VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/18/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carglina X WestvVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Exiension of Clearance Order No. 157972

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 3/19/2010 for 16 , Farmworker 45-2082-02
{No. of Openings) {Occupationat Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

e

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additionat copies required.

{signature)
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{Also see attach, 1, Itgn@f% . I ;
workers will purchase and prepare own meals, . ye§ ngli pzox«zde free traisgcrtatmrllv

: ;. b : o and fro store once a week for s ies.
Time for lunch to be designated by employer {822 etischimert 7 b5t mmﬁ%a A

5. Referal instuctions | instruclonas pere of Referimiento 08 Cangljems Interviews will be conducted by the &éﬁloyer?s agent
during the hours of 9:30 AM, to 3:30 P.M, monday through Thursday and 9¥30A,M. to 11730 A.M.
on friday. Dmployer's agent will interviéw the person during the above mentioned hours if
necessary. (Also see attachment 1, Item 5) - fsea glinghment / bars més deslbrven . |
0. Jdob Spacifications / Descripoitn el Trebajo [Summary of Malaral Job Spacirations in ENGLIGH mietbe inciuged inside this pox]

pl&ﬁt, cultivate & harvest cabbage & cherlpl—gduce

Also see. pttachment .1, Item.10. for additional- information.

i
{see atachment { cara why defalles vag }
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W e Lesoripoidn osl Trabeje / Job Spsciications {Summary of Meeral Job Specficalions Tn SPANIGH must ba included Meie i boxd

Planter, cultivar y cosechar col y otros productos agricolas,

(e85 stachmant / rare mbs delales ves <
ETA 790 (Rew. fuly 200)
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12. Trensporizton Arengamants / Aregios de Transportacion (Plagse explain)

{588 afmchmant [ para més celaliss vea 4
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13, 18 | the prevaling practcs 1 use Fam Labor Lonbaoons (FLCY to rscrult, supenvise, ransport, hourse, or pay workers for Hiis (thasa) crop acvity(ies)? T la costumibrs snal area da
usar Cantrafisias Agicolas para rechutar, supsnvisar, rensportar, dar viviands, & panck & los rabaladoms en esiedesios fpois) de cosechalssemivacolsl? Yes/Si I No B fyou

have chacked yes, what is the FLC wage for each aclvlty WSt contestn *S4™ cual s o) salari Gue is pags &l Contratista Agricols pera cada actividad?
14, Unempioymentinsutance provided / Seglire por Degsmplen:

Yeu {3
15, Workers' compansation nsusenics providad / Indemnizacin por accidante de frabajor

Y
i8. Am fools orovided at no cherpe o the workers?/ ;Se e las harramisntas da trabalo 8 s trabaiedores sin cargy slquno? Yas fd He
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Nene / Ninguno
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2506 Houghton Avenue
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ZTEM ¢ In addition to providing free cooking and kitchan
facilities, gtployer will providse transportation for workars
to and from a store at least once a week for supplies, {For
workers whom housing must be provided, )

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M, to 3:30 P.¥., Monday through
Thursday and 9:30 AM. to 11:30 A.M. on Friday. Employerts
Agent will intervisw the berson during the above mentioned hours
if necessary,

Virginia Employment Commigsion
2506 Houghton Avernue

South Boston, Va, 24592
Telephone: 424-572 8062

VAGh agrees to intervieyw all U, S. worksrs referred by the State
Employment Services, loecal or by supply states who have been
screened by such employmernt services for: -

{1 Availability for entire season

(2) Bave transpertation to Job site and

{3} Who have been fully &pprised by the local amplovment
office of the terms, conditicria and nature of employmerit

{4) VAGA also agrees to interview applicants who apply
directly.

is a normal work day. The worker may
requested to work 12 hours ber day and/or on the Sabbath ,
ding on the condition in the fields, weather, and maturity
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Attachment 1 ETA 790
Page 2

ITEM 10
flant, cultivate and harvest cabbage and cthar produce,

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvssting, workers wiil cut selected heads of cabbage
and place in trailer drawn through field.  With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to dam knife into ground while cutting.
Considerable bending is required to cut cabbage Workers are
also expected to perform task of packing, weighing, and loading
trucks.

In addition to transplanting and harvesting cabbage, the worker
may be required to perform variable tasks related to cabbage
such a8 the following: Irrigation, ditching hoeing, shoveling,
loading, unloading, hauling, ete. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5}
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F., Workers may be regquired to work
during occasional showers not severe enough to stop field
ocperations. Employers will provide workers, without cost to
them, with appropriate rain gear,

Pumpkins, peppers, tomatoes, broccoli sweet corn, etg, will
reguire the activities of planting, cultivating and harvesting,
These activities will run concurrently with the duties listed
under cabbage and i3 a minor part of the total percentage of
hours worked. All pay is per hour.

Workers should be able to work on their fest in bent position
for long periods of time. Allergies to ragwead, goldenrod,
insect spray, related chemicals, ate, may affect workers ability
to perform the job. Workers should be physically able to do

the work vequired with or without reasonable accomrodations,
Persons seeking employment in these crops should be available
for the entire period reguested by the grower.




Attachment 1 ET8 750
Page 3

ITEE 10 {cont}

Employer assures that workers will be provided transportation
from living quarters to work site every day. {For workers who
must be provided housing,)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed thres (3} davs,

Workers must possess documentation required to enable employer
te comply with the employment verification reguirements of IRCA.

The employer retains the right to discharge an obviously
ungualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work hecessary in these crops. After the 3 day
training peried, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions),




Arvtachment | ETA 780

Page 4

ITEM 104
Plantar, cultivar y cosechar col ¥ otres productos agricolas,

Los trabajadores ayudarin a sacar plantas de col de los senbraderos coloearin lag
plantas 2 mano en unz rueds giratoria, mientras el transplantador os tirads PO un
tractor 2 travéz del campo. Los trabajadores ayudardn a veplantar asi como
cultivar Ia cosecha.

Al cosechar, los trabajadores cortardn Ias cabezas de la col seleccionadas yla
colocardn en un remolque que recorrerd el campo. Con el cuchillo en la mano, el
trabajador dobla ligeramente Ia cabeza de 1 col separandola de} tallo, dejando de 3
2 4 hojas externas alrededor de la cabeza de la col como proteccién.

Deberin de tener culdado de no enterrar el cuchillo en la derra durante e} corte, Se
requiere agacharse continuamente bara cortar Ia col. Se espera que los trabajadores
también realicen las actividades de tmpaquetar, pesar, y cargar en los camiones.

Ademis de trasplantar y de cosechar Ia col, el trabajador pueds ser requerido a
realizar actividades diversas relacionadas con la col tales como: Irrigacién, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, ete, La col empaquetada
puede pesar de 50 a 60 libras y podr4 ser levantada = una altura de einco (5) ples.
Los trabajadores estaran expuestos temperaturas hdmedas temprano porla
mafiana y al calor del dia, trabajando en los campos, Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
Uuvias ocasionales no tan fuertes como para detener las operaciones en campa. Los
pairones les proporcionarin a los trabajadores, sin costo para elles, el equipo
apropiade para trabajar bajo Ia Duvia,

Calabazas, ajies,tomates, brécol, mafz, ete., requeririn de las actividades de
plantar, cultivar y cosechar, Kstas actividades se harén conjuntamente con los
tareas de Ia col y son una parte menor del porcentaje total de les horag trabajadag.
Toda Ia paga es por hora,

Laos trabajadores deben poder trabajar de piey en posicién inclinada por periodos
largos de tfempo, Las alérgias a ragweed, goldenrod, roceador ge insecticidas, v
otros productes quimices, ete,, pueden afectar la habilidad de Jog {rabajadores para
realizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin las facilidades suficientes. Las personas que busean el empleo en
estas cosechas deben estar disponibles pars el perfodo entero requerido por &l
empleador




Attachment 1 ETA 7ug

El patrén asegura que proporcionara transportacidn a los wabajadores desde la vivienda
hasta el sitio de trabajo todos Jos dias. {Para los trabajadores a guien se Je debe
proporcionar vivienda).

El patrdn aceptara cualguier trabajador o trabajadores estadounidenses capaces de realivar
¢l trabajo. E1 Patrdn esta dispuesto a adiestrar a trabajador por un periodo que no exceds
3 dias.

Los trabajadores deben poseer los documentos requeridos para que el PatrGn pueda
cumplir con los requisitos de verificasién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esié
fisicamente capacitadn pero que no demuestre el deseo de llevar 5 cabo el trabajo
Necesario en estas cosechas. Después del periodo de adiestramiento, todos Jos
trabajadores deben realizar sy trabajo al mismo nivel de produccion que Ios otros
trabajadores que hacen ls misma tares. (Vea también el anexp 2, de las Condiciones
Generales).
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ITEM 11 For each pay period, all workers hired under this job offer

will be pald at the rate of $7.25 per hour up to $9.02 per hour.

The employer guarantees to offer the worksrs employment for

at least 3/4 of the work days of the total periocd during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination dats
specified in the work order or its extensions, if any. TIf the
employer offers the worker during such period less employment
than reguired under this provision, the worker shall be paild
the amount which he/she would have esarnsd had ha/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task reqguired in opersting a farm,

Workers are paid ones s weaek. Employer agrees to keep and
maintain adeguate and accurate payroll records.

If, before the expiration date specified {in the work order,
the service of the workers is no longer ragulred for reasons
beyond the control of the employer due to fire, or other Act
of God, such as frost, Fflood, drought, hail, etc., which makes

Lokhe fulfilliment of the contract impossible, and the RA so

certified, the employer may teTrmifate tHE WoFE SEdes T sumh
cases, the employer will make efforts to transfer the worker

to other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will ba raturned o
the place from which the worker, without Intervasning employment,
came to work for the employer at the expense of the asmplover.

Employer will provide without charge, including deposit charge,
all tools, supplies and eguipment necegsary to perform duties
assigned.

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodaticns
or the eguivalent will be provided to workers to whom we must
provide housing. The employer will arrange for Lransportation
from living guarters to the worksite eacn day.. Accemmodstions

%

will include cooking facilitiss,

1f the worker voluntarily abandons employment before the end

of the job order period or is terminated Fow dob related reaszons
or misconduct, the employer will not be rssponsible for providing
or paying rsturn transportation and subsisience 2rpenses of

the worksr.
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The employer will make the following deduction
the individual worksr:
2.} FICA & Federal Incoms Taw
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Workers will be responsible for making payment to

employer for ths following:

b.) Those for advances against wages

€.) Overpayment of wages

d.} Any loss to employer due to the worker's negligence
or willful damage to teols, housing facilities and
aguipment.

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers employment. Proof of Workers' Conpensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12 Reimbursement for transportation and daily subsistence
of per day, or rate applicable at time of travel, from
piace of recruitment to job site will be made under the following
conditions to workers for whom the employer is legally obligated
to supply housing.

a) Upon completion of 50% of the job contract period or sooner.
In this case, the payment shall be due on & day no later than

the first working day subsequent to the completion of the minimum
employment period. The amount of transportation payment will

be equal to the most sconomical ang reasonable common carrier
transportation charges for the distance involved,

b) When the services of the worker is no longer reguired for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period impossible and RA so
certifies.

c) When the worker cannot complete the work period due to
sickness related to this/these crop activities and ig so
certified by a doctor selected by the emplover,

Upon completion of the job contract period, the employer reserves
the right to charter or ctherwise arrange to provide for return
transportation at the emplover's election.

If the worker voluntarily zbandons employment before the and

of the work pericd or is terminated for job related reasons

or misconduct, the emplover will not bhe respensible for providing
subsequent transportation and subsistence expenses.




Attachment 2
\ ETA 790
GENERAYL. CONDITIONS
All the tasks in this Job Offer constitute oneg {1} job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the emplover.

The worker understands that if he gquits or is terminatsad for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in
future years.

&l1 guarantees shall also be void from the beginning if the
worker voluntarily abandens the employrment or if the worker
is terminated for a lawful job-related reason,

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of enployment; employee must
notify the employver and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (¢) commits serious act({s} of misconduct or serious
or repeated viclation(s) of the Emplover's work rule(s);: the
Employer may make and post work rules which ghall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing tha
allowable training period to perform in a werkmanlike manner

to enable the employer to produce and sell a premium quality
product; {e) provides other lawful job-related reasoni(s} for
termination of employment. (f) This work agreement shall alsc
be terminated by fire, hurricane, frost, flocd, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
“Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. &, worker because a U, 3. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association., The worker will he informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower
menmber{s} by whom he/she is employed at the time of guch
transfer{s;},

A copy of an hgricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commencas.
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This 48 to certidy that Viaginia Agricultural Growens
Assocdazion, Ine., is filing this Job Unden as Joint
Emplogen fon he Growea Membens 6§ VAGA whose names
are afiached,

The Employerls) agrees fo abide by the reguiaticns at 20
CFR 655,703, Assunrances, and 20 CFR §53.507,

Gl Dot)r s




WORK RULES

Although not imended to be 2 compless list, these work rules are infended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that viciation of lawful job-related employer requirerents, including these
work rules, will be congidered grounds for werminating worker's employment. Penalties such as
suspension from work opportunity for the remainder of a duy or for up to three davs at 2 time may he
made in the cass of less serfous violstons.

Waorkers are expected to comply with all rules relating to discipline, atteadance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

L. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degres of infraction, the
worker’s prior record and other relevant factors. Discharge of the worker may result from any subsergnent
offense. Such bad work includes (bt is not limited to) pulling green tobaceo leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground,

2. Nowuse or possession of beer, liquor or unlawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers tay not report for
work under the influence of beer, liquor or illegal drugs. Ilegal drigs may not be used or kept on any
employer premises, including housing,

3. Excessive absences will not be permitted. This is regular work for which enrployees are expected
to be present, able and willing to perform svery scheduled workday. This is not sporadic or “day work.”

4. Workers shall maimtain any living quarters provided to them clean and in good repair, given
reasonible wear and tear. Workers shall cooperate with other werkers assigned to such housing in
maintaining corumon kitchen and living areas,

5. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants.

6. Workers living in employer's housing may not cook in skeeping rooms or any other non-kitchen
argas.

7. Workers may not drop paper, cans, bottles and other trash in Selds or packing house area. Trush
and waste receptacies must be used.

8 Workers may not ke unauthorized breaks from worlk,

?. Workers may not leave the fleld or other assigned work aren without permission of farmer or
person fn charge,

10. Workers may not enter employer’s premises without muthorization.

11 Workers may not begin work prior to scheduled suarting tme or continue working afeer stopping
time,




12, Workers living in emplover’s housing may not enteriain gussts in bousing premises after 10:30
p.m. except on Saturday might on which night guest hours end at 12:00 midnight. The employer raserves
the right to exclude any person(s) from visiting housing premises. No persons, other than workers
agsigned by employer to 2 room, may sieep in any room.

13, Workers may not deliberately restrict production.

14. Any worker who physicaily threatens another worker, the farmer ov any supervisor with any tool
or wespon will be sublect o iromediste discharge.

13, Workers may be discharged for fighting on the employer’s premises, {nchuding housing premises,
at gny time,

16, Wcrkers may nat post oF remove any notices, signs, or other instructions from the emplover’s
bulletin boards or the employer's property without specific authority from the employer.

17. Workers will be discharged if they steal from fellow workers or from the emplover,

18, Woarkers niay not falsify indentification, personael, medical, production or other work-retated
tecords. :

19, Workers may oot willfnlly sbuse or destroy any machinesy, ek ar other vehicle, equipment,
tools or other property belonging to the employer or to other smployess.

20,  Workers may ot use or operate trucks or other vehicles, machines, tools or other equipment and
proparty to which the worker has not been specifically assigned by his supervisor. Workers may not uss
or operate trucks or other vehicles, tools or other equipment or property for their parsonal use unjess
expresshy authorized by the emplover.

21, Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trocks and other vehicles, beds, refrigerator, tools, ete.,

22. Workers must obey all safety rales and common safety practices and must report any injuries or
accident promptly to their supervisor or the emplover’s office,




NORMAS DE TRABAJO

Aunque 0o es puesTs intencion de que sea una Hsta completa, estas norinas de trabgjo
Hener la intencion de servirte de guia a los trabajadores en suanto 2 la conducta que se espere de ellos.

Con esto se potifica que violacion de los requisitos legitimos relacicnados al trabajo que
tenga el patrono,incluyendo estas normas de wabajo, sera considerado como motive para despedir al
rabajador, Penalidades, tales como suspension de oporfunidades de tabajo para el resto dal dis o hasta
tres dias a la vez, pueden levarse 4 cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las pormas relacionadas & disciplina,
asistencia al trabajo, cualidad de tabajo y esfuerzo, y el cuidado y mantentmiento de toda Ia propiedad
¢que ¢l patrono le provea.

1. Cualquier trabajador que haga mal trabajo podse ser suspendido sin paga por el resto de
un dfa de wabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de lx
infraccion, log antecedentes de trabajo del trabajador y otzos factores pertinentes, £ wabajador puede ser
idn si comete culquier otra ofensa. Mal trabajo incluye (pero no esta Timitado a) ia recogida de
hojas de tabaco verdes, &l manejo tosco de hojas qus les cause dano, ef dejar de recoger hojas buenas gue
hgyan caide af suslo.

L No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante ¢l dia de trabajo antes de que se haya terminade #] trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a wrabajar mientras esten bajo ia influencia de cerveza,
licor or drogas ilegales. No s pusden usar ni tener drogas ilegales en la propiedad del patrono,
inchryendo las viviendas.

3. No se permitiran ansencias excesivas. Este es trabajo regular, de todos los dias en el
cual se espera que todos los smpleados esten presentes, y capaces ¥ dispuestos a trabajar todos los dias de
tabaje. Este no es trabajo esporadico ni trebajo de dia.

4, Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les proveas, dado a desgasts razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda,

5. Las wabajadores que viven en las viviendas dal patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya gue todos los ocupantes necesitan ¢l espacio en los
dormitorios.

é. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dommiterios nl en ninguma ota ares que 0o $8a de cocina,

1. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos eu los campos ¢
en las empacadoras. Basura y desperdicic deben de poaerse en log botes de basura,

8 Los trabajadores no pueder tomar recesos no autorizados durante horas de trabajo.

9. Los trabajadores no deben saiir del campo u otra area de trabajo asignada sin permiso

de] hacendads o de 1z persona encargada.

10, Los wehajadores no pueden entrar 3 la propiedad del patrono sin amiprizacion.




11 Los trabajadores no pueden comenzar a trabajar antss de 1a hore asignada, o continuar
trabajando despues de ia hora de terminar.

12 Los trabajadores que vivan en las viviendas del patrono no pueden tener visita despues
de las 10:30 p.m. excepto los sabados por la noche enando 1as horas de visits (ermingn a medianoche. El
patrono reserva ef derecho de excluir & canlquier personars) de visiar las viviendas. Nadie, fuera de los
trabajadores asignados 2 un dormitorio por &l patrong, puede dormir en fos dormitorios.

13. Log rabajadores 0o pusden eliberadaments limitar produccion.

14 Cusgunier ttabajador que amenaze fsicamente a otro trabajador, al hacendadooa
cualilquier supervisor con alguna betramienta o arma seTa despedido inmediatamente,

15 Los trabajadores podran ser despedidos por cualquier pelea que wngan en la propiedad
del patrono, incluyendo &l area de vivienda.

i6. Los trabajadores no pueden poner ni remover avises, lelreros, i otras insrrucciones de
los tablones de anuncios del patrono e de la propiedad del patrono sin autorizacion sspecifica del patrono.

17, Cualquier trabajador que le robe a otro trabajador ¢ sl patrono sera despedide.

18. Los trahajadores ne pueden faisificar documentos de identificacion, personal, medicos,
de produecion, ni otros documentos relacionados al trabajo.

19. Los wrabajadores no pueden intencionalimente abusar ¢ destruir ningima Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patronc o de otros empleados.

20, Los trabajadores no pueden operar o usar camiones i otros vehiculos, maguinas,
herramientas i otro equipo si no se le ha asignado especificamente por su supsrvisor. Los trabajadores
1o pueden ysur 0 operar camjones ni otros vehiculos, herramientas u otro equipo o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por ¢ patrono.

21 Los trabajadores no pueden maitratar nd remover del area de 1a fioca sin autorizacion de
su supervisor, ninguna propiedad del patrone como camiones v atros vehiculos, camas, neveras,
herramientss, etc.

22 Los trabajadores deben obedecer todas tas normas de seguridad y las practicas de
seguridad comunes y deben reporiar canlquier herida o accidente inmediatamente 4 su supervisor o 4 la
oficina del patrono,
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ATTRCHMENT TO FORM ETA 7%0
rirst Week Wage Guarantese

virginia Agricultural Growexrs association, Inc., and its Grower
members agree to abide by the regulations at 20 CEF £53.501(4)
(2) (v) concerning the first week wage guarantee.

The basic number of hours per week is 40 hours X the Wage Rate
under which this job order is accepted and advertised.




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT

605-15 PINE STREET
HILLSVILLE, VA 24343
276-728-2166

CARROLL COUNTY SOCIAL SERVICES

605 PINE STREET
HILLSVILLE, VA 24343
276-728-9186

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICE

CARROLL COUNTY FIRE DEPARTMENT

9-1-1
ALL OTHER PURPOSES
276-728-4146

CARROLL COUNTY RESCUE SQUAD
9-1-1

ALL OTHER PURFPOSES
276-728-4146

SHERIFF’S OFFICE
9-1-1
ALL OTHER PURPOSES
276-728-4146

HOSPITAL

TRI-AREA HEALTH CLINIC
276-398-2298
FAMILY HEALTH CENTER

702 PINE STREET
HILLSVILLE, VA 24343
276-728-2401



Attachment 1
ETA G142

GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 05/28/10 to 12/03/10

NO OF WORKERS

Banks Farm Inc.
587 Banks, Charlie Ray 5
369 Windy Ridge Rd.
Hillsville, Va, 24343
Carreli County
276-728-2338

233 Light, James R. 5
2106 Worrell Memorial Rd.
taurel Fork, Va. 24352
Carroll County
276-398-2351

358 Painter, Eldon 8
2496 Pilot View R4,
Hillsville, Vn. 24343
Carroll County
276-952-2388

Grand Total Workers to Certify: 16
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