Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina

3. Job Order Number;

4. Date of
acceptance by
CNPC:

Georgia ot A . :
Florida 94135 gd‘f i
5. Employer Name:
‘}?fﬁfﬁ“}ié‘& ﬁ(cﬁ,!‘ an m&g 5{519{?@,5(%;%&
2. From:

Rural Services Manager

Virginia Employment Commission
P.O. Box 1358

Richmond, VA 23219

Available Lifg 28 a7

6. OES Job Code, Title and Number of Positions
FALMWIRKE &}

Tofaed

7L psihens

7. Please note the following concerning the above job crder:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (Typed Name of ES Agency Representative)
Jason Padgett

Title:

Rurail Services Manager

Telephone Number:
804-786-8714

Date Signed:
2411

Signature; ( }W W /7;(
7 7

9. Receiving State Office: (“X" one)

[0 Accepted (if accepted, fist locat offices extended 10.)

[0 Reiected {i rejected. provide reasons.)

Comments:

10. By: ES Agency Representative)

Telephone Number:

Date Signed:
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8. Job Crder Bupi

12/03/2011

Various leocations in Virginia, USA

Sea Addendum for Addresses of each

{If sdditions! space & nesded, use separala sheel of paper! S necesitas mas

e5 olra haig de panal)

pprﬁne!.u? bat: ;eté‘fcﬁ-’a: 434-572-6871 Fax 434-577-3547
st Ve / ; wgwwm%m ). Mo, of Workers Requested { Hum, de Trabaladores Soliciados

oras Anticipadas de

Sunday [ Domings i Monday/Lunes
Tuesr‘ayi Hartes | ’g . Wednesday iwﬁaéﬁ"‘c%sﬁ

Thursday / Jueves . Friday / Viermnas

Saturday / Sabado 5 {See Attach 1, 4 8)

:a}mcr\ ds {a Vivienda

nd Descrigtion of Housing / Direceibn y be
338's will be provided at least 30 davs
in advance of our date of need. Thess
documents will have the description of
the housing at each farm location.

Ttem 3

nlease see attachment 1,

Also,

12. Collect Calls Accepiad from! Ageptan Liamadas por Sobirer

da:
Empioyer / Emplesdar Yes/Si 03 No @y
Locat Cffige ¢ Jhicina Looal YewSi 3 Ho B




13, Board Arrangements ¢ Arrsgic de AlBmianio

Workers will purchase and prepare own meals. Time for lunch to be
designated by emplover.

Fmployer will provide free transpertation to and from a store once a
week for supplies.

{Also, please see attachment 1, Ttem 4)

14, Beferral Instructions [ lnstrucciones sobre como Referir Candidatos

Interviews will be conducted by the Employer's agent during the hours of
9:30 AM. to 3:30 P.M. Monday through Thursday and from $:30 AM. to 11:30 AM,
on Friday.

Also, please see attachment 1, Iltem 5.

13, Job Specifications / Espacificaciones del Trabaje

Plant, Cultivate and Harvest tobacco, produce, sod,

Harvest Hay/straw.

Also see Attachment 1, Iftem 10 for additional information.

5 mors saace 5 needed, summarny o Materiz Job Speofiations in ENGLIE

san be ncludet i1 separate documant, #nd may 2l be duded In SPANISH)
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18, Wage Raleg, Spacial Pay lgfatmaﬁc;l and Deductions / Tarita de Pagoe, Informacion Sobrs Pagos _Espsciatas _y_D_aduccieneg {Rebaias)

e e : wooPayPafiod L
fooeRaty 1 CAlls oh Periofo dePag |
“Pagopor Piezal 1 Pagos Bepeciaes |y R
N i T S YT T kel S SRS R
¥ 5 Social Sacurity ! _ P'Weekly/ Semanal
nTDt?aCCO;/ 5.59 ¢ Seguro Socigl =X ! < -
Proutie/ 1y 5 : Federa Tax &
Sod/Hay i impusstos X o
3 : Federales
3 & Stgie Tax
. Impugsics X Q
Esiateles B e e
o
S § Meals [ Comidas o ® 3
§ E: Othar (specify)/ Other / Otro
Otro (especifica) u o £l

More Dataiis About the Pay / Mas Datalles Sobre el Pego

Please see attachment # 1, Item 11.

If additional space is needed, use separate sheet of paper, { 8i necesitas mas espaciy, utilice otra hoja de papel}

17. Tranzportation Aerangaments / Asreglos de Transportacidn

- Please see attaclment #1, Item 12.

(i additional space is peeded, use separate shest of papar, / Si necesiias més espaclo, utilices otra hoja de papel)

18, 1s Il the prevaking practice to use Farm Labor Contractors (FL.C) to recruit, superviss, fransporl, house, andjor pay warkers for this (these)} crop activily

{ieg}? ¢, Es a préctica habilual de usar Contratistas de Trabalo Agricata para ;giutar, supervisar, fransportar, dar vivienda, y/o pagarie a los
~ trabajadores para este(os) fipo{g) de cosacha(s)? Yes /8100 No . . ‘
1f you have checked yes, what Is the FLC wage for each activity? / Si centesto "S1" cusl es el salaric que le pages al Contratista de Trabajn Agricole
por cads actividad? . o . ‘

118. Unemployment Insurance brovided? Seguro de Desemplec? ' _ Yes/Si2 NoXK

20. Workers' compansation insurance provided? Se le proves seguro ds compensacian/irdemnlzacion &l trabajador: Yes/Si No D
21. Afe toots provided at np charge % the warkers? / Se les provesn herramientas sin costo slouno a log irabajadores? - YasiSil No L3

22. List any arrangements which have been made with establishment owners or agents for the payment of a commission ot othar benefis for sales mads
10 workere, {}f there are no such arrangements, enter "None®) / Enumere fodos fos-acuerdos o convenios hachos con los propietarios del
astablacimienio o sus agentes para #f pago de una comisidn U ofros benseficlos por ventas hachas a los trabajadores. (Sino hay ningdn acverdo o

convenio, indigus "Ninguna® . :

ané[Ningmo
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Virginia Agricultural Srowsrs Associt nd i1ts Growser
membars agree to abide by the regulal RO653.5071(d}
{2} (v} concarning the first wask wa

We offer $9.359 per hour which is the srse Effect Wage
Rate, the minimum wage, the prevailing wage rate or the Adverse
Effect Wage Rate that is in effect at the time the work is
parformad.

.

The basic number of heours per wesk is 40 hours L[imes ths wage
rate that is applicable at the time the work is performed.



o 114 i Emp retains
petugc ot z jd DT em T oall times
and 'y , crovided hous the oI this Work
Agrasment, sha?E vacate the ompt n termination
of employment with the emplo ovid h housing.
ITEM 4 In addition to providing free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for suppliss. (For
workers whom housing must be provided.)
ATEM 5 Interviews will be conducted by ths Employer’s Agen
during the hours of %:20 A.M. to 3:30 P.M., MOHQaf through
Thursday and %:20 A.M. to 11:30 A.M. on Friday. Emplover's
Agent will interview the pesrson during the above mentioned hours
if necessary.

Virginia Employment Commission
2506 Houghton Avenue

Sou“h Boston, Va. 24532
Telephone: 434-572-8064

VAGA agrees to interview all U, 8. workers referred by th
Employment Services, local or by supply stataes who have besen
scregned by such employment services for:

{1} Availability for entire geason

{2} Have transporitation to dob site and
{3} Who have been fully apprised by the local emplovment

office of the terms, conditions and nature of emplovment
{4) VAGA also agrees to interview applicants who apply

ﬁ&,rvbuzy -
ITEM 8 7 hours per day is a normal work day. The worker may
be requested tc work 12 hours per day and/or on the Sabhath,
depending on the condition in the fields, weather, and mabaz'?y
of the crops.
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Workers will help pull plants, set plants in rows c
tohacco. Considerabkle stooping and kneeling is reguired.

Horkers will remove tops and suckers from tobacoco plants, pull
mature lsaves from tobacco stalks by hand and place isgaves in
trailers for transport to tobacco barns for curing. Most work
ig deone in the field, bending cover pulling or topping, suckering
stringing, hoisting, bulk storage and cutiting.

In addition to cultivating and harvesting tobacco,

the worker may be raquired to parform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. ¥Workers are sexposed to wsht weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be reguired
to work during occasional showers not severe encugh to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be
placed in barns and assist with loading and unloading tobacco
barns, When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tcohacco in
bins to be baled. Bales weighing 650 to 350 pounds are
mechanically lcaded in trucks for transport to market.

Produce, which may inglude ¢ucumbers, sweet potaltoss, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoss, sweet corn, cabbage, etc.,
will reqguire the activities of planting, cultivating and
harvesting.

Aguiculture ig also an alternative task.

Sod reguires land preparation, seeding, mowing and harvesting.

& machine cuts and rolls the sod. Workers stack the rolls on
palilets,

Hav/Straw: Workers will move along rows of previously bailled
hay/straw, bending, stooping and lifting bails, lcading and
stacking onto a truck or frailer.

211 these activities will run concurrently with the duties listed
under tobacceo and is a miner part of the total percentage of
nours worksd. A1l pay is per hour.
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Workers should bs able to work on their fe in bent position
for long pericds of time and be abls o aork in barns at heights
of 10 to 30 feet. Allergles to ragweed, goldenrod, insect spray
related chemicals, etc., may affect werkerq ability to perform
the job. Workers should be physically able to do the work

reguired with or without reasonable accommodations. Persons
sesking emplovment in these crops should be availlable for the
aentire periocd requested by the grower.

Emplover assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
mugt be provided housing.}

fmplover will accept any capable U.S8. worker or workers who
are capable of performing the work. Emplover is willing to
train worker for a period not to excesd 3 days.

Workers must possess documentation reguired to enable emplover
to comply with the emplovment verification reguirements of IRCA,

The employsr retains the right to discharge an obviously
ungqualified worker, malingerar or recalcltrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of producticn as other workers performing same task. (Sase also,
Attachment 2, Gensral Conditions).



ITEM 10 (Cont)
Dlantar. cultivar, cosechar tabaco, productos agricolas, césped. paje v heno.

o v colocaran ias hojas en traiier para ser
transportadas 2 almacenes de tabaco donde se secan. La mayoria del frabajo se hace en 2l
campo, agachandose, arrancando, removiendo retofios, atar, levantando, almacenaje &
granal ¥ cortandoe tabaco.

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irvigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estin expuestos a chima mojado desde temprano
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
Huvias ocasionales que no sean lo suficientemente fuertes como para parar las
aperaciones en el campo. El patron les proveerd g los trabajadores el equipo de lluvia
adecuado sin costo a los rabajadores.

Se las puede requerir a los trabajadores que ayuden en la preparacidn del tabaco que serd
colocado en los almacenes v con la carga y descarga en los almacenes de tabaco, Cuando
el 1abaco se renmueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras y que serdn mecénicamente cargadas en los a
camiones para ser ransportados al mercado.

Productos agricolas, que quizé incluya; pepines, camote, plimientos, uvas, berries,
hrocol, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tiemo,
col, etc. Requeriré de las actividades de siembra, cultivo y cosecha.

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar, Una maguina
corta v envolla el césped, Los trabajadores colocan los rollos en tarimas.

Paja y Henor Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando v levantando los contenedores cargando v acomodando
ert un camidn o trailer.

Todas estas actividades correrin concurrentemente con los deberes enumerados bajo
tabaco v son una porcién pequefia del porcentaje total de horas trabajadas. Todo pago e8
por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por larges perfodos
de tiernpo v poder trabajar en graneros a alturas de 10 a 30 pies. Alergiasa ambrosia
(ragweed), vara de oro {goldenrod), insecticidas, oiTos quimicos relacionados, etc.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacion razonable.
Personas buscando empleo en estas cosechas deberan estar disponibles para ef periodo
completo requerido por el Patrdn,



Attachment T ETA 790
ITEM 10 {Cont) Page 5

Ei patrdn asegura que proporcionara transportacion a los trabajadores desde la vivienda
hastz el sitio de trabalo todos los dias. (Para los trabajadores a guien se o debe
proporcionar vivienda).

El patron aceptara cualquier wrabajador o trabajadores estadounidenses capaces de realizar
¢l trabajo. E1 Patron estd dispuesto a adiestrar al trabajador por un periodo gue no exceda

.

3 dias.

Los wabajadores deben poseer los documentos requendos para que el Patron pueda
cumplir con los requisitos de verificacion de empleo of IRCA,

El Patrén mantiene el derecho de despedir a un trabajador gue obviamente sea
incompetente, que finja estar enfernio o que sea un trabajador recalcitrante gue esté
fisicamente capacitado pero que no demuestre el deseo de llevar 2 cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al misme nivel de produccidn que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales).
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c.} Overpayment of wages

d.} Any loss to employer due to the worker's negligence
or willful demage to tools, housing facilities and

sgulpment.

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course

of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12 Reimbursement for transportation and daily subsistence
of 19,54 per day, or rate applicable at time of travel, from
place of recruitment to job site will be made under the following
conditions to workers for whom the employer is legally obligated
to supply housing.

a) Upon completion of 50% of the job coniract period or sooner.
Tn this wase, the payment zhall he due on a day no later than

the first working day subseguent to the completion of the minimum
employment period. The amount of transportation payvment will

be equal to the most economical and reasonable common carrier
transportation charges for the distance involved.

b} When the services of the worker is no longer reguired for
reasons beyond the control of the employer due to fire, or other
acts of Cod, such as frost, flood drought, hail, etc., which
makes Fulfililment of the work pericd impossible and RA so

o o
certiiies.

2} When the worksr cannot complete the work period due to
sickness related to thig/these crop activities and is so
certified by a doctor selected by the emplover.

Upon completion of the job contwact period, the employer reserves
the right te charter or otherwise arrange to provide for return
transportation at the emplover's election.

1f the worker voluntarily abandons employment before the end

¥ the work period or is terminated for ob related reasons

r misconduct, the emplover will not be responsible for providing
subseguent transportation and subsistence expenses.

&
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discussed under Item 17 and may not be eligiple for rehire in

future vears.

11l guarantees shall alsc be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related rezson.

Employer may terminate the worker for lawful job~-related reasons

and sc notify the Job Service local ¢ffice if the worker:
abandons the employment; three consecutive workdavs

{a)
unexcusad

of

absences shall be an abandonment of employment; employes must

notify the emplover and secure permission for necessary absences

»
7

{b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was reecruited

and hired;

{c} commits serious act{s) of misconduct or seriocus

or repeated viclation(s) of the Emplover's work rulae{s}; the
Employer may make and post work rules which shall apply to this

employment;

Ganeral Rules 1s attached); (4)

the worker shall abide by such rules (a copy of
fails after completing the

allowable training period to perform in a workmanlike manner

to enable the employsr to produce and za

product;

termination of employment. {f)

il & premium guality
& 4

{e} provides other lawful job-related reason{s) for
This work agrsement shall also

be terminated by fire, hurricane, frost, flood, drought, hail,
other act{s} of God or other calamity or reason beyond Employver's

12l

control that makes

fulfillment of this Work Agreement impossible.

"Raason bevond Emplover's control" includes termination of

worker, if he/she is not a U.

makes himself available for

S. worker

Tl

becauss a U. 8. worksr

the job under DOL's 50% rule,

The worker will be assigned to be emploved under the terms of

this agresment at the farming operaticn
members of the Association. The worker

the name and address of the
the first day of his period

will be advised of the nams
memberi{s) by whom he/she ig
transfer({s).

and address
employed at

tural Work Agrae
orker no later than

Agricul

1
the wor

of one or more grower
will be informad of

first Grower Member on or before
of emplovment hersunder,

Worker
of any subsequent growsr
the time of such

and Work Bules will

the date work commences.



Although not intended to be a compiete lst
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made in the case of less serious vielaions.

31

Warkers are expected to comply with all rules relaung o disciniine, atiendance, work quality
and effort, and the care and maintenance of all property provided © them by the emplover.

1. Workers who perform sloppy work may ¢ suspended withow pay for the remainder of a workday
ar for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevan factors. Discharge of the worksr may result from any subsequent
offense. Such bad work includes {but is not limited to) pulling green tobacco leaves, handiing lesgves so
roughly as to damage them, failing to pick up good leaves that may have fallen o the ground.

2. Nouse or possession of beer, Hquor or unlawful drugs is permitied during work time or during
any workday before work is completed for the day fsuch as during mealsy, workers may not report for
wark under the influence of beer, liquor or illegal drugs. Illegal drugs may not he used or kept on any
employer premises, inciuding housing.

1 Excessive absences will not be permitted. This is regular wotk for which emplovees are expected
1o be present, able and willing to perform every scheduled workday, This is not speradic or “day work.”

4. ‘Warkers shall maintain any Hving quasters provided to them ¢lean and in good repair, given
consonable wear and tear, Workers shall cooperate with other workers assigned 10 such housing in

maintaining commoen kichen and living arcas.

5. Workers living in employer’s housing assigned to bunk beds may not separaic burk beds, as floor
space it slaeping rooms is needed by all eccupants.

6, ‘Workers living in employer’s housing may 1ot ook in sleeping rooms or any other non-kitchen
argas. .

4. Workers may not drop paper, cans, bottles and other trash in fieids or packing house area. Trash
and wasts raceptacies roust be used,

. Workers may not lake usauthorized breaks from work.

G, ‘Workers may not leave the feld or other assigned work area without permission of farmer or
person i charge.

10, Workers may not enler employer’s prenmses without authorization,

11, Workers may not segin work prior to scheduled starting time or continue working after stopping
fime.



Werers Being in cmployer’s housing may X enferiain guest
.. except on Sanirday night on which night guest hours end at 12:00
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14, Any worker whe physically threatens another worker, the farmer o any supervisor with any ol
ar weapon will be subject to immediate discharge.

15, Workers may be discharged for fighting on the employer’s premises, including housing premises,

gt any Hme.

16.  Workers may not post of remave auy notices, sigas, or other instructions from the employer's
nulietin boards or the exnployer’s property without specific authority from the employer.

17 Workers will be discharged if they steal from fellow workers or from the smployer.

18 Workers may not falsify indentification, personnel, medical, production of other work-related
records.

16, Workers may not wiilfully abuse or destroy any machinery, uck or ather vehicle, equipment,
10als or ather property belonging to the smployer ot to other employees.

20 Workers may not use or aperate tucks or sther vehicles, machines, toals or other sepuipment and
property 10 which the worker has not been specifically assigned by his supervisor. Workers may nat use
ar operate trucks or other vehicles, toals or other equipment oF property for their personal use unless
expressly authorized by the emplover.

21, Workers may not misuse of TOMOove Fom the farm premises without authorization from his
supseviser any employer propery such as trucks and other vehicles, beds, efrigerator, 1ocls, elc

23 Workers must chey all safery rules and common safety practices and must report any injuries or
gecident prompily to their supervisor ot the employer’s oifice,

[
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Se espera que los trabajadores cumplan con todas fas normas refacionadas a disciplina,
agigtencia al trabajo, cualidad de trabajo y esfuerzo, y €l cuidado y mantenimiento de toda I2 aropiedad
que el patrono le provea.

1. Cualquisr trabajador que haga mal trabajo podra ser suspendido sin paga por ¢l resio de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de l2
infracoion, los antecedentes de wabajo del trabajador y otros factores pertinentes. El rebajador puede ser
despedido si comete culquier otra ofensa, Mal trabajo incluye (paro no esta limnitade a) la recogida de
hojas de tabaco verdes, el manejo tosco de hejas que les cause dano, ¢l dejar de recoger hoias bugnas que
huyan caido al suglo.

2 No se permite ¢l uso o posesion de cerveza, licor ni drogas ilegales duranse ¢l tiempo de

trabaio i durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mieniras sten bajo ta influencia de corveza,
licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en la propiedad del patrone,
incluyende las viviendas.

3. No se permitiran ausencizs excesivas. Este es trabajo regular, de todos los diasen el
cual se espera que todos los empleades esten presentes, y capaces y dispuestos a trabajar todos los dias de
trzhajo. Este no 28 Gebajo esporadico ni irabajo de dia,

4. Los wabsjadores deben mantener lmpias y en buen extado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el manteninmierdo de las areas de cocina y vivienda.

5 Los trabajadores que viven en las viviendas del patrono que tongan zsignadas cammas
literas, no pueden separar Ias camas literas, ya que todos los ocupantes necesitan el espacio =n 1os
dormiterios.

& Los trabajadores que viven en las viviendas def patrons no puaden cocinar en los

dormitorios ni en minguna olfd ares que no sea de cosina.

-1

2. Les trabajadores no deben arrojar papeles, botes, botetlag y otros objetes tu los campos o
en laz empacadoras. Basura v desperdicio deben de ponerse en los botes de basura
P

8. Los trabajadores no pueden tomar recesos no autorizados durante horas de wabajo.
3. Los trabajadores a0 deben salir del campo v oz area de babajo asigrads gin pernuse

del hacendsdo o de In persong encargads.

B

14, L.os trabajadores no pueden entrar a la propiedad del patrono sin autorizacion.
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i1 Los trabaiadores no pueden comenzar & Tabalay anfes de 1z hors asipnada, nd centinuar

rabajande despuse de ks hors de werminar

1

1z Log trabsjadores que vivan en las viviendas del palyono no cueden oner visita despues
de las 10:30 p.m. excepto los sabados por la noche cuando Tas horas de visita erminan a medianoche. El
:

natrong reserva b derecho de excluy 2 cauiGuIesy personals) de visitar las viviendas, Nadie fuers ¢ 105
rebaiadorss asignados & un JOTMITONO Dot €1 patrimd, puede dormdr en los dormitonos.

by il

i3 Los trabajadores no pueden eliberadamente Hmitsr produccion.
14, Cuaguler trabajader que amenaze fsicamente a oro trabajadar, al hacendado oz
2t

cuatllquier supervisor con alguna herramientia 0 arma sera despedide inmediatamente,

15, Los trabaiadores podran ser despedidos por cualquier peles que tengan en la propiedad
del patromo, incluyendo el area de vivienda.

i6. Los imbajadores no pueden pener ai remover avisos, letrerns, ni otras instrucciones de
toe tmblones de anuncios 42l patrono o de la propiedad del patronc sin autorzacion sspecifica del patrono,

17 Cunlquier trabajador que le robe a otre trabajador o al patrono sera despedido.
8 Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,

de produccion, ni otros documentos retacionados al wabajo.

19, 1.0s trabajadores no pueden intencionallmente abusar o destrair ninguna Maguinara,
camion v otre vehiculo, equipo, herramientas u otra propiedad del patrono © de otros empleados.

20, 105 trabajadores no pueden operar o usdr camiones ni otros vehiculos, maquings,
fierramicntas i 0iro 6qUipO si o e le ha asignado especificamente por su supervisor. Los trabajadores
1o pueden usAr 0 operar casmiones ni otros vehicilos, herramientas u otz equipo ¢ propiedad para su uso
persomal a menos que hayan sido expresamente authorizadost por ¢l patrone,

21 Laos rrabajadores ne pueden maltratar ol Temover del area de Iz finca sin gutorizacion de
su supervisor, ninguna propiedad del patrons como camiones y ofros vehiculos, camas, neveras,
herramienas, .

21 Los trabajadores deben cbedecer todas las normas de seguridad v las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor o ala
sficing del patrono.



i 3
(S')
T
Al
fie w
W o
iy £
R 0F et
B % 4 :
- o O ot . i
1 bt Ly et Yy wioon
0 2] k¢ £ [ 3 w4 15
43 ol +3 8 "t i
I (4 a o 2] m .M 3]
: 4 RIS £ 1 , ilioe
3 L . o
b 1k oo i g w k! e
i & SR et 1 &
1 A3 c.w b Y
Ll £ b ! u% “f
4 S o
& ﬂ 'a " e M;w it i .,m_
it vy o & o 3] o )
. = E AN »4 O o T
- N W -3 F) 1 &
6 bed A a | o i SR
e i ] . w oAy e d I B
U it v Q wtou . a . o | Fd B -
i a o fhied £ & u ol o U@ i P
it 4 b e -} 4 o e S5 R R
2 vm iy L th U ! M, e
W 5§ Py e ww , . LR
i P : .hif ! e i w0
m_wm ¢ ks LnU m, ut s - uw &) J
) {7 X £ £y w 1y & o w
L9 ey w u 5 S . o
m w acd a W a ol P RS PR
I i b emd 5 14 o] [ 02 g s oo
I 4 9 4 @0 0 of o m i Hiue oo
i 1 iz {7 A < L L8] I it PR R TR
v ) , X ) . e SERLEE
Vel i i oy - w o oWl
P B
gt
K e o ) H
v 1,_ & @ l -
x b wowoe 5 2] =
8 . m C,_« :M b+ i kf
il w RO o ol
£ £ hw (1Y w.u A Jud m ..; [
in i 5 t W 3 4
+d A [t W m W Mw i
H ) U 0 a0k e I
i} a3 ] LS Tl word
4 R k] kB e 1R A% (R ot i
b L nord T, SR s e
-} ﬁﬂm ) 84 " " o .w 5 ek
£3 J i b P I 5 LA o
M i Ny O AL A i f
< Al Y| A V1 3 b % B8 Gy B
e W e At 34
e uﬂ RN BB e 1y N ol ol
g 0l A Ha B YooEH s
© 50 g Hoal we
Bt 8B ET R B
5o’ i " @ Al
a4} W o vt b iw b
§ v B 2 X ¥
e V4] e « E..w %] " H N b HM
S » B 5 o 3 % 50
o 2 9 g - w Anamr gy
oo @ n , i RO O w4k
ad o G L ¥ P i o6 s
P 0o g & # wer 5
R : i i 0 43 i LR
5 Eh in v v A
wh M b e 0 o 0 TR )
oA M b o I+ I : o 31 W 10
A = 8] 1y Y 2 i et g Y
' - i3 0 i 4 =5 fii o
[ m, i ] ﬂm .
¥ * . v + I ¥
1 i k3 ! ] [ [E kA




vnm

(8]
P

P
iy

€

n
i

£

Liiza

E§

™y

por &1z ssra

1
11
X ]
1y
u
L5

=

L%
4

K

-

ar sug
b:A

cQc

ngrascyg

-

Y
Maguineriaas

ionas:

=

imrramiantas v

omidas
omidas

Impuestos Sobre

-

1l.Dedug

ing

XAX
¥xX

sonk
Amount

do their own

T
“ax

must

]

LG ome

=1

12.00

v worksr

2.Hotes

i

T
¥ e

B

Boston, V

o

vt
e e e

Tyl

<

dersche a esta

ELE

&
[

Sum

T

wada

o
et
L
&

4

T -
e Laomm

Lowmen

o
o
[~

Soston, ¥V
L.

]

wh
“h

Sl

A

ad




