VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 7/13/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 169892

Extension is requested for the 9 cop(ies) of the order which is/are atfached,
dated 711312010 for 16 , FARMWORKER, FRUIT
(No. of Openings) {Occupational Title and Code)

to be sent o the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

(signature)

* * * * * *® * * * * * ® * * * * * * * * * * * * *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signa:fufe} B



. 5. Department of Lab
Agricultural and Feod Processing Clearance Order v pariment o or

; . h Employment and Tralning Administration
Pedido de Empleados para Agricultura y Procesamiento de Alimantos ampfsk i;,;;mgi Ka. 12@5@533 Fapires 1336017
e O A S

atv . i g Kumbers 4, §, 6, 7 and 8 for State use only.
tefephone numberyl Nombre y Direccidn del Empleador (Mumers, calle, cludad

codigo postat y letéfono) 4. industry Code/Codign de 5. Job Order #Na. Orden ds
Marker-Miller Orchard

3035 Cedar Creek Grade ndustra s oo /6 ﬁ 8 ci c’)*

Winchester, VA 22802 {540) 662-1391 6. Occupationat Title and Code /Titulo Qcupacional y Céadigo
2. Location and Direction to Work Site/Direccién det lugar de trabajo Farmworker, Fruit 45.2092.02
Frederick Co in the Stats of VA From Winchester take Cedar Creek Grade to work
sit2 on lett. 7. Clearance Order fssue Date / Fecha de .
: Tramita ) _’Z‘ ! 5 EC}
{# addiional space is needed, use separate shee! of pager) 3. Job Order Expiration Date / Fecha de §/24110
vencimiente
@ Location and Description of Housing / Direccidn v Descripcion de 1a Vivienda

8. Anticipated Periad of Employment / Periodo Anticipado de
Cinder Block buildings with a capacity of 1044 at 801 Fairmont Ave, - Empleo
| Winchester, VA From/ Desde: 8130110 TofHasta 16128010

10. No. of Worker's Requesied f No. de Trabajadores Padidas
18

1%, Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Total: ___44.

Sunday [ Domingo___ ___ Monday / Lunes___ B
Tussday / Martes_ . B___ Wednesday / Midrooles 8
Thursday / Jueves___8___ Friday [ Viames 8

Saturday / Sabado___ 4

12. Collect Cails Accepted from/Se Aceptan Liamadas 2 Gobrar
: . de:

igii additiona spacs is needed, use separate sheat of paper].J $i necosHa mas espacio, tifice documentg
Bdicional.} Employer / El Empleador Yes L No X
Local Office / La Oficina Local  Yes I No X

13. Board Arrangements { Arreglo de Alojamienio {See attach 1/para mas detailes vea 1)
: Emplayer is responsihie for making arrangements for faeding workers or providing kitchen for preparing maals
14 Referral Instructions | Instrucciones para el Referimiento de Candidatos

Referral of workers will be made through the Winchester office of the VA Employment Commission. {See attach b/para mas detatles vea 1}

A48 Job Specifications / Desoripcion del Trabajo Pick apples from iress; and when necesyary, plok rom ladders ranging up to 24 # in length and averaging 56 Ibe.

Frult picked must be placed In plcking bags or buckets, which sre stiached to the body with a shoufder harness and weigh between 30-50 1bs. When filied with fruit, fhe Bags or
buyckets are to be emptied inte fold hins by refeasing an opening at the bottorm, Primary duly will be to harvest fralt, however, other harvest dutles may be affered including related
tasks involving the operation of tracters or hand operated eqoipment at the rate of $9.5%hour. {See attachment Ypara mas detalles vea 1)

{H more space s nesded, summary of Malerial Job Specifications in ENGLISH can be included in separalte decument, and may also be included in SPANISH)
16 Wage Rates, Special Pay Information and Deductions / Tarifa de Pags, Informacién Sobre Pagos Especiaies y Deducciones (Rebajas;

Crop Activities /| Hourly Wage | Piece Rate / Uniyjs) Spetiat Pay : Dedugtions ] | YE?! PONG - Paj Period
U Cves L ponus, o1¢ i ®  Peroda de Pago.
| Satatio paf Pago por Pleza( Pagos Especiales Ceducciones :
Hora Unidadies] Bono, efc)) _
‘ $9.59 .62/ 2419 cu. in. box Sogial Security / ; Weekly / Semanal
_Apple Picking _ . ...} 38gur0 Sacial X K,
§4.59 § : s Federal Tax ; :
: ' Impuestos . o
. Tractor Driving ) f o Federzles 1 )
% 1§ State Tax Bi-weeakly /
f fmpuestos X s cada 2 semarnas
: & Estatalas : 3
§ & T : Meals / Comidas
) L5 g [ - Cther (spacifyy Other / Giro
,,,, o L : e e X

" More Detals Aboutthe Pay / Mas Cataltes Sébr’e ghPage . L ' R _
' if applicable, excludes H:2A workers. i (Seeattashuent Zipara mias detaies vea 2)

L s s iy




If sdditionai space is nesded, nee separate sheel of paper. | Si necasita mée espaciy, ylilice documenta adisionat)

17. Trangportation Arrangements / Arreglos de Transportacion

Employer will reimburse individual workers for reasonzble transpertation expenses and subsistence expenses from the worker's place of recruliment to
Winchester, Va, who continues under employment for 50% of the smpioyment period.

Trangportation from the worker's employer provided housing to the place where the work will be performed sach day, will be provided by the employar
without cost to the worker.

{See attachment 3&4/para mas detatles vea 354}

{if addifional space is nesded, use separste sheel of paper. { §1 necesita mas sspacio, uitice dasumanta adicional

18. Is it the pravaling practice to use Farm Labor Soniractors (FLC) fo recruil, supsrvise, transport, house, or pay workers for this (these) crop
activity(ies}? Es fa costumbre en ef drea de usar Contratistas Agricolas para reclutar, supervisar, transportar, dar vivienda, o pagarie a los
trabajadores en estos fipos de cosechals)? Yes / 8 I} No X

If you have checked yes, what is the FLC wage for aach activity? / 55 contesto "Si,* cust es ef salario quo 1 paga al Coniratista Agricola por cada
actividad?

15, Unemployment insurance provided? Segure ds Desemplao? Yes 0 Mo X
20. Warkers' compensation insurance provided? indemnizacidn por accidence de trabajo: Yes X Mo 3
21, Are t5ols provided al no charge o the workers? { Se le proveen las harramientas de rabajo a los trabajadores sin cargo aigune?  Yes X No

22. List any arrangements which have been made with establishment owners or agents for the paymen! of a commission or other benefits for zales made
to workers. (H there are o such arrangements, enter *None") / Indique lodo acuerde o convenio con los propigtarios del establecimiento o sus
reprasentantes con respecto al pago de una comision u elros beneficios por ventas hechas a los trabajadorss. {Sinio hay ningin acuerde o
convenie, indique *Ninguno™) NenelNinguno

23. List any sirike, work stoppage, stowdown, of interruption of operafion by he employees at (he place where the workers wil be empioyed.
{if there are no such incidents, enter "Nene”}/
Enumere toda huelga, paro o inferrupcion de las operaciones por parle de log smpleados en gf lugar de amplao. {81 nie hay, indique *Ninguno"
NoneiNinguno

24. Address of Order Holding Office (include Telephone number)Direccidn da 12125, Name of Looal Otfica Representative (include direct dial telephone
Cficina donde se Radico la Oferta (incluya numero de teléfona) nrumber) / Nombre del Representante ds ia Oficina Local {incluya
.. numero de taléiono}
VA Employment Commission Ken Shaver (434) 984-7640
189 Premier Place
Winchester VA, 22602 (540) 722-3415

26. Employer's Certification: This job ordar describes the aclual lerms and conditions of he amployment being offered by ma and conlzing all the
material {erms and conditions of the job.
Certificacion del Empleador: Esta orden de trabajo describs los (rminos y sondiciones de trabajo, v contiene fodos los materiales, lérminos, y
condiclones efrecidos.

Empkm&r‘s Signature & Title/ Firma y Titulo def Empleadar

7/
READCAREFULLY, in view of the stalutorfly estabilshed basic function of the Employment Service as a no-fes fabor exchangs, thatis, as a forem
for bringing fogether employers and job seekers, neither the ETA nor the Stale agancies are guarantors of the accuracy of truthiulness of information
sontalned on job orders submitted by empioyers. Nor doss any job order accepted or recruited upon by the One-Stop Career Canter constitule &
confractual job offer to which the One-Stap Caresr Center, ETA or 2 State agency is in any way a party.

Pubilc Burden Statement

Public repariing burden for the ETA Form 790 i estimated to be spproximately B0 minutes per response, including time for reviewing instructions,
searching existing date sources, gathering and reviewing the collaction. Respondents’ abligation to reply to these requirements is obligatory by 20
CFR 653,500 and 44 U.8.C, 3501, Persons are not required to respend to this collection of information unless it displays & currently valid OMB
Control Number, Pubtic reporting burden for this collection is estimated to average & minutes per response, including the time to review instructions,
search existing data sources, gather and maintain the data needed, and completa and raview the collection of information. Send commants regarding
this burden estimate or any cther aspect of this collection, including suggestions for reducing this burden, to the U8, Department of Labor, Migrant
and Seasonal Farmworke! Program, Room 54208, 200 Constitution Avenue, NW, Washington, DC 20210,

ETA 795 (Rev. Juiy 7008}




Virginia Employment Commission Clearance Order Attachment #1
Order #

Item 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
employer. All housing complies with applicable Federal housing regulations.

Item 11. Workers may be offered more than 8 hours work per day and, in an emergency,
a worker may be requested, but not required, to work on his/her Sabbath.

Item 13. Employer is responsible for making arrangements for feeding workers or for
providing a kitchen for cooking. Worker will purchase and prepare meals in designated
kitchen unless a dining hall is available. The charge for three meals per day must not
exceed the cost to provide said meals. Meals will be available on a weekly basis in the
central dining hall at a cost of $10.64 per day, which amounts to $74.48 per week.
Varied nutritional menus each day consist of two hot meals and a packed tunch.
Individual workers are fed in the central dining hall. Due to health and safety
regulations, no cooking will be permitted in sleeping rooms. Workers who decide not to
eat in the central dining hall must notify the Frederick County Fruit Grower’s office a
week in advance so the meal charges will not be deducted. ’

Item 14. Referrals of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order to ascertain current employment, crop and
housing information and to enable proper arrangements to be made. It will be the
responsibility of the applicant holding office to inform applicants of the terms and
conditions of the Clearance Order. When possible, a translator will be made available.
The employer, John Marker, will be available for interviews, walk-ins are welcome,

between the hours of 9 AM. and 4 P.M. Monday through Friday, 3035 Cedar Creek
Grade, Winchester, VA 22602,

The Job Order does not constitute an agreement or contract between the empioyee

and the employer until such time the employee has actually worked and has been placed
on the payroll of the employer,

Employer agrees to provide each worker hired under this Clearance Order, no

later than the first day of work, a copy of the complete work contract between the
employer and the worker.

Item 15. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders. All fruit must be picked and handled carefully 1o avoid bruising for fresh
market. Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the employer or supervisor. When picking fruit the
worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Some apple varieties, such as Ginger Gold, require special care when




Virginia Employment Commission Clearance Order Attachment #2
Order #

picking due to their extremely Hght/thin skin. All fruit must be picked into picking bags
or buckets, which are attached to the body with a shoulder harness and weigh
approximately 30-30 pounds when full. When filled with fruit, the bags or buckets must
be carefully emptied into field bins by releasing an opening at the bottom of the bag or
bucket. When using ladders the worker will place the ladder firmly against or within the
tree in a secure position so as not to break limbs or knock off fruit and to prevent shipping
and falling. Each worker’s trees will be picked according to instructions given each day
by the employer or supervisor.

Additional harvest related duties may be offered including related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payroll records.

The employer or employer’s agent will demonstrate to the worker proper
picking or process in techniques and will periodically monitor the worker's performance.
Additional instruction will be provided as necessary during the 24 hour training period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising,

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able but does
not demonstrate the willingness to perform the job.

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to al
workers, domestic and foreign, employed under this Clearance Order.

Iters 16. The employer agrees to guarantee all workers employed in the 2010 season a
minimum of $9.59 per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as established by the Department of Labor. Other harvest related duties,
which may be offered, will be paid at the hourly rate of $9,59 per hour. If a higher or
lower minimum wage standard applicable to the employment covered by the Clearance
Order is promulgated during the period of employment covered by the Clearance Order,
the highest of the AEWR, the prevailing wage, the agreed-upon collective bargaining
wage, or the Federal or State minimum wage will become the guarantee. All work is
compensated at the above stated butly rate except for the following work activity which
may be conipensated on a piece rate basis, $ .62 per 2419 cu. in box for apple harvesting.
Workers who perform work on a piece rate basis will be guaranteed that they will receive
no-less than-the above stated hourly rate.




Virginia Employment Commission Clearance Order Attachment #3
Order #

The employer guarantees to offer the worker employment for at least three fourths of the
work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination date specified in the Clearance Order or in its

extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws.

If the employer fails to notify the order-holding office of a change in date of need
at least 10 working days prior to the original date of need the employer shall pay eligible
workers referred through the clearance syster the specified hourly rate of pay, or in the
absence of a specified hourly rate of pay, the higher of the Federal or State minimum
wage for the first week starting with the originally anticipated date of need.

Item 17. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $10.64 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continues under employment
for 50% of the employment period. Those workers paying the transportation and
reasonable subsistence expenses from the place of recruitment to Winchester, Virginia
who are unable to complete the minimum for legitimate medical reasons sustained or
contracted after arrival, shall also be reimbursed for the same. If, before the expiration
date specified in the work contract, services of the worker are no longer required for
reasons beyond the control of the employer due to fire, hurricane or other act of God,
which makes the fulfillment of the contract impossible, the employer may terminate the
work contract. In the even of such termination of a contract, the employer shall fulfill the
three-fourths guarantee for the time that has elapsed from the start of the work contract to
its termination. In such cases the employer will make efforts to transfer the worker to

other comparable employment acceptable to the worker. If such transfer is not affected,
the emplover shall:

{1 Offer to return the worker, at the employer’s expense, to the place from

which the worker, disregarding intervening employment, came to work for
this employer.

(i)  Reimburse the worker for full amount of any deductions made from the

pay by the employer for transportation and subsistence expenses to the
place of employment, and

]
U B




Virginia Employment Commission Clearance Order Attachment #4
Order #

(i)  Notwithstanding whether the employment has been terminated prior to
completion of 50% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transportation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more) than the most
economical and reasonable sinmlar common carrier transportation charges
for the distances involved.

In case of a legitimate medical termination or in case of termination as a result of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence enroute from place of
employment to the place of recruitment, except when the worker i not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, until pursuant to arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. If the worker
completes his employment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paying the cost of
return transportation and subsistence enroute from the place of employment to the place
of recruitment. All transportation provided by the employer will be by common carrier or
other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker’s on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker.

The employer shall provide a suitable burial for the worker if he or she dies
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation zmd transportation of
the deceased to the place of origin.




Y, Laefles - IDiMew (Do baack o, as the employer agree to abide
by the regulations at 20CFR 655.103, Assurances and 20CFR 653.501.

I hereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was
in compliance in 2009, but because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my job order into clearance 1, certify that 30

days prior to occupancy my housing will meet standards of the U.S, Department
of Labor.

I also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to
inspect the housing I am offering at a reasonable time to verify its condition,

1 expect my housing to be occupied by & } Jo / [0

ém,&fz L et brGs/2en
Agent Date I
“ g LA / "
Z0) D g/23 /o
E.8. Representative Date’
Recruitment Plan 2610

Regulations require recruitment to be done “to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in the area of employment,”

Based on information received from the Virginia Employment

Commission staff and area non-H-2A agricultural employers, the general
recruitment policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year.
Some growers place an ad in the local newspapers

Based on this information, we are submitting the following plan:
L Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3, Large ads will be placed in two area newspapers.

4, Regular contact will be kept with local and state employment
offices.

5 New sources of labor will be explored as information is received.

Total Workers on This Request 83, Total of Labor Force Required 2’3
Her

Z
i
?
2
=
e




Virginla Employment Commigsion
Winchester Local Office

Virginia Comision de Emplee
La Oficina de Winchester

Summary of Employment Conditions
Specified on Job Order

1. Ordar Mumber: VA [ £ qg ch
2. Name of Employer. Marker-Miller Orchard
3. Location of Employer and Directions:

Frederck Co in the State of VA From Winchester
take Cedar Creek Grade fo work sife on left,

4. Pericd of Employment:
From 083018 To . 10/20/10

§, Work Schaduie: § hours per day, § days per week
Plus 4 hours on Saturday

6. Crop and Pay:

Crop: Apples
Hourly Wage: _39.59
Linit of Production 2419 CuinBx
Plece Rate =1 Ve US By
Piece Rale £2_ perbox
Estimated Hourly Wage $5.59

Piece waga lo generate ai least the current adverse sffect
wage rate, if any. Those workers unzble fo eam the
eauivalent of the adverse effect wage rate by the end of
the 24-hour training period may be terminated, Waorket's
eamings are based on 4 piece rate.

See item 16 of Job Drder

7. Work Tagks To Be Parformed:

Regular: Pick fruit from trees using fadders

and picking bags. Spot or sirp picking as
insfrucled by employer or superdsor. Alternale
tasks and pay during first week in case of crop

defay. {See tem 15

Nene

8. Transperation Provided: From Labor Camp to
Crchard and Return __ X Yes __ No

Sumario de las Condicionas de Emples Que Son
Especificadas en el Orden de Trabaje

1. Numera de la Orden: VA / 6 ? g ?01

2. Nombre Del Empleader Marker-Miller Qrchard

3. Lugar y Direccion det Empleador:
Frederick Co in the State of VA From Winchester
take Cedar Creek Grade 1o work sile on efl,

4, Periodo de Emples:
Del 0873010 Al 10720040

5. Horario de Trabalado: Horas por dia £, numers
de dias por semana § v 4 horas Sabado

6. Cosecha Y Pago:

Cosecha Manzanas
Sueldo Por Hora _sas8
Unidad de Producsion; 2418 Culn Bx
=1 Y8 USByY
Pago por Unidad 62  porpala

Caleulo anticipade de tas ganancias per hora $8.59.

Tarifa por destajo garantiza un safario no menor que &l en
sfects, si hay uno. Los trabajadores ganande menos que
8l sataric afectivo a fines de ias 24 horas de entrenamiento
podran ser despedidos. Las ganancias eslan basadas sn
Ia tarifa por destaio.

Pago adicional: {Yea Numsro 18 en ef Orden de Trabaio

7. Labores a Desempenar en & Trabajo;

Naormales: Piscar fruta de arboies Irsbalando en
escaleras v #ievando cubo. Piscar toda o seleccionar
siquiends instrucciones del paton. Labores slternativasy
pago por la primera semana en ¢aso de demora en ia
cosecha. (Vea Numero 18 en &l Orden):

Kingung

8. Transportacion Provista; Del Encampamento alfa
huerta y Vuella X Yes 200]




9. Housing can Accommodate 1044 Peaple
A ‘ndividuals
X Families
10, Meals: {Centrat Mess)
Provided: X _Yes __ No

t yes: Cost par day $10.64
{See item 13 in Job Order)

Workers may do thelr ows cooking:
_Yes X No

1. Deductions:

Type Amount
Soctal Security .
income Tax X

Meals: See Paragraph 13 of Job Order

Transportation hone
Tocis/Equipment None
Crew leader Charges Hone

12, Motes to Workers:

A copy of the fult lob order (s available for inspection in this
offca,

The employer has guarameed your first week's wages
uriess he/she noffles this Job Servics of a iater starfing
date by _ 081842010 .

in crder far you to be eligibie for this guaranies, you mus!
eontact the Job Service at:

Virginia Employment Commissian
100 Premiar Place
Winchester, VA 22602
540.722-3448

During the period_ 08/17/10 ta 08723440
Any dob Service office wilt assist you in doing fus.

8. Vivenda Disponsible Para 1044 Personas
£ individuos
X_ Familias
15, Comidas Provistas:  {Cocina)
A S Mo

Si s provistas, & cos'o por diges $10.64
{Vea Numero, 13 en o Orden de Trabajo)

Los trabajadores tenen que cocinar sus comidas:
Yes __X__Na

11. Deduccions:

Clase Cantidad
Sequre Socal X

Impuestos Sobre ingreses X
Comidas: Vea Numero 13 en fa Orden de Trabaio
Transportacion __Nada
Hemamigntas/Maquinarla  __Nada
Suma Cobrada por el Contratista de Trabajadores
Agricoas _Nada

12. Notas Para los Trabajadores:

Una copia del crden completa esta disponible en fa oficina
par su inspeccion:

El empleador ha garantizado el pago por su primera
semang de ampleo, 8 menos que este nofifique & Servicio
de Empleos que ia Techa de somenzar a irabajar sera
atrasada, y que tal notification sea a mas atardar &
08M82010

Para que Ud. pueda tener darecho & esta garantia de
pago, lendra que ponerse en comaslo con:

Virginia Comision de Emplec
100 Prerier Place
Winchester, VA 22602
540-722-3415

Durante el pericdo del 08/17/10 8 082310
Cualquier Oficing del Servicio de Empleos le asistira

TR




Virginia Employment Commission

Communlty Services for Frederick and Clarke Counties

Mualutains Health Clinic at the
¥rederick County Fruit Growers
Labor Camp, 801 Fairmont Ave.
Winchester, Virginia.

Shenandoah Vaitey Medical Sys
P.O. Box 3238

Martinshurg, WV 23401
54437222369

Administers Programs in the
Prevention of Tubercalosis &
Venereal Disease. Medical
Services & Advice for Expect-
ant Mothers and Newborns,

Winchesler/Frederick Coumty
Heahh Depariment

150 Commercial Street
Winghesier, VA 22661

These Ageacies May
Provide Meals/Overnight
Lodging & Other Emergency

Assistance.

Salvation Army

306 Fart Collier Raad
Winchester, VA 22602
340 6674777

Winchester Reseue Mission
301 N. Cameron Strest
Winchester, VA 22601

546 £67-8460

C-CAP

415 N. Cameron Sireet
Winchester, VA 22601
540 662-4318

Clarke County Social Services
32 E. Main Street

Berryville, VA 22611

540 955-3700

Area Education Departirients

Migrani Education

100 Cedarmeade Avenue
Winchester, VA 22601
540 662-7636

Frederick County Schools
1415 Amherst Street
Winchester, VA 22601
340 662-3888

Clarke County Public Schools
300 W, Maisn Street

- Beryville, YA 23611

540 732-3470

Clarke County
Departmem of Health
21 8. Church Sireet
Berryville, VA 22611
540 935-1033

Avallable For a Full
Range of Medical Services

Winchester Medical Center
1840 Amherst Streat
Winchester, VA 22601

540 722-8000

Provides Medical Assistance

Free Clinic

E. Cork Street
Winchesier, VA 22601
540 662-4067

Provides Day Care Asslstance

U. 3. Department of Labor
Winchesler Migrant Head Stary
HO Pegasus Court, Suite 102
Winchester, VA 22602

540 662-4357

Provides Food Pantry
Hausing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & Immigram Workers
Charlotiesville, VA 22947

800 763-7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Depl Social Services
33 £. Boscawen Street
Winchester, VA 22601

340 662-3807

Northers Shenandosh Valley
Imemigrant Resource Center
300 Fort Collier Road
Winchester, VA 226032

540 476-0635

540 955-6102

Winchester Public Schools
12 N. Washingion Street
Winchester, VA 22601
540 667-4233

These Agencies Also Provide
Assistance to Workers

United States Dept of Justice
Immigration & Naturplization
Arlinglon, VA 22203

202 307-1304 «r 202 307-1626

VA Depurtmeny of Labor
P.0. Box 77

Verona, VA 24482

540 248-9280

Socisl Services Administration
12 Ricketis Drive

Winchester, VA 22601

340 6671512 or 8 7221213

VA Department of Labor
Wage & Hour Division
261 Lae Highway
Verona, VA 24487
540-248.9280
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