VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 6/30/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carofina X WestVa. X Maryland X
Georgla X Puerto Rico X Delaware X Other Alabama
FROM: Rurat Services Manager
Virginia Empiloyment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 135030

Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 6/3012009 for 17 , Farmworker, Fruit 45-2092-02
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office. P
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{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.
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.. Agricultural and Food Processing Clearance Qrder |

O e U8, Department of Labor | é,a\
Pedido dé Empleados para Agriculturay Procesam;ento de Allmentos

Emp!oyment and Training Administration
. £.M.8. Approval No. 12050134, Expires (8/31/2009
1. Employers Name and Address {Number, Street, City, State, Zip Code, and telephone number) industry Code / Cédigo de Industria Job Order # / No. Orden de Empleo
Nombre v Dirgccin del Empleador iNGmera, calle, ciudad, eadigo pestal v telefono} REEEY }

35037 |
Spring Wood Farm Oceupational Tile and Code MTHule Ocupacional y Chdigo
354 Carsen Lane Farnwerker, Frult 403.887-010
Stephens City, VA 22655 540 8631570 Clearance Crder issue Dats / Fecha de Tramite:
bizo log
2. Location and Direction to Work Site | Direccidn del lugar de trabajo Job Order Expiration Date / Fecha de expiracion: (8115009
RE63T W Left on Hites Rd leff on Carson Lane

6 Anticipated Period of Employment / Periodo Anlicipade de Empleo

Z
From/ Desde 18/15/09  To/Hasta ‘aGB&(JUCf

7. No. of Worker's Requested / No. de Trabajadores Pedidos 17
{see attachment/ para mas delalles vea )
3. Location and Description of Housing / Direccién v Descoripcion de la Vivienda 8, Anticipated Hours of Work per Week / Horas
Anticipadas de Trabalo por Semena Totak: 44
Cinder Block Buikding Sunday / Domingo Wednesday / Miercoles 8]
861 Famont Avenue, Winchester VA Monday { Lunes 8 _ Thursday ! Jusves §
Tuesday / Mades a4 Friday / Viemes 8
Saturday [ Sabade 4
8. Collect Calls Accepled/Se Aceplan Liamadas a Cobran
Employer / £l Empleador ves [ o
{see attachment / para méas detalies vea 1) | Local Office/Oficina Local Yes [] Ne
4. Board Arangements { Arreglc de Alojamisnto

Ernpioyer is responsible for making arrangements for feeding worker or provide kitchen for sooking.

{see altachmenl/ para mas delalles vea 1

5. Referral Instructions / instruciones para ¢l Refermiento de Candidatos

The employer o7 agent agrees 1o interview referrals from alt sources. Employer’s agent agrees to interview all U.S. workers referred by the VEC local or by supply states who have been

screened by such employment services for )1 Avaitability for the entire seaseon. 2) Have transportation 1o the job site. 3) Have been fully apprised by the empiayrlneni office of he lamns,
conditions and nalure of employment,

{see attachment / para mas delalles vea 1)

10 Job Specifications / Descripcién del Trabajo (Summiary of Materal Job Specifications in ENGLISH must be included inside this box]
Pick fruit from trees and, when necessary, pick fronviadders ranging up fo 24 #in length . The average length of a ladder runs from 16 to 24" and the averags weight is approximately 50 |hs.
Fruit picked must be placed in picking bags or buckels, which are allached to the body with a shoulder hamess and weigh between 30-50 ths when {uli. When filed with fruil, the bags or
buckels are o be emptied info field bing by releasing an opening at the boltom of the bag or buckel. Workers may be requried fo pick the antire tree or {o spot pick the frull, Primary duly wil
be to harvest frult, however, other harvest dubies may be offered including relaed tasks involving the operation of tractors or hand operated equipment at the pay rate of $7.78 per hour,

{see altachment { para mas delalles veg 182

10 a. Descripeian det Trabajo / Job Specifications [Summary of Material Job Specifications in SPANISH muist be included inside this box]

Recoger manzanas de los arboles desde el piso y uliizando escaleras que puden variar en altura can un maxime de 24 pies. Lo allura promedio de {as escaleras varia desde los 16 pies
hasta los 24 pies con un peso apréximado de 50 fibras. Las frutas recogidas deben-ser pugstas en bolsas o cubietas, s cuales s¢ levan celgando en el cuerpo con cintas de hombros y
pueden llegar & pesar entre 30 y 50 libras cuandoe estan llenos. Una vez que las bolsas o cubstas estan llenas con frulas deben ser vasiados e un contenedor de madera ubicado en el
campo utilizando una sbertura en &f fando de tas bolsas o cubetas de colectidn. Los rabajadores pueden ser requendos a recoger todas fas frutas de un arbol o resoger aquelias Indas que
nayan quedado en e arbel luego de la primera recogida. La primers responsabilidad sera recoger las manzanas de los arboles, sin embarge, olfes actividades envuelias en la recogida de
frutas pueden ser ofrecidas a slgunos de los rabajgderes, incluyendo, fa conduccion de traclores u otro tipe de equipo operads manualmente con un pago de jornal de $7.78 por hora.

ETA 73 (Rev. July 2004}
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11 ﬁge Rutes, Special Pay iimraation and Deduchions / Tars da Paye, informacion Sobre Pagos & Dedycoibnas {Rebajus}

; Dadunticns / YES KO Pay Parod
Activties | Cultivos Horedy Wage Place Rata f Unit(s) Spaclal Pay (bonus, wic.) ?
Cron hotes Sam\emporm Pagg por Piegs [ Unidedies) | Pagos Espaciciss {Bong, act) {Imbicoiénos - 4l w?;:mﬁnki? : o Pagn
Appie Picking $7.78 ¢ .82 o5 5%@;2
s ] Foderal Tax -
impucsios Fadamiss . X
$ § Slate Tax Impussios - Bl-weakly f
Lainlaies caa Tyem.
$ ¥ Meals {comiaas) X
N 1 Oher (speciyy Oiro X l Gther f Olro

Mo Dalals About thaPay/Mas Detaies Sobro of Pago i applcable, excludes KA workess.

(sae attactynunl ! pars mas delaiss yea i X

7 Trarsperiaon Amangamants | Amegios de Transparacion {Pase explain

(50 attachment / para mes delsbes vas ZEd]
T, I8 1 {he provaniog practicn (o ues Fam Labr Contracions (FLG) o racrisk, suparviss, anspor, house, nr pay workers kf iz (theae) wop sctvity(les)? £¢ ly costumbre en o ams de
urgr Contralistas Agicolas para reciutar, supsrvisdr, rRneportar, dar vivienda; & pagere 2 los mabeisdores an esieasios tooly) de cosechalzysambrado(s)? YewSI L] Mo B tyou

" have checkeg yes, whalls tha FLE wage for emct sctiviy?/S] cordests “BL7 cust ve of salaro que I8 paga W Contralista Agricola para cads activiied?

T4 Unernphoyrmant inairsnce priviced / Sagure por Desemples: 77 The iy
15) Waorkers' compenesbion inawance provided / indamnizacdn por sccidenia de trebajo: Yes . s L3
15;Amm&kmmﬁmwmwm?lasehwiwmmdnmgahakwmmcg@mum? yos BS N []

17, Lint anry arangements which have bean made with astshiishmant cwners oc agants for the papnoal of 2 commission or other banalits for xales made to workars. (I there are o 2uch
arangements, entar “None"}indique fodo acuardo ¢ comvanio con lak pophlancs ded antabiacimianio & sup repmesentanies con respecto 8 pago da una Gomieidn u otros baneficios par
vantas hechas & los trabsiadores. {5ina hay ningdn acusrde o convanic; Indique Ninguno™)

Nore/Nivguno

T8 Uit any sike, work sloppage, Siowdown, or inteeruphion of opsraion by the employess 21 tne place wher the workers wit be employed. (1 thove are o such incidart, ahles "None'y
Erronss Iodo husigs, DR o iterupcion (e L85 opamciones por parle de los smplasdos an of lugar d& smpleo. {41 no hay, Indiue “Ningune™

NeonafNinging
19 Address of Orgar Holding Office {includa Telephons numberyDireccion do la E}ﬁc;%m soende 70 Name of Locst Cfice Represertative (inchude deadt dial teiephene numbsae | Nombre
s Radicd ia Oforls {incluya nimaero da tsdfono) del Rapraasttants da ia Oficing Local Indluys numer de tesfons)
vagiia Ergroymant Comemisaion 100 Premisr Place Winchaster, vA 22802 540 722-3415 | Mac Munoz 540 722-3415

21" Employars Cenlfivation: This [ub order Sascrbaz B aciuat lerms snd sondiions of s smploymant baing offered by me and contiing all the mataral farms and sondiions ol the ot
Curificacion ¢g! Empisadar. Esta orden de trebajo desuribs ks thaninos y condiciones de trabajo ¥ contiens todes loé materialy, anminas, y condicionas offecdus,

Emplover's Signatum & Tile/ Firna ¥ Titule dal Ermpleador //)
;o
?@T&Zﬂ’;wm [Ne a:ﬂd/ £emis z)le aral W

.

EFULLY I view of e statuloniy sstabiishad basic funclion of the Employmend Servics ax 300-fes iabor exchangs, that it, &3 4 forum for birg wiher smploprs wnd pb
soekers, peihes the ETA nor tha Strle agencies are quarantors of he amuracy of thh-Autimass of inrmation contalned o job orders subniitted by employe/E” Nor dows any job oner
socepied of resnited upon by tha Cine-St5p Carser Seoler constituie @ contractual jobt offer 16 which the Orae-Stop Carear Canter, ETA or & Siele sgency i v sy wity 2 pany.

LEASE CUDADDSAMENTE: Ea vista de su funiciin bisica establacids ssiafulariamants of Serviclo da Emples 68 un interesmbio gretis du rabsio pers juntar B 104 smpleadores y
yrabajdores qus byscan smpiec, # STA N g sgencioy dal sstuds pusden pEoantzay 1 verdad y cenern de s informacién conterkis en te Orien de Trabajo sonstils por o) Brmpisadar.

Tampoca, singuas ortian Gk ntialo sceptecs o rechitacs pof of Servici de Emploos consttuys una oferla contraciust de i cust ETA.nlln agancia de Eatado son pans
ETA 790 {Rev. July 2004
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{see altachment / para mas detalies vea i

11, Wage Rates, Special Pay Inforation and Deductions / Tanfa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activities { Culthvos Haurly Wage Piece Rate / Unitfs) Special Pay {bonus, elc.) Dreductions / YES NO Pay Period
Salario por Hora Page por Pleza f Unidadies) | Pagos Egpeciales {Bono, sct) Deducsiones S Perodo de Pago
Apple Picking 3778 $ B2 Social = Weekly /
Semanal
$ $ Federal Tax b
Impuesios Federales X
§ ¥ State Tax mpuestos e Bi-weskly [
Eslatales cada ¢ sem
$ 3 Meals {comidas) %
& $ Other {specify) Giro X Other | Glro

More Delails Abou thePayiiiss Detalles Sobre el Pago o

" appticable, exchudes HIA workers.

fsee atlachment / para mas defalies vea 2833

12. Transporlation Arrangements £ Arregios de Transportacidn (Please explain}

{see attachment / para mas delalles vea 2833
13 Is # the prevailing practice to use Fam Labor Conlraclors {FLC} to recruil, supervise, ranspon, house, or pay workers Tor this {these) crop activity(ies)? Es la costumbre en ef area de

usar Conlratistas Agicolas para reclular, supervisar, ransporar, dar vivienda, & pagarie a los trabajadores en estefeslos tipols) de cosecha{sysembrado{s)? Yes/Si 3 Ne {fyou
‘have checked ves, what is the FLC wage for each activity?/S1 contesto "$17 cual es el salaric que te paga al Contratista Agricola para cada actividad?

14. Unemploymant Insurance provided / Seguro por Besemplea; Yes [} No ]
15 Workers' cornpensalion insurance provided [ Indemnizacion por accidente de trabajo: Yes No )
16. Are Iools provided at no charge 1o the workers? / ; Se le proveen las herramientas de trabalo alos irabajadores sin cargo alguno? Yes B Mo [}

7. Uist any arrangements which have been made with establishment owners or agents for the payiment of a cominission or other benefis Tor sales made to workers. {i there are no such
arangaments, enter “Nong"Yindique lodo acuerdo o convenio con 108 propistarios del establecimiento o sus representantes con respecto al pago de una comisitn u olros beneficios por
veritas hechas a jos trabajadores. (Sino hay ningun acuerde o convenio, indigue "Ninguno'}

None/MNinguno

18. Uist any strike, work stoppage, slowdown, or interruption of operation by the empioyees at the place where the workers will be employed. {If there are no such incidents, enter "None™)/
Enumere lodo huslga, paro ¢ intetrupcion de tas operaciones por pare de los empleados en el lugar de empleo. {Sino hay, indigue "Ninguno™

NonefNinguno

18. Address of Oeder Holding Office {include Telephone number)/Direccion de la Oficina donde 28 Mame of Local Office Representative (inctude direct dial telephone number}/ Nombre

se Radich la Glerta (incluye nimerc de feiéfono} | del Representante de la Oficina Locat {Incluva rumere de telefono)
Virginia Employment Commission 100 Premier Place Winchester, VA 22602 540 722-3415 | Mag Munoz R4 772-3415

21. Employer's Certification: This job order describas the actual terms and condifions of the employment being offered by me and contains all the malerial terms and conditions of the job,
Cediticacion del Empleador: Esia orden de trabajo descrbe los términos v condiciones de trabajo v contiene todos los matenals, lerminus, y condiciones ofrecidos.
Employers Signalure & Title! Finma y Titulo del Empleador

READ CARFFULLY: in view of the statulorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing together emplayers and job
seekers, nelther the ETA nor the State agencies are guaraniors of the acouracy or buth-fullness ef information containgd on job orders submitted by emplovers. Mor does any job order
acceplted or recruited upcn by the One-Stop Career Cenfer constitute a contractual! job offer to which the Une-Stop Career Center, ETA or a State agency is in any way a parly.

LEASE CUIDADOSAMENTE: £n vista de su-funcion basica establecida estatutariamente ef Sevicio de Empleo es un intercambio gratis g8 trabajo pars juntar a fos empleadores y
trabajadores que buscan empteo; ni ETA nilas agencias del estado pusden garantizar fa verdad y cerleza de | informacitn conteniaa en la Orden de Trabajo sometida por el Empisador
Tampoco, ninguna orden de trabaje acepteda o reclutada por el Servicio de Empleos constituye una oferta contractual de 18 cual ETA i la agencia del Estade son parle

FTA 790 (Rev. July 2004)
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PUBGG reportng burden for the ETA Form 790 is estimated to de approximately 80 minutes per respanse, inchuding time for reviewing instructions, searchiing existing data sources, gathering |
and reviewing the collection. Respondenis obligagation to reply 1o thess requrements are mandatory by 20 CFR 652.500. Persens are nolrequired to respond 1o s collection of
information unless i displays a currently valid OMB control number. Comments regarding this busden estimale or any olher aspect of this collection, including suggestions for reducing the
burden can be sentlo the U S Department of Labor, Office of Workforce Investment. Room 8-4321, Washingten, DG 20210 {Paperwork Reduction Project 1205-6134).

ETA 790 {Rev, July 2004)
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Virginia Employment Commission Clearance Order Attachment #1
Order #

ltem 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers® Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
employer. All housing complies with applicable Federal housing regulations.

[tem 4. Employer is responsible for making arrangements for feeding workers or provide
kitchen for cooking. Worker will purchase and prepare meals in designaled kitchen
unless a dining hall is available. The charge for three meals per day must not exceed the
cost to provide said meals. Meals will be available on a weekly basis in the central
dinning hall at a cost of $9.90 per day, which amounts to $69.30 per week. Varied
nutritional menus each day consist of two hot meals and a packed lunch. Individual
workers are fed in the central dining hall. Due to health and safety regulations, no
cooking will be permitted in rooms. Workers who decide not to eat in the central dining
hall must notify the Frederick County Fruit Grower’s office a week in advance so the
meal charges will not be deducted from their pay.

ltem 5. Referral of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order to ascertain current employment, crop and
housing information and to enable proper arrangements to be made. [t will be the
responsibility of the applicant holding office to inform applicants ol the lerms and
conditions of the Clearance Order. When possible, a translator will be made available.
The employer will be available for interviews, walk-ins are welcome, between the hours
of ¢ A.M. and 4 P.M. Monday through Friday, at 364 Carson Lane, VA orcall 540
869-1570. The Frederick County Fruit Growers Association as agent may assist in this
process.

The Job Order does not constitule an agreement or contract between the employee
and the employer until such time the employee has actually worked and has been placed
on the payroll of the employer.

Employer agrees to provide each worker hired under this Clearance Order, no

later than the first day of work, a copy of the complete work contract between the
employer and the worker.

ftem 8. Workers may be offered more than 8 hours work per day and, in an emergency, a
worker may be requested, but not required, to work on his/her Sabbath.

Itern 10. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders. All fruit must be picked and handled carefully to avoid bruising for fresh
market. Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the employer or supervisor. When picking fruit the



Virginia Employment Commission Clearance Order Attachment #2
Order # VA

worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Peaches and some apple varieties, such as Ginger Gold, require special
care when picking due to their extremely light/thin skin. All fruit must be picked into
picking bags or buckets, which are attached to the body with a shoulder harness and
weigh approximately 30-50 pounds when full. When filled with fruit, the bags or buckets
must be carefully emptied into field bins by releasing an opening at the bottom of the bag
or bucket. When using ladders the worker will place the ladder firmly against or within
the tree in a secure position so as not to break limbs or knock off fruit and to prevent
siipping and falling. Each worker’s trees will be picked according to instructions given
each day by the employer or supervisor.

Additional harvest related duties may be offered including related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payroll records.

The employer or employer’s agent will demonstrate to the worker proper picking
or process in techniques and will periodically monitor the worker’s performance.
Additional instruction will be provided as necessary during the 24 hour training period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who 1s physically able but does
not demonstrate the willingness to perform the job.

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to alf
workers, domestic and foreign, employed under this Clearance Order.

ftem 11, The emplovyer agrees to guarantee all workers employed in the 2009 season a
minimum of $7.78 per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as established by the Department of Labor. Other harvest related duties,
which may be offered, will be paid at the hourly rate of $7.78 per hour. If a higher or
lower minimum wage standard applicable to the employment covered by the Clearance
Order 15 promulgated during the period of employment covered by the Clearance Order,




Virginia Employment Commission Clearance Order Attachment #3
Order # VA

the higher, oz, at the discretion of the employer, lower, wage standard will apply to
employment beginning on the effective date of any such new wage standard.

The employer guarantees to offer the worker employment for at least three fourths
of the work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination date specified in the Clearance Order or in its
extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws,

ltem 12. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $9.90 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continues under employment
for a period of fifteen (15) consecutive days, or S0% of the employment period,
whichever is shorter. Those workers paying the transportation and reasonable
subsistence expenses from the place of recruitment to Winchester, Virginia who are
unable 10 complete the minimum for legitimate medical reasons sustained or contracted
after arrival, shall also be reimbursed for the same. If, before the expiration date
specified in the work contract, services of the worker are no longer required for reasons
beyond the control of the employer due to fire, hurricane or other act of God, which
makes the [ulfillment of the contract impossible, the employer mav terminate the work
contract. In the even of such termination of a contract, the emplover shall fulfill the
three-feurths guarantee for the time that has elapsed from the start of the work contract to
its termination. In such cases the employer will make efforts to transfer the worker to

other comparable employment acceptable to the worker. If such transfer is not affected,
the employer shall:

(1) Offer to return the worker, at the emplover’s expense, to the place from
which the worker, disregarding intervening employment, came to work for
this employer,

(1) Reimburse the worker for full amount of any deductions made from the
pay by the employer for transportation and subsistence expenses to the
place of employment, and



Virginia Employment Commission Clearance Order Attachment #4
Order #VA

(ii1)  Notwithstanding whether the employment has been terminated prior {0
completion of 50% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transporiation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more) than the most
economical and reasonable similar common carrier fransportation charges
for the distances involved.

In case of a legitimate medical termination or in case of terminafion as a result of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence enroute from place of
employment to the place of recruitment, except when the worker is not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, until pursuant to arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. [f the worker
compleles his empioyment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paving the cost of
refurn transportation and subsistence enroute from the place of employment to the place
of recruitment. All transportation provided by the employer will be by common carrier or

other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker’s on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker.

The employer shall provide a suitable burial for the worker if he or she dies
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation and transportation of
the deceased to the place of origin.



1, gg,qi,\c; wﬂapﬂ E{‘M . as the employer agree to abide
by the 1eguldt10n§ at 20CFR 655. 103, AbSUFHRCGS and 20CFR 653.501.

1 hereby request permission for conditional entry info the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was

in compliance in 2008, but because of disuse, cannot meet applicable standards al
this time.

As a condition to placing my job order into clearance I, certify that 30

days prior to occupancy my housing will meet standards of the U.S. Department
of Labor.

| also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Eraployment and Training Administration to
inspect the housing 1 am offering at a reasonable time to verify its condition.

[ expect my housing to be occupied by

/DW /SW% ¢//8704

Agent Date
A e ¢ /1o
E.S. Representative Date

Recruitment Plan 2009

Regulations require recruitment to be done “to an extent ne less than that of non-H-2A
agriculturai employers of comparabie or smaller size, in the area of employment.”

Based on information received from the Virginia Employment

Commission staff and area non-H-2A agricultural employers, the general
recruitinent policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year.
Some growers place an ad in the local newspapers

Based on this information, we are submitfing the following plan:

1. Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two area newspapers.

4. Regular contact will be kept with local and state employment
offices. :

5. New sources of labor will be explored as information is received.

T otal # Workers on This Requesi 17 Total # of Labor Yorce Required 17.




Virginia Emgloyment Commission
Winchester Locat Office

Virginia Comision de Empleo
| a Oficina de Winchester

Summary of Employment Conditions
Specified on Job Order

1. Order Nurmber VA
2. Name of Employer: Spring Wood Farm
3. Location of Eraployer and Uirections:
3 mites Wast of Sleghens City on Route 831, tum

left on Route 625 1o Carson Lane.

4. Period of bmpioyment: 3% O‘Uﬂ
From,_{8/15/09 To: 103049

5 wWark Schedule: 8 hours per day, § days per week
Phss 4 hours on Saturday

§. Crop and Pay:

Crop: Peaches, Apples
Hourly Wage: ‘g " q} 7}8

Unitsl Produgion 3udBE cabie intin
Flece Rale A
g m%
Piace Rate * {”‘“’} E
Estimated Hourly Wags
7. Work Tasks To Be Performed:

Regular: Pruning fruit trees by cutling sefecled
branches, and sprouts using pruning eguipment, such
as saws, shears, and hand ang pole pruners. Work
fram step or other ladders. Harvest fruit using 24 1t
tadders. Al fruit must te picked and handled carehully
to avoid brulsing for fresh market workers may be
required to setectively pick according to size and siate
of maturity of fruit, As instructed by employer of
supervisor .

Mone

4. Transporiation Provided: From Labor Camp to
Grchard and Return X Yes Mo

g, Housing can Accommodate: B4 people
X Individuals
_Families

Sumario de las Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

1. Numero de el Crden: VA
2. Nombre Del Empteador Spring Wood Fam
3. Lugary Direccion del Empleador
Tres millas oeste de Stephens Ty en Ruta §31,

A a izquierda por Ruta 625 a Carsan Lane,

4. Periodo de Empieo: oiM
Del. DB/15/0G Al 10038709

5. Hurario de Trabajade: Horas por dia §_, numern
de dias por semana 5y 4 horss Sabado

8. Cosecha Y Pago:

Cosecha Duraznos, Manzanas

Marzanas .
Sueldo Por Hora ”ﬁ'ﬁ?g 5%_*’} %

Unidad de Produccion: g ’ ‘
niga de Produeson: | 50, | DOK

atl 1 pu e st B A
Pago par Unidad

7. Labores a Desempenar en el Trabajo:

Normales: Piscar frula de los arboles frabajando en
escaleras y fevando cubo. Piscar foda o seleccionar
siquiende instrucciones del paton. Labores altemalivas
y pago pof la primera semana en cas0 de demoraen la
cosecha. Y podar arboles de fruita | contar ramas det
arbol(Vea Numere 32 en gl Diden):

Ningung

8. Transporiacion Provista: De! Encampamento alla
huertay Veella X Yes Mo

4. Vivenda Disponsible Para: 84 personas
X individuos
. Famiilas

B



o Weals {Central Mess)
Provided:__Yes _X_ No

if yes: Cost per day ﬂé@?@ 2
{See tem 13 in Job Qrder)

Workers may do their own cooking:
X Yes __No

11, Deductions:

Type Amount
Sociat Security X
trcome Tax X

Meals: See Paragraph 13 of Job Order

Transportation None
Tools/Equipment Nong
Crew jeader Charges None

17, Notes to Workers:

A copy of the full job order is available far inspection in
this office.

The employer has guaranieed your first week's wages
untess hefshe notifies this Job Service of a tater starling
dale by _ OBI1C/Y

in order for you 1o tie eligible for this guarantes, you
must contact the Job Service att

Virginia Employment Commission
100 Premier Place
Winchesler, VA 22607
543-722-3415

During the period 0805109 1o 0810109,
any Job Service office will assist you in doing this.

10. Comidas Provistas:  {Cocina)
Si_ X Ho

[ ]
3i 50 provistas, el cosla por dia es §9:52 70
(Vea Numero. 13 en e Grden de Trabaio)

Los trabajadores Hienen qus Cocinar sus comidas

11, Deduccions:

Clase Cantidad
Seguro Social %
impuestes Scbre ingresos A

Comidas: Vea Numers 13 en e Orden de Trabaio

Transporiacion Nada

Harramientasiaquinana Nada

Suma Cobrada por ¢ Contratista de Trabajadores
Agrieolas Mada

12. Notas Para los Trabajadores:

Una copla ded orden completa esta disponible en la
oficina par su inspeccion:

£t empieador ha garantizado ef pago por su primem
samana de empleo, a menos que este notifique al
Servicic de Empleos que la fecha de comenzar a
trabajar sera atrasada, y que lal notification sea a mas
atardarel 0811009

Para que Ug. pueda tener derecho & esta garantia de
pago, terdra que ponerse en contacto con:

Yirginla Comision de Empleo
140 Premisr Place
Winchester, VA 22602
540-722-3413

Burante el periodo del_DR/O5/09 &l 0810/89
Cuatguier Oficina del Servicio de Empleos Je asistira .




Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Fruit Growers
Labor Camp, 801 Fairmont Ave.
Winchester, Virginia.

Shenandoah Valley Medical Sys
P.O. Box 3236

Martinsburg, WV 23401

540 722-230Y

Administers Programs in the
Prevention of Tuberculosis &
Venereal Disease. Medical
Services & Advice for Expect-
ant Mothers and Newbhorns.

Winchester/Frederick County
Health Department

150 Commercial Street
Winchester, VA 22601

5400 722-3470

Clarke County
Department of Health
21 8. Church Swreet
Berryville, VA 22611
540 955-1033

Available For a Full
Range of Medical Services

Winchester Medical Center
1844 Amherst Street
Winchester, VA 22601

540 722-8000

Provides Medical Assistance

Free Clinic

E. Cork Street
Winchester, VA 22601
540 662-4067

Provides Day Care Assistance

U. 8. Department of Labor
Winchester Migrant Head Start
100 Pegasus Court, Suite 102
Winchester, VA 22602

540 662-4357

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency

Assistance.

Salvation Army

300G Fort Collier Road
Winchester, VA 22602
540 667-4777

Winchester Rescue Mission
30371 N. Cameron Street
Winchester, VA 22601

340 667-8460

C-CAP

415 N. Cameron Street
Winchester, VA 22601
540 662-4318

Provides Food Pantry
Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA lustice Center

tor Farm & Immigrant Workers
Charlottesville, VA 22902

800 763-7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 E. Boscawen Street
Winchester, VA 22601

540 662-3807

Northern Shenandoah Valley
Immigrant Resource Center
300 Fort Coliter Read
Winchester, VA 22603

540 476-0635

Clarke County Social Services
32 E. Main Street

Berryville, VA 22611

540 955-3700

Area Education Departments

Migrant Education

100 Cedarmeade Avenue
Winchester, VA 22601
5403 662-7656

Frederick County Schools
1415 Amherst Street
Winchester, VA 22601
540 662-3888

Clarke County Public Schools
309 W, Main Street
Berryville, VA 22611

540 955-6102

Winchester Public Schools
12 N. Washington Street
Winchester, VA 22601
54} 667-4253

These Agencies Also Provide
Assistance to Workers

United States Dept ol Justice
Immigration & Naturalization
Arlington, VA 22203

202 307-1504 or 202 307-1626

VA Depariment ot Labor
P.O. Box 77

Verona, VA 24482

54(y 248-9280

Social Services Administration
12 Ricketts Drive

Winchester, VA 22601

340 667-1512 or 800 727-31213

VA Department of Labor
Wage & Hour Division
201 Lee Highway
Verona, YA 24482
540-248-9280
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