VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 212412010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carclina X Westva, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Reqguest for Extension of Clearance Order No. 154103

Extension is requested for the A cop(ies) of the order which is/are attached,
dated 212412010 for 4 . 45-2092-02
(No. of Openings) (Cocupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

0 00, ,._,%Q LNONCA

{signature)

DATE

The above request has been reviewed and action taken as indicated beiow:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



Agricutural and Food Processing Clearance ir;ier

¢ G ! . ) 158, Deparimarnt of Labior
Pedido de Erapleados para Agriculiura ¥ Progessamiento de Alimentos Employment and Training Administration <:
CMB. Approval No 1205.01%4 Expites 08/31/2008
1 Employer's Name and Address (Nimber, Bireel, City. Stme. Fip Gods, #1d Talephons Numbern) Hdusiry Code f Codiga o tudustng.  £Jo0 Oides 4/ No. Orden de Gmplec
Nombre § Diveccin def Empleador (Liimero, catle, cudad, thdign postal v teléinng) el i LS 52
Praduce of Carroll County o JLMC Labor Consyitant Occupationst Tits and Coge | Tiuis Onpaconal ¥ Cad :
1008 Buffaio View R g %:m:: Foer, 4&2092.67-: F‘armworkvgrs a%nd Laborers Cropi’
Milsvitis, VA 24343 Wk NxCﬁZBSQ'l Clearance Order issue Date / Fache de Tramie. g ! Qq i E \
(276} 7282614 Phiig16) 2454808 Fx' {910} 245-3037 ) : O
2 Locwion and Ditection to Work: S 7 Direccidn gel ifgar de irabaio
_ o Job Order Expication Date / Faha de expiraciom Gt Fe g L
Senior Rd. Hillsville, Carroll Co VA 3 Anticpaiad Parod of Empoymant T Pommm e
| y 2Mpicy man Lle Amlicipadn de 2
Pipestem Rd. Laurel Fork, Carroll ColVA P el

Fromiesse 32810 vomaue 12/0140
7. No. of Worker's Reguestad * No. de Trabsjadores Fadiges

Aige atlachment / pals mis datailes vea i 4
T o o . 8 Anbewpaied Hours of Work per Woed { Horas
3. Locaton and Descriplion of Housing 7 Direcoion y O4 sCripoion de ta Vivends Articipadas de Trabajp por Semens Toikl _ 48
bi Suntyy ! Damingo, Vésdrasday ¢ Miercotes_f
Mobile HOD‘I? o Wengay 1 Lunes____ T Touesdoy £ daoves_ T
608 Brady Pike Hillsville VA Tuasday ( Manes__7 . Freday | viees__T

Salweay / Sabase 5
& Collect Calls Accapted ! S8 fceptan Liarmadas o Cabiar

. [Empioyer / £l Empleador Yes_ Ko X
fsee attachment / pafe mas detalies vea 1 bocat Office f Olicing Loca  Yey__ NaX
4. Board Arangements / Arveglo de Alcjamients  Hdjusing 15 provided at no COSt (o WOTkers who are mot teasonably able to rerurn thel
same day to their place of residence. Housing i not provided to non-workers. SEE ETA 790 ATTACHMENTS FOR FULL
BOARDING ARRANGEMENTS

5. Referral Instructions / Instruciohes para &f Referimied

{s2e atlachment { paa mis detalies vea 4 )
o ox Cardidatos Al logal applicants and intrastate (in:state) are to apply directly
fo empioyer Monday thru Thursday betwedn the haurs of 8:00 am and 4:00 prs end Fridays betveen 9:00 am and 11:00 am.
Al interstate (out of state appiicants may Eppiy atany State Workforce Agency (SWA) office ¢r by contacting employer
direntty SEEETATOOATIACHMENTS FOR FULL REFERRAL INSTRULCTIOMSsee atachment / oira mas detaties vea

W0 en Specifications J Descrpodn det Trabajo (Surenhty of Matenai Job Specilications in ENGLISH must be nclydeg nside tis Hoy;

Workers will bend and staop to pick vegelables according to size, color, shape and degree of maturity and place inte field
containers. Workers may carry full containpr weighing approximately forty (40) tbs. and empty ingo field bin or load onto trailer
May ba required to pult and discard culls ag directed by supervisor. Pickers will take care not tobruise or scar produce. Pre-
harvest activities for tomazoes may include taking, tying, transplanting and pruning. Workers willstand on feet for long penods
of time. Workers are required to work in Helds when plants are wet with dew or rain. Temperazures in fields duritg working
hours can range fram forty (40) to minety (90) pluse degrees. During field operations, workers may be required to drive a tractor
pulling a wagon through the field or betwesn fields incidental to the job being performed. Workers will be instructed in the
safety and operation of the tractor before driving the tractor. Tractors should be driven in a mariner to protect operator, other
workers, products, trees, trops, and equipinent. Repeated failure to chey safety requirements and operating instructions may
result in termination Workers must be aifle to Able to work in hot humid weather for extendad periods of time. bending,
stoeping, and reaching t¢ plant, cultivale snd harvest ground level crops. Physically able to i up to 75 Ihs. on a consistent
basis throughout the workiday. Workers arg subject to random drug testing at & ' ;

SER ETA 760 AﬁnhHM#fNT};: EorEULLIoR rf}pqrtmm’mn 9 eeine {q?égx%ﬁ"%?%;ﬁms doaes vea G
10a. Descriptien del Tesbaje (Srué?\mary of Materisl fob Boecifcations in SPANISH must e Included inside this box) :

.05 trabajadores s doblardn ¥ 3e inclinardn pars esboger vehiculos stgin tamiafto, color, forma v el grado de 1o madurez v de
ampo, Los rabajadares pueden Hevar el envase lidho que pesa aproximadamente cuarenta (40} libras ¥ vaciar en ebmpartim
sabre of seopiade. Puede ser requerido para tirar ¥ dt descarte enitresaca segin {o ditighdo por 2f supervisor, Los recégedores tarardn cuidada pars oo
RUIUSIUTGE ¢ Para i marcar ¢on una cicarriz el priducto. Las actividades pre~harvest para los tomales pusden indluir estacar, atr, of trasplante v Is
peda. Loy rabajadores estardniparados en los pies por perfodos del tiempo largos. Requieren a Jos trabajadores trabajar en campos cuando fus planta
00 naiadas con rocio o lluvia: Las temperaturas ¢f cimpos durante Koras de funcionamients pueden extenderse apartic de ciarenia {407 a noventa
903 grados del pluse. Durante bperacianes de camgo, los rabajadores pucden ser requerides conducir un fractor qie thra de un carro a s ded
campo & Entre los campls fortditos al trabajo que of reatizade. Mandarénalos trabyjadores en fa seguridad v §a opiracion deb tracior antes de conduciy
it fractor. Loy wactores se deben conducir de und fanesa para proteges ef opefader, olros trabajadores, groductos, arboles, cosechas, v ef egnipo. La
(alix repetida de obedecer rt:quf}siws de seguridad efnstrucciones de luncionsmiento pyede dar lugara trabajadores e la terminacion debe poder s
rapi de trabajar en ef tiempo Blimede calients porjperiodos del tempa extendidos, doblindose, inclinandose, ¥ altunzando o ta planta. de cuitivar »
He caxcehar &) nivel del suelo chops Physicatly capdz de fevantar hasta 73 fibras. sobre una base constante a traves et din lzburable. Log trabajadores
stdn conforme a la prucha sl &:ar de la déopa. :

tiugar en los enviges del
iento ¢ corgs del samps

{see gtachment | para mas delsiias vea 10 H

ETA 795 irav. July 2004




11, Wage Rales. Specigl Pay Information and Deductions / Tanfa da Page, Informacicn Scbre Pages Egpeciales y Deducciones {Rebajas)
Crop Activities / Cultivas Hourly Wage Piace Rate / Unit(s) Spacial Pay (bonus. #1¢) | Deductions / Pay Penad.
Salano por Mora] Page por Piezarunivad(es)| Pagcs BSpeciaies (Bono, Bte) Deductitnes § YEE | MO | percdo de Pago
Vegetables § 726 $ FICA *X Weeky /
Hay and straw $ 725 § FederaiTax | X Smi-anmusl
Cabbnge fomates | © 9.02 S i b 3 W e
$ $ Meals (oomidas) X Zeemo
§ % Other {specify) W\ Other { Gt
More Detsils About the Pay / Méa Detalies Sabre el Pago Employars guarantee 10 offer employment for the hourly suivalent of 3/4 of the workdays of the
otal spasified puriod during which Ihe work contiast g alt amendiments thereof are in aflect, baginning with the firgt workday Sfter the workers' armval Bt the Bssighed
rower's farm, ready, willing. able, and sligible 1 work and ending on tha expiration date spocified in the work contragt and 3ll extensions theredf or upon the termination of

is employmen 8 provided belvw, For puiposes of this guarantes, a "workday” consists of seven nours Monday-Friday and five Rours 41 Saturday, The guaranies

tall be void from the boginning Should the Worker voluntarity abandgon this employment before the and of the contract pediud or i the avent thy Werker is terminated for
awiyl jog-related reason. The employer wil make fhe joliowing deductions from the Worker's wages: FICA taxes and Faderal income dax 95 required by law. Cash
dvaness and repaymant of loans, repayment of overpayment of wages o the worker, payment for articled wiich the Worker had voluntarily purchased from the
mplayar, long-diatance telephone charges, resovary of any loss to the Empioyer due to the Workers damage (beyond normal weer and tear} of 1088 of equipment or
\oumg ulams whmu it is shewn that the Wurkm' is res;}onalbte wnl e caargad s e wmev sae attach ant para mas detailes vea }

12 Tmnﬂmﬂa‘im“ A”’ angements / Arregt@s de Tiﬂnsmﬂamﬁﬂ {Piease expiafn) The Empbyer will not advance trensporation and subsistence costs o Workers for
tranapottation 1o the placs of employment, This paragraph spplies only to Workers for whom the employer is legally obligated to supply houging, Afler worker Bas completes]
5% of work cordract period, employer shall reimburse worker for reasonagie cast of ranaportation and subsistence fom place of recruitment 1o place of work. Upon
comgletion of the work agreement, emplover will pay for such Workers raasonabile coste of returm ranspontation and subsistenca to the plage of recrudment, except when thel
warker witl not be rétuming to the place of recruitment, due to subsequent emnplownent with ancther emnployer who does ot agres o pay such costs, i which case the employer]
anly pays for the tanspartation and subsistenca to He naxt job. The amount of such rensporation payment will be equal fo the Worker's actual ransportation costs not to
excesd the most economical and reasonaliie cormmon garrier ransponation charges for the distance involved. By way of ifustration and not in imitation of e foregoing. they
employer will a0t gay transpostalion for such worker if e does act fave suitabie documents to comply with proof of identity and employment eligibility requirsements of IRCA,
e it he i discharged Kor lawlul job-related reasons, if he has Knowledge at the placa of recuifment that he can not perform the duties of he job as described ¢ of f hef
Puaneny this employrmant whan ke i needad by the Grower rae awachment / mara mag detalles ves

T3, B B PO Pracher T 1A SR LRDor Lariaciors (FLG 10 FIOTat, SUDervise, rans 258 0D BTy B sty Un ol B G0 Wear Contmtiaas Agicels
PeTe Fhili, supnvisar, fandporiar, dir viviends, O paginie @ mmmma‘mm@@mmﬂ:mﬂs}v Yas_ No_Myouhes ciachec yes, what i
the FLC waga for sach activity? / 51 contasts *5i.” cual &8 ol salano gue le padp of Contratist Agricobs gara cah sctividbd?

£ % 14, Unempioymént Insurance provided | Seguro por Lesemplad. TSR IO BOCHASHD CRthiGES HdA WOrKERS
EE 16. Wyrkers compensation Insurance provided / Indemmractbn por accldems de tabals: yes X Mo
}

18 Are tools providod ol ao chargs 10 1he workers? / 8¢ le proveen las herramientas de trabajo a los trabajadores sin carge algunc?Yas X Mo

7. List any arrangements widich have been made with establishiment owners or agents for the payment of @ commission o other benefity for sales made to
workers  {if there are no such armangements, enter “None”) / indique 10do acuerde o convenio con fos propietarios del establecimients & sus reprasentantes con
respecta al pago 4o una comision U QUos peneficios por vemas Methas 4 108 tabapdsres. (i nd hay ningdn aduendo o corvando, intique *Ninguno™)

NONE / NINGUNGO

18, List ony strike work stoppags, stowdown, or inferruption of operation by the employses at the place where the workers will be employed. (If there are no suth
neidants, enter "None™ / Enumere tode huelga, pera o interupcidn de fas operaciones por pane de ios empleados én af lugar de empisd. (Si no hay, indigus

FNingune™
NONE /NINGUND

18 Adaregs of Order Holting Office (include Telephone nutabar) Dirsceion de 18 | 20, Neme of Locat Ofine Representstive (inciude direct cial telepnone number)
Ofens donds ¢ Radicd l Olers (incluya nimers de teiéfono) / Nombre del Reprasantanie de la Oficina Local {incluya rumerd de teléfons)

Bristol Field Gffice

192 Bristol East Road/™.0. Box 18129
Bristol, VA 24201 lix Acosta 276) 642-7350
(275) B42-T350, Fax: (278) 642-7362 FelixAcos ( )

1. Employars Centification: Tnis job order destribes the poius) tarms ang canditiana of the employment being oHarad by mea snd comay Sit the rmaternsl sarms snd rondiions of :;xa
ialy. Certificacion del Empleador Este orden de frabiajo descrifie los ténminos y condiciones do trabajo y contlans todos los materiels, terminug, ¥ condiciones ofreadoes.
Emplayer's Signature & Title 7 Fima v Tiuio det Empleadnr/ ’&‘(

CORRE

KA

Qwner

[READ CAREFULLY: 14 view of the sbetuterdly eatabiishid basio function of the ermployment service a5 a no-foe labor sxchange, that is, a5 a forum for bringing together employers aod job
Buukery, neither the ETA ner te Stele agencies are guarantory of the Racwracy o Inuh-Tulieds of Infenmation contained on joby orde:s submittod by empioyera, NoOr dows sy job order
jpecapted o rgcruited upor by the OneeSlop Sareer Contgr constikde & contraciual job olfer fo which the Cne=Btop Carser Conter, BTA or @ Sine agency i in 9ny waly @ party,

LEASE CUIBADOIAMERTE: En viste do s funcidn bésioa establecida estatiariamants o Servicio de Emplec o8 un intercambio gratts do trabajo pans juntar a o5 anpleadorss y
hrabajaddris qun bursan groptes, ni ETA n lae sgenciad def exiado pusden garantizear 12 verdnd v certezs ¢ 12 informacién contenida en 1a Orden de Trabaja sormetida par ¢f Bmpleadas
Tarpoe, ainglena orden de wahajo acepieds o reciinada por &f Servicd 4o Empleos constituye una oferta condractual 0e |a cudd ETA m a agencia del Estadd son pane.

ublics reporting urdan tor the BTA Far 750 18 estimated to be approximalely 80 mirsdes per response . including tioe for ceviewing nstrudlions, skachiog existing data sourtss, gbenng
[m fovigwirg ine colisction. Respanderts chiigagation 1o reply 1o these requirgments are rmsndatary by 20 CFR 653.500. Persons are nat raquired 1o restond Lo this coliection of

inImation GRess it GiSTiays & curendly vale OMB fumber. Somments regarding his burden 2stimate 3¢ any olher aspect of thig collection, iIndluting SUBEEstions 10 reduging the surden
1y b sent o the U 5. Bapariment of Labor, Office of Workdroe Investrment, Room 5-4321, Washingion DG 20216 {Papereork Reduction Act of 1982 CIM8 Cortrol No. 1208-01343

ETA TS (rev July 2004}

Gt td L 16P598.pER 0L ER9ESEITE JHD Oasniwedd 136 @res-bE-g3d



The term *Employer” used herein shall refer to the em

Waorkers recruited under this Jobs Qrder are raciuited
shown in Jtem 8. The employer/members will offer US
which the empioyer offers or inlends to offer to non-imf

1 Name ard address of Employers: Produce of Carrolt County; 1098 Buffalo View Rd. Hillsvilis, VA 24343,

4 Employers will furtish free cooking and kitohen fag
may prepare their own meals. Workers will buy their
the workers} free transportation to 2ssure workers acdsss to the closest store where they

Housing is provided al ho cost fo warkers who are
applies t© such workers onty, Housing is not provi

and no person, other than the eligivle employees auhorized by
The housing is offered as temporary in-season {durin

are empicyed at farms beyond notmal commuting distance from their residence. Workers Bro

vacate the housing upon termination of employment.
o whom housing is provided hereunder unless unia

which all workers will share kitchens and common afeas without regard to gender.

facilities shared only with other fardly members or

such housing agree io be responsibie for maintaining the housing in a neat
property, ofher than that caused by normal wear and tear will be charged ¢

housing or furnishings. Workers residing in emph
addendum. Workers wilt be providad a name and t
housing.

5. Alt locat and intrastate (in state):applicants and |
through Friday's between the hourg of 9:00 am and

transportation 1o the job site, 3) Has been fully approied by the local employment services of the terms and o
recruited against ihe Job Offer from within normal eolnmuting distance wi

thal apply direct will be welcomed and accepted, W
nature of employrment prior io referral,

Only workers fegally entitied to woik in the United States and who

compiete INS Form 19, 2§ required by the lmmigrati
informed that they must have these documents in th
camplete section 1 of form -8, workers will have thn
as provided in the Act. Workers rot providing this
empioyment, or any subsequent days until the docu

8. Antcipated employment dates: 15129!16 unfil 12/1

7. The approximate maximum nursber of workers to

smployers). The actugl numbar ofiworkers employeq
the approximate numbers shown m the addendom,

duting the season.

8. Anticipated Hours of Work: Warker will repord (o

work week is 7 hours per day Monday-Friday and 5

depending upon the conditions in He fislds and mat

work or: federal holidays and on tHeir Sabbath but W
available. Down Time: Workers stiould expest ocea

empioyet's control. These perods can oGeur anylim

10. Job Specifications:

& throughout the season,

ATTACHMENT TO ETA 790

btover(s) listed in section 1,

o work on the employer's farm in the cerdified o
workers at least the same opportunities, wage
frigrant foreign workers

coupation during the period of employment
8, benefits, and working conditions as those

ilities 10 those workers who are entitled 1o ive in the grployers' housing so that workers
own groceries. Once a weak the employers wiit offer i provide {on a voluniary basis by
«an purchase grocerias,

hot reasonably able o return the same day to their plabe of residence. This paragraph
d o nop-workers, Housing capacity is strictly requlated by the US Department of Labor,
the employer, may otoupy of remain overnight in employer-provided housing.
the employment periad only) housing provided for migriant agricultural workers while they
vided housing by the employer must promptly
g uiensils and similar fams fumished to workers
! wear and tea”. All housing is group housing in
Female workers, however, will be provided with sleeping
segregated toilats faclities will be provided. Workers who reside in
and clean manner, Reasonable epair costs of damage or ioss of
o the worker if he is found to be fesponsible for damage o joss o
er's housing may have mail directed to them at the ‘employer's address on attached
phone number where they may be contacted in case ¢t emergency while residing in the

o charge will be made for beds or cookin
ully remaved or damaged beyond norma

h other females. Sex-

rstata (out of state) applicants are to contact Deborah |

Goad at (276) 728-6633, Monday
G0 pm. Employer will inferview the persan for 1) Availabtity for entire season, 2) Available

nditions of employment. Workers
H not be provided with housing, subsistence and Iransportation. Those
kers shauld ba fully apprised by the tocal employment office of the trins, conditions and

possess original identity and esmploymen: eligibility decuments sufficient to
and Nationatify Acl, should report to work, Workers referced against this order should be
ir possession when thay arrive at the place of employmant 1o work. Frovided thal workers

business days to produce the required documentation:to complete section 3 of form 1-9,
equired documentation will not be allowed to g¢ 10 werk on the fourth business day of
ntalion is provided, as provided in the Act.” .

10.

be employed in the certified occupation by the grower Is é}hown in the Addendum (the st of
i the certified job opportunities of the grower at any given time may be more of less than
depending upont crop conditions, weather, markets of wther citrcumstances that develop

rork af the designated time and place as directed by thz Grower each day. The standard
ours on Saturday is normal; however, workers may be requested o work 10 hours per day
rity of the crops bt will not be reguired 1o do so. Also, the warkers may be requested to
I not be required to do so. Workers may volunteer lo work additional hours when work is
kional perods of fiftle or no work because of weather, «rop or other conditions beyond the

Sanitation Requirements: For fotd anid genersd pefsonal safety purposes, all workers will be required and edpected to follow common sanitary

practices al alt times. This is partiZularly crtical when hand harvesting ¢rops for human consumption. Empl

hards by waehing them thoroughly with soap and
packing facility for packing operatigng,

Cucumbers, Sweet Okry ': ash, Tomatoes
and degree of maturity and place info fiald conlaine

field bin or foad onto trailer, May'be required to pall and discard culls as directed by supervisar.

produce. Pre-hatvest activities fortomatoes may in
time, Waorkers are required to work Iy fields when pl
forty (407 to over ong hundred {1 OC;rj degrees.

(fyees are reqiired 1o cleanse thelr

ater after using the bathraom and before entering theifields for harvest aclivities or the

nd : Workers will bend and sloop to pick vegetabies according to size, color, shape
. Workers may carry fuil container weighing approximately forty (403 bs. and emply into

Pickers will take care nat to bruise or scar
Workers will stand on feat for long periods of
peraturgs in fields du'ing working hours can range from

ude staking, tying, transplanting and pruning.
s are wel with dew or rain. Tem

. . _ :
10D Goad produce VA




ATTACHMENT TO ETA 790
The term “Employer” used herein shall refer to the empilayer(s) listed in section 1,

Woaorkers recruited under this Job QOrder are recruited to work on the employer's fanm in the cerified occupation during the period of employment
ghown in ltem 8. The emplover/members will offer US workers at least the same opportunities, wages, benefits, and working conditions as those
which the employer offers or intends to offer o non-immigrant foreign workers

1. Name and address of Employers: Produce of Carroll County, 1096 Buffalo View Rd. Hilisville, VA 24343,

4. Employers will furnish free cooking and kitchen facilities to those workers who are entitied 1o tive in the employers' housing $0 that workers
may prepare their own mesls. Workers will buy thair own grocenes. Once a week the employers will offer to provide (on a voluntary basis by
the workers) free transportation to assure workers access 1o the closest store whera they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence. This paragraph
applies to such workers only. Housing is not provided to nonWworkers. Housing capacity is strictly regulated by the US Department of Labor,
and no person, other than the aligible employees authorized by the employer, may occupy or remain overnight in employer-provided housing.
The housing is offered as temporary in-season (during the employment period only) housing provided for migrant agricultural workers white they
are employed at farms beyond normal commuting distance from their residence. Workers provided housing by the amployer must promptly
vacate the housing upon termination of employment. No chewge will be made for beds ar cooking utensils and similar items furnished to workers
to whom housing is provided hereunder unless unlawlully remaved or damaged beyond normal wear and tear.  All housing is group housing in
which alt workers will share kitchens and common areas without regard t0 gender. Female workers, however, will be provided with sleeping
facilities shared only with other family members or with other fernales. Sex-segregated toilets facilities will be provided. Workers who reside in
such housing agres 1o be responsible for maintaining the housing in a neat and clean manngr, Reasonable repair costs of damage or loss of
properly, other than that caused by normal wear and tear wilt be charged fo the worker if he is found to be responsible for damage or loss 1o
housing or furnishings. Workers residing in employer's housing may have mail directed to them at the employers address on attached
addendum. Workers will be provided a name and telephone number where they may be contacted in case of emergency while residing in the
housing.

& All local and intrastate (in state) applicants and interstate {out of state) applicants are to contact Deborah Goad at (278) 728-6833, Monday
through Friday's between the hours of 2:00 am and 4:.00 pm. Empioyer will interview the person for 1) Availability for entire season, 2) Avallable
transporiation to the job site, 3) Has been fully appraised by the local employment services of the terms and conditions of employment. Workers
recruited against the Job Offer from within normal commuting distance will not be provided with housing, subsistence and trangportation. Thoss

that apply direct will be welcomed and accepted. Workers should be fully apprised by the local employment office of the terms, conditions and
nature of employment prior to referral.

Only workers legally entitied to work in the United States and who possess original identity and employment eligibility documents sufficient to
complete INS Form -9, as required by the immigration and Nationality Act, should report to work. Workers referred against this order should be
informed that they must have these documents in their possession when thay arrive at the place of employment to work, Provided that workers
complete section 1 of form 19, workers wilt have three business days to produce the required documentation to complete section 3 of form 1.8,
as provided in the Act. Workers not providing this required documentation will not be atiowed to go to work on the fourth business day of
employment, or any subsequent days until the dosumentation is provided, as pravided in the Act.”

§. Anticipated employment dates: 3£28/10 undil 120140,

7. The approximate maximum numbser of workers 1o be employed in the certified acoupation by the grower is shown in the Addendum (the list of
emplayers). The actust number of workers employed in the certified job opportunities of the grower at any given time may be more or less than

the approximate numbers shown in the addendum, depending upon crop congitions, weather, markets or other cirgumstances that develop
during the season.

8. Articipated Hours of Work: Worker will report to work at the designated ime and place as directed by the Grower each day. The standard
work week 8 7 hours per day Monday-Friday and 5 hours on Saturday is normat; however, workers may be requested to work 10 hours per day
depending upon the conditions in the fields and maturity of the crops but will not be required to do so. Also, the workers may be requested to
wark on fedsral holidays and on their Sabbath but will not be required to do so. Workers may volunteer 1o work additional hours when work is

avallable. Down Time: Workers shauld expect occasional perinds of litle or no work bacause of weather, crop or other conditions beyond the
emgloyer's confrol. These periods can occur anytime throughowt the season.

18. Job Specifications:

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and expected to foflow common sanitary

practices al all times, This is particularly critical when hand harvesting crops for human consumption. Empioyees are required to cleanse their
hands by washing them-thomughly with soap and water afler using the bathroom and hefore entering the fields for harvest activities or the
packing facility for packing oparations.

+ + * . -
Cucumbers, Sweet Corn, £HS Snuash, Tomatoss, and Beans:  Workers will bend and stoop to pick vegetables according 10 size, color, shape
and degree of maturity and place into field containers. Workers may carry full container weighing approximately forty (40) 1bs. and emply into
field bin or load onto taiter. May be required to pull and discand culls as directed by supervisor. Pickers will take care not fo bridse or scar
produce. Pre-harvest dctivities for tomatoes may include staking, tying, transplanting and pruning. Workers will stand on feet for long periods of
time. Waorkers are required to work in fieids when plants ars wet with. g{e;vﬂ%ﬁ%%iawr% ins figlds during working hours can range from

forty (40) to over one hundred (100) degrees. © CORAECTIONA™
- TTOD Goad prodysa TR _ .- -
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abbage Workers will cut mature cabbage heads usng knife as specified by employer.

placed on trailer for transport. Workars may grade pro
0 stay on their assigned row. All cibbage work will b

Potatees and Sweel Potatoas: Werkers will walk al
potatoes, Polaioes which are one (1) Inch in diame
diameter are discarded in the row middie, Filled bu

bucket and return to assigned row o continue work,
on their assigned row.

Hay and Straw: Move along rows of previously bated
a triusck or traidler, move tractor or trick in the field ing
hourty-paid.

Products will then bs placed into sacks o boxes and
Hucts ramoving bad or damaged leaves and repack for shiipment Warkers wil

t be required
- hourly paid,

png row, which has been previously plowed. Wil bend aver, scratch dint and pick out
r and larger will be placed in 5/8 bushel buckets. Polétoss smaller than one {1} inch s
ts ane taken to trucks or trailers for dumping. Workers will raceive ticket or token for each
Horker must carefully handle potatoes and aveid brufging. Workers will be required to stay

ey Bnd straw, bending, stooping and fifting 30 to 60 Ib. bales. Load and stack bales orlo
dental 1o foading, Worker may unioad and restack for storage. All hay and steaw work is

Tractor Gperation During Figld Operations: During

of between fields incidental to the rob being performagd. Workers will be instructed in the safe
tractor. Tractors should be driven in & manner lo prtect cperator, other workers,
obey salely requirements and operating instructions may result in termination.

d operations, workers may be required to drive a tractor pulling & wagosn through the field

ty and operaticn of the tractor before driving the
products, rees, crops, and equipment Repeated faifure to

Minor Crops: This amployer may grow one or mare hther crops. Farmers frequently decide whether (o plant these crops and what additiona

crops they will plant after this appiication is submitt

writing to the U.5. Depanment of Labor for approval 2 soon as it is known.

The worker understands that if he abandons his em
ltem 6 he will forfeit the 3/4 guarentee and reimbur]
absences andfor tardiness, as defined in the Work Ru

Empioyers will provide tools and equipment at no cog
or iss of such tocls and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CRi

position for long perods of ime. ‘Workers will supp
employer may assign workers to different tasks on
Workers may be required to perforn work, on the fad
cultivation tasks, weeding or hoeing, cleaning and req
crop s8t up and move krigation pipes and equipment,

Full Crop Commitrment:  This i regular work, sever
period of employment. Work may ‘be slack at mes.
perod of employment, he will not receive the 3/4
discussed below. Excessive tardiness and/or absency

Daily individual work assignmenis, f{:rew assignment

i DPS: Field work beging at assigned time shortly afier diylight, Work
light rain and in high humidity and in temperatures danging from below 40 degrees to 80 degrees F. Workers wil

Information on crops planted afler submission of this application witl be disciosed in

foyment or is terminated for cause prior 10 the end of the period of employment shown in
pernant of certain ransportation costs described elsewhere in this job order. Excessive
as aftached hereto, tannot be toleraled and may result i termination.

t for workers to perform the above tasks. Workers will be charged for any wiltful damage io

b
is parlormad during LY
L work on their feet in bent

y their own work cicthes. All the tasks in this Job Description constitute one (1) job: the
sy day of to muliple tasks during the same day in ih2 sole judgment of
m, ihat is incidental 10 farming the crops listed in the application. soch as performing hand

airing farrm buildings, seed beds, racks, grounds, operate tractor/farm equipment incidental
qardening, weeding and shrubbing, et

the emplayer.

hours per day, Monday-Friday, and five hours on Saturday for the full remaindar of the
The worker understands that i he quits or is terminated for cause priar 1o the end of the

Quarantees discussed below and will not receive certéin transporiation reimbursemants

5 will not be tolerated and will result in termination.

and location of work, witl be made by and at the sole di

; seretion of the farm manger andior
farm supervisor as the needs of the farming operatibn dictate. Workers may be assigned & variety of duties

tasks on different days.

1. Wage Rales, Special Pay Information and De
saason due to orap or market congitions, even on th
day(s) work.

The farm ownerfsupervisor or @ é;fesigﬁaiad emplofes will provide specific instructions and close supervié
perform thelr dutles in @ timely and proficient manndr and will have close supervision v insure agherence t

monitored and reviewed for quality”

|in any given day andfor different

iong. Marvesting spacifications, in particular, can ch:zmge from time to time during the

same crop. Workers will be expected to conform to the specific instructions given for each

ion, Workers wilt be expecled o
dy instruction. Work will be closely

0,03

o i . ] :
Alt work wilt be paid the adverse etfect wage rate (AHWR) of $7.25 per hour. In the event DOL promuigates a‘new AEWR during the recrultment

or work contract period which is Jower than the’
discretion of the employer. in thiz event the Al
administratively or legislatively, the employer rase
effective.

A, The employer will make the fdf{iowirtg deduction
Waw. Workers wili be charged foriihe following: ca
payment for articies which the Werker has voluntaril

ent AEWR at ihe time of application, this lower ABWR becomes fhe quarantes al the

i8 eliminated fiom the H-ZA program during the e of this work agreement, sither
s the right fo pay the new wage rate under the new Juidelines as soon as it becomes

from the Worker's wages: FICA taxes and State and Federal ihcome tax as required by
advances- and repayment of ioans, repayment of overpayment of wages (o the worker,
purchased from the Employer, long-distance telephon® charges, recovery of any icss o

the Employer due to the Worker's damage (beyond normal wear and tear) or loss of equipment or housing Rems where it is showst thal the

Worker is responsible, and any otffger charges exprags
brings the worker's hourly eamingé below the stafut
those worker's wages that are worzing under a temp

ly authorizad by the Worker in writing. No deduction nct required by law wili be made that
federal or state minimum wage, FICA, State and Federal taxes will not be deducted from
1y, agricultura visa. .

2
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8. Employers guaramtee to offer erployment for thelhourly equivalent of 3/4 of the wurkdays of the 10tel spedified period during which the work
confract and 8 amendments theraof are in effect, beginning with the fist workday afler ihe workers' arrival at the assigned Grower's farm
ready, willing, able, and eligible \o'work and ending bn the expiration date spacified in the work contract and:alt extensions thereof o upon the
termination of this employment as Srovided below.

5 _ purposes of this guarantes, a "workday" consists of seven hours Monday-Friday and five
hours on Saturday. The worker i nol required to Work on his Sabbath or on federal holidays which are Msw Years Day, January 1, Martin

Luther King, Jr.'s birthday, the thind Monday in Janudry; Presidents Day, the third Monday in February; Memartal Day, the last Monday in May:
Independence Day, July 4; Labor Uray, the first Mondly in September; Columbus Day, the secand Monday in October, Veteran's Day, November
11, Thanksgiving Day, the founth Thursday in November, and Chrigtmas Day, December 25, On gertain of these days, work may be avaiiable. 1f
the worker at the conclusion of his work agreemend has been afforded less employment opportunity than frequired under this provision, the
worker wilf be paid al his average:hourly rate for thg hours, in addiion o those actually offered, up to the haurly equivalent of the guarantesd
number of days. in determining witether the guaraniée of employmant has been met, any hours witich the Werker fails to wark during a workday
when he is offered the opporiunity to wark by the Employer and all hours of work actually performed shail be counted toward meeting this
guarantes. In addition the employar may count hourk of work offered a8l hours for which work was offered and not worked which do nol exceed
a totat of hours worked and hours offered bul not warked of the normal work howr. The guarantee described:in this paragraph shall not apply if
the worker voluntarlly abandons this employment before the end of the contract period or in the event the wérker is tenminated for a fawfut job-
felated rezson. The guarantee described in this parggraph shall not apply 1o an H-2A alian worker who is terihinated because of the employer's

sompliance with the requizement 7o employ all quaified eligible US workers who apply during the first 30 Jays of the employment period in
accordance with the rule at 20 CFR 855.102(0 (31}, pervent of the contract periad. :

C. This employmert guaraniee shall be terminaled before the end of the Perivd of Employment if the services of the workers are no longer

required for reasons heyond the conlrol of the Emp

contract impossible. in such cases, the emplayer wi

such transfer is not effective, workers will be retum

came o work for employer. in the event of such ten]

void from the begianing should the Worker voluntaril
is terminated for iawiu! job-refated reason.

0. The payrol pericd shall be wer;kiy. Workers will

byer due 1o firg, frost, flood, drought, hail, other Act of God which makes fulfiiment of this
I make efforts {o transfer worker to other comparable employment acceptable o worker, If
8t Employer's expense to the place from which Weorker, without intervening employment,
nination, the M4-guarantee period ends on the date of termination. The guarantee shall be
abandon this empioymaernt before the end of the contraét period of in the event the Worker

paid weekly,

E. Employer will provide a worker referrad through tee Agricultural Recrultment System forty {40} hours of wark for the week beginning with the
anticipated date of need, unless tha employer has arpendad the date of need by notifying the local employment service ifice at feast 10 working
days priot to the ofginal date of naed. H the emplovler fails {o notity the order-holding office, then employer shall pay an eligible worker referred
through the interstate clearance svstern $7.25 per hgur for the first week, starting with the original anticipated date of nead, The employer may
require the worker to peronm alternative work if the guaraniee cited in this section Is invoked. If the worker feils to notify the order-holding office
of his continuing interest ity the Jobi no sooner than nihe working days and no later than five working days befcre the date of need, the worker wi
be disqualified from the above-mantioned assurarice. Alternative work will be general farm labor and farmy maintenance activities including,

cleaning and maintaining migrant housing, pulling apd chopping weeds, cutting difch banks and hedge rowr, cutling fire wood, fence mending
and the repair and mainienance ofifarsi bulldings ang equipmant.

F. Tne Employer will fumnish 1o the worker, on or before each payday one or more wiitten statements showinij the worker's folal eamings for the
pay period, his hourly rate or piece rate {f applicable); the hours of work which have been offered to the worker, the otal hours actually worked
by the worker, an iternization of al! dedugtions madeyfrom the worker's wages; if piece rates ara used, the unids produced daily; the worker's net
pay, the employer's name, address and IRS identificition number,

12, Transporation:
in accordance with the regulations found at 20 GFf

conditdons, in their entirety, related 1o the ransportal
ordet.

R 685.104(h){1). 2). and (3) the following paragraphs uader section 17 are the terris ang
ion benefit and related subsistence berefit, when appiicable, provided under this clearance

The Employer will offer ranspartztion to and from the dally work site at no cost to the workers enfitfed 1o the housing benefit. The use of this

daily transportation by efigible workers is voluntary,
worksite offered by the employer.” Employer will prd
Workers arg always free to chooss their own means

o worker is required as a condition of employment o vtilize the daily transporiation to thé

vide free transporation {0 sligible workers from the housing site to the worksite and Fetis.
of ranspartation at their own expense. .

The following paragraphs refated {0 inbound and ofitbound transporiation pertain only lo workers who are 10t within commuting distance and

cannol retuen to thelr place of residance the same ds

The Empigyer will not advance transporiation and sy

y and are, therefore, eligible for the benefit.

hsistence costs Lo the place of employmend for any workar.

For US workers eligible for the ifbound iransportal
comract pertod and who are beyend commuting di
worker has deparled (o the employer's place of emp
transportation cost from the place from which the
10 excead the most economical agd reasonable
coming from outside the United Siates, this reimbur
which DOL has inferpratad in the fegulations to me

as described in this paragraph, 16r forgign and do
aszure the lowest available inboutd transportation
themselves of such trangportation: when avallable, {
The employar wilt reimburse workers' costs of inbo
tnan the date on which the workes has completed §

benefit, the Employer will reimburse US woerkers wita complete 50 percent of the work
ance the reaspnable cost of trensportation andg subsisience from the place from which the
yment. The amount of the reimbursement for transportition Cost will be the worker's actual

rker has departed to the employer's place of employment, and by regulation is not required

on. carmier ttansporigtion cost Tor the distance involved. For eligible foreign (H-2A) workers
ement benalit basis is the place from which the worker depatted is the place of recrutment
{ the appropriate US consulate or port of entry. All othericriteria for this benefit are identical,

tic workers. The employer reserves the right to arange charter or other transportation o
. Buch ifboursd fansportation will be at the worker's éxpense. Workers who do not avall

Ml be retmbursed only the par worker cost of the employer-arrenged lransportation.

et Fangportation and subsistence (o the exient required by the H-2A requlations not later
perceit of the period of empluyment baginning on the frst day the worker is at the place of
3. :
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amployment and available for workand the ending date of employment set forth in item 6. The employer will provide or pay for workers' retum
transportation and subsistence Yo the extent required by the H-2A ragulations for workers who complete the seriod of empioyment set forth i
tem 6 or whose services are no lohger required by the employer, whichever occurs first. Reimbursement of nbound and return teansporiation
will only be provided to workers updn agreeable completion of the work agreement except when the worker witt not be returning to the place of

recruitment, due 1o subsequent emgiloymem with anofier employer who dogs not agree lo pay such costs, in which case the employer oniy pays
far the trangportation and subsistence lo the next job.

The employer will reimburse workers' costs of inbou
than the date on which the worker tias completed 50
emplayment and available for work and the ending d
transportation and subsistence fo e axtent require
tem 6 or whose services afe no fonger required by
will only be provided 1o workers upan agresable com
cecruitent, due to subsegquent amfloyment with ano
for the ranspontalion and subsistents o the naxi joh.

d transportation and subsistence 10 the exient required:by the H-2A reguiations not later

ent of the period of employment beginning on the firet day the worker is at the place of
te of employment sal forth in ltem 6. The employer will provide or pay for workers' return
by the H-2A regulations for workers who complete the period of employment set forth in
e employer, whichever occurs first. Reimbursement of ‘nbound and returs fransportation
lation of the work agreement except when the worker will not be retuming to the place of
or amployer who does not agree to pay such costs, in which case the employer only pays

For IS workers who complets the work contract and
worker's reascnablg cost of return fransportation and
wotk for the employer, except when the worker will

re eligible for the outbound transportation benefit, the Employer will provide or pay for the
ubsistence from the place of employment to the place from which the worker departed 1o
ot be returning o the place of recruitment due 1o subgequent smploymaent with anothar
employer. if the subsequant empléyer has not agreed to provide or pay for the worker's transportation 1o the Subsequent place of employment,
the Employer will provide or pay fof the fransportatio and subsistence to the subsequent place of employmen! in keu of providing or paying f6r
such expenses from the pluce of eraployment 1o the fface from which the worker deparied to work for the ermnpioyer. If the subsequent employer
has agreed to provide or pay for the worker's Yansporiation and subsisience to the subsequent place of employment the Employer will not
provide of pay for such expenses.’ For foreign (H-24) workers who came to work from cutside the United States, this outbound transportation
benefit basis is the place from which the worker hps departed will be considered fo be the appropriste S consuiale of pod of eniry as
imerpreted by DOL in the regulatidns. Al other critdria for this benefit are idenlical, as described in this patagraph, for forgign and domestic
workers, The Employer reserves (he right fo amange icharter or other retum transportation. Workers eligible for this benefit who do not wish o 1
avail themselves of employer arradged retumn transppriation would be provided their outbound transportatior’ and subsistence checks through
the grower via US mail. In those dircumstances, the grower will distribute the checks as soon as all work isicompleled, as determinad by the
empioyer, and the worker s ready o depart. Workedg may select any means of transporiation home they chcose, however, 1he reimbursement.
i5 limited {0 the most sconomical and reasonable codunon carrier ransportation cost for the distance involved, Workers who asrange their own

transportation understand they assume all liabiiity &nd hold harmless the growers/association for any dainages, injuries, and personal of
propesty losses,

The employer will not reimburse, pay for ar provide b

ansportation and subsistence to a worker who does not provide documentation of identity
and employment eligibility requires 1o complete INS

Form 9, or who has knowledge at the place of recruitnent that he can notf parform the
duties of the job as described in this job order, or who abandons his employment, or who is discharged fo! lawiul job related reasons. The

Employer will provide or pay for rensportation and stibsistenca under this agreemant if the worker is terminazed because of work related injury
and is so cedified by a doctor atcuptable to the Em?lcyer before leaving the place of amployment, or is terdinated because of an Act of God
which makes fulfillment of the work:contract impossil

: e, s provided in paragraph 9C, or if the worker is displaced by a U5, worker under the 30
day rube in 20 CFR 685 102(H{3) (-

Daily subsistence reimbursement wilt be paid to wg
regutations at 20 CFR 855.104(h){1), which refers o
day for 3 meals under the regulation.

riers who are eligible for reimbursement of transporiaiion costs in accordance with the
20 CFR 655.104(g) and is governed by 26 CFR 655.11:4{n), which is capped at $9.90 per

(Other Conditions of Employment; '

A Termination: Employar may te&ninate the workel
refuses without justified cause to parform work for wh
repealed violalion{s) of the assigned grower's work |

for jawiud job-related reasons and so nolify the Job Service local office i the worker  a}
ch the worker was recrulted and hired, by cormmit serious actis) of misconduct or sefious of
tey; the Employer may make and post work rules which shall apply (o this employment; the
worker shall abide by such rules (2 copy of Work Rulps is attached) c} fails after completing the training period 1o perlorm the work as specified
in item 10 and Attachment, of d) malingers or otherwibe refused without justilied cause to perform es direcled *he work for which the Worker was
receuilad and hired, o) provides oter fawful job-related reasen{s) for lermination of employment f) abandonsithis employment; two consecutive
schedulsd working days of unexcpsed absence shgli be an sbandonment of employment; employees must notify the assigned Grower and
secure permission for necessary gbgencas () falls 1 keep up with feliow workers 1) falsifying identification, personriel, medical, production or
cther wotk retated records i) fails or refuses to tafe a drug lest ) comnits acis of msubordination. "Reason beyond employer's control”
includes fermination of worker, if Be is not a U8, worker because a U8, worker makes himself available £or the job under DOL's 50% e
Workers must nolify the employer Brior 1o voluntarilyjterminating thelr employment. All wages due will be fofwarded to the last known address
for Workers that leave without progiding notice. it is fmperative that workers provide a complete and accuraié address o the employer ne later
than the first day of employment, These employers have a no complete, no rehire palicy. Termination for lavdul job related reasons before the
specified ending date listed in this application will disqualify the employee from future employment opponurilies with this employer. Workers
who abandon their employment withoul noticeé during the period covered by this work agreement wifl be disquatified from future employment
appounities with this employer. Yoluntary resigniafitn before the specified ending date fisted in this appliciation may dsqualify the employes
fram Ruture employment opportunifies with this empleyer. For wirkers who resign thelr employment voluntadly, the employer will consider and
evaluate special circumstances angd hardship cases pri a case-by-case basis. Employees, without exception’ are required to nolify appropriate

supenvisory staff prior to voluntarify terminaling thei{ employment to be considersd and eligitle for exemptidn to the no compiete - no rehize
poficy. i . . :

g. The employer may discipiine tha wodkir, 'zjr_:_i:iudivﬂ: requiring the worker to feave the field ("time out”) for a Hefiod determined by the foreman,
suspension from empioyment for uji,i_!c‘ thrse days. ortermination of eiployment as described in termination (£} above.
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C. injuries: Worker will be covered by Waorkers Conjpensation Insurance or equivaient employer provided irsutance for injutes arising out of
and in the course of employment. Empioyers proof ¢f insurance coverage will be provided to the Regional Administrator before certification is
granted. Al workers must report alf injuries and iinesdes to their employer. Fatlure not to do 50 may result in termination

D Employer Obligation if Empioyinent Extended: No extension of smployment beyond the Period of Employment specified in the job order
shalt relieve the Employer from paying the wages ayeady eamed, or if spadified In the job order as o tenr of employment, providing return
trangporiation of paying retam transponation expensds to the Worker. :

£. Employer Notification of Changos in Erployment
State agency by telephone immediately upon fearnid
oiher factors have changed ihe terms and conditions
notice to the Worker.

Terms and Conditions: Empioyers wili expeditiously notify ihe order-holding locat office of
g that a crop i matuting earfier of later, or that weather conditions, over reciuitinent, of
f employment. The terms of this Work Agreement tharecfter may be changed upon posted

F Outreach Workers: Qutreach workers shall have

reasanable access to the Worker in the conduct of ouireach activities pursuant 10 20 CFR
65%.107 and 20 CFR 863,801,

G. Training: There will be a shon demonstration period of 3 days, stasting with the first day of employment o acchimate the worker to the
physical demands of farm work ard to familiatize wgrkers with job specifications and lo demonstrale propet narvest mathods and other crop
specilic issuss such as, the propar color of prodube, or parficular grading specifications. The employer ‘will not provide separate formal
orentation or raining perlods for gach different cropjor each different type of task or job assignment covered within the job description.  After

completion of the training period, the employer will efpect all workers possess the skills to work in the produstion of the crops noted in Hlem 1
for purposes of this section seven or more hours will he considered one day. .

H, Work Agreement A copy of the contragt or J:g

Clearance Order and work rules {copy atlached) wili ba provided to the warker by the
employer no iater than on the day tie work commaern

8.

I U.S. workers may of may nol: be coverad by 4

namployment insurance and may of may noi be eiig:bi& ander curent unemployment
regulations

J. Employer agrees to abide by therregulations at 20 FR 855,105, Assurances, and 20 CFR §53.501,

K. The amployer a3 a part of positive recruitment as per 20 CFR 655.102(d){1-4} is willing, if and when any substantial number of applicants are

available, to coordinate group trangportation armanger hents (to facilitate their purchase of bus tickets etc), where appropriate, and (o provide any
additional information that workers need to coordinatg their arrivat.

L. We are an equal opportunity employer. Womern af 4 minorities are encouraged to apply to these positions.

M. There are nol any sirikes, wark stoppage, SHowd
employed.

N. There are ot any arrangements made with establ#shmem awners or agents for the payment of a commissian or olher benefis for sales made
to the workers.

O SURSTANCE ABUSE POLICY: The emplayer wi
protection of our associates, empicyess and visitors.
time is prohibited. {Aicohol may be permitted in the fousing facility outside work hours.) Employees may be’requested 1o take rarsiom drug or
alcohol tests at no cost 1o the warker, Faiiure to comply with the requast or testing posifive may result in immediate termination.

strive to provide a safe and heatihiul work snvironmen:, free of substance abuse, for the

|3

P Grlevance and Arbitration Procadure. As requiredl by Depa

grievence or complaint with the nearest local office pf the Virginia Employment Security Comemissien, as dejcribed in 20 CFR 658, Subpant 14
{Job Sewvice Complaint Systam).; As an oplion, Pladuce of Carroll County provides a grievance and arditration: procedure avaiizble to all
workers (domestic and/or foreigny: for ihe resolutio of griavances involving Covered Rights arising oul of :amployment under this clearance
srder. This procedure is established for workess, gt no cost lo the worker, 1o use for the resclution oficomplaints not made through an
administrative process (such as thibugh the Job Sendice Complaint System, the Virginia Employmett Security:Commission, the U.S. Department

of Labor, the Equal Employment Gippartunity Com ssion, etc), Employees must agree to use this procedute as an alternative to filing suit in
jocal, swate or federal court as a ccgaditien of employment, ‘ .

if a timely filed grievance under Lhe Produce of Cafroll County procedure involving 8 Covered Right is notiresolved to the salisfaction of the
worker andlor has riot been refersed to a govermnmept agency, the worker may request con

fidantial, binding iarbitration of the grievance as the
worker's sole remedy, A Covared Right is defined as a violation of statutory of common kaw fights, such as discrimination, harassment, of
cetafiation based on race, séx, mational onighn, Cofor, religion, age, or disabifity; wrongful tarmination of constructive discharge; workers'

nompensation retafiation, denial ¢f medical leaves inder any law, including the Family and: Medical Leave Act; common-law fors pased on
negligence or intentional acls; bre{éches of contract; Hright 1o work * violations; and disputes regarding pay, itdluding ciaims under the Fair Labor
Srandarde Act and any applicable S;fstaie wage and hokir law. -

“tJge of the masculine pronoun hereir is for conveniénca of reference only.

45
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- The use, possession or being under the influence of Wegal drugs or ajoohod during working

riment of Labor regulations, all workers {foraigh of domestic) have & right to file a

-

owns or interruption of operations by employees at the place where the workers wilt be




Addendum - PRODUCE

F CARROLL COL}N’FY o

2

o
H

Starting ‘{"‘:’:: %0 ?-5‘}
Totat Date Total

Workars  Ending e LR ; Total HIA
Emplayers Empioyed Date  HousingType: LggetionCo Capacity Wrkrs
DEBORAH "Debby" GOAD {3540 4 azang CARROLL 3 4
PRODUCE OF CARROLL, 12nne
COUNTY
1086 BUFFALD VIEW RD.
HILLSVILLE. VA, 24342
(276) 728-2811

Beans, Cabbage, Cucurcbers, Hay, Polatoep,
Squash, Sweel Com, Tomatoes

Total Workers Employed
Total Housing Capacity

Total HIA Workers Reguested
Total Employers

PO A ..

Housing Typéé: AP - Apar%ﬁeﬁt, BL - Block, HO - HoteiMote!, ME - Metal, MH - Mobile Home, SH - Sha&‘e& WF - Wood Frame
: Page 1 "
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED

ON JOB ORDER _
| ORDER NUMBER, ‘S 7 723

f ]

. NAME OF EMPLOYER: Produce of Carrolt County

1. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 03-29-10 10 12-01-10

5. WORK SCHEDULE:
HOURS PER DAY_§ DAYS PER WEEK 3

6. CROP AND PAY:
CROP: Vegetables
HOURLY WAGE:
PIECE RATE:

§7.25 or 10" AEWR
N/A

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivate, harvest vegetables. Workers will
retnove weeds either by hand of with a hee. Carrying and
hauling potting soil, water and containers. Workers will be
sequired to prepared load/unload all crops for shipment to
market. Heavy field work, stoop labor required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
X YES NO

g, HOUSING CAN ACCOMODATE_8 PERSONS
X, INDIVIDUAL

T T RAMILY
10. MEALS:

PROVIDED: YES X NO

IF YES: COSTPER DAY n/a
{See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

x YES NO

11. DEDUCTIONS:

TYPE AMOUNT
SQCIAL SECURITY .9.9,9.9.9.
INCOME TAX XXAXEX
TRAMNSPORTATION HNONE
TOOLS & BEQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

|, NUMBERO DE LA ORDER:_~ 5 & 7 O F

2. NOMBRE DEL EMPLEADOR: Produce of Carroll Coumy

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See BS 138}

4, PERIODO DE EMPLEO:
DEL 03-29-16 2 12-G1-10

5. HORARIO DE TRABAJO:
HORAS POR DIA 8_ NUMERO DE DIAS POR
SEMANA _5_

6. COSECHA Y PAGO:

COSECHA Vegetables
SUELDO POR HORA  $7.25 0 "I0'AEWR
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:
‘Frabajadores plantarin, cultivan, y cosechar verduras. Prepara
la tierra Y cubria las verduras para proveer proteceidn..
Trabajadores deben cagar Jas cosechas en camiones para
transporte 2l mercado. Se requerirdn doblar, estar paradas ¢
inclinarse y Hvar las cajas de producio.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA_x___ 51 NO.
9. VIVENDA DISPONIBLE PARA 8_PERSONAS:
X INDIVIDUOS
FAMILLAS

10. COMIDAS PROVISTAS:

St % NGO

SI SON PROVISTAS, EL COSTO POR
DA SERA nfa {(Vea Nunt.13 en ia Orden de

Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X 51 NO

i1, DEDUCCIONES:

CLASE CANTIRAD
SEGURO SOCIAL 0. 9.9.
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NG
HERRAMIENTAS Y MAQUINARIA NG




CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week’s wages uniess
hefshe natifies this job service of a later starting date by
_03-13-10_

tn order for you to be elibic for this gusrantee, you must confact
the job service at:

YVIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

Puring the period of 03-1510 to 03-22-10__.
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

i2. NOTAS PARA EL TRABAJADOR:

Una copia de la erden completa esta disponible en la ofieina
para su inspeecion:

E! empleador ba garantizado el pago por su primera semang de
empleo 2 menos que este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sea a mds tardar el 03-15-10 .

Para que Ud pueda tener derecho a esta garantia de pago, tendrd
que ponerse cn contacto con la Oficina del Servicio de Empleo
en¢h

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7359

Durante ¢! periodo ¢l 03-15-10 al_03-22-10.
Cualquier OFicina del Servicio de Empleos le asistira ¢n
hacerto.




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605-15 PINE STREET

HILLSVILLE, VA 24343

276-728-2166

CARROLL COUNTY SOCIAL SERVICES
605 PINE STREET

HILLSVILLE, VA 24343

276-728-9186

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICE

CARROLL COUNTY FIRE DEPARTMENT
9-1-1

ALL OTHER PURPOSES

276-728-4146

CARROLL COUNTY RESCUE SQUAD
9-1-1

ALL OTHER PURPOSES
276-728-4146
SHERIFF’S OFFICE
9-1-1
ALL OTHER PURPOSES
276-728-4146
HOSPITAL

TRI-AREA HEALTH CLINIC
276-398-2298

FAMILY HEALTH CENTER
702 PINE STREET
HILLSVILLE, VA 24343
276-728-2401




