VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/21/2010
Florida X North Carolina X Kentucky Pennsylvania
Texas South Carolina X West Va, Maryland
Georgla X Puerto Rico X Delaware Other
FROM: Rural Services Manager
Virginia Employmeni Commission
P. 0. Box 1358

Richmeond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 151547

Extension is requested for the 1 cop{ies) of the order which is/are attached,
dated 1/21/2010 for 10 . farmworkers & Laborers
{No. of Openings) {Occupational Titie and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing Cl

: 1.8, Department of Labor (
Pedido de Empleados para Agricultura y Procesamiento de Alimentos Empioyment and Training Administration )
O.M.B. Approval No. 12050134, Expires 08/31/2009
1. Employer's Name and Address (Number, Streat, City, State, Zip Code, and telephone number) industry Code ! Cédigo de Industria Job Omiar ¥/ Mo. Crden de Emplec
Nomibre y Direction del Empleador (Nimero, calle, cludad, cadigo postal y teléfono) 4132 1377 /E/ ’%
Samuel D, Piercy, Jr. 662 Piney Creek Road, South Hill, VA 23970 (434) 4474792 Occupationat Tile and Code Titulo Ccupadional y Cadigo v
Farmworkers & Laborers 45-2092
Clearance Order issue Date / Fecha de Tramite: / / 7] / &/
2. Location and Direction to Work Site / Direccton det lugar de trabaio Job Crder Expiration Date / Feche de expiracion: if Fraty 2,
Location: 662 Piney Creek Road, South Hili, VA 23870 8.Anticipated Period of Employment / Periodo Anticipado de Erfiglen ¢
From South Hilf take Aflanti; Ave 10 Hwy 47 North. Follow Hwy 47 North for approx 6 mi to Piney Creek
Road. Turn night on Piney Cresk Road, go approx 1 mi; famm on right. From/ Desde: 03/15/2010  To/Hasta 11/01/2010
{see attachment / para més detalles vea 1 7. No. of Worker's Reguested / No. de Trabaiadores Pedidos 16
3. Location and Description of Housing / Direccion v Descripoidn de fa Vivienda 8. Anticipated Howrs of Work per Week / Horas
Anticipadas de Trabajo por Semena Totak 40
White frame 2 story house located at Piney Creek Road across the road from famm operation @ 662 Sunday / Domingo Wednesday / Miercoles 7
Piney Creek Road, South Hill, VA 23970, House is heated by propane & space for 10 persons. Housing Monday 7 Lunes 7 Thursday / Jueves 7
will be clean and in compliance with ETA 20 CFR 654 Housing Standards. Has complete furnishings with | Tuesday / Martes 7 Friday / Viemes 7
appliances. Worker will be responsible for maintaining housing in a neat & clean manner, Reasonable Saturday / Sabado 5
repair cost of damage, other than that caused by normal wear & tear, will be charged to the workerwho 5 |6 Coliect Calls AvcentediSe Acepian Llamadas a Cobrar;
found to be responsible for damage to housing and/or fumishings. Housing & utilites are provided at no Ermployer ! Ei Empleadar Yes No [
cost to workers who are unable to retum o their piace of residence the same day. See Attachment 1,
Item 3 & Attachment 2
{see altachmeant / para mas detalies vea } | Local Offica/Cficing Local Yes ] Mo

4. Board Arangements / Arreglo de Alojamiento

Workers will purchase ingradients and prepare own meals. Employer will furnish free & convenignt cooking & kitchen facilities so that worker may prepare own meals. Employer witl provide
cooking, food preparation, & serving utensils at no cost to the workers. Emplover will provide transportation to assure worker ascess 1o stores where one can purchase groceries if the
employer is providing cooking & kitchen faclities,

{see attachment / para més delalles vea }

& Referral instructions / Instruciones para et Refedmiento de Candidalos

The referrat undar this job order is 1o be made to the South Hil local office of the Vimginla Employment Commission. The address of that office 15 Virginia Empioyment Commission Workforce
Center;PQ Box 485, 910 Mecklenburg Avenue, South Hill, VA 23870 Telephone (434} 447-8700.

{see alfachment / para més detalies vea )

10. Job Specifications / Descripsion del Trabajo [Summary of Material Job Specifications in ENGLISH must be included inside this box]

To perform various duties associated with the production of tobacco such as greenhouse preparation, culfivating, preparing rows for planting, planting, fertilizing, harvesting, spraying, loading
& unloading of tobacco bales. {confinued - See Attachment { ttem 10}

{see attachment/ para més detalles vea |}

10 a. Deseripcion del Trabaio / Job Specfications {Summary of Material Job Specifications in SPANISH must be included inside this box]
Para realizar vanios deberes asociados con la produccion de tabaco como cultivar, preparar filas para plantar, plantar, fertilizar, cosechar, rociar, la carga & descargando de balas de labaco.

{sae attachment / para méas detalles vea }
11, Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacidn Sebre Pagos Especiales y Deducsiones (Rebajas)
Grop Activities / Cultivos Hourly Wage Piece Rate / Units) Special Pay [bonus, eic) Deductions / YES NO Pay Period
Salaric por Hora Pago por Pieza ! Unidad{es} | Pagos Especiales (Bono, ect) Deduccitnes Si Periodo de Pago
Farm Worker §8.02 §NA NA Social X Waekly /
Tobaceo 8,02 § Fedsral Tax X Semanat
impuestos Federales X
3 g State Tax impuestos X Bi-weekly /
] Estatales caga 2 sem.
$ § Ieals [comidas) X
g | § Other (spscify) Otro X Other / Otro
More Detaiis About thePay/iiés Deialles Sobre el Pago
* Applicable as conveyed from the Chicago National Processing Cenfer  See Attachment 1 liem 11
{see afiachmant / para méas defalles vea )
12, Transportation Arrangements / Arreglos de Transporiacion (Please explaing
Employer does not advance frensportation or subsistence pay from piace of recruifment to place of emplioyment. (See Attachment 1 item 12}
{see attachment { para mas defalles vea )

13. Is i the prevaifing practice to use Fam Labor Contractors (FLC} fo recrulf, supervfse transport, house, of pay workers for this {these) crop activity(ies)? £s a costumbre en ¢l area de
usar Contratistas Agécolas para reclutar, suparvisar, transportar, dar vivienda, & pagatle a los frabajadores en esterestos tipo(s} de cosechaisiisembrada(s)? Yes/Si 1 No £ #you
have checked yes, what is the FLC wage for each activily /51 contesto "SI cual es e salario que le paga al Contratista Agricola para cade actividad?

14, Unemployment Insurance provided / Seguro par Desempleo: Yes ] No [
15, Workers' compensation insurance provided / indemnizacién por accidents de trabajor Yes B nNe [
16. Are tools provided af no chargs to the workers? / ; Se le proveen las herramientas de trabajo a los frabajadoeres sin cargo alguno? Yes to [

17. List any arrangements which have been made with establishment ewners or agents for the payment of a commission or ather benefits far sales made to workers. (If there are a0 such
arangements, enter “None"¥indique todo acuerdo o convenio con fos propletarios del-establecimiénto o sus representantes con respecto al pago de una comision u otros beneficlos por
ventas hachas a o3 trabajadores, (81 no hay ningln acuerte o convenic, indigue "Ningune”)

Neng

18. List any strike, work stoppage, siowdown, or interruption of operation by the employees at the place where the workers will be empioyved. ({If there are no such Incldents, enter “Nong™)f
Enumers todo huelga, paro o interupcion de las operaciones por parts de los empleados en el ugar de empleo, (Sl no hay, indique "Ninguno™}

None

19. Address of Order Hoiding Office (include Telaphone numﬁar}iDireccmn de ta Oficina donde 20. Name of Locat Office Representative (include direct dial teiephone number) / Nombre
sa Radict & Clerta {incluya nimero de teléfona) del Representants de la Oficina Local (Inciuya numero de telefono)

Virginia Employment Commission Workforce Center, PO Box 485,910 Mecklenburg Ave, South Ms. Eve Balgey (434} 447-8700

Hifl, VA 23970

21, Employer's Cerfification: This job order describes the actual tesms and conditions of the empleymeni bieing offered by me end cantains all the material terms and conditions of the job.
Certificacion del Empleador: Esta.orden de irabajo describe los términas ¥ wnd.crones de traba;o ¥ contieng tﬁdas s materials, terminus, v condiciones ofracidos.

ETA 750 (Rev. July 2004}
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Employer's Signature & Titlel Firma y Titgd del £ gy E— ;
Samuet D. Plercy, Jr., Owner ,/}’/3(/03"""‘ éﬁ f Lot ‘{-

READ CAREFULLY: In view of the Sfatutorlly established basic Tunction of t?;sfm Aoyment Service as a no-fee iabor exchange, that is, as a forum for bringing fogether emplovers and job
seekers, neither the ETA nor the State agencles are guarantors of the accuragy of truth-fullness of information contained on job orders submitted by employers. Nor doss any job order
accepied or recruited upon by the One-Stop Career Center constitute a contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a parly.

LEASE CUIDADOSAMENTE: En vista de su funcidn basica establecida estatutariamente ol Servicio de Empleo es un intercambio gratis de trabaje para iuntar a ios empleadores y
trabajadores que buscan empleo, ni ETA rilas agencias del estado pueden garantizar la verdad y certeza de Ia informacion contenida en la Orden de Trabajo sometida por el Empleador.
Tampoce, ninguna orden de trabajo aceptada o reclutada por el Servicio de Empleos constitiye una oferta contractual de 1 cual ETA i la agencia del Estado son parte

Pubtic reporting burden for the ETA Form 780 is estimated to be approximately 50 minutes per response, including time for reviewing instructions, searching existing data sources, gathering
and reviewing the collection. Respondents obligagation to reply fo these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond to this coliection of
information unless i dispiays a currently vaiid OMB conirol number. Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the
burden can be sent 1o the U.S, Department of Labor, Office of Workioree Investmant, Room 54321, Washington, D.C. 20210 {Paperwork Reduction Project 1208-0134),

ETA 790 (Rev, July 2004)




ATTACHMENT 1 for Samuel D. Piercy, Jr.
{(Used for further detail of ETA 790; Htem numbers below correlate to item numbers on ETA 790)
Page |
ftem 3 ~ Location & Description of Housing

Housing is a two story white house located at Piney Creek Road, South Hill, VA across the road from the
farm operation at 662 Piney Creek Road, South Hill, VA 23970

ftem 5 — Referral Insfructions

All local and intrastate {in state) applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to be made. It will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
employer directly. Applicants who arrive at the place of employment, referred to as walk-ins or gate hires,
will be accepted until 30 days after the application start date.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation.

Item 8§ ~ Work Week

A worker may be offered more than 8 hours work per day, and in an emergency, a worker may be
requested, but not required, to work on his/her Sabbath.

Item 10 — Job Specifications

Waorkers will perform various duties related to production of tobacco to include the preparation of
greenhouses for growing of tobacco seeds which includes replacing plastic flooring, cleaning & seeding of
plant trays, applying fertilizer and pesticides, maintaining proper greenhouse environmental conditions to
include monitoring of house temperatures to promote plant growth, Workers will cultivate fields, prepare
rows for planting, plant tobacco, apply fertilizer and spray pesticides as necessary. Workers will remove
tops and suckers by band. Once planss reach maturity, leaves will be pulled from plants and then
transported to the barn site. At the barn site, leaves will be placed in tobacco barns.

Once fobacco has been property cured, it will be removed from barns, and baled into containers that hold
up to 800ibs of cured tobacco. These bales are then lifted by electric hoist & placed on tfruck for fransport
to a warghouse.

Generai Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight. Work
is performed under wet, humid conditions during light rain, cold temperatures, and excessive heat.

Workers will work and perform repetitive tasks on their feet in bent and stooped positions for long periods
of time pulling mature Jeaves from the tobacce plants that are from two (2) to ten (10} inches from the
ground. Workers will use muscles to lift, push, pull, or carry heavy objects such as flats, tobacco trailers,
and racks going in & out of tobacco barns.  All of the tasks in this job description constitute one (1) job;
the employer may assign workers to different tasks on any day or to muitiple tasks during the same day in
the sole judgment of the employer. Workers may be required to perform work on the farm that is incidental
to producing the crops such as performing hand weeding or hoeing, greenhouse cleaning and repairing
buildings, maintaining grounds, operate tractor/farm equipment, incidental erop setup when needed and
movement of irrigation systems and equipment, gardening, etc. Other duties that run concurrently with
those described for tobacco include the harvest of hay/straw which requires workers to bend, stoop, and lift
bales to Toad or stack to a truck or trailer, However, this is a minor part of the total percentage of hours
worked. In addition, cover crops of soy beans, rye, or wheat are sewn after tobacco harvest to prepare the
soil for next year’s production of tobacco, This is a very demanding and competitive business in which
quality specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated.
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Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
will be charged for any willful damage to or loss of such tools and equipment.

Fuli Crop Commitment; This is regular work seven hours per day, Monday — Friday, and five hours on
Saturday for the full remainder of the period of employment., The worker agrees to work for assigned
emplover whenever work is available during the full remaining peried of employment even though work
may be slack at times. The worker understands that if he guits or is terminated for cause prior o the end of
the period of the employment, he will not receive the ¥ guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

Hem 11 — Wage Rates, Special Pay Information and Deductions

The current Agricultural Online Wage Library rate for Farmworkers and Laborers, Crop, Nursery and
Greenhouses in the South Hill, VA area of §9.02 per hour, the prevailing hourly rate, or the legal Federal or
State Minimum Wage Rate, whichever is highest, is gnaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2010 season a minimum of $9.02 as
established by the Dept of Labor. In the event the US Department of Labor (DOL) promulgates a new rate
during the recruitment or work contract period that is lower than the current rate at the time of application,
the employer will pay the newly established rate.

The employer gnarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly.

The employer will provide worker who is referred through the Interstate Clearance System forty (40} hours
of work for the week beginning with the anticipated date of need unless the emplover has amended the date
of need by notifying the local office no later than ten (10) days before the date of need. If the employer
fails to notify the order holding office, then the employer shall pay an eligible worker who is referred
through the Clearance System for the first week starting with the originally anticipated date of need. The
employer will require the worker to perform alternative work if the guarantee cited in this section is
involved. The alternative work will be related to farm maintenance activities required in operating an
agricultural operation. If the worker who is referred fails to notify the order holding office of continued
interest in: the job at least five (5) days before the date of need, worker will be disqualified from the above
mentioned assurance.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes as applicable.

Eight (8) hours per day is normal. The worker may be requested but not required to work mere hours per
day and/or on the Sabbath depending upon conditions in the greenhouses and fields. The emplover will
designate time for lunch and breaks, Worker may be requested to work Saturday and Sunday during peak
times and special needs but not required. This requirement pertains to both alien and US workers as per
instructions in the H-2A Program Information Booklet.
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Item 12 ~ Transportation

The employer will reimburse worker upon completion of 5(% of the work contract for transportatior: and
daily subsistence (not less than $10.45 per day) from the place from which the worker, without intervening
employment will come to work for the employer. In addition, those workers paying such transportation
and subsistence expenses and who are terminated by the emplover as a result of an Act of God (an Act of
God shall mean any frost, hail, stones, flood or natural calamity of such character as to make further
fulfillment of this contract impossibie), and the RA certifies, or as a result of mutual agreement by worker
and employer shall be reimbursed the same. All payment aforesaid shall be due on a day not later than the
first day subsequent to the completion of the minimum employment period. In the case of termination as a
result of an Act of God, the employer will also provide or pay the cost of return transportation and
subsistence enroute from the place of emplovment to the port of entry, except when the worker is not
returning to the port of entry and has subsequent employment with an emplover who will bear
transportation expenses.

1f the worker completes his contract, the emplover will provide or pay the cost of return transportation and
subsistence enroute from the port of entry except when the worker is not returning to the port of entry, and
has subsequent employment with an employer who will bear transportation expenses.

If the worker voluntarily abandons his employment or is terrainated for cause prior to completion of his
coniract, the employer will not be responsible for providing or paying the cost of return fransportation and
subsistence enroute from the place of employment to the port of entry. All transportation provided by the
employer will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Commission. The employer will provide worker transportation
from the living quarters to the work site and back each day at no cost to the worker.

Other Conditions of Emplovment

Termination: — The employer may ferminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or {b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruitment and reimburse worker for reasonable
costs of transportation and subsistence incurred by the worker to the place of employment.

Training: - The only work standards required of any alien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in greenhouse produced crops.

[njuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injories arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Supplies, & Equipment: Employer will provide without charge all tools, supplies, and equipment to
the worker.

Emplover Obligation if Emploviment is Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned, or
if specified in the job order as a term of employment, providing fransportation or paving return
transportation expenses o the worker.
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Emplover Notification of Changes in Emplovment Terms and Conditions: - Employer wiil expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing carlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment,

Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach

activities. The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653.501, and 20
CFR 635.103.

Work Agreement: - The employer will provide a copy of the contract of Job Clearance Order to the worker
no later than on the day the work commences.

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of

employment offered including those above the guarantee and total earnings for the pay period. Add
deductions will be itemized.

Other: - Worker must have necessary documents to complete INS Form I-9 upon hiring but not prior to the
interview. Workers will have up to three {3) days from date of hire to provide 1-9 documents.

The employer’s anticipated work force equals 10 workers.



ATTACHMENT 2
COMMUNITY SERVICES
Mecklenburg County Health Department
Bovdton, VA 23917
Telephone: (434) 738-6545 or for South Hill Residents (434) 447-7636

1. Protection: Environmental control of water, sewage, milk, rodents and vector
control.
2. Prevention: Immunization, investigation of communicable disease, food

poisoning, tuberculosis, veneral disease control

3. Home Health
Servieces: Visiting nurse services

4. Clinic: X-ray, prenatal, immunization, pre-school clinics
Department of Social Services

Boydton, VA 23917
Telephone: (434) 738-6138 or for South Hill Residents (434) 447-7636

Emergency Services Fire Department

Southside Rescue Squad South Hill Volunteer Fire Dept
South Hill, VA 23970 South Hill, VA 23970
(434)447-3226 or 911 (434)447-3226 or 911

Sheriff

Mecklenburg County Sheriff’s Dept — Emergency Only

Danny Fox, Sheriff

Boydton, VA 23917
Telephone: Emergency only: (434) 738-6171 or
Non-Emergency South Hill Residents (434) 447-7636

Virginia State Police Commmunity Memorial Healthcenter
Highway US 1 North 125 Buena Vista Circle

Telephone: (434) 447-4121 South Hill, VA 23970

Toll Free: 1-800-553-3134 Telephone: (434) 447-3151

Provides inpatient & outpatient emergency
care, emergency room service, surgery, and
intensive care unit

Virginia Justice Center for Farm & Immigrant Workers

Tim Freilich, Attorney at Law

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Telephone: (434) 977-0353  Fax: (434) 977-0558 Toll Free: 1-300-578-8111

International: 1-800-892-1751




WORK RULES

Although not intended 1o be a complete list, these work rules ars intended to provide guidance to workers
of standards of conduct expected of them,

Motice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for immediate termination of a worker's employment. Penalties such as suspension from
work opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quakty and effort,
and the care and maintenance of ali property provided to them by the smployer.

1.

o

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or
for up to three days in the sole judgement of their supervisor, depending on the degree of infraction,
the worker’s prior record and other relevant factors. Dischargs of the worker may result from any
subsequent offense.

No use or possession of beer, liquor or iHegal drugs is permitted during work time or during any
workday before work is completed for the day (such as during meais); workers may not report for
work under the influence of beer, liquor or illegal drugs. Employees may be terminated for excessive
use of alcohol, drunk and/or disorderly conduct in housing after hours. Hiegal drogs may not be used,
sold, manufactured or kept on any employer premises, including housing. Employer will test for drugs
upon suspicion of use,

Excessive absences will not be permitted. This is regular, everyday work for which employess are
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or
“day work.” Excessive or repeated tardiness is not acceptabie. Any absence from work must be
reported by 7AM.  Three days® absence wilf constitute abandonment of employment and worker will
bre terminated.

Workers shall maintain any living quarters provided to them clean and in good tepair, given reasonable
wear and tear. Worlkers shall cooperate in maintaining cornmon kitchen and Hving areas. No pets of
any kind are permitied,

All posters required by federal and state law will be posted at each camp. They are not to be removed,
defaced, or altered in any way. Workers who wish copies may ask their supervisor,

All housing must be locked each moming before leaving for work, Lights and unnscessary heat
should be turned off; doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk bads, as floor
space in sleeping rooms is needed by all secupants.

Waorkers living in employer’s housing may not cock in sleeping rooms or any other non-kitchen areas.
Employer furnishes cooking facilities and equipment,

Workers may not drop paper, cans, botties and other trash in fields, work areas, or on housing
premises. Trash and waste receptacles must be used.

Workers may not take unanthorized breaks from work.

- Workers may not leave the field or other assigned work area without permission of employer or person

in charge,

Workers may not enter employer’s premises without authorization.

- Workers may not begin work prior to scheduled starting time or continte warking after stopping time.



4.

15,

16,

17

18.

19
20.

21,

22

24.

23,

26,

Workers living in employer’s housing may not entertair guests in housing premises after 10:30 pam.
except on Saturday night on which night guest hours end at 1 2:00 midnight. No persons, other than
workers assigned by employer to 2 room, may sleep in any room.

Worlze:rs may not deliberately restriet production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or
weapon will be subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be
subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at
any time,

Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personne!, medical, production ar other work-related records.

Workers may not willfully abuse or destroy any machinery, fruck or other vehicie, eqmpmcnt, toois, or
other property belonging to the erployer or to other emplovees.

Worliers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not
use or operate trucks or other vehicles, tools or other equipment or property for their personal use
unless exprossty authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-

owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents promptly to thelr supervisor or the employer’s office,

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal,

Except as otherwise noted above, emplovees who violate work rules will be disciplined zccording fo
the following schedule:

First offense:  oral warning and correction

Second offense:  written warning and unpaid leave for bajance of pay

Third offenser  immediate discharge with written fact statement. Employee will be asked to
sign written fact statement,



NORMAS DE TRABAJO

= Aunque no es lzintencién de que esta sea pna lista completa, estas normas de trabaio tienen la
mterzczén de servirles de guiz a los trabajadores en cuanto a la conducta que se espera de ellos.

Se les notifica que cualguier viclacion de los requisitos legitimes relacionados al trabajo que tenga el
patrén, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir al trabajador
inmediatamente, sanciones, tales como suspension de cportunidades de trabajo por el resto del dia o hasta tres dias a
la vez, pueden llevarse a cabo en ¢l caso de viclaciones mencs graves,

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al
trabajo, calidad de trabsjo y esfuerzo, y ef cuidado y mantenimiento de toda la propiedad que el patron le provea,

1. Cualguier trabajador que haga mal trabajo podré ser suspendido sin pago por el resto del din de trabajo
o por hasta tres dias segin la decision de su supervisor, dependiendo del prado-de la infraccidn,
antecedentes de trabajo del trabajador y otros factores pertinentes. Despido del irabajador podria
resultar de cualquier ofensz posterior.

2. No se permite ninglin uso o posesién de cerveza, Heor, o drogas ilegales durante el Hempo de trabgjo o
durante cualquier dia de trabajo antes de que se haya terminado el trabajo (tal come durante las horas
de comida); los trabajadores no deben reportarse al trabajo mientras estén bajo la influencia de cervezs,
ficor o drogas ilegales. Los empleados pueden ser despedidos por uso excesivo de aleohol, embriaguez
y/o conducts indisciplinada en la vivienda después de las horas de trabajo. Drogas ilegales no se
pueden usar, vender, fabricar o guardar en ninguna propiedad del patrén, inchuyendo las viviendas.

3. No se permitirdn avsencias excesivas. Este es trabajo regular, de todos los dias, en el cual se espera
que todos 1os empleados estén presentes, capaces y dispuestos a trabajar todos los dias de wabajo. Este
no es trabajo esporddico ni “a jornal.” Tardanzas excesivas o repetidas no serén permitidas. Cualguier
ausencia del trabajo debe ser reportada antes de las 7 AM. Tres dias de ausencia significa abandono
del empleo vy el trabajador serd terminado(perderd el empleo).

4, Los trabajadores deben mantener limpias y en buen estado las dreas de vivierda que se jes provean,
teniendo en cuenta lo que sea desgaste razonable. Los trabajaderes deben cooperar con los otros
trabajadores asignados a sus dreas de vivienda en el mantenimiento de las dreas de cocina y vivienda.
Mo se permiten animales(mascotas) de ninguna clase.

5. Todos los carieles requeridos por las leyes federales y estatales estardn fijados en cada vivienda, No e
pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores que guieran coplas se las
pueden pedir al capataz{supervisor).

6, Todas las viviendas deben ser cerradas con llave cada maftana antes de ir al trabajo, Las lucesy
calefaccion que no sean necesarias deben ser apagadas; las puertas y ventanas cerradas en caso de
Huvia, v para preservar la calefaceion.

7. Los trabajadores que vivan en viviendas con literas no las pusden desmontar ya que el espacio del piso
es necesario para todos los osupanies.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en fos dormitorios ¢ en
cualquiera oira 4rea que no sea fa cocina. El patrdn proveerd los aparatos y articulos para cocinar,

9. Los trabajadores no deben tirar papeles, latas, botelias ni ofra basura en los campos, &l drea de trabajo,
ni en el drea de vivienda. Se deben usar los recipientes para basurz y desperdicios,

10. Los trabajadores no deben fomar descansos no autorizados durante horas de trabajo,

11.  Los trabajndores no deben sally del campo u otra &rea de trabajo asignada st permise del patrén o de
la persona encargada,




12,

14,

15

19,

20.

21

22,

23.

24

25,

26.

Los trabajadores no deben entrar a la propiedad del patrén sin avtorizacién.

Los trabajadores no deben comenzar 2 trabajar antes de 1a hora asignada, ni continuar
trabajando después de la hora de terminar.

Los trabajadores que viven en las viviendas del patrén no deben tener visita despuds de las 10:30 pm.
excepto los sébados por la noche chando las horas de visita terminan a medianoche. Nadie, fuera de los
irabajadores asignados 2 un dormitorio por el patrdén, debe dormir en los dormitorios.

L.os trabajadores no deben limitar Ia produccidn a propdsito, dafiar la fruta excesivamente o
imencionalmente..

Cualquier trabajador que amenace fisicamente a otro trabatador, al patrdn o al supervisor con cualquier
herramienta ¢ arma serd despedido inmediatamente.

Cualquier trabajador que se descubra que lleve, use o tenga en su posesidn coalquier arma peligrosa
serd despedido inmediatamente.

Los trabajadotes podran ser despedidos por cualquier pelea quo tengan en ia propiedad del patrén,
incluyendo el drea de vivienda, a cualquier hora. ’

Cualquier trabajador que e robe a otro trabajador o al patrén seré despedido.

Los tvabajadores no deben falsificar documentos de identificacign, personal, médicos, de produccidn,
ni otros documentos refacionados al trabajo,

Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camién v ofro
vehiculo, equipo, herramientas v otra propiedad del patron o de otros empieados.

Los trabajadores no deben operar o usar camiones 1 otros vehiculos, magquinas, herramientas o otro
equipo si no se les ha sido asignado especificamente por su supervisor, Los trabajadores no deben usar
u operar camiones ni otros vehiculos, herramientas u otro equipo o propiedad para su uso personal 2
metios que hayan sido expresamente autorizados por el patron.,

Los trabajadores no deben maltratar ni remover del drea de la finca, sin autorizacion de su supervisor,
ninguna propiedad dei patrén.

Los trabajadores deben obedecer todas las normas de seguridad v las practicas de seguridad commes
y deben reportar cualquier herida o accidents inmediataments a su supervisor o a la oficina del patrdn,

Los trabajadores deben obedecer las instrucciones del supervisor. insubordinacion es causa para el
despido.

Los trabajadores que violen las normas de trabajo serén disciplinados de la siguiente manera:

Primera ofensa: aviso oral y correceién
Segunda ofensa; aviso por escrito v resto del dia sin paga
Tercera ofensa: despido inmediato con detalle de los hechos por escrito, Bele

pedirs al trabajador que firme los hechos por eserito.



Virginia Employment Commission

Virginia Comision de Empleo

South Hill Local Office

La Oficina de South Hili

Summary of Employment Conditions
Specified on the Job Order

Sumario de tas Condiciones de Empieo Que Son
Especificadas en el Orden de Trabajo

1. Order Number:

1. Numero de el Orden:

2. Name of Employer:

2. Nombre del Empleador:

Samuel D. Piercy, Jr.

Samuel D. Piercy, I,

3. Location of Employer & Directions:

3. Lugar y Direccion del Empleador:

(See ETA 338)

(Mira el papel ETA 338)

4. Period of Employment:

4. Periodo de Empleo:

From 03/15/2010 to 11/01/2010

Del 03/15/2010 to 11/01/2010

5. Work Schedule: Minimum of 7 hrs per
Day, 5 days per week & 5 on Saturday

5. Horario de trabajado: Horas por dia 7
De dias por semana 5 y 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: $ 9.02 per hour

Sueldo por Hora: $ 9.02 a hora

7. Transportation provided:
Fr;\)’yabor camp to work site & return:
Yes No

7. Transportacion provista: del
encampamento al la huerta y vuelta:
v Yes No

8. Housing & Accommodations:

8. Vivenda Disponsible para:

10 Individual 10 Individuos
0 Family O familias
9. Meals 9. Comidas provistas: No

Provided: No
Workers may do their own cooking: Yes

Los trabajadores tienen que cocinar sus
Comidas: Si

10. Deductions:

Type & Amount:
Social Security: XXXX
Income Taxes: XXXX
Transportation None
Tools & Equipment: None

Crewleader Charges: None

10. Deduccions:

Clase & Cantidad
Seguro Social XXXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por el contratista: Nada




11. Notes to Workers:
A copy of the full job order 1s available
For inspection in this office.

The employer has guaranteed your first
week’s wages unless he notifies this job
service office of a later starting date by:

{n order for vou to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

010 Mecklenburg Avenue

South Hill, VA 23970

434-447-8700

11. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifigue al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar ¢l

Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo
910 Mecklenburg Avenue
South Hill, VA 23970
434-447-8700

During the peried of to
, any job service will assist
you in doing this.

Durante el periodo del al
, cualquier oficina del servicio
de empleos le asistira.
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