VIRGINIA EMPLOYMENT COMMISSION

MEMCRANDUM TO: DATE 712312009
Florida X North Caroling X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other  Alabama
FROM: Rural Services Manager
Virginia Empioyment Commission
P. O Box 1368

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 1368985

Exiension is requested for the 1 cop(ies) of the order which is/are attached,
dated 7/23/2009 for 12 . Farmworker, Fruit 45-2082-02
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your chaice.

COMMENTS: Please indicate below the action taken by your office.
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{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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Pedido de Empleados para Agricultura y Procesamiento de Altmentos Employment and Training Administration <}f§
(3.M.B. Approval Ne. 1205-0134, Expires 08/31/2008

1:Employer's Name and Address (Number, Street, City, State, Zip Code, and telephone rumber) Industry Code / Codigo de industria Job Oréezr# Np. %ﬁeﬁ de Empiso
Nombre v Direccién del Emplaador (NOmere, catle, cludad, cddigo postal v tetéfono) 11133 VA
Nichols Fam, LC Occupational Title and Code Mitulo Ow;)acional ¥ Cédxgc ; - 50 ,}1
1832 Chapsl Road Famworker, Fruit 403.887-848 g{; Q
Wigdietown, VA 22645 540 86G-1258 Clearance Order Issue Date / Fecha de Tramite:

Hazios

2. Location and Direction to Work Site / Direccion del ugar de trabajo Job Order Expiration Date / Fecha de explracion: 11008108

From Winchester take Middle Road W, Lef on Minebak Rd and left to 1832 Chapel Rd & Anticipated Pencd of Employment / Pericdo Anticipado de Emples

From/ Desde: 09/08/09  To/Hasta 310/28/0%

7. No. of Worker's Requested / No. de Trahajedores Pedidos 12
(see attachment / para més detalles vea )
3. Location and Description of Housing / Direccién y Descripcién de 1a Vivienda 8. Anticinated Hours of Work per Week / Horas
Anticipadas de Trabaio por Semena Total: 4
Cinder Block Building Sunday / Dominge Wednesday / Miercoles 8 |
8G1 Faimont Avenue, Winchester VA Manday / Lunes 8 Thursday [ Jueves 8
Tuesday / Mades 8 Friday / Viemes 8
Saturday / Sabadc 4
9. Coliect Calls Accepied/Se Aceptan Uamadas a Cobrar:
Employer / E! Empleader Yes I} No B
{see altachment / para mas delalies vea 1) | Local Office/Oficina Local Yes [ nNo B

4. Board Arrangements / Arreglo de Alojamients
Employer is responsible for making arrangements for feeding worker or provide kiichen for cooking.

(see attachment [ para mas detalles vea 3}

5. Referral Instructions / Instruciones para el Referimiento de Candidatos

The ampioyer or agent agrees to inferview referrals rom all sources. Employer's agent agrees to interview all US wortkers referred by the VEC local or by supply states who have

been scresned by such employment services for 1) Availability for the entire season. 2) Have fransporfation to the job site. 3) Have been fully apprised by the employment office of the
terms, conditions and nature of employment.

(see atiachment / para mas detalies vea 284

10. Job Specifications / Descripcidn del Trabajo [Summary of Material Job Specifications in ENGLISH must be included inside thls box}
Pick apples from trees and, when necessary, pick from ladders ranging up to 24 # In length. The average length of a lacder runs from 16" to 24’ and the average weight is approximately 50
ibs. Fruit picked must be placed in picking bags or buckets, which are attached to the body with & shoulder hamess and weigh between 30-50 Ibs when full. When filed with fruft, the bags or
huckets are fo be emptied into field bins by releasing an opening al the hotiom of the bag or bucket. Workers may be required to pick the entire tree or to spot pick the frufl. Primary duty wif
be to harvest fruil, however, other harvest dulies may be offered including refated tasks involving the operation of tractors or hand operated equipment at the pay rale of %78 per hour,

4 8.2

{see altachment / para méas delalles vea d

10 a. Descripcion del Trabalo / Job Specifications [Summary of Maierial Job Specifications in SPANISH must be included inside this box]
Recoger manzanas de fos arholes desde el pist y wlilizando escaleras que puden variar en altura con un maximo de 24 pies. La altura promedio de las escaleras varia desde los 16 ples
hasta los 24 ples con un peso aproximado de 50 libras. Las frulas recogidas deben ser puestas en bolsas o cubetas, los cuales se llevan colgando en el cuermpo con cintas de hombros v
puedan flegar a pesar entre 30 y 50 fibras cuande esfan fencs. Una vez que las bolsas o cubelas estan llenas con frutas deben ser vaciados en un contenedor de madera ubicado en el
campo utilizando una aberlura en & fondo de las botsas ¢ cubetas de coleccion. Los lrabajadores pueden ser requeridos a recoger todas ias frutas de ur arbol o recoger aquellas frias que
hayan quedado en el arbol luego de la primera recogida. La primera responsabilidad sera recoger las manzanas de los arboles, sin emsarge, ofras actividades envuellas en la recogida de
frulas pueden ser ofrecidas a algunos de los trabajadores, incluyende, a sonduccion de tractores u otro tipo de eguipo operade manuaimente con un pago de jornei de $4#8 por hora,
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{sae allachment / para mas delalles vea

11. Wage Rates, Spacial Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deduccidnes (Rebajas)

Crop Activities / Cultivos | Hourly Wage Piece Rate / Unit{s} Special Pay (bonus, etc.) Deductions / YES NO Pay Period
) Salario por Hora | Pago por Pieza / Unidad(es) | Pages Especiales {Bono, ect.) Deducciones 8 Periodo de Pago
Apple Picking st $ 62 Social - Weekly /
4 G Semanal
g 3 Federai Tax -
Fracto Dewing S N impuestos Federales R
- $ B, 1l 3 State Tax Impuestos = Bi-weekfy /
Estatales cadaZsem
g g Meals {comidas) ” ’
5 3 Other {specity)/ Otro X Other f Ot

More Details About thePay/ias Detales Sobre el Pago
™ If applicable, excludes H24 workers

{see attachment/ para mas delalies vea Z)

12. Transporiation Arrangements / Arreglos de Transportacion (Please explain}

(see altachment / para tas detalles vea 263

13, 1s it the prevalling practice to use Fam Labor Contractors (FLC) to recruit, supendse, transpod, house, or pay workers for this {these} crop activity(ies)? Es ia costumbre en ef area de
usar Conlratistas Agicolas para reclutar, supervisar, transporiar, dar vivienda, 6 pagarle a los trabajadores en este/estos tipo{s) de cosechalsysembrado(s)? Yes/Si [ Ne If you
have checked yes, what is the FLC wage for each activity?/Si contesto “Si." cual es e salario gue le paga al Contratista Agricola para cada actividad?

14, Unemployment Insurance provided / Seguro por Desempleo: Yes L] No [3
15. Workers' compensation insurance provided / Indemnizacién por accidente de trabajo: Yes & No [
15 Are fools provided at no charge to the workers? / ; Se le proveen las herramientas de trabajo a los trabajadores sin cargo algung? Yes [H] No []

17. List any arrangements which have been made with establishment owners or agenis for the payment of a commission or other benefits for sales made fo workers. {if there are no such
arangements, enter *Nons"Yindique fodo acuerde o convenio con los propietarios del establecimiento o sus representanies con respetio al pago de una comision u otros beneficios por
vartas hechas a los trabaladores. {Si ng hay ningn acuerdo o convenio, indique “Ninguno™)

None/Ninguno

1§, List any sirike, work stoppage, slowdown, of interruption of operation by the employees at the place where the workers will be employed. {i there are no such incidents, enfer "None™)/
Enumere todo huelga, parc o Interrupcian de las operaciones por parte de los empleados en el fugar de empleo. (Si no hay, indique "Ningunc™
None/Ninguno

|15, Address of Order Holding Office {inchude Telephone number)/Direccion de la Oficina donde
se Radico la Oferta (incluya niimero de teléfono}
Virginia Employment Commission 100 Premier Place Winchester, YA 22602

20. Name of Local Office Representative {inchide direct dist telephone number) / Nombre
del Representante de fa Oficina Local {Incluya numero de telefono)

540 722-34%6 : Mac Munoz 540 722-3415

21. Employers Carification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the matesial termes and conditions of the job.
Certificacion det Emplgador: Esta orden de trabajo describe los términos y condiciones de trabajo y contiene todos los materials, terminus, y condiciones ofrecidos.
Employers Signature & Title! Firma y Titulo del Empleador

| READ CAREFULLY: In view of the statutorly estabiishad basic function of the Employment Service as a no-fee labor exchange, that Is, as a forum for bringing together employers and job
seekers, neither the FTA nor the State agencies are guarantors of the accuracy or truth-fullness of information contained on job orders submilted by employers. Nor does any job order
accepled or recruited upon by the One-Stop Carser Center constitute a contractual job offer to which the One-Stop Caresr Center, ETA or 2 Stale agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcién basica establecids estatutariamente ef Sarvicio de Empleo es un intercambio gratis de irabajo pare junlar a los empleadores y
wrabajadores que buscan empleo, ni ETA nilas agentias det estado pueden garantizar ia verdacd y certeza e la informacion contenida enla Orden de Trabajo sometida por el Empleador.
Tampoce, ninguna order: de trabaje aceptada o reclutada por ef Servicio de Empleos constituye una oferta contractual de fa cual ETA nila agencia dei Estado son parte

ETA 790 (Rev. July 2004}

Owner




|

Fubiic raporting burden for the E1A Farm 790 1s estmated lo be approximately 60 minutes per response, ihcluding Bme for reViewing IRSTructions, sedrChin existing Gata sourtes, gatienng 1
ang reviewing the colieclion, Respondents obligagalion o reply fo these requrements are mandatory by 20 CFR 653 500. Persons are nof required to respond to this collection of
information uniess 1t displays a currently valid OMB control number. Comments regarding this burden estimate or any other aspect of this coilection, Including suggestions for redusing the
burden can be sent fo the LS. Depariment of Labor, Offiice of Workiorce |nvestment, Room S-4321, Washingion, D.C. 20210 (Paperwork Reduction Project 1205-0134)

ETA 790 (Rev. Tuly 2004}



Virginia Employment Commission Clearance Order Attachment #1
Order #

Item 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
employer. All housing complies with applicable Federal housing regulations.

Item 4. Employer is responsible for making arrangements for feeding workers or provide
kitchen for cooking. Worker will purchase and prepare meals in designated kitchen
unless a dining hall is available. The charge for three meals per day must not exceed the
cost to provide said meals. Meals will be available on a weekly basis in the central
dinning hall at a cost of $9.90 per day, which amounts to $69.30 per week. Varied
nutritional menus each day consist of two hot meals and a packed lunch. Individual
workers are fed in the central dining hall. Due to health and safety regulations, no
cooking will be permitted in rooms. Workers who decide not to eat in the central dining
hall must notify the Frederick County Fruit Grower’s office a week in advance so the
meal charges will not be deducted from their pay.

Item 5. Referral of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order 10 ascertain current employment, crop and
housing information and to enable proper arrangements to be made. It will be the
responsibility of the applicant holding office to inform applicants of the terms and
conditions of the Clearance Order. When possible, a translator will be made available.
The employer will be available for interviews,walk-ins are welcome, between the hours
of Y ALM. and 4 P.M. Monday through Friday, at 1832 Chapel Road, Middletown, VA or
call 540 869-1258. The Frederick County Fruit Growers Association as agent may assist
in this process.

The Job Order does not constitute an agreement or contract between the employee

and the employer until such time the employee has actually worked and has been placed
on the payroll of the employer.

Employer agrees to provide each worker hired under this Clearance Order, no
later than the first day of work, a copy of the complete work contract between the
employer and the worker,

item 8. Workers may be offered more than 8 hours work per day and, in an emergency, a
worker may be requested, but not required, to work on his/her Sabbath.

Itern 10. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders. All fruit must be picked and handled carefully to avoid bruising for fresh
market. Workers may be required to selectively pick according to the size and state of
mafturity of fruit as directed by the employer or supervisor. When picking fruit the

&M\



Virginia Employment Commission Clearance Order Attachment #2
Order # VA

worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Peaches and some apple varieties, such as Ginger Gold, require special
care when picking due to their extremely light/thin skin. All fruit must be picked into
picking bags or buckets, which are attached to the body with a shoulder harness and
weigh approximately 30-50 pounds when full. When filled with fruit, the bags or buckets
must be carefully emptied into field bins by releasing an opening at the bottom of the bag
or bucket. When using ladders the worker will place the ladder firmly against or within
the tree in a secure position so as not to break limbs or knock off freit and to prevent
slipping and falling. Each worker’s trees will be picked according to instructions given
each day by the employer or supervisor.

Additional harvest related duties may be offered inciuding related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payroll records.

The employer or employer’s agent will demonstrate to the worker proper
picking or process in techniques and will periodically monitor the worker’s performance.
Additional instruction will be provided as necessary during the 24 hour fraining period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able but does
not demonstrate the willingness to perform the job,

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to al
workers, domestic and foreign, employed under this Clearance Order.

% 8. Item11. The employer agrees to guarantee all workers employed in the 2009 season a
ini Q per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as e%tabhsheé by the Department of Labor. Other harvest related duties,
which may be offered, will be paid at the hourly rate of $%%#8 per hour. if a hlgher or
lower minimum wage standard applicable to the employment covered by (he CICATaRTE~~
Order is promulgated during the period of employment covered by the Clearance Order,

H a.9006



Virginia Employment Commission Clearance Order Attachment #3
Order # VA

the higher, or, at the discretion of the employer, lower, wage standard will apply to
emplovment beginning on the effective date of any such new wage standard.

The employer guarantees to offer the worker employment for at least three fourths
of the work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination date specified in the Clearance Order or in its
extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws.

Item 12. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $9.90 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continues under employment
for a period of fifteen (15) consecutive days, or 50% of the employment period,
whichever is shorter. Those workers paying the transportation and reasonable
subsistence expenses from the place of recruitment to Winchester, Virginia who are
unable to complete the minimum for legitimate medical reasons sustained or contracted
after arrival, shall also be reimbursed for the same. If, before the expiration date
specified in the work contract, services of the worker are no longer required for reasons
beyond the control of the employer due to fire, hurricane or other act of God, which
makes the fulfillment of the contract impossible, the employer may terminate the work
contract. In the even of such termination of a contract, the employer shall fulfill the
three-fourths guarantee for the time that has elapsed from the start of the work contract to
its termination. In such cases the employer will make efforts to transfer the worker to
other comparable employment acceptable to the worker. If such transfer is not affected,
the emplover shall:

(i) Offer to return the worker, at the employer’s expense, to the place from
which the worker, disregarding intervening employment, came to work for
this employer.

(ii}  Retmburse the worker for full amount of any deductions made from the
pay by the employer for transportation and subsistence expenses o the
place of employment, and



Virginia Employment Commission Clearance Order Attachment #4
Order #VA

(iii}  Notwithstanding whether the employment has been terminated prior to
completion of 50% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transportation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more) than the most
economical and reasonable similar common carrier transportation charges
for the distances involved.

In case of a legitimate medical termination or in case of termination as a resuli of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence enroute from place of
employment to the place of recruitment, except when the worker 18 not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, until pursuant to arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. 1f the worker
completes his employment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paying the cost of
return transportation and subsistence enroute from the place of employment to the place
of recruitment. All transportation provided by the employer will be by common carrier or

other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker’s on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker.

The employer shall provide a suitable burial for the worker if he or she dies
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation and transportation of
the deceased to the place of origin.

5 41
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/
I, fff’ Lo hg ‘}q 5‘7« L A . as the emplover agree to abide
by the regufdtloni at 20CFR 635.103, Asqurdnces and 20CFR 653.501.

1 hereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was
in compliance in 2008, but because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my job order into clearance 1, certify that 30
days prior to occupancy my housing will meet standards of the U.S. Department
of Labor.

I also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to
inspect the housing I am offering at a reasonable time to verify its condition.

[ expect my housing to be occupied by

Ciibmo4f z§§¢2f$%% 2/9/09

Agent Date
e TN 7/ /o
E.S. Representativy, Date

Recruitment Plan 2009

Regulations require recruitment to be done “to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in the area of employmen:.”

Based on information received from the Virginia Employment
Commission staff and area non-H-2A agricultural employers, the general
recruitment policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year.
Some growers place an ad in the local newspapers

Based on this information, we are submitting the following plan:

L. Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two area newspapers.

4. Regular contact will be kept with local and state employment
offices.

5. New sources of labor will be explored as information is received.

Total # Workers on This Request 12 Total # of Labor Force Required 12.



Virginia Employment Commission
Winchester Local Office

Virginia Comision de Empieo
La Oficina de Winchester

Summary of Employment Conditions
Specified on Job Order

1. Crder Number: VA l F%(é 2 g/i (o
2. Name of Employer: Nichels Farm
3. Location of Employer and Directions:

From Winchester, Rt 11 § to Middietown

Rt 827 1 mile orchard on fight.

4. Pericd of Employment:
From _09/08/09 To _10/28/09

5. Work Schedule: 8 hours per day, 5 days per week
Plus 4 hours on Salurday

8. Crop and Pay:

Crop; Apples

Hourly Wage: e ﬁ% tDQ
Unit of Production 2419 CulnBx

Piece Rate =118 U5 By

Piece Rate $.62 per box

Eslimated Hourly Wage
Piece rage teo generate af least the current adverse
effect wage rate, § any. Those workers unable (o eam
the equivalent of the adverse effect wage rate by the
and of the 24-hour training pericd may be erminated.
Worker's saimings are based on a piece 1ate.

Bonus: See item $ of Job Order

7. Work Tasks To Be Performed:

Regular: Pick apples from trees using ladders
and picking bags. Spot or strip picking as
instructed by employer or supervisor. Alternate
tasks and pay during first week in case of crop
Delay. (Seg ltem 12)

Nene

8. Transportation Provided: From Labor Camp to
Crchard and Refum X Yes __No

i i g e R

Sumario de las Condiciones de Emplec Que Son
Especificadas en ei Orden de Trabajo

1. Numero de el Ordem: VA | ?(4’ %gj %

2. Nombre Del Empleador: Nichols Farm

3. Lugar y Direccion de! Empleador,
De Winchester, Rt 11 S fo Middletown right
on RE627, 1 mile orchard on right,

4. Pericdo de Emplen:

Del __09/08/09 Al _10/28108

5. Horarip de Trabajado: Horas por dia §, numers
de dias por semara § v 4_horas Sabado

§. Cosecha Y Pago:

Cosecha Manzanas
Sugide Por Hora A ”’ﬁ 8 ¢ 1:2 Qy
Unidad de Produccion; 2418 Culn Bx
=118 USBu
Pago por Unidad $.62 por caja

Caloule anticipade de las ganancias por hera iﬁ_ﬁ:ﬁ % ,‘»’JQ’

Tarifa por destajo garantiza un salario no menor que ¢f
en efecto, si hay uno. Los trabajadores ganande
menos que ef salario efective a fines de las 24 horas de
entrenamisnto podran ser despedidos. Las ganancias
estan basadas en ia tarifa por destajo.

Pago adicional: {Vea Numerg 8 en & Orden de Trabaio

7. Labores a Desempenar en ef Trabajo:

Nomnales: Piscar manzanas de los arboles
irabajando en escaleras y llevando cubo, Piscar leda o
seleccionar siquiende instrucciones del paion. Labores
aiternativas y pago poria primera semana en caso de
demara en la cosecha. {Vea Numero 12 en ef Orden:

Ninguno

8. Transporacion Provista: Def Encampamenio aila
huerta y Vuelta __X_Yes Mo



g Heasing can Accommodate 1044 People
X Individuals
X Famiies
10 Meals: (Ceniral Mass)
Provided:_X_Yes __ No

It yes: Cost per day $8.90
{See dtem 13 in Job Order}

Workers may do their own cooking:
__Yes _X No

11 Deductions:

Type Amount
Socia!l Security s
Income Tax X

Meals: See Paragraph 13 of Job Grder

Transporiation None
Tools/Eauipmert Nope
Crew leader Charges None

v

12.  Netes o Workers:

A copy of the 1ull job crder is available for inspection in
this office.

The emglover has guaranteed your first week's wages
unless he/she notifies this Job Sewvice of a jater starting
date by 38701408 .

in order for you to be elfigible for this guarantee, you
must contact the Job Service at:

Virginie Employment Commission
100 Premier Place
Winchester, VA 22602
540-722-3415

During the period _G8/24/08 1o 09/01408
Any Job Service office will assist you in doing this.

o

s

Wi

8. Vivenda Disponsible Para 1044 Personas
X Individuos
X Famitiag

10, Comidas Provistas:  {Cocina)

X_5i No

Siso provistas, el costo por dia es $8.90
{Vea Numerc. 13 en el Orden de Trabajo}

Los trabajadores tienen que cocinar sus comidas:
Yes X _No

11, Deduccions:

Clase Cantidad
Seguro Sockal X
impuastos Sobre Ingresos X

Cormidas: Vea Numero 13 en el Crden de Trabajo

Transportacien Nada

Heramlentas/Maquinaria Nada
Suma Cobrada por el Contratista de Trabajadores
Agricolas Nada

12. Motas Para los Trabajadores:

Unz copia del orden completa esta disponible en la
oficina par su inspection:

£1 empleador ha garantizado el pago por su primera
semana de empleo, a menos gue este nolifique af
Servicio de Empleos que 1a fecha de comenzara
trabajar sera atrasada, y que fal notification sea 2 mas
a tardar e 09/61/08

Para que Ud. pueda tener derecho a esta garantiz de
pago, lendra que ponerse en contacto con:

Wirginia Cornision de Emplec
100 Premier Place
Winchester, VA 22602
540-722-3415

Durante el periodo del_08/24/109 al _09/01/09
Cualguier Oficina dal Serviclo de Empleos le asistira,




Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Fruit Growers
Labor Camp, 801 Fairmont Ave.
Winchester, Virginia.

Shenandoah Vailey Medical Sys
P.O. Box 3236

Martinsburg, WV 25401

540 722-2369

Administers Programs in the
Prevention of Tuberculosis &
Venereal Disease. Medical
Services & Advice for Expect-
ant Mothers and Newborns.

Winchester/Frederick County
Health Department

150 Commercial Street
Winchester, VA 22601

540 722-3470

Clarke County
Department of Heaith
21 S. Church Street
Rerryville, VA 22611
S4(3 955-1033

Availabie For a Full
Range of Medical Services

Winchester Medical Center
1840 Amherst Street
Winchester, VA 22601

340 722-80400

Provides Medical Assistance

Free Clinic

E. Cork Street
Winchester, VA 226{H
340 662-4057

Provides Day Care Assistance

U. 8. Department of Labor
Winchester Migrant Head Start
100 Pegasus Court, Suite 102
Winchester, VA 22602

340 662-4357

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency
Assistance.

Salvation Army

300 Fort Collier Road
Winchester, VA 22602
540 667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA 22601

540 667-84060

C-CAY

415 N. Cameron Street
Winchester, VA 22601
540 662-4318

Provides Food Pantry
Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA lustice Center

for Farm & Immigrant Workers
Charlottesville, VA 22902

800 763-7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 E. Boscawen Street
Winchester, VA 22601

540 662-3807

Northern Shenandoah Valiey
Immigrant Resource Center
300 Fort Collier Road
Winchester, VA 22603

540 476-0635

Clarke County Social Services
32 E. Main Street

Berryville, VA 22611

540 9553700

Area Education Departments

Migrant Education

100} Cedarmeade Avenue
Winchester, VA 22601
540 662-7656

Frederick County Schools
1415 Amherst Street
Winchester, VA 22601
540 662-3888

Clarke County Public Schools
309 W. Main Strect
Berryville, VA 22611

540 955-6102

Winchester Public Schools
12 N. Washington Street
Winchester, VA 22601
540 667-4253

These Agencies Also Provide
Assistance to Workers

United States Dept of Justice
Immigration & Naturalization
Arlington, VA 22203

202 307-1504 or 202 307-1620

VA Departinent of Labor
P.0. Box 77

Verona, VA 24482

540 248-9280

Social Services Administration
12 Ricketts Drive

Winchester, VA 22601

540 667-1512 or 800 722-1213

VA Department of Labor
Wage & BHour Division
201 Lec Highway
Verona, VA 24482
540-248-9280
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YIRGINIA

Virginia Farim Bureau Town & Country Insurance Company
P.O. BOX 27552 RICHMOND, VIRGINIA 23261

" VIRGINIA FARM BUREAU INSURANCE COMPANIES ~— —_

Virginia Farm Bureau Mutual Insurance Company | Virginia Farm Bureau Fire & Casualty Insurance Company

PR

INSURED COPY

Policy Number - Billing Date + |~ . Policy'Period ~Agent Code
WC 6099567-19 09/03/2008 |{10/18/2008 to 10/18/2009 1341
NICHOLS FARM LC
1832 CHAPEL RD
MIDDLETOWN VA 22645
REASON FOR THIS BILL:  RENEWAL
T 7T ACCOUNT SUMMARY | T
Prey"ious + Previous + Current - Current | - Current = Account Minimun
Billed Installment Charges Credits Payments Balance Payment
Amount Amount /Refunds
$0.00 $0.00| $%,398.00 $0.00 $0.00) $3,%98.00 $3,398,00
| YOUR CURRENT PAYMENT PLAN IS THE:  ANNUAL PLAN Due Date: | 1p/18/200

FOR ASSISTANCE,

CALL YQUR COUNTY FARM BUREAU 540-869-8650 OR 1-888-236-7716

If payment is not received by due date your policy will expire or cancel, and you will be without valuabie coverage.

KEEP FOR YOUR RECORDS

TYPE POLICY: WORKERS COMP.

POLICY NO: 6099547-19
POLICY PERICD
FROM 10/18/08 70 10/18/09

CHECK NO: _ 2836

AMOUNT PAID: 235 ¢
DATE: - 26 -O¥

VIRGINIA FARM BUREAU MUTUAL INSURANCE COMPANRY
VIAGINIA FARK BUREAU FINE & CASUALTY INB. CO.




