VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/29/2010
Florida X North Carolina X Kentucky Pennsylvania
Texas South Carolina X West Va. Marytand
Georgia X Puerto Rico X Delaware Other
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 152187

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 1/28/2010 for 3 ,  Farmworkers and Laborers
{No. of Openings) (Qccupational Title and Code)

to be seni to the offices of your choice.

COMMENTS: Please indicate below the action taken by your ofﬂceg;

U aciheon

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED t.ocation{s) {0 which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additionai copies required.

{signature)
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Agricultural and Food Pracessing Clearance -

U.8. Department of Labor
Pedide de Empleades para Agricultura y Procesamiento de Alimentos Employment and Training Administration
QMEB. Appro 3 No, 1205-0134, Expires (8/31/2009
1. Employer's Hame ang Address (Number, Street, Cily, State, Zip Code, and isisphone number) indusry Code | Cddiga de Industia Job Order$l [ No. Qrden de. £ : \
Nombee y Ditecoidn del Emplesder (Nomarg, calle, cudad, ebdign postal y tekslono) (182 : _g%w ;g I s i ﬁ
QLD CHURCH 800, LLC PO BOX 537 NEWTOM GROVE, NC 28338 (910 567-2625 . Qeeupatinnal® it sad Code Mitule Ocupacional y Chdiga e Y
| 405687014 ) seticutursl Worker 11 R NS
Clearance On o lssue Date / Fecha da Tramite: . oo N :
N Py
i f&‘?fﬁgﬁf" ]
y n 4
2. Location and Direction lo Work Site / Directién del lsgar de trabajn Job Osder Exj gtion Date / Fecha de expiracian: FIF 7 e CZ'P
13101 OLO CHURCH RD., NEW KENT, VA 23924, From Richmond, take |64 Past towards Notolk: G Anticipated fﬂmﬁ of mp%nent! Periodo Antizipade de Emfiles ¢ o
Exit #2171 and IR om0 SR 106 {Ermaus Chuch Rd.); Travel SR 106 sbout 10 mi to farm {raad name | 0?;9‘?
changas 10 Old Church Ra ). From/ Degde: N800 To/ Hastz 12105/2010
7. No. of Wort. 1z Requested /No. de Trabajadores Padidos 8
| {see atiachmant / para mas Getalles vea §)
3, Location and Deseription of Housing { Direccion v Descripcidn de la Vivienda 8, Anticipated: lours of Work per Week / Horas
Anticipadas & Trabai por Semens Tolal: Al
Housing consists of 1-mobiie home located at 43101 Ofd Chureh Road, New Kent VA 23124 From Sunday / Dom 1go i) Wadresday / Miercoles 7
Richmand, VA, take -84 East towards Norfolk; Exit #2117 and left onto SR 106 (Emmaus Church Ra.); Monday / L 5 7 Thursday | Jueves I
Travel SR 106 about 10 mi. to famm {rad name changes 1o £id Church Rd )., Tuesday / Mar a8 ? Friday !/ Viemes Fd
Saturday | Sabado 5
9. Collect Call - AcceptediSe Aceptan Uamadas a Cobrar.
Employer / Bl mpleador ves [] No
{se= attachmant | pare mas detalles vea B) | Local OfficeiC sina Local Yes [} No &

4, Board Arrangemarts ! Aregio de Alojarmiento
Housing provided at no cost to workess not reasanably able %o retum to place of residence at end of workday.

{sea altachment / pars miz detalizs vea §)

5. Refena! instructions / instrusiones pars of Referimientn de Candidstos
Fax referrals o Tracy Bass at (310; 567-2928; call Tracy Bass at (910) 567-2675 o schedule interview appointmerntt

10, Job Specifications / Desoripaitn det Yrabajo [Surmmary of Matersl Job Specificstions in ENGLISH musibe included nex > s hox}
Plants, waters, sprays, weeds sod. Mows grass. Cuts, rolls and stacks sod. Dlefivers sod prodused on the farm. Load and jrdoad sod. Workers may be requested 1o submil o random drug

or aleohol tasls 3t no cost to the worker. Failure to comply with the requast oc teating positive may result in immediate termi. tion, Must be able t #t and cany 60 De. This job is physieally
demanding. See altached.

10 a, Descripeion del Trabajc / Job Specifications [Summary of Material Job Specifications in SPANISH must be included © ide this box|
Planta, riega, aspraya y arance matas hiertias. Corla céspeds. Corta y enrclla y apiis ol stepod. Cargary descargarsder 65, Estar agachado y lavaniar hasta 60 fbras y estirarse por
mucha fiempo, Bl waw o 1 posesitn o ¢l estar bajo de la influencia de droges egales o del akuhol durante horas de trebail wsta proibids. Low irshalndnms pusden ser requerids que e

somedan 4 ura prueba 8 azar de drogs o sleohol sin costo al trabajador. La falt de someterse a este requerintiento 0 prue 3 positiva de ust resultar en la terminacion de smpleo. Mire
inchiidn,

ETA 790G (Rev. fuly 2004)

{see attachment / para mac detalies ves 8}

L5y altachment / par més detalles vea 3)
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{see attachment { pars mas detalies vea )]
11, Waga Rates. Spocial Pay infomation and Deductions / Tt de Pagy, inforrmackn Sobm Pagos Esperisles y Dedu: s {Rebsjas;

Crap Actvigen | Culives Houdy Wage Plice Fats 1 Unitfes Saesizl Pay (honus, sic) ;' Deductons ! ¥ES N Fay Period
Salario porHor | Pagopot Pisza / Unidadles) | Pages Fspeciales fBonn,ect) | Daguccitnes 8 Periodo de Pago
Turigrase i § No 3 st ¥ Weakly {
wp. O Semanat
3 3 F Jemsl Tax %
i esos Federais X
3 ] § soTatlmpuestos 1 X Bi-wavily {
— £ Intalen L) edaZeem |
] $ & sabs [Comidas) X
] $ Cooerfopeciy Oy | X Gimer 1 Ot

Nore Dietalt: Rt thabay/ias Botilies Bobw & Bagd

Workars At gisianieed thal thoi total samings wil be ab least the highest of the AEWR, pravalfing tourly woge tate or ¢ xwaing piace mie, the tedaral minimum wage or Viginia minimam
wig}e, Which 5t ant be tesn Han Y925 per howr,

d7.00

(8B4 snachment/ pars mds detaties vea 1)

12. Transpartation Arangerentts F Ameglos d¢ Transportacin {Plegse expiain)

For hose warkers ing in rotising provided o secured by tha amplayer, employer will provide fee Yransportation bo and, om the daily warkse. Housing fs ot srovided o those workers
ruxiding within nomnat commuting distance who e able & rdum to heir residanod 81 the s of the worldlay..

559 attachment / mas detalins vaa 7
1. %2 i the prevaling preciioa 19 use Farm Labor Contractors {FLC) to recrut, superviss, fansport, house, OF pay worken for this {Ihesa) orop sciiityies)7 £5 [ c0Sumbra en ¢l area de
usat Contratistas Agleobas para rechitar, superviser, Yansportar, dar viviend, ¢ pagare a fos Vabajatioras un estelestos: nols} de cosechalsisondracas)t YewSi {3 No [ Wyou
hyva checked vz, whal is the FLL wane for each achivity ST contizsis “84° cunl es o seburio qua le page 81 Contratists [ yecks para cada sitvided?

14. Uremploymen Insuranca provided |/ Senuts sar Desamples: Yes [ No B
15, Workers' compenadtion iNSUrancs ptwitd / Indamnizaciin par gocdants de trabajo: Yoy [x) Mo ]
15, Afe 1o0ls provided atno 6 i the werkers? [ aBe fe ias heramienias fie trabajo a o tebaidanes sin o 4o shune? Yee B2 Ne I

17 List anry anmangesments wiich have been made wilh esteblishment owners o agents far the payment of a commiission) T olber benefts e s8les made o workers. {If hers are fo Such
arrsngements, enter "Nong Jtidique fodo acuerds o convenio con 168 propiatans del esteblecimienty o sus mpresentan '8 on respect 3 P390 du una COMISION & iros baneficies por
ventss hechas 2 los rabajadorss. (51 no hay aingan acverds 6 comveniy, indicus Ningune')

Nona.

18. List any strike, WOrk Stuppage, siwdowr, of iiamupion of aparaton by the amplnyees at the place where the worker Wi be employed, (I thats are g SUCh nGidents, enter “Nong™y

Enumera todo Hueiga, [iar o INErmupeon de 1as operationss por parte de los empleados en el lugar de empieo. {50 b 7, indigue *Ningung'}
Hone. 4

18, Addrsss of Ordar Holding Ota (include Tekephone mumbes¥Direcsite de la Ofcing dunde 2Q. Namg of Logal{ Hoe Representative (inclsde direct 053! tedephone number) / Nombre
e Radich la Olerta {Incluya nimeo de teidiono) del Ropresentants ¢ | o Oficina Locat instuye numer de teislone)

Virgirias Employment Commisslon  Employer Serdoss  Rural Snrvices Unit Cart Young, Famm | lacemend Specialist

5420 Oyl Bive,, Hopews, VA 23850 {B04) 5416503

21 Employers Canfication. T job order desorioes §16 actual s and condiions of e empioyrient bemg Offorad by. 3¢ and Gonting al the malsrial tarms and condiiond of i ob.
Certificacion del Empieadon, Exts orden de trabaje describe ks thrmings y condichnes do Yalitjo y Contieno 1a0s los m: ‘sriats, terminus, y condiciones ofrecos,

Emplovers Signature & Tite Finma y Tituio ded Emplesdds -

lark Wooten, Member-Manager ‘

READ CAREFUILLY: In view of the 5t3 Sstabiishad bask; fungtion of e yrend Service 25 8 no-ies lbor exe #npe, Satis, x e forum (o bringing geiter srpiyers and ioh
segkers. neither the £TA northe Siate ajenties ary quararinns of tho accuracy or tuh-hulness of infomation contained 7 job ordars submitted by employers. Nor does any job order
scospted or recruited upon by the Grs-Stap Gareer Gantar eoastite @ contractu job ofter ko which the One-Stop Cares “Center, ETA o7 8 S sgency is in any way a party.

LEASE CUIDADOSAMENTE: Er vista do Su furcian basica establecita esdatutariaments: of Servicio de Emples 68 un i ioambic grats de thabajo pars juntar a ios empleadores y
frabajaioes que busean empon, ntETA nf Jas agencss def esteda puedsn garantizar la verdad y ceneza 08 18 MTrmac 1 contenitis en & Orden de Trabaja somelids por &f Emplesdor.
Tanypota, ninguna orden de fubaj sosplada o mckrada por o Sarvics da Empleos constiuye una ofar tonfectal o 8 coel ETA né is agensia del Estado son parte

i Teportng btgen or the ETA Form 790 & sstmated 1o be apprmalely B0 Miies per responss, nUding Bme |, / reviewing Iwenieiont, Saarthing exeing 4ot souroas, gaerg
and reviewing the coliaction Respandants abligagation o feply 1o these requremants are mandatory by 20 CFR 853,500 © Pamons are nat reuired 1 raspond ¥ this eoliaction of
infartation unisss A dispiays @ eumandy vafid OMIE control number, Cormments regarding his brden estimats or sy of), I aspect of this colfaction, inchuding suggestions for reducing the

burden can e sent 1o the U.5. Depattment of Labior, ¥Sce uf Workdores invastmont, Ranm 54341 Wastington, 0.0, X 110 (Pypeswork Reduction Projest 120501341

ETA 790 (Rev. Juby 2004}




ETA 790 ATTACHMENTS
Old Church Sod, LLC
Job Order Beginning 03/06/2010 to 12/05/2010

ATTACHMENT 1

ITEM 11, WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Effect Wage Rate (AEWR), the prevailing hourly wage rate or prevailing piece rate, the
federal minimum wage rate or the Virginia minimum wage rate, whichever is greatest, will be the
minimum rate of pay. Emplover assumes that if a change in the AEWR requires an increase in the
guaranteed minimum, such increase will be paid as of the effective date of the increase. If the worker’s
piece rate earnings for a pay period result in average hourly earnings of less than the guaranteed
minimum, the worker will be provided make-~up pay to the guaranteed minimum rate.

The employer will pay the prevailing piece rate in a crop activity for which a piece rate is specified if the
DOL determines that a higher piece is prevailing in the crop activity in the area of intended employment
than the picce rate specified herein. The emplover will apply the prevailing hourly rate in a crop activity
for which an hourly rate is specified if DOL determines that a higher hourly rate is prevailing in the crop
activity in the area of intended employment other than the hourly rate specified herein. In the event DOL
promulgates a new AEWR during the recruitment or work contract period which is higher or lower than
the AEWR herein, the higher AEWR or, at the discretion of the employer, the lower AEWR, wili become
the guaranfee,

Int the event the AEWR is eliminated from the H-2A program during the life of this work agreement,
either administratively or legistatively, the emplover reserves the right to pay the new wage rate under the
new guidelines as soon as it becomes effective.

The employer will make the following deductions from the worker’s wages: FICA taxes and Federal
Income tax as required by law; cash advances and repayment of loans; repayment of overpayment of
wages to the worker; paviment for articles which the worker has voluntarily purchased from the employer;
long-distance telephone charges; recovery of any loss to the employer due to the worker’s damage,
beyond normal wear and tear, or loss of equipment or housing items where it is shown that the worker is
responsible.  No deduction not required by law will be made that brings the worker’s hourly earnings
below the higher of the federal statutory minimum wage or Virginia statutory minimum wage.

The employer will not pay the worker a bonus.

Pavrolt periods will be weekly. On or before each payday, workers will be provided with an hours and
earnings statement, which contains, at a minimum, (i) total earnings for the pay period; (ii) hourly rate
and/or piece rate of pay; (iii) hours of employment offered to the worker (broken out by offers in
accordance with, and over and above the 3/4ths guarantee; (iv) hours actually worked by the worker; (v)
itemization of all deductions; and, {vi) if piece rates are used, the units produced daily, all in compliance
with 20 CFR 655.104(k).

Employer guarantees to offer workers employment for a total number of work hours equal to a least three-
fourths (3/4ths) of the workdays of the total period beginning with the first workday after the arrival of
the worker at the place of employment or the advertised contractual first date of need, whichever is later,
and ending on the expiration date specified in the work contract or its extensions, if any. Details of the
3/4ths guarantee are outlined in 20 CFR 655.104(i). In the event of contract impossibility, the employer
will fulfill a three-fourths guarantee for the time that has elapsed from the start of the work contract to the
time of its termination and the emplover shall perform its obligations prescribed at 20 CFR 655.104(0)(1-
3
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The employer will provide worker’s compensation insurance, at no cost to the worker, covering injury
and disease arising out of, and in the course of, the worker’s employment.

ATTACHMENT 2:

ITEM 8, ANTICIPATED HOURS OF WORK:

Worker will report to work at the designated time and place as directed by the employer each day. The
standard work week of seven (7} hours per day Monday through Friday and five (5) hours on Saturday is
normal. Workers may be requested up to ten (10) hours per day depending upon the conditions in the
tields and the maturity of the crop. Workers may be offered work on federal holidays and on their
Sabbath but will not be required to do so. Workers may volunteer to work additional hours when work is
available. Workers should expect occastonal periods of little or no work because of weather, crop or other

conditions beyond the employer’s control. These periods of down time can occur anytime throughout the
season.

ATTACHMENT 3:
ITEM 10, JOB SPECIFICATIONS:

In English:
JOB DESCRIPTION:

Worker will perform any or all of the following tasks as directed by the Employer:

SOD: Prepares soil and growth medium, hauls and spreads topseil, fertilizer, peat moss, lime and other
soil conditions on sod grass and turf areas. Digs, rakes, screens soil.  Fills tanks with water. Weeds,
water, sows grass seed and plants plugs of sod. Operates mowers and sod cutters. Cuts, rolls, and stacks
sod. Delivers sod produced on the farm. Loads, unloads trucks. When work in sod is not available
workers may be offered other general agricultural duties associated with sod farming, including but not
limited to building and equipment maintenance, repairing fence and similar tasks. Work is to be done in

the field for long periods of time. Workers may assist in loading of trucks and lifiing 60 to 70 pounds to a
height of 5 feet or more.

Workers may be required to perform variable tasks such as the following: irrigation, ditching, shoveling,
hoeing, hauling, ground preparation, weeding and other tasks related to general farming.

Work may also include mechanized field work using power equipment. By way of example and not
limitation, power equipment may include tractors, planters, sprayers, cultivators, mowers, lifttrucks and

other equipment. Workers will be expected to be able to operate agricultural equipment with or without
direction.

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
grasses, ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers® ability to perform
the job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather early in the morning through the heat of the day while working in
fields. Temperatures may range from 10° F to +100° F. Workers may be required to work during
occasional showers not severe enough to stop field operations.

Full Growing Season Commitment:- The job offered requires that the worker be available for work seven

{7) hours per day Monday through Friday and five (5) hours on Saturday everyday that work is available
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and for the full period of employment shown in ltem 3. The worker agrees to be available for work and
performed assigned tasks whenever work is available through the full period of employment shown in
[tem 5. Work available is defined as, no work required on the worker’s Sabbath or Federal holidays, but
work is required seven (7) hours per day Monday-Friday, and five (5) hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the period of employment shown in Item 3, the worker will forfeit the % guarantee and reimbursement of
certain transportation costs described elsewhere in this job order. Excessive absences and/or tardiness
cannot be tolerated and may result in termination.

Daily individual work assignments, crew assignments, and location of work will be made by and at the
sole discretion of the farm manager and/or farm supervisor as the needs of the farming operation dictate.
Workers may be assigned a variety of duties in any given day and/or different tasks on different days.
Workers will be expected to perform any of the listed duties and work on any crop as assigned by the
worker’s supervisor.

En Espanch:
DESCRIPCION DE TRABAJO:

E! trabajador Hevara a caso alguna o todas las siguientes tareas segun instrucciones del Patron o
Supervisor.

CESPEDS: prparer la cespeds v el cresimnto de la cespeds. Tamyan que furtlizae las cespeds con las
armintas que le dene v con los ficidos v yen los tankse de hawa. Hranke las jerbas deie cespeds. Que sepa
usa la maqins para qorta las cespeds. Curta y inroya las cespeds y suvier in una trock y vahare y qundo se
kave le travaho se le asgnar otrs taryeas simolares. El trabajo se require gue levant mas de 60 a 70 lebras
0 mas.

El trabajo require que los trbajadores usen fas armntas par esqabare v aser hoyos y tabeyen trabajar in los
diches.

Los trabajadore teyan que saber usar las arments que serequre como ¢l tractor par subirl las cajas o par
vajar las cecpeds tyen que saver uslas sin esuresyones o con estresions.

Los trabajodroes tyen que resenter los insectos el sqate los chimicos y setar parldo por muchas horas a la
vece v in la rodyas por muchas horas al diya.

Los trabajadore tabven {yen que trabajar in fa yovia v en las tpemantos de 10° F a mas de 100° F y
trabajadore tyent que resister las tempermntos.

COMETERSE CON EL CRECIMIENTO DE TEMPORADA LLENA: E] trabajo que se ofrece require
que los trabajadores estan disponibles para trabajar siete (7) horas por dia, de lunes a viemes y cinco (5)
horas el Sabado y todos los dias que higa trabajo y tambien por la temporada de trabajo que se encuentra
en el articulo numere 5. El trabajador conformara que cuando higa frabajo este disponible para hacer las
tareas cuando higa trabajo y sobre la temporada llena de empleo o que se encuentra en ef articulo numero
5. El trabajo disponible es definido come, no se trabajara en el tiempo de Sabat o en la temporada de las

vacciones federales, pero el trabajo si se require siete (7) horas por dia de Lunes - Viernes, y cinco (5)
horas fos Sabados.

El trabajador entiende que si abandonan su trabajo de empleo o son terminados de empleo por causa antes
de la temporada de empleo, o terminacion o como se encuentran en el articulo numero cinco, el trabajador
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pierdera la guarantia de 3/4 de reembolso de ciertas costos de transportacion como se escribe en algun
articulo en esta orden de trabajo. Ausentes o tardes no seran toleradas y resultaran con terminacion.

El trabajo diario asignado y los trabajadores asignados, y 1a locacion sera asignado por, y nada mas por, el
manejante de la labor o supervisor, o como se nececite en las operaciones dictadas sobre la operaciones de
fabor. Los trabajadores se le asignaran una variedad de ordenes en qualquier dia o tareas diferentes en
diferente dias, Trabajadores seran disponibles para hacer las ordenes y el trabajo en cualquier cosecha
asignada por el Patron o Supervisor.

ATTACHMENT 4:

ITEM 2, LOCATION AND DIRECTIONS TO WORKSITE:

The worksite is located at 13101 Old Church Road, New Kent, VA 23124, From Richmond, VA, take I-
64 East towards Norfolk; Exit #211 and left onto SR 106 (Emmaus Church Rd.); Travel SR 106 about 10
mi. to farm (road name changes to Old Church Rd.).

ATTACHMENT 5:

ITEM 4, BOARD ARRANGEMENTS:

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their
own meals, Workers will buy their own groceries. Once a week, the employer will provide (on a
voluntary basis) transportation to assure workers access 1o stores where they can purchase groceries.

ITEM 3, LOCATION AND DESCRIPTION OF HOUSING:

Housing is located at 13101 Old Church Road, New Kent, VA 23124. From Richmond, VA, take 1-64
Fast towards Norfolk; Exit #211 and left onto SR 106 (Emmaus Church Rd.); Travel SR 106 about 10 mi.
to farm (road name changes to Old Church Rd.).

Housing will be clean and meet applicable Federal Housing Standards. Workers will be responsible for
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by
normal wear and tear, may be charged to workers found to have been responsible for damage to housing
or furnishings. Housing and utilities are provided at no cost to workers who are unable to return to their
place of residence the same day. In the event a female worker is hired, separate toilet, shower, and
sleeping rooms will be provided by the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and assures that
the worker housing will meet the applicable Federal Standards not later than thirty (30) days in advance
of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and telephone number:  c¢/o Old Church Sod, LLC,
13101 Old Church Rd., New Kent, VA 23124, phone (804) 932-4584.

ATTACHMENT 6:

ITEM 5, REFERRAL INSTRUCTIONS:

Fax referrals to Tracy Bass at (910) 567-2928; then call Tracy Bass at (910) 567-2625 to schedule an
interview appointment. All local and intrastate applicants may be referred directly to the employer for
interview. All interstate applicants interested in this job offer should first contact Carol Young, Farm
Placement Specialist, Virginia Employment Commission, 5240 Oaklawn Bivd., Hopéwell, Virginia,
phone (804) 541-6503 prior to contacting the employer. Workers should be fully apprised by the local
employment office of the terms, conditions and nature of employment prior to referral. Referring offices
must verify identity and employment authorization through the process for employment verification of all
workers that is established by INA § 274A(b). Referring offices must provide documentation certifying
the employment verification that satisfies the standards of INA § 274A(a)(5) and its implementing
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regulations at 8 CFR 274A(a)(6). Workers recruited against the job offer from within normal commuting
distance will not be provided housing, subsistence or transportation.

ATTACHMENT 7:

ITEM 12, TRANSPORTATION ARRANGEMENTS:

Transportation to place of employment. If the employer has not previously advanced such transportation
and subsistence costs to the worker or otherwise provided such transportation or subsistence directly 10
the worker by other means and if the worker completes fifty percent (50%) of the work coniract period,
employer will reimburse worker for reasonable costs incurred by the worker for transportation and daily
subsistence from the place from which the worker has departed to the employer’s place of employment.
For an H-2A worker coming from outside the U.S., the place from which the worker has departed shall be
the worker’s port of entry into the U.S. for purposes of this provision under 20 CFR 655.104(h)(1). The
amount of the transportation payment will be the most economical and reasonable common carrier
transportation charge for the distance involved. The amount of the daily subsistence payment shall be no
less than the amount set under 20 CFR 655.114, which is currentty $9.90 per day. These arrangements
apply only to workers for whom the employer is legally obligated to supply housing.

Transportation from last place of emplovment to _home country. If the worker completes the work
contract period, employer will provide or pay reasonable costs of return transportation and subsistence
from the place of employment to the ptace from which the worker, disregarding intervening employment,
departed to work for the employer. For an H-2A worker coming from outside the U.S., the place from
which the worker has departed will be considered to be the worker’s port of entry into the U.S. for
purposes of this provision under 20 CFR 655.104(h)(2), except when the worker will not be returning to
the place from which he came to work for the employer due to subsequent employment with another
sponsoring employer who agrees to pay such costs, The amount of the transportation payment will be the
most economical and reasonable common carrier transportation charge for the distance involved. The
amount of the daily subsistence payment shall be no less than the amount set under 20 CFR 655.114,
which is currently $9.90 per day. These arrangements apply only to workers for whom the employer is
legally obligated to supply housing.

Transportation between living guarters and worksite. For those workers living in housing provided or
secured by the employer, employer will provide transportation between such housing and the employer’s
daily worksite at no cost to the worker. Such transportation will comply with all applicable federal, State
and local laws and regulations, in accordance with 20 CFR 655.104(h)(3). The use of this daily
transportation is voluntary; no worker is required as a condition of employment to use the daily
transportation to the worksite offered by the employer.

OTHER CLARIFICATIONS AND ASSURANCES:

ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR
653.104.

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of employment
specified in the job order shall relieve the employer from payving the wages already earned, or if specified
in the job order as a term of employment, providing retumn transportation or paying return fransportation
expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order-holding
office or State agency by telephone immediately upen learning that a crop is maturing earlier or later, or
that weather conditions, over-recruitment, or other factors have changed the terms and conditions of
employment.
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OUTREACH WORKERS: OQutreach workers shall have reasonable access to the worker in the conduct
of outreach activities pursuant to 20 CFR 653,107 and 20 CFR 653.501.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons bevond the contro! of the employer or an Act of God. Tn the
event of such termination, the employer will be bound by the % guarantee from the first workday after
arrival to the date of termination, as well as the employer obligations prescribed at 20 CFR 655.104(0)(1-

3

TERMINATIONS: The emplover may terminate the worker with notification to the Employment Service
if the worker:  (a) refuses without justified cause to perform work for which the worker was recruited
and hired: (b) commits serious acts of misconduct; (c) fails after completing the training period to perform
the work as specified in Item 11 and Attachment; (d) malingers or otherwise refuses without justified
cause to perform as directed the work for which the worker was recruited and hired: (e) provides other
lawful job-related reason(s) for termination of employment; (f) abandons his emplovment; {g) fails t©
meet applicable production standards when production standards are applicable; (h) falsifies
identification, personnel, medical, production, or other work-related records; (i) fails or refuses to take a
drug test; (j) employer discovers a criminal record or status as a registered sex offender that employer
reasonably believes will impair the safety and living conditions of other workers; or, (k} commits an act
or acts of insubordination, including the failure to regard employer’s authority.

In the event of termination from medical reasons occurring after arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an Act of God, the employer will pay or
provide reasonable costs of return transportation and subsistence to the place from which the worker came
to work for the employer and reimburse worker for reasonable cost of transportation and subsistence
incurred by the worker to get to the place of employment. These arrangements apply only to workers for
whom the emplover is legally obligated to supply housing.

PROOF OF CITIZENSHIP:  All workers hired under this order will be required to provide
documentation attesting to United States citizenship or legal status to work in the United States.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the

ETA790 and Attachments wiil be provided to the worker by the employer no later than on the day the
work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be five (3), of which five (5) will be H-2A workers for which certification is requested, and
the balance will be domestic workers. These numbers are estimates as totai work force needs are
dependent upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable federal and State minimum wage, chiid
labor, social security, health and safety, farm labor contractor registration and other employment-related
laws. The employer is an Equal Employment Opportunity Employer and will offer United States workers
at least the same opportunities, wages, benefits, and working conditions as those which the employer
offers or intends to offer non-immigrant workers.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all
t00ls, supplies, or equipment required in the performance of work.

TRAINING: Training will be provided for one day and workers will be aliowed one day to reach the
production standards of the activity.
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SUBSTANCE ABUSE POLICY: The use or possession or being under the influence of illegal drugs or
alcohol during working time is prohibited. Workers may be requested to submit to random drug or
alcohol tests at no cost to the worker. Failure to comply with the request or testing positive may result in
immediate termination.

FOREIGN LABOR RECRUITMENT FEES FORBIDDEN: The employer has contractually forbidden
any foreign labor contractor or recruiter, if any, whom the employer engages in international recruitment
of H-2A applicants to seek or receive payments from prospective employees, except as provided for in
Department of Homeland Security regulations at 8 CEFR 214.2(h)}(5)(xi)}(A).

REQUIRED DEPARTURE: H-2A workers are required to leave the United States at the end of the
period certified by the Department of Labor or separation from the employer, whichever is earlier, as

required under 20 CFR 655.111, unless the H-2A worker is being sponsored by another subsequent
employer.




STATE AGENCY AGENCIA ESTATAL:

SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDITIONES DE EMPLIO
SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO
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8. Transportation Provided:
Yes: No: |
9. Housing can Accommodate
Individual [ig] Famity
10. Meals Provided:

Yes: No:

Hyes: Cost per Day:

. People:

Workers must do their own Cooking:
Yes: No: |
11. Deductions:
Type

Social Security

Income Tax

Meais
Transportation
Tools

Crewleader Charges

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
be notifies the Job Service of a later starting
date hy: :

In order for you to be eligible for this guaranteed,
you must contract the Job Service Office at:

During the period of:

Any Job Service Office will
Assist vou in doing this.

GS802/27/04

8. Transportacion Proveida:
Si: Neo:
9. Vivendas Dispeniblas para

Individuos 5] Familias

16. Comidas Proveidas:

Personas:

Si: No:
11, Deduecionas:
Tvpe

Seguro Social

Impoestos Sobre Ingrasos
Comidas

Transportacion
Herramiantas y Maquinsrias

Cargas De Crewleader

12. Notas Para Eil Trabajador:

Una copia de la orden de trabajo completa estd
disponible para la inspeccion en esta oficina. El
patrén ha garantizado sus primeros salarios de
los week?s a menos que é] notifique el servicio del
trabajo de una fecha que comienza mas Gltima
cerca:

Para usted para ser elegible para este guarenteed,
usted debe pengase en contacto con Ia Oficina De
Servicie de Trabajo. em:

Cualguier Oficina De Servicio de
Trabajo le asistira en hacer esto.




NEW KENT COUNTY COMMUNITY SERVICE

Dept. of social Services

3610 N. Courthouse Road
Providence Forge, VA 23140
{804) 966-1853

New Kent Sheriff Dept.
12001 Courthouse Circle
New Kent, VA 23124
{804) 966-9500
Emergency 911

New Kent Health Dept.
12007 Courthouse Circle
New Kent, VA 23124
(804) 966-9640

New Kent Mental health
12007 Courthouse Circle
New Kent, VA 23124
(804) 966-5959

John Randolph Hospital
411 W. Randolph Road
Hopewell, VA 23860
(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter

3807 Mechanicsville, Turnpike
Richmond, VA 23231

(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA

(B04) 355-4676

VA Justice Center for Farm & Immigration Worker
1000 Preston Ave. Suite B

~ Charlottesville, VA 22903

{434 296-8851



