VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM T0O: DATE

4/20/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carclina X Westva. X Maryland X
Georgia X Puertc Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Empicyment Commission
P.O. Box 1358
Richmond, Virginia 23211
Ny
SUBJECT: Request for Extension of Clearance Order No. E A Cj{ O% S :}h
Extension is requested for the 1 cop{ies} of the order which is/are attached,
dated 41202008 for 15 ,  Farmworkers 45-2082-02
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

{ana O

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend;
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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VIRGINIA AGRICULTURAL GROWERS ASSOCIATION, INC.
P. 0. BOX 857
SOUTH ZO0STON, VIRGINIA 24592
PHONE (434) 572-6871
Fi:X (434) 572-3642
e-mail vagafpure.net
May 16, 2009

U. 8. Department of Labor

Employment and Training Administration
Chicago National Processing Center

844 North Rush Street

12th Floor

Chicago, IL 60611

RE; Case Number C09104-19355

Dear Sir/Madam:

Thank you very much for your e-mails dated May 14 and May 15,
2008

Please amend our Job Offe: to reflect that we offer to pay $£9.02
per hour in the areas of ¢mployment where that is the prevailing
wage where the work activity for the VAGA growers is in the
production of cabbage & other produce.

I have authorized a ne

W acvertisement to be run as guickly as
possible,

I am providing You with a copy of the new advertisement which
will be run as quickly as possible. I am also sending to vou
a copy of the e-mail from the newspaper stating they will not
provide me with anp affidavit prior to the ad being run.
this is enough information for you to proceed processing this

application. I will provide the affidavit as socn as they send
it to me.

I will anxiously await your reply. As I have stated
these perishable Crops are v

in receiving the requested w

before,
ery time sensitive. all delays
orkers will cause significant harm.

Thank you so much for your assistance.

Sincerely,

S hae D05 44,

Eloise A. wWilder
Executive Secretary

Attachmentsg

.8 £d BrEaaesibegol 883138821 240 TI0ASN W04 $B1ET 6PB2-6T - AHM
s ) .
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and workey, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon tsrmination
cf employment with the emplover who provides such housing.
1T8M £ Tn addition to providing frees coocking and kitchen
facillties, emplover will provide transportation for workers
to and from a store at least once a week for supplies. {For

workers whom housing must be provided, }

ITEM 5 Interviews will be conducted by the Bmployer's Agent
during the hours of 9:30 A.M. to 3:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Emplover's

Agent wiil interview the person during the above mentionsd hours
if necessary.

Virginia Bmplovment Commission
P.O. Box 483

South Boston, Va., 24592
Telephone: 434-572-8674

VAGA agrees to interview all U. 8. workers referrad by the State
Employment Services, local or by supply states who have been
screenad by such employment services for:

(1} Availability for entire season

{2} Have transportation to job site and

(3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment

(4} YAGAR also agrees to interview applicants who apply
directly.

ITEM & 7 hours per day is a normal work day. The worker may
be regquested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity
of the crops.




httachment 1 RBTa 790
Paga 2
ITEM 10

Plant, cultivate and harvest cabbage and other produce.

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, whils
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

when harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife intc ground while cutting.
Considerable bending is required to cut cabbage Workers are

also expected to perform task of packing, waighing, and loading
LrUCKSs.

In addition &6 transplanting and harvesting cabbage, the WOTKer
may be reguired to perform variable tasks related to cabbaye
such as the following: TIrrigatien, ditching hoeing, shovelling,
loading, unloading, hauling, etc. Packaged cabbage may weigh
from 50 to 60 pounds and may he lifted to a height of five {5)
faet. Workers are exposed vo wet weather early in the moerning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F. Workers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriste rain gear.

pumpkins, peppers, tomatoes, hrocoeli sweet corn, etoc, will
reguire the activities of planting, cultivating and harvesting.
Thege activities will run concurrently with the dutles listed
under cabbage and is a minor part of the total percentage of
hours worked, ALl pay is per hour.

Workers should be able to work on their feet in bent positicon
for long periocds of time. Allergies to ragweed, goldenrod,
insact spray, related chemicals, atc, may affect workers ability
to perform the job. Workers should be physically able to 4o

the work reguired with or without reascnable accommodations.
Persons seeking employment in these crops should be available
for the entire pericd reguested by the grower.
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ITEM 10 {cont)

Employer assures that workers will be orovided transportation
from living guarters to work site every day. {(For workers who
must be provided housing.)

Fmplover will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a pericd not to exceed three (3) days.

Workers must possess documentation reguired to enable employer
to comply with the employment verification requirements of IRCA.

The employer retains the right to discharge an obviously
ungualified worker, malingerer or recalcitrant worker who 1s
physically able but doas not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training pericd, ail workers must perform at the same level

of preduction as other workers performing same task. (See also,
attachment 2, General Conditions).
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Page 4
Plantar, cultivar v cosechar col v ofros productos agricelas.

Los trabajadores ayudarin a sacar plantas de col de los senbraderos egloearan las
plantas a mano en una rueda giratoria, mientras el transplantador es tirado por un

tractor a travéz del campo. Los trabajadores ryudardn a replantar asi como
cultivar I8 cosecha.

Al cosechar, los trabajadores cortardn las cabezas de la eol seleccionadas vy la
colocaran en un remolque gue recorrerd el campo, Con el cuchillo en 1a mapo, el
trabajador dobla ligeramente 1a cabeza de la col separandola del tailo, dejando de 3
a 4 hojas externas alrededor de ia cabeza de la col como proteecion.

Deberén de tener cuidado de ne enterrar el cuchillo en la tierra durante el corte. Se
requiere agacharse continuamente para cortar la col. Se espera que lus {rabajadores
también realicen las actividades de empagquetar, pesar, y cargar en los camiones.

Ademés de trasplantar y de cosechar la col, el trabajador puede ser requerido 2
realizar actividades diversas relacionadas con la col tales como: Irrigacién, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, efe. La col empaquetada
puede pesar de 50 a 60 libras y pedr4 ser levantada a una altura de cinco {5) pies.
Los trabajadores estardn expuestos temperaturas himedas temprane por 1a
mafiana y al calor del dia, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trahajadores pueden ser requeridos para trabajar durante
lluvias ocasionales no tan fuertes come para detener las operaciones en campo. Los
patrones les proporcionarin & los trabajadores, sin costo para ellos, el eguipo
apropiade para trabajar bajo la Duvia,

Calabazas, ajies,tomates, brécoli, maiz, ete., requeriran de las actividades de
plantar, cultivar y cosechar, Estas actividades se hardn conjuntamente con los
tareas de Ia col v son una parte menor del porcentaje total de las horas trabajadas.
Todx Ia paga es por hora.

Los trabajadores deben poder frabajar de pie y en posicién Inclinada por perfodos
targos de tiempo. Las alérgias a ragweed, goldenrod, roceador de insecticidas, ¥
otros preductos quimicos, etc., pueden afectar Ja habilidad de los trabajadores para
vealizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin las facilidades suficientes. Las personas que buscan el emplec en

estas cosechas deben estar disponibles para el periodo entero requerido por el
empleador



Attachment 1 [TA 750
ITEM 10A (Cont) Page &

- erer

El patron asegura que proporcionara transportacion a los trabajadores desde la vivienda
hastz e} sitio de wabajo todos los dias. (Para los wabajadores a quien se le debe
proporcionar vivienda).

El patron aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
ol trabajo. B Patrén esta dispuesto a adiestrar al trabajador por un periodo gue no sxceda
3 dias,

Los wabajadores deben poseer los documentos requeridos para que ef Patrdn pueda
cumplir con los requisitos de venficacion de empleo of IRCA.

Ei Patrdn mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un wabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre ¢l deseo de levar a cabo ¢} trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccion que los otros

trabajadores que hacen la misma tarea. {Vea también el anexc 2, de las Condiciones
(Generales).
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TTEM 11 The employer will make the following deductions Irom
{cont)  the individeal worker:
a.) FICA & Federal Income Tax

workers will be responsible for maring payment to

emplover for the following:

.3} Those for advances againsgt wages

. Overpayment of wages

&.3 Any loss to employer due to the worksr's naollgence
or willful damage to tools, housing Facilities and
aguipment .

Employer will provide workers compensation at no cost To WOrkers
covering injury and disease arising out of and in the course

of workers eaployment. Proof of Wworkers' Compensation Ins will
be provided to Regicnal Administrator prior to certification.

ITEM 12 Reimbursement for rransportation and daily subsistence
of #4990 per day, Or rate applicable at time of travel, fronm
place of vecrultment to fob site will he made under the following

conditions to workers for whom the emplover is legally sbhbligated
to supply housing.

a) Upon completion of 5% of the job contract pericd or soOnSr.
In this case, the payment shall Dbe due on a day no later than

the first working day subsequent to the completion of the mirinum
employment period. The amount of transportabtion payment will

pe equal to the wost economical and reascnable common carrier
transportation charges for the distance involved.

b} When the services of the worker is no longer reguired for
reasons beyond the control of the employer due to fire, OF other
acts of God, such as frost, flood drought, hail, etc., which

makes fulfillment of the work period impossible and RA so
certifies.

] When the worker carnot complete the work period due to
sickness related to this/these crop activitias and 1s soO
certifisd by a doctor selected by the employer.

Upon completion of the job contract paricd, the employer rEServes
the right to charter or otherwise arrange to provice for return
transportation at the enployer's election.

If the worker voluntarily abandons employment before the end

of the work period or 1s terminated for job related reasons

or misconduct, the emplover will not be responsible for providing
subseguent transporfation and subsistencs Sxpensed.
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GENERAL CORDITIONS
%11 the tasks in this Job Offer constitute one {1) job; the
emplover may assign workers to different tasks on any day or
vto multiple tasks during the same day in the sole judgment of
tha employer.

The worker understands that if he quilts or is terminated for
cause prior to the end of the Period of Emploeyment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements

discussed under Item 17 and may not Dbe gligible for rehire in
future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for fawful job-related reasons
and 8o notify the Job Bervice local office if the workar: (a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b} malingers or otherwise refuses without iustified cause tO
perform as directed the work for which the worker was recruited
and hired:; {¢} commits serious act{s} of misconduct or gerious

or repeated violation{s} of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules {(a copy of
cenaral Rules is attached); (d) fails after complieting the
allowable training pericd to perform in a workmanlike manner

te enable the employer to produce and sell a premium guality
product; {e) provides other lawful job-related reason(s) for
termination of employment. {(f) This work agreement shall also
be terminated by fire, hurricane, frosg, flood, drought, nail,
other act{s) of God or other calamity ©or reason peyond Employer's
control that makes fulfillment of this Wwork Agreement impossible.
"Reason beyond Employer's control' includes termination of
worker, if he/she is not a U, 4. worker because a U. 5. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming cperation of one or more growar
members of ths Assccilation, The worker will be informed of

the name and address of the first Grower Mamber on or hefore

the first day of his period of amployment hereunder. Worker
will be advised of the name and address of any subssguent grower

member{s) by whom he/she is employed at the time of such
rrangfer{s}.

A copy of an rgricultural Work Agreament and work Rules will
pe provided to the worker no later than the date work commences.
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WORK RULES

Although not infended iobe a complete list, these work rules are intended to provide
guidance to workers of standards of condugt expected of them.

Notice is provided that viclation of lawful job-retated employer requirements, including these
work rules, will be considered grounds for terminating worker's employment. Penalties such as
sugpensiosn from work opportunity for the remainder of a day or for up to three days at a ime may be
made in the cass of less serivus vialations,

Workers are expested to comply with il rules relating to discipling, attendance, work gquatity
and effort, and the care and maintenance of all property provided to them by the employer.

1 Warkers who perform sloppy work may be suspended without pay for the resnainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker's prior record and other relevant factors. Discharge of the worker may vesult from any subscguant
offense. Such bad work includes (bt is not lirsited to) pulling green tobacco leaves, handlinig leaves so

roughly as to damage them, failing to pick up good leaves that may have faflen 10 the ground.

2. Mo use of possession of beex, liguor of unlawfis drugs is permitted during work time or Juring
any workday before work is completed for the day (such as during meals); workers may not report for

work under the inflyence of beer, Hquor or illegal drugs. [legal drugs may not be used or kept on any
employer premises, including housing.

3. Excessive sbsences will not be permitted. This is regular work for which eroployees are expected
to be present, able and willing to perform evesy scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any Hving quarkers provided to them cleas and in good repatr, given
reasonable wear and tear. Warkers shall cooperate with other workers assigned (o such housing in
maintaining common kitchen and lving dreas. =

5. Workers living im employer's housing assigred (0 punk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all pccnpants,

6. Workers living in employer’s housing may not cook in sieeping rooms or any other non-kitchen
areas,

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house ares. Trash
and waste receptacies must be used.

§ Workers may not take unauthorized breaks frorm work.

9, Workers may not leave the field or other assigned work ares withont permdssion of farmer or
person in charge.

10, Workars may not enter smployer’s premises without authoruzation,

11, Workers may not begin work prior to scheduled stazting fme or continue working

afier SLOpping
tme,



12, Workers living in employer’s housing may not entertais guests in housing premises after 1030
p.15. except on Saturday night on which night guest hoars end at 12:00 midnight. The eraployer reserves
the right te exclude any person(s) from visiting housing premises. No persons, other than workers
assigned by employer o a 100M, MaY sleep in any room.

13 Waorkers may not deliberaiely restrict production.

14 Amy woricer who physically threatens another worker, the farmer or any supervisos with any ool
or weapon will be subject to immediate discharge.

15 Warkers may be discharged for fighting on the empioyer’s premises, inclading housing premises,
at amy Ume.

16. Workers may Dot post of Temove any notices, sigos, or other instructions from the employer’s
bulletin boards or the empioyer’s property without specific suthority from the employer.

7. Workers will be discharged if they steal from fellow workers o from the emyplover.

{8, Workers pury not falsify indemtification, personnel, medical, production or other work-refated
records.

19, Workers may not willfully abuse or destroy any machinery, wruck or other vehicle, equipment,
tools or other property belonging to the etaployer or ©© other employees,

20. Workers may Dot use or operate trucks or other vehicles, machines, wols or ether squipment and
property o which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate wrucks or other vehicles, tools of other equipment or property for their personal use urless
expressty authorized by the employer,

71, Workers may not misuse or remove from the farm premises withoeut authorization from s
supervisor any employer propsrty such as trucks and other vehicles, beds, refrigerator, tools, eic.

13, Workers must cbey alt safety rules and common safety practices and must repori any injuries or
accident promptly (o thelr supervisst or the amplover's office.

2



NORMAS DE TRABAJO

Aynque w0 €8 nuestra intencion de gue o3 ung lista completa, estas normas de tabajo
denen 1 intencion de servirle de guia a los trabajadores cn Cuanio a ta conducta que sz espera de ellos.

Con esto se nctifica que violasion de los requisitos legitimos refacionados al trabajo que
tenga el patrono,inchryznds eslas DOIMAs de trabajo, sera considerado como MOUVO para despedir al
trahajador, Penalidades, wles como suspension de oportunidades de trabajo para ¢l resto det dia o hasta
tres dias a la ver, pueden levarse a cabo en el caso de violaciones menos graves.

Se espera que los mabajadores cumplan con todas lag normes relacionadas a disciphing,
asistencia al trabajo, cuatidad de trabajoy esfuerzo, vy 2 cuidade ¥ mantenimienio de toda ta propiedad
que el patrono le proved,

1 Cualguier trabajader gue haga mal wabgjo podra ser suspendido sin paga por ¢l resto de
un dfa de trabajo o por hasta tres digs segun la decision de su supervisor, dependiendo del grado de la
infraceion, los antecedentes de thajo del trabajador y otros factores pertinentes. £ trabajador pueds ser
daspedido 5 comets culquier otra ofensa, Mal tyabajo incluye (pero mo esta {imitado a) la recogida de
hajas de tabaco verdes, ef manejo (08¢0 de hojas que les cavse dao, el dejar de

recoger hojas buenas que
hayan caido ai susic,

2. No ¢e permite el uso ¢ posesion de cerveza, licor nf drogas degales durante ef dempo de
trabajo ni durante el dia de trabaio antes de que se haya terminado &l trabaje (tal como durante las horas
de comida); los uabajadores no pyeden reporlarse & rabajar mientras esten bajo la influencia de cerveza.

licer or drogas Dlegales. No s¢ pueden usar ni tener drogas ilegales en la propiedad del patrono,
incluyendo las viviendas,

3. No se permitiran ausencias excesivas. Estees trabajo regular, de todes los dlas en el

cual se espera que todos los empleados efen PIESEnies, ¥ Capaces y dispuestos a trabajar todas los dias de
trabajo. Este no es trabajo esporadico ni wabajo de dia.

4. Los trabajadores deben mantensr limpias y en buen estado las areas de vivienda gque se
les provean, dado a desgaste razonabie. Los trabajadores deben cooperar con los otros tabajadores
asignados a ses areas de vivienda en el mantenimiento de las areas de cocina y viviends,

3. Los trabajadores que viven en lag viviendas del patrono que tenigan asignadas Carnas

titeras, o pueden separar las camas Hiteras, ya que todos los ocnpanies tecesitan ef espacio ca los
dormitorios.

&, Los trabajadores que viven &n las viviendas del patrono 2o pueden cocinar en los
dormitorivs ni en RinguRa Otra ared que no sea de cocina.

1. Los trabajadores no deben arrojar papeles, botes, botelias ¥ otros abjetos eu 10§ CAImpos o
en las empacadoras. Basura y desperdicio deban de ponerse en los botes de basura.

g 1og trabajaderes no posdet LOmMAr 1608505 0O awtorizados durante horas de wabdjo.

9. Los trabajadores no deben salir del campo u otra area de frabajo asignada gin permiso
det hacendado o de la persona engargads.

16. Los trabajadores no pueden entrar 3 la propiedad del patrono sin autorizacion.



11 Los trabajadores no pusden comenzas a rabajar aates de la hora asignada, ni coptinuar
irabajandc despues de la hora de tenmizar.

iz, Los trabajadores que vivan en las viviendas del patrono oo pueden tener visita despues
de tas 10-30 p.m. excepto los sabados por 18 soche cuando las horas de visita terminan a mediancche. Bl
patrono reserva el derecho de excluir a caulquier persona(s) de visitar las vivicndas, Madie, fuera de tos
trabajadores asignades a un dormitotio por el patrono, puede dormir en los dormitorios.

13 Los trabajadores no pueden eliberadamente limitar produccion.

4. Cuaquier trabajador que amenaze fisicamente a otr trabajador, al hacendado o &
cualliquier supervisor con dlguna heTTAMIEHIA O ArINA seTa despedido inmediatamente.

13, Los trabajadores podran ser despedidos por cuslquier pelea que tengan en la propiedad
del patrono, incluyendo e} area de vivienda,

16. Los trabajadores no pueden poner ni remover avises, leweros, ni otras ingtrucciones de
los tablones de ammcios del patrono o de la propledad det patrono sin autorizacion aspecifica del patrono.

17 Cualquier trabajador gue le robe a otro trabajader o al patrono sera despedide,

18, Log trabajadores no pueden falsificar documentos de ideniificacion, persenal, medices,
de produceion, mi o1ros documentos relacionados al trabajo,

19, Los trabajadores no pueden intencionallmente abusar ¢ destruir ninguna dlaquinaria,
carmion u otre vehiculo, guipo, herramientss u otra propiedad del patrone o de otros empleadas,

20. Los txabajadores no pueden operar o usar camiones ni otrog vehiculos, Macuinas,
Kerramientas r oiro equipo si no se le ha asignado especificamente por su superviser. Lus trabajadores
no pusden usar o operar camniones ni otros vehiculos, herratnierntas u otro equipo o propiedad para su uso
personal @ menos que hayan sido expresamente authorizadosr por el patrono,

2L Lo tratajadores no pueden maltratar i rwinever del area do la finca sin aurorizacion de¢

su supsrviser, ninguna propiedad del patrono como camiones y otros vehiculos, camas, neverss,
herramigoias, ¢t

22 Los trabajadorss deben obedecer todas las normas de segunidad y Jas practicas de

seguridad comunes y deben reportar caniquier herida o accidente inmediatamente 2 su SUPETVIsOr o & ia
oficinz del patrone,
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SUMMARY OF EMPLOYMENT CONDITIONS STMARIO oE LAS CONDICIONES RE EMPrro QUE &
S¥ FIED ON JUB ORDER ESPSCIFICAOAS EN LA CRODEN DE TRABATO
1. Order Nucber: }/éf’, /2?’?57 1. Nunmero de la Orden;
2. Name of Dmplover: %ﬁﬁﬁxﬁiﬂgﬁ égfgmgf jﬁﬁ, Nombre del Empleador:
3. Lecation of Zmployexr ard Directiong: 3. Lugar Y Direcciondel Empleador:
SU37 flriilak £.0 S-S 7
e Basrra, Va1 56
4. " Pericd of Imployment ; 4. Pericde de Empleo:
From g4 - - 49 To /7§ ~d% Del Al
3. Work Schedula: 5. Horarie del Trabaije:
: o L
Hours per day ng Days per wesk D :Z Horas por dia Numero de dias roxr
' ‘ semana
6. Crop and Pay: 6. Cosecha Y Pago:
Estimated
Hourly Unit of Pieca Hourly Sueldo por Unidad de Pago por
Crog Wace Production Rate Wage Cosecha Hora Produccian Unidag
(ltge —FTE Vi)
0
Caleulo Anticipado dal -
Sueldo cor Hora
Bonus: ﬁ//}'i Pago Adicigpral:
T Work tasis o ke rériormed. 7. lLabares a desenpenar en sl trakaic
Hgoular f'zm*", ﬁ,fﬁf?}%f?:f} AM»‘?W’, Hormales: —_
BUHEAI T iyt e d S . .
Lty Pilrge , drve, Cothire, Fopes flact —
ALTeTNETE tagks anz Fay during firzs weex i ! Laberes altarnazivas Y PAYO or o la prirara
case ¢ oray delay (see itam i) Serana en caso de demsrs €1 L& cosacna

(vezse cun-g numbery 1)




3. Transporsation provided: 8. Transportacion Proveida:
“ves /7 no &7/' si /7 m/7
?. Housing can accomodate number of 3. Viviendas disponibles para perse
pecple '
individual A7/ family /77 individuos /7 fanilias /7
10. Meals: ' 10. Comidas Proveidas:
Provided: yes / / no éi? si// no /7
£ ves: Cost per day Si son proveidas, el costs ror éila gera
et
Workers must do their own cooking Los trabajaderes tiemen que cocinar sus
— comidas — —_
yes 4?? no / / si / 7 ne / /
1l. pPecductiong: 1l. Deduccionas:
Tvoe Amcunt Clase Cantidad
Soclal Sacurity XXX Seguro focial .. Xxx
Ircome Tax XXX Impuestos Sobre Ingzescs XX}
HMeals - Comidas
Transportation Transpoxrsscion
Teols & Equipment Rerramientas y Maquinarias
Crewleader charges Sumas Cobradas por el
Contratista da Trabadz.
) ———— dores Agricolas
12. NOTES TO Womerm 12. HNOTAS PARR EL TRABAJADCR

A_cepy of the full iob crder is available
for inspecticn in this offica.

The employsr has quaranteed your flrge
week's wages unless he notifiag the Job
Service of a later starting date by
AL N2 2% . 1In order for you to hae
eliginle for this guarantee, you cuss
tontact the Jop Jesvice office ac

LIY~TH-S29) =L Throosme,

l{%?iii“fﬁf;vjyﬁéﬁlgﬁw ﬁgﬁj“h

Fo. B (10577

Dl U 2yt -

egeriad of  AN-17.4¢ /efi’é ~d1-&7

Surdng =k
ANy Jeb Zarvice offize will as¥.st vou in
doing zhiz

Una copia da la orden completa esta dispe:
en eata officina para su inspeccion.

El empleador ha garaatisado gl pago ror su
Primera semana Jda emplao, a nencs gua el
notifizue al Servicio ca Dpleos que la fs
de comenzar a trabajar sers atragada, ¥ e
tal notificacion saa a mas tardar el

: + Para jue Ud. pueda tar
deracho a ezea girantia de pago, terndra gqua
comunicarse con la Officina del Servicis 3¢
Emzleos en sl

durante el pariasde dal al
Cualauier Cficina del Sarvicio Zs Zmplacs ..
asistiza au zcerlo.




