VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO;

DATE 1/28/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa, X Maryland X
Georgia X Puerto Rico X Delaware X QOther Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Qiearance Order No. 124480 C-08022-17384
Extension is requested for the 1 coplies) of the order which is/are attached,
dated 1/29/2009 for 5 . Horticultural Worker 45-2092-01
{No. of Openings) {Occupationat Title and Code)

te be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

vl Ji b e an

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{sighature)
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ETA 790 ATTACHMENTS
Qld Church Sod, LLC
Job Order Begivniog 03/12/2009 to 13/10/2009

ATTACHMENT 1

ETEM 11, WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Effect Wage Rate (AEWR), the prevailing hourly wage rawe or prevailing piece rate, the
federal minimum wage rate of the Virginia minimum wage rate, whichever s preatest, witl be the
minimum rate of pey. Employer assumes that if a change in the ABWR requires an increase i the
guaranteed minimum, such increase will be paid as of the effective date of the increase. [If the worker's

picce raie earnings for a pay period result in average hourly earnings of less than the puaranteed
minimum, the worker will be provided make-up pay to the guaranteed ininiinum rate.

The employer will pay the prevailing picce rate in a crop activity for which a piece rate i specified if the
DOL determines that 4 higher piece is prevailing in the crop activity in the area of intended emplayment
than the piece rate specified herein. The emplover will apply the prevailing hourly raee in 8 crop activity
for which an hourty rate is specified i DOL determines that & higher hourly rate is prevailing in the crop
activity in the area of intended employment other than the hourly rate specified herein. In the event DOL
‘promulgaes-seaew AEWR during the recruitmiont of Work €antEct period WHICh i§ highsr or lower thay
the AEWR herem, the higher AEWR or, at the discretion of the employer, the lower AEWR, will become
the gusranice,

in the event the AEWR iz eliminated from the H.-24 program during the life of this work agreement,

either administratively or legislatively, the employer reserves the right 1o pay the new wapge ate ander the
new puidelines ag soon a5 1T becomes effective.

The employer will make the following deductions from the worker's wages: FICA raxes and Yedersl
income 18X a8 required by law; cash advances and repayment of loans; repayment of overpayment of
wages 10 the worker, payment for articles which the worker has voluntarily purchased from the employer;
long-distance telephone charges; recovery of any loss to the employer due 1o the workes's damage,
beyond normal wear and (ear, or loss of equipment or housing items where it is shown that the worker is
responsible. No deduction nol required by law will be made that prings the worker's hourly earmings
below the higher of the federal statutory minimum wage or Virginia statutory minimum wage,

The employer will rot pay the worker a bonus.

Payroll periods will be weekly. On or before each payday, workers will be provided with an hours and
earnings staterment, which containg, at & minimum, (i) wsl esrnings for the pay period; (i} hourly rate
and/or piece rate of pay, (iii} hours of employmen! offered o the worker (broken out by offers in
accordance with, and over and above the 34ths guarantee; (ivy hours actually worked by the worker: {v)

itemization of all deductions; and, (vi) if piece rates are used, the units produced daily, all in complinnce
with 20 CFR 655,104k}

Employer guarantees 1o offer workers employiment for 2 total mumber of work houss equal 15 a lzast threeo
fourths (3/4ths) f the workdays of the total period beginning with the first workday afier the arrival of
e warker at the piace of eenployment or the advertised contrastual first date of necd, whichever 15 fater,
and ending on the expiration date specified in the work contract or its extensions, if any. Details of the
3faths guarantee are outlined in 20 CFR 655.104{i). In the event of contract impossibility, the employer
will fuifill @ three-fourths guarantee for the time that has elapsed from the start of the work contract (o the

iime of its rermination and the employer shall perform its obligations prescribed at 20 CFR 655.704(0)(i -
3
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The employer will provide worker's compensation insurance, al (1o <ost to the worker COVETIRg injury

and disease arising out of, and in the course of. the warker’s employment.

ATTACHMENT 2.
ITEM 8, ANTICIPATED HOURS OF WORK:

Worker will report to work at the designated time and place as directed by the employer each day. The
standard work weelk of seven (7) hours per day Menday through Friday and five {5) hours an Serurday s
normal. Workers may be requested Up ta ten (10) hours per day depending upon the conditions in the

fields and the moturity of the crop. Workers may be offered work on federsi holidays and on their

Sabbath but will not be required to do so. Workers may volunteer to work sdditional hours when wark is

avajlabie. Workers should expect occasional periods of tittle or no work because of weather, srop or ather

conditons beyond the employer's control. These periods of down time can occur anytime throupghout the
season.

ATTACHMENT 3:
TTEM 10, JOB SPECIFICATIONS:

dnEnglish: .
JOB DESCRIPTION:

s i

Worker will perform any or all of the following tasks as directed by the Employer:

Worker will perform any or it of the following tasks as directed by the Employer:

SOD:  Prepares soil and growth medium, hauls and spreads topsoil, fertitizer, peat moss, lime and ather
soil conditions on sod grass and turf areas, Digs, rakes, screens soil, Fills tanks with water. Weeds,

waler, 5ows grass seed and plants plugs of sod Operates mowers and sod curters. Cuts, rolls, and stacks

sod. Loads, unloads wucks, Duties include installation of sod grown on the far, When work in sod is
not avaiiable workers wmay be offercd other

general agriculural duties associated with sod farming,
including but not limited to building and tquipment maintenance, repairing fence and simijar tasks Waork
is to be done in the field for long pericds of lime. Workers may assist in loading of wueks and iifting 60
10 70 pounds 10 & height of 5 fest or more. :

Warkers may be required 1o perform veriabl

¢ tasks such as the following; irrigation, ditching, shoveling,
hoeing, haufing,

ground preparation, weeding and other tasks related to general farming,

Worlk may also include mechanized field work using powar equipment. By way
limitation, power equipment may include tractors, o
other equipment, Workers will be expecied 10 be ab
direction.

of example and not
anters, sprayers, culiivators, mowers, lifftrucks and
le 10 operate agricuitural equipment with or withowt

Waorkers should be able to work on their feet in bent positions for fong periods of time. Aliergies 10

grasses, ragweed, goldenved, insect spray, related chemicals, erc. may affect workers' sbility to pesform

the job. Workers should be physically able 1o do the work required with or without reasonable
accommaodanons.

Workers are exposed 1 wet weather eorly in the morning through the heat of the day while working in
fields. Temperatures may range from 10° F to +100° F. Workers may be required 1o work during
oecasional showers not severe enough to stop field operations.

Pape 2 of 7
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Fuil Growing Season Commitment: The job offered requires that the worker be available for work seven
(7) hours per day Monday through Fridey and five (5) hours on Saturday everyday that work is svatlable
and for the full period of emplioyment shown in ftem 5. The worker agrees 1o te available for work and
performed assigned tasks whenever 'work is available through the full period of employment shown in
ltem 3. Work available is defined as, no worll required on the worker's Sabbath or Federa! holidavs, hut
work is required seven (7) hotwrs per day Monday-Friday, and five (5) hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the period of employment shown in hem 5, the worker will forfeit the % guaraniee and reimbursement of

certsin wansportation costs desctibed elsewhere in \his iob order. EBxcessive absences and/or tardiness
cannot be tolerated and may result in fermination.

Daily individual work assignments, crew assignments, and location of work will be made by and at the

- sole discretion of the farm manager and/or farm supervisar as the needs of the farming operation dictate.

Warkers may be assigned a variety of duties in any given day and/or different s
Workers will be expected to perform any of the }
warker's supervisor,

ks an different days.
wted dufies and work on ary crop as assigned by the

BESCRIPCION DE TRABAJO:

E! trabajador |I

everd a caso alguna o todas las siguientes tareas segun instrucciones del Paton o
Supervisor,

CRSPEDS: prparer la cespeds v el cresimnto de lg cespeds, Tamyan que furtlizae las cespeds con [as
armintas que le dene y con los teidos v yen los tankse de hawa, Hranke las jerbas dele cespeds. Que sepa
usa la maging para qorta las cespeds. Curta y inroya las cespeds y suvier in una vrock y vahare y qundso 3¢

kave le mavaho 3¢ te asgnar otes taryeas simolares, B Urabajo se require que levant mas de 60 a 70 lebras o
mas.

El rabejo require que los wb

ajadores usen las armntas par esqabare ¥ aser hoyos y wbeyen mabajar in los
diches.

Los tabajadore 1eyan que saber usar las arments que serequre como el tractor par subir! las cajas o par
vajar las cecpeds tyen que saver ysias sin ESUCSYONES O CON eSiresions.

Los vebajodroes tyen que resenter los insectos el sqate los chimicos y setar parldo por muchas horas a la
vece y in larodyas por muchas horas &l diya.

Los wsbajadore tabyen tyen que wabajar in 1a yovia y en las memantas de 107 F a4 miay de 1066 F y
trabajadore tyent que resister las tempermntos.

COMETERSE CON EL CRECIMIENTO DE TEMPORADA LLENA: £ trabajo que se oftece require
que los lrabejadores estan disponibles para trabaiar siete (7) horas por dia, de junes z viernes v cinso {5
horas o Sabado y todos los dias que higa wabajo y tambien por la wmporada de frabajo que se encuenira
en el auiculo numers . E! trabajador conformara que cuanda higa trabajo este disponible pars hacer las
tareas cuando higa trabajo y sobre 1a emporada Hena de empled o que 32 encuentra o ¢ aruculo numero
$. Elwabajo disponibsie es definido como, no se trabsjars en el tiempe de Sabal o ¢n la temperada de las

vacciones federales, pero el trabsjo si se require siete (7} horas par dia de Lunes - Vieres, v cinco ()
horas loy Sabados,

Page 3 of 7

37 353 36 f’%‘ =T POIN/AL fed

3t

'8

. uaﬁﬁﬁ"ﬁéf"@!. S e e e R L e, R T S s T T R ) o




dan-18-08 08: 28an From-§ § Separt%c? Laber
) 24

El wrabajador entiende que §i sbandonan su rabajo de empleo o son terminados de emplec por causs apies
de ln temporada de emplea, o terminacion o como se encuentran en el articuls numers cinco, & trabaiador
pierdera la puarantia de 3/4 de reembolse de ciertes costos de transportacion ¢omo se escribe en algun
articulo en ¢sta orden de trabajo. Ausentes o tardes no seran toleradas y resultaran con terminacion.

El mabajo diaric saignado y los Irabajadores asignados, v la locacion sera asignado por, ¥ nada mas por, 2l
manejame de {a faber o supervisor, o como e nececite en Jas operaciones dictadas sobre la operaciones de
labor. Los trabajadores se le asignaran una veriedad de ordenes en gualquier dia o tareas diferentes en

diferente dias. Trabajadores seran disponibles pars hacer fas ordenes y el rabaio en cuslquier casecha
asignada por el Patron o Supervisor.

ATTACHMENT 4:
TTEM 2, LOCATION AND DIRECTIONS TO WORKSITE:

The worksite is located at 13101 Old Church Road, New Kent, VA 33124, From Richimond, VA, ke -

64 East towards Norfofk; Exit #2110 and teft onto SR 106 (Emmaus Church R4y Travel SE 106 about 16
mi. 1o farm (road nanie changes to Old Church Rd.).

ATTACHMINT 5:

Empioyer will furnish free and convenient cooking and kitchen facilities so workers may prepare their
own mesls. Warkers will buy their own groceries. Onece a week, the employer will provide {on a
valuntary basis) ransportation to assure workers access to stores where they can purchase groceries.

ITEM 3, LOCATION AND DESCRIPTION OF HOUSING:

Housing is located at 13101 Otd Church Road, New Kent, VA 23124, From Richmond, VA, take -64
East towards Norfolk; Exit #2117 and left onto SR 106 (Emmaus Church Rd ), Travel SR 106 about 10 mi.
1o farm (rosd rame changes to Old Church R4.5.

Housing will be clean and meet applicable Federal Housing Standards. Workers will be responsible for
mainaming housing in a neay, clean manner. Reasonabie repair cost of damage, other then that caused by
normal wear and tear, may be charged to workers found 10 have been respoasible for damage to housing
of fumnishings. Housing and urilities are provided at no cost 1o workers who are unable to retum (o their
place of residence the same day. In the event a female worker is hired, separate toiler, shower, and
sieeping raoms will be provided by the emplover.

Employer iequests conditional access inte the Tnterstate and [ntrastete Clearance System and assures that

the worker housing will meet the applicable Federal Standards not later than thirty (303 days in advance
of the date of need refiected on the attached ETA 790.

Workers may be reached at the following address and telephone number: /o Old Church Sed, LLC,
13101 Old Church Rd., New Keng, VA 23124, phone (304) 5324584,

ATTACHMENT 6:

ITEM 5, REFERRAL INSTRUCTIONS:

The referral under this job order is 1o be inade w Eric Randalph, farm manager, at the geners! farm office
locatinn, in person, at 13101 Old Church Rd., New Keng, VA 23124, phone (804} 932-4584. Enic's call
number: {804} 387-9168. All {ocal and intrastate applicants may beé referred directly 1o the employer for
interview. All interstate applicents interested in this job offer should first contact Carol Young, Farm
Placemant Specialist, Virginiz Empiovment Commission, 5240 Oaklawn Blvd, Hopewsll, Virginag,
phone (804} 3416503 prior to contasting the emplover, Workers should be fully appeised by the local
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the focal employment office of the terms. conditions and nature of employment prior to referral.
Referring offices must verity identity and amployment authorization through the process for employment
verification of all workers that is established by INA § 274A(b). Referring offices must provide
documentation certifying the employment verification that sarisfies the standards of INA § 274Aa)(5)
gnd its implementing repulations at 8 CFR 274A{a¥6). Workers recruited against the job offer from
within normal commuting distance will not be provided housing, subsistence or transportation.

ATTACHMENT 7:

ITEM 12, TRANSPORTATION ARRANGEMENTS:

Trgnsporistion 1o place of employment. If the employer has not previously advanced such transportation
and subsistence costs 1o the worker or otherwise provided such wransportation or subsistence divectly to
the worker by other means and if the worker completes fifty percent (S0%) of the work contact period,
employer will reimburse worker for reasonable costs incurred by the worker for transportation and daily
subsistence from the place from which the worker has departed 1o the employer’s place of employment
For an H-2A worker coming from outside the U.S., the place fram which the worker has departed shali be
the worker's port of envy into the U.S. for purposes of this provision under 20 CFR 655.104(h)(1). The
amount of the wansportation payment will be the most economical and ressonable common carnier
wansportation charge for the distance involved. The amount of the daily subsistence payment shall be no

e e ,__.\Sﬂ‘fii,gw,lhﬁMnﬁi,mi-,&ﬂ{-iﬁiéﬂraiﬁ»@?&:éié-pli‘i;-%&@‘r&’él’%riﬁwé&ﬁé}’ﬁi’ay'f'f"};‘?r@';:'r%f"iﬁ"&ff’;"‘?ﬁ.ﬁsﬁ""’d}ﬁ?m‘gfﬁﬁfi%":” B

apply only w0 workers for whom the employer is legally obligated 10 supply housing.

Transportation from last place of emplovment to home country, If the worker compleles the work
contact period, employer will provide or pay reasonable costs of retum transponation and subsistence
from the place of employment to the place from which the worker, disreparding intervening employment,
departed to work for the employer. For an H-2A worker coming from outside the U.S., the place from
which the worker has departed will be considered 10 be the worker's port of entry into the U.§. for
purposes of this provision under 20 CFR 655, 104(h)2), except when the worker will not be returning 1o
the place from which he came 1o work for the employer due 1o subsequent employment with another
sponsoring employer who agrees to pay such costs. The amount of the transportation payment will be the
most sconomical and reasonable comrmon carrier transgortation charge for the distance invelved. The
amount of the daily subsisience payment shall be no less than the amomnt set under 20 CFR 655 114,

which is currenuy $9.90 per day. Theso arengements apply only to workers for whom the em ployer is
legally obligared to supply housing.

Trensporation between living guariers and workgile. For those workers living in housing provided or
secured by the employer, employer will provide wransportation between such housing and the employer's
daily worksite at no cost to the worker. Such mansportation will comply with sll applicable federal, Stare
and local fTaws and regulations, in accordance with 20 CFR 635.104(h¥3). The use of this daily

wansportation is voluntary; no worker is required 83 a condition of employment lo use the daily
transportanion wo the worksite offered by the employoer.

OTHER CLARIFICATIONS AND ASSURANCES:

ASSURANCE: The employer agrees o abide by the cepulations st 20 CFR 653,501 and 20 CFR
655104,

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of employment
specifizd i the job order shall relieve the employer from paying the wages already eamed, or if spreified

in the iob ovder as a verm of employment, providing retumn transportation or paying return [ransportation
expenses to the worker.
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TERMS AND CONDITION CHANGES: The employer will expeditiously noufy the order-holding
office or State agency by elephone immediately upon learning that a crop is maturing earlier or later, or

ther weather conditions, aver-recraitment, ar other factors have changed the terms and conduions of
employment.

OUTREACTE WORKERS: COutreach workers shall have reasonable access to the worker in the canduct
of putreech activities pursuant 1o 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer or an Act of God. in the
event of such termination, the ¢mployer will be bound by the % puarantee from the first workday after

arrival to the date of termination, 2 well as the employer obligations prescribed at 20 CFR 655, 104{a)( 1
3%

TERMINATIONS: The employer may terminate the worker with notification to i

ve Emplovinent Service
ifthe worker:

(a) refuses without justified cause 10 perform work for which the worker was recrinted
and hired; {b) commits serious acts of misconducy, () faits after completing the training period to perform

the waork as specified m fiem 11 and Amachment; (d) malingers or otherwise refuses w wstifledd
- sause @ perform - ay-divecied the work for wWitich the WoTker Wiis fecrued snd hired: (&} provides other

lawful job-related reason(s) for termination of employment; (fy abandons bis employment: (g} fails w0

meet spplicable produclion standards when production standards are applicable; (h) falsifies

identification, personnel, medical, production, or other work-refated records; (1) Fails or refuses to take a

drug tezt; (j) employer discovers g criminal record or status as a registered sex offender that emplayer

reasonably believes will impair the safety and tiving conditions of other workers, or, (k) commits an act

or acts of insubordination, including the failure to regard employer’s authority.

ithout Ju

,,,,,,,,,,,,,,

In the event of termination from medical reasons occurring after arrival on the job, or occuming as a result
of employmeny, or in the event of termination resuiting from an Act of God, the employer will pay or
provide reasonable cosis of rerun transportation and subsistence 1o the place from which the worker came
to work for the employer and reimburse worker for reasonsble cost of ransportation and subsistence

incurred by the worker 1o get o the place of employment. These arvangemnents apply only to workers for
whom the employer is legally obligared o supply housing.

PROOF OF CITIZENSHIP:  AYl workers hired under this order will be requited te provide
documentation attesting Lo United Srates citizenship or legal starus to work in the United States.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contvact or the

ETA790 and Anachments will be provided 1o the worker by the employer no later than on the day the
work commences,

NUMBER OF WORKERS: The employer expecss the total number of workers 1o be used in this
oesupation 1o be five (53, of which five (5} will be H-2A workers for which centification is requesied, and

the balance will be domestic workers. These aumbers ara estimates z3 ipla! work force needs we
dependent upoen weather, crop conditions, and worker svailability.

OTHER: The working conditions will comply with applicable federal andg State minimuns wage, thild
labor, social security, health and safety, farm labor contractor registration knd other employment-refated
laws. The emplover is an Equal Employment Qoportunity Employer and witi offer United States workers

at least the same opportunities, wages, benefits, and warking conditions as those which the employer
offers or imends to offer nov-immigrant workers.
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EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all
tools, supplies, of equipment required in the performance of werk.

TRAINING: Training will be provided for one day and workers will be allowed one day (& reach the
production standards of the sctivity,

SUBSTANCE ABUSE POLICY: The use or possession or being under the influence of illepal drugs or
alcohol dunng working time is prohibited. Workers may be requested 1o submy 1 random drug or

aleohol tesis at no cost e the worker. Failure 10 comply with the request or testing positive may resak in
immediate termination.

FOREIGN LABOR RECRUITMENT FEES FORBIDDEN: The employer has contractuelly forbidden
any foreign labor contractor or recruiter, if any, whom the emiployer engages in international recrulnnent

of H-2A applicants 1o seek or receive payments from prospective employees, except as provided for
Department of Homeland Security regulations at 8 CFR 214 2(h5 I A

REQUIRED DEPARTURE: H-2A workers are required to leave the United States at the end of the
period certified by the Department of Labor or separation from the employer, whichever is earlier, as

L required usder 20 CFR 655111, unless the. H-24. werker-iz-haing sponsered by another subsaquerndg oo

employer.
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NEW KENT COUNTY COMMUNITY SERVICE

Dept. of social Services

3610 N. Courthouse Road
Providence Forge, VA 23140
(804) 966-1853

New Kent Sheriff Dept.
12001 Courthouse Circle
New Kent, VA 23124
(804) 966-9500
Emergency 911

New Kent Health Dept.
12007 Courthouse Circle
New Kent, VA 23124
(804) 966-9640

New Kent Mental health

e b T A ORISR P+ e o e A

New Kent, VA 23124
(804) 966-5959

John Randolph Hospital
411 W. Randolph Road
Hopewell, VA 23860
{804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter

3807 Mechanicsville, Turnpike
Richmond, VA 23231

(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA

(804) 335-4676

VA Justice Center for Farm & Immigration Worker
1000 Preston Ave. Suite B

Charlottesville, VA 22903

(434 296-8851



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON

JOB ORDER
/LS P

2. NAME OF EMPLOYER: Meadowspring Turf, LLC

1. ORDER NUMBER:

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM - 2i2.p9 ~IATECE
5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
DAYS PER WEEK 6

6. PAY: Weckly
HOURLY WAGE: 7 4 j’"
PIECE RATE:
7, WORK TASKS TO BE PERFORMED:
PLANTS, WATERS, SFRAYS, WEEDS SOD. MOWS GRASS.

~CUTS, ROLLS AND STACKS SOD..

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE § PERSONS
__INDIVIDUAL
0 FAMILY

10, MEALS:
PROVIDED; NO
IF YES: COSTPER DAY
{See item 13 in Job Oedery
WORKERS MAY DO THEIR OWN COOKING:
YES

1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY 1.9,9.9.9.9.¢
INCOME TAX 1. 9.9.9.9.9.4
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The amplexcr ha; guaraateed your first week’s wages unless he/she

nomxeg L ES igo of a later starting date by
fg A

in erder f{:sr you 1o be elible for this guarantee, ¥ou must contact the job
service at Virginia Employment Commission
5249 Gaklawn Bivd.

During the pertod of _;5%7?1 %?/}386{-}' o a?/,_{/ f/",?

Any Job Serviee office willfssist yot in doing this. ©

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIC

R LG

2. NOGMBRE DEL EMPLEADOR: Meadowspring Turf, LLC

i, NUMBERO DE LA ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

4. PERICDO DE EMPLE(:
DEL

3/12/0g - [R /18005
5. HORARIO DE TRABAJO:

MINIMAS HORAS POR DIA 7 NUMERO DE
DIAS POR SEMANA 6

6. PAGO: Semanalmente
SUELDO POR HORA
FAGA POR UNIDAD:

S 26

7. LABORES A DESEMPENAR EN EL TRABAIO:
Planta, riege, rocia{espraya), desherba(arranca malas hierbas) del

- derén{oisped). Corta cespedy Conac envella-y apile o chsprdtirrony

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRARAJO Y VUELTA: S]

9. VIVENDA DISPONIBLE PARA § PERSONAS:
INDHVIDUOS
0 FAMILLAS

18, COMIDAS:

PROVISTAS: NO
S[SONPROVISTAS, EL COSTO POR .
DIA SERA {Vea Num. 13 enla Ordende T mb%ja)
LOS TRABAJADORES TIENEN QOUE COCINAR SUS COMIDAS:
31

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL 1, 9.9.9,9.9.4
IMPUESTOS SOBRE INGRESGS  XXXXXX

TRANSPORTACION N0
HERRAMIENTAS ¥ MAQUINARIA __ NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
Lacopia de la orden completa esta disponible en Ia oficin pera su
inspeccion: “

El empleador ba garantizado ef page por sy primers semana de emples
& menos que este notifique al Servicio de Empleos que In focha de

comenzer a trabajar sers atmada, ¥ que tal notificacion sen & nas tardar
el :% e %ﬁ e /f

Para que UdAueda téner derecho a 2sta garantia de pagoe, tendra que
ponerse en contacto con ta Oficina del Servicio de Emplecas en el
Virginia Emplovment Commission

5240 Qaklawn Blvd,
Durente of periodo ol / 35,

Ha}mwb L VA .43,&;6{}
Cualguier Oficing del Servidic de Empieos}% asistira en haceric.

TAFL A & 4l




