VIRGINIA EMPLOYMENT COMMISSION

MEMCRANDUM TO: DATE 22542010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 154653

Extension is requested for the 1 cop{ies) of the order which is/are attached,
dated 212512010 for 8 . Farmworker 45-2092-02
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice,

I

COMMENTS: Please indicate below the action taken by youif?

| T,

(signature

* * * * * * * * * * * * * * * * * * * * *® *® * * *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)}



Agricultural and Food Processing Clearanca Order U.S. Departmant of Labor @
X

Pedide de Empleados para Agriculturs ¥ Procasamiento de Alimentos Employment and Training Adminlstration

OMB. Approval No. 12050154, Expires 0BRY2009
1. Employar's Name and Addrass {Number, Street Gy, State, Zip Code, and ieiepone U Industy Code ! Cadige de Indostria Job Order &/ No. Orden da Empieo
Nomii y Direorién dit Empleador (Risnero, catle, ciucad, codige postal ¥ telsfona} Gré s Ld e S
Risky Horlon; $1142 Faiview Road, Slatiwaler, VA M229 {278) G40-2800 Otcugational Tile and Coda /1 1k Coupcianal y Cadga

Fammwarkers § Laborers 45.2087 P

“Claarance Orde 'ssue Date / Fech de Trame. A= S I
2- Location and Deeclion o Work She | Dieocon oe ugar de b Jeb Groer Expaation Date | Facha da expracin EEPARy
Location: US 23 North from Kingpor, TH approx 15 miles, take ket onlo Eaindew Rd (VA B 608;. Go b Anticipaled Perigd of Empioyment / Perioda Avlicipada o6 Empioo T
approx 11.6 mi and worksite on el 11142 Falrview Road, Slaclovater, VA 24021

From/ Dasd: W0 Yo!Hasta 114 540

{see altachment / para mas vae ) | 7 No of Workers Requested f o de T rabaigores Padidog 3

3. Lecation and Daseripbion of Fousing / Direczion y Deseripcian de 8 Vivienda 8. Anticiated Hours of Work per Wesk / Horas

Anticipadas de Trabajo por Semena Totat: 44
Frame 2 stosy house focated at 11214 Faiview Road, Blackwster, VA 24221, House i heated by Sunday ! Domingo Wednasday / Misrosles 7
propanal & space b B parsons tolel. Housig wil be clean and n compiiance with ETA 20 CFR 654 $fonday / Lunes 7 Thursday / Jueves A
Housing Standards. Has complete famishings with applisnces. Worker will be resporsible fr ralraiing | Tuesday / Manes 7 Friday / Viemes T
housing n & nal & cisan mafiner. Reasonable fepar cost of damage, other than that catsedt by o, T Sumay/Sapde TET
weal § eal. wii be charged to the wodker who is found 1o be fesponsible for camage fo housing sndZar §. Cobact Cals Avcapieiie Acepian Lianadas g Cobrar
fiamishings. Housing & uliifies are provides a ng cost to workers who are unatik 6 retum to their place Employer / Bt Empleador ves [ No 3
of residence the same cay. See Atachment 1, lem 3 & Atiachment 2

{see atlachment / pars méis deinties var 1 Locai Ofiea/Dfiving Locat Yes Y No

4, Boand Amangements / Arregls de Abjarmiento
Werkers wilt purchase ingrdients ang Prapare own meals. Employer will lunish froe & conveniont cooking & kicher acilies so that warker ™y preparn: own meals. Employer wit prvide
cooking, food prsparation, & serving utansts at no cost io the workers, Employer will provide Yransportalion 1o s5%ure worker accass to shores whess one can purchase groceries # e
ampigyst I providing cocking & Kichen facilties,

{s6¢ attachmant / para més detaliss vea }

5. Referral instuclions / Insircionss pars & Relsmients ge Cardidatns

Tha refarmal urdsr IS job orter is to be made to the locat office of th Virginia Employment Somatesion, The address of that affice is Visginia Empioymant Cornmission Woridore

Centar; 152 Bristol Road, Bristol, VA 24209 Telephone (276) 842-7350. Sea Atlachmant §, llem 5

{seq attachment / pass mds detalles ves }

18- Job Specifications / Destripcon gal Trabaje {Surinary of Materal Job Specieatons i ENGLISH rmust be incided insige thig o]
To perform varicus dulies associated with the production of hordicultural piants and vegetabie epps in the job order. Workers wil perlorm work accarding o Supenisors instructions.
{contimsed - Ses Adachment 1 ltem 10}

{see atiathiment / para més detalies vaa J

0 a. Descrpeion det Trabaly 1 Job Spechoations Eumerary of Material Job Specifeations i SPANISH mosi be ingluded instde this Box]
Para realizar varios deberes asociaros con 2 producsion de cosethes hortizalas de plantas ¥ verdura en la orden de frabajo. Los trabajadares realizaran of rabajy Segun las insruccionss

{vee attachment/ para mag detalies vea i

11. Wage Rates, Special Pay information sd Deductions 7 Yarils da Fago, informacian Sohre Pagos Espatizies y Doduocid res {Rebajas)
Lrop Activities / Culiives Houry Wage Piece Rate / Unil(s) Specist Pay (bonus, el.y Deductions ¢ TTYES NG Pay Porind
SularieporHom | Page por Pleza Unidarles) | Fanas Espesiales (Hone, eel} Deduccionas £l Periogo de Pago
Farmwrker $802° L NA Sooial X Weakly }
5 H Federal Tax 4 Semanal
Impussios Federalas . X
H - State Tax Impuestos X Blweskly !
Estatates cada ¥ sem.
§ $ Heals {eomidas) X
H Cther (specihi o | X Cihar 1 Oty

§
Morg Dalals About hiePayiVias Delalies Somre o Pago
* Applicable a8 tonveyed fom e Chicgae Mational Processing Center  See Attachment T tam 14 .
fese mtiachmant / para mas detatios vaa J

12, Transportation Arangaments 7 Aneglos de Transportscin {Please axplain}
Empioyer dous not advance tansparistion or subsisioncs pay from place of recruliment 1o plags of employmant (Sea Altachment | Hom 12}
{see atachment f par mas dobaling vea }

13, I the prevailing practice 10 USe Farm Lanor Lontraciors #FLC) to reondil. supendse, fandgor, notse, of pay workers ior Ihis (fhase] crop attiviylies)? Es ia coskumive en o 56a de
usar Conitallstas Agicolas par reclutsr, supervisar, enapontar, dar whiendia, & pagane 03 rabajadotes en estalestos ipofs} de cosechalsiisembradalsl? YesiSi O o B iyes
have thecked yos. whatis The FLC wane for each activily /51 contesto "Si* tazal es of Sano que e paga sl Contratists Asrioola pare cada actividad?

4. Unemploymant Insuranice provided / Sequro per Desamplen: Yes 17 R
18 Workers' compensaion insurancs provided / Indemnizacien por sccidents de traba: Yeg 7] Mo [}
18, Are o0l provided atno chatge o fie workers? / 558 ke provee s Reramientas g2 ataw a b frabajadores sin camoe alsora? Yes B Mo £}

17 List any enangemants which hava been rade with esiablishment owners of agents 1f The ravent of o commission or other Berelts for sates wade b winkers. (If Fe o8 7o soeh
arargerments, snder "Hone"yindique fodo acuenmc o convenin con ks piopietarios det establacimiento- ¢ SUs representantss o respacta al pagn g6 unk comision v slrog Senslicing por

8, List any sirke, work stoppage. WG of intgrruption of opecafion by the empiyess ot the place where the workers wil be employed. [ Heve are fo such ncudeoly, esler Mons™y
Enamere todo husige, paro » intenuptitn de las Jp@saanes por pards de los empleades e ef hgar te estwiss. {81 ho hay, ndicue Hingura™
Huse

14, Address of Ordar Bolding Office (nehads | lephons frimberFliracoin da fa Ofeing donda I 20 Mame of Loca Chice Represestatve (ntlide grec ot {elpphong numser / Nambre
s¢ Radich ls Oleria fincdiya ndmers de teisfond] | el Representante de fa Oficng Loca! {intiuys rumero de telafong)
vimink Emoiyment Comimission Wordorca Cenfir 152 Bristal Road, Brfutei. VA 24200 | MrFedx Aeosty (276} 647.7950

21, Ernployér's Cesication, This joh 0raer GEscrines the ariusl kg and condlions of e exgioyrant bty oflansd By re and conlains ab the matteris! lenns s condBions o e b
Centfficachn del Emproador. Esia orden de atials destribe os larminos ¥ condiciones de Wabiy y comiens todus los matersis, srmings, ¥ condiciones olecidos.
Emyplyer's Bighature & T’ Flrma v Titls del Empleadsr

ETA 79 (Rev, July 20043




P N E e
Ricky Horloit, Cwoer Vi 6{? ’ﬁ['é? Lz{‘l“
READ CAREFULLY: In vigw of [he Satwicrly esibiancd basic faraon of e Empioyment Serice as o no-lop ahor EXChaSe, that s as & lrur 1ot bringing together employers and g
seghers, neithar the ETA northe Stake BeNias are quaramion of e accuracy o futh-iness of inlormation contained on job orgers submilted by empioyers. Nor does any job onter
accented or recruited upon by the One-Stop Cateer Center sonslitite 8 conimetuat job offer o which the Ore-Stop Caresr Center. ETA or g State agsney is in any waY 8 panty.
LEASE CUIDADOSAMENTE: En vista de Su fungin basica estableclds estatutaciaments of Servicio ge £mplec o5 un nwscambio gratic de rabajn para juntar 2 los emplacures ¥
trabajatores qoe buscan emploo, 1 ETA # las agencias def estade pusden garandizar i vardad v centazs de W wiormacion contenida en b Orden de Trabaje sometida por &f Empigador
Tampoce, ainguna orden de Yabizio aceptada o reciuiada por of Servicie de Emplecs constituye ana ofar contraciuat de la cual ETA nisa agentia del Estao son parte

Pubiic reporting burden for the ETA Form 790 & estimated 10 be aprroximately 50 mites perresponge, noiuding lime for Bvizwng instuctions, searching exisling dala soures, gatherirg
& faviewing e collection. Respondents abiigagation fo Rply 10 thess requisments ane mandalery by 20 CFR 852.50C. Persony are rot squireg o respond to this collection of
information uniess i displays @ Currently valbd OMB control number, Comnents regasding this byrden estmate or any other aspact of his coliegtion, niueing suggestions for reducing the
burdan can be sent i e U 5. Department of Latior Office of Worklorce invastiment, Room S-4321, Washingion, 0.0 20546 {Paperwork Reduciion Project 1205-0134).

ETA 790 (Rev, Juby 20943

et s o st



- Attachment for ETA 9142 Scction ¥ Item §
Job Duties Continuation ~Ricky Horten

Workers will be required to work outdoors in periods of light rain. Rain gear will be
provided to workers at no cost 10 them. Workers will be required to work in cold, wet,
hot & humid conditions in ambient temperature environment levels ranging from just
below 30 degrees to above 100 degrees F. Continuous stooping, kneeling, bending, is
required. Workers should have no allergies to noxious plants or insect control sprays &

be physically able to perform the work.

For cucumbers, com, okra, squash, bell peppers, eggplant, hot peppers, tomatoes, cherry
tomatoes, green beans, lima beans, peas, blackberries, strawberries, beets, onijons, turnips,
radish, jalapeno peppers, cuban long banana Peppers, carrot, roma beans & herbs:
Workers will bend and stoop ta pick vegetables according to size, color, shape and degree
of maturity and place into field containers. Workers may carry full comtainers weighing
approximately forty (40) to seventy ~five {75) pounds and empty into field bin or load
onio trailer. Workers may be required to puil and discard culls as directed by the
supervisor. Pickers will take care not to bruise or scar the produce, Pre-harvest activities
for tomatoes may include staking, tying, transplanting, and pruning,

For watermelons, honey dew melons, pumpkins, gourds, melons, and cantaloupes:
Workers will walk along rows and cut melons according to size, color, shape and degree
of maturity using a knife. Workers may he required to carry 1o trailer or window. Pay
rate is hourly paid.

For cabbage, collards, kale nustard greens, lettuce, spinach, broccoli, cauliflower, turnip
greens, chard, cresses: Workers will cut nature cabbage heads and bunches of collards,
kale and mustard greens using a knife as specified by the supervisor. Products will then

products removing bad or damaged leaves and repack for shipment. Workers will be
required to stay on their assigned row. All cabbage, collard, kale, and mustard greens

For potatoes and sweet potatoes: Workers will waik along row, which has been
previously plowed. Worker will bend over, seraich the dirt and pick out potatoes,
Potatoes which are one ( 1} inch in diameter and Jarger will be placed in 5/8 inch bushel
buckets, Potatoes smaller than one (1) inch in diameter are discarded in the row middle.
Filled buckets are taken to trucks or trailers for emptying. Workers will receive ticket or
token for each bucket and return to assigned row to continue work, Worker must
carefully handle potatees and avoid bruising. Workers will be required to stay on their
assigned row. Alf potatoe work will be paid hourly.




For asparagus: Worker will move along assigned row, stooping, bending, and reaching to
break asparagus spears at ground level. Warker may operate seif-propelled harvesting
aid on which workers ride while stooping to break spears at ground level, Spears which
are less than % inch in diameter (measured at butt) are discarded. Spears over Y inch in
diameter which exceed 7 % inches in length will be re-broken at the butt end. Any
spearhead which has begun to open will be discarded. Spears meeting harvest
specifications will be placed in a straight fashion in field buckers and carried to trucks or
trailers for emptying. Workers will be required to stay on their assigned row. All
asparagus work will be paid hourly,

For flowers: Workers will prepare soil. plant, & transplant flowers from greenhouse,
Workers will trim plants using mowing and trimming equipment, hoe, load, and uaload
plants during shipping process.

For hay and straw: Workers will move along rows of previously baled hay and straw,
bending, stooping, and lifting 30 to 60 1b bales. Workers will load and stack bales onto a
truck or trailer, move tractor or truck in the field incidental to loading. Workers may
unload and restack for storage. All hay and straw work will be paid hourly.

Work is to be done in the felds far long periods of time. Workers are expected to
perform duties ineluding boxing, weighing, and loading of produce,

Work may include mechanized field work using power equipment, By way of example
and rion limited power equipment may include tractors. planters, sprayers, cultivators,
and other farm equipment. Workers wil} he expected to be able to operate agricultural
equipment with or without direction,

Workers should be able to work on their feet in bent positions for long periods of time.
Allergies to ragweed. goldenrod, insect spray, related chemicals, ete. may affect workers®
ability to perform the job. Workers should be physicaily able to do the work required
with reasonable accommodations. Workers are exposed to wet weather early in the
morning through the heat of the day working in the fields. Temperatures may range from
Just below 30 degrees 1o in excess of 100 degrees F. Workers may be required to work
during occasional showers not severe enough to stop field operations.



ETA Form 790 ~ [tem 11 Continuation of Crop Activifies

Riecky Horton

| Agricultural Crop Activity Hourly Wage
Tomatoes & Cherry Tomatles $0.02
Flowers £9.02
Cucumbers $9.02
Corn, Okra, Squash $9.02
Peppers, green beans 59.02
Lima beans, peas $9.02
Blackberries,strawberries $9.02
Beets, onions $9.02
Turnips & radishes $9.02
Watermelons, honeydews $9.02
Pumpkins & gourds $9.02
Cantaloupes $0.02
Cabbage, collards $9.02
Potatoes & sweet potatoes $9.02
Planting, weeding $9.02
Culdvating, watering $9.02
Harvesting $9.02
Loading & unloading products | $9.07




R e A AR A

ATTACHMENT 1 for Ricky Horton
(Used for further detail of ETA 790; lem numbers below corvelate to item numbers on ETA 790
Page 1

Item 3 — Location & Diescription of Housing

Housing is a frame two story house located at 11214 Fairview Road, Blackwater, VA 24221, heated with
propane with space for & persons,

Housing & utilities are provided at no cost only to nor-commuting workers. MNon-commuting workers”
are defined as those workers who are nos reasonably able to travel to the work site from their permanent
place of residence, and return each work day, Housing will be provided to workers only. No person who is
Aot an empioyee and has not been assigned housing will be permitted to oecupy the heusing,

No tenancy in such housing is created, Employer retains possession and control of housing premises at ali
times. Workers, if provided housing under the terms of this work agreement, shall vacate the housing
promptly upon termination of employment with the employer who provides the housing,

Housing will be clean and in compliance with ETA 20 CFR 654 Housing Standards. Worker will be
responsible for maintaining housing in a neat and clean manner. Reasonable repair costs of damage, other
than that caused by normal wear and tear, will be charged to the worker who is found to be responsible for
damage 10 housing and/or furnishings. Workers are assigned employer-provided housing by a designated
tompany manager and must occupy the quarters assigned to them. Women workers will be provided with
sleeping facilities shared with other fomale workers and segregated toilet facilities. Dining and other
common area will be shared or separate cooking facilities will be provided.

ftem 5 - Referral Instructions

All local and intrastate (in state) applicants and interstate {out of stare) applicants are to contact the local
Virginia Employment Commission office in order to aseertain current employment, crop, or housing
information and to enable proper arrangements to be made. It will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
agent directly and advise the agent of the referral during the hours of 10:00 a.m, to 3:00 pan., Maonday
through Thursday, and 9:00 a.m. to 11:00 a.m. on Friday.

Agent for contact; Labor Services international, LLC
(252} 492-2543

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted
undil 30 days after the application start date,

Warkers hired pursuant 1o the job offer from within normsal commuting distance will not be provided
housing, subsistence, or transpartation.

Item 8 ~ Work Week

A worker may be offered more than 8 hours work per day, and in an emergency, a worker may be
requested, but not required, fo work on bissher Subbath.

ltzm 10 - Job Specifications

For feod ond general personal safety purposes, ali workers witl be reguired and expected to follow commmon
sanitary practices at all tinies. This is particularly critical when hand harvesting crops for humun
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
water after using the bathroom and before entering the fields for harvest activities,




R e et i A

Page 2

For cucumbers, com, okra, squash, bel} peppers, hot peppers, tomatoes, cherry tmatoes, green beans, Hma
beans, peas, blackberries, strawberries, beets, onions, turnips, radish, jalapeno peppers, cuban long banana
BEPpers, carror, ranta beans & herbs: Workers will bend and $00p 10 pick vegetables aceording to size,
calor, shape and degree of maturity and place into field containers, Workers may carry full containers
weighing approximately forty (40) 1o seventy ~five (73} pounds and empty into field bin or load onto
trailer, Workers may be required to pulf and discard culls as directed by the supervisor. Pickers will rake
care fior to bruise or scar the produce. Pre-harvest activities for tomatoes may include staking, tying,
transplanting, and pruning, -

For watermelons, honey dew meions, pumpkins, gourds, melons, and cantaloupes: Waorkers witl walk
along rows and cut melons according to size, color, shape and degree of maturity using a knife, Workers
iy be required to carry to trailer or window. Pay rate is hourly paid.

For cabbage, collards, kale mustard greens, lettuce, spinach, broceoli, cauliflower, turnip greens, chard,
cresses: Workers will cut mature cabbage heads and bunches of callards, kale and museard greens using a

shipment. Warkers will be required to stay on their assigned row. All cabbage, collard, kale, and mustarg
greens work will be paid hourly,

For potatoes and sweet potatoes; Workers will walk along row, which has been previously plowed,
Worker will bend over, scrateh the dirt and pick out potatoes. Potatoes which are one (1} inch in digmeter
and farger will be placed in 3/8 inch bushel buckets. Potatoes smaller than one (1) inch in diameter are
discarded in the row middle. Filied buckets are taken to trucks or trailers for emplying. Workers will
receive ticket or token for each buckes and return 1o assigned row to continue work. Worker ust carefutly
handle potatoes and avoid bruising. Workers wifl be tequired to stay on their assigned row. All potatos
work will be paid hourty.

For asparagus: Worker will move alonyg assigned row, stooping, bending, and reaching w break asparagus
spears at ground level. Worker may operate self-propelled harvesting aid on which workers ride whils
stooping to break spears at ground level, Spears which are fess than Y inch in diameter (measured at butt)
are discarded. Spears over % inch in diameter which exceed 7 % inches in tength will be re-broken at the
butt end. Any spearhead which has begun to open will be discarded, Spears meeting harvest specifications
will be placed in a straight fashion in fieid buckets and carried 1o trucks or trailers for emptying. Workers
will be required to stay on their assigned row. All asparagus work will be paid hourly.

For hay and straw: Workers will move along rows of previously baled hay and straw, bending, stooping,
and fifting 30 to 60 1b bales. Workers will load and stack bales onto a rruck or trailer, move fractor or truck
in the fleld incidental to loading. Workers may unload and restack for storage. Al hay 2nd straw wark
will be paid bourly,

For flowers: Workers will prepare soil, plant, & transplant flowers from greenhouse. Workers wilf trim
plants using mowing and trimming equipment, hoe, load, and unload plants during shipping process.

Worl s to be done in the fields for long periods of ime. Workers are expected to perform duties including
boxing, weighing, and toading of produce,

Work may Include mechanized field work using power equipment. By way of exampie and nonfimized
power equipment may include tractors, planters, sprayers, cultivators, and other farm equipment. Workers
will be expected 10 be able 1o operate agricultural equipment with or without direction,

Workers should be able w work on their fout in bent positions for fong perdods of time, Altergies w
ragweed, goldenrod, insect spray, related chemicals, eto. may affect workers' ability to perform the job.
Workers should be physically able to do the work required with reasonable accommodations,



Page 3

Waorkers are exposed to wet weather early in the moming through the heat of the day working in the fields.
Temperatures may range fram mid 39°s 10 in excess of 100 degrees F. Workers may be required to work
during occasional showers not severe enough 1o stop field operations.

Employer will provide transportation from living quarters to work site every day for workers whe must be
provided housing.

Employer will provide tools and equipment at no cost for workers 1o perform the above tasks. Workers
will be charged for any wiliful damage to or loss of such tools and equipment,

Full Crep Commitment: This is regular work seven hours per day, Monday - Friday, and five hours on
Saturday for the full remainder of the period of employmett, The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior 1o the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discessed below.

ftem 11 - Wege Rates. Special Pay information and Deductions

The current Agricubtural Online Wage Library rate for Farmworkers and Laborers, Crop, Nursery and
Greenhouses for the Bristol area of $9.02 per hour, the prevailing hourly rate, or the legal Federal or State
Minimum Wage Rate, whichever is highest, is guaranteed to 21l workers.

The employer agrees to guarantee alf workers employed in the 2010 season a minimum of $9.02 as
established by the Dept of Labor. [n the event the US Department of Labor (DOL) promulgates a new rate
during the recruitment or work contract period that is Jower than the corrent rate at the time of application,
the employer will pay the newly established rate,

When picking is not available, other tasks related to the production of crops will be offered as stated in
ltem 10 above ar the established pay rate of $9.02 from DOL.

The employer guarantees to offer employment for a minimum of three-quarters (3/4} of the workdays of the
totl specified period during which the work contract and alt extensions thereof are i effect beginning with
the first work day after worker's arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the thres-quarters (3/4)
gurrantee period ends on the date of termination. The worker is nof required (o work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker's Sabbath or federai holiday
ta meet the guerantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days,

Waorker will be paid weekly.

The empioyer wili provide worker who is referred through the Interstate Clearance System forty (40) hours
of wark for the week beginning with the anticipated date of need unless the employer has amended the date
of need by notifying the local office no later than ten (10) days before the date of need. If the employer
fails fo notify the order holding office, ten the empioyer shall pay an eligible worker who is referred
through the Clearance System for the first week starting with the originally anticipated date of fieed. The
employer witl require the warker o perform alternative work if the guarantee ciled in this section is
invoived. The altemative work will be related to this erop and other tasks required in operating a farm. If
the worker who is referred fails 1o notify the order holding office of continued interest in the Jobs af feast
five (3} days before the date of need, worker will be disqualified from the above mentioned ASSUFARCE.

The employer will make the following deductions; FICA {X) Federal Taxes (X} Stare Taxes {X) as
applicable.
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Eight (B) hours per day is normal. The worker may be requested but not required to work more hours per
day and’or on the Sabbath depending upon conditions in the greenhouses and fields, The emplover will
designate time for lunch and breaks. Worker may be requested to work Saturday and Sunday during peak
times and special needs but not required. This requirement pertaing 1o both atien and US workers as per
instructions in the H-2A Program Information Booklet,

{tem 12 - Transporiation”

The employer will reimburse worker upon completion of 50% of the work contract for transportation and
daily subsistence (not less than $10.45 per day} from the place from which the worker, without intervening
employment will comne to work for the emplover. in addition, those workers paying such transportation
and subsistence expenses and who are terminated by the employer as a result of an Act of God {an Act of
God shall mean any frost, hail, stones, flood or natural calamity of such character as 1o make further
fulfiflment of this contract impossible), and the RA certifies, or a5 a result of mutual agreement by worker

result of an Act of God, the employer will also provide or pay the cost of return fransporntation and
subsisience enroute from the place of ermployment to the port of entry, except when the worker is not
returning to the port of entry and has subseqrent employreent with an employer who will bear
transportation expenses.

If the worker completes his contracy, the employer wil} provide or pay the cost of return transportation and

subsistence enroute from the port of eatry except when the worker is not retuming to the port of entry, and
has subsequent employment with an employer who will bear transportation expenses.

quarters 10 the work site and back each day at no cost 1o the worker,

Other Conditions of Employvment

Termination: ~ The employer may terminate the worker with notification 1o the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker wes recraited
and hired or {b) commits serious acts of misconduct,

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence o the place of recruitment and reimburse worker for reasonable
costs of transportation and subsistence incurred by the worker to the place of employment.

Training: - The only work standards required of any afien or US worker will be that afier a three (3) day
training period each worker possess the physical capabilities to work in produced crops.

injuries: - Worker will be covered by Workers Compensation Insurance or eguivalent smplover provided
insurance for injurfes arising out of and it the course of employment. Emplovers proof of msurance
coverage will be provided 1o the Regional Administrazor before certification is granted,

Tools, Supplies. & Fquipment; Employer will provide without charge all wwols, supplies, and equipment 1o
the worker.
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Emplover Qblization if Employment is Extended: No extension of employment beyvond the period of
employment specified in the job order shall refieve the emplayer from paying the wages already gamed, or
if specified in the job order as a term of employment, providing transportation or paying returmn
transportation expenses 1o the worker.

Emplover Notification of Chanpes in Emplovment Teomg and Conditions: - Employer will expeditiousty

notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment,

Qutreach Workers: Outreach workers shall have reasonable avcess to the worker in the conduet of outreach
activities. The emplover agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 633.501, and 20
CFR 655103,

Work Agreement; - The emplover will provide a copy of the contract of Job Clearance Order to the worker
no later than on the day the work commences.

Wage Statements: - Employer will furnish the worker on or befors each pay period written statements
showing the hours actually worked by the worker, the warker's hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period. Add
deductions will be itemized,

Other; - Worker must have necessary documents to complete INS Form 1-9 upon hiring but not prior to the
interview. Workers will have up to thres (3) days from date of hire to provide 19 documents,

The employer’s anticipated work force equals 8 workers.
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COMMUNITY SERVI CES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE: 1.800-235.4077

SCOTT COUNTY HEALTH DEPARTMENT

" GATE CITY, VA

TELEPHONE: 276-452-4201

SCOTT COUNTY DEPARTMENT OF SOCIAL SERVICES
GATECITY, VA
TELEPHONE: 276-386-3631

MIGRANT HEALTH NETWORK OF SOUTHWEST VIRGINIA,
P.0.BOX 95 .

EMORY, VA 243717

TELEPHONE: 276-944-4455

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLING
TOLL FREE (24 HOURS) 1-809-342-2437
SIDA (N SPANYSHY 1-800-3444-7432

EMERGENCY SERVICES
SCOTT COUNTY LIFE SAVING CREW

TELEPHONE: 276-386-3641

NICKELSVILLE VOLUNTEER FIRE DEPARTMENT
TELEPHONE: 276-479-2919

SHERIFF'S OFFICE

140 KANE STREET

GATE CITY, Va
TELEPHONE: 276-386-911]

BRISTOL REGIONAL MEDICAL CENTER
1 MEDICAL PARK BLVD

BRISTOL, TN
TELEPHONE: 423-844-1844

NICKELSVILLE MEDICAL CENTER
NICKELSVILLE, VA 74371
TELEPHONE: 276-467-7201

LEGAL ASSISTANC

THE VA JUSTICE CENTER FOR FARM AND IMMIGRANT WORKERS

105 4™ STREET SE, SUITE A
CHARLOTTESVILLE, VA 22902
TELEPBONE: 1-800-761.7313




Virginia Comision de Empleo

Virginia Employment Commission
Bristgl Local Office

La Oficina de Bristol

Summary of Employment Conditions
Specified on the Job Order

Sumario de las Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

1. Order Number: /3 %45 3

1. Numero de el Orden: /3% 2.5 ¢

2. Name of Employer:

2, Nombre del Empleador:

Ricky Horton

Ricky Horton

3. Location of Emplover & Directions:

3. Lugar v Direccion del Empleador;

{See ETA 338)

(Mira ¢l papel ETA 338)

4. Period of Employment;

4, Periodo de Empleo:

From 04/12/2010 to 11/15/2010

Del 04/1272010 to 11/15/2010

5. Work Schedule: Minimum of 7 hus per
Day, 5 days per week & 5 on Saturday

5. Horarlo de trabajado: Horas por dia 7
De dias por semana 5 ¥ 5 horas Sabado

6. Work 1o be performed: Horticultural

6. El wrabajo; Horticola

Hourly Wage: § 9.02 per hour

Sueldo por Hora: § 9.02 a hora

7. Transportation provided:
From labor camp to work site & return:
! Yes No

7. Transportacion provista: del
eng mento al la huerta v vuelia:
Yes No

8. Housing & Accommodations:
8 Individual

8. Vivenda Disponsible para:
8 Individuos

0 Family 0 familias
| 9. Meals 9. Comidas provistas: No
Provided: No Los trabajadores tienen que cocinar sus

Workers may do their own cooking: Yes

Comidas: §i

10. Deductions:

Type & Amount:
Social Security; XXXX
Income Taxes: XXXX
Transporiation Nong
Tools & Equipment; None
Crewleader Charges: None

10. Deduccions:

Clase & Cantidad
Seguro Social  XXXX
Impuestos scbre ingresos: XXXX
Transportaciom Nada
Herramientas/maquinaria: Nada
Cobrada por ¢l confratista: Nada




1. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first
; week's wages unless he notifies this job
| service office of a later starting date by:
03/ G e

In order for vou to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

192 Bristol Road

Bristol, VA 24209

252-642-7350

1. Notas para los trabgjadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion,

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,

y que tai notificacion sea a mas a tardar el
O3/ 2 08

Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en confacto ¢on:
Virginia Comision de Empleo
192 Bristol Road
Bristol, VA 24209
276-642-7350

i During the period of @ 32 29/+0 1o
L w¥/es/re | any job service will assist
' vou in doing this,

Durante ¢l periodo deley /270 al
ey/es/re , cualquier oficina del servicio
de empleos le asistira.
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WORK RULES

Although not intended 10 be 2 complete list, these wotk rules are intended 1o provide guidance to workers
of standards of conduct expected of them,

Notice is provided that violation of lawiu! job-related employer requirements, including these work rudes,
will be considered grounds for immediste termination of & worker's smployment. Penalties such as sutpension from
work opportanity for the remainder of a day to three days may be made in the cese of less serious violations,

Workers are expected to comply with alt rules relating to disoipline, attendance, work quality and effon,
and the cars and maintenance of all property provided to them by the employer,

1. Woerkers who perform sloppy work may be suspended without pay for the remainder of 3 workday or
for up to threz days in the sple Judgement of their supervisor, depending on the degres of [efraction,
the worker's prior record and other relevant factors. Discharge of the worker may resuit from any
subsequent offense,

[

No use or possession of beer, Hquor or illegal drugs is pormitted Curing work time or during any
warkday before work s completed for the day (such as during meals); workers may not report for
work under the influence of beer, liguor or iiegal drugs, Employess may be termirated for excessive
use of alcohol, drunk sndior disorderly conduct in housing afler hours, Ulegal drags may not be used,
soid, manufactured or kepf on any employer premises, inchuding housing. Bmployer will test for drugs
upon suspicion of use,

3. Excessive sbsences will not be permitted, This is regules, everydey work for which employees are
expected 1o be present, able and willing to perform every scheduted workday, This is not sporadic or
“day work,® Excessive or repeated tardiness is pot acceptabls. Any absenee from work must be
reported by TAM, Three days” absence will constitute abandonment of employment and worker will
be terminated.

4. Workers shall maintain anty fiving quarters provided to them cleast and in good repair, given reasonable
wear and tear. Workers shali cooperate in maintaining commen kitchen and living arems. Ne pats of
any kind are permitted.

5. All posters required by federsf and state Jaw will be posted at exch camp. They sre ot to he remoeved,
defaced, of altered in any way, Workers who wish copies may ask their supervisor,

6. All housing must be Jocked cach morning before leaving for work, Lights and unnecessary heat
should be turtied ofF; doors and windows wlosed in event of rain and when heat is tumed on.

7. Workers living in smployer's housing assigned to bunk beds may 1ot separate bunk beds, as floor
space in gleeping rooms is needed by 4l sccupants.

8. Workery living in empioyer's housing may not cook in sleeping rooms or any other nan-kitohen areas,
Employer furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, botties and other wash in fields, work arcas, or on housing
premises. Trash and waste receptacles must be wsed,

[0. Warkers may niot tzke unanthorized breaks from work,

11, Workers may not feave the feld or other assigned work area without petmission of employer or persen

in chargs.
12. Workers may not enter employer's premises witheut suthotization,

{3, Workers may not begin work prior to schedy led starting fime or continue working affer stopping time,
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20,
21,

24,

25,

26.

- Waorkers living in employer's housing may not entortain guests in housing premises after 10:30 P,

except on Sanurdsy night on which night guest howrs end st 12:00 midni ght. No persons, other than
workers sssigned by employer (0 a room, may sleep in any room.

. Wmécrs may not deliberately restrict production, damage plants or bruise fruit,

- Any worker who physically threatens ancther worker, the employer or any supervisor with any too] or

weapon will be subject o immediate discharge,

- Any worker who Is found carmying, using or possessing any dangerous or deadly weapon will be

subject fo immediate discharge.

- Workers will be discharged for fighting on the employer's premises, indluding housing premises, at

any fime.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identification, personne), medical, production or other work-related records.

Waorkers fhay not willfully abuse or destroy any machinery, truck or ather vehicke, equipment, tools, or
cther property belonging to the employer or to other employses. '

. Workers may not use ar operate trucks or other vehicles, machines, tools or other equipnient and

property to Which the worker has niot been specifically assigned by his supsrvisor, Workers sy not
use or operate trucks ar other vehicles, ools or other equipment or property for their personal use
unless expressly suthorized by the employer,

- Workers must not misuse or remave from the farm premises without authorization any employer

owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents promptly to thelr supsreisor or the smployer's office,

Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

Except as otherwise noted above, employees who violate work rules will be disciplined according 1o
the following schedule:

Firstoffense: oral warning 2nd comrection

Second offense:  wrltten waming and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement, Empioyes will be asked fo
sign written fact statoment,
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RORMAS DE TRABAJO

Aunque no s [z intencidn de que esta sen una lista completa, estas pormas de trabajo tienen la

intenciod de semrlzs de guiz 4 los trabajadores en cuanto a fs conducta que se espera de ellos,

Se les notifice que cunlgaier violacion de fos requisitos fegltimos relacionados al trabajo que tenga el

patrdn, incluyendo estas normas de trubajo, strdn sonsideradas come metivo pars despedir 2} trabajedor
inmediatamente, sanoiones, tales como suspensidn de oportmnidades de trabajo por ef resto dsl dia o hasta tres dizs 2
la vez, pueden Hevarse a cabo en ol caso de viclasiones menos graves,

Se espera que los trabajudores cumplan son todas las normas relacionadas & discipling, nsistenciz at

trabujo, calidad de trabajo y esfuerzo, y of cuidado y mantenimiento de toda In propiedad que of patwén le provea,

N

16

11

Cualquier trabajador que haga mal trabajo podrd ser suspendido sin pago por ef resto del dfa de wabsje
o por hasta tres dias seghin la decisidn de su supsrvisor, dependiende del grado de 12 infraccion,
antecedentes de trabujo del trabajader v otros factores pentinentes, Despido def trabajador podria
resulsar de cualquier ofensa posterior.

Ny so permite ningln Uso o posesion de cerveza, licor, o drogas dlegales durante el tiempo de trabajo o
durante cualquier dia de trabajo antes de que se haya terminado e trabajo (tal como durante ks horas
de comidaj; los trabajadores no deben reportarse al trabajo mientrag estén bajo 1a influencia de carvezs,
Heor o drogas ilegates. Los empleados pueden ser despedidos por uso exsesive de alcohol, embriaguesr
ylo conducta indisciplinada en 12 vivienda despuds de Jas horas de trabajo. Drogas llegates nose
pueden usar, vender, fabricar ¢ guardar en ninguna propiedad del patrén, incheyendo las viviendas,

Mo se permitirén susencias excesivas. Este o5 trabajo regular, de todos los dias, en el cual se espera
‘que todos tos empleados estén presentes, capaces y dispuestos a teabajar todos los diss de trabajo, Este
no es wabajo esporddico af “s jornal.” Tardarzas excesivas o repetidas no serén permitidas. Cualquier
ausencia del trabajo debe sor reportada sntes de les 7 AM, Tres dias de ausencia significa abandono
del empleo y el trabaiador serd terminado{perderd of emplen).

Los trabajaderes deben mantener limpias y en buen estado Ias dreas de viviends que se les provean,
teniendo en cuemna lo que sea desgaste razonable. Los wabsjadores deben oocoperar con los otros
trabajadores asignados a sus dreas de vivienda ey el mantenimiento de las dreas de cocinn v viviends
No se permiten animales{mascotas) de ninguna clese.

Todos los carteles requeridos por las leyes federnles y estatales estardn fijados en cada viviendsn, No se
pueden quitar, desfigurar o modificar de ninguna maners. Los trabajadores que quieran coplas se Jas
pueden pedir al capmiax{supervisor).

Todus tas viviendas deben ser cerradas con Vave cadz mafiana snies de Ir al trabajo. Lus luces y
caleficeifn que nio sean necesarias deben ser apagadas; Jus puertas v ventanas cerradas en caso de
Huvis, y para preservar jg calefaceidn,

Los trabafadores que vivan en viviendas con literas no las pusden desmontar v que ef espacis del piso
s necesario para todos los ooupantes,

Los wabajrdores que viven en las vivisndas del pamdn no pueden cocingr en los dormitorios o en

“cuafquiora otrs drea que ho ses Jacocing, Bl patrén proveerd log aparatos v articulos para cocinar.

Los trabajadores no deben tirar papsies, latas, botelias o olrs basura en los campos, o drea ds trabiaje,
ni en ¢l 4rea de viviends. Se deben usar los recipientes pars baswra v desperdicios.

Los nabajadores no deben tomar descanses no autorizados durants hores de trabejo,

Los trabaladores no deben $alir del campo v otya &rug de trabajo asignada sin parmise def pardn o de
ia persond encargads,



12,
13

16.

i7.

19.
20.

2L

22,

4.

Las trabajadores no deben entrar 2 la propiedad del patrdn sin autorizacion,

Los trabajadores no deben comenzar a tzaﬁa}ar anes de {a hora asignada, ni continuar
trabajando despuds de la hora de torminar.

Los trabajadores que viven en las viviendas def patrdn no deben tener visita despuds de las 10:30 pm,
excepte los sibados por la noche cuando las koras de visita terminan a medianoche. Nadie, fuera dz los
trabajadores asignades a un dormitoric por of patrdn, debe dormir o fos dormitorios.

Los trabajadores no deben  limitar {a produccion a propdsito, dafiar 1z fruta excesivamente o
intencionalmentz.,

Cunrlquier trabajador que amenace fisicamente & otro trabajader, sl patrén o al supervisor con cualquier
herramisnts o prina Serd despedido inmediatamente,

‘Cualquier trabajador que se descubra que lleve, use o tenga en su posesion cualquier arma peligrosa

serd despedido inmediatamente.

Loz trabuladores podrén ser despedidos por cualquier pelea que tengan en iz propiedad del patrén,
incleyendo ef dres de vivienda, s cualquier hora, i

Cualquier trabajador que fe robe 1 otro trabajador o al patrén serd despedido.

L.os trabajadores no deben falsificar documentos de identificacidn, personal, médicas, de produccion,
i oiros documentos relacionados al trabajo.

Los trabajadores no deben intencionalments abusar o destruir cualquler magquinaria, camidn u otro
vehiculo, equipo, herramientas v otra propiedad del patréa 0 de oiros empleados.

Los irabajadores no deben operar o wsar carniones ni otros vehiculos, maguines, herrandentas o otrg
equipo si no s2 les ha side asignado especificamente por su supervisor. Los trabajadores no deben usar
w operar camiones ni otros vehicolos, herramisntas ¢ otro equipa o propledad para su uso personal
merios que hayan sido sxpresamente autorizados por ! patrén,

Los trabajadores no deben maltratar ni remover ded drea de e fineg, sin autorizacién de se sapervisor,
ninguna propiedad del patrén.

Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad comunes

y deben reportar cualquier herida o acoidents inmediatamente a sv supervisor o 2 Ja oficina ded patrén,

Los trebajadores deben obedeser las instrucciones del supervisor, Insubordinacién s causa para el

despida,
Los trabajadores que viclen las normas de trabajo serdn discipiinados de la siguiente manere:

Primers ofensa: aviso oral v correccldn
Scgunda ofensa: gvise por eserito y resto del dia gin paga
Tercera ofensa: desplde inmediate con detalle de los hechos por eserito, Sele

pedird of trabajador que firme fos hechos por eserito,
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February 17, 2010

US Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center
Federal Building _

536 South Clark Street, 9™ Fioor
Chicago, IL 60605-1509

To Whom It May Concern::

LABOR SERVICES

Post Office Box 3228
Henderson, NC 27536

252.492.2543

efl 434.917 3294
Jax 252.436.6006
etrujilo@nc.rrcom

As agent for Ricky Horton, Labor Services International, LLC (LS} is submitting
the Application for Temporary Alien Agricultural Labor Certification with & date of
need of April 12, 2010 for eight (8) workers.

Thank you for your assistance,

Sincerely,

Elaine H. Trujillo

President

Labor Services International, LLC

Enclosure

Providing wotkforce solutions through the H-2A/B worker programs



EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 635.101 (a)(2)

The undersigned employer, pursuant 1o 20 CFR Section 655,101 {a3(2}, does hereby authorize Labor
Services International, LLC (LS 1o act as my agent and on my behalf for the purpose of signing and filing
an Application for Temporary Alies Agricultural Labor Certification and o do any and all other acts
necessary 10 pursue and obtain such Certification. My said agent, however, is specifically authorized o
accept for inlerview workers being referred to the job or to make hiring commitments on my behalf. In
addition, my agent is specifically not avthorized o hire, pay. fire, supervise or otherwise control the work
of any emplovee.

As the emplover, | assume full responsibitity for the aceuracy of the Application, for all representation
made by my said agent on my behalf. and for the compliance with all regulatory and other tegal
requirements.

i»(/jéﬂ ﬁ[\;?ﬁw 216 20,0

Employer Signjture Date

LS51 does hereby certify that it is acting oniy as agent for the above employer with respect to iis Temporary
Alien Agricultural Labor Centification Application. LSI is reither the emplover nor & joint employer of the
workers requested, and the individual employer above retains the full power to hire, pay, fire, supervige,
and otherwise control the work of all workers requested through the Employment Service, except to the
extent that LSt has been specifically authorized to make hiring commitments on behalf of the employer.

b st Tt A= o010
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By LS], Ehaine H. Trujile = & Date
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APPLICATION FOR CONDITIONAL ENTRY

L, Ricky Horton, as the employer, agree to abide by the regulations at 20 CFR 655.103
and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance
system s0 that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of workers,

As a condition to placing my order into clearance, I, Ricky Horton, certify that 35 days
ptior to occupancy, my housing will meet standards of the US Department of Labor,

I also authorize representatives of the Virginia Employment Service, the Virginia Health
Department and/or the US Employment and T raining Administration to inspect the
housing that ] am offering such workers at any reasonable time to verify its condition,

Fexpect my housing to be occupied by April 12, 2010.

Lecl Nits 27762000

Ricky Hortch, Owner Date

E/M . i;,fz) 2 e 0[O

Agent Date




