VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/10/2010
Florida _X North Carolina _X Kentucky _ X Pennsylvania_ X
Texas _X South Carolina _ X Westva. X Maryland X
Georgia _X Puerto Rico X Delaware _X Other Alabama

FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358
Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 152628

Extension is requested for the 1 cop(ies) of the order which isfare attached,

dated 2/10/2010 for 80 .,  FARMWORKER 45-2002-02

{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.
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(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies reguired.

{signature)



Yarious locations in Virvginisz, US4

See addendim for addyesses of each farm
{see sfizchmant/ pam mas deizlies ves }
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. Boarg Arengements / Arreplo-de Alojamienis

Workers will purchase and prepare own meals. Employer will provide free transportation
Time for Limch to be degigna‘g;ed by emplover. to and from a store once a week for supplies
Alsn see Attachkment U tem A (sae siachmant / para més delslles ves

Rifarel InSvuGHons | ISt Ucones;pare of ReFTerio Ge Gandiiais Interviews will be conducted by the T‘:m lover's agent
during the hours of 9:30 A.M. to 3:30 P.M. Monday through Thursday and 9:30 ALM. to 11:30 AR
on Friday. Bmployer's agent will interview the personduring the. above mentioned hours if
necessary. (also see attachment 1, Item §5)
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Plant, cultivat Hawest tobacco, produce & sod.
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Also see Ataachmant 1, Item 10 Ffor additional information. o _ ~_
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g Desoripoian csei Trabe slacb wpsmn..ai ons {Summary of Materlal Job Specifications in SPANISH must be incuded inside this bay] -

Plantar, cultivar, cosechar tobace, productes agricolas, cesped paja y hend.
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ETA 790 (Rev, July 1064)
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T4, T5 e pravaling pracie % Use Samm Lakor Contacirs {FLC} ta reorutl, supervisa, transpert, houss, or pay workers for this (fhese) orop acovitylies) B8 & costumbre en &l area g
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14, Unemployment Insurance provided / Segure por Desemples: ) ] Yes i ] e I
18, Werkers' campensation insurance provided f Indemnizacion por accidents de frabajo; ‘ Yes f3 - v No
16, Areinols provided atno charge to the workers®? / /Ss le proveen las herramiantes de trabaln 2 los frabajaderes sin came algung? Ves [ No [

17, Ligtany arrangements which have been made with establishmant owners or agents for the payment of & commission or ather benes Wf sales Mads to WOTKET, {if there are no such

amrangements, hter "None")indique fodo acusrdo ¢ convenis cor ioe propietarios 44l establecimients o sus representantes con respecio el pago de uns comisidn u ohres baneficios por
ventas hachas 4 los trabajadores. (St no hay ningln souerds o convenly, indiqus *Ningune™)

None/Ninguno.

18, Listany sirike, worit sioppags, slowdown, ot inferruption of cperation by the smployess &t the placy \ifhere the workers will be employed. (i there are ne such ncitents, enfar "None'y -
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20. Nams of Local Office Represeniative {inchide et dlal teiephane number} / Nembre
52 Ratied Ja Oferla (Incluva rlmero de feléfono)

vel Reprasentante de T Oficina Losal (inciuva numer de telefono)
2506 Houghton Avenue -

South Boston, Va. 24582  (434-572-8064) - Lafe J. Lindsey (434-549-8220)

71, Ermployer's Geriicaton; _Tiiis ok ordar désc;ib',es the actual terms &g 'adnc:iﬁ'gas of &mpioymni being offerad by me and containg all the metedal fernys and condiions of the jab,
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READ GAREFULLY: In view of the statutorly esiabished bastc funciian of the Employment Service &3 & fo-fes labor exchange, hat
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Public reporting burden for the ETA Form 780 &s esimatsd to be approximately 80 minuies per response, including e for reviewing instructions, searching exxlsfing dats sources, gathering
and muiewing the colleclion. Respondents obligagation o reply io.these reqursments are mandatony by 20 CFR 853.500. Persans are not raqulred to raspond o this collsction of
information unless § displays a cumently valid OMB confrol number. Comments reganding tls burden sstimete or eny other aapact of #is coleciion, inciuding &uggesiions for redusing te
burdar can be santfu the U8 Department of Labor, Office of Workfors Invastment, Reoom 84321, Washington; .. 20218 {Paperwark Reducion Project 1 205-0134)
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ATTACIMENT TCO FORM ETA 780
First Week Wage Guarantee

Virginia Agricuitural Crowers Association, Inc., and its Grower

members agree to abide by the regulations at 20 CFR 653.501(d) {2} (v}
concerning the first week wage guarantee.

We offer an hourly wage of $7.25 per hour for all work to be performed
in 2010 (or) we offer to pay the Prevailing Wage Rate, based on wages
paid to the 2009 workers and also based on the Prevailing Wage Data

collected by VEC in 2009 if a different wage Rate is determined by
such survey.

The basic number of hours per week is 40 hours X the wage rate under
which this job crder is certified.



rttachment 1 ETa 780

ITEM 2 Housing is provided at no cost to workers only who are
not reasonably able to return the same day to their place of
residence at time of recrultment.

No tenancy in such housing is crealted; Employer retains
possession and control of the housing premises at all times
and worker, 1f provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the emplover who provides such housing.

ITEM 4 TIn addition to providing free cocking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplies. (For
workers whom housing must be provided. )

ITEM 5 Interviews will be conducted by the Emplover's Agent
during the hours of 9:30 a.M. to 3:30 P.M., Monday through
Thurgday and 9:30 A.M. Lo 11:30 A.M. on Friday. Employer's

Agent will interview the person during the above mentioned hours
if necessary.

Virginia Employment Commission
2506 Houghton Avenue

South Boston, Va. 24592
Telephone: 434-572- 8064

VAGA agrees to interview all U. §. workers referred by the State
Emplioyment Services, local or by supply states who have been
screened by such employment services for:

{1} Availability for entire season
{2) Have transportation to job site and

{3} Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment

{4} VAGA also agrees to interview applicants who apply
directly.

ITEM 8 7 hours per day ls a normal work day. The worker may
he requested to work 12 hours per day and/or on the Sabbath,

depending on the condition in the fields, weather, and maturity
of the crops.



At tachment 1 ETn 730
Page 2
ITEM 10
Plant, cultivate and Harvest tobacco, produce and sod.
Harvest Hay/straw.

Workers will help pull plants, set plants in rows and cultivate
tobacco. Considerable stooping and kneeling is reqguired.

Workers will remove tops and suckers from tobacce plants, pull
mature leaves from tobaccco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, heisting, bulk storage and cutting.

Iin addition to cultivating and harvesting tobacco,

the worker may be reguired to perform variable tasks related

to tobaccoe such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unlcading,
hauling, ete¢. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be reguired
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
tc them, with appropriate rain gear.

Workers mayv be reguired to assist in preparing tobacco to be
placed in barns and assist with loading and unlcading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each cother by placing tobacco in
bins to be baled. Bales weighing £50 to 850 pounds are
mechanically loaded in trucks for transport tc market.

Produce, which may include cucumbers, sweelt potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting.

Agquiculture is also an alternative task.

Sod reguires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets.

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stoeoping and lifting bails, loading and
stacking onto a truck or traller.

211 these activities will run concurrently with the duties listed
under tobhacco and is a minor part of the total percentage of
hours worked. All pay is per hour.



Attachment 1 ETA TS0

Item 10 {(cont} Page 3

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spravy,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period reguested by the grower.

Employer assures that workers will be provided transportation

from living guarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Emplover is willing to
train worker for a period not to exceed 3 davys.

Workers must possess documentation required to enable employer
to comply with the employment verification reguirements of IRCA,

The employer retains the right to discharge an obviously
ungualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).



nt 1 ETA 780

ITEM 10A

Plantar, cultivar, cosechar tabaco, producios agricolas, césped, paja v heno.

Los trabajadores ayvudaran a .
campo vy cultivardn tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removeran los retofios y vastagos de las plantas de tabaco v arrancarén
les hiojas maduras de los tallos @ mano v colocaran jas hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en el
campo, agachéndose, arrancando, removiendo retofios, atar, levantando, almacensie a
granel y cortando tabaco.

En adicién al ransplante v cosecha de tabaco, se le puede requerir al trabajador gue haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estan expuestos 2 clima mojado desde temprano
en la mafana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que 1os trabajadores trabajen durante
lluvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveeré a los trabajadores el equipo de lluvia
adecuado sin cogto a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacion del tabaco que serz
colocado en los almacenes v con la carga v descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que 10¢ trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras y que seran mecanicamente cargadas en los &
camiones para ser transportados al mercado.

Productos agricolas, que quizé incluya; pepinos, camote, pimientos, uvas, berries,
bréeoli, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tiemo,
col, etc. Requeriré de las actividades de siembra, cultivo y cosecha.

La Agricultura es tambicn una tarea alternativa.

El césped reguiere de preparar la tisrra, esparcir semilla, cortar y cosechar. Una maguina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja v Heno: Los trabajadores se moverén a lo largo de filas de paca y heno previamente
flejadas, flexionande, inclinando y levantando los contenedores cargando y acomodando
en un camion o trailer.

Todas estas actividades correrdn concurrentemente con log deberes enumerados bajo
tabaco v son una porcidn pequefla del porcentaje total de horas trabajadas. Todo pago es
por hora.

Los trabajadores deben poder trabajar de pie en una posicidn doblada por largos perfodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
{ragweed), vara de oro {goldenrod), insecticidas, ofros quimicos relacionados, ete.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacion razonable,
Personas buscando empleo en estas cosechas deberan estar disponibles para ¢l periodo
corapleto requerido por el Patrdn.



ITEM 10A (Cont)

El patrén asegura que proporcionara transportacién a los trabajadores desde la vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar viviendaj.

El patrén aceptara cualguier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén esta dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patron pueda
cumnplir con los requisitos de verificacion de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que este
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccion que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generaleg).
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The employer guarantees to offsr the workers emplcoyment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thereocf in effect, heginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than reguired under . this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task reguired in operating a farm. '

Workers are paid once a week. Employer agrees to keep and
maintain adegquate and accurate payroll records.

If, before the expiration date specified in the work order,
the service of the workers is no longer required for reasons
peyond the control of the employer due to fire, or other Act
5f God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so

certified, the emplover may terminzte CHE WOIK OTdEr. Tri sweh
cases, the employer will make efforts to transfer the worker

to other comparable employment acceptable to the worker. £

such transfer is not effected, the worker will be returned to

the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,

all tools, supplies and eguipment necessary to perform duties
agsigned.

Tn the avent that a female is esmployed and there are no
sccommodations on the farm for females, then motel accommodations
or the squivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from living guarters to the worksite each day.. Accommodations
will inciude cocking facilities.

Tf the worker voluntarily abandons employment befcre the @nd

of the iob order period or is terminated for job ralated reasons
or misconduct, the employer will not be responsible for providing
sr paving return transportation and subsistence sxpenses ©OF

the worksr.



ATTACHMENT TO FORM ETA 780

T Weonls W 7y sy g
First Wweek Wage Guarantes

Virginia Agricultural Growers Association, Inc., and its Crower
members agree to abide by the regulations at 20 CFR 653.501(d} (2} (v)

concerning the first week wage gusgantee. g%nggg
ffg Cf,éﬁx. & '.e’ra;z;h

We offer an hourly wage of $7J€?p&r hour for all work to be performed

in 2010 (or) we offer to pay the Prevailing Wage Rate, based on wages

paid to the 2009 workers and also based on the Prevailing Wage Data

collected by VEC in 2009 if a different wage Rate is determined by

such survey.

The basic number of hours per week is 40 hours X the wage rate under
which this job order is certified.



Attachment 1 ETA 79¢
Page 7
ITEM 11 The emplover will make the f£ollowing deductions from
{cont} the individual worker:
a.! FICA & Federal Income Tax

Workers will be responsible for making payment to

employer for the following:

.} Those for advances against wages

c.) Overpavment of wages

d.) Any loss to employer due to the worker's negligence
or willful damage to tools, housing facilities and
eguipment.

Employver will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers emplovment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certificaticn.

ITEM 12 Reimbursement for transportation and daily subsistence
of §10.45 per day, or rate applicable at time of travel, from
place of recruitment toc job site will be made under the following

conditions to workers for whom the emplover is legally obligated
to supply housing.

a) Upon completion of 50% of the job contract period or sooner.
In this case, the payment shall be due on a day no later than

the first working day subseguent to the completion of the minimum
employment period. The amount of transportation payment will

be egual to the most economical and reasonable common carrier
transportation charges for the distance involved.

b} When the services of the worker is no longer required for
reascns peyvond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work pericd impossible and RA so
certifies.

¢) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

Upcon completien of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

If the worker voluntarily abandons employment before the end

of the work period cor is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subseguent transportation and subsistence expenses.



Attachment 2

ETa 730
GENERAL CONDITIONS
211 the tasks in this Job Offer constitute one {1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole Judgment of
the emplover.

The worker understands that if he guits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements

discussed under Item 17 and may not be aligible for rehire in
future vears.

All guarantees shall alsc be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so neotify the Job Service local office if the worker: {a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; emplovee must
notify the employer and secure permission for necessary absences;
{b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of misconduct or serious
or repeated violation(s) of the Employer's work rule(s); the
Emplover may make and post work rules which shall apprly to this
employment; the worker shall abide by such rules {(a copy of
General Rules is attached); (d) fails after completing the
allowable fraining period to perform in a2 workmanlike manner

to enable the employer to produce and sell a premium gquality
product; {e} provides cther lawful job-related reason{s} for
termination of employment. (f)} This work agreement shall alsc
be terminated by fire, hurricane, frost, flocd, drought, hail,
other act{s] of God or other calamity or reason beyond Emplover’'s
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employver's control" includes termination of
worker, if he/she is not a U. §. worker because a U. S. werker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Asscciation. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subseguent grower

member(s) by whom he/she is employed at the time of such
transferisy.

& copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.



I request access to the Conditional Clearance Syvstem for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. 5. Department of Labor guidelines or

Ogcupational Safety and Health Administration by
g = r L e 3 : z
Vi, Sa. dd g {30) calendar days) prior to my date
£I need.
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This is to certify that Virginia bgricultural Growers
Assocciation, Inc., is filing this Job Order as Joint
Emplover for the Grower Members of VRGA whose names are
attached.

The Employver(s) agrees to abide by the regulaticons at
50 CFR 655.103, Assurances, and 20 CFR £53.507%.,

| A A ;i -




WORK RULES

Although not intended to be 2 complete list, these work rules are infended to provide
suidance fo workers of standards of conduct expected of them.

Notice is provided that violaton of lawful job-related employer requirements, including these
work rules, will be considered grounds for terminating worker's employment. Penalties such as
suspension from work opportunity for the remainder of a day or for up 1o three days at 2 time may be
made in the case of less serious violations.

Workers are expected to comply with ali rules relating to discipline, attendance, work quality
and ¢ffort, and the care and maintenance of all property provided to them by the employsr.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
ar for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker's prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited to) pulling green tobacco leaves, handling leaves so
roughly as 1o damage them, failing to pick up good leaves that may have falien to the ground.

2. Nouse or possession of beer, liquor or unlawful drugs is permitied during work time or during
any workday before work is completed for the day (such as during meals); workers may not repert for
work under the influence of beer, Hquor or illegai drugs. Tilegal drugs may not be used or kept on any
employer premises, including housing.

3. Excessive absences will not be permitted. This is regular work for which employees are expected
to be present, able and wilking to perform every scheduled workday. This is not sporadic or “day work.”

4 Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned 1o such housing in
maintaining common kifchen and lving areas.

5. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants.

6. Workers ving in employer’s housing may not coek in sleeping rootas or any other non-~kitchen
areas,

-

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house area. Trash
and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

9, Workers may not leave the fieid or other assigned work arca without pernussion of farmer or

person in charge. i

10. Waorkers may not enter employer’s premises without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
time.



12, Workers living in emplover’s housing may not enteriain guests in housing premises after 10:30
p.m. except on Saturday night on which night guest hours end at 12:00 midnight. The employer reserves
the right to exclude any person(s) from visiting housing premises. No persons, other than workers
assigned by employer 1© a roomn, may sieep in any roomMm.

13, Workers may not deliberately restrict production.

14, Any worker who physically threatens another waorker, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time.

16. Workers may Dot post 0f remove any Notices, signs, or other instructions from the employer’s
bulletin boards or the employer’s property without specific authority from the employer.

17, Waorkers will be discharged if they steal from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production or other work-related
records.

19.  Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
100ls or other property belonging to the employer or (o other employees.

20. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vekhicles, tools or ather equipment or property for their personal nse unless
expressly authorized by the employer.

91. Workers may not misuse of remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

92, Workers must ohey all safety rules and common safety practices and must report any injuries or
accident promptly to their superviser or the emnployer’s office.



NORMAS DE TRABAJO

Aungue no es nuestra intencion de que sea una lista completa, estas normas de trabajo
tienen la intencion de servirie de guia a los trabajadorss en cusnto & la conducta que se espera de ellos,

Con este se notifica que violacion de los requisiios legitimos relacionades al rabaic que
tenga €l patrono,incluyende estas normas de trabajo, sera considerado como metivo para despedir 2l
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para el reste del dia o hasta
tres dias a la vez, pueden llevarse a cabo en ¢f caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, v ¢l cuidado y mantenimiento de toda la propiedad
que ¢l patrono ie provea.

1. Cualquier trabajador que haga mal trabajo podra ser suspendide sin paga por el resto de
un dfz de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajader y otros factores pertinentes. I trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta lmitado a) la recogida de -

hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan caido al suelo.

2, No se pernite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de gue se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo ia influencia de cerveza,

licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en la propisdad del patrono,
inchiyendo las viviendas.

3. No se permitiran ausencias excesivas. Este s trabajo regular, de todos os dias en el
cual se espera que todos los empleados esten presentes, v capaces v dispuestos a trabajar todos los dias de
trabajc. Este no es trabaic esporadico ni trabajo de dia.

4. Los trabajadores deben mantener impias vy en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados & sus areas de vivienda en ¢l mantenimienio de las areas de cocina ¥ vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas

literas, no pueden separar lag carnas Hteras, ya que todos los ocupanies necesitan ¢l espacio en los
dOTIEOTIOS.

8. Los trabajadores que viven en las vivierdas del patrono no pueden cocinar en log
dormitorios ni en ninguna otra area que no sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos u los campos o
en las empacadoras. Basura y desperdicic deben de ponerse en los botes de basura.

8. Los trabajadores no pueden fomar recesos no autorizados durante horas de trabajo.

9. Los trabajadores no deben salir del campo u otra area de trabaje asignada sin permiso

del hacendado o de i persona encargada.

16, 108 trabajadores no pueden entrar 2 la propiedad del patrono sin autorizacion,



11 Ly trabajadores no pueden comenzar a trabajar antes de la hora asignada, i continuar
trabajando despues de la hora de terminar.

i2. Loge trabajadores que vivan en las viviendas del patrono no pueden tener visita despues
de 1as 10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan & medianoche. Il
patrono reserva el derecho de excluir a caulquier persona(s) de visitar las viviendas. Nadie, fuera de los
trabajadores asignades a un dormitoric por el patrono, puede dormir en los dormitorios.

13. Los trabajadores no pueden cliberadamente limitar produccion.

14. Cuaquier trabajador que amenaze fisicamente a otre trabajador, a! hacendado o a
cualllquier supervisor con alguna herramienta o arma sera despedido inmediatamente,

15. Los trabajadores podran ser despedidos por cuaiquier pelea gue tengan en ia propiedad
del patrono, inchuyendo el area de vivienda.

16. Los trabajadores no pueden poner T remover avisos, letreros, ni otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que e robe 2 otro trabajador o al patrone sera despedido.

18, Los trabajadores no pueden falsificar docuinentos de identificacion, personat, medicos,
de preduccion, oi otros documentos relacionados al trabajo.

19. Los trabajadores no pueden intencionalimente abusar o destruir ninguna Maguinada,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrons ¢ de otros empleados.

20. 1os trabajadores no pueden Operar o USar camiones ni otros vehicolos, maguinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. L.os trabajadores
no pueden usar o operar camiones ni otros vehiculos, herrarmientas u otro equipo o propiedad para su uso
personal & menos que hayan sido expresamente avthorizadosr por ¢l patrono.

21 Los trabajadores no pueden maltratar ni remover del area de 1a finca sin autorizacion de

su supervisor, ninguna propiedad cel patrono Como camionegs v otros vehiculos, camas, neveras,
herramientas, etc.

22. Los trabajadores deben obedecer todas las normas de seguridad v las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor o a la
oficina del patrono.



ohacco

Ton

I i.f”‘u;_ M

{

A4

posed

hid

ng .
&

i

i

hoe
Beyrs Are

Y

¥

o

ki

W

%

v be

may

Workers

fad

{5
- U}

w W
ed e
4
3 el ved
LANE
[N ]

O b
4@ L
A0 4 |

¢!

“ o
w0
[t
wed £L
Wi
[P
@ Tl D
BERE g
- vEoreed

o I
th W
g~ &
[ I
o e M
[

AR T

T

e

eparatic
rolls t

land pr
and

e
cuts

Sod regqud
machine

A

iets.
ay/
hay/stravw,

nEl

;

eH]

Y
Wow

Stra

5

Workeaey

FYATy

anto

]

LING

rack

=



Y C

State Agency

Agencia Estatal

SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE ras CONDICICNES DE EMPLED QUE SON
SF. FIED ON JOB ORDER ZSPECIFICADAS EN LA ORDEN DE TRABAJO
L. Order Number: '}/:; AN 5 1. Numero de la Orden:
2. Hame of Emplover: 4. Hombra de :
am ploy W?’} P 1 Empleador
3. Iocation of Employer <[,;m:i Directions: 3. Lugar y Direcciondel Empleador:
=537 fjﬁ’ﬁ/ffﬁ/g
- 2
;;ﬁ;, S, U 2ui5%F
D0 Lr g 5577, So. Loy Ut
4. Peried of Empleyment- 4. Pericdo de Empleo:
Prom /05 &7 /4 To_ /7 - 7/ Del al _
5. Tork Schedule: 5. Borario del Trabajo:
-~/
Hours per day 7 f( Days per week -2 JZ Horas por dia Numero de dizs por
semana
6. Crop and Pay: €. Cosecha y Pago:
Estimated
Hourly Unit of Piece Hourly Sueldo por Unidad de Pago por
Croo Wage Production Rate Wage Cosacha Hora Produccion  Unidad
74;.&2@:% 742 Jen fr
- ¥ fast 4
el /f ;
vl ?E-’ EF 44
ol TE/R
;ﬁ/&f ]3{ f?"; ¢ H Caleulo Anticipado del .
Steldo vor Hora
Bonus: Pago Adicional:
7. Work tasks to ke performed: 7. Lahores a desencenar en el trakaio:
Regqular: //”F,ffgfv,;fé fé/ﬁ?zzfgf ’éﬁé‘f”’ Normales:
G rerte e
Alternava tasks and pay during first weex in | Laberas altarnativas v pago For la primers
Case oI crop Jelav (see item 13) semana en <aso da dermcry 4n La cosecna
{vease zunto nuniers 12): .
Lzt S Abot & thero Ak




d. Transpertation provided: 8. Transportacion Proveida:
. yes 5—7 no é}i st [/ no ¢_7
2. Housing can accomodate number of 9. Viviendas disponibles para persona
people ) '
individual éﬁZ? family / / individuos / / tamilias [/ /
130. Meals: 10. Comidas Provaidas:
Provided: vyes [—F na ézz si 4*7 no é_?
If yes: Cost per day 8i son proveidas, el costo por dia sera _
Workers must do their own cooking Los trabajadores tienen que cocinar sus
— comidas — —
ves A7 ne /_/ si /7 ne / /7
11l. Deductions: 11. Deducciones:
Tvoe Amount Clase Cantidad
Social Security KRX Sequro Social . XXX
Income Tax EXX Impuestos Scbre Ingresos &Y
Meals . Comidas
Transpertation Toansportacion
Tools & Equipment Herramientas y Maguinarias
Crewlaader charges Sumas Cobradas por =1
Contratista da Trabajza-
————— dores Agricolas
12. NOTEE TO WORMER 12. NOTAS PARAR EL TRABAJADCR

A copy of the full job order is avallable
for inspection in this cffice.

The employer has gquaranteed your first
waek's wages unless he notifies the Job

Service of a later starting date by
g‘”fé ”Z'ﬁ . In order for you to be
eiigible for this guarantee, you must
contact the Job Service office at

Il

70 By z’/‘fﬁ“ \

/ﬂﬂfﬁé{ L z,},{g’f/&

: i-s::.a:d a2 (%/{ff/az /5 SO

2
arvice offise will dzgizh voy in

Una copla da la orden complata esta ddspen
en esta officinza para su inspeccion.

ElL empleador ha garantizado al page ror su
primera semana de emplao, a menos gue el
notifigue al Servicic de Dmplaos que la fec
de comenzar a trabajar serz atrasada, v gue
tal netificacion sez a mag tardar el

- . Para gue U&, pueda ter
derecho a esta gzarant-ia de pago, tendra cua
comunicarsge con la QfFicina del Servicins de
Emplacs en el

durante el perisde del al
Cualcouiar Oficira del Sezvi Z
asistira en acerls.




Canger lnmrmatx(m
Seevices. .

Cancer Rcscarch & Prcwmzon
Foundation of America....... BO227-2742

- BOOA22GIAT

Cancet Rescarch lnstitute ..
Christopher & Dina Reeve

HOG-992-2623

Foundtion .. . BOB- 2250202
Compassion & t hmcu 2471420
Crohn's & Colitis Foundauon

Of AMERCE ., BBBGG-LERT2

Cystic Fibrosis Foundatien .. B00-31-6-1823
Danvilke Medicald.................43+740546
Dunville Speech & HL.:fing

Center . RPN
Epilepsy rmmdauxm
Frankln County Health

Depanment....oo e S0 20202
Goodwill Industries of Danville

Ascs. Inc. & Book Store 43470251
Health Center of the Pledmont

A3 ETIR8258
B3 A2-140K)

Pruaviile .. 4347904122

Martinsvilie. ... 2TOO32-2900
Home Health 801 uﬂons .......... 434-H20-33060
LifeMNet ., 7874644761

Or.... .“80084",’ T8I
Hustington s Dﬁ(-'u-e ‘roclcty

OfAmETICA BOO-345-1372
Juvenite Diabetes Research

fnternationat. ... ROTTN BOO-S35-287)
Michaed ). Fox Foundation for

Parkinson's Research ... BOO-TO8- 7644
Muscular Dystrophy

Assaciation ..., BOGALB03

Nartonal Arthritis Foundation

ROD-283-"HUO
National Beain Tumaor

Foumdation............ e BRI R4- 287
National Jew mh \*!t:dit,:!i b’i

Rescarch Center ... BOD222-580
National RKidney

Foundation. ... 8006229010
Parkinson's Discuse

Foundatios ... e BOHEESTIOTO
Pagrick County Du r:f!ﬁpmﬁntal

Center . . L EGHR 46047
Patrick (“mmt} Hulm

Department . L ETRG94-3 188
Prevent Biindmms

America .. LBOO-331-2020
Virginia D«.pq rnent of Rchahﬁstamre:

Serviees .. e 540-899-i161

[ —

weameprd E A% AINEL IR A AL IEE
{Health, Education,
§TD Proventiond.... .. L RO 2306039
ChildHelp 1USA Nagiomat
Corisis Hot L. L. .
vl & BoasTowa
Natiomd Haot Line

HEME 2022 UGKE

HHE BRI

Community |
& Huiman Servvices

Heuring Aid Help Line ... BOBS21-8247
Natiomd AIDY Hot Line. . ROD-342.2447
TEVATOD e L HIN 24 3.7RKO
Nationat Domestic Violenoy
2Zi-Hour Bi-lingml

Hot Line . - ROOTUGT23S
TBD... . HOOTHT-A22
National Hu[ws Hot Line.. 919361888

National Immunization Enform-.ttion
HOtLINE e BOG-2 3202522
Nationat Runaway Switchboard
24 Hour Hot Line ... ... B00.786-2929
TIN/TDE e ...&3062]43(?:9-3
National $TD Hot Line........ B0G22"4922
National Suicide Hot Line.. .. BO0-273-825%

Center o Conpnunity

Change .. LLATTTYTAS306
Duanvitle & Pms;!s.mia( uunq
Habitat for Humanity ... 4347936461

Danvilfe Redey clopmcnt & Hmsslng
Authiority (RH.A) e AR ETUO-RIB0
Or... “ LARETOR1222

434-752-8504

TTY..

e 3 ETOE1 222
‘\d.trtiu-n liEt & Hmrv County
Habitat for Humanisy ... PUO64T- 706

Martinw iic Redevelopment & Housing
Aughority (RHAY ..o o, 2766565190

!smu'icm Cancer Sacleny 8002272348
American Counci

for thw Blind ... ... B0 £2 i 8666
Blue Ridge Fedortion of the
Blind... «$3 1293355

Nationad Center [ur ’Vii\sisig
& Exploited Children ... HO0843-5078
Nattonal Center for Victine of Crime,
Abtse & Pomestic Violence, Rape,
Information & Referrat. . 800-394.2235

TIY/TRD . o BUG-211-799G
National Pesticide

hdormation Center ... HOO858-737H
sacial Security

Adiinistration . BOGTT2E2E3

Y . PR ]

Umited Wav of Thnvith. %

Virgitia Couperative Extension

Patrick County o 270003301
L e 2T MR
Pum%uns.z $ mem; B3R 27T
(S8

O :
€ro AR AT

£R008 Yellow Book Sales and Distrbution Coampin:

R M"‘*%“'m! «

rmum County Memnal Health

Services .. o 5B %05
Martinsy llk/ﬂmn f Rty
AML,.. L2TOORTL 3

Menta Hmim \mcm.x - SO0-909-664
NAMI Danvilie Area . L 9208
INAMYT of Framddin County . 40541 553

Natlonat Alliance for Besearel on
Schizophrunia &
Brepression ...,

- HOGBZ-H2E

_ W wé o 1-&«\ A
Alcnholics ARGRYIOUS
Danville Intergroup.
Mondded Heaets, Tne
TOPS Cluh. inc

ARG H
.. 8HH- 32 TRY
L BOO3EB6TY

AARP medntkm
Eldercare Locator LCEROOTT L
Frankin County Sentor Cltlzens/

Aging Services. oo SO AL
Mastinsville Sepior Center,..,. 2764049268
Solutlons for Bettor Aging._. BHE-0% 1242

Southenn Ared Agemy o Aging,
B i i 2TOAOA 044D
OF i BERR0R- 157

Alwha}«Dmngatmz nt Referrils ‘V:ui(mal
{24 Hrs)... o BOROO0- §THH

Artred \tﬂﬁt&.’i\ MCA of :
e USA oo o BOSO71 260
Buthardh Pruits VEW
Post 667 e A RR22AD
Departtent nf
Yuterans Aftairs............ . BOGRI™ KR

Fisher House Foundation RRH29 14500
Intrepid ballen

FHeroes Fund. |

LBOERS - AT

¥ This section is teovided a8 3 romrtesy

in tis section please e-mail us 2t
ComtnunityPages@YetlowBook.com of
el us at B77-27T5792.

it
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For urganizations not fisted, please consult
the Yellow Pages of this directory.

AbsseNictims’ Services

wpavitle Vicun/Witsiess

Services . R L A3T97.1635
ankEn County Vicum/Wimess
PrORMD.. - 540-483-3092
unkmvii!c‘vmtimv\ﬂmess

Program.... e 2764035467
jational Chntd Abusc

Hot Line .. v BOO-4 22445 3
TDD... o BOO-222+4453
Omsy!vania County Vmim

Witness Frognim .. oo A3 TS

AIDS/HIV Services

Saabeth Glaser Pediatric

AES Foundation............... B88-490.4673
pasdation for AIDS

Researth. e BO039 26327
igtionz! AIDS Hot Line.. . BO0-3422437
Sedmont ACCESS 10

Heslth Services. .. . 434-791-3630
o

Animal Services

Rtfvifle Area Humane
SocleryThe. o $34799.084 3
Imakfin County Animal Control

- $46-483-7440

- 2766388751
S ANG-6IBTIIY
2766946094

344327031

4347923700

4347926617
- 434-792-7899
o ABETIRE61T
AFETHT- 1439

o ET6638-3521
. 276634-5800
e PTGH56-3 171
S of Asrericon Blw. Ridgt
t'luunui 599 . 540-265-0656

nEa

................. BOORT G564
m!mcrmtsnmi B3 3GTEG

A

Danville Day Care................ 4347978932
Farm Safety 4 Just Kids......... BOO<23-5437
Girl Scouts of the USA ........... B0 787248
Girl Scouts of Virginia

Skyline Council, Inc......... ... 54077715100

Or... ,...860542-5905
Newboms 3:: Need inc 4179679441
Plan USA ... ..‘350-5567918

Save the Children ..., ...BOD-728-3843
Scholarship America............ BOS37-4180
$OS§ Children's

Villages USA . . BBE-TET-4%543

Thursday's (:hﬂd Nmekmai Cza Center
for AbRisk Youth................. BOO-872.5437
World Vision 88&531-6‘548

Community/Socialf

Human Services
Abrheimer's Association........ . BOD- 2723900

Arc of Central Virginia,

The.. 4348454071
Center for Camstitutmnal

Rights ... . 212:614-6464
City of Danvilk: Hnman Services

Department.... o A3ETY9-5232
Consumer Pmduct

Hot Line ... - BOO-H38-2772

TTY .. 8006388270
Dmviik: Divi&icm of Social Services,

The... 4347006543

Adapﬂonfmhxlt Prmectivc Services/
Family Services... < A34-T99-6540

Food Stamps.... - 4347996538
Bunvilie FmeyYM(A ceereenre A 3HTIRO621L
Danville Pitesylvania Community

Services............

~434799-0456

Emcrgmclcs 434-793-4922

TTY ... 4347990198
Fars .ﬁid - B00-327-6243
Franklia Cmmty l)epanmcni of

Social Services... 5404839247
Frankhn County l’erlmul

Education Center ................ S40-489-1 800
Martinsvitle-Heary Department of

Soctad Services.................... 2766564300
Interfaith Alliance

Foundation ......................... BOOS10-0060
Kingsway Prison & Family

Outreach ... - 540-433-5658
Little Life i’rcgnnncg Mcdicaf Center

Office ................ 434-836-5433

ZEHOUS oo 4348367000
March of Dimes

Resource Center......... ... 8886634637

National Fraud
Irformation FCenees

D e e

SErvices e, $34.791-3630

mmunity
ervices

PFiedmont Communmr
SErvICes ... ... 540-483-7220
Franklin (mety ... 540-483-0%82
Martmsviﬂeﬂ{enry
County ... .. TT66327128

Patrick Cmmzy Z76-694-4361
Piasylvania County Deparument of

Social Services.., -.434-432.7281
Piutsylvania County ﬁtcmcy

Program.... 344327789
Prison Fciiawship

Ministries.., o BTTATR0100
STER Inc... ....540-483—5142

Patrick Cmmﬁy Oﬁicc 2766942239

Patrick County

Weatherization Office ......... 276-694-6228

YMCA of the United States... 800-872-9622

Counseling Services
Center for Brief

Counseling 23408481771
Crossroads Cheistian

Counseling Center ............. 43477912767
Parental Abduction

Mediation .............c.cov........BO0- 2929686

Disability Services
Guide Dog Foundation for
the Bhnd...
Helen Eeller lmemauonai/
Childsight....

.- BO0-548-4337

- BT7-5355374

Emergency Assistancel
Crisis Intervention

American Red Cross

Martinsvilie-Henry {‘,eumy

Chapter ... 2766325127

Rouncke Val!cy (;haptcr 3409853538
Banville Fuel Assistance &

Couling Program ... 4347996543
Danviile Life Saving & First Aid

Crew, lnc... e A34TY2.2739
Mission Ccmc:,‘l‘he - ETOG320550
Paison Congrol... . BOG-222.1222
Salvatmm\nny,'me..,,,‘1..‘_...,.276-658-7259

Family Services

Forever Pamilies Adoption

Services... - 540-34 14679
Franklin Cazmzy Famlty Rcseurce

Center ...

- $40-483-5088
.. 5404831234

el GHAYHEC ANTICE ... 2TG-GAR-BO44
American Kidney Fund... ... 866-300-2900
Arc of Central Visginia The... 4348454071
Cancer Care e, BOO-B1 34673
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GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 03/01/10 to 12/63/10

691

Avery, William R,
23219 Shippings Rd.
MeKenney, Va. 23872
Dinwiddie County
804-478.4853

Tucker, Jr., John W,
17019 Wilkinson Rd.
Dinwiddie, Va. 23841
Dinwiddie County
804-469-4238

Bacon, John R,

774 Reedy Branch Rd.
Kenbridge, VA 23944
Luseaberg County
434-676-8347

Bailey, Malcolm L.
606 Bailey Rd.
Keysville, VA 23947
Lunenburg County
434-736-8349

Bailey, Michact

571 Balkey Rd,
Keysville, Va, 234947
Lunenburg County
434-736-9859

Bain, Warren (Chip)
14512 Sleepy Hollow
Dinwiddie, Va. 23841
Dinwiddic County
804-469-09476

Monday, January H, 2010
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Brightiand Farm
Baskette, Susan L.

275 Motiley Mill Rd.
Cumbertand, VA 23040
Cumberland County
804-4924359

Biedsoe, John (.

440 Tweedside Lane
Blackstone, VA 23824
Notioway County
434-292.6692

Brankley, Keith

399 Brankley Rd.
Skipwith, Va. 23968
Meckienburg County
434-372-3733

Caliahan, Bddie

3918 Skyline Rd,
South Hill, Va, 23970
Mecklenburg County
4344477407

Clark, Steve

712 Arbor Lane
Clarksville, Va. 23927
Meckienburg Coumy
4£34.374-2673

Clary Farms Iac.
Clary, Pam F.

6467 Union Level Rd
South Hilt, VA 23976
Mecklenburg County
434-447.7842

White Oak Mountain Farms

Emerson, Ray

2348 Hopewell Rd.
Dy Fork, Va. 24349
Pittsylvania County
434-724-44060

Monday, Jannary 11, 2011}
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134

135

144

187

186

Emersen, Clarence A,
333 Emerson Rd.

Dry Fork, Va. 24549
Pittsylvania County
434.724-4601

Farrar, Wylie H.

992 Baskerviile Rd.
Baskerville, Va. 23915
Mecklenburg Counly
434-689-2290

Ferredl, Billy E.

112 Morgan Rd.
Wylliesburg, VA 23976
Chartotie County
434-735-8180

Ferrell, Joha T.

2256 Batnesville Hwy
Wyiliesburg, Va. 23976
Charlotte Counly
434.735.8176

Ciriffin, Sam G.
PO, Box 36
Freeman, Va. 23856
Brunswick County
434-848-4591

Hawihorae Farms
Hawthomne, Rabert E,
1547 Hardy Road
Lunenburg, Va. 23552
Brunswick County
434-696-2247

Holley Bros.
Holley, Monte
5809 trish Rd.
Chatham, Va. 24531
Pintsylvania County
434-724.7503

Monday, January 11, 2011
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206 ingram, David T,

153937 {id Richmond Rd.

Keeling, Va. 24566
Pittsytvania County
434.797.9829

211 Jennings, James D.
8689 Old Cox Rd.
Chase City, Va. 23924
Mecklenburg County
434-372-3387

SR4 Keatis, Thomas
1239 BEd Hardy Road
Danville, VA 24541
Pinsybvania County
434-685-7360

Mc Bride Brothers Farms
253 Mc Bride, Meredith L.(Soany)

8818 Skipwith Rd.
Skipwith, Va. 23968
Mecklenburg County
434-372-2527

AL Mills, Jr., Robert §,
1101 Wynell Dr.
Callands, Va. 24330
Pittsylvania County
434.724-3941

572 Owen, Stanley

240 Owen Rd.
Biairs, Va, 24527
Pittsylvania County
434.836-3624

296 Partish, Jr., Charles H.
2968 Fairview Road
Dundas, Va, 23958
Lunenburg County
434-676-3403

Maonday, January 1§, 2016
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Pittard ], Andrew
999 Cow Road

Buffalo Junction, Va, 24529

Mecklenburg Coumy
434-374-0538

Powell, A, Layton
280 Powell Lang
Keysville, Va. 23947
Luaenburg County
434-736-G600

Proffitt, Robert
23272 Hwy 47
South Hill, Va, 23970
Mecklenburg County
434-447.8285

Pruitt, Jody

7325 Spring Garden Rd.
Blairs, Va. 24527
Pittsylvania County
434-836-1914

Roberts, Wallace A.

1187 Farmers Field Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-48499

Shelton, Timothy L.
3804 Dry Fork Rd.
Dry Fork, VA 24549
Pinsyhvania County
434-432-9284

Golden Leal Farms, Inc,
Terry, Hl, Sammy C
2760 Loop Road
Keeling, VA 24560
Pittsyivania County
434.799.1491

Maonday, January 11, 2610

NGO OF
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406

634

448

Wallace, R, Edward

1212 Friendship Church Rd.

Phrakes Branch, Va. 23937
Lunenburg County
434-736-8913

Wetls, F. Michael
1838 Baskerville Rd,
Haskervifle, Va. 23913
Meckienburg County
434.689.2428

Yates, Randy M.
8348 U.S Hwy. 29
Biairs, Va. 24527
Pitisytvania County
434-836-0173

Monday, Junuary 11, 2010

Grand Total Workers to Certify:

T ONO OF
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