VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 7/186/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerte Rico X Delaware X Other Alabama
FROM: Rurat Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Ciearance Order No. VA 169914

Extension is requested for the 1 cop{ies) of the order which is/are attached,
dated 7/16/2010 for 36 ., FARMWORKER, FRUIT
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice

COMMENTS: Please indicate below the action taken by your offlce

MQ}\OQL G0 r—

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



u.8. Departmeﬁt of Labor

Employment and Training Administration
OMB. Approval Ho. 1205-0134, Expires 113000017

Agricultural and Food Processing Clearance Order
Pedide de Empleados para Agricultura y Procesamiento de Alimentos

1 Em ployer's Name and Address {Number, Street Ciiy State, Zip Code, and

: teiephone number}/ Nombre y Dirsccion del Empleador (Numare, calle, ciudad,
chdigo postal y tetéfons)
Russell Orchards, LC
435 Dehaven Drive
Clearbrook, VA 22624

Mumbers 4, 5, 6, 7 and 8 for State use enly,

4. Industry Code/Cadigo de
ndustria 111331

5. Job Order #/No. Crden de

T 16991Y

8. Cccupationa! Title and Code /Tituls Goupacional y Codigo

{540} 862-1008

2. cwaf;f\r and Diraction to Wom Si e/lireccion dei lugar de lraba,a
: Frederick Ce in the State of VA From Winchester take Route take Rt 37 £ fo left on
Weiltown Rd to right on Behaven Or

Farmworker, Frult 45.2002-02

7. Clearznce Crder issue Date / Fecha de
Tramile

2(16/19
10/8/10

(f aqdifional space is needad, use separate shest of paper} 8. Job Order Expiration Date / Fecha de

-1 yengcimienio

3. Location and Description of Housing / Direccian y Descripcian de ia Vivienda

§. Anticipated Period of Emgpioyment / Periodo Anticipado de
Emplen
From! Desde: 8/31110

Cinder Block buildings with a capacity of 1044 at 801 Fairmont Ave,

WmChester VA To/Hasta, 11/ 5110

1. No. of Worker's Requested / No. de Trabaladores Pedidas
38

1. Anticipated Hours of Work per Waek/Horas Anticipadas de
Trabajo por Semana. Tolaly 44

Sunday fDomingo___ Monday / Lunes___ 8
Tuesday [ Martes g Wednesday / Miércoles__8__

Thursday / Jueves__8___ Friday/ Viermes_ 8

Saturday / Sabado___4

12. Collect Calls Accepted from/Se Aceptan Ulamadas a Cobrar
de:

Jif addgitionat space ls needed, use separate sheel of paper 1 8 nacesita mas espacio, ullice documentn
adira .}

Yes INo X
Yes L1 No X

Employer / El Empleador
Local Cffice f La Oficina Locat

13. Board Arrangemenis / Alreglo de Alojamiento {See attach 1/pars mas detailes vea [}
. Employer Is responsible for making arrangements for feeding workers or providing kitchen for preparing meals

14 Referral instructions 7 Instrucciones para ef Referimiente de Candidatos
_Rcferral of workers will be made through the Winehester effice of the VA Employment Commission,

(See attach I/para mas detailes vea 1)

15. Job Specifications / Descripeion del Trabajo Pick apples from trees, and when necessary, pick from fedders ranging up to 24 ft in Eength and zveraging SD Ihs

Fruit picked must be placed in picking bags or buckets, which are atteched to the Sody with & shoulder harness gnd weigh betwesn 30-50 Ihs. When fited with frult, the baygs or
Buckets are to be emplied Into field bins by releasing an opening at the bottom. Primary duty will be tc karvest frult, however, other harvest duties may be offered including refuted!
tasks Invelving the eperation of tractors or hand operated squipment at the rate of $9.59haur. {Sec atiachment Ypers mas dotelles vea 1}

1a ‘Wage Raley, Spscaa Pay information and Deductions | Tarifa de Pago, informagion Sobre Pagos Especiales v Deducciones {Rebajas)

(It more space is nesded, summary of Material Job Speciilcations in ENGLISH can be included in separate document, and may giso be included in SPANISH)

Crop Activities | | Hourly Wage Plecs Rate / Unit(s) Special Pay Deductions | YES/ | NG Pay Pariod
Sulfivos bonus, ete) CHE Pesiodo de Pagy |
Salario por i Pago por Pieza/ Pagos Especiales Deducciones ;
‘ Hora Unidat{es) Bono, ete.) ;
[ §a.hY $.62 1 2415 cu. in. box Secial Security / ! Waakly 1 Semanal
ApplePicking 1 e - ;. Seguro Social X . D S
$9.59 § | Federal Tax
! impuestos X+
______ Travtor Driving conene FORBIRIOS e
% 5 Slate Yax 1 | Biwaelly /
| impyestos X+ ‘cpda ? semanas
L e Eslatales ) :
% 5 Mesls i Comidas |
3 $ ‘Other {specily)l : Other / Otrs
o Elro S

More Details About {he Fay / Mas Detalles Solve ¢f ;’age
« if applicable, excludes H-2A workers

A5ee attacoment Hpard mas detaties ves 2}




Agricutegrat and Faod Pro

cesaing Clegrancy Onfor

U.5. Deparenemd of Labor

bk
Fedido de Eevpleados para Agticultura y Procesamizmo do Alimeantos E&mesm‘ 1%.:?;2 g:m
it. Employars Name apd Addreas {Numbar, Skest, City, State, dip Coda, and [r—— &

leloghana numberl Nombre y Direccib del Ermpluador (Numato, calle, ciudad, e B8 Tand b for Suta wue oy

wldigo postal y teféfona) 4. Industry CodefCodigode | 5. Job Order File, Orden o

i
E Ruvaeil Orehards, LG
;435 Dohaven Drive

i
r--'* "

Indusiria YN

Ereles 12 991U

i

H

Claarbrook, VA 22624 {548} 8621000 6. Qtcupational Yitle and Dods Mitula Oeupacional y Codigo
R Lovation and ai;ecﬁm to Work SlieDirecefén dal lugar do traba Farmworker, Frait 45-2092.02
; Fraduerick &o St ot VA From Winches tak: 7
| Weltiown Rl 1o right o e ot or thr ake Routo take Re 37 € 0 laton f— Cleararce Grdet ssue Date / Feoha ge |
. Tramite Flie[10f
| 1 adSianal space & nesded, use separate shest of papes) 8. Job Drder Expiralion Date/ Fecha de 10/8/10
Sj.scaﬁun and Description of Housing § Birecrin ¥ Descripcidn de 13 Vivienda vencimienta
: 4. Anlicipated Petiod of Empioyment | Perioty Antlcipede de
{ Cinder Block buildings wih a capatity of 1044 at 801 Falrmont Ave, Empioo 170570

\ Winchester, VA,

1
i
i

i

m‘mdilmm ¥p0ce It neaded, usd Septatn aheel of paper). ! Bi nocesils mis eEperic. vilire Savmenis
ieioma)

From/ Desde: B/31/10 ToiHaste-Tasme g8 /Y808

0. No. of Workers Requested  No. o T/9baja00as Pedidos
38

11, Anficipatad Hours of Work er WeekiHoras Anicipadas de
Trabsjo por Semana. Totut: A8

Sunday I Domingo__ Manday lunes__§
Tugsday /Martes, 8 Wadnasday { Misreoles_ 8
Thursday / Jueves 8 Friday; Viengs 3
Gsturday | Sabade,_ 4

§2. Callect Catls Acomptad fromiSe Acapian Liamatos 5 GCunrar
da:

‘ ) ’

!

! .

irl. Hoard Arcangements / Arregla de Alojamiento
L

Empioyes ts roptnalbla for making srran

n

114. Referral Ingtroctiona  tnstpy
Refevral ot vworkers will

criones para el Referimicnts do
be mnde throuph the Winchester office of the VA Eoplaymeat Commindon.

Employer / Bl Empleador Yes LMo X
Local Gtfico | Le Oficina Locsd  Yas Q1 Mo X
wal
Eve QLD T/pern g detciis wee 1) i
s Jot feeding werker o groviding kitchien lov greparing masl

Candidates U
(Bee attech Trpure MRS SLRiiE vea () i

A5, dob Bpenificadons / Desuripcitn dol Trabsl  Pieh sppten fras Lress, snd whan avvEaNry, p

RIL pICRN must da yincyd I plekig g or s

1D be srplind toto Rait
HE nvalving the apscation of oy

i B rERENG A0 npeaing ﬂmmFﬁﬂmdmwﬂhuhmmhem.Mwm dathuy oty Sy olfered iacludiag retatad
actire or fiand oparatod wqulgawnt st the rete nf 59, St

I o 3pacy |y nesded, wmgmmsmmmmw%mwmummmm@m ned may siso b included i SPANISH]

ok frass Taddurs reaging o 1o 26 0 15 langth and BeERRGIng 50 fhy.
-

i
AR a0 etlackod 0 he Body wilh & skoukdar barness snd woigh bat £8 thy. Whan Dt wrh s, the Bugs or §‘

{5t aRuchient tpare i dutafien vex 1)

: S
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. Crop Activities { | Hourly Wage Place Rale / Unitfs) 2l Py Daductions 7 | YES/ | NG Py Period
o Gultives ; . batius, eln 5t Petiodo de Pago |
: Sativic par Paga por Piaza | Pagos Srpaciaies Deduccrones :
. Hors bridedles}  [3ong, ele) o
' .49 $52( 2414 cu. In. box Sacial Sacurity / Wiegidy | Semanal;
1 Agate Picking - Sequro Social x X, .
: $0.58% £ Federal Tax :
' mpuestos x :
ea TTRENOF Driving o Fadaraieg ;
. 3 § State Tax ; ; Bweekly / :

Impuesins I {owds 2 samansg
———————-s o ———_ 3 w%ﬂ —
2 § 5 { Mealg / Comias i
;--—-—.q-w-- e, x
] % H Other (s3peciy)/ Other 7 Qirg
; _ Sty X}
| More Datails About ihe Pay 1 Mas Cotatley Sobre 8l Pags
e | Mummmmm ‘ {Ske stischomout Zipern mon dotnlley vou2) i

i
: H ~FT-TIr
Fob o TEAIA8 AR 0L PEREEGETIR IED OOSEN e TERT BIE2-3T



] .
{if additionat spaca is needed, use saparale shest of pases. | 51 necesita mis espacio, yifice documents adicioral.}
El

“7. Transportation Arrangemenis ! Arreglos de Transportacion

Employer will relmburse indlvidual workers for teasonable transportation expenses and subsistence expenses from the worker's place of resruitment to
Winghester, Va, who continues uader employment for 50% of the employment period,

Transportation from the worker's employer provided housing o the place where the work will be performed each day, will be provided by the empioyer
withou! aost to the worker,

tSee attachment 38&4/para mas detailes ves 384)

(H addiienal spece s nesded, yse separale sheet of paser, [ i necesita més espacio, utilice documents arlicional,}

18, Is it the prevailing praclice to use Farm Labor Contractors (FLC) te recruit, supervise, transport, house, of pay workers for this {these} crop
activity(fes)? Es la costumbra en el droa de usar Contratistas Agricolas para reclutar, supervisar, transportar, dar vivienda, o pagarle a los
Irabajadores en estos ipos de cosechals)? Yes / Si a NoX

I you have checked yes, what is the FL.C wage for each activity? / Si contesto “SL." cual es el salasio quo le paga af Contratista Agricala por cada

actividad?
19. Unemployment Insurance provided? Seguro de Desampleo? Yes O Mo X
20, Workers' compensation insurance provided? Indemnizacién por zecidence de trabajo: Yes X No &3
21, Are foois provided at no charge to the workers? / Se le proveen las herramientas de trabajo a los trabaladores sin cargo alguna?  Yes X Mo £

22. List any arrangements which have been made with establishment owners or agents for the paymedt of a commission or other banefils for sales made
to workers, (if thers are nio such arrangements, anter *None®} / indique lodo acuerds o convenio con los propietarios del establecimienio o sus
fepresentantes con respecio al pago de una comisidn u ofros heneficios por venias hechas a los rabajadores. {8i no hay ningén acuerdo o
convenio, indique "Ninguno™) Honel/Ninguno

23. List any strike, work stoppage, siowdows, o inlerruption of operalion by he smpioyess at (he place whars e workers will 5o employed.
{i there are no such Incidents, enter *None'}/
Enumere toda hueiga, paro ¢ interrupcién de ias operaciones por parie de los emplzados en el lugar de empleo. (i no hay, indique "Ningune”
None/Ninguno

24. Address of Crder Holding Office {include Telephens nembanDirecion de 12125 Name of Local Office Representative linclude direct diaf telephone
Oficing donda se Radico 1a Oferta (incluya numero de teléfono) i number) / Nombre del Represeatante de la Oficina Local (incluya
numero de teldlonc)

VA Employment Commission Ken Shaver (434) 984-7840

|
100 Premier Flace ;
Winchester VA, 22602 {540) 722-3415

i

26. Employer's Certificaion: This job order describes the actusl terms and conditians of the employmen! being offered by me and contains &l the
matarial tarms and conditions of the job.
Certificacidn del Empleador: Esta orden de trabajo describe los rminus v condiciones de trabajo, y contfene todes los materiales, térmings, y
condiciones ofrecidos,

Emplayer‘s;s/iqna re & T/ Firma¢Titulo del Empleador
; /
4/;%}/// /4?7@? el
7 :
READ CAREFULLY, In view of the statutority estabiished basic function of the Employment Service as a no-fee [abor exchange, thal is, as a forum
for bringing fogether emplovers and job seekers, neither the ETA nor the Stale agencies are guarantors of the accuracy or truthfulness of information

contained on job orders submitted by employers. Nor does any job order accepted or recruiled upon by the One-Stop Career Canter constitule 3
contractual job offer to which the One-Step Career Center, ETA or a State agency is In any way a party.

Public Burden Statement

Public repoding burden for the ETA Form 790 is estimated fo be spproxmately 60 minutes.per response, including tine for reviewing instructions,
searching existing data sources, gatherng and reviewing the collection, Respundenis’ obligation to raply to these requirements is obligatory by 20
CFR 653.500 and 44 U.S.C. 3501, Persons are not required (o respond to this coliackion of Information unless it digplays 2 surrently vaild OMB
Controi Number. Public reporting burden for this coltestion is estimated o average 8 riinutes per response, including the time to review instructions,
search existing date sources, gather and mainiain the data needed, and complete and raview the collection of informiation. Sénd cersments regarding
this burden estimate or any other aspect of this callection, including suggestions for reducing thig burden, te the U.S. Depariment of Labgr, Migrant
and Seasonal Farmworker Program, Reom 84209, 200 Constituton Avenge, NW, Washington, DG 20216, ] RRE

ETA 756 {Rev. July 2005}




Virginia Employment Commission Clearance Order Attachment #1
Order #

Ttem 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
emplover. All housing complies with applicable Federal housing regulations.

Item 11. Workers may be offered more than 8 hours work per day and, in an emergency,
a worker may be requested, but not required, to work on his‘her Sabbath,

Ttem 13. Employer is responsible for meking arrangements for feeding workers or for
providing a kitchen for cooking. Worker will purchase and prepare meals in designated
kitchen unless a dining hall is available. The charge for three meals per day must not
exceed the cost to provide said meals. Meals will be available on a weekly basis in the
central dining hall at a cost of $10.64 per day, which amounts to $74.48 per week.
Varied nutritional menus each day consist of two hot meals and a packed lunch.
Individual workers are fed in the central dining hall. Due to health and safety
regulations, no cooking will be permitted in sleeping rooms. Workers who decide not to
eat in the central dining hall must notify the Frederick County Fruit Grower’s office a
week in advance so the meal charges will not be deducted.

Item 14. Referrals of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order to ascertain current employment, crop and
housing information and to enable proper arrangements to be made. It will be the
responsibility of the applicant holding office to inform applicants of the terms and
conditions of the Clearance Order. When possible, a translator will be made available.
The employer, Patrick Russell, will be available for interviews, walk-ins are welcome,

between the hours of 9 AM. and 4 P.M. Monday through Friday at 1612 Welltown Road
,Clearbrook, VA 22624,

The Job Order does not constitute an agreement or contract between the employee

and the employer until such time the employee has actually worked and has been placed
on the payroll of the employer.

Employer agrees to provide each worker hired under this Clearance Order, no

later than the first day of work, a copy of the complete work contract between the
gmplover and the worker.

Item 15. When necessary, fruit may be picked from 16-24 foot fadders or 1012 foot
stepladders. All fruit must be picked and handled carefully to avoid bruising for fresh
market, Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the employer or supervisor. When picking fruit the
worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.8.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Some apple varieties, such as Ginger Gold, require special care when

A
P
A




Virginia Employment Commission Clearance Order Attachment #2
Order #

picking due to their extremely light/thin skin. All fruit must be picked into picking bags
or buckets, which are attached to the body with a shoulder harness and weigh
approximately 30-50 pounds when full. When filled with fruit, the bags or buckets must
be carefully emptied into field bins by releasing an opening at the bottom of the bag or
bucket. When using ladders the worker will place the ladder firmly against or within the
tree in a secure position so as not to break limbs or knock off fruit and to prevent slipping
and falling. Each worker’s trees will be picked according to instructions given each day
by the employer or supervisor.

Additional harvest related duties may be offered including related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payroll records.

The employer or employer’s agent will demonstrate to the worker proper
picking or process in techniques and will periodically monitor the worker’s performance.
Additional instruction will be provided as necessary during the 24 hour training period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able but does
not demonstrate the willingness to perform the job.

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to al
workers, domestic and foreign, employed under this Clearance Order,

Item 16. The employer agrees to guarantee all workers employed in the 2010 season a
minimum of $9.59 per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as established by the Department of Labor. Other harvest related duties,
which may be offered, will be paid at the hourly rate of $9.59 per hour. If a higher or
lower minimurm wage standard applicable to the employment covered by the Clearance
Order is promulgated during the period of employment covered by the Clearance Order,
the highest of the AEWR, the prevailing wage, the agreed-upon collective bargaining
wage, or the Federal or State minimum wage will become the guarantee. All work is
compensated at the above stated hurly rate except for the following work activity which
may be compensated on a piece rate basis, $.62 per 2419 cu. in box for apple harvesting.
Workers who perform work on 2 piece rate basis will be guaranteed that they will receive
no less than the above stated hourly rate.




Virginia Employment Commission Clearance Order Attachment #3
Order #

The employer guarantees to offer the worker employment for at least three fourths of the
work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination date specified in the Clearance Order orin its
extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws.

If the employer fails to notify the order-holding office of a change in date of need
at least 10 working days prior to the original date of need the employer shall pay eligible
workers referred through the clearance system the specified hourly rate of pay, or in the
absence of a specified hourly rate of pay, the higher of the Federal or State minimum
wage for the first week starting with the originally anticipated date of need.

Item 17. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $10.64 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continugs under employment
for 50% of the employment period. Those workers paying the transportation and
reasonable subsistence expenses from the place of recruitment to Winchester, Virginia
who are unable to complete the minimum for legitimate medical reasons sustained or
contracted after arrival, shall also be reimbursed for the same. If] before the expiration
date specified in the work contract, services of the worker are no longer required for
reasons beyond the control of the employer due to fire, hurricane or other act of God,
which makes the fulfillment of the contract impossible, the employer may terminate the
work contract. In the even of such termination of & contract, the employer shall fulfill the
three-fourths guarantee for the time that has elapsed from the start of the work contract to
its termination. In such cases the employer will make efforts to transfer the worker to

other comparable employment acceptable to the worker. I such transfer is not affected,
the employer shall;

{1y Offer to return the worker, at the employer’s expense, to the place from

which the worker, disregarding intervening employment, came to work for
this employer.

(i)  Reimburse the worker for full amount of any deductions made from the
pay by the employer for transportation and subsistence expenses to the
place of employment, and




s
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Virginia Employment Commission Clearance Order Attachment #4
Order #

(iii)  Notwithstanding whether the employment has been terminated prior to
completion of 50% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transportation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more) than the most
economical and reasonable similar common carrier transportation charges
for the distances involved.

In case of a legitimate medical termination or in case of termination as a result of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence enroute from place of
employment to the place of recruitment, except when the worker is not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, until pursuant to arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. 1f the worker
completes his employment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paying the cost of
return transportation and subsistence enroute from the place of employment to the place
of recruitment. All transportation provided by the employer wilt be by common carrier or
other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker’s on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker.

The employer shall provide a suitable burial for the worker if he or she dies
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation and transportation of
the deceased to the place of origin.

X




,_ | Qy’ ssetf L8 bonedd , as the employer agree to abide
by the regulations at 20CFR 655,103, Assurances and 20CFR 653.501.

I hereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was

in compliance in 2009, but because of disuse, cannot meet applicable standards at
this time,

As a condition to placing my job order into clearance 1, certify that 30

days prior to occupancy my housing will meet standards of the U.S. Department
of Labor.

1 also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to
inspect the housing I am offering at a reasonable time to verify its condition.

I expect my housing to be occupied by & ] At ) A @

(f}@w»g M & /i 2 /4270

Agent Date
/
ﬂ/gﬁ% éf'&h’éa
E S. Representative Date
Recruitment Plan 2010

Regulations require recruitment to be done “fo an extent no less than that of non-H-2A
agricultural emplovers of comparable or smaller size, in the area of employment.”

Based on information received from the Virginia Employment

Commission staff and area non-H-2A agricultural employers, the general
recruitment policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year,
Some growers place an ad in the local newspapers

Based on this information, we are submitting the following plan:
I Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two area newspapers.

4, Regular contact will be kept with local and state employment
offices.

5, New sources of labor will be explored as information is received.

Total Workers on This Request 36. Total of Labor Force Required 36,




Virginta Employment Commission
Winchester Local Office

Virginia Comision de Empleo
La Oficina de Winchester

Summary of Employment Conditions
Spacified on Job Order

1. Order Number: VA /é ‘37 C!* il('}

2. Nama of Employer: Russell Orchard

Ll

Location of Employer and Directions:
Eradenck Go in the State of VA From Winchester
1ake Route take Rt 37 E to laft on Welltown Rd to
right on Dehaven DOr

4. Period of Employment:
From _08/31710 To 111508

5. Work Schedule: 8 hours per day, § days per week
Pius 4 hours on Saturday

o]

. Crop and Pay:

Crog: Apples
Hourly Wage; %9855
Unit of Prodyction 2418 CuinBx
Plece Rafe =1 1B US Be
Piecs Rate $.82 perbox
Estimated Hourly Wage $9.58

Place wage 1o ganerale at least the current adverse effect
waga rate, # any. Those workers unzble o eam the
equivaient of the adverse effect wage rate by the end of
five 24-holr training perlod may be lerminated. Workers
earnings are based on a piece rate.

See ftam 16 of Job Order

7. Work Tasks To Be Performed:

Reguiar: Pick fruit from frees using ladders

and picking bags. Spot or strp picking as
instructed by employer or superviser. Allernate
tasks and pay during first week in case of crop
delay. {Ses tem 15}

e

ong

B Transportation Provided: From Labor Camp to
Orshard and Retum _ X Yes Mo

Sumario de Ias Condiciones de Empleo Que Son
Especificadas en ¢f Orden de Trabajo

1. Numero de 1s Ordan: VA ié Cf Qt/“',

2. Nombre Del Empieador: Russel! Qrchard

3. Lugar y Direccion det Empleador

Frederick Co in the Stale of YA From Winchester
tske Route take Rt 37 £ 1o iell on Welllown Rd to right
on Dehaven Dr

4. Pericdo de Empleo:
Del _0&31/10 Al 1HERD

5, Horario de Trabajade: Horas por dia §, sumen
de dizs por semana § y 4 horas Sabado

&, Cosecha Y Pago:

Sueldo Por Hora %958

Unidad de Produceion; 2418 CulnBx
=1 18US By

Pago por Unidad 62, porcaja

Caleulo anticipads de las ganancias por hora 58.59.

Tarifa por destaio garantiza un salario no menor que &l en
efecto, si hay uno. Los tabajadores ganando menos que
ol salaric efectivo 2 fines de las 24 horas de enenamienio
poddran ser despedicos. Las ganancias estan hasadas en
la tarifa por destajo.

Pago adicional: (Vea Numero 16 en el Orden de Trabap

7. Labores a Desempanar en &f Trabajo:

Nomales: Piscar frufa de arboles lrabejando en
escaleras y levando cubc, Piscar toda o seleccionar
siguiendo instrugciones del paton. Labores altemativas v
page por la primera semana en Caso de demoraen
cosecha, (Ve Numere 15 e el Ordeny:

Minguno

8. Transportacion Provista Del Encamparento ol 3
huenay Yuelta X _Yes o




8. Housing can Accommodate 1344 People
X individuals
X Families

10, Mesls {Central Mess)

Provided: X Yes __No

# yes: Cost par day 510.64
(Seeitem 13 in Job Crdarn)

Workers may 4o their own cooking:
_Yes X _No
11, Deductions:
Tyes Amount

Social Secyrity

b L

ingome Tax

Maals: See Paragraph 13 of Job Order

Transportation Neng
Toois/Equipmant None
Crew leader Charges None

12, Noles 10 Workers:

A copy of the Iuli job order is available for inspection in this
office.

The employer has guaranteed your first week's wages
smiess hesshe notfies this Job Service of a later starting
dateby 0817010 .

tn arder for you to be sligible for this guaraniee, you must
contact the Job Service at.

Yirginia Employment Commission
00 Premier Place
Winchester, VA 22602
540-722-3418

During the pericd _OB/1EM0 1o 0840
Any Job Servics office will assist you in doing this.

9. Vivenda Disponsitle Psra 1044 Perscnas
A individuos
*_ Familias
10, Comidas Provistas:  {Cooma)
xSl Mo

S =0 provistas, »t costo por dia es §10.64
f¥aa Numero. 13 en of Orden de Trabajo)

L 0s trabajadores tienen que cocinar sus Comidas:

11, Deduccions:

Clase Gantidad
Sequro Social %
impuestos Sobre ingresos X

Comidas: Yea Numero 13 en la Orden de Trabajo
Transporiacion L HNada
Herramientas/Maquinaria  _ Nada
Suma Cobrada por ef Confratistz de Trabajadores
Agricolas . Mada

12, Notas Para los Trabsiadores:

Lina copia del orden completa esta disponible en la oficing
par su Inspaceion:

El emplsador ha garantizado sl pago por su primera
semana de amplen, & menos qua este rotifigue Al Servicio
de Empleos que la fecha de comenzar a trabajar sera
atrasada, y qus tal notification sea a mas a tardar &l
(84712010

Para que Ud. pueda tener derecho a esta garantia de
pago, tendra que ponarse en contacio oo

Virginia Comision de Emples
100 Premier Place
Winchestar, VA 22602
5407223418

Gurante of parfoda ded 0818010, af 0872410
Cusquier Oficing del Servicio de Empleos 18 asistra




"Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Fruit Growers
Labor Camp, 801 Fairmont Ave.
Winchester, Virginia.

Shenandoah Valley Medical Sys
PO, Box 3236

Murtinshurg, WV 25401

540 722-2364

Administers Programs in the
Prevention of Tuberculosis &
Venereal Discase. Medieal
Services & Advice for Expect-
ant Mothers and Newborns.

Winchester/Frederick County
Health Department

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency
Assistance,

Salvalion Army

300 Fart Collier Road
Winchester, VA 22602
340 667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA 22601

340 667-8460

C.CAP
415 N. Cameron Street
Winchester, VA 22601

Clarke Coumty Social Services
32 E. Main Street

Betryville, VA 22611

540 955.3700

Area Education Departments

Migrant Education

100 Cedarmeade Avenue
Winchester, VA 22501
340 88276536

Frederick County Schools
1415 Amherst Street
Winchester, VA 22601
540 662-3888

Clarke County Public Sehools

150 Commercial Sirect 540 662-4318 309 W, Main Street
Winchesier, VA 22601 Berrvville, YA 22611
340 722-3470 Provides Food Pantry 340 955-6102

Clarke County
Department of Health
21 8. Church Street
Berryville, VA 22611
546 953-1033

Avaifable For a Full
Range of Medical Services

Winghester Medical Canter
1840 Aamherst Sireet
Winchester, VA 22001
34 722-8000

Provides Medical Agsistance

Free Clipic

E. Cork Strost
Winchester, VA 22601
540 6624067

Provides Duy Care Assistance

U, 8. Department of Labor
Winchesier Migrant Head Start
10U Pegases Court, Suite 102
Winchesier, VA 22602

540 662-4337

Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & Ienigrant Workers
Charlottesville, VA 13502

80O 7637323

Pravides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 F. Boscawen Street
Winihester; VA 22601

548 6623807

Northern Shenandoah Vailey
Irmmigrant Resource Center
30HY Bort Collier Roud
Winchesier, VA 12603

546 4760635

Winchester Public Schools
12 N, Washington Strest
Winchester, VA 2260]
S40 6674253

These Agencies Also Provide
Assistance to Workers

Un#ied States Dept of Justice
immigration & Naturalization
Arlington, VA 22203

202 307-1504 or 202 307-1626

VA Department of Labor
P.O, Box 77

Verons, VA 24482

540 248-9280

Social Services Administration
12 Rickelts Drive

Winchesier, VA 2360L

340 6671812 or 800 7221213

VA Degartment ol Labwor
Wage & Hour Division
201 Leze Highway
Yerona, VA 24482
5413-248-9280

et




