Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 3. Job Qrder Number: 4. Date of
North Carolina acceptance by
South Carolina CNPC:
Georgia ia .
Florida P i [-2%- 1

5. Employer Name:

‘ejé ¥ ginia fﬁ%_f":;% f%waf Gpowlar s /f%sxaé»f“;%ﬁﬁzﬁ

2. From: 6. OES Job Code, Title and Number of Positions
Avaitable Py - W bIKE, %«i?
Rural Services Manager L?ég 2092.0¢ FA% e '
Virginia Employment Commission { sl sng ot
P.O. Box 1358 ' +F
Richmond, VA 23219 a 3
[ I gt
7. Please note the following concerning the above job order:
The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance
8. By (Typed Name of ES Agency Representative} Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: q Date Signed:
- M 2w Gl
9. Receiving State Office: (X" one) J/ P4
[0 Accepted (if accepted, fist local offices exiended to.) [0 Rejected (If rejected, provide reasons.)
Comments:

10. By: ES Agency Representative) Telephone Number: Date Signed:
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OIS Control No. 12050124
Expiraiion Date: November 30, 2012

Agricultural and Food Processing Clearance Qder ETA Form 750
Pedido e Empleados pars Agricuitura v Procesamiento de Alitpenios

{, Emplovers N ame and 4 ddress { Rumber, Strest, Clty, State, and Zip O ode)
Nombre v Diteseldn del Empie aacf(iumﬂm Cafle, Ciudaz, Setado v Codige

Fosial
Virginia Agricultural Crowers Assn., Inc.
5037 Halifex Road

POSa, Office Box 857
South Boston, Va. 245892

See Addendun for VAGA Grower Mambers
Names and Addresses

Telophone numberfTeléfono; 434-572-6871  fax 434-572-3642

rder ?\}" Bum.
3 3 n e Empies

{5l

P29

Otlas

mm

-
i
N}ﬁv

?}gg

| 6, Occupationa Tille and Code /T Wil Ocupasional y Codige

|

e ~7.097.00 Farmunslbey

* 7. Claarance Order lssus Date [ Fecha de Tramits

I-03-201]

8. Job Order Expiration Date / Fecha de Expiracian

7- Va-201

§. Anficipated Pariad of- Employment | Periode Anticipadc de
Empleo

From! Desde; 03/03/201 70/ Maste: 12/03/2011,

2. Location and Direction to Work Site/ Ublzacién v Direcclén al Lugar de Trabajo
Various locations in Virginia, USA

| See Addendum for ﬁddrésses of each famm

{If additional space Is nesdsd, use separate sheet of papet/ Sa neceshas més
es;)aclcs utilices otrs hoja de napel}

10, No. of Workers Raquesied / Num, ds Trabajadores Soficitados

8

11 Anfmtpate{i Hours of Work par WesldHoras Ani:mpacﬁas de
Trabajo por Semana, Totsl:

Supday [Domingo 0 Monday /Lunes
Tuesday 7 Martes | ir A Wedﬂasday!Mzércaies z

Thursday / Jusves ___7 . Fiiday /Viemes _ L.
Saturday { Sabado __ 5 (See Attach 1, # 8)

112, Coliect Calls Accaptad from/ Aceptan Liamadas por Cobrat

dea:
Em;zteysffimp!aadm Yes/SiLd  No 8y
Lacal Office / Oficina Local  Yes/SiZ2 No &

3. Locsion and Description of Housing / Direcsién y Descripcién da la Viviendsa

338's will be provi&ed at least 30 days
in advance of our date of need. These
documents will have the description of
the housing at each fam location.

Also, please see attachment 1, Item 3

" {¥ additional spate is needad, use separale sheet'af‘papsr 18i necesitas mas

bspacio, utifices obia hoja de papel)
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no- Board Arrangements / Arreplo de Alojamiento

Workers will purchase and prepare own mesls. Time for lunch to be
designated by employer.

Bmplover will provide freg transportation to and from g store once &
week for supplies. .

(klsc, piease see attachment 1, Item &)

4. Referral instrustions / Insiruccicnes sobre c6mo Referir Candioatos

Interviews will be conducted by the Employer's agent during the hours of
9:30 A.M, to 3:30 P.M. Monday through Thursday and from 9:30 AM. to 11:30 AM.
on Friday.

Also, please see attaclment 1, Item 5.

15, Job Specifications / Espacificaciones dgl Trabajp

Plant, cultivate and harvest cabbage and other produce.

‘Also see attachment 1, Item 10 for additional information.-

i ware aoece Is needad, summary of Material Job Specifications In ENGLISH an b Includsd in separate Sotument and may aiso be incluged Fn BPANISH)
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145, Wage Raies Ssecial Poy Information and Daductions / Tarifa oa Pago, Informacion Sohre Paaos Especiates v Deducciones {Rebajas) i
= - B R T _
| Sekarte 'pé;-‘é‘ﬁéi'q E .D;eduﬁ.q‘mnvs' ! A :
§ 5 Social Becurity £ :
Cab]?age, 5. 59 | . : Saqure Social i X
aird UL g ' " Federal Tar i i e
produce - | _ Impuesios X o ¢ :
5 Federglar i i |
! 1 3 ] State Tax { lyd ;
Impuesios I b ]
. Estaialos
3 g Meals / Comidas
| | 4 &
§ § Other (specify) %
’ Otra (aspacifice;

 More Detalls About the Pay / Mas Detalles Sohre of Pago

Please see attachment # 1, Item 11.
_{ addiional space is needed, use separate sheet of paper, | Si necasitas mas espacio, ufilice ofra hojs de papel’
7. Transporiation Arrargements / Arregios de Tranzportacitn

Please see attachment #1, Item 12.

(If additional space i neadad, use separata sheet of paper. | St neceslias mas aspacis, uliices ofra hoja de papa))
18. {s |t the prevailing pracice to use Farm Labor CoRactors {FLC) to tecruit, supervise, tranepart, hosse, andier pay wogkars for this (these} crop aotivity
{lee)? ¢ Es ia préctica habiual de usar Conteatistas de Trabajo Agricola para rg!u.tar, supervisar, transportar, dar vivienda, y/o pagarte g los
. trabajadores para estejos) tpols) de cosechals) Yes {8 Q1 o @ - i

i you have checksd yes, what' is tha FLC wage Jor each activity? 7 51 contesto *S1,* cusl es e! salario qﬁe le pages al Contratiste de Trabaje Agricoia
por cada actividad? . . . .

- 18. Unsmployment Insurance provided? Segurc de Desemplea? -~ S ' Yes/Si0 NoXK
20, Workers' compensation insurance pfc“vide&? Se Is provee zegure de compensasisnindemnlzacitn af trabajador : YesiS No O
Z1. Are lools provided 2t no charge In the workers? / Se les sreveen harmmisnias sin tosto alguns a jos Hebajadares? ‘ Yes/SIE Ne D)

22, Llst any arrangsments which have been made with sstablishment owness o agents for the payment of a commission or other benafits for sales made
| o werkers, (H there are no such arrangements, enter *None") / Enurmare todos Jos acusrdas o convenios hechos ton las propletarios dal
establecimienic o Sus agentas para ef page de una comision u oiros beneficios por ventas fechas & los trabajadorss, {81 ne hay mingdn geverdo ¢

cofivenio, Indiqus "Ninguno®)

None/Ninguno
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(%% Liel any erike, worlk stoppage, slowdown, or interuption of aperatian by the amplovess at the place whete he workers will be smployed, _
{if Fiore are no such incidents, enter "Nong”){ Entimete tods husige, paro intoruncion de operaciones de wabajo par pene de los empisador &0 of lugar de
smpie. {51 no hay indiden's ds ess Hipo, indigue "Ninguma”)

None/Ninguno

24, Aadrass of order Holding Office {include Tslaphone numben/Dirsction de 25 Name of Lozal Office Represeniative (incluge direst gial ie_leancﬁe
in Oficing donee sz radics [a olefia {noluve 8l nomero de tsiéfonn) aumber) | Nombre gel Represeniante da le Oficing Locs! {incluve 2
. nimera de tetéfons de su finea diracta)
27506 Houghton Avenie i o
South Boston, Va. 24582 Lafe J. Lindsey
Phone: 434-572-8064 Fhone: 43&—549—«82_18
B Employer's Certification: This lob order describes the actual terms and cendifions of the employment heing offered by me and comdaing ali the matsrial
terms and conditions of the job.

Costicacion det Empleador. Ests orden de trabajo describe los ¥rminos y cendiciones del empiao gue se ie ofrace, y contiang todos los trminos v
pondiciones materiales ofrecidos.

;£2Z¢£4haﬁﬁgl thiéZézL,,ég;t;Z”jﬁ;hﬂmJg£i¢pagza%i;mw o _
Employar's Signature & Tille/ Firma y Titulo dei Empleador Date! M -4 f LS E

READ CAREFULLY, in view of the staluterlly established basic function of the Employment Service as & no-fee 1abor axchange, that is, as a forum for
bringing together employers and job sedkers, neither the ETA nor the Siate agencies are guarantors of the accuracy of fruthfulnsss of information
contained en job ordars submitted by ermplayers. Nor does any job order acsspted or recruited upon by the One-Stop Caresr Center constitule &
sontraciual job offer to which the One-Stop Caree’ Canter, ETA or a Slate agency i In any way & pariy. :
LEA CON CUIDADO, En viste de i funcitn basica del Servicio de Empleo estableckla por ley, como tna entidad de intarsambio laboral sin comisiones, &3 detir,
como en fore para reurr a fos empleadores v ios soficantes de ampien, ni ETA nifas agencias del estade pueden garantizar la exactiud 0 veracidad de la infarmaciin
contenids en las Grderies de frabaio sometidas por ios empleadores. Ni ninguna orden de frabaje aceptade o cortratatio en el Centro de Carreras {One-Blop Camser
{entar) constiteyan una cferta de imbajs confractusles 4 las que el One-Biop Carser Center, £TA ¢ un prgenismo estalal es de ninguna marera une defes patles,
Public Burden Statement . .
£ The public reparting burden for respoading te ETA Form 780, which is required to oblain or retain benefts (44 USC 35601), Is estimated tobe approvimately 80 minutes
per responee, including time for reviewing instructione, ssarching sxisting data sources, gathering ant reviewing the collection. The subiic need nof respond to this
collsetion of information unlass 1t displays & currently valid OMS Control Number, Thig is publis information and there is no expeciation of confidentiality, Send
sommertts regarding this burden estimate or eny other aspect of this colieciion, including suggestions for reducing this-burden. 1o the L1.8. Department of Laber, Migrant
and Seasonal Farmworier Program, Room 54208, 200 Constituion Avenue NW, Washington, DC 20210, - )

hay
e

ETA Farm 790 {Revisad Oct, 2010)
Pravious versions nol usable



L2920l gu) o GIUD T LSGYL o RO [P

ATTACHMENT TG FCORM BTh TS0

First Week Wage Guarantee

Virginia Agricultural Growers 2ssociztion, Inc., and its Growsr
members agree to abide by the regulations at 20 CFR 653.501(a)

(2} (v} concerning the first week wage guarantee.

We offer $2.59 per hour which is the 2010 Adverse Effect Wage

- Rate, the minimum wage, the prevailing wage rate or the Adverse

Effect Wage Rate that is in effect at the time the work is
performed.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time the work is performed.
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Attachment 1 ETA 780

ost to workers only who are
ame day to their place of

®

w0

4
able to return the
g of racorulitment
No tenancy in such housing is crezted; Dmployer ratging
possesgion and co“tro¢ of the housing premises at all tinmes
and worker. if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of emplcyment with the emplover who provides such housing.

ITE¥ 4 In addition to providing free cocking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplles. {For
workers whom housing must be provxded }

ITEM 5 Interviews will be conducteé by the Employer s Agent
during the hours of 9:30 A.M. to 3:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. EZmployer's

Agent will interview the person during the above mentionad hours
-1f necessary.

Virginia Emplovment Commmsnion

2506 Houghton Avenue
South Beston, Va. 24592

Telephone: 434—572~S&61'

"VAGA agrees to interview all U. 8. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services fcr.

(1) Availability for antire season
{2} Have transportatxon t& Job site and

;(3) Who have been fully apprlsed by the local empleyment
office of the terms, conditions and nature of employment

(4}.VAGA also agrees to interview apmllcants who apply
: dlrectly.

'iTEM 8 7 hours per day is a normal work day The worker may
be requested to work 12 hours per day and/or on the Sabbath,

depending on the coqdition in the fields, weathax, and maturity
of the crops. :
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achment 1 ETA 790
e 2
ITEE 50

piant, cultivate and narvest cabbage and cther produce.

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as wall ae cultivate the crop.

when harvesting, workers will cut gelected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife into ground while cutting.
considerable bending is reguired to cut cabbage Workers are

also expected to perform task of packing, weighing, and loading
trucks. , : .

in addition to transplanting and harvesting cabbage, the worker
may be required to perform variable tasks related to cabbage
such as the following: Irrigation, ditching heoeing, shoveling,
loading, unloading, hauling, etec. Packaged cabbage may welgh
from 50 to 60 pounds and may be lifted .to a height of five {5}
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. - Temperatures
may range from 40F to 85F. Workers may be required.to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gear. ' : :

Punpkins, peppers, tomatoes,:broccoli sweet corn, etc, will
require the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed

under cabbage and is a minor- part of the total percentage of
hours worked. All pay is per hour.

Workers should be able to work on their feet in bent position
for long periods of time. Allergies to ragweed, goldenrod,
insect spray, related chemicals, etc, may afifect workers ability
to perform the- job. Workers should be physically able to do

the work required with or without reasonable accommodations.
persons seeking employment in these crops should be available
for the entire period requested by the grower.
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attachment BTn 780
rage 3

ITHEM 10 {cont}

Zmployer assures that workers will be provided transportation
from living guarters to work site every day. {For workers who
must be provided housing.} '

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three {3} days.

Workers must possess documentation required to enable employer

to comply with the employment verification reguirements of TIRCA.

The employer retains the right to discharge an obviocusly
ungualified worker, malingerer OT recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necesgsary in these crops. after the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (Seée also,
Attachment 2, General Conditions). C
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Chrtactment | BTH 790

Page 4

TTEM 1o (Comt.) -

Plantar, cultivar ¥ cesechar eol y eiros productes agricolas.

Los trabajadores ayndarin a sacar plantas de cof de los senbraderos colocardn as
plantas a manoc en una rueda giratoria, mientras el transplantader es tirade por us
tractor a travéz del campo. Los trabajadores ayudaran a replantar asi como
cultivar Ia cosecha. :

Al cosechar, los trabajadores cortaran las cabezas de la col seleccionadas yla
colocarén en un remolgue que recorrers &l campo. Con el cuchillo en la mano, el
trabajador dobla ligeramente la cabeza de la col separandola del tallo, dejando de 3

- a 4 hojas externas alrededor de la cabeza de la col como proteccién.

Deberan de tener cuidado de ne enterrar el cuchillo en la tierra durante el corte. Se
requiere agacharse continuamente para cortar 1a col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, y cargar en les camiones.

Ademés de trasplantar y de cosechar la col, el trabajador puede ser requerido a
realizar sctividades diversas relacionadas con Ja coi tales como: Irrigacién, hacer
zanjas, guataguear , palear, cargar, descargar, acarrear, etc. La col empaguetada

puede pesar de 50 a 60 libras y podr4 ser levantada a una altura de cinco (5) pies.

Los trabajadores estarin expuestos temperaturas himedas temprano por Ia
mafiana y al calor del dia, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
Duvias ocasionales ne tan fuertes como para detener las operaciones en campo. Los
patrones les proporcionardn a los frabajadores, sin costo para ellos, el equipo
apropiade para trabajar bajo la Duvia. ' ' o

Calabazas, ajies,tomates, brécoli, maifz, etc., requerirdn de las actividades de
plantar, cultivar y cosechar, Estas actividades se harén conjuntamente con los

tareas de la col y son una parte menor del porcentaje tofal de las horas trabajadas.
Toda la paga es por hora. ' ' ‘

Los trabajadores deben poder trabajar de pie y en posicién inclinada por periodos
largos de tiempo. Las alérgias a ragweed, goldenrod, roceador de insecticidas, ¥y
etros producios guimicos, etc., pueden afectar la habilidad de los trabajadores para
realizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
yequerido con o sin las facilidades suficientes. Las persoras que buscan el empleo en
estas cosechas deben estar disponibles para el perfodo entero requerido por el
empleador ' ' .
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Attachment 1 ETA 750
ITEM 10  {Comt] ' Page 5
Fi patrén asegura que proporcionara trangportacion 2 los trabajadores desde la vivienda
hasts el sitio de mwabejo todos los dias. (Para los frabajadores a quien se Is dabe
proporcionar vivienda). '

El patrén acepiara cualquier frabajador o trabajadorss estadounddenses capaces de realizar
el trabajo. BT Patrén esté dispuestc a adiesirar al trabajador por un periodo que no excedsa
3 dias.

Los trebajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacion de empleo of IRCA.

El Patrdn mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicarnente capacitado pero que no demuestre el deseo de Hevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramniento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. {Vea también el anexo 2, de las Condiciones
Generales). '
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Attachment 1, ETA 790
_ Page 6
ITEM 11

?Q?deachrpay eri@dseali workers Hired under this job order will be
E:le §ﬁ*thgﬂﬁaxe;0§ $9.59 per hour which is the 2010 Adverse Effect

g te, the minimm wage rate or the applicable prevailing hourly
wage rate. whichever is higher or, we offer to pay the Adverse Effar

T ey e = . ¥ 3 1 T
Wage Rate that is in place at the time the work is preformed. i

The employer guarantess t5 offer the workers employment ol

s+ least 3/4 of the work days of rhe total period during which
rhe work order and all extensions thexreol in seffact; beginning
with the first work day after the arrival of the workars at
the place of employment and ending on ths rermination date
specified in the work order or ils extensions, 1f any. 1f the
enployer offers. the worker during. such periocd less employment
+han reguired under . this provision, rhe worker shall be paid
the amount which he/she would have szrned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to thig/these crop activities and other
rask reguired in operating a farm. ‘ : -

Workers are paild orice a week. Emplmyer'égxaes to keep and
maiintain adeguate and accurate payroil records.

1£, before the expiration date specified .in the work order,

the service of the workers is nc longer required for reasons

beyond the control of the employer due to fire, or other Act

&F God, such as frost: flood, drought, hail, ete., which makes
_ khe fulfillment of the contract irpossible, and the RA 80

certified, the employer may Farminatd FHe Work ordery g1 oque-K s

cases, the employer will make efforts to transfsr the worker

+o other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will be returned. to
the place from which the worker, without intervening employment,
came to work for the employer at the expense 6f . the employex.

Employver will provide without charge, including deposit charge,
all toole, supplies and eguipment necessary to perform duties
assigned. . ' : : S

In the event that a female is employed and there are no
sccommoGations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers +o whom we must
provide housing. The employer will arxange for transportation
from living guarters to the worksite each day.: Accommodations

- will include co king facilitles. -

If the worker voluntarily abandons employment before the end

of the job order period or is trerminated for job related reasong
or misconduct, the employer will not be respongible for providing
pr paylng return transportation and subsistence expenses of ‘
fhe worker. ‘ S :
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Attachment 7 ETA 780
Page 7 ‘
11 The employer will make the following deductions from
ont: +the individual worker:
a.) FICA & Federal Income Tax

Workers will be responsible for making payment to

employer foxr the following:

bh.} Those for advances against wages

c.) Overpaymeni of wages 4

d.} Any loss to employer due to the worker's negligence
or willful damage to tools, housing facilities and
equipment. .

Emplover will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

TTEM 12 Reimbursement for transportation and daily subsistence
of $10.54 per day, or rate applicable at time of travel, from
place of recruitment to job site will be made under the following

conditions to workers for whom the employer is legally obligated
to supply housing.

a) Upon completion of 50% of the job contract period or SO0TIET .,
In this case, the payment shall be due on a day no later than

the first working day subseguent to the completion of the minimum
employment period. The amount of transportation payment will

be egual to the most economical and reascnable common carrier
transportation charges for the distance involved. '

b} When the serviceé of the worker is no longer reguizred for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which

makes fulfillment of the work period impessible and RA s0
certifies. ' o

¢} When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

ﬁpaﬁ coﬁplation of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

1f the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

oxr misconduct, the employer will not be responsible for prowviding
subsequent transportation and subsistence expenses.
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zttachment Z
ETE 790
GENEERAL CONDITIONS
2il the tasks in this Job Offer constitute one (1) Jjob; the
employer may assign workers to daifferent tasks on any day or
to multiple tasks during the same day in the scle judgment of
the emplover.

The worker understands that 1if he guits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the thres-fourths guarantse discussed under Item

g, will not receive certain transportation reimbursements

discussed under Item 17 and may not be eligible for rehire in
future years.

2ll guarantees shall also be void from the beginning if the
worker voluntarily abandons. the employment or if the worker
is terminated for a lawful job-related reason.

Employver may terminate the worker for lawful job-related reasomns
and so notify the Job Service local coffice if the worker: (a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
{b) malingers or otherwise refuses without justified causze to
perform as directed the work for which the worker was recruited
cand hired; (¢) commits serious act(s) of misconduct or serious
or repeated violation(s} of the Employer’s work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules 1s attached); (d) fails after completing the
alliowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; {(e) provides other lawful job-related reason(s) for
‘termination of employment. (f) This work agreement shall also
bae terminated by fire, hurricane, frost, flood, drought, hail,
other act{s) of God or other calamity or reason beyond Emplover's
control that makes fulfillment of this Work Agreement impossible.
“"rReason beyond Employer's control" includes termination of
worker, if he/she is not a U. 8. worker because a U. 8. worker
makes himself available for the job under DOL's 50% rule.

. The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower

members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period cf employment hersunder. Workexr

will be advised of the name and address of any subseguent grower

member{s) by whom he/she is employed at the time of such
transfer(s).

A'copy of an Agricultﬁral Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.

R Y
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m ~ WORK RULES

Although ot intended to be 2 complete lst, these work rules are intended to provide
euidance to workers of standards of condust expected of them,

Wotice is provided that violation of iawful job-related employer requirements, including these
work rules, will be considered grounds for terminating workers employment. Pepalties such as
suspension from work epportunity for the remainder of a day or for up to thres days at 2 time may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work guality
and effort, and the care and maintenance of all property provided to them by the employer.

1.  Workers who perform sloppy work may be suspended without pay for the remainder of a workday
of for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the

worker’s prior record and other relevant factors. Discharge of the worker may pesult from any subsequent

offense. Such bad work includes (bt is not limited to) pulling green tobacco leaves, handling leaves 50
roughly as to damage thew, failing to pick up good leaves that may have fallen to the ground.

2. Mo use or possession of beer, liquor or wnlzwfal drugs is permitted during work time or during

any workday before work is completed for the day (suck as during meais), workers may not report for

work under the infiuence of beer, liquor or iliegal drugs. Tlegal drugs may not be used or kept on any
employer premises, including housing. '

31, - Excesstve absences will not be permitted. This is reg:ﬂar-wcrk for which exm:ioyceé are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4 Warkersshall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining commen kitchen and living areas, : '

$.  Workers living in employer's housing assigned to bunk beds may not separéie bunk beds, as floor
space in sleeping rooms is needed by all gocupants,

6. Workersliving in employer’s heusing may not cook in sleeping rooms or any other pon-kitchen
areas. ‘

7. Workers may not drop paper, cans, boitles and other trash in fields or packing house area. Trash
and waste receptacles must be used. - »

8. Workers may not take unauthorized breaks from work.

9. Workezs may not leave the field or other assigned work area without permission of farmer or
person int charge, i ‘ '

10. Workers may not enter employer’s premises without authorization,

11. Wotkers may not begin work prior to scheduled starting time or continue working after stopping
time. ’ ' ' .

i

)
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12, Workers living in emnployer’s housing mey not entertain guests in housing premises afier 10:38
p.m. except on Saturdey night on which night guest hours end at 12:00 midmight. The employer 126erves
the right to exciuds any person(s; from visiing houging premmises. MO pETECNS, other than workers.
assigned by smployer to & roomm, mMaAY slesp in any r00m.

12, Wozkers may not deliberately resirict production.

14, Any worker who physicalty threatens another worker, the farmer o7 any supervisor with any ool
or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer’s premises, inctuding housing premis&,'
at any time.

16. Workers may not post of Temove any notices, signs, or other instructions from the employer’s
bullerin boards or the employer’s property withowt specific authority from the emplover.

17. Workers will be discharged if they steal from fellow workers or front the employer.

18, Workers may not falsify indentification, personnel, medical, production or other work-related
records. '

19.  Workers may not witifully abuse or destroy any machinery, truck or other vehicle, equipment,
tools ot other property belonging to the employer or to cther empioyess.

a3, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may Dot use
or operate trucks or other ve icles, tools or other equipment or property for their personal use nrless
expressly authorized by the employer. ’

21.  Workers may not misuse or remove from the farm premises without authorization from his
supervisor asy employer property such as trucks and other vehicles, beds, refrigerator, tools, ¢10.

49 Workers must abey all safety rules and common sai‘e:xy practices and must report any injuries o
accident promptly to their supervisor or the employer’s office. ‘
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NORMAS DE TRABAJO

Anngue no es nnsstrz intsncion de goue sez una lista completa. esias notmas de rabajo
tienen la intencion de servirle de guia a los trabajadores en cuamio 3 la conducta que s€ SSPETa de elios.

Con esto se notifica que violacion de los réquisitos legitimos relacionados al trabajo que
tenga el parrono,incluyendo estas noTmas de trabajo, sera considerado come motivo para despedir a
trabajador, Penaiidades, taies como suspension de oportunidades de trabaje para el resto del dia o hasta
wes dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

_ Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cuslidad de trabaje y esfuerzo, y el cuidado y mantenimiento de todz la propiedad
que el patrono i provea. :

I Cualquier trabajador que baga mal trabajo podra ser suspendido sin paga por &l resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grade de la

infraccian, los antecedentes de trabajo del trabajador y otros factores pertinentes, El trabajador puede ser
despedido. si comete culquier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de -
hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan caide al suelo.

2, No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante ¢l tiempo de
trabajo ni durante ei dia de trabajo antes de que se haya terminado el trabaio (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo Ia influencia de cerveza,

ticor or drogas ilegales, No se pueden usar ni tener drogas ilegales en la propiedad del patreno,
incluyendo las viviendas, ,

3, * No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en el
cual se espera que todos los empleados esten pressnies, y capaces y dispuestos a trabajar todos los dias de
trabajo. Este no es trabajo esporadico nd trabajo de dia.

-4, Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus arcas de vivienda en el mantenimiento de fas areas de cocina y vivienda.

3, Los tx?abajédnres que viven en las viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan ¢l espacio en los
dormitorios. : '

6. Los trabajadores giie viven en las viviendas del patrono ne pueden cocinar en los

dormilorios mi en ninguna otra ares que oo sea de cocina, ’

7. - Los trabajééores no deben arroj papéie's, botes, botellas y otros objetos eu los campos o
en las emapacadoras. Basura y desperdicio deben de ponzrse en los botes de basura.

g Los trabajadores no pueden tomar recesos no autorizados durante horas de tmbéja .

9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso
del hacendado o de 1a persona encargada.

1

10, Las trabajadares no pusden entrar a la propiedad del patrono sin autorizacion.
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1L Les trabsjadores no pueden comenzar a trabajar antes de ta hora asignads, ni continuar
abajands despuss 6o la hora de terminar,

1z, Las trabajadores gue vivan en iag viviendas del patroad oo pueden tener visita despuss
de las 10:30 p.m. excepto los sabades por 1a poche cuandc las horas de visita termminan a medianoche, Ei
patrono reserva el dereche de excluir a caulquier persenals) de visitar las viviendas, Nadie, fuera de log
trabajadores esignados a un dormitorio por el patrono, puede dormr en los dormitorios.

13, Los trabajadores no pueden eliberadaments limitar produccion.

14 Cuaquier trabajador que amenaze fisicamente a otre trabajador, al hacendado o 2
cualllquier supervisor con alguna herramienta o arma sera despedido inmediataments.

15. Los trabajadores podran ser despedidos por cualquier pelea que tengan e la propiedad
del patrane, incluyendo el area de vivienda.

16. - Lostrabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de

los tablones de anuncios del patrono o de la propiedad del patrono sin auterizacion especifica del patrono.

17 Cualquier trabajador que le robe a otro trabajador o al patrono sera despedico.

18, Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al mabajo. ' .

19. Los trabajadores no pueden intencionallments abusar ¢ destruir ninguna Maquinaria,

“camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono ¢ de otros empleados.

_ 20. Los rabajadores no pueden operar ¢ usar camiones ni otros vehiculos, maquinas,
herramientas ni otro equipo i no se le ha asignado especificamente por su supervisor. Los trabajadores

1o pueden Usar 0 OpETar CAmMIoRes i otros vehiculos, herramisntas v otrg equips e propiedad para su uso

persona! a menos que hayan sido expresamente authorizadosr por el patrono.

_ 21, Los trabajadores no pueden maltratar ni remover del area de la finca sin sutorizacion de
su Supervisor, ninguna propiedad del patronc como camiones y otros vehiculos, camas, neveras,
herramientas, ete.

22, Los trabajadores deben obedecer todas las normas de seguridad y las practicas de
séguridad comunes y deben reportar canlquier herida o accidente inmediatamente A su supervisor o 2 la
oficina del patrono. ' : a
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T SINLITIONS FoE
L. Lmasr humbern. L. o Pumasrs D& .a Jrodaen:
n Mams of DEmoliover: d. Howmkoz dal Dmplsador
See a Ladic:i grower list and ~ s
Virginis Agriculnral (rowers Associetionm Virginia Agriculoural Growsrs A2sociatim
3. Locaticon of Employer and Directionds: " 3. Luger ¥ Direccion del Empleadaor:
5027 Halifzx Road : '
Cenrerville Office Bullding
Halifaw VYa. & alsp see attached grower 1ist
4. Perisd of Bmplovment: 4. Pa Emple
Frema T T | 9%783?11 f2/03/11
5. wWork Schedulm: - ‘ 8. Horsrio del Trabado:
_ . Hours per day 7 Days per weak 5“5 ‘ Horas por dia_mmzmwﬁ Humezo da diszs por
e — . Banansl=U
6. Crop and Pay: . ‘ . 6. Cosscha v Pago:
: ! Eatimated ' : ‘
Hourly Unit of Plece Hourly Suelds por Unidad da Pago por
Cron wage Production Rate  Wags Casecha Hora ; Bzpducelon | Unddad
__Cabbage/ $8.59 o ARWR in place at time _Colifor/ $9.59
T Panpkinsy work is performed- '  Calabaza

.other Produce

Cdlenlo anticipado del
Syaldo por Hors

s Pégo'ndiqimnal:
Bonus : T

7. Work tasks to he perfcrmaﬁ._' ' 7. Labores a Desampenar en al trabajo:

: escar tobaco
gegular, 21 amt_tohance.  mull marire : ﬁcargggs‘ Plartar el L.obesc:e Pescar
Tesves—bopping suckering pulline strineging, dr-errtos-hormos-de—tmbrees
1&-:..:;’.::@.34&5, Trertie m.-.u.ug-e«-& ""‘"""’“’“g ; .. Labores de tabhaca.

- g e Laboresz alternztivas ¥ page por lia prlmeka
semana en c¢aso de demcraz sn L a cosacha {veaae

Alternate tasks and pay dur;zg firet @ank in Puneo numere 12} .

wase of cxmu dalay (see item 12)

.
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. Trangportaclon Provelda:

sl no'%w

5. Eousing czn accomodsisa
paopls

numbar of

—

individual 25_ family ___

%.

Vivendag Disponiblas para DRTBOLES

=
individuos & familias

10.Meals:

yes nm“§

[e——

Provided:
I yes: cost per day
Workers must do thelr own cooking

yegEL no

P ]

10.Comldes Provelidas:

i nm‘x

5i son proveidas, el costo por dia sera

Los trabajadores tienen que cocinar sus

(i . &
comidas g1 no

1l.Reductions:

Tyne Amount
" Social Seéuriﬁy XXX
Income tax 2XX
Msals
‘ranspmrtaﬁicn
Tools

an

Crewlaadsr charges

ii.Deduccionas:

Clags Cantidad
Saguro Scecial ﬁﬁﬁiimm
Imguest&a Sobre Ingxasoé .. S
Comidas

Trangportacion -
Eerramiantas y Magquinasrias

Sumasg cobracas por el
Contratiasta da Trabaja-
dores Agricolas

e —————
. .
B s SRR

12.80tes to worker

A copy of the full job order is available

for inspection in this viffice.

The employsr has guarenteed your first

week's wages unless he notifies the Job .

Service of a later starting date by

' . In order for you to be
eligible for this grarentee, you must
contact the Job Service office at

 Virginia Employment Commission
Scuch Boston,Va,
434 ~572-8674

During the period of
any Job Ssrvice office will assist you
in doing this. ) ‘

12.Wotas Para EL Trabajador

durante el parieds del

Una eopia de la oxden complata esta dispona
en esta officita para su inspececcion.

El empleador ha garantizado al page tor su
fruners semaba de enckalm & menos cue al
notifigue al Servicio da Emplacs que la
decr de comanzar a trabajar sera atrasada,
Y gque e _ . Para gue ud.
pueda tene derecho a esta garantia de pago,
tendar qua comunicazse con 1a Oficina del
Servicio de Zmplios an el ..
Virginia Fmployment Commissi

South Bostory, Va.
434 -572-8674

2l :

Graigiar oficina de)l Servicis da Empleco Le
agistira en hacerls




