Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 3. Job Order Number: 4, Date of
North Carolina acceptance by
South Carolina CNPC:
Geaorgia ¢ )
Florida V945014 f-AT 1

5. Employer Name:

Dby (HUERCH SpD, Leg.

2. From: 6. OES Job Code, Title and Number of Positions
Available 4. ~ . }
Rural Services Manager U5 L87-014  Hort worke, I
Virginia Employment Commission o
P.0O. Box 1358 A E

Richmond, VA 23218

7. Please note the following conceming the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By (Typed Name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714

Signature; (’)_}} % Wi Date S}gned:
e fiw -

G- 11
9. Receiving State Office: (“wz@ i L//

1 Accepted (if accepted, list iocal offices extended to.) [0 Rejected (i rejected, provide reasans.)

Comments:

10. By: ES Agency Representative) Telephone Number: Date Signed:
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i 17. Transporiation A:rangemems { Arreglos de Transportacidn
See attachments 1o ETA 700-5ection 17 for full disclosure of the terms and conditions of the transportation benefit.

{If additional space is needed, use separate sheet of paper. 1 $i necesita mis espacio, ulilice olra hoja de papeh
18, is it the prevailing practice to usa Fa:m Labor Conteactors (FLC} To recrail, supervise, Lansport, house, of pay warkers for ihis (these] crop
activity(ies)? Es {2 sostumbre en el drea de usar Contratistas Agricotas para reclutar, supervisar, transportar, dar vivienda, o pagarle alos

trabajadores en estos lipos de cosachals)? Yes i Si O No &
if you have checked yes, what is the FLC wage for each activity? 7 Si conteste "Si," cual es el salario que |2 paga al Condratisia Agricela por cada
aciividad?

19. Unemployment lasurance provided? Sequro de Desempleg? Yes® NoQd

20. Workers' compensation insusance provided? Indemnizacibn por aocidence de trabaje: Yes@ HNo Q)

21, Are tools provided at no charge th e workers? / Se l¢ proveen las herramientas de brabajo 5 103 irabajadores sin cargo alguno? Yos B No
22. List any arcangemenis which have been made with establishment owners or agents lor the payment of a commission or ather benefits for sales
mada 10 workers. {If there are no such arangements, enter “None'} / Indique lodo acuerde o convenio con los propietarios del establecimiento o

sus representantes con respecto al pago de una comtsidn ¥ olros baneficios par vantas hechas a los Yrabajadores. (Sine hay ningdn acuerdo o
convenig, indigue “Ninguno')
f') L7 o S

33 Ust any strike, work sioppage, slowdown, or inlerruption of aparalion by the employses a ihe place where {he warkers wili be emplayed,
(i there are no such incidents, enter "None'}/

Enumers toda huslga, paro o intertypcitn de las operaciones por parte de los empleades en of lugar de emplen, (Sino hay, indique "Ninguna™
Nane

24, Address of Order Holding Office {include Teleprone numberyDireccion de | 25. Name of Local Oftice Representative (include direct &idl telephone
la Oficina donde se Radigo 12 Gferta [incluya numero de taléfono) mumber) / Hormsbire del Representants de 12 Oficing Loce) {incluya
Virginia Employment Commission-Employer Services-Rural numero de tele(oﬁcg
Services Unit 5420 Oakiawn Blvd. Hopewell, VA 23860 Carol Young, Farm Placement Specialist (804)541-6503

2%, Employer's Cerification: This job order describes the actual terms and conditions of the smployment being offersd by me and contains off the
matarial tenng and conditions of the job,

Certificacion del Empleador: Esta orden de lrabajo describe los 8ominas v condiciones de trabajo. y contiens todos los materiates, términos, v
cendicionas ofregidos,

Data:

g/

| READ CAREFULLY, in view of the stalutorily ostablished basic fuaction of the Employment Service as a no-fee iabor suchangs, that is, 25 a forum for
brmgéng togsther smployers and job seekers. neither the ETA ner the State agencies are guarartors of the accuracy of truthfulnass of information

[ conitained on job orders submilted by employers. Nor does any job order aceeplad or recrutted upon by the Une-Stop Caresr Center constiiute a
i curtracim job offer to which the One-Step Sareer Center, ETA of 2 Stale agency is n any way a party.

‘ Public Burden Statement

'The publie resarting burden for responding (6 ETA Form 750, which ls roquired o cbiain of retain benafits (44 USC 3581}, & sstimated to e
approximately B minutes per renponse, Including tme for reviewing instruckiens, seatching existing data sources, gathering and reviswing the
coé@adm The public need not respond 1o this collection of information uniass ¥ displays & currently valis OMB Control Number. This s public

| information and there i3 rto expectation of canfidentiaiity. Serd comments regarding this burden sstimate or any other sspect of this coltectinn,

i | including suggestions for reducing this burden, to the U.S, Department of Labor, Migran and Seasonal Farmwarker Program, Room S420%, 200
‘Canshsuhmn Avenye NW Washingtan DC 20218,

ETA Form 780 {Revised May, 2010}
Previous versions not usable

FesetFormy | [ prrtForm ]
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ATTACHMENTS TO ETA 790
For
Old Church Sad, LI.C
Jab Order Begin Date 3/16/2811 to 1271412011

§3 D $cwsum?. OF HOUSING TERMS AND CONDITIONS:

Empldyer requests conditional access into the lmersiate and Intrastate Clesrsnce System 2nd
assures that the worker housing will meet the applicable Fedoral Standards not later than thirty
(30} iys in advanes of the date of need refiected on the atached ETA 730.

Hon, '!g and wilities are provided at no cost (o workers who are unabie to refum to their place of
msidséﬁu the same day. Workers recruited against this job order from within noraa] commuting
Tistange will not be provided housing, subsistence, or transportation. The housing provided is
grougi housing. In the svent a female workes is hired, wsparate toilet, shower, and sleeping rooms
will e provided by the employer. Housing will be clean and meet applicable Pedersl Housing
Standirds, Workers will be responsible for maintaining housing in a neat, clean manner.
R able repair cost of damage, other than thet caused by normal wear and tear, may he
charged to workers found to have been responsible for damage to bousing or furnishings.

[-21- 4

p

§9 WAGE RATES, 8PECIAL PAY INFORMATION AND DEDUCTIONS:

in acgordance with 26 CFR § 655.122()) governing rates of pay, the wage e offered herein is
t of the adverse effect wage rate, the prevailing hourly rete, the agreed upon collective

ning wage, or the federal or State minimum wage, in effect st the time work is performed

ery foor or portion thersof worked duting 8 pay period coversd by the approved labor

catfon. I the worker's picee rate eamings for a pay period rosuli in averags hourly earnings

BN

=
=
Rzl &

nployer will pay the prevailing piece rate in a crop activity for which a piece rate s
specified if the DOL determines that 2 higher picce is prevailing in the crop activity in the area of
intentied employment than the pisce rate spocificd herein. The employer will apply the prevailing

¢ rite in 2 crop activity for which an hourly rate is specified if DOL determines that 2 higher
hously rate i prevailing in the ¢rop sctivity in the aes of intended employment other thas the’
huurf( rate specified herein, In the event DOL promulgates 8 new AEWR during the recruitment
or whbrk contrict petiod which is igher or Jower than the AEWR herein, the higher AEWR or, at
the discretion of the emplayer, the lower ABWR, wilt become the guarantee.

> event the AEWR is eliminated from the H2A program during the life of this work
2 ent, either administratively or legistatively, the employer mseeves the right to pay the new
wag }ate under the new guldelines as 5001 as it bovomes effective.

ployer will make the following deductions from the worker's wages: FICA taxes and
Income tax s required by [aw, cash advances and repayment of loans; repayment of

te made that brings the worker™s hourly eqinings below the highet of the federal minimum
and Virginia minimum wage.

plover will not pay the worker 2 bonus.

: Page t of 8
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Payroll periods will be weckly. On or before each payday, workers will be provided with an
hours and earnings statement, which contains, at & minimum, (i} total carmings for the pay period;
(i) hourly rate and/or piece rate of pay; (iif) hours of employment offered to the worker {showing
offers in accordance with the 3/4ths guarantee separate from any hours offered over and above
the guarantee); (iv) hours actually worked by the worker; (v) itemization of all deductions; (vi) if
piece rates ate used, the units produced daily; (vii) beginning and ending dates of the pay period;
and, (viii) the employer’s name, address and FEIN, all in compliance with 20 CFR § 655.122(k).

Employer guarantees to offer workers employment for a total aumber of work hours equal to a
least threc-fourths (3/4ths) of the workdays of the total period beginning with the first workday
after the arrival of the worker at the place of employment and the worker is ready, willing, able
and eligible to work, and ending on the expiration date specified in the work contract or any
extensions thereof or upen the termination of this employment as specified hereinbelow. Details
of the 3/4ths guarantee are outlined in 20 CFR § 655.122(1). For purposes of this guarantee, a
“workday” consists of seven hours daily Monday through Friday and five hours on Saturday.
Workers may be offered work on federal holidays and on their Sabbath but will not be required to
do so. Pursuant to 20 CFR § 655.122(n}, workers who voluntarily abandon employment or are
terminated for cause, and where the employer provides timely notification to the NPC and DHS,
will relieve the employer for subsequent transportation and subsistence costs and the 3/4ths
guarantce. The employer may terminate the work contract where the services are no longer
required for reasons beyond the employer’s control due to fire, weather, or other Act of God. In
the event of contract hmpossibility, the employer will fulfili a three-fourths guarantee for the time
that has elapsed from the start of the work contract to the time of its termination, the employer
shall perform its obligations prescribed at 20 CFR § 655.122(0)(1-3).

Al requests for leave of absence must be in writing. All absences will be counted towards hours
offered for the purpase of computing the 3/4 guarantee.

Employer will provide a worker referred through the Interstate Clearance System a full week’s
wotk for the week beginning with the anticipated date of need in accordance with 20 CFR
653,50 1N 23v K A), unless employer has amended the date of need by natifying the local ordet-
holding office no later than ten (10) days before the date of need. If the worker fails to notify the
order-holding office of his continuing interest in the job no sooner than nine (9) working days and
no later than five (3} working days before the date of need, the worker will be disqualified from
the above-mentioned puarantee. The employer may require the worker to perform alternative
waork if the guarantee cited in this section is invoked. Alternative work will be gencral farm labor
and farm maintenance activities inclading, but not limited to, stacking tobacco racks, cleaning
and maintzining migrant housing, pulling and chopping weeds, cutting ditch banks and hedge
rows, ditching, cutting fire wood, mending fences, and the general repair, upkecp and
maintenance of the farm buildings, equipment and the farmstead in general.

Purstiant to 20 CFR 633.122(eX 1), the emplover will provide worker’s compensation insurance,
at 0o cost to the worker, covering injury and disease arising out of, and in the course of, the
worker’s employment. Prior 1o [abor certification determination, the emplover will provide proof
of worker's compensation insurance coverage o the certifying officer in accordance with 20 CFR
655.122e2y.  in the ovent that the current coverage will expire during the perfod of need
reflected on attached ETA 790, tem 9, the emplover gives written assurance of its intent to renew

and maintain continucus coverage for the entire dates of need, as evidenced by the signed and
dated ETA 790 to which this assurance is attached.

"
ks
i
kas

P
£
2z

oL




JAN-PE-2811 11:37 From:USDOL OFLC

S

e
| \Q,L 138
o % 3 mplq

-
Tan, v
—,
e 7
=oa
o T
..
e

Tebatam, von

&
g 2t

PR

0 9‘6»«;5 2~ mackel oc marf‘fﬁ"r\éﬂh torasfoc tnflon,

o parke

—————

3123536666 To: 8BB4 7866891 P.5<%

OARD ARRANGEMENTS:

[+

§14 8
All lobal and intrustate applicants may be referred directly to the employer for interview by first
faxing ihe referrnl candidate's name, aildress and telephone number so emmployer, then calling the
er 10 schedule 2 personal interview. Hours to ¢all are 8:00 a.um. to 12:00 Noon, Monday-
fay, excluding uil fedecal holidays. All intersiate applicants interested in this job offer
firet tontact Carol Young, Farm Flacement Specialist, Virginia Employraent Comimission,
aklawn Bivd., Hopewell, Virginia, phone (304) $41-6503 prior to comacting the
bier, Workers shoold be Fully apprised by the local enployment office of the terms,
Vions and nature of employment prior 1o referral, Wotkers recruited against the job offer
1 ihin normal commuting distance will pot b provided housing, subsistence of
riation. fé'om.‘-e& bl he Preﬂ') e u@ﬂ'é\ﬁmarc rot t*-t'.'.x.ﬂ:amwg(~
rees; Vet pesildlines poc ¥him, < -
‘;om*i?zuuiéﬁ'o?mm SECTION 15 OF ET 4 750, JOB sezcg?'ﬁ:‘mmn AL
ja waters, sprays, weeds so0d. Mows grass. Cuts, rolls and stacka sod. Dalivers sod £, Yo,
ided on the Fumn aWorkers may be requested 1o submit to random drug oc aleohol tests at no ““L—rw i g
&) the worker, Faiture to comply with the request or testing positive may resulf in immediate Lt 5/&{6')
iation. A testing will oceur post-hire and is not # part of the inmerview procoss. Must be

1 1ifi 75 Tos 10 a height of 5 feet or more. ﬁ: Y
t1 Prepares soil and growth medium, hauls and spreads topsoil, fertilizer, peat moss, lime

and gthsr soil conditions on sod grass and wuef areas, Digs, rakes, soreens soif. Fills tanks with

[ Weedy, water, sows grase seed and plants plugs of sod. Operates mowers and sod cutters.
i rolls, and stacks sod. Loads, unloads trucks. Duties include delivery of sod grown on the Gﬂ-m,, C;h e wn
atsniy Whot work in sod is not avaitable workers may be offered other general agricuttural dutics

giated with sod farming, including but not limited to building and equipment maintenance, e WM .S'ﬁﬁj
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ing fence and similar tasks. Work is to be done in the field for long periods of time. -+® 5W
Lrs wmy assist in losding of trucks by lifting 75 pounds o & height of 5 feet or more. kot a0
: - as o s a
kers may be requined to perform variable tasks guch as the following: irrigation, ditching,
' ?ing, hoeing, hauling, ground preparation, weeding and other tasks related to general C,u-ﬂg‘- '&54’ {'\Wm -
i PernLie 4o
Almay alse include mechanizad field work using power squipment. By way of example and Met kb'f'.
not Himitslion, power equipment may include tractors, planters, sprayers, cultivators, mowers, ‘
tifttey cks and other equipment. ‘Workers wil be expected 1o be able to operate agriculturat [& /
> equipment with or without diregtion.
P thers should be able to work on their feet in beat positions for loag periods of time. Allergies
Nw piasses, ragwecd, goldenrod, insect spray, velated chemicals, etc. may affect workers' ability to
.,.}M Brm the job, Workers should be physically able to do the work required with or without
f!mbie' accommadalions.

i
g

'ofkers are exposed to wet weather early in the moming through the heat of the day while
ing in ficlds. Tempersrures may range from 10° F to +100° F. Workers may be required 1o
A during occasional showers not severe snough to siop ficld aparations,

Pege Yof

AR




Full Growing Season Commitment: The job offered requires that the worker be available for
work seven (7) hours per day Monday through Friday and five (5) hours on Saturday everyday
that work is available and for the full period of employment shown in ltem 5. The worker agrecs
to be available for work and performed assigned tasks whenever work is available throngh the
full period of employment shown in Ttem 5. Work available is defined as, no work required on
the worker’s Sabbath or Federal holidays, but work is required seven (7) hours per day Monday-
Friday, and five (§) hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the
end of the period of employment shown in lem 5, the worker will forfeit the % guarantce and
reimbursement of certain transportation costs described elsewhere in this job order. Excessive
absences and/or tardiness cannot be tolerated and may result in termination,

Daily individual work assignments, crew assignments, and location of work will be made by and
at the sole discretion of the farm manager andfor farm supervisor as the needs of the farming
operation dictate, Workers may be assigned a variety of duties in any given day and/or different
tasks on different days. Workers will be cxpected (0 perform any of the fisted duties and work on
any crop as assigned by the worker’s supervisor.

En Espanol;

CESPEDS: prparer la cespeds y el cresimnto de la cespeds. Tamyan que furtlizae las cespeds
con las armintas que le dene vy con los licidos y yen los tankse de hawa, Hranke fas jerbas dele
cespeds, Que sepa usa la magins para qorta las cespeds. Curta y inroya las cespeds y suvier in una

trock y vahare y qundo se kave le travaho se le asgnar otrs taryeas simoiares, El trabajo se require
que levant mas de 60 a 70 lebras o mas.

El trabajo require que los trbajadores usen las armntas par esqabare y aser hoyos y tabeyen
trabajar in los diches.

Los trabajadore teyan que saber usar las arments que serequre como el tractor par subirl las cajas
o par vajar las cecpeds tyen que saver uslas sin esurcsyones o con estresions.

Los trabajodroes tyen que resenter los insectos ¢l sqate los chimicos y setar parido per mochas
horas a la vece y in {a rodyas por muchas horas al diya.

Los trabajadore tabyen tyen que trabajar in la yovia y en fas tpemantos de 10° F amas de 100° F y
trabaiadore tyent que resister las tempermitos.

COMETERSE CON EL CRECIMIENTO DE TEMPORADA LLENA: Ei trabajo que s¢ offece
require que tos trabajadores estan disponibles para trabajar siete (7} horas por dia, de hunes a
viernes y cinco {(5) horas e} Sabado v todos los dias que higa trabajo vy tambien por fa temporada
de trabajo que se encuentra en el articulo numero 5. El trabajador conformara que cuando higa
irabajo este disponible para hacer las tareas cuando higa trabajo v sobre {a temporada Hena de
emples o que se encuenira en el articule numero 5. El trabajo disponible es definido como, no se
trabajara en el tiempo de Sabat o en [a temporada de las vacciones federales, pero ¢l trabajo si se
require siete {7) horas por dia de Lunes - Viemnes, y cinco (5) horas jos Sabados.

El trabajador entiende que si abandonan su trabajo de empleo o son terminados de empleo por
causa antgs de la temporada de empleo, o terminacion o como se encuentran en el asticulo
numero cinco, el frabajador pierdera la guerantia de 34 de reembolso de ciertas costos de




transportacion como se escribe en algun articulo en esta orden de trabajo. Ausentes o tardes no
seran toleradas y resultaran con terminacion.

E! trabajo diario asignadoe y los trabajadores asignados, y la locacion sera asignado pot, y nada
mas por, ¢l manejante de la labor o supervisor, o como se nececite en las operaciones dictadas
sabre la operaciones de labor. Los wrabajadores se le asignaran una variedad de ordenes en
qualquier dia o tareas diferentes en diferente dias. Trabajadores seran disponibles para hacer las
ordenes y el trabajo en cualquier cosecha asignada por el Patron o Supervisor.

§ 17 TRANSPORTATION ARRANGEMENTS:

Transportation to place of employment. If the employer has not previcusly advanced such
transperiation and subsistence costs to the worker or otherwise provided such transportation or
subsistence directly to the worker by other means and if the worker completes fifty percent (50%)
of the work contract period, empioyer will reimburse worker for reasonable costs incurred by the
worker for transportation and datly subsistence from the place from which the worker has come
to work for the employer to the employer’s place of employment. The amount of the
transportation payment will be the most cconomical and reasonable common carrier
transportation charge for the distances involved. The amount of the daily subsistence payment
shall be no less than the amount set under 20 CFR 655.173(a), which is currently $10.64 per day.

These arrangements apply only to workers who are recruited outside the area of intended
employment,

Transportation from iast place of employment 1o home country. If the worker completes the work
contract period, or if the employer is terminated without cause, and the worker has no immediate
H-2A employment, the employer will provide or pay for the worket’s reasonable costs of return
transportation and subsistence from the place of employment to the place from which the worker,
disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer who has not agreed in such work contract to provide or
pay for the worker’s transportation and daily subsistence expenses from the employer’s worksite
to such subsequent employer’s worksite, the employer must provide or pay for such expenses. If
the worker has contracted with a subsequent employer who has agreed in such work contract to
provide or pay for the worker's transportation and daily subsistence expenses from the
employer’'s worksite to such subsequent employer’s worksite, the subsequent employer must
provide or pay for such expenses. The amount of the transportation payment will be the most
econormical and reasonable common carrier ransportation charge for the distances involved. The
amount of the daily subsistence payment shall be no less than the amount set under 20 CFR §
655.173(a), which is currently $18.64 per day. The employer’s obligation to provide or pay
reharn fransportation and subsistence continues if an H-2A worker is displaced as a result of the
employer’s compliance with the 50 percent rule as described in 20 CFR § 655.135(d) with respect

to referrals made sfter the employer’s date of need. These arrangements apply only to workers
who are recruited cutside the arca of intended emplovment.

Transportation between living quarnters and worksite,  For those workers living in housing
provided or secured by the employer, employer will provide transportation between such housing
and the employer’s daily worksite a1 no cost to the worker, Such transportation wilt comply with
all applicable federal, State and local laws and regulations, In accordance with 20 CFR §
653.122(hx4). The use of this daily transportation s voluntary; no worker is required as a
condition of employment to use the daily transportation to the worksite offered by the employer.

OTHER CONDITIONS OF EMPLOYMENT, CLARIFICATIONS, AND ASSURANCES:

Page 2ot B




ASSURANCE: The employer agrees to abide by the regulations at 20 CFR §§ 655.135 and
653.501.

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job order shalf relieve the employer from paying the wages a%‘ready
earned, or if specified in the job order as a term of employment, providing return transportation or
paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order-
helding office or State agency by telephone immediately upon learning that a crop is maturing
earlier or tater, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

OUTREACH WORKERS: Qutreach workers shall have reasonable access to the worker in the
conduct of outreach activities pursuant to 20 CFR § 633.107 and 20 CFR § 653,501,

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker
whose services are no longer required for reasons beyond the control of the employer or an Act of
God. In the event of such termination, the emplover will be bound by the ¥ guarantee from the

first workday after arrival to the date of termination, as well as the employer obligations
prescribed at 20 CFR § 655.122(0)(1-3).

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service if the worker:  (a) refuses without justified cause to perform work for which the worker
was recraited and hired; (b} commits sericus acts of misconduct; (¢} fails after completing the
training period o perform the work as specified in Ttem 11 and Attachment; (¢) malingers or
otherwise refuses without justified cause to perform as directed the work for which the worker
was recruited and hired; (g) provides other lawfyl job-related reason(s) for termination of
employment; (f) abandons his employment; () fuils to meet applicable production standards
when production standards are applicable; (h} falsifies identification, personnel, medical,
production, or other work-related records; (i} fails or refuses to take a drug test; (3} employer
discovers a criminal conviction record or status as a registered sex offender that employer
reasonably believes will impair the safety and living conditions of other workers; or, (k) commits
an act or acts of insubordination, including the failure to regard employer’s authority.

In the event of termination from medical reasons occurring afier arrival on the job, or occwring
as a resuit of employment, or in the event of termination resulting from an Act of God, the
employer will pay or provide reasonable costs of return transportation and subsistence to the
place from which the worker came to work for the employer and reimburse worker for reasonable
cost of transportation and subsistence incurved by the worker to get to the place of employment.

These arrangements apply only to workers for whom the employer s legally obligated to supply
housing,

PROOQF OF CITIZENSHIP:  All workers hired under this order will be required o provide
documentation attesting to United States citizenship or legal status to work in the United States.

AGRICULTURAL WORK AGREEMENT: A copy the work contract will be provided to the
worker by the employer no later than on the day the work commences. For an H-2A worker, a
copy of the work contract will be provided no later than the time at which the worker spplies for
the visa. For an H-2A worker going from an H-2A emplover to a subsegiient H-2A employer, a
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copy of the work contract will be provided no later than the time an offer of employment is made
by the subsequent H-2A employer.

NUMBER OF WORKERS: The employer expects the total aumber of workers to be used in this
occupation to be 5, of which 5 will be H-2A workers for which certification is requested, and the
balance will be domestic workers, These numbers are estimates as total work force needs are
dependent upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable federal and State minimum wage,
child labor, social security, health and safety, farm labor contractor regisiration and other
employment-related laws. The employer is an Equal Employment Qpportunity Employer and
will offer United States workers at least the same opportunities, wages, benefits, and working
conditions as those which the employer offers or intends to offer non-immigrant workers.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without
cost, all tools, supplies, or equipment required in the performance of work.

TRAINING: Training will be provided for one day and workers wil be allowed one day to reach
the production standards of the activity.

SUBSTANCE ABUSE POLICY: The use or possession or being under the influence of illegal
drugs or alcohol during working fime is prohibited. Workers may be requested to submit to
random drug or alcohol tests at no cost to the worker. Failure to comply with the request or

testing positive may result in immediate termination. All testing will ocour post-hire and i3 not a
part of the interview process.

REQUIRED DEPARTURE: H-2A workers are required to leave the United States at the end of
the period certified by the Department of Labor or separation from the employer, whichever is

carlier, as required under 20 CFR § 655.135(i), unless the H-2A worker is being sponsored by
another subsequent empioyer,

PROHIBITIONS AGAINST EMPLOYEES PAYING FEES: The employer and its agents have
not sought or received payment of any kind from any emplovee subject 10 8 US.C. § 1188 for
any activity related to obtaining H-2A labor certification, including payment of the employer’s
attorneys’ fees, application fees, or recruitment costs, as prohibited by 20 CFR § 655.135()

Costs that are the responsibility and primarily for the benefit of the worker, such as government-
required passport fees, are not included in this prohibition.

CONTRACTS WITH THIRD FARTIES COMPLY WITH PROHIBITIONS: The employer has
contractually forbidden any Toreign labor contracter or recruiter, if any, whom the employer
engages, either directly or indirectly, in international recruitment of 1-2A applicants to seek or
receive payments from prospective employees, except as provided for in Department of
Homeland Security regulations at § CFR § 21420003 =i AL

NOTICE OF WORKER RIGHTS: The employer agrees to post and maintain in a conspicuous
location at the place of employment a poster to be provided by the Secretary of Labor as
desoribed at 20 CFR § 655.135(1), when such poster is available from the Secretary.

ARBITRATION AGREEMENT: As a condition of employment, workers agree to submit all

disputes arising ocut of, in the course of, or pertaining to employment uader this werk contract to
binding arbitration instead of fling suit in local, State or federal court. Binding arbitration of all
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disputes (including but not fimited to viclations of statutory or common law rights, wrongful
discharge, negligence or intentional torts, breaches of contract, and disputes regarding pay
including claims under the Fair Labor Standards Act and any State wage and hour law) shall be
the workers™ exclusive remedy for dispute resolution, except for claims properly made through an
administrative process, Arbitration shall be conducted in the City of Clinton, Sampson County,
North Caroling, in accordance with the arbitration rules and procedures of the American
Arbitration Association.

FORUM SELECTION: The State and federal courts having jurisdiction over Sampson County,
North Carclina, shall have exclusive jurisdiction of and shall be the proper forum for any action
arising out of, in the course of, or pertaining to employment under this work contract.

CERTIFICATION FOR EXEMPTION FROM FIFTY PERCENT RULE: Pursuant to 20
CFR § 655.135(d), employer certifies that it (1) did not, during any calendar quarter during the
preceding calendar year, use more than 500 man-days of agricultural labor; {2) is not & member of
an association which has petitioned for H-2A certification for its members; and, (3) has not
otherwise associated with other employers who are petitioning for H-ZA workers.  Unless
exempted from said fifty percent rule as requested, emplover agrees to abide by said rule.

it e e st e oSN S S AR 7 e ko T S ARt et



STATE AGENCY AGENCIA ES’I‘ATAL

SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDITIONES DE EMPLIO
SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

4. Period of Employment: 4. Perodo de Empleo:
From: To:
5. Work Schedule:
Hours per Day: Horas por Dia:
Days per Week: Numero de dias por Semana:
Caleulo
6. Crop and Pay: Estimated ¢ Cosechay Pago: Pago  Anticipado
Hourly Unitof  Piece Hourly Sueldo Unidad del por del Sualdo
Crop: Wage Production Rate Wage Cosecha: Por Hora Produccion Unidad Wage

Normales:

Alternate tasks and pay during first week Labores alternativas y paga Ia priméra sémana en ¢aso
in case cmp deiay (see ltem 12) o de demara en ia cﬂﬂacha {vease punso nusmero 12}




8. ’I‘ransportatiun Provided:

Yes:

9. Housmg can Accommndate

Individual

. People:

?j Family

10. Meals Provided:

Yes:
If yes:

Yes:

11. Deductions:

Type

Social Security
Income Tax

Meals

Transportation

Tools

Crewleader Charges

2. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless

he natifies the Job Service of a later starting

date by:

In order for you te be eligible for this guaranteed,
you must contract the Job Service Office at:

" During the period of:

Any Job Service Office will
Assist you in doing this.

GSS02/727/04

8. Transportacion Proveida:

9. Vivendas Disponiblas para Personas:

} Familias

I

11. Deduccionas:

Type
Seguro Social
Impoestos Sobre Ingrasos
Comidas
Transportacion
Herramianfas y Maquinsrias

Cargas De Crewleader

12, Notas Para El Trabajador:

Una copia de la orden de trabajo completa estd
disponible para la inspeccién en esta oficina. El
patrén ha garantizade sus primeros salarios de
los week?s a menos que €] notifique el servicio del
trabajo de una fecha que comienza mas dltima
cerca:

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con la Oficina De
Servicio de Trabajo. en:

Durante el periodo del

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.




NEW KENT COUNTY COMMUNITY SERVICE

Dept. of social Services

3610 N, Courthouse Road
Providence Forge, VA 23140
{804) 966-1853

New Kent Sheriff Dept.
12001 Courthouse Circle
New Kent, VA 23124
(804) 966-9500
Emergency 911

New Kent Health Dept.
12007 Courthouse Circle
New Kent, VA 23124
(804) 966-9640

New Kent Mental health
12007 Courthouse Circle
New Kent, VA 23124
{804) 966-5959

John Randolph Hospital
411 W. Randolph Road
Hopewell, VA 23860
(804) 541-160G

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter

3807 Mechanicsville, Turnpike
Richmond, VA 23231

(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA

(804} 355-4676

VA Justice Center for Farm & Immigration Worker
1000 Preston Ave. Suite B

Charlottesville, VA 22603

{434 296-8851



