Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: 3. Date of acceptance
North Carolina ; by CNPC:
VAR Q580
South Carolina B/
Georoi 4. Employer Name:
eorgia o
Florida Virgioieo Agricultoral Growers Assce
5. From: 6. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available
45~ 209.9-04 Farmuweorker

9 7‘?&@;‘& ovs

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (Typed name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: 5/& 3 %g S/ Date Signed:
= i O O
/ A b el

9. Receiving State Office;/(“X” one), /

O Accepted (If accepted, list local offices extended to)

O Rejected (If rejected, provide reasons)

Comments:

10. By: ES Agency Representative

Telephone Number:

Date Signed:




e ——————
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1.8, Bepartment Labor .

Employment and Tralning Administration OM8 Control Ko, 12050132

Explration Date: Novembar 30, 2012

Agricuitural and Food Processing Clearance Order ETA Form 780 ’
Pedito de Emplesdos para Agriculture y Procesamieme de Alimeritos

) Employer's N ame and A ddress { Number, Street, C '3 Cinte, and Zin Code)
Nompre v Dirgocidn del ﬁmsiﬂadormumsm Calfe, Ciudad, Esfeds y Cédigo

Fogiai}

JGu Cme Ha. /Num.

! og Croer ne Ernlen |

{,245’/,2 v

e Ocupacional y Codiga

-t

Crovers Lssm., Inc. ‘ cj /’é /

mfwe Box 557
Soutn Boston, Va. 24592

See Addendum for VAGA Grower Members
Names and Addresses 7.

d i xpimbatel F de xp*racton

o

% & c)’l,‘ -2 Y-/2
8, Anticipated Perlod of Employment / Pariodo Anlicipado de
Empleo

From/ Desde0)3~15-2012 To/Hesta: 12-01~2012
Telephona aumber/Teléfono: 434-572-6871  Fax 434-572-3642 o
2, Location and Diraction fo Work Site/ ijk:amén y Direcelén al Lugar de Trabsjo 10. No. of Workers Requested / Num. s Trabajadores Selicitados

) 9
Various locations in Virginda, USA 11. Anficipated Hours of Work per Wesk/Horas Anhczpadas de
, Trabajo por Semana, Totai
See Addendum for Addresses of each famm SundsyIDormngo {}._ Mopday/Lunss
) i Tussday / Martes -7 WadnesdaylMuércoias‘ 7

Thursday / Jueves Z , Friday fViernes _ 7
Saturday/Ssbads 5 (See Attach 1, # 8)

12. Collact Calls Accepted from/ Aceptan Liamadas por Cobrar
da:

Emplayer / Empleador Yes/SI LI No @y
{if additlonal space Is nesded, use separate shaet of papar/ Si necesitas més ,
sapaclo, ullices otra hoja de papal) Local Office / OficinaLocal  Yes/si 23 No &

3. Location and Description of Housing / Direcoién y Dagcripcln de la V‘Menda

338's will be provided at least 30 days
in advance of our date of need. These °
documents will have the description of
the housing at each fam location.

Also, please see attachment 1, Item 3

(f additiorel spaca is needad, uss separate shest of paper / S1 neceaitas més
gspacio, wtifices ofrs hstg de papsl}
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13, Board Arrangements / Arregis de Aloiamianio
& .
Workers will purchase and prepare own meals. Time for lunch fo be
designated by emplover.

Employer will provide iree transportation to and from a stors once
weak for suppliss. :

a

14, Refenial Instructions / Instrucciones sobre céma Refarir Candidatos

on Friday. )

Also, please see attachment 1, Item 3.

Interviews will be conducted by the BEmployer's agent during the hours of
9:30 A.M. to 3:30 P.M. Monday through Thursday and from 9: 30 AM, to 11:30 AM.

15. Job Specifications / Especificaciones dsf Trabajo

Plant, cﬂ.tivate and harvest "éabbage and other produce.

Also see at?;admént 1, Item 10 for additional information.

in SPANISH] ’

S -
s st e et e .

[if mars space is nesded, summary of Material Job Spacifications in ENGLISH ca be Included In separats document, and may 2iso be Included
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Taifa ge ~ego, [nformacisn Sopre Fagos Especiales y Dacuccionss (Renges)

[16. Wage Rates. Speciel Pay informesion and Deduct e
R TN e 3 TEBssigtPay, 1 ¢ g it TN fagRetiod
Crop Actv i A it - g{im ic). Beduiions oSt Lo 4t ds Fago
A ©PagsporPiezsd Vo Pegos Sepecidles - p T ar o TR : :
A . lmidadlés | . B stcj 4 ¢ Dedlccionss e
i 18 (4 ‘ Scciai Becurity / £ oo Weellyr Bamans! i
ICabbage & | : Seguro Spelal | AA 1 ™ b o
; ; F ‘ | Federal Tox I : il T
‘other Produt ! S | impuesios =S ;
! : j { Federalas ) : : o
. - s Pk ‘1' Simie TEn |
: . -5 i [ Lo BiE :Jc-. i . . i
: i : Impresics ] Moo 3 i
! | : i Estatmiss | ; T
z 3 ;l Meals / Comides o r3 T
[3 $ ' Othsr (specifyy Other{ Otro
| Otro {espacifice) I b 2 £

§.6ore Details Aboul the Pay / Mas Datalles Sobrs ef Pago For sach pay period, all workers Lﬁder this job
Order will be paid at the rate of $9.70 per hour which is the 2012 Adverse Effect
Wage Rate, the minimum waga rate or the apglicable prevailing hourly wage rate ¢r

If adaitional space Is needed, use separale shesl of papar. / 8l necesitas m&s espacio, utlliCe otfa hofs de papel){see Att

17, Transportation Arrangaments / Arreglos de Transporteclén  Raimbursement for transportation and daily
subsistence of §10,73 per day, ox rate applicable at time of travel, from place of
recruitment to job site will be made under the following conditions to workers for
whom the employer is legally obligated to supply housing.It also applies to workers
outside reasonable driving distance, if the workers decline the housing offer. They
will still be reimbursed for Inbound and Outbound transportation and subsistence

from their place of recruitment. ’

4)Upon completition of 50% of the Job Contract period or sooners In this case, the
payment shall be due on a day no later than the first working day, subsequent to the
completition of the minimum employment period. The amount of transportation payment
will be equal to the most economical and reascnable common carrier transportation

charges for the distance involved. (See Attachment # 1, Item 12)

It edditional space Is neadad,k uss seperafe shest of paper, / Si necesilas més spacio, utllcas ptra hoja de papsh .
18. Is it the pravalling practice to use Farm Labor Contractors (FLC} fo recrul, supervisa, trangpott, house, and/or pay workers Tor this {these) crop activity

{les)? ¢ Es la préctica habliual de usar Contratistas de Trabajo Agricola para feciutar, supervisar, traneportar, dar vivienda, y/o pagarle a los

. ttabsjadores para este(os) tipo(s) de cosecha(s)? {es 181Q No K% T -
if you have chacked yad, what I the FLC wage for asch activity? / Sl contesto *S1,* cusl ee of salario que le pagaﬁ al Contratista de Trabajo Agricola
por cada actividad? . ] ’ . :

18, Uremployment Insurance provided? Seguro de Desampleo? ~ ~ . Yes/SIQ Nog}

20.-Workars' compensation Insurance provided? Sais proves seguro de comnpensacionfindsmnizaclén al Uaba}adér; Yes/SK). No QO

21 Are tols provided at no charge t the workers? / Se les provesn hewramlsntes sin cosio siguno 8 fos trabajadoras? Yas/SYX No O

22. Listany srrangements which héve bean made With establishment ownars or agents for the payment of s commission of ctha r banefits for sales made
to workars, (If there are no such arrsngements, enter "None'} / Enumere lodos los acuardos o tonvenios hachos 6on log proplstarios def
eataliecimiedto 0 sus agantes pare 8f pago de una comision u otros béneflcles por vantas hechas a los trabejagarss, {64 no hay ningln acuerdo o

convanio, indiqua "Ninguno’) :

None/Ningumo
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4 T TBI UV E Bt iU W LR WL Ry e e BlipRy e,
o inferrupcion de Lperaciones de Fabaje pof radie o9 bs empleados s o woe ge

gus “Ninguno®y

None/ Nin FUnc

)

ecodn g | 28, Neme of Local OFics Rasresentaltive (inclioe Cias
a0 Doombrbes . Nomiie S8 RBepress
BTG 68 1ot o su lines Jiacis;
Relix Acosta

- o, -
Phone: 276-466-4476

tddress of Order Holding Uffce linclude Telashone number)

|

. Phone: 275-642-7530 ;

5. emoiover's Certification: This job order dascribes the sclug! ferms and condilions of the employmsnt bsing offeret! by me and confains all ihe matsisl
terms and conditions of the job. :

Cerdficasiér: del Empieador: Est2 orden de trabajc tescribs los terminos y condicionss ds! emplec que ss Is ofrece, y contisne lodos 1os ¥rminos y
condisionss matsriales ofrecidos. )

Employar's Signature & Tifle/ Firme y Tilulo del Emploador Date: M / é/ .

r\
e

i
i
!
/
¥
!
i

i
!

READ CAREFULLY, In visw of the statutorily established baslc function of the Employmant Servige s & no-fee labo#sxchange, that is, ag 2 forum for
bringing logethar employers and job saskers, neither the ETA nor the State agencies ars guaranérs of the acturacy of truthfulness of information
coniained on job orders submitted by smployers, Nor does any job order acceptsd or recruited upon by the One-Stop Carser Center constitute 3
contractual job offer to which the One-Stop Careef Centsr, ETA or a State agency is in any way a party, : .

LEA CON CUIDADO, En vista de la funcion basica def Sarviolo de Emplao establacida por lay, coriio una sntidad de intsreambio laboral sin carvisiones, es dack,
como un foro pase raunit & los empleadores y los solicitantes de empleo, nf ETA i as agancias def estado puedan garantizer ia exactitud o veracidad de ia informacion
contanida en las drdenes de trabajo somatides por fos empleadores. M nlnguna orden de frabajo aceptada o contratade-an el Centro ds Carrsras {One-Stop Carear
Centar) constituyery una oferta de Yabalo contractuales a las ous o One-Siop Career Cendar, ETA o un omanismo estatal as da ninguna manera una de las perles,

Publlc Burden Statement

The public reporting burden for responding to ETA Form 730, which Is required to obtaln o ratain benefits (44 USC 3501). is estimated to bs approximaialy 50 minutas
per response, Including time for reviewing instructione, ssarching exlsting date sources, gatharing and teviewing tha collaction. The public need not respond (o this
collaction of Information unlass H displays a currently valid OMB Control Number. This 18 public information and there is no sxpectation of corfidentlafity. Send
comments raganding this burden esimata or any other aspect of this collection, Including suggastions fr reducing Ihis burden, o the U.S. Dapartment of Labor, Migrant

and Sessonal Farmworker Program, Room 54208, 200 Constiution Avenus, NW, Washington, DC 20210,

Previous verslons not usabla

ETA Form 780 (Revised Oct, 2010}
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ATTACHMENT TO FORM ETA 790

First Wesk Wage Cuarantee

Virginia igricultural Growers Asscciation,

Inc., and its Grower

members agree to abide by the regulations at 20 CFR 653.501(d;
(2} {v) concerning the first week wage guarantee.

we offer $9.70 per hour which is the 2012 Adverse Effect Wage

Rate, the
whichever

The basic
rate that

minimum wage rate, or the prevailing wage rate,
is higher.

number of hours per week is 40 hours times thes wage
igs applicable at the time the work is performed.
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Attachment 1 ETA 730

ITEM 3 Housing is provided at no cost to workers only who are
not reasonably able to return the same day to their place of
residence at time of recruitmant.

No tenancy in such housing is created; Enmployer retains
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4 In addition to providing free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplies. (For
workers whom housing must be provided.)

ITEM 5 1Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M,, Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employer's
_Agent will interview the person during the above mentioned hours
if necessary.

Virginia Employment Commlssion

2586 Houghton Avenue
South Boston, Va. 24592 -

Telephone: 434-572-806%

VAGA agrees to interview all U. S. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for:

(1) Availability for entire season
(2} Have transpcrtatibn to job site and

(3} Who have been fully apprised by the local employment
office of the terms; conditions and nature of employment

'(4} VAGA also agrees to interview applicants who apply
directly.

ITEM 8 7 hcurs per day is a normal work day. The worker may

be requested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity '
of the crops. .
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Attachment 1 ETA 780
Page 2

ITEM 10
plant, cultivate and harvest cabbage and other produce.

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field.  With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

care must be taken not to jam knife into ground while cutting.
Considerable bending is reguired to cut cabbage Workers are
also expected to perform task of packing, weighing, and loading
‘trucks.

In addition to transplanting and harvesting cabbage, the worker
' may be required to perform variable tasks related to cabbage
such as the following: Irrigation, ditching hoeing, shoveling,
loading, unloading, hauling, etc. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5)
feet. Workers are exposed to wet weather early in the morning

a8

and through the heat of the day, working in fields. Temperatures

may range from 40F to 95F. Workers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gear. ’

pumpkins, peppers, tomatoes, broccoli sweet corn, etc, will
require the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed
under cabbage and is a minor part of the total percentage of
hours worked. All pay is per hour.

Workers should be able to work on their feet in bent position
for long periods of time. Allergies to ragweed, goldenrod,
insect spray, related chemicals, etc, may affect workers ability
to perform the job. Workers should be physically able to do

the work required with or without reasonable accommodations.
persons seeking employment in these crops should be available
for the entire period requested by the grower.
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Lz
=

attachment 1
Page 3

ITEM 10 (cont})

Employer assures that workers will be provided transportation
from living gquarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three (3) days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA.

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training periocd, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions). ‘

a9
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Attachment | ETA 780
Page 4

ITEM 10 (Cont.)

Plantar, cultfvar y cosechar col y otros productes agricelas.

Los trabajadores ayudarén a sacar plantas de col de los senbraderos colacarin las
plantas a manoe en una rueda giratoria, mientras el transplantsdor es tirado por un
tractor a travéz del campo. Los trabajadores eyudarin a replantar asi como
cultivar la cosecha.

Al cosechar, los trabajadores cortaran las cabezas de la col seleccionadas y Ia
colocarin en un remolque que recorrers el campo. Con el cuchillo en la mano, el
trabajador dobla Hgeramente la cabeza de la col separandola del tallo, dejando de 3
a 4 hojas externas alrededor de la cabeza de [a col como proteccién.

Deber4n de tener cuidado de no enterrar el cuchillo en la tierra durante el corte. Se
requiere agacharse continuamente para cortar la col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, y cargar en los camiones.

Ademis de trasplantar y de cosechar la col, el trabajador puede ser requerido a
realizar actividades diversas relaclonadas con la col tales como: Irrigacién, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, etc. La col empaquetada
puede pesar de 50 a 60 libras y podr4 ser levantada g una altura de cinco (5) pies.
Los trabajadores estarén expuestos temperaturas himedas temprane por la
mafiana y al calor del dfa, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pneden ser requeridos para trabajar durante
uvias ocasionales no tan fuertes como para detener las operaciones en campo. Los

- patrones les proporcionardn a los trabajadores, sin costo para ellos, el equipo
aproplado para trabajar bajo la Tuvia.

Calabazas, ajies,tomates, brécoli, mnfz, ete., requerirén de 1as actividades de
plantar, cultivar y cosechar. Estas actividades se hardn conjuntamente con los
tareas de la col y son una parte menor del porcentaje total de las horas trabaj adas.

Toda Ia paga es por hora.

Los trabajadores deben poder trabajar de ple y en posicién inclinada por perfodos
largos de tiempo. Las alérgias a ragweed, goldenrod, roceador de insecticidas, y
otros productos quimicos, etc., pueden afectar la habilidad dé los trabajadores para
realizar el trabajo. Los trabajadores deben poder fisicamerite hacer el trabajo
requerido con o sin las facilidades suficientes. Las personas que buscan el empleo en
estas cosechas deben estar disponibles para el perfodo entero requerido por el

empleador
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: Attachment 1 ETA 790
ITEM 1€ (Cont) Page §
El patrdn asegura que proporcionara transportacién a los trabajadores desde la vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe

proporcionar vivienda).

El patr6n deeprara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén esté dispuesto a adiestrar al trabajador por un periodo que no exceda

3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores ‘deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones

Generales).

11
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Attachment 1, ETA 790
Page 6

ITEM 11

whichever is higher, or we offer to pay the highest rate that is in place
at the time the work is performed, whether it be the Adverse Effect Wage
Rate, the Prevailing Wage Rate, the Federal or State minimum wage rate,
ortthe agreed upon collective bargaining wage,. or the prevailing piece
rate. ,

The employer gyarantess to offer the workers smployment for .
at least 3/4 of the work days of the total pericd during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of esmployment and ending on the termination date
specified in the work oxder or its extensions, if any. If the
employer offers. the worker during such period less employment
than regquired under .this provision, the worker shall be paid .

" fhe amount which he/she would have earned had he/she, in fact,
worked for ‘the guaranteed number of days. Employee will perform
other duties -related to this/these crop activities and other
task reguired in opeérating a farm. ° N oo

chkefs are paid once a week. Employer agrees to keep and
maintain adequate and accurate payroll records. :

If, before the expiration date specified in the work order, |
the service of the workers is 1o longer required for reasons
peyond the control of the employer due to fire, or other Act

&f God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so = = -~

cases, the employer will make efforts to transfer the worker

to other comparable employment acceptable to the workesr. If
such transfer is pot effected, the worker will be raeturned to
the place from which the worker, without intervening employment,
came to-work for the employer at the expense of the employer.

Employer will provide without charge, inciuéihg deposit.charge,
all tocls, supplies and equipment necessary to perform duties
assigned. . o o

Tn the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodaticns
or the equivalent will be provided tc workers to whom we must
provide housing. Tha employer w;ll arrange for transportation
from living quarters to the worksite each day.. Accommedations
will include cocking facilitles. o o

If the worker voluntartily abandons employment before the end
of the job ordeér period or is terminated for job related xeasons
or misconduct, the employer will not be responsible for providing
or paying return transportation and gubsistence expenses of

~ tha worker. —_— : .

“certified, the employer may terminale thHe wWoTX faSale {-S oMM 1§ o M~ 4 £ =) < S
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Attachment 1 ETA 790
ITEM 11 Thm 1 11 mak adng
emnployer wi make the following deduction
(cont)} -the individual worker: g toms from
- a.) FICA & Federal Income Tax

Workers will be responsible for ma
employer for the fo?lowmng. King payment to
b.) Those for advances against wages
c.) Overpayment of wages
d.) Any loss to employver due to the worker's negligence
or willful damage to tools, housing facilltins and
equipment.'
Employer will provide workers compensation at
covering injury and dilsease ariaigg out of andnfncgig ggugggkers
of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

Tﬂ%ilz

b) When the services of the worker 'is no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, ete., which -
makes fulfillment of the work period impossible and RA so

certifies.

¢} When the werker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

Upon completion of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer s election.

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses.
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Attachment 2

ETA 790
GENERAL CONDITICHNS
A1l the tasks in this Job QOffer constitute one (1) job; tha
exployer may assign workers to different tashks con any day or
to multiple tasks during the same day in the sole judgment of
the emplover.

The worker understands that if he guits or is terminated for
.cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in

future vears.

A1l guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employvee must
notify the employer and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c¢) commits serious act(s) of misconduct or sericus
or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of.
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium gquality
product; (e) provides other lawful job~related reason(s) for
termination of employment., (f} This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control” includes termination of
worker, if he/she is not a U. S, worker because a U. 5. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower
member(s) by whom he/she is employed at the time of such

transfer(s).

A copy of an Agricultural Work Agreement and Work Rules wi 11
be provided to the worker no later than the date work commences.
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I request access to the Conditiocnzl Clearance System for
temporary Agricultural Housing. Such Eousing will compliy with
the full set of U. 8. Department of Laber guidelines or
ﬁccupatienal Safety and Health Administration by

//J/Lcuz/u, Ll Ao, (30) calendar days) prior to my date

/AR

PAGE 15
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This 1is to certify that Virginia Agriculbtural Growers
Asgsociation, Inc., is filing this Job Order zs Joint Employer
for the Grower Members of VAGA whose names are attached.

The Employer(s) agrees to abide by the regulations at
20 CFR 655.135, Assurances, and 20 CFR 653.501.
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‘WORK RULES

Although not intzndad 1o be & complete list, tese work rules are intended o previda
guidance o wosirers of standards of conduct expected of tham,

Netice is provided that viclation of iawfu! job-releted smployer requirements, inciuding these
work rules, will be considered grounds for terminating worker's employment, Penaities such as
suspension frore work opportunity for the remainder of 2 day or for up to three days at a time may be
made in the case of less serfous violations, ,

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all proparty provided to them by the emplover.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
‘orfcruptnthrcedzysinthcsolcjudmmoﬁheirsup«visor,dcpmdjngonthedegreeof'inﬁacﬁon,ﬂm
worker’s prior record.and other relevant factors. Discharge of the worker may rasult from any subsequent
offense. Suchbadworkmcmdw(bmismﬁmjmdm)puHMggrmmmehandﬁnglmm
roughly as t6 damage them, failing to pick up good leaves that may have fallen to the ground.

2. No use or possession of beer, liguor or unlawfil drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not report for
work under the influsnce of beer, liquor or illegal drugs. Hlegal drugs may not be used or kept on any
employer premises, including housing.

3. Exc&smabsenmmnnmbepmm Thisiémgularworkforwhichemployeesarcexpccted
to be present, able and willing to. perform every scheduled workday. This is not sporadic or “day work.”
4, Wo&mshanmmtainmyﬁﬁngquum:prwidedmtﬁcmcmandmgmdmpair,givm
reasonable wear and tear, Wo:kemshaﬂooopemt’ewithotharmﬂcersassignedmmhhwingih

rogintaining common kitchen and living areas, B

5. Workcmﬁﬁngihemplcya”shomhga&a’gnedmbtmkbcdsmaynmwpmbmkbeds, as floor
.space in sleeping rooms is needed by all occupants, -

6. Workers living in employer’s housing may not cock in sleeping rooms or any other non-kitchen

areas. ‘
7. Woﬂmmmaywdmppaper,mbmandoﬂmmmﬁddsorpaddughcmm Trasl
and waste receptacles must be used.

8.  Werkers may not take unauthorized breaks from work.

.9 memymlmmﬂdd«mwmm'mmmwmrm
person in charge. ‘ ‘

10. Workers may not enter employer’s premises without authorization. -

11.  Workers may not begin work prier to scMﬂeds:mﬁng&nmorwn&nucwo:ﬁngaﬁzrstopping
time, ’ i ,
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12, Workers living in employer’s housing may not entertain guests in hovsing premises after 10:30
p.on except on Saturday might on which night guest hours end at 12:00 midnight The emmplover reserves
the right to exclude any persends) from visiting hovsing premises, Mo persons, other than workers
assigned by employer to a room, ¢y sleep in aay room,

13, Workers may not deliberately resirict production.

14, Any worker who physically threatens another worker, the farmer or any supervisor with any tocl
or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employe::j’s premises, including housing premises,
at any time, ’

16. Workers may not post or remove any notices, signs, or other instructions from the employer's
bulletin boards or the employer's property without specific authority from the employer.

17. Workcrswﬂlbedischargédiftheysteaiﬁom fellow workers or from the employer.

18. Workers may not falsify indennﬁmhom personnel, medical, production or other work-related
records, . ) K

19. Wo;kets may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
toals or other property belonging to the employer or to other emplayees.

20. Workers may oot use or operate tmcks or other vehicles, machines, tools or other équipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vehicles, tools or other equipment or property for their personal use mless
expressly authorized by the employer. . .

21, Workers may not misuse or remove fromrbzfarmpremiseswdthcm'&nhcﬁmion from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

22. Workcrsmustobcyallsafctynﬂesandmmmn&fetypmaﬁmaudxﬁnstmpoﬂauyi:ﬁuﬁmor
accident promptly to their supervisor or the employer’s office. ’ :
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NORMAS DE TRABAJO

- Aunges no es muestra intencion de que 563 una lista completa, est2s normas de rabaio
tienen la intencion de servirle e guiz 2 los wabajadores en cuente a la conduck gue se esperz de ellos.

Con esto se notifica que violacion de los requisitos legitimos refacionados al trabajo que
tenga el patrono,inchiyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades ds trabajo para el resto del dia o hasta
mdhsahmmw&nﬁmnwbomdm&ﬁ&hﬁmmm.

Scapmqmbst&ajadomscmpimmmhsmmmmadmpm
asistencia al trabajo, cnahdaddcuzbﬁoyesfue:zo ycldﬁﬁadoymanﬁmmcnmdeto&lamwdzd
qus el patrono le provea.

1 Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun Ia decision de su supervisor, dependiendo del grado dela
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentss. El trabajador puede ser
despedido si comete culguier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de
hojes ds tabaco verdes, el mansjo tosco de hojas que leg cause dano, elde;ardemcogerhqasbumasqua
hayancaxdoaimcla

‘ 2. Nosepumztedmopomcndewmﬁmrmdmgasﬁegawdlmeeiuampode
mmmamumm@mumwam@owmmm horasg
demda},msmaba}admmpudmmpormmambagarmimmbamlamﬂuemxadeoarvem,
licor or drogas ilegales. b%mw&nwmﬁmrdmmﬁegabsmkmwdadddpaﬁm
msinycndoxasmmdas.

3 Nosepammmamnaasmvas Este es trabajo regular, de todos los dias en el
cual se espera que todos los empleados esten presentes, ycapmydispnmsatmbmaﬁodaslosdmsde
trabajo. Estcnnmmtngowpmadwommbajode

4. mﬂabajmdnbenmammrhmpiasymbuenmolasmdemndaqmse

les provean, dado a desgaste razonable, Losnzba;adoresdebencoopemrcenhsmuabajadoms
m@mammammﬂm&mm&mﬁmaym '

, 5.' wmmmmmmﬁlmmmm@mﬂwm
hmmgmpue&nmhsmhmyaqmmlwxmmdmmhs

6. L&W&@am@mmm@mwp&mmmmmim
émmmmsmennmmmamquemmdemm

7 mmmmmmmmymwmmmo
en las empacadoras, Bamydemﬁﬁod&m&mammam

8. mm@w&mmmmmmmm&ma

g, mmmmwwmumwammmm
del hacendado o de la persona-encargada.

10. mmmmpmmmrakpmm&am&m
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11 Los trabajadores no pueden comenzer a trabajar antes de Ia hora asignada, nd continuar
trabajando despues de Iz hora de terminar.

12, Los trabgfadores que vivan en las viviendas dzf patropo 0o pusden tener visim desptiss
de las 10:30 p.m, excepto los sabados por la noche cuando las horas de visita terminan 2 medianoche. El
patrono ressrva el derechs de excluir g caulquier persona(s) de visitar las viviendas. Wadie, faera de los
trabsjadores asignados a2 un dornxitoric por el patrono, puede dormir en los dormitorios,

13. Los trabzjadores no pueden eliberadaments limitar produccion.

14. Cnaqniérmbajaﬁorqucamazeﬁsimmammbajm,alhaccndadooa
cualllquier supervisor con alguna herramienta o arma sera despedido inmediataments.

13, Losmbajadmpodtanmdcspedidasporcualqniapqummnganmhpmpiedad
del patrone, incluyendo el srea de vivisnda.

. 16. Losuabajadomqopucdenponerni remover avisos, letreros, ni oiras instrucciones de
los tablones deannnciuedclpatmmodslapropiedadddpaﬁomsinanﬁoﬁmcioncspeciﬁéadclpamm.

17, C:mlmﬁatabajadnrquelcrobcammbajadmoalpmwadespedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, i otros documentos relacionados al trabajo.

19, Los trabajadores ncpuedeninﬁencionallmmm'abusarodwmﬁxningunamuinaﬁa,
camion u otro vehiculo, equipo, h&tmmicntasuo&apmpiedadddpatmnoodeoﬁos empleados.

20, Loshabajadnmnopu%cpemfousarcamionésniotosvchieﬂos,msquinas,
he:ramicnmnioﬁ‘oeqﬁpo‘simselehaasignadoespeciﬁmgmporsusupcrvison.usmbajadoms
no pueden usatoopcmﬁmionesnicﬁosvehiaﬂos,ha;amjdnﬁsu@neqﬁipoopmpiedadpm 30 uso
pemonalamenosqnchzyansidaexpmmnmaumoﬁmdnsrpordpamno. :

21, ) Losuabajgdcmmpﬁadenmalumnimmmrdelareadelaﬁncasinautoﬁé.aciondq
su supervisor, nmgxmaptopzedaddclpatrqnocomommioncsycmvehiaﬂos, camas, neveras,
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Addendum to ETA 790

GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 03/15/12 to 12/61/12

NO OF WORKERS

Banks Farm Inc.
587  Banks, Charlie Ray 4
369 Windy Ridge Rd.
Hillsville, Va. 24343
Carroll County
276-728-2338

270 Mitchell, Alan 5
57 Dan Valley Farm Rd.
Claudville, VA 24076
Patrick County
276-251-5077
Grand Total Workars to Certify: 8
Page I of 1

Monday, January 09, 2012



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED

ON JOB ORDER
1. ORDER NUMBER: 265120

2. NAME OF EMPLOYER: VAGA

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 03-15-12 t0 12-01-12

5. WORK SCHEDULE:
HOURS PER DAY_8 DAYS PER WEEK 3§

6. CROP AND PAY:
CROP: Vegetables
HOURLY WAGE:
PIECE RATE:

$9.70 or ‘12 AEWR
N/A

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivate, harvest vegetables. Workers will
remove weeds either by hand of with a hoe. Carrying and
hauling potting soil, water and containers. Workers will be
required to prepared load/unload all crops for shipment to
market. Heavy field work, stoop labor required.

8 TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
X YES NO

9. HOUSING CAN ACCOMODATE_8 PERSONS
__x___INDIVIDUAL
FAMILY

10. MEALS:
YES X NO

PROVIDED:

IF YES: COSTPER DAY __n/a
(See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

X YES NO
t1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER: 265120
2. NOMBRE DEL EMPLEADOR: VAGA

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

4. PERIODO DE EMPLEO:
DEL 03-15-12 al 12-01-12

5. HORARIO DE TRABAJO:
HORAS POR DIA 8__ NUMERO DE DIAS POR
SEMANA 5 _

6. COSECHA Y PAGO:

COSECHA Vegetables
SUELDO PORHORA  $9.70 0 '12 AEWR
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:
Trabajadores plantarén, cultivan, y cosechar verduras. Prepara
latierra Y cubria las verduras para proveer proteccién..
Trabajadores deben cagar las cosechas en camiones para
transporte al mercado. Se requeriran doblar, estar paradas e
inclinarse y llvar las cajas de producto.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOY VUELTA__x__ SI NO.

9. VIVENDA DISPONIBLE PARA 8_PERSONAS:
x______INDIVIDUOS
FAMILLAS

10. COMIDAS PROVISTAS:

Si X NO

SI SON PROVISTAS, EL COSTO POR
DIASERA __ _n/a {Vea Num.13 en la Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X S1 NO

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA NO



CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week’s wages unless
he/she notifies this job service of a later starting date by
03-01-12

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-466-4476

During the period of 03-01-12 to 03-08-12
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

Una copia de la orden completa esta disponible en la oficina
para su inspeccion;

El empleador ba garantizado el pago por su primera semana de
empleo a menos que este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sea a mds tardar el 03-01-12.

Para que Ud pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleo
enel

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-466-4476

Durante el periodo el 03-01-12 al__ 03-08-12
Cualquier Oficina del Servicio de Empleos le asistira en
hacerto.



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977 )

PATRICK COUNTY HEALTH DEPARTMENT .

SLUSHER STREET
STUART, VA 24171
TELEPHONE (540) 694-3188

DEPARTMENT OF SOCIAL SERVICES
SLUSHER STREET

STUART, VA 24171 .

TELEPHONE (540) 694-3328

v o .

HOTLINE AND CRISIS

C.D.C. NATIONAYL AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA -(IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

PATRICK COUNTY VOLUNTEER fIRE DEPARTMENT
TELEPHONE (540) 694-6020

CCDF VOLUNTEER FIRE DEPARTMENT AND RESCUE SQUAD

CLAUDEVILLE, VA 24171
TELEPHONE (540) 694-3600

SHERIFF

SHERIFF'’S OFFICE

COURT HOUSE .

STUART, VA 24171
TELEPHONE (540) 694-3161

SHERIFF’S OFFICE
SUB-STATION ROUTE 773
TELEPHONE (540) 251-2222

HOSPITAL

PATRICK COUNTY MEMORIAL HOSPITAL
ROUTE 58 .

STUART, VA 24171

TELEPHONE (540) 6943151

LEGAL ASSISTANCE

THE VIRGINIA JUSTICE CENTER FOR FARM AND IMMIGRANT WORKERS
117 WEST MAIN STREET, THIRD FLOOR
"HARLOTTESVILLE, VIRGINIA 22903
‘ELEPHONE 804-977-0553 FAX- 800-977-0558 -
' 800-763-7323




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C. NATION AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

CARROLL COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LUAREL FORK UNIT  (276) 728-4146

HOSPITAL

TWIN COUNTY REGIONAL HOSPITAL
222 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA

(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVENUE, SUITE A

CHARLOTTESVILLE, VA 22903
1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558




