Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 3. Job Order Number: 4. Date of
North Carolina acceptance by
South Carolina CNPC:
Georgia .
Florida 14167 ¢ 2-z-1

5. Employer Name:

g S
S amued D.rﬁ;ﬁﬂ.zﬁwg Ie

2. From: 6. OES Job Code, Title and Number of-Positions
Available e, s 792 Eapm woor fop
Rural Services Manager A K I
Virginia Employment Commission L) ‘,_;i <
P.O. Box 1358 10 e

Richmond, VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has heen accepted by U.S. DOL for Interstate Clearance

8. By: (Typed Name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: Ow : Date Signed:
f’w”g/ Qw (:;W )
9. Receiving State Office: {“x” oaek/// £
[3 Accepted (if accepted, list local offices extended to.} [0 Rejected (If rejected, provide reasons.}
Comments:

10, By: ES Agercy Representative) Telephone Nurber: Date Signed:




118, Department of Labor
Employment and Training Administration
OMB. Approval No. 1205-0134, Expires 11/30/2012

Agricultural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

1. Employer's Name and Address {Number, Street, City, State, Zip Code, and

codigo postal v telefono)

Samuel D. Piercy, Jr., Owner FIN: 54-1060115
662 Pinay Creek Road, South Hill, VA 23870
Phone: (434)447-4792

telephone number)/ Nombre y Direccian del Empleador (Numero, calle, cuidad,

Numbers 4, 5, 6, 7 and 8 for State use only.

4. industry Code/Codigo de

Industria § § gé@ | o

5. Job Order #/No. Orden de
e [qee7Y

P, Location and Direction to Work Site/ Direccion del jugar de trabajo

a. 662 Piney Creek Road, South Hilt, VA 23870; From South Hill on Atlantic Ave,
to Hwy 47 North; follow 47 N for approx 6 mites fo Piney creek Rd. Tum right,
farm on right approx 1 miie.

{If additional space is needed, use separate sheet of paper)

6. Occupational T‘tle an

Earth wo

pfrweacional y Codigo

Tramite

7. Clearance Orde;géége ate@@géh@ae* \%;E\
Ed

8. Job Order Expir
vencimiento

3. Location and Description of Housing / Direccidn y Descripcion de la Vivienda
Frame 2 story house located at Piney Creek Road across from farm operation @
662 Piney Creek Rd, South Hiil, VA 23970, Housing has propane heat & space
for 10 persons. Housing will be clean and in compliance with ETA 20 CFR 654
Housing Standards. Has complete furnishings with appliances. Worker will be
responsible for maintaining housing in a neat & clean manner, Reasonable repair
cost of damage, other than that caused by normal wear & tear, will be charged to
the worker who is found to be responsibie for damage to housing and/or
furnishings. Housing & utifities are provided at no cost to workets who are unable

to return to their place of residence the same day. See Aftachment 1, item 3

{if additional space is needed, use separate sheet of paper). / Sl necesita mas espacio, utilice documento
adicional.)

9. Anticipated Period of Employment / Periodo Anticipads de
Emplec

From/ Desde: 03/21/2011  TofHasta: 11/01/2011

10. No. of Worker's Requested / No. de Trabajadores Pedidos
10

11. Anticipated Hours of Work per Week/Horas Anticipades de
Trabaio por Semana. Total: 40
Sunday / Domingo varies  Monday / Lunes _7
Tuesday { Martes __ 7 Wednesday / Miercoles __7__
Thursday / Jueves 7 Friday { Viemes __ 7
Saturday  Sabado §

12. Collect Calis Accepted from/Se Aceptan Llamadas a
Cobrar de:

Employer / Ei Empleador
Local Office / La Oficina Local

Yes [ No 1%
Yes [ No &

t3. Board Arrangements / Arreglo de Alojamiento

See Attachment 1, tem 13

Workers will purchase ingredients and prepare own meals. Emgployer wili furnish free & convenient cooking & kitchen facilities so that worker may
prepare own meals. Employer will provide cooking, food preparation, & serving utensils at no cost to the workers. Employer will provide
transportation to assure worker access to stores where one can purchase groceries if the employer is providing cooking & kitchen faciliies. Housing
& utitities are provided af no cost fo workers who are unable to return to their piace of residence the same day,

14. Referral instructions / Instrucciones para el Referimiento de Candidatos

The referral under this job order is to be made to the South Hill local office of the VA Employment Commission Workforce Center,PO Box 485, 910
Mecklenburg Ave, South Hill, VA 23870: Telephone: (434} 447.8780. See Attachment 1, item 14

15. Job Specifications / Descripcion del Trabajo

in SPANISH)

To perform various duties associated with the production of tobatco such as greenhouse preparation, cultivating, preparing rows for planting,
planting, fertilizing, harvesting, spraving, loading & unloading of tobaceo bates. Job involves stooping, lifting and working outside in inclement
weather & outdoor temps in excess of 100 degrees. Must have legal authority to work in the US.  See Attachment 1, ltem 15

Para realizar varios deberes asociados con 1o produccidn de tabacco como cultivar, preparar fitas para plantar, plantar, fertifizar, cosechar, rociar,
larga & descargando de balas de tabaco. El trabajo implica rebajar, levantar v trabajar afuera en fiempo inclemente & temporeros af aire libre por
encima de 100 grados. Debe tener autorizacion legal para trabajar enios US. Véase el Anexo 1, ounto 15

{If more space is needed, summary of Material Job Specifications in ENGLISH can be included in separate documentaiion, and may also be included




18. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especiaies y Deducciones (Rebajas)
Crop Activities / Hourly Wage Piece Rate / Unit{s)  Special Pay Deductions / YES/ NO | PayPeriod
Cuiltivos bonus, elc.) 1 Periodo de
Salario por Pago por Pieza Pagos Especiales Deducciones Page
Hora Unidad(es) Hono, elc.)
General Farm work | $__9.59 hously : § Social Security / | Weekly / Semanal
Sequro Social X
Agriculture- $..9.59 hourly | $ Federal Tax X
Tobacco impuestos
Federaies
Agriculture- Soy $.9.59 houty | § Siate Tax X Bi-weekly /
Beans, wheat, rye Impuestos cada 2
Estatales semanas
$ Meals / Comidas
$ $ Other (specify)/ X Other / Otro
Qo
More Details About the Pay / Mas Detalles Sobre el Pago
See Attachment 1, ltem 16
If additional space is needed, use separate sheet of paper. / Si necesita mas espacio, utilice document adicional )
17. Transportation Arrangements / Arreglos de Transportacion
Transportation and daily travel subsistence provided according to regulations. See Aftachment 1, tem 17
if additional space is needed, use separate sheet ¢f paper. / Si necesita méas espacio, utilice docurment adicionatl.}
18. Is it the prevailing practice to use Farm Labor Contractors (FLC) to racruit, supervise, transport, house, or pay workers for this (these) crop
activity(ies)? £s la costumbre en el &rea de usar Contratistas Agricolas para reclutar, supervisor, transportar, dar vivienda, o pagarle alos
trabafadores en estos tipos de cosecha(s)?  Yes/Si (W} No K
If you have checked yes, what is the FLC wage for each activity? / Si contesto “S¥", cual es el salario quo e paga al Contratista Agricola por cada actividad?
19. Unempioyment Insurance provided? Segura de Desemples? Yes {0 No X
20. Workers' compensation insurance provided? Indemnizacion por accidence trabajo: Yas [ No O3
21, Are tools provided at no charge fo the workers? Se le proveen las herramientas de trabajo a los trabajadores sin cargo alguno?  Yes [l No £
22, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made
to workers. (If there are no such arrangements; enter “None”) / Indique todo acuerde ¢ convenio con los propietarios del establecimiento o sus
representanies con respecto al pago de una comision u ofros beneficios por ventas hechas a los trabajadores. {Sino hay ningln acuerdo 0
convenio, indique “Ninguna™)
none/ningung
23. tist any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed.
{1 there are no such incidents, enter "None”) /
Enumere foda huelga, paro o inferrupcion de las operaciones por parte de los empieados en el lugar de empleo. {Si no hay, indique *Ninguno”)
none/ningunc
24. Address of Order Holding Office {include Telephone number)/Direccidn de 125, Name of Local Representative (include direct dial telephone
la Oficina donde se Radico la Oferta (incluya numero de teféfono) number) / Nombre del Representante de ta Oficing Local {incluya
numero de teléfono)
- VA Employment Commission Workforee Ctr
PO Box 485,910 Mecklenburg Ave, South Hill, VA 236970 Eve Bagley @ (434)447-8700




26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the
material terms and conditions of this job.

Certificacién def Empleador: Esta orden de trabajo describe los términos y condiciones de trabajo, y contiene todos os materiales, términos, y
condiciones ofrecidos.

Employer's Signature & Title/ Firma y Titulo del Empleador

Samugl D. Piercyy Jr., Owrter Date /”’ SRS
/o%’e Ty & ir
T e WA N T T e

/

READ CAREFULLY: In view of the/statutorily establishad basic function of the Employment Service as a no-fee labor exchange, that is, as a forum
for bringing togather employees and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfuiness of
information contained on ioh orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center
constitute a contraciual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.

Pubiic Burden Statement

Public reporting burden for the ETA Form 790 is estimated to be approximately 80 minutes per response, including time for reviewing instructions,
searching existing data sources gathering and reviewing the coliection. Respondents’ obligation to reply to these requirements is obligatory by 20
CFR 853,500 and 44 U.5.C. 3501. Persons are net required to respond 1o this collection of information unless it displays a currently valid OMB
Contro! Number. Pubfic reporting burden for this collection is estimated to average 8 minutes per response, including the time o review instructions,
search existing data sources, gather and maintain the data needed, and complete and review the collection of infarmation. Send comments regarding
tnis burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant
and Seasonal Farmworker Program, Room $4209, 200 Constitution Avenue, NW, Washingten, DC 20210,

ETA 780 (Revised July 2009)

142




ATFACHMENT 1 for Samuel D). Piercy, Jr.

(Used for further detail of ETA 790; Item numbers below correlate to item numbers on ETA 790)
Page |

Item 3 — Location & Description of Housing

Housing consists of a frame house located at Piney Creek Road across from farm operation @ 662 Piney
Creek Rd, South Hill, VA 23970,

Item 11 — Anticipated Hours of Work

Eight hours per day is normal. The worker may be requested but not required to work 12-14 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather, and
maturity of the crop. The employer will designate time for hunch and breaks. Worker may be requested to

work Saturday and Sunday during peak times and special needs but not required. This requirement pertains
to both alien and US workers.

Ttem 13 — Board Arraneements

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided. Housing & utilities are
provided at no cost to workers who are unable to retarn to their place of residence the same day.

Ttern 14 — Referral Instructions

All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission {(VEC)office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to be made. Tt will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
employer directly. Applicants who arrive at the place of employment, referred to as walk-ins or gate hires,
will be accepted until 50% of the contract period has elapsed from the application start date.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation.

Ttem 15 — Job Specifications

Workers will perform various duties related to production of tobacco & general farm work to include the
preparation of greenhouses for growing of tobacco seeds which includes replacing plastic flooring, cleaning
& seeding of plant trays, applying fertilizer and pesticides, maintaining proper greenhouse environmental
conditions to include monitoring of house temperatures to promote plant growth., Workers will cultivate
fields, prepare rows for planting, plant tobacco, apply fertilizer and spray pesticides as necessary. Workers
will remove tops and suckers by hand. Once plants reach maturity, leaves will be pulled from plants and
then transported to the barn site. At the barn site, leaves will be placed in tobacco barns.

Once tobacco has been properly cured, it will be removed from bams, and baled into containers that hold

up to 8001bs of cured tobacco. These bales are then lifted by electric hoist & placed on truck for transport
to a warehouse.

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight. Work
is performed under various weather conditions. Workers will work and perform repetitive tasks on their
feet in bent and stooped positions for long periods of time pulling mature leaves from the tobacco plants
that are from two(2) to ten(10} inches froin the ground. Workers will use muscles to lift, push, puli, or carry
heavy objects in loading and unloading trucks. All of the tasks in this job description constitute one (1) job;



Page 2

the employer may assign workers to different tasks on any day or to multiple tasks during the same day in
the sole judgment of the employer. Workers may be required to perform work on the farm that is
incidental to producing the crops such as performing hand weeding or hoeing, greenhouse cleaning and
repairing buildings, maintaining grounds, operate tractor/farm equipment, incidental crop setup when
needed and movement of irrigation systems and equipment, gardening, etc. Cover crops of soy beans, rye,
or wheat are sewn after tobacco harvest to prepare the soil for next year’s production of tobacco. This is a
very demanding and competitive business in which quality specifications must be rigorously adhered to.
Sloppy work cannot and will not be tolerated.

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the employer will not deduct for such willful destruction of property.

Full Crop Commitment: This is regular work seven hours per day, Monday — Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be siack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
ceriain transportation reimbursements discussed below,

Item 16 - Wage Rates, Special Pay Information and Deductions

The current Adverse Effect Wage Rate (AEWR) of $9.59 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal Federal or
State Minimum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2010-2011 season a minimum of $9.59,
which is the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL)
promulgates 2 new AEWR during the recruitment or work contract period that is lower than the current
AEWR at the time of application, the employer will pay the newly established AEWR. If, however, there is
an adjustment to the AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly
wage or piece rate, the agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guatantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly.

The employer will abide by the regulations set forth at 20 CFR 653.501 (A2 AY & 20 CFR 653.501
(d)X2) (v)(D) which states that the employer will provide worker who is referred through the Interstate
Clearance System forty (40) hours of work for the week beginning with the anticipated date of need unless
the employer has amended the date of need by notifying the focal office no later than ten {10) days before
the date of need. If the employer fails to notify the order holding office, then the employer shall pay an
eligible worker who is referred through the Clearance System for the first week starting with the originally
anticipated date of need. The employer will require the worker to perform alternative work if the guarantee
cited in this section is involved. The alternative work will be related to farm maintentance activities
required in operating an agricultural operation. If the worker who is referred fails to notify the order
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holding office of continued inferest in the job at least five (5) days before the date of need, worker will be
disqualified from the above mentioned assurance.

The employer will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-authorized work, at the end of the term of employment.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes as applicable.

Seven (7) to eight (8) hours per day is normal. The worker may be requested but not required to work more
hours per day and/or on the Sabbath depending upon conditions in the greenhouses and fields. The
employer will designate time for lunch and breaks. Worker may be requested to work Saturday and

Sunday during peak times and special needs but not required. This requirement pertains to both alien and
US workers.

Item 17 — Transportation

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer to the place of employment to the extent that such worker-borne
expenditures reduce the workers” FLSA earnings at the first pay period, or, no later than at the halfway
point in the contract (*50% period™). Daily subsistence (not less than $10.64 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employment will come to work for the employer, will be paid to workers who cannot
provide receipts, and the maximum or the current maximum subsistence amount published in the Federal
Register travel subsistence of $46.00 per day will be paid to the workers with acceptable receipts.  The
transportation reimbursement will be calculated on the workers’ actual cost but no more than the most
economical and reasonable similar common carrier transportation charges for the distance invelved.

In addition, workers who are terminated by the employer as a result of ant Act of God (an Act of God shall
mean any frost, hail, stones, flood or natural calamity of such character as to make further fulfiliment of
this contract impossible), and the RA certifies, or as a result of mutual agreement by worker and employer
shall be reimbursed the same. In the case of termination as a resuit of an Act of God, the employer will
also provide or pay the cost of return transpottation and subsistence enroute from the place of employment
to the place from which the worker departed to work for the employer, except when the worker is not

returning to the place of departure and has subsequent employment with an employer who will bear
transportation expenses,

If the worker completes his contract, meaning his “period of employment”, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of employment except when the

worker is not returning fo the place of departure, and has subsequent employment with an employer who
will bear transportation expenses.

If the worker voluntarily abandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of departure. All transportation provided by
the employer will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Comrmission. The employer will provide worker transportation
from the living quarters to the work site and back each day at no cost to the worker.

For the purposes of the above requirements the “period of employment” is defined as the period from the
first workday the worket is at the employer’s farm and is ready, willing, able, and eligible to work until the
anticipated ending day of the employment in Itém 9.
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Other Conditions of Employment

Termination: — The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker departed to work for employer and

reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place
of employment.

Training: - The only work standards required of any alien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in produced crops.

Injuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Supplies. & Equipment: Employer will provide without charge all tools, supplies, and equipment to
the worker.

Employer Obligation if Employment is Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned, or
if specified in the job order as a term of employment, providing transportation or paying return
transportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions: - Employer will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment.

Qutreach Workers: Qutreach workers shall have reasonable access to the worker in the conduct of putreach

activities. The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653.501, and 20
CFR 655.135.

Wark Agreement: - The employer will provide a copy of the contract or Jub Clearance Order to the worker
no later than on the day the work commences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa.

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker”s hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period. Any
deductions will be itemized.

Other; - Worker must have necessary documents to complete INS Form [-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide 1-9 documents.

The employer’s anticipated work force equals 10 workers of which 10 will be H-2A’s.
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. © " Work Rules

Abthpugh not inrended to he s comptlete list, thest work rules are nended to provide
quidance to workers of standards of conduct expected of them.

Notice is provided that vialation of lawtul job-related employer requisements, inclading
these work moles, will be constdered grounds for immediare wrmination of 2 worker’s empioyment,
Pepalnes such as suspension from work opportunity for the remander of a diy to three days gy be
made in the case of fess seticus violanons,

Workers are expested to comply with all rules relating to discipline, auendance, work quality
st effort, and the care and maintenance of all property prowided to them by the empioyet,

f Workers who perform sloppy work may be suspended without pay for dhe semainder of
a workday or for up 1o three days in the sole fudgment of thetr supezvisor, depending on
the degtee of infractian, the worker's p;:'usr record and other relevam factons. Discharge
of the worker may resuit from any subsequent offense,

7. Nouse or possession of beer, quor or flegal drugs is permitted during work amg or
during any workday before work is completed for the day {such as during meals)
workers may not report for work under the influence of bees, liquor or Blegal drugs.
Employees may be terminated for excessive vse of aleohel, drunk and/or disordetly
conduct in housing after hours. Hlegat drugs may oot e used, soid, manufactured or
kept on any employet premises, including houstng. Employer will test far drugs npon
suspicion of use.

3. Pxcessive abscnces will not be permited. This is regular, everyday wotk for which
emplovees are expecicd to be present, able and witling to perform every scheduted
workdav, This is not sporadic o¢ “day wotk” Excestive ov repented tardiness 5 got
scceprabie. Any absence from work must be separied by TAM.  Five consecutive
wotkdays of unexcused absence will consutute abandonsment of employment and
worker will be wrminaed.

4. Workers shall maintain any hving quarters provided w them clean and in good repat,
given reasonable wear and tear, Workers shall cooperate in maintanng common
Liteher and Hving areas. No pets of any kind are permitied.

Lt

All posters required by federad and state low will be posted at each camp. They are nol
o be resnoved, defaced, or sliered n any wey Workers wha wish copies may ask their
SUPEIVIFOT.

6. All housing must be locked ench morning before leaving for work. Lights and
upnecestary heat should fe mirned offs doors and windows closed (n event of tatn and
when heat i murned on.

ok

Workers fiving in entpiover’s housing sssigned o bunk beds may not separate bunk
beds, 2 floor space in skeeping roonss is needed by alf oucupants.

8  Workers living in emaploye’s housing may not caok in steeping rooms of any other aon-
fritchen arens. Binployer fumishes cooking facilities and cquupment.

9 *S;}!?‘é;kas*s sy ot éi{wp-_pgye% cafts, botdes and othér trash i Belde, woth areas, ot o
g perives. Trash and wasts recepracles muse be wsed,

S0 Whadhuse fbe arttike heaudistied ey Botrwork,




—

16,

18

IR
i

25

26,

. Workers may not deliberately rest

. Any worker who is found carrying, USIE OF POsses

Workers will nor falafy idendfication,

. Werke

| Workess must ool MISNES O ©OMO

. Workers may not leave the field nr other assigned work area wirhout perrission of

craployer or Person in charge.

. Worrkers mag oot entey cmployer’s promises wathout authoranot,

Wosrkers may not beg work prion o schiedul

ed swrting dme or contimue working after
stuppling tme.

Workers lving in employer's housing may ot enterrain guests in housing premuses afrer
1030 poou except on Saturday night on which night guest hours oad a¢ 12:00 madenght.
No persons, other than workers assipned by employer to a room, iy sleep m any
room.

rict prodoction, damage plants or brase frub

Any worker who physically threatens another worker, the employer o any supervisor

with any tool or weapon will be subleet w immedinte discharge.

sing any dangerous of deadly weapon
will be subiect to immediate discharge.

Workors will be discharged for fghting on the emplover’s premises, including housing
premiges, af any Qme.

| Warkers will be discharged if they steal from fellow workers or the eruplover,

personnel, medical, production o attrer worke
relnted recosds.

rs may oot willfally abuse or desteay any machinery, truck or other valncle,
sguipment, twals, ot other property belonging to the employer o to wther employees.
Workers may not use or operate rrucks or other vehicles, machines, tools or other
equipment and property to which the worker hias not been specifically assigned by his
supervisor, Workers may not use ot optrate teucks or other vehicles, twols or ather

squipment or property for thar pecsotal use unfess expreasly aushorized by the
creployes.

ve feom the fam premises withoat authorizaton any
employer-owned [ROPerty.

Warkers must obey ali safewy rules and common safety practices and must repott 2ny

injuries or accidents protaptly © their supervisar ot the eraployer’s office.
Workers must follow supervisor’s metsuenons. Tneubordination is cause for dismssal

Exeept i3 otherwise noted above, prmpiloyees whe violate work rules wifl be disciplined
according 1o the foluwing schedule:

First offense:  oral warning and correction

Secorid offense; written waming and uapaid teave for balance of pay
Thisd offense:  inineifiate discharge with written fact stalement. Employee will be
ssked 1o sigh written fact statemenr.



Al

MNORMAS DE TRABAJO

A Lzﬂquc no e la intencidn de que est sea una kst completa, estas noomas de tabrjo tenen

[ imuncmm de servirles de gula ¢ log trabajadores en coanto a la conduocr que se espers de effos,

Se des notfica gue cualquier vielididn de los requisitos legitimos relscionedos = trabajo que

tenya el pardn, tncluvendo estas normas de wabajo, serdn consideradas como motivo para despedis
at wabajador innediatamente, sanciones, tales como suspensidn de oportunidades de reabajo por ¢
resto del din o hasia tees das 2 la vez, pueden levarse 1 cabo en el easo de violadones menos graves.

Se espeea que fos tmbajadores cumplan con todas Iag normas relacionadas a discipling,

asistencia al wabajo, calidad de tabajo v esfuerzo, v ol cuidado v mantenindento de wods iz propledsd
gue o patrdn e proves,

L

a

o

Cuglouier trabujador que haga mal gabaio poded ser suspendido sin pago por of resto def dia
de trabajo o por basta wes ding sepiin ta decisidn de su supervisor, dependiende de! grado de
ba infraccidn, anwcedentes de tabaje del mabejadot v otros faceores pertinentes, Despide
def trabaiadeor podels resultar de cualquier ofensa poaresior,

N se permite ninglin wo o pmmmn de cepveza, licor, o droges degales durance o tempo
de wabajo o durante cunlquier dia de tealmjo antes de que s baya weeminado ol tabajo © fral
come durante las hoeas de commida); los rabsjadores no deben reportarse al tabajo misntras
estén bafo la influenciy de cervern, licor o drogas ilegales. Los empleados pueden ser
despedidos por uso excesive de alcohol, embrisguez v /o conduct indisciplinadz en la
vivienda despuds de las horas de trabajo. Droges legrles no se purden usar, vender, fabricar
o prardar e aingama propledad del paredn, incluyendo las viviendas,

Mo se pormitisin rusencias excestvay. Bste s oabajo regular, de rodos los diss, en el cust se
sspern que wdos Jos empleados estén presentes, capaces y dispucestos 2 trabajar rodos log
dins de wrabsajo. Exe no os mabajo esporidico ni “z jornal.” Tardanums excesivas o repetidhs
0o wran permiddas, Cualguier avsencia def trabajo debe ser reportada antes de las 7 AM

Cince ding labiorales consecutivos ¢in justifiencién significart abandono del emplen v el
wabuiador sexd rerminadolperderd of emplao),

Log trabajadores deben mantoner hmplas v en buen estado lay deeas de vivienda que se les
provean, tentendo o cuen Jo que sen desgaste sazomable. Los mibajadores deben conperns
con fos atros teabajndores asignados & sos dreas de vivienda en el mantenimiento de lns dreas
de cocina v vivienda, No se pepmiten animales(mascotas) de ninguna dase.

Todos los carteles requeridos por s leves federales v esttales estardn fjades en cada
vivierde. No §¢ pueden quiter, desfigoeat o modificar de singuna maners. Los wrabafadores
ue guieran coplas se s pueden pedir ol capatazisupervisar).

Todas lns viviendas deben ser cermadas con Bave cads mafiana antes de it al trabajo. Las
wees ¥ calefacdon queé no sean necesatles deben ser apapadas: ks puettes ¥ venianas
cottrdas et enso de Huels, y pam presetvay ?i Eﬁiﬁfﬁfﬁﬁ§éﬂ.

Lo trabafudores que vivan en vivieidas oo bgerss néxdas puﬁ&m desmontay ¥ dfue ¢l
escgsm del pies es necesitio pita s fog voupuittes. '
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Los trabajadares no deben tomar descansos no aatarizados duganie hoems de taabayo

. Los mabajadores no deben saliv del campo o coa drea de eabajo asigmada sin permise del

pawdn o de la persons encargada.
Los rrabmiadores no deben entear a la propiedad del pateon sin awtcrzacion,

[.os rrabaiadores no deben comenyar a trabajar antes de s bor asignada, ni contiuar
trabmiando despuss de be hora de eerounar,

t.os trabajadores que viven en ks vimendas de! pairdn no delben tener visita después de las
10130 purm, eseepto los sabados por la aoche cuando las horas de Claila tROMnan i
medianoche. Wadle, fuers de tos mmbapdores asignados aun dorrmitorio por el patedn, debe
doouir en los dormiaring.

Los erabaiadores no deben Hmitar la produccién « proposite, dadarla frota excegiearmente o
intencionalmente.

Cualguier trabajador que amenace fsicaments 3 oo abaiador, ol patrén o al supervisor
con cunlquier hereamienta o arma serd despedido immediatamente.

. Curlquies tabajador que s¢ descubra qae lleve, use o tenga en so prosesion comguler ama

peligrosa setd despedide inmediatamente.,

. Los trabajrdores podrdn ser despedidos por cunlquies pelea que tengan e t propiedad del

patedn, inchuvende el arex de viviends, 2 comlquier hora,

. Cualquler trabajador que fe robe 2 oo wabajador o al patrdn serd despedido.

L.os rabzjrdores no deben falsificar docamentos de identficacién, personal, médicos, de
produccion, ni otros documentos relacionados al rabajos.

{.o% trabejadores oo deben inencionsimente abusar o destruir qunlquier maguinaria, Camion
u stre vehicudn, cquipo, hermmientss u 6is propiedad del patrdn o de otros emplesdos,

Las wabapadores no deben operdr o usar camiones 1 oiros veldoalos, magaing,
herramientas o otra equipn s ne se les ha sido asignade expecificuncnte por su supervisor,
108 trabajadores noe deben usar g operat camiones fi ouos vebiculos, betrarnientas o otro

equipo o propiedad par st uso personal 4 menos que bavan sido expresamente autozimados
par o patrdn,

Los teabajadores no deben maltratar i remover del drea de la finea, sin autorizacion de sy
supervisor, ninguna propiedad del paron,

. Los trabimjadotes deben obedecer rodas lat aormas de seguridady tas practicas de seguridad

comunes v deben reporrar cuzlquier hesida o accidenite inmediatarnente a2 sy supervisor o a b
arfictan del patrdn,

Los trabaindores deben obedecer las instrucciones ded supereizor, Tnsubordinacidn es causs
pats of despide.

Los trabajadores que viclen las nosmas e wabajo setin disciplinados de Tz siguiente mantrs:
Primeraofensa:  aviso oral ¥ correccitn
Segunds olenxa:  avids por exerito y vesto del dia sin pagn
Tercers ofensss  despido ineneding con detale de lox hechos por escrit,
' Se'te predicd ol wrabajsdor que Rerme los hechos por escrito,



Virginia Employment Commission

Virginia Comision de Empleo

South Hill Local Office

L.a Oficina de South Hill

Summary of Employment Conditions
Specified on the Job Order

Sumaric de las Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

1. Order Number: 19409

{. Numero de el Orden:  [94, (7¢

2. Name of Employer:

2. Nombre del Empleador:

Samuel D. Piercy, Jr.

Samuel D. Piercy, Jr.

3. Location of Employer & Directions:

3. Lugar y Direccion del Empleador:

(See ETA 338)

(Mira el papel ETA 338)

4. Period of Employment:

4. Periodo de Empleo:

From 03/21/2011 to 11/01/2011

Del 03/21/2011 to 11/01/2011:

5. Work Schedule: Minimum of 7 hrs per
Day, 5 days per week & 5 on Saturday

5. Horario de trabajado: Horas por dia 7
De dias por semana 5 y 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: § 9.59 per hour

Sueldo por Hora: $ 9.59 a hora

7. Transportation provided:
Fr{ig}labor camp to WOI‘k site & return:
Yes

7. Transportacion provista: del

en‘iip:xpamento al la huerta y vuelta:
Yes No

8. Housing & Accommodations:

8. Vivenda Disponsible para:

10 Individual 10 Individuos
0 Family 0 familias
9. Meals 9. Comidas provistas: No

Provided: No
Workers may do their own cooking: Yes

Los trabajadores tienen que cocinar sus
Comidas: Si

10. Deductions:

Type & Amount:
Social Security: XXXX
Income Taxes: XXXX
Transportation None
| Tools & Equipment: None
Crewleader Charges: None

10. Deduccions:
Clase & Cantidad
Seguro Social XXXX

' Impuestos sobre ingresos: XXXX

Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por el contratista: Nada




11. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first
week’s wages unless he notifies this job
service office of a later starting date by:

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

910 N Mecklenburg Avenue

South Hill, VA 23970

434-447-8700

1. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el

Para que ud pueda tener a esta garantia de

pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo
910 N Mecklenburg Avenue
South Hill, VA 23970
434-447-8700

During the period of to
, any job service will assist
you in doing this.

Durante el periodo del al
, cualquier oficina del servicio
de empleos le asistira.




ATTACHMENT 2
COMMUNITY SERVICES
Mecklenburg County Health Department
Boydton, VA 23917

Telephone: (434) 738-6545 or for South Hill Residents (434) 447-7636

1. Protection: Environmental control of water, sewage, milk, rodents and vector
control.

2. Prevention: Immunization, investigation of communicable disease, food
poisoning, tuberculosis, veneral disease control

3. Home Health
Services: Visiting nurse services

4. Clinic: X-ray, prenatal, immunization, pre-school clinics

Department of Social Services
Boydton, VA 23917
Telephone: (434) 738-6138 or for South Hill Residents (434) 447-7636

Emergency Services Fire Departiment

Southside Rescue Squad South Hill Volunteer Fire Dept
South Hill, VA 23970 South Hill, VA 23970

(434) 447-3226 or 911 (434) 447-3226 or 911

Sheriff

Mecklenburg County Sheriff’s Dept — Emergency Only
Danny Fox, Sheriff
Boydton, VA 23917
Telephone: Emergency only: (434) 738-6171 or
Non-Emergency South Hill Residents (434) 447-7636

Virginia State Police Commmunity Memorial Healthcenter
Highway US 1 North 125 Buena Vista Circle

Telephone: (434) 447-4121 South Hill, VA 23970

Toll Free: 1-800-553-3134 Telephone: (434) 447-3131

Provides inpatient & outpatient emergency
care, emergency room service, surgery, and
intensive care unit

Virginia Justice Center for Farm & Immigrant Workers

Tim Freilich, Attorney at Law

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Telephone: (434) 977-0553  Fax: (434) 977-0558 Toll Free: 1-800-578-8111
International: 1-800-892-1751




