VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/24/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other  Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 157081

Extension is requested for the 1 cop(ies) of the order which is/are atiached,

dated 3/24/2010 for 10 ,  Farmworker 45-2092-02
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

(signature)

* * * * * * * * * * *® * * * * * * * * * * * * * *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s} to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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Arachment 1 to ETA 790 for Snake Creek Farms, Page 3
Ltem 3. Locadon and description of housing

Housing is provided at no cost only 1o non-commutng workers. “Noo-commuting workers™ are
those workers who are not reasonably able to travel w0 2ad from the residence he/she occupied at
fime of employment offer each work day. Housing will be provided 1o workess only. No pesson
who is not an employee and has not been assigned housing will be permitced o occupy the housing.

Employer retains possessiots and contzo} of the housing premises at all tmex and worker, if provided
housing under the terms of this work agreement, shall vacawe the housing promptly upon termination
of employment with the employer who provides the housing.

Direcdons o heuQMg: Ar inrersection of Rr. 52 and R, 58 in Hillsville, VA, ke right Re. 52 South
out of Hillsville: to 2.5 radles 10 12 Swable lnn Road (Stable Jon Aparuoenss) on right

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standsrds when made available for occupincy, Workers cccupying the housing will be
responsible for maintsining the housing snd their living quarters in a neat, clean manner and in
compliznce with Wark Rules which will be provided upon hiring and are atsched hereto and
incorporated by reference in dhis Application. Failure to comply with these rules will result in
disciplinary sction 19 descrbed in the Work Rules. Reasonsble repair corts of damage other than
that cansed by normal wear and tear will be charged to workers found (o have been responsible for
willful or negligent damage to housing of furnishings. Workers will be assigned 1o emploger-
provided housing by o designated company manages and Must ACCIRY the quarters assigned to them.
Women workers will be provided with sleeping facslirics shaced with other fomale workers and

segregated toilet facilies. Dining and other comuon area will be shared or separate cooking
frciliies will be provided.

lremn 4, Board sxrangements

In sddicon 10 pmﬁdkxg free cooking and kirchen facilides, employer will provide free tansportation
for workers 1o and from 1 store atlesst once & week for supplies (for workers for whom housing
must be provided).

e 5, Referrals

Refarcals of individusls shall be made through the order holding office of the Virginis Erployment
Commission in ordet to ascertain cutrent employinent, CIop oF housing information and o enable
proper arvangements 10 be made. Tt will be the responsibility of the “applicant holding office” to
inform job seekers of the werms snd condidons of this clearance order. The “zpplicant holding
office” after coordinaring the refecral with the ceder holding office will contact the employer’s agent
or the employer directly and advise the agent or cmployer of the referral or reforrals. When
potsible, a translator will be made avalible. Tnterviews, either in person o by telephone, will be
conducted by the employer’s agent during the houss of 9:00 AM to 400 PM , Monday thtough
Friday. Employer's agent wil interview the person dusing the above mendoned houss if necessary.
Hemplager's agent to be conmcted first ar the following address and phone number. 1f unaveailable,
conues employes direcdy dusing the same hours,

Employer Agent Emplover

MREAS Labor H-24, ILC, Snake Creck Farms
P.O. Box 507 _ 160 Windeare Dirive
Lovingston, VA 22049 Faney Cyap, VA 24338
734-263-4300 (phone) 276), 398- 383 (phone)
333654700 {fax) fax)
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Areachment 1 o ETA 790 for Snake Creek Farms, Pege 2

Order holding office:  Virginia HEmployment Comeission
192 Belstol Fast Road
Brigtol, VA 24202,
(276) 642-7350

Ytem ] Number/Type of Workers

Workers must possess docomentagon required to enable employer to comply with the employrment
vesfication roquirements of IRCA. Accurate complegion of Form 1-9 will be required of each
worker within (3) days of employment pursuant 10 U.5. Jaw. All workers hired under this job order
reust demonstrate elipibitity to work legally in the U5 Rafer 1o the back of Form 1.9 for documents
acceptable for purposes of establishing employment eligibiity. After hiring, employer may verify
legitmacy of social secuney pumbess through Employment VenGeation System (EVS) for workers
who bave not been employed by him in previous years,

Workecs should bring with them documents vecifying theiz legal sight to work in the U.S. at the true

of employment. Valid eligibility documents will be pecessary to complete payroll wx withholding
and [-9 forms.

Erployer’s agent agrees 10 intecview all US workers seferred by the Sue Employment Services, local
or by supply states who have been screened by such employment services for:

Availability for entire season

Have wansportetion o job ste

Have been fully apprised by the local exmployment office of the terms,
conditions and nature of employment

4 Are legally entitled to work in the (1.8,

b ga

Actual hiring commitment is left o (ke discretion of the emplayer when applicant presean hirmeelf
for employment.

Irem B, Work Week

The work day is fram 7:00 AM untl 3:00 PM Mondsy through Friday and 7:00 AM undl 12 noen on
Saturday, with an unpaid lunch break (7 hours/day and § hours/day on Satutday). The worker may
be requested, but not requiced, to work as much a3 12 hours per day and/or on the Sabbath,
depending on weather and othes conditions. Exreme hest, cold oz drought may sffect workiog
houts, Employer wAll offer 40 hours fweek, woather and crop coadidons permiting: Warker will
report 1o work at dasignated tme and place a3 directed by employer each day.

Jren 39, Job Specifications, contnued

Plants, cultrares and harvests vegetables, Wasks on plantes, plants roots, seeds and hulbe. May
spread plastic or other gmundcuvering‘ Weeds, thins, plants. FTransplacts plants, riding on
wansplanter ot by hand. May set poles and wires for vine plants, Picks, cuts, hfts, or pulls erop o
harvest them. May de vegerables in bunches or top them. Mag sssist with irtigaton May operate
and help mainuin actors oF hand-opérated equipmeént May assist with general famm Luilding
mnitnanct.

Crops grown an Snake Creck Farm include cabbage, pumpkias, winter squash, and onions.

e 3 b A . w“g-;f
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Attachnent 1 10 ETA 790 for Snake Creek Farms, Page 3

Workers will pick produce as it ripens. Considerable stooping and kneeling is required. Care mustbe
taken to prevent damaging produce and plants, Wotkers will transplant plants, iay plastic and drip
wpe, remove plasde from ficlds, cultivate and weed as needed,

Cabbage: Workers will help to pull cabbage plants from cabbage bed, set plants by placing planes by
hand into rotating wheel while riding transplanter towed by tractor through feld. Care must be taken
1o position plants propery into mansplanter and not bruise or bresk plaats, Workers will help

replant and culdvare sad set plants whese aceded in replanting. Workers will cut selected heads of
cabbape and place in trailer drawn through fcld. With knife in haod, worker slightly bends cabbage
head with free haod in direction of cut, and cuts cabbage head away from stalk, leaving 3 or 4 outer
\eaves around cabbage head for protection.

Warl is to be done in the field for long peniods of ame, Workers are expected o pecform dudes
including hoxing, weighing and foading of product. Workers will assist in loading tucks with
product weighing up @ and inchuding 60 pounds and fifting o % height of § feet for long periods of
drne.

Work may slso include mechanized field work using power equipment. By way of example snd not
liniration power equipment may include rmctors, planters, sprayers, Cubivatos and other equipment.
Warkers will be expected to be able to operate agricultural equipment with or without direction.

\Workers chould be abie ta work on their feet in bent positions for long periads of tme. Allergies to
ragweed, goldenrod, insect spray, celated chemicals, ere. may affect worken' ability to perform the
job. Workers should be physically able to do the sark required with ar without reasonable
acoommodations.

Workers are exposed to wet weather easly in the morning through the heat of the day, working &
fields. Teraperatures may range from 10 to 100 B, Workers may be required to work during

cecasional showers not severe enough to stop field operations. Sarurday work requirsd, Must be able
ror life/ carry 60 Ibe. Employer-paid drug Testing required.

Employet sssures that workers will be provided wansportation from living quarters 1o work site every
duy (for workers who must be provided hovsing.)

Persons seeking employment a3 experienced Farm Worker must be avsilable for the entire pexiod
requested by the employer, Applicants must be able to furnish affirmatve job references from recent
employers operating cotnpatable operations establishing acceptable previous experience. Successful
applicants will be subjecttoa trial period of up to 5 duys during which their performance of required

tacks will be evsluated, If the performance is not acceptable 1o the employer in its sole discretion
the worker will be terminated.

All domestic and/or nonsesident scasonal workers employed pursuant to this job order who
sadafactardly completsd the previous crop 38500 MRy be compensated xbove the stated hovrly wage
rate, The decision to pay above the stated prevailing bourly rate will be made by the employes, 2t his
cole discretion, and will be bused on fcton including the recipient’s perfermance and renure.

Esmiployer retaing the right to discharge an obviously unqualified workes, malingerer or recalcitrant
worker whe is physically able but does sot demonstrate the willingness 1o pecform the work

nccessazy for the employes 1o geow & promivem qualicy product. (Sec also Awachment 2, Genezal
Conditons).

All terrs and conditions inchuded in the job order will apply eqqually 1 all workers, domestic and
foreign, employed under this job order.
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Artachment 1 1o ETA 790 fot Snake Crael Farms, Page 4
Iizm 103 Descdpdon del Trabsje, Contndacian

Siembrs, cultiva y cosecha vegenales. Trabaja sobre la sembradors, siembrs rafces, semillas y bulbos.
Puede desplegar el plistico y cublerta del piso, Deshierba, rebuja, stembra. Trasplans plantas, monts
1a tragplantadora o lo hace 2 mago. Puede colocar postes y alumbres pars ies vides. Selecciona, corta,
levants y jala ls cosecha recolectads. Puede arar lok vegerales en racimos o los une. Puede ayudar con
1a itrigacién. Puede operat y ayudar en ¢l mantenimiento de tractoees O equipe operada
inanvaimente. Puede ayudat en ¢ mantenimiento general del edificio de 1 granja-

Las cosechas que crecen en Snake Creek incluyen repollo, calabrzss, calsbacin y cebollas.

Los wabajadores piscan et producto al madusasse. Se reqiere agacharse e hincarse de manera
considerable. Se debe de tener cuidado para evitar dafios en e producio y les plantas. Los emplesdos
wrasplantiren, cubsishn con plis tico y cinta de goteo, ratiran & plistico de los campos, cultivan y
deshierban cuando sea necesrio.

Repollo: Los empleados ayadan » jaar has plantas de repolio, acomada lag plantas colocandolas «
rmano ¢n 1a rueda girasoria misntras se encugnta montado sabre la rasplantadors que es jalado por
us wactor en el campo. S¢ deberd de tener cuidado al colocar lag plantas en la wasplantadors pars
cvitar que se magulles o rompan, Los empleados ayudan sembrando ¥ cultivando ¥ xcomodandas las
plantas donde se requisre volver o sembrnt, Los empleados costarin los repllos selsccionadas ¥ las
eolocan sobte el trailér que se encusntrx ea el campo, Con navajs en mano, los empleados doblan
con evidado ¢l repollo para realizar ol corte y cors el repollo desds ¢ tallo, dejande 36 4 hojas
slrededor del repollo para su proteccion.

El trabajo s¢ deberd de realizar en s geanja pos Tasgos periodos de tempo. S¢ expesa que los
wabajadores desarvollen los wabajos incluyendo el ernbalaje, pesar y cazgar ¢l producto. Los
wabajadores ayudurdn en cargar los camiones con ¢l producro pesando hasw §0 lbras y casgar hasta
una alrura de 5 pies pox largos periodos de dempo.

El wabajo puede incluir wabajo de campo mecanizado utlizando squipo de powencis Por ejemplo y
no limitsdo ul equipo de potencia puede incluit wactotes, sembradoras, rociadorss, cosechadorss

owos equipos. S¢ espers que los wabajadores seaa Capaces de opetar equipo sgricola con ¢ $in
indicaciones.

Los trabsiadores serdn capaces de ceabajar en sus pies inclinados por largos pedodos de tempo. Las
alergias a solidago. arnbrosis, sspray de insecto, quimicos relacionados, exc. puede afectar I habilidad
de los wabrjadores para desarrollar o wrabzic. Los trabsjadores deben cotar fisicamente capaces de
desarrollsz of wabaio requerido con ¢ sin comodidades razonebies.

Los trabajadores estandn expuestos 4 temperaturas hiimedas on la mafiena y ol colar durante ef dia al
wabajaz en &l campa. Las tomnperaturas oscilan de 10 2 100 grados . Sc requicre que los wabajadores
tsboren ducante lluvias OCHSIONES NO BN SEVETRS Que S¢ detenga ¢l wabajo del catapo. Se requiers
wabajar el sibado, Debe sex capaz de levantar y cargar G0 libras, Se requiere examen satidoping
pagado por ¢f empleador

Bl emplesdor asegura que st trsbajador s¢ le proveesd transportacide de su vivienda of lugar de
wrabajo cada dia (paca loa wabajadores que se lex proves hospedaje)

Las parsonas que deseen o empleado como Trubsjedor de Jornslero con experencia debesin estar
disponibles por ¢l perfodo requerido por ol empleador. Log solicitantes doberdn tener bucoas
geferenclas de empleadores recientes en trabajos compmbies estableciendo expeienciz previa. Los
solicitantes exitosts estazén sujetos 1 une proeba de % dfas dugante el cusl tu desareolio o tabejo
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Avtachment 1 1o E'TA 790 for Snake Creek Farms, Page 5

requerido teri evaluado. 8i el desacrallo no ex aceptable ¢l empleador 2 su propia discrecién
despedici al tabajador.

Todas los trabajadores domésticos y/o no residentes da temporadz gue busguen & trabsjo que
cumplan satisfactoramente la estacidn de cosecha antedor pueden ser compensados con uriba por
encima de lx tarifa de salario indicads por hora, La deaisién del pago antes mencionade serd hecha
por ¢l empleador, 2 su propis discrecitn, y se basard en los factores que incluyen ef desempedio y
permanencis del empleado.

El empleador se retiene &l desecho de despedir a un empleado ebviamente desealificado, enfermizo o
recalcitrante quien fsicamente sea capaz pero demuestss su falta de deseo de desarvoliar ol tesbajo
necesario paca que ¢l empleador auments uok produccién de calidad Preminm. (Ver Ancxo 2,
Condiciones Generales).

Tados los términos y condiciones incluidos én la orden de trabajo s¢ aplicarin por ignal a todoe los
wabajadores, domésticos y extranjeros, empleados bajo & misma crden de trabajo.

Tremn 11, Wage Rares/Pay Informadon

Workers axe paid weekly. All gonenl production work provided in this job ceder will be paid by the
hour at the cusrent AEWR of $7.71/houz, of at the prevailing wage rate &s derermined by the
Virginia Employment Commission, o the legal federal or state minimuem wage rate, whichaver i
highest. In the eveat the DOL promulgates ¢ new AEWR dusing the recruiunent or contract pexicd
which is lower than the ABWR in effect at dine of application, this lower AEWR becomes the
guarantee at the disceetion of the employer unless there is 2 prevailing hourly rate higher than the
new AEWR.

The employer guarantees to offer the workers employment for st leart % of the work hours of the
roral period during which. the work ordes and all exeensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending ou the
rermination date specified in the work order or its extension, if any. I the employer offere the
wotker dusing such pedfod less employment than eequired under this peovision, the worker will be
paid the amount he/she would have exrned had he/she, in fact, worked for the guaranteed number
of houts. Bmployee will pesform other duties related to this/these ctop activities and other tasks
required in operating o farm.

If, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons hayond the control of the employer due w fira, or other Acts of God, such as
frost, lood, drought, hail, etc, which makes the fulfillment of the contract inpatsible, and e RA so
cortifies, the employer may terminate the work order gnd return the worker te the place from which
the worker, without intervening employment, camne to work for the employer at the expense of the
employer

Emplover will provide without cherge all taols, supplies and equipment necessary to perform duties
assighad,

Unless the employer has amended the date of need no less than ten {10} working dzys prior © the
date of need through notice to the order holding offics, the employer will guacantee one week's
wages to all wotkers subject to this ozder beginning with the anticipated start date. Employers may
require workers to perform slternative work. “Alternative work” includes all work described in this
job otder or otherwise spproved by the SWA.
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Attachment 1 to ETA 790 for Snake Creek Faoms, Page 6

Any U5, worker who fails to notify the nearest SWA no sooner than nine () working days and no
later than five (5) working days prior to the anticipated date of need of his/her intendond ro £l the
job for which he/she was referred and recruirted will be disqualified from the first week's wage
guarantee descaibed above,

If the worker voluntatily sbandone employment before the end of the job order period or is
tersniniated for job relsted reasons or misconduct, the employer will not be responsible for providing
or paying rewurn wanspoctation and subsistence expenses of the worker.

Employer agrees to maintain sdequate and accurate payroll records. The employer will Furnigh to
each worker an payday an itemized sccounting of earnings and of all legal and authorized deductons.
Social Security and FICA deductions will be made for individusl US. workens 25 required by Lasar,

Ermployer will provide workers' compénsation ar no cost to warkers covering mjury and disease
acising out of and in the course of wosker's employment. Proof of worker's compensation insurance
will be provided ro Regional Administrator prior to certification date.

liem 12 Transportition

For workess who complete 50 percent of the wotk peziod, the employer will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the U.S,
Consulate/Port of Entry from which the worker came to work for the employes 1 the place of
employment. Subsistence will be in accordance with cusrent rates published in the Federal Register
{for workess with and without seceipts.) The amount of the reimbuserent for transporttion shall
be the worker's acmal eost, but no moze than the most economical and ressonable similax common
garrier ransportation charges for the distance involved.

If the worker compietes the pedod of employment, the employer will pravide or pay for the workes's
wansportation and reasonable subtistence fram the place of employment to the place fram which the
worker came o work for the employer, except when the worker has aocepted subssquent
employment with another employer whe agrees to accept the remm transportaton cos, in which
case this employer only pays for the mansportation to the next job.

For the pusposes of the above requirements the “peried of employment” shall be the pexiod from

the first workday the workex is st the employer’s farm and is ready, willing, able and eligible 1o work
undl the anticipated ending day of employment in Irem 6.

Reimburseraent of inbound and revurn transportation costs applics only to persons recruired from
outside normal commuting distance (to and from their pexmanent place of residence each day; see
page one). Return transpartation will not be provided to workers who voluptasily abandon
employment before the end of employment period or who are terminsted for cause.

‘The employer will provide tAnSPOrtation at no cost to the wotker from the employer ptovided
housing to the worksite and rerurn on 2 daily basis. Such tnsporation shall be in sccordance with
spplicable laws and regulations, The use of this wansportation is voluntary; no worker will be
réquired 45 & condidon of employment to utilize the tansporation snd subsistence if applicable.

Tf the retvices of the worker are no longer required for reasons beyond the contzol of the employer
due 1o five or other aows of God such a5 fosts, Jood, droughy, hail ox che like whith rakes
fulfiliment of the work pedod impossible and Regional Administraror so certifies, the emploger will
provide reimbursement for wanspertation and daily subsistence from the place of seeruiement fur
covered employses.
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Artachment 2 10 ETA 790 Smk;: Creek Frrms
P&ge 1

< cnesal Condit

To b hiced for employment under this job order, the worker must be able, willing and gualified aad
be available at time and place nesded to perform the work described in this job order

The worker understands that if he quits or is terminated fox cause prior ta the end of the petiod of
employment he wil not receive certain transporution reimbursement discussed under Irem 12 and
msy not bs eligible for rehire in future years.

Employer may eeminate the worker for lawhul job-related reasons and so notfy the Job Service locad
office if the worker (z) abandons the employment, thres cotisecutive wotkdays of unexcused absence
shall be an sbandonment of emnployment; employee must nedfy the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses withous justified cause to perform ag
directed the work for which the worker was recroited and hired: (¢} commits setious acx(s) of
misconduet or serious Gr repeated violation(s) of the employes’s work nales; dhe employer may make
and post wark rutes which ehall apply to this employment; the worket shall abide by such mies (3
copy of genceal rules is artached); {d) fals aftex complating the allowable waining pedod o perform
s waorksngnlike menaer to enshle the employer to produce and sell & premium quality product; (¢)
provides other lawfal job-related reasons for terminadon of employment.

This work agreement shall elso be terminated by reason of fire, hurricane, frost, flood, dzought, hadl,
other acts of Gad or other calaxnity or reason beyond the employer’s contol to make fulfillment of
this work agreament impossible, “Reason beyond employet’s contol” includes terminadon of
warkee, if he ks not 2 US worker because & US worker makes himself available for the job under
DOL 30-Day nule.

A copy of the Agricultural Work Agreement end Work Rules will be provided to the worker no lates
than the date work cOmmences,
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Snake Creek Farms

We expect the ranal number of workers the employer will use in the occupation of this/these
crop activities 1o be 12, of which 10 are expected to be H-2A workets for which certification is
requested and the balance will be US workers. These sumbers aze estimates only as total wotkforce
needs are dependenc upon weather, crop conditions and worker svaitabiliry.

;,/

Elizabeth D. Whidey
MAS Labor H2A, LLC
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Snake Creek Farms Work Rules

Although not intended to be a complete list, thess work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that viclstion of lawful job-related ernployer requirements, including
these work rules, will by considered grounds for immediate termination of & worket’s employment.
Penaltes such as suspension from work opportunity for the remainder of a day to thres days may be
mude in the case of less sedous violadone.

Workers are expecred to comply with il rules relsting 1o discipline, 2tendance, work quality
annd sffort, and the care and maintensnee of all property provided to them by the employer.

1.

Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgrnent of theit supervisor, depending on
the degree of infraction, the worker’s prior récotd and other relovant factors. Discharge

of the worker raay sesult from aay subsequent offense.

No use or possession of beer, liquor or iflegal drugs is permitted during work tme or
during any workday before work is compleed for the day (such 33 during meals);
workets may not repost for work under the influence of beer, liguor or legad drugs.
Employess taay be temminated for excessive use of alcokol, drunk and/or discoderly
conduct in housing after hours, llegal drugs may nct be used, scld, manmafacrured or
kept on any employer premises, including housing, Employer will test for drugs upon
suspicion of use

Excessive absences will aot be permitted. This is regular, everyday wosk for which
employees aze expected to be present, sble and willing w0 perform every scheduled
workday. This is not sporadic ot “day work” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by 7AM. Three days’ absence
will consttute abandonment of employment snd worker will be terminated.

Workers shall maintzin any Uving quartess provided to them clean and in good repais,
given reasonable wear and tear. Workers shall cooperate in mainceining cotmmon
kicchen and living areas. No pets of any kind are permited,

All posters required by federal and state law will be posted at oach ¢amip. They sze not
1o be removed, deficed, or altered in any way, Workers who wish copies may ask their
supetvisor.

Al housing must be locked sach moming before leaving for work. Lights and
unneeeseary heat should be umed off; doots and windows closed in event of zain and
when heat 1s turned on.

Warkers living in employer's housing assigned to bunk beds may not separate bunk
beds, as foor space in sleeping rooms is needed by all occupants.

Workers living in cmployer's housing may nat cook in slerping rooms of any other non-
kitchen srexs. Employer fusnishes cooking facilities and ¢quipment.

Waorkers may not deop papet, cans, bortles and other trash in fields, work areas, or on
housing premises. Trash and waste receptacles must be used.

10, Workers may not take unsuthorized breaks from work.
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16.

17.

18

19

20,

. Waotkers may not leave the field or other assigned work accs without permisgion of

. \Workers may not enter smployer's preenises without authodization.

, Workers may not begin work prior to scheduled starting time or continae warking after |

employer or peson in charge,

stopping time,

. Workers Hving in erployer’s housing may not entertain guests in housing premises aftec

10:30 p.m. except on Sanixday might on which night guest houes end at 12:00 midnighr.
No persons, othex than workers assignad by ecoployer to a room, may sleep In any
roQLr.

| Waoskers rmay not deliberately sestrict production, damege plaats or braise froir

Any warker who physically threatens smother worker, the employer 0r any supervisor
with aay tool or weapon will be sabject tmmediate discharge.

Any worker who is found carrying, using o possessing any dangerous or deadly weapon
will be subject to imnediate discharge.

Workers will be dischasged for fighting on the employer’s premises, including housing

premises, st any tme.
Workers will be discharged if they steal from fellow wotkers oz the employer.

Wotkers will not Ealsify identification, pessonnel, rmcdical, production or ather work-
retated records.

. Workers tmay not willfully abuse or destzay any machinery, truck ot otber vehicle,

equiprment, tools, or other property belonging to the employer or to other employees,

. Warkers may not use o operate wucks oz other vehires, machines, tools or other

equipment and property to which the worker has not been specifically assigoed by his
supervisar. Workers may 00T uge or operate vrucks or othey vehicles, tools or other
cquiptnent or property for thei personal use unless cxpressly authorized by the
employer,

| Workers must ot aisuse or recove from the farm pranises without nuthorization any

employer-owned properry,

. Workers wust obey all safety rules 2nd common safery practices end must report any

injuces or accidents promptly ta fhair supervisor or the employer’s office.

. Workess must follow supervisor’s instructons. Insubordinaton i cause for dismissal

. Fxcept sz otherwise nated above, employees who vinlate work rules will be digciplined

according to the following schedule:

First offenise:  oral waming sod eotrecton

Second offense: whtien warning and uapsid leave for halance of pay

Thitd offehse:  imtmedizte discharge with written fact statement. Employee will be
asked to sign written fact statemont.

-,,m@;m.-m LOORTETS T Ay CECSTIRe s 17391 BIER-El-EEk



NORMAS DE TRABAJO

Aunguc 00 cs la intencidn do que csta sca una lista completa, estas normas de wabajo tenen

la intencién de servires de puia & los rabajadores en Cusnto 3 Ia conducta que se sspexa de ellos.

Se les notifica que cualguier violacibn de loa requisitos lepitimos relacionados al trabzjo que

tengs el patrén, incluyenda ests normas de trabsjo, serén consideradas como motvo pars despedir
al unbajador inmedistaments, sancioass, ples como snspensidn de o;:oxmnidades de trabsjo por e
resto del dia o hasta tres dias 2 la vez, pueden levarac 2 cabo cn o caso de violaciotics menas graves.

Sc espera que los trabajadores cumplan con todas la4 noras relacionsdas 2 diseipling,

ssistencia &l trabajo, calidad de tmabsjo y exfuerzo, y ol caidado y raantenimicnto de tods h propiedad
que ¢f patrda le proves.

1.

Cualquicr trabajador que haga mal wrabajo podri sat suspendido sin pago por el resto del dia
de wabajo o por hasta tres dias seginla decisién de su supervisor, dependiendo del grado de
12 infraccdn, antecedentes de trabajo del trabajador y cuos factores pertinentes. Despido
de! trabajador podsia resultar de cuglquisr ofensa pastesior.

Na se permite ningin uso 0 posesion de cervera, licor, o drogas fegales durante &l tiernpo
de tabajo o durznte cualquier dis de tzabajo sntes de que se haye terminado el trabajo (1al
como durante las horas de comida); los rabajadores no deben reportarse al trabajo mientras
eotén bajo la influencia de cecvess, licor o drogas flegales. Los empleados pueden sex
despedidos por uso excesivo de alcohol, embriaguez y/o conducta indisciplinada en la
vivienda despiés de las horas de wrabajo. Drogas Hegales no se pueden usar, vender, fabricar
© guardar en ninguna propiedad del patron, incluyendo las viviendas,

No s& permitirin susenciss excesivas, Eate es trabajo regular, de todos fos dizs, ea el cual s
espera que 1odos los exnpleados estén Dresentes, Capaces y dispuestos a wabajar todos los
dias de trabejo. Este no es wmabsjo esporidico ni “e jornal” Tardanzas excesives o Tepetdes
0o sexdn permitidas. Cualquicr susencia del orabajo debe sex reportads ances de lag 7 AM.
Tres dias de ausencia significs abandono del empleo y el tabajador sexd terminado({perderd ¢

emplea).

Los trabajadores deben mantener limpias y en buen estado las ireas de vivienda que se les
provean, teniendo en cuents lo que ses desgaste razonable. Los trabsjadores deben cooperar
con los ottos trabajadores asignados & sus ireas de vivienda en e mantenimiento de las dreas
de cocing y vivienda. No se permiten animales(mascatas) de ainguns clase.

Todos 165 casteles requetidos por las leyes federales y estarales estardn fjados en cada
viviendz. No t¢ pueden quitar, desfigarar o modificar d¢ ninguns maners. Los rabajadores
que quicran copiss se las puedan pedie al capamaz(supervisor).

Todss fas viviendas deben ser cerradas con lave cads mafana antes de i 2l teabajo. Las
haces v celefaceién que no scan necesaring deben ser apsgadas; as puertas y ventanas
cerradas en caso de Huvia, y para preservar Ia calefoccibn.

Los cabsjadores gque vivan en viviendas con literas no las puedsn desmontat ya que &
cspacio del piso es necesasio para rodos jos ocupantes.

1,08 tabajadares que viven en las viviendas del patedn no pueden cocinat en los dormitorics
o en cualquiess otra dres que 0o sed la codna. El patrén proveerd los aparstos ¥ ardcudos
para cocinar,

Lot mabajadores no deben tirar papeles, laws, botellas ni otra basura en los campos, ¢f drea
de trbajo, oi en ¢f drea de vivienda, S deben user Iog recipientes para basuea y desperdicios.
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10.

it

12

i3

14

15.

16,

17

18

19.

20,

24.

Laos trabejpdotes no deben tomar descansos no autorizados durante horas de trabajo.

Lot uabajadores no deben salix del campa u ot2 jrea de abajo asignada sin penmiso del,
patzdn o de la persona encargada.

Les tratujadoses no deben entrar a 1a propiedad del pacrdn sin autonzacion.

Los trabajadores no deben comenzar & rabsjar antes de la hara asipnada, nd continuas
tshajando después de 1 hors de terminar.

Los trabajaderes que viven en las viviendas del patrén no deben tener vigita después de las
10:30 p.m. excepto los sibados por la noche cuande las horas de visita terminan a
medianache. Nadie, foer de los tabejadores asignados 2 v dormitorio por ¢l pateén, debe
dormir en los dormitorios.

Los trabajadores ao deben Hmirar la produccion a propdsito, dafiar I frum sxcesivaments o
inrencionalmente,

Cuslquiet trabajador que amenace fisicaments o atzo wabajador, al parén o al supervisor
con cualquicr herramients o axma sesd despedido inmediatuments,

Cualquier trabsjador que se descubra que Hleve, use o renpa cn su posesidn cualquier arma
peligrosa serd despedido inmediatmente.

Los trabsjaclores podrin zer deepedidos por cualquier pelex que tengan en la propiedad del
patrdn, incluyendo el drez de viviends,  cualquier hora.

Cuslquier tabsjados que le tobe s otro trabajador o al patrdn serd despedido.

Los uabajadores no deben falsificar documentos de identificacién, personal, médicos, de
produccidn, ni otros docurnentos relscionados al wabajo.

. Los uabajadorss no deben intencionalmente abusar destruir coalquier magquinaris, cunide

u otto vehiculo, equipe, herrmientas u otes propiedad del paudn o de ouos empleades.

. Los trabaiadores no deben operar © usat camiones ni ouos vehiculos, maguings,

herramientss o oo equipo si no s¢ les ha sido asignedo especificaments por su supervisor.
Los trabajadorss no deben usar u operar camiones ni ouos vehiculos, herramientas v 0O

equipo o propiedad pera su uso personsl 2 menos que hayen sido expresamente sutorizados
por <l pawdn.

. Los trabajadores no deben maltratar ni removes del érex de Iz finca, sin avtorizacidn de s

supervisor, ninguna propiedad del patedn.

Laos mabajadores deben obedecer rodas las normas de seguridad y las pracricas de seguridad

comunes ¥ deben reportar cuzlquier herids o aceidente inmedistamente a su supervisor oz la
oficina del patrdn.

. Los wabajadores deben obedecer las instrucciones del supervizor. Insubordinacitn es causd

para el despide.

. Los mabajacores que violen s nosmmas de trabajo sexin diseiplinados de la siguiente mroeri:

Primera ofensa:  aviso oral y corceccion

Segunds ofensar  aviso por cacrito y reato del dis sin paga

Tercers ofenss:  despido inmediaro con deralle delos hechos pot escrito,
Se le pedird ) mbsjador que firme los hechos por estrte.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS 3PECIFIED ON
108 QRODER

1. CRDERNUMBER: 75 7¢& g+
2. NAME OF EMPLOYER: Snake Creek Farms

3. LOCATION OF BMPLOYER AND DIRECTIONS:
{Sec £S5 338y

4, PERIOD OF EMPLOYMENT:
FROM 4/282010 TO 11/20:2010

5. WORK SCHEDULE:

MENIMUM HOURS PER DAY T
DAYS FER WEEK ¢

6 FAY: Wetkly } )
HOURLY WADE: g7 . K7
PIECE RATE:

T WORK TASKS TO BE PERPORMED:

This lob requires 3 minimum of thiee manths {or 480 hours) of
pricr bxparitnee working on & diversified crop farm handiing both
wanual 3nd machine tasks sssociated with commedity production and
hasrvest activities. Workers must be able Lo pecform manual as well 35
mechanized activitics with accuracy and efficiency.

E TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

g HOQUSING CAN ACCOMMODATE [0 PERSONS
16 INGIVIDUAL
0 FAMILY

10, MEALS:
PROVIDED: NO
P YES: COSTPER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOMING:

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE 3ON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

i ard P ol

2. NOMBRE DEL EMPLEADOR: Snake Creck Farms

1, NUMBERO DE La ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{5es ES 338)

4. PERIODO DE EMPLED:
DEL 472872000 o 112072010

5. HORARIO DE TRABAID:
MINIMAS HORAS POR DIA _7_NUMERO DE
DIAS POR SEMANA _§

6. PAGQO: Semsnalmoate
SUELDC POR HORA
PAGA POR UNIDAL.

o1 e #oz

7. LABORES A DESEMPENAR EN EL TRABAID:

Este trabajo requisre on minimo de res meses (o 480 horas) de
exporiencin previe trabajendo en una geanje de coscche diversificads
mansiando trabejos manuales y mechnicos ssociados conle comodidad
de 1a produccitn y actividades de cosecha, Los empleadas deberdn sef
sapases de desarrotlar actividedes manusles y mechnizkdas con
precisidn y eficiencia,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJC Y VUELTA: 8!

9. VIVENDA DISFONIBLE PARA 10 PERSONAS:
_10_INDIVIDUOS
. FAMHLLAS

10, COnMIDAS:
PROVISTAS: NG
$1 $OW PROVISTAS, EL COSTO POR
DA SERA (Ve Nurn, 13 en Ja Ovden de Trabajo)

ves LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
St
11, DEDUCTIONS:
TYPE AMOUNT 1}, DEDUCCIONES:
50CIAL SECURITY XRXARX {LASE CANTIDAD
INCOME TAX AAXEXX SEGURD SOCIAL .9.9.9.9.9.9
TRANSPORTATION NONE IMPUESTOS SOBRE INGRESDS  XXXXXX
TOOLS & BQUIPMENT HONE TRANSPORTACION T NO
CREWLEADER CHARGES NONE HERRAMIENTAS Y MAQUINARIA __NOQ
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS
1. ——— ey f N | L P P L LM T T
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V1. NOTES TO WORKERS:

A copy of the full job order is availanle for inspection in tis office,

The employer has guaranieed your first week's wages unless helshe
notiffes mj; ol service of o latex starting dats by

L B A
In order £or YOu 10 be ellble for this guarantst, you must coatact the job ol
servics 4if Virginia Employment Commission

192 Bristol East Road

Bristol, VA 24202, s /7 -
Duting the period of o iy o 6{/1 -',/’ &

Any Job Service office wi

il assist you in doing this. —

P s W e e RN ]

13, NOTAS PARA EL TRABAJADOR:
La copia d¢ s orden complete esta dispontble ea I oficina para su

inspeceion:
£l crmpleador ba garantivade ol pago por su primera semana de empleo
& menos que este notifique o Serviclo de Empless que la fecha de

to a trabojar seva
N

straspds, ¥ qus tal notifleacion son a ms tardar

Para que U pueda toner donicho a osta gaeantit de pago, tendra que
ponerse en contacti con

ta Oficina del Servicio de Fipleons en ok
Virginia Employment Commission

152 Bristol East Road

B A 24202,

Durants ot perioda ¢l _o7ess7e7 el vl /2 //" g
Cualquier Oficing del Sevvicio de Empless b asigtivs en hacerto,

el ey e Rl o
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COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-(800) 230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605-15 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C. NATION AIDS HOTLINFE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCIES SERVICES

CARROLL COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LAUREL FORK UNIT (276} 728-4146

HOSPITAL
TWIL COUNTY REGIONAL HOSPITAL

220 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA
(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS

1000 PRESTON AVENUE, SUITE A
CHARLOTTESVILLE, VA 22903
1-800-763-7323 (434) 977-0553 FAX -1-800-977-0558




