Request for Extension of Clearance Order Virginia Employment Commission

"1 To Puerto Rico 3 Job Order Number 4 Date of
North Carolina acceptance by
South Caroima VA 210680 CNPC:
Georgia 4148 { 1"
Florida {

5 Employer Name:
virgiuiee Ragicubbvrol Qrowers Assceakion lua

6. OES Job Code, Title and Number of Positions

2 From:
Available

Rural Services Manager
Virginia Employment Commission 45- 209802 FarmworkeR
P.O Box 1358
Richmond, VA 23219 683

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance
8. By: (Typed Name of ES Agency Representative) Title: Telephone Number:

Jason Padgett Rural Services Manager 804-786-8714

Date Signed:

Signature: /7];“ gQ /f/ ate Sianed
/, J |

9. Receiving State Office: (X" one) \//

[0 Accepted (if accepted, list local offices extended to ) ‘ [0 Rejected (if rejected, provide reasons.)
Comments:
10. By: ES Agency Representative) Telephone Number: Date Signed:




U.S. Department Labor
Employmeant and Training Administration OMB Controf No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

e

1. Employer's N ame ang A& ddress { Number, & reet © iy Stats, and Zip Codel

Nombre y Direccion de| Empleador { Numare, Callg, Cvéudad, Estado y Cadige
Postal)

Virginia Agricultural Growers Assn., Inc.
5037 Halifax Road

Post Office Box 857
South Boston, Va. 24592

See Addendum for VAGA Grower Members
Names and Addresses

OF /4 ) 2¢7 ¢

8. Anticipated Pericd of Employment / Periodo Anficipado de
Emplec

From/ Desde: 06~ 08-2011To/Hasta: 12-03-2011

[ Telephone number/Teléfono: 434-572-6871  Fax 434-572-3642 |

2. Location and Direction to Work Site/ Ubicacion y Direceion al Lugar de Trabajo | 10. No. of Workers Requestad / Num. de Trabajadores Solicitados

|
f 683

Tuesday / Martes | [... Wednesday / Miércoles /
Thursday / Jusves 2. Friday/ Viernes . 7

|

g Various locations n Vlrgmla’ USA 1. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana, Total: 40

/ See Addendum for Addresses of each farm Sunday / Domingo ___() - Monday / Lunes __

Saturday / Sabado __§ (See Attach 1: # 8)

i

!

H

!

}I 12. Collect Calls Accepted from/ Aceptan Llamadas por Cobrar
|

|

|

de:

Employer / Empleador Yes/Sid No
(If additional space is needed, use separate sheet of paper/ Sinecesitas mas @(
Local Office / Oficina Local  Yes/Sia No X

&spacio, utilices otra hoja de papel N
3. Location and Description of Housing / Direccion y Descripeion de la Vivienda f

338's will be provided at least 30 days f
; in advance of our date of need. These
f documents will have the description of
| the housing at each farm location.

Also, please see attachment 1, Item 3

;
Use separate shest of papar /S necesitas méas Ef

e




Y through Thursday and frop 9:30 AM,

KA % -
P.M. Monda

e

[

nterviews will be conducted by the Employer's agent during the hours
3 0

o}

©
11

o

*

30 ALM,

Cultivate and Harvest tobacce, produce, sod.
Harvest Hay/straw. Harvest Aquiculture.

Also see Attachment 1, Item 10 for additional information.

in DR o
S n B H

f Material Job Specifications in NGLISH can be inciuded in separsie 4
e S SR IOT BN ve intluded In separste




To@acco/ : 9. 30

pTOdUCt/

Hon Arran /A & fransporiacitn  Reimbursement IOT transportation and dal¢v
subsistence of $10.73 per day, or rate applicable at time of travel, from place of
recruitment to job site will be made under the follows ing conditions to workers for
whom the employer is legally obligated to cupnIV'“cusLug.I. also applies to workers

ol

”11 Still be reimbursed for T@hnand and Outbound transportation and s subsistence
'from their place of recruitment.

' ajUpon bompYthtzcﬁ of 50% of the Job Contract period or sooners  In this case, the
payment shall be due on a day no later than the first working day, subsequent to the
completition of the minimm employment period. The amount of transportation payment
will be equal to the most economical and reasonszhle CUMMON Carrier transportation

|

5

!

i

i

é{h additional space is nesded. uce separate sheet of paper. / Si necasitas mis espacio, ulilices otrs hofa de papsl)

charges for the distance involved. - .
< (See Attachment # 1, Item 12)
o
18, Is it the prevai iling practice fo use Farm Labor Co riraows /f-’ C, to recruit, suparvise, trana: port, house, and/or bay workers for this {these) crop achi vri
; {ies)? ; Es la practica habiiual de usar Contratistas de T Irabajo Agricola para reclutar, supervisar, fransportar, dar vi ivienda, y/o pagarls alos
| trabajadores pars estefos 8} tipo(s) de cosecha(s)? Yes /51 O Ne B
|

por cads actividag?

outside reasonable dr1v1ﬁg d;stance if the workers decline the housing offer. They

Ifyou have checked yes, what Is the FLC wage for each sctivity? / Si contesto "S1" cual es ef salaric que e pagas al Contratista de Trabajo Agricola

]

I

i

!

g‘:Q. Unemployment Insurance provided? Seguro de Dess mplso? ; Yes/SiO NC}@

! 20. Workers' compensation | Insurance provided? Se de provee Seguro de compensacidnfindemnizacion al trabajador: Yes/SK1 No O

[ 21. Are oois provided at no cha es/SEY No OO

122 List an y arrangements wh commission or other bﬂnef its for sales mads
tow 'ﬁecms con los pr opxezarms d I

orkers, (if thers are ra nis
stablecimisnio o sus aﬂen*ea per el pago de una comisié
onvenio, indigue "Ninguno') }

trabajadores. (Sin ¢ hay ningin acuverds o

None/Ninguno

SN ~“_J




onditions of the emplovment ¢

. Certificacion « mpleador. Esta orden de & » 02507ibe Jos terminos v condiciones del empls

o B AL

N ,47/&%&”?? April 5. 2011
| Emplover's Signature & Tile/ Firma y Tfulo del Empleador Date: pril » -
READ CAREFULLY, In view of the statutorily es function of the Employment Service as & no-fee labor exchange, thatis, as a forum for

Z\?
=
1%
v
o
o
or
&
@

TA nor the State agencies are guaraniors of the acouracy of truthfuiness of information

! bringing together employers and job seekers, neither the £T !
| contained on job orders submittad by employers. Nor does any job order sccepied or recruited upen by the One-Stop Career Center constitute 2 #
;’ contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party. |
i LEA CON CUIDADO, En vista de [a funcién basica del Servicio de Emplec establecida por lay, como una entidad de intercambio fahoral sin comisicnes, s decir, i
i camo un foro para reunir a los emplzadores y los solicitantes de empleo, ni ET4 ni las agsncias def ssiado pueden garantizar la exactitud o veracidad de I iﬁf@fmacs’én}
| contenida en las Grdenes da trabajo sometidas por los empleaderes. Ni ninguna orden de trabajo aceptado o contratad en of Cenire de Carreras {One-Stop Career i
H [

| Center) constituven una oferta de trabajo confractuales a las que el One-Siop Carser Center, £TA 6 un crganismo esiatal es de ninguna manera una de las paries. |

| Public Burden Statement |
The public reporing burden far responding o ETA Form 780, which i rsquired to oblain of retain benefits (44 USC 3501}, is estimated 1o be approximately 50 minutes |

n

| perresponss, including time for reviewing instrustions, searching existing data sourses, gathering and reviewing the collection. The public need nof respand to this

| collection of information unless it displays a surrently valid OMB Control Number. This is public information and there is no expaciation of confidertiality. Send
tomments regarding this burden asfimate or any ofher aspect of this collsction, including suggestions for reducing this burden, fo the UG, Department of Labor, Migrant
end Seasonal Farmworker Program, Room 54206, 200 Constitution Avenue, NW, Washington, DC 20210,

L

oy

ETA Form 730 (Revised Oct. 9010

Previcus versions not usable
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sociation, Inc., and its Grow
regulations at 20 CFR 653.507¢(4
week wage guarantee,

we offer $9.30 per hour which is the 2011 Adverse Effect Wage
Rate, the minimum wage rate, or the prevailing wage rate,
whichever is higher.

The basic number of hours per week is 40 hours times the w
rate that is applicable at

age
the time the work is performed.

e (]
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Ws will be conductegd by the Employer‘®s Zgent
30 A.M. to 3:30 P.M., Monday through

Q0 b
Q
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. 1:30 A.M. on Friday, Emplover's
W the person during the above mentioned hours

Virg
2506 Houghton Avenue

South Boston, Va. 24592
Telephone: 434-572-8g62

irginia Employvmant Commission

VAGA agrees to interview all U. 8. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment sarvices for: .

{1} Availability for entire season
{2} Have transportation to job site ang

{3) Who have been fully a@prised'by the local employment
office of the terms, conditions and nature of employment+

(4) VAGA also agrees to interview applicants who apply
directly.

ITEM 8 7 hours per day is a normal work day. The worker may
requested to work 12 hours per day and/or on the Sabbat .
naing on the condition in the fields| weather, and maturity
the crops, : ‘




in rows and cultivate
ing is required.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be reguired
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
te them, with appropriate rain gear.

Workers may be required to assist in preparing tocbacco to be
placed in barns and assist with loading and unlcoading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are
mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting.

Aquiculture is also an alternative task.

Sod requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets.

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer,

All these activities will run concurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked. all pay is per hour.



Attachment 1 ETA 790

Page 3
Item 10 (cont) age

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA,

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).
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campo, agachandose, arrancando removiendo retod
5 b *

Eoed

ranel y cortando tabaco,
¥

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estan expuesitos a clima mojado desde tempranc
en la mafiana a través del calor del dia, trabajando en e] campo. Las temperaturas pueden
variar desde 40F hasta 110F, Se puede requerir que los trabajadores trabajen durante
lluvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveers a log trabajadores el equipo de lluvia
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en Ia preparacion del tabaco que serd
colocado en los almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras ¥ que serdn mecanicamente cargadas en los a
camiones para ser transportados al mercado,

Productos agricolas, que quiza incluya; pepinos, camote, pimientos, uvas, berries,
brécoli, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tiemno,
col, etc. Requeriré de las actividades de siembra, cultivo y cosecha,

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja y Heno: Los trabajadores se moveran g lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
€n un camion o trailer.

Todas estas actividades correrdn concurrentemente con los deberes enumerados bajo
tabaco y son una porcidn pequedia del porcentaje total de horas trabajadas. Todo pago es

por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos periodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, etc.
pueden afectar su habilidad para realizar ¢l trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacién razonable,
Personas buscando empleo en estas cosechas deberédn estar disponibles para el periodo
completo requerido por el Patrén,



-t

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
r

cumplir con los requisitos de verificacién de emplec of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo e trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar sy trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea, (Vea también el anexo 2, de las Condiciones
Generales).




Attachment 1, ETA 790
Page 6

ITEM 11

whichever is higher or we offer to pay the highest rate that is in place
at the time the work is performed, whether it be the Adverse Effect Wage
Rate, the Prevailing Wage Rate, the Federal or State minimum wage rate,
or the agreed upon collective bargaining wage, or the prevailing piece
rate,

emplover guarantess to offer the workers empl for
at least 3/4 of the work days of the total périod g which
the work order and all extensions thereof in effe ; Deginning
with the first work dav after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. IFf the
employver offers the worker during such period less employment
than required under this provision, the worker shall be paid
the amount which he/she would have sarned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task reguired in operating a farm. :
Workers are paid once a week. Employer agreses to kesp and
maintain adeguate and accurate payroll rescords.
If, before the expiration date specified in the work order,
the service of the workers is no longer reguired for reasons
beyond the control of the employer due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fillment of the contract impossible, and the RA so
certified, the employer may Ferminsta ¥HE OTK OTdEr . IN such

cases, thes employer will make efforts to transfer the worker

to other comparable employment acceptable to the worker. TIf
such transfer is not effected, the worker will be returned o
the place from which the worker, without intervening employment,
came to work for the emplover at the expense of the employer.
Employer will provide without charge, including deposi charge,
all tools, supplies and equipment necessary to perform duties
assigned. ‘

In the event that a female is employed and there are no
accommcdations on the farm for females, then motel accommodations
or the equivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from living guarters to the worksite each day.- Accommodations
will include cooking facilities.

If the worker voluntarily abandons employment before the =nd

of the job order pericd or is terminated for job related ressons
or misconduct, the employer will not be responsible for providing
r paying return transportation and subsistence expenses of

the worker.



responsible for making payment to

e
employer for the following

b.) Those for advances against wagses
C.) Overpayment of wages
ad.)

[0

- b ]
Any ~0ss to employer due to the worker's negligenc
or WlLiful damage to tools, housing facilities and
equipment.

Employer gi;l provide workers compensation at no cost to workers
covering injury and disease arising ocut of and in the course

of workgrs employment. Proof of Workers' Compensation Ins will
be provided to Regional Zdministrator prior to certificationj*

ITEM 12

b) When the services of the worker is no longer reguired for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period impossible and RA so
certifies.

c) When the worker cannot complete the work period due to
gickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

on completion of the job contract pericd, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the emplover's election.

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses.
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The worker understands that if he gquits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in
future vyears.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c¢) commits serious act(s) of misconduct or serious
or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason{s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible,
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. §. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower
member(s) by whom he/she is employed at the time of such
transfer(s}.

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.
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: work: rules are intended to provide

Although not intended o

yvg of ey DR e L o TS D e vy Ay s teved 2 by e
gudance 1o workers of standards of conduct expected of th 7.

Natice is provided that violation of lowful job-related emplover requirements, including these
work rules, will be considered grounds for terminating worker’s emplovment. Penalties such as
suspension from work opportunity for the remainder of 2 day or for up to thres davs at 2 time may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole Judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors, Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited t0) pulling green tobacco leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground.

2. No use or possession of beer, liquor or unlawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor or illegal drugs. Ilegal drugs may not be used or kept on any
employer premises, including housing.

3. Excessive absences will not be permitted. This is regular work for which employees are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such bousing in
maintaining common kitchen and living areas. o

5. Workerss living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants.

6. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
areas.

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house area. Trash
and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

10.  Workers may not enter employer’s premises without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
time.



other than workers

i3, Workers may not deliberately restrict producrion,

14, Any worker who physically threatens another worker, the farmer or any supervisor with any ool
or weapon will be subject o immediate discharee.

15, Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time,

16.  Workers may not post or remove any notices, signs, or other instructions from the employer’s
bulletin boards or the employer’s property without specific authority from the employer.

17 Warkers will be discharged if they steal from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production or other work-related
records.

19.  Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging te the emplover or to other employees.

20.  Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vehicles, tools or other equipment or property for their personal use unless
expressly authorized by the employer.

21.  Workers may not misuse or remove from the farm premises without authorization from hig
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

22.  Workers must obey all safety rules and common safety practices and must report any injuries or
accident promptly to their supervisor or the employer’s office.



NORMAS DE TRABAIO

> SO vty fde e
0o &8 nuestra mtengion de ou

fienen iz intencion de servirle de guiz z los trabaladores en

Con esto se notifica que violacion de los r quisiios legitimos relacionados al irabsjo gue
tenga ¢l patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para ¢l resto del dia o hasia
tres dias a la vez, pueden levarse 2 cabo en el case de violaciones menos graves.

Se espera que los trabajadores cumaplan con todas las normas relacionadas a discipling,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propiedad
que el patrono le provea.

1. Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. El trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de
hojas de tabaco verdes, e} manejo tosco de hojas que les canse dano, el dejar de recoger hojas buenas que
hayan caido al suelo.

2. No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante ¢l dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
Hcor or drogas ilegales. No se pueden usar ni tener drogas ilegales en la propiedad del patrono,
incluyendo las viviendas.

3. No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en el
cual se espera que todos los empleados esten presentes, y capaces y dispuestos a trabajar todos los dias de
trabajo. Este no es trabajo esporadico ni trabajo de dia.

4. Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan el espacio en los
dormitorios.

6. Los trabajadores que viven en las viviendas del batrono no pueden cocinar en los
dormitorios ni en ninguna otra area que no sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellag ¥y otros objetos eu los campos o
en las empacadoras. Basuray desperdicio deben de ponerse en los botes de basura.

8. Los trabajadores no pueden tomar recesos no autorizados durante horas de trabajo.

9. Los trabajadores no deben salir del Campo u otra area de trabajo asignada sin permiso

del hacendado o de la persona encargada.

10, Los trabajadores no pueden entrar z Ia propiedad del patrono sin autorizacion.



11 Los trabajadores no pueden comenzar 2 trabajar antes de la hors asignada, ni continuar
trabajando despuss de 1z horz de terminar.

bajadores que vivan en las viviendas del pauone no pueden tener visitz despues
patrono reserva ef derecho de excluira caulquier personalsy de visitar las viviendas, Nadie, fuers de los
trabajadores asignados 2 un dormitorio por el patrono, puede dormir en los dormitorics,

o5
fe Ll
Gl

13. Los trabajadores no pueden eliberadamente limitar produccion.

14, Cuaquier trabajador que amenaze fisicamente a otro trabajador, al hacendado o a
cualllquier supervisor con alguna herramienta o arma sera despedido inmediatamente.

15, Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad
del patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador o al patrono sera despedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo.

19. Los trabajadores no pueden intencionallmente abusar o destruir ninguna Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono o de otros empleados.

20. Los trabajadores no pueden Operar o usar camiones ni otros vehiculos, maquinas,
herramientas ni otro equipo si no se le ha asi gnado especificamente por su supervisor. Los trabajadores

110 pueden usar o operar camiones ni 0tros vehiculos, herramientas u otro equipo o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por el patrono.

21. Los trabajadores no pueden maltratar ni remover del area de la finca sin autorizacion de
Su supervisor, ninguna propiedad del patrone como camiones y otros vehiculos, camas, neveras,
herramientas, etc.

22 Los trabajadores deben obedecer todas las normas de seguridad y las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor o a Iz
oficina del patrono.
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- Location of Emplover and Directions:

5037 Balifax Road
te

3. Lugar y Direceion del Empleador:

Centerville Qffice Building
Halifawx Va, & also see ES 338's

4. Period of Employment: 4. Perodo de Emp
From 06-08-1 To 12-03-11 Del06-08- IlAl 1? _12-03-11

L

- Work Schedule:

S. Horario del Trabajo:

. .Hours per day 7 Davs per week 5-6 Horas por dia 7 Numeroc da dias por
i semanaD 6
6. Crop ang Pay: 6. Cosecha vy Pago:
Estimated
Hourly Unit of Piece Hourly Sueldo por Unidad da Pago por
Crop wage Production Rate Wage Cosecha Hora Produccion Unidad
Tehaceo/$9.30 Tobacc  $9.30
Produce/
Hay/Straw
Sod
Acquiculture Calculo Anticipado del
Sualdo por Hora
Pago Adicicnal:
Bonus: .

/. Work tasks to be performed:

r: Plant tnhaco ouill marure

fopping suckering nulline srrin Eing,
=

¥ - < o

7. Labores a Desampenar en al trabajo:
Plantar e7 tubaco Dascaw tobaco
3cgmale5‘

N
trasa =N o TTICE L_ai./ L9y

Labores de rabaoo

. . 1 < St 3 bt
STIE, DuDe—sE e

Alternate tasks and Pay during first yeek in
casz of crop delay (see item 12y
B

Labores alternativag Y Pa&GC por la primera
semana en caso de deﬂora en la cosacha {vease
PUNSO numerc 12):




ot

If yes: cost rer day

Workers must do their own Cooking

ves X no

Tvoe Amount
Social Securis XXX
Income tax XXX
Meals
T:ansncrtatlon
Tocls R
Crewleader charges

[

g1 no

Si son proveidas, el cogrg ror dia sera

Los trabajadores tienen gue cocinar sus
comidas si‘%~ no__
1l.peduccionas:

Classe Cantidad
Saguro Social XXX
Impuestos Scbhre Ingrasos XXX
Comidas
fransportaCLan
Herramiantas Y Maquinsrias
Sumas cobracas por el

Contratista da Trabaja-
dores Agricolas

12.Notas Para g1 Trabaiador

den complata esta dispona

Una copia de
fi &Xra su inspececcion.

la o
€n esta officit

-
z
ap

El empleador ha garantizadeo al Pago tor su
oruners semaba de enckaim a menos gque al
notifigue a) Servicio ga Emplacs gque la
decr de comanzar & trabajar sera atrasada,
Y gue - Para gque ud.
pueda tene derecho 2 esta garantia de pago,
tendar qua Comunicazse con 1a Cficina del
Servicio de Emplios an el ..
Virginia Fm Llovment Commissic

South Boston, Va.
S wosen, Va. o
434 ~572-8674

durante el pariedc del al -
s . - s s M“‘:““
Graigiar cficina del Servicis Az Empleco lea
g E
asistira an hacerlico

R ——————



mvmmsmmmcm‘ inc.

For organizations not listed, please consule
the Yetlow Pages of this directory.,

Abuse/Victims' Services
aville Victim/Witness

Community/Socials
Human Services

lstionat ATDS Hot w.e‘...,.“..soo%zu.w
ledemont Access to

Emer gency Assistances
Crisis Intervention




b NN, )

Cancer Information
Services... BO0-422:6237
Cancer Rescarch & Prevention
Foundatlon of Amnerica. BO0-227.27 32

Cancer Rescarch Institute - 800-992.2623
Christopher & Dana Reeve

Foundation 800-225-0292
Compassion & Cholces . . B00-247742
Crohn's & Colitis Foundation

ofAmerica...,.............. B88-GY9--8872
Cystic Fibrosis Foundation .. -B00-3 114823
Danvile Medicad..... .. 434799.6%.46
Danville Speech & Hearing

Center 434-793.8285
Epticpsy Foundation..... 800-332-1000
Franklia County Heakh

Department ., - 5048102072

Gomdwill lndu«rkq of Danvﬂlc

Arca. Inc. & Book Store 434792.251§
Health Center of the Pkﬂuum

Danville ...

Martinaville......
Home Health Solutlons
LifeNct...
Hunu‘ngxon's tha«c Soclety

ofAmerica........ . B00-345-{372
Juvenite Diabetes Rowearch

Intermational........ 800-533.2873
Michael | Fox Foundation for

Parkinson's Researchy.. . BO0-708-764-4
Muscular Dystrophy

Asociation............. . . BO0-3-4-i-4863
National Arthritis Foundation

Hothine ...~~~ BO0-283-"800
Nutional Brain Tumor

Foumdation...... ... . 800-934.2873
National fewish Medical &

Rewcarch Conter. . H00-222.486.4
Nattonal Kidney

Poundation...... . . 800-622.9010
Parkinson's Discuse

Foundation ... . = 04576676
Patrick County Dy clopmental

Center....... ..~~~ 2 04~

Department . - 276G694-3188
Prevent BImdm:u

Ameriorx.oo o e . B00-331- 2020~ -

Virginia Dcpanmcm of Rchab{mauvc

Services..... . -3 40-899-4161

B T AN Ot

flk-.mh Education,
STD Prevention) .
ChildHelp t 54 '\.mnn.d
Crisis Hot Linge:
Girls & Boy s Town
Nattonaf Hot Line

- BOO-230.6039
HOUB-202 oKy

BUHE 48 4y

Community

WVMMS&S.MMWMM

& Huiman Services

Hearing Ay flelpline ... 800-821.5247
Nationat AIDS Heot Line....... BOO-342.2 {37
TTY/TOD ... - B00-243- 70609

Nationat Dnmc.stk Vlukmt
24-Hour Bilinguas

Hot Line . p— - BOGTOLT 234

TOD... - ROGTRT. 3224
\r:ukml Hupcs Hot Unc ...... 193618 i88
Nattonat immunization Informution

Hotline ... . 800-232.2822
Nationa Rusuw g 4y Switchbuard

zumumum

Housingmomom
Services

Center for Communiey

Change ... .
Danville & Plttsylvania ¢ niaty

Habitat for Humantty .. .. 4341936461
Danville Redey: clopmcm & Hmrslng

Authority (RHA)

Or .

~ij+"9$-1222

Or... e 13479288 14

TTY ... et £3-6791-1222
Martinsvitle & Henry County

Habiat for Humanty .. 270-647-7366
Martins it Redevelopment & Housing

Authority RHA) ... 276-656-5190

American Cancer Soctery
American Councif
forthe Blind ... 800-§2 (- 8666
Blue Ridge Federation of thé
.................................. 134-293355%0
National Center for Missing
& Exploked Chiidren. .. H0O-843-5678

National Center for Victims of Crime,
Abuse & Domestic Violence, Rape,

information & Referrat . B00-394.225%

TTY/TDD ............................ BUO-21 1-790

mronm:km (‘uucr ............. HOO-858."38
Sociat Security

Administration - =

Virginig Coopertive Extension
Patrick ¢ ounty 2T 34 4

Or . . - 2700943989
Pittsy by ania Coungy 2o
O e WA e A2TOTR
Or 1444200,
Or RPN | AR el

q Wwvrw‘*}wﬂ

Pranklin County Memal Health
Services........... . 5 14830
Martiasy ilke/Henny County
AML . TGS,

Mental Heaith \merica
NAMI Danville \rva
NAMI of Frankiin County

National Alltance for Research on
Schizophrenia &
Depression

sl el
Akohoua:s Anonymous
Danville Intergroup..... - A34790. 41
Mended Heares, ine, BBY-§42. 71
TOPS Club. Jne:

- HOOOTT

Franklin cuunt\ Sendor Lkl/cns./

Aging Services...... . 540-iH3.92%
Martinsville Senjor Center..... 276403526
Solutions for Better Aging...... BR&-§08- 2
Southern Arca Agency onAging,

Inc. ... 2766326,

... BOO-40R- i571

Mcohol-Drug an.ctm«.m Refeerals Vauoml

2iHrs).... ceer DU 3714
\/ Siet ’ Yy

Armed Services YMCA of

theUSA ...~ BOO-597. | 260
Ballard-Prudet viow

Post G~ .. L AXEB22004)
Department o{
Fisher House Foundavion, ... BAH-29 j.K500

Inteepid Fallen

y rotrisirecoreesonss SEEP fLb § 478
RO 2 Heroes Fund..., B340 4 ]

' mhmt‘mbom‘dedu.mmrd

In this section plexse c-mail us ar
Commumrymwuowm com or
call us a1 877.277.9792.




Addendum to ETA 790
Page 1

GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 06/08/11 to 12/03/11

NO OF WORKERS

4 Adkerson, Ricky
9821 Franklin Turnpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-6364

5 Adkins, Shelby W,
3213 Sago Rd.
Penhook, Va. 24137
Franklin County
540-576-2538

7 Adkins, Sanford J.
3517 Burton Lake Rd.
Chatham, Va. 24531
Pittsylvania County
434-927-5586

i3 Adkins, Rufus
P. O. Box 262
Blairs, Va. 24527
Pittsylvania County
434-793-3905

8 Alderson, L. Patton
1453 Alderson Rd.
South Boston, Va. 24592
Halifax County
434-793-4025

573 Allgood, Walter
534 Wooden Bridge Rd.
Baskerville, Va 23915
Mecklenburg County
434-689-2931

Tuesday, April 05, 2011 Page 1 of 24



11

28

17

Amos, Taylor Ray
3247 Circle Creek Rd.
Penhook, Va. 24137
Pittsylvania County
540-576-2949

Amos, Jr., John H.
236 Mountain Drive
Callands, Va. 24530
Pittsylvania County
434-724-4136

Anderson, Don L.

304 Forest Dr.

South Boston, Va. 24592
Halifax County
434-575-8584

A & F Farms

Angell, Johnny

976 Potters Creek Rd.
Penhook, VA 24137
Franklin County
540-576-2113

Arrington, Reginald

1699 Carters Point Rd.
Buffalo Junction, Va. 24529
Mecklenburg County
434-374-4849

Atkinson, Keith
10321 Halifax Rd.
Java, Va. 24565
Pittsylvania County
434-432-0304

Avery, William R,
23219 Shippings Rd.
McKenney, Va. 23872
Dinwiddie County
804-478-4853

Addendum to ETA 790
Page 2

NO OF WORKERS

Tuesday, April 05, 2011

Page 2 of 24

RO —————



21

25

602

30

551

Bacon, John R.

774 Reedy Branch Rd.
Kenbridge, VA 23944
Lunenburg County
434-676-8347

Bailey, Malcolm L.
606 Bailey Rd.
Keysville, VA 23947
Lunenburg County
434-736-8349

Barksdale, S. Fric
1185 Mt. Calvary Rd.
Brookneal, Va. 24528
Campbell County
434-376-3646

Barnard, K. F.
5130 Cedar Lane
Amelia, Va. 23002
Amelia County
804-561-3360

Barnes, Charles E.
19205 Bolsters Rd.
Stony Creek, VA 23882
Dinwiddie County
804-478-4792

Barts, Larry

2404 Laurel Grove Rd.
Sutherlin, Va. 24594
Pittsylvania County
434-822-7087

C.F. Baskerville & Son, Inc.

Baskerville, Edward E

21508 Baskerville Mill Rd.

McKenney, VA 23872
Dinwiddie County
804-478-4657

Addendum to ETA 790
Page 3

NO OF WORKERS

Tuesday, April 05, 2011

Page 3 of 24




39

45

46

40

57

Blair, Byron

1249 Harmony Rd.
Gretna, Va. 24557
Pittsylvania County
434-335.5227

Blair I, Wade T.
2535 Hinesville Rd.
Danville, VA 2454}
Pittsylvania County
434-685-1371

Bledsoe, John C.

440 Tweedside Lane
Blackstone, VA 23824
Nottoway County
434-292-6692

Boose, Thomas

5263 Hungreytown Rd.

Blackstone, Va. 23824
Nottoway County
434-292-7740

Bowen Farms
Bowen, Steven B,
2151 Bowen Rd.
Virgilina, Va. 24598
Halifax County
434-585-1478

S.J. Brandon LLC
Brandon, I11, S. Jordan
140 Danieltown Rd.
Dundas, Va. 23938
Brunswick County
434-676-2692

Brankley, Keith

599 Brankley Rd.
Skipwith, Va. 23968
Mecklenburg County
434-372-3733

Addendum to ETA 790

Page 4

NO OF WORKERS

Tuesday, April 05, 2011

Page 4 of 4
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Addendum to ETA 790
Page 5

NO OF WORKERS

59 Brown, James H.
1229 Neals Corner Rd.
Clover, Va 24534
Halifax County
434-454-7664

60 Brown, Jimmy W.
6625 Blue Ridge Drive
Hurt, Va. 24563
Piusylvania County
434-656-6737

63 Bryant, 11, Clarence D.
200 Snakepath Rd.
Blairs, Va. 24527
Pittsylvania County
434-836-3737

64 Bumett, Dennis J.
2501 Dodson Rd.
Blairs, VA 24527
Pittsylvania County
434-836-3981

71 Callahan, Fddie
3918 Skyline Rd.
South Hill, Va. 23970
Mecklenburg County
434-447-7407

65 Carr, Phillip Barry
1170 Clarkton Rd.
Nathalie, Va. 24577
Halifax County
434-349-1176

75 Church, Craig
2059 Goodes Rd.
Sutherlin, Va. 24594
Halifax County
434-753-1136

Tuesday, April 05, 2011 Page 5 of 24



77

540

74

88

89

Clark, Steve

712 Arbor Lane
Clarksville, Va. 23927
Mecklenburg County
434-374-2673

Clary, B. Carl

1815 Kress Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7808

Clary Farms Inc.
Clary, Pam F.

6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434-577-2363

Collie, Tommie & Jimmy

1364 Ringgold Church Rd.

Ringgold, Va. 24586
Pittsylvania County
434-822-6646

Comer, Garland A.
2118 Ridge Rd.
Vernon Hill, VA 24597
Halifax County
434-476-6213

Cook, Denton

3281 Piney Rd.
Gretna, Va. 24557
Pittsylvania County
434-656-6677

Cooper Hollow Farms
Cooper, Harold Dean
1000 Fairlane Rd.
Martinsville, Va. 24112
Franklin County
276-666-6866

Addendum to ETA 790
Page 6

NO OF WORKERS

Tuesday, April 05, 2011

Page 6 of 24



90

102

378

625

113

557

Corum, A. Neil
3034 Antioch Rd.
Warfield, Va. 23889
Brunswick County
434-949.7801

Cundiff, David R.
1712 Novelty Rd.
Penhook, VA 24137
Franklin County
540-576-3210

Dalton, Gary R.

1528 Blue Stone Creek Rd.

Red Oak, VA 23964
Mecklenburg County
434-372-0311

Devin, William B.
P.O. Box 40
Wyliesburg, Va. 23976
Charlotte County
434-735-8725

Dianis, George B.
938 Deerfield Rd.
Emporia, VA 23847
Greenville County
434-634-2531

Duncan, Jr., Richard E.
2241 Cody Rd.
Nathalie, Va. 24577
Halifax County
434-349-6764

Easley, W, Lanier
1949 Easley Rd.
Chatham, VA 24531
Pittsylvania County
434-432-8545

Addendum to ETA 790

Page 7

NO OF WORKERS

Tuesday, April 05, 2011

Page 7 of 24



124

130

134

129

569

Edwards, Jr., James H.
P.O. Box 98
Chatham, Va. 24531
Pittsylvania County
434-432-7231

Elliott, Robert C.
297 Sunset Drive
Dry Fork, Va, 24549
Pittsylvania County
434-724-7212

White Oak Mountain Farms

Emerson, Ray

2348 Hopewell Rd.
Dry Fork, Va. 24549
Pittsylvania County
434-250-8163

Emerson, Clarence A.
333 Emerson Rd.
Dry Fork, Va. 24549
Pittsylvania County
434.724-4601

Slab Town Farms LLC
Eubank, Susan S.

14432 Hardiways Mill Rd.

Dinwiddie, Va. 23841
Dinwiddie County
804-469-3333

Old Hickory Farms Inc.
Everett, L. Randy
26819 Courthouse Rd.
Stony Creek, VA 23882
Dinwiddie County
804-478-4549

F & F Farms

Fajna, Timothy D.
197 Grassy Pond Rd.
Emporia, Va. 23847
Greenville County
434-634-3737

Addendum to ETA 790
Page 8

NO OF WORKERS

Tuesday, April 05, 2011

Page 8 of 24



136

135

137

148

Farrar, Wylie H.

996 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689-2290

Farson, Michael S.
1130 Waltman Trail
Vernon Hill, Va. 24597
Halifax County
434-476-6907

Felker 11, Daniel G.

2970 Abilene Rd.

Charlotte Ct.Hs., VA 23923
Charlotte County
434-223-1884

Ferrell, Billy E,

112 Morgan Rd.
Wylliesburg, VA 23976
Charlotte County
434-735-8180

Ferrell, John T.

2256 Barnesville Hwy
Wylliesburg, Va. 23976
Charlotte County
434-735-8176

Finch, Dillard H. (Danny)
9121 Spring Garden Rd.
Blairs, Va. 24527
Pittsylvania County
434-835-0161

Francis, Randy T.

1705 Waddell Nelson Rd.
Charlotte Ct.Hs., VA 23923
Charlotte County
434-233-3130

Addendum to ETA 790
Page 9

NO OF WORKERS

Tuesday, April 05, 2011

Page 9 of 24
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146

150

156

157

158

Fuller, T. J.

3501 Old Mine Rd.
Gretna, Va. 24537
Pittsylvania County
434-656-3917

Garter, Jr., A. G,

15511 Emerald Rd.
Stony Creek, Va. 23882
Sussex County
804-691-7231

Glasscock, Charles
26241 Bell Rd.
Amelia, Va. 23002
Amelia County
804-561-5958

Green, Bryant A.
6505 Hicksboro Rd.
Oxford, NC 27565
Mecklenburg County
252-492-4460

Greene, Jr., Eugene R.

940 Sandy Fork Rd.
Buffalo Junction, Va. 24529
Mecklenburg County
434-374-2426

Gregory, Jr., James B.
789 Henrys Mill Rd.
Java, VA 24565
Pittsylvania County
434-432-1511

Griles, Leonard R,
450 Public Fork Rd.
Randolph, Va. 23962
Charlotte County
434-735-8782

Addendum to ETA 790

Page 10

NO OF WORKERS

Tuesday, April 05, 2011

Page 10 of 24
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180

184

189

186

404

Hazlegrove, J. A.

1571 Stoney Point Road
Farmville, Va. 23901
Cunberland County
434-392-4569

Hanks, Jonathan Shane

368 Brown Rd

Keysville, VA 23947

Lunenburg County

434- 736-8483

Haskins, Kenneth
1589 Old Mine Rd.
Chatham, Va. 24531
Pittsylvania County
434-656-1156

Hightower, Ir., John D.
3502 Hutcheson Rd.
Baskerville, Va, 23915
Mecklenburg County
434-447-3640

Hite, Richard T.

745 E. 5th. Ave.
Kenbridge, Va. 23944
Lunenburg County
434-676-8569

Hodnett, Jack

548 Hillside Drive
Ringgold, Va. 24586
Pittsylvania County
434-822-6022

Holley Bros.
Holley, Monte
5809 Irish Rd.
Chatham, Va. 24531
Pittsylvania County
434-724.7503

Howard, Linda

54 Hebron Church Rd.
Saxe, Va. 23967
Charlotte County
434-735-8370

Addendum to ETA 790
Page 11

No of Workers
8

Tuesday, April 05, 2011

Page 11 of 24



197

196

202

205

206

208

Howerton, Billy
1240 Clifton Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7666

Hudson, Thomas C.
1155 Melon Rd.
Alton, Va. 24520
Halifax County
434-753-1400

Hudson, Hilton
1008 White Lane
Alton, Va. 24520
Halifax County
434-753-6710

Hutcherson, David R.
268 Hutcherson Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5134

Inge, J. W,

807 Valentine St.
Gasburg, Va. 23857
Brunswick County
434-577-9419

Ingram, David T.

15957 Old Richmond Rd.

Keeling, Va. 24566
Pittsylvania County
434-797-9829

Jackson, Keith M.

4166 North Fork Rd.
Martinsville, VA 24112
Henry County
276-732-8976

Addendum to ETA 790
Page 12

NO OF WORKERS

Tuesday, April 05, 2011

Page 12 of 24



183

223

584

575

226

Jamerson, Randolph
1272 Fruitridge Drive
Penhook, Va. 24137
Pittsylvania County
434-927-5563

Big Fork Farms
Jones, David

6874 Highway One
Bracey, VA 23919
Mecklenburg County
434-689-2672

Jones, Neil S.

437 Clifton Rd.
Rawlings, Va. 23876
Brunswick County
434-949-7018

Keatts, Thomas
1259 Ed Hardy Road
Danville, VA 24541
Pittsylvania County
434-685-7360

Kelley, 11, J. Thomas
1885 Moons Rd.

Long Island, Va. 24569
Pittsylvania County
434-324-8587

Moon, James W.
3937 Level Run Road
Hurt, Va. 24563
Pittsylvania County
434-324-4121

Lacks, Douglas E.
303 Keilleysville Rd.
Red Oak, Va. 23964
Charlotte County
434-735-8484

Addendum to ETA 790

Page 13

NO OF WORKERS

Tuesday, April 05, 2011

Page 13 of 24



228

603

619

239

241

243

252

Lacy Farms,Inc.
Lacy, Dan

1225 Love Shop Rd.
Halifax, Va. 24538
Halifax County
434-575-.5892

Lawrence, Eddie C.
101 Lawrence Rd.
Spencer, Va. 24165
Patrick County
276-694-6839

Lewis, Danny W.
1436 Farmers Rd.
Gretna, Va, 24557
Pittsylvania County
434-335.5458

Ligon, William Carl
3278 Brankley Rd.
Chase City, Va. 23924
Mecklenburg County
434-372-5415

Ligon, Terry

5175 Hwy 58

Buffalo Jct., Va. 24529
Mecklenburg County
434-374-8926

W & A Farms, LLC
Lynch, Wylie

8937 Dry Bread Rd.
Lawrenceville, VA 23868
Brunswick County
434-577-9248

Mayhew, Tony L.
1929 Climax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-4458
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260 Meadows, Leon C.
5049 Halifax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-8447

Mitchell Brothers
262 Mitchell, David
5445 Barn Rd.
Penhook, Va. 24137
Franklin County
540-576-2834

116 Moore, Terry A.
2609 Callands Road
Chatham, Va. 24531
Pittsylvania County
434-432-0594

264 Moore, M. F.
1032 Gegg Rd.
Dundas, Va. 23938
Lunenburg County
434-676-2910

267 Moser, Jerry
3176 Java Road
Java, Va. 24565
Pittsylvania County
434-432-1435

268 Moser, Ricky
13221 Chatham Rd.
Java, Va. 24565
Halifax County
434-349-6266

269 Motley, Archie Lee
6021 Strader Road
Chatham, Va. 24531
Pittsylvania County
434-656-1360
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277

290

572

43

296

Napier, Timothy C.

7980 George Washington Hwy
Keysville, VA 23947
Charlotte County
434-736-9717

Nelson, John C,

3054 Nelson Church Rd.
Nelson, Va. 24580
Mecklenburg County
434-210-0600

Nunn, Glenn P.

11091 Bill Tuck Hwy
Virgilina, Va. 24598
Halifax County
434-575-7822

Owen Farm, Inc.
Owen, Melvin

1261 Owen Road
Blairs, Va. 24527
Pittsylvania County
434-836-2308

Owen, Stanley

240 Owen Rd.
Blairs, Va. 24527
Pittsylvania County
434-836-3624

Parham, Calvin & Preston
24611 Parham Lane
Petersburg, Va. 23805
Dinwiddie County
804-733-4089

Parrish, Jr., Charles H.
2968 Fairview Road
Dundas, Va. 23958
Lunenburg County
434-676-3403
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Tobacco Road Farms, Inc.

595 Parrish, Jr., Joseph A.

809 Old Tobacco Drive

Dolphin,, Va. 23843
Brunswick County
434-949-7022

299 Parsons, David C.
689 Shelthorse Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-8590

298 Pell, Robert H.
19904 Cox Rd.

Sutherland, Va. 23885

Chesterfield County
804-265-3819

291 Pittard III, Andrew
999 Cow Road

Buffalo Junction, Va. 24529

Mecklenburg County
434-374-0538

303 Powell, A. Layton
280 Powell Lane
Keysville, Va. 23947
Lunenburg County
434-736-9600

3035 Powell, Kenny
8747 Brink Rd.
Emporia, Va. 23847
Greenville County
434-634-9199

Powell Farms

306 Powell, L. Anthony
3102 Mercy Seat Rd.
Sutherlin, Va. 24594
Halifax County
434-753-2424
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311 Pritchett, Aubrey R.
1052 Medical Center Rd.
Danville, Va. 24540
Pittsylvania County
434-724-4671

313 Proffitt, Robert
23272 Hwy 47
South Hill, Va. 2397¢
Mecklenburg County
434-447-8285

322 Puryear, Edward
578 Rocky Road
Baskerville, Va, 23515
Mecklenburg County
434-372-5805

316 Pyron, John A.
11904 Old Richmond Rd.,
Keeling, Va. 24566
Pittsylvania County
434-797-3928

318 Ragsdale, John N, 5
1669 Riceville Rd.
Java, Va. 24565
Halifax County
434-432-8115

Reese Farms
326 Reese, Hudson 6
8125 J D Hagood Memorial
Scottsburg, Va. 24589
Halifax County
434-454-6302

327 Reynolds, Gary L. 4
1821 Danburg Rd.
Penhook, va. 24137
Franklin County
540-576-3325
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142

344

347

623

555

Roberts, Wallace A.

1187 Farmers Field Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-4899

Robertson, Roger Lee
736 Moore's Drive
Hurt, VA 24563
Pittsylvania County
434-324-8373

R.J. Farms, Inc.
Robertson, Robert
2664 Bennett Circle
Keeling, Va. 24566
Pittsylvania County
434-822-1541

Robertson, Edwin (Eddic)
P.O. Box 651

Axton, Va. 24054

Henry County
276-650-8723

Robinson, Mike
2498 Otterdam Rd.
Emporia, Va. 23847
Greenville County
434-634-3500

Rogers, Hugh

5112 Lennie Road
McKenney, Va. 23872
Dinwiddie County
804-478-4631

Shelton, Timothy L.
3804 Dry Fork Rd.
Dry Fork, VA 24549
Pittsylvania County
434-432-9284
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386 Simpson, Averett R.(Russ)
1373 Pickaway Rd.
Vernon Hill, Va. 24597
Pittsylvania County
434-432-2336

363 Smith, Shannon T.
3131 Burton Rd.
Amelia, VA 23002
Amelia County
804-561-5264

361 Sparks, Stacy
1596 Kerns Church Rd.
Sutherlin, Va. 24594
Halifax County
434-822-6564

368 Spell, Larry S.
3060 Brooklyn Rd.
Sutherlin, VA 24594
Halifax County
434-822-5946

367 Stowe, W.D. 5
165 Stowe Lane
Dry Fork, Va. 24549
Pittsylvania County
434-724-4181

370 Swanson, Roy
1420 Sailors Crk. Rd.
Callands, Va. 24530
Pittsylvania County
434-724-7524

374 Tackett, Mitchell "Mitch" K.
887 Cedar Grove Rd,
South Hill, Va. 23970
Mecklenburg County
434-689-2583
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381

85

383

390

397

408

Golden Leaf Farms, Inc.
Terry, II, Sammy C
2765 Loop Road
Keeling, VA 24566
Pittsylvania County
434-799-1491

T. & T. Farm, LLC
Thomas, Samuel O.

1935 Bright Leaf Rd,
Lawrenceville, Va, 23868
Brunswick County
434-848-2519

Townsend, Claude V.
18401 Old Cryors Rd.
Me Kenney, Va. 23872
Dinwiddie County
804-478-5728

Tribble, George Wayne
6240 Stage Coach Rd.
Nathalie, VA 24577
Halifax County
434-376-5748

Turner Family Farms LLC
Turner, Donald E,

21903 White Oak Road
Petersburg, VA 23803
Dinwiddie County
804-861-2743

Vaughn, Jeffrey W.
7436 Slatesville Rd.
Keeling, Va. 24566
Pittsylvania County
434-793-4075

Walker, J. Grey

2936 Carters Point Rd,
Buffalo Junction, Va 24529
Mecklenburg County
434-374-8324
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549

407

405

449

410

654

Walker, Danny A.
657 Mountain Drive
Callands, Va. 24530
Pittsylvania County
434-724-4454

Wallace, Sr., Spencer B.
4407 White Oak Rd.
Blackstone, Va. 23824
Dinwiddie County
804-478-4789

Waller Bros. Farms
Waller, Ronnie L.
3098 Golden Leaf Rd.
Nathalie, Va. 24577
Halifax County
434-349-3694

Warren, Lindsey
24837 Highway 47
South Hill, Va. 23970
Mecklenburg County
434-447-4017

Washburn, Roger H.
87 Ferguson Drive
South Hill, Va. 23979
Mecklenburg County
434-447-8561

Wells, F. Michael
1838 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689-2428

White, Kevin D.
6139 Slatesville Rd.
Keeling, Va, 24566
Pittsylvania County
434-799-2363
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424 Whitlow, Earl T,
1109 Countryside Dr.
Ringgold, VA 24586
Pittsylvania County
434-822-7094

425 Wiles, Jr., Sanford V.
345 Wiles Road
Ringgold, Va. 24586
Pittsylvania County
434-822-5707

765 Wiles, Sr., Sanford V.
225 Wiles Rd.
Ringgold, Va. 24586
Pittsylvania County
434-822-7779

426 Wilkerson, Carroll
1892 Wilkerson Rd.
Ringgold, Va. 24586
Pittsylvania County
434-822-7817

427 Wilkinson, W. S. 4
2599 Busy B. Road
South Hill, VA 23970
Mecklenburg County
434-447-8149

428 Williams, David A.
8307 Old Richmond Rd.
Blairs, Va. 24527
Pittsylvania County
434-799-6871

430 Williams, Della G.
1573 Starkey Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5350
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Willis & Sons, LLC

435 Willie, W. T.
13320 Franklin Turnpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-4505

439 Witcher, Elvis 12

9470 Sontag Rd.

Rocky Mount, Va. 2415}
Franklin County
540-483-4887

Shady Oaks Fm.

441 Wray, Aubry E.
3834 Wyatts Mill Rd
Jarratt, Va. 23867
Sussex County
434-634-5286

442 Wright, W. Edward
2107 Dry Bread Road
White Plains, Va. 23893
Brunswick County
434-577-2145

445 Wyatt, William F.
848 Deer Track Farm Rd.
Gretna, VA 24557
Pittsylvania County
434-335-5533

448 Yates, Randy M.
8348 U.S.Hwy. 29
Blairs, Va. 24527
Pittsylvania County
434-836-0173

Grand Total Workers to Certify: 683
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