VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/1/2010
Florida X North Carclina X Kentucky X Pennsylvania_ X
Texas X South Carclina X Westva., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
EROM: Rural Services Manager
Virginia Employment Commission
P. Q. Box 1358

Richmond, Virginia 23211

SUBJECT: Reguest for Extension of Clearance Order No. 151811

Extension is requested for the 1 coplies) of the order which is/are attached,
dated 21112010 for 34 ., FARMWORKER 45-2092-02
{No. of Openings) {Occupaticnal Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

'(éignature}
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Al work provided in this fob order will be compenasted by the hour at the current AEWR (adverse offect wage rate} of $__ 725 thour, or the iegal tsderal or
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resonable subsistence from the place from which the worker carme to wark for the employer to the place of employment, Ses atlachment item 12 for
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Hopewell, VA 23860 ‘
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Attachment t to ETA 790 for Lancaster Farms, Tnc., Page 1
Liegn 3. Location and description of housing

Housing 1s provided ar no cost only to non-corunting workers, N ar-commuting workers™ are
those workers who are nat reasonably able to travel to and from the residence he/she occupied at
time of employment offer each work day. Housing will be provided 1o workers ondy. No person
who s tot an emploves and has not been assigned housing will be pesmitted to occupy the housing,

Employer retains possession and conwol of the bousing premises at all times and worker, if provided

bousing under the tesms of this work agreement, shall vacate the housing promptly upos termination
af employment with the emplover who provides the housing,

Pirections to housing: From 1-664, take exit & onto College Dr. Right onto Magolia Dr. Take
second sight onto Brockwood Dr. Hardy Court is second left.

6060 Brookwood Drive #A & #B: From Re 664, exit 8 outo College Dirive #135 5, Right onte
Magnolia Drive; mke second sight onto Brookwood Diive.

2533 Pitchketde Road: From Rt 38, take Pitchkettde Road and exit onto Pitchkettle Road,

6129 Bradford Drive Apt. #A: From Rt 664, exit 8 onto College Dtive #135 §, Right onwo
Magnolia Drive; take first right onto Bradford Drive,

509 Smith Streer: From Rt 58 1o downtown Suffolk, Constant St. to Linden, bouse on corne
Linden and Smith.

rof

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for occupancy. Workers nccupying the housing will be
responsible for matntaining the housing and their bving quarters in a neat, clean manner and in
comphance with Work Rules which will be provided upon hiring and are attached hereto and
Incorporated by reference in this Application. Failure o comply with these rules wili result in
disciplinasy action as described in the Work Rules. Reasonable repair coses of damage other than
that caused by normal wear and tear will be charged 1o workers found to have been responsible for
willful or negligent damage to housing or furnishings. Workers will be assigned 10 emplover-
provided housing by a designated company manager and must oceupy the quarters assigned (o them,
Women workers will be provided with sleeping facilities shared with other fer

miale workers and
segregated toflet facilities, Dining and other common atea will be shared of sepasate coaking
facilities will be provided.

ltem 4, Board arrangements

{n addition 1o providing free cooking and kitchen facilities, ernployer will
for workers to and from = swre ot least once & week for supplies (for
must be provided).

provide free transportation
waorkers for whom housing

Iremn 5. Referrals

Referrals of individuals shall be made through the ord
Commussion in order to ascertain cumrent employment, crop or housing informanon and w0 enable
proper azeangements to be made. It will be the respotsibility of the “apphicent halding office™ 1
nform job seekers of the terms and conditions of this clearance order. The “4pnls

oifice”™ after coordinating the referral with the order holding office will contact the amployer’s agent
ot the employer directly and advise the agent or employer of the referral of referrals. When
possibile, a translazor will be made avaflable. Interviews, either in person or by telephone, witl be
conducted by the employer’s agent during the hours of 9:00 AM to 400 PM |, Meonday through
Faday. Employer's agent will interview the person during the above mentioned hours if fACEssary.
Employer's sgent to be conracted fiest at the following address and phone sumber. ¥f unavaitable,
contact employer directly during the same hooee,

er holding office of the Virgini Em slovenen
4 2 pier

A LBt b v



Artachment 1 to ETA 790 for Lancaster Fams, Inc., Page 2

Employer Agent Emplover

MAS Labor H-2A, LLC. Lancaster Farms, Inc, i

PO, Box 307 § 5800 Knotts Neck Rd. e
Lovingston, VA 22049 Suficlk, VA 23435 e
434-263-4300 (phone) {7573 484-4421 (phone
434-263-4700 (fax) (757 686-8637 (fax; o

Order holding office:  Virginia Employment Commission
5240 Oaklawn Bivd.
Hopewell, VA 23860
(804) 541-6548

Lem 7 Number/Type of Workers

Workers must possess documentation required to enable employer 1o comply with the employment
verfication requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within (3} days of employment pursuans to U8 law. All workers hired undes this job order
must demonsieate eligibility to work legally in the US. Refer to the back of Form 1.9 for documents
acceptable for purposes of establishing employment eligibility. After hizing, employer may verify
legitmacy of social secority numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should brng with them documents verifying their legal right to work in the 1.8 at the time

of employment. Valid eligihility documents will be necessary 1o complete payroll rax withholding
and 1.9 forms.

Employer’s agent agrees to intecview all US workers referred by the State Employment Services, local
or By suppiy states who have been screened by such employment services for:

Awvailability for entite season

Have ransportaton to job site

Have been fully apprised by the local employment office of the terms,
conditions and nature of emplovment

4. Are legally entitled w0 work in the US.

1
2
3

Actual hiring commitment s left to the discretion of the employer when applicant presents himself
for employment.

Iem 8 Work Week

The work day 1 from 7:00 AM untl 3:00 PM Monday through Friday and 7:00 AM eatil 12 noon on
Saturday, with an unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker tray
bre cequested, but not required, to work as much as 12 hours per day and/ ot on the Sabbath,
depending oty weather and other conditions. Extreme hest, cold or drought may affect weorling
hours, Emplover will offer 40 hoves/week, weather and crop conditions permitting. Worker will
report w work at designated time and place as directed by employer each day.

item 10. Job Specificatons, continued

Workers will perform work including but not Ein"_aitt:d to plmn}ﬁg,‘ digging, mulching, wansplanting,
IMOWIng, Wakrng i nurseties and seasonal holding houses, Fertlize, prune, Spray, space. waier, {ay



Atachment 1 to ETA 790 for Lancaster Farms, Inc, Page 3

and perform other plant maintenance. Count and inventory plants. Propagate plants from cuttings,
Load fiushed plants onto wagons and trucks. Remove plastic from seasanal holding houses i
spring and cover seasonal holding houses with plastic in fall. Assist with building seasonal holding
houses. Plant and dig field grown plants, burlap roars, perform general maintenance of field gronwn
plants, Fil it and carey various size pots with soil and plants weighing as much 13 70 pounds.

Plants must be handled carefully so that minimal leaves, limbs and roots are broken duting
transplanting process.

Workers may also aperate and maintain wactors, teansmission tracks, forkdifis, loaders and other
equipment.

Workers must have an understandiog of nursery quality control standards and a working knowledge
of nursery production procedures. Workers must be able to harvest crops according to

predetermmed, customer specific seandards. Must select and harvest crops which are suitable for
varicus chents.

In addition, workers may be required to perform variable rasks relating to sursery production such as

the following: irrgation, ditching, shoveling, hoeing, hauling, ground preparation, weeding and other
tasks related 1o general nursery work.

Work may also include mechanized field work using power equipment. By way of example and nor
Emstation power equipment may include tractors, planters, sprayers, coltvators and orher eqUIpITen.
Workers will be expected 1o be able to operate agricultural equipment with or withou direcrion.

Warkes should be able to work on their feet in berr positions for long periods of rime. Allergres 1o
ragweed, poldenrod, insect spray, related chemicals, erc, may affect workers’ ability 1o perform the

1ob. Warkers should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather carly in the morning through the h
fickls. Temperatures may range from 10 to 100 F. Workers m
nccasional showers not severe enough o stop work activites.

eat of the day, working in
ay be required v work during

Saturday work required. Must be able to Lift/ carry 70 Ibs. Drug Testing required.

Employer assures that wotkers will be provided transportation from living quarters 1o work site everv
day {for wotkers who must be provided bousing )

The employer may discipline the worker, including brief suspension of work activites “ume out”;
for 2 period determined by the supervisor, suspension from employment for a set period of davs or

termination of employment as deseribed in the “Work Rules and Disciplinary Procedures™ ammached
hereto.

Workers may not report for work while under the influence of dleohol or drugs. Except fos
moderate alcohol consumption in company housing during non-working hours, the AR
use of dlegal drugs or alcohol on Company properry

SEOf OF
is prohibited and will be cause for termination,

Employer will accept any worker or workers who are capable of performing the work. Emplover is

willing 1o train workers for a petiod not o exceed 3 days (24 warking hours). Persons seehing
employment under the provisions of this 16l order should be available for the entire period
reqquested by the employer.



Attachment 1w ETA 790 for Lancaster Farms, Inc., Page 4

Al domestic and/or nonresident seasonal workers emploved pursuant o this
satsfactorile completed the previous crop season muy be compensated above
vate. The decision to pay above the stated prevailing hourly rate will be made
sole discredon, and will be based on factors inchading the recipient’s

iob order wha

the stated hourly wage
by the employer, 9t his
performance and tenure,

All terms and conditions included in the job order will 2pply equally

to all workers, domestc and
foreign, emploved under this job order.

ltem 10 a  Descripeion del Trabajo, Continuacion

Lus empleados desarrollaran trabajo incluyendo, pero no limitado a sembrar, cavar
trasplantar, cortar, regar en vivero y casas temporales. Ferdiza, poda, rocia, ¢
desarrolia mantenimiento en plantas. Caenta e inventazia plantas. Propaga plans de cortes, € “arga las
plantas tenminadas en vagones v camiones. Remueve plastico de las casas temparales en primavera %
las cubre durante €l o1ofio. Ayuda en &2 construcaion de has casas temporales. Siembra v cava en la
terra para las plantas crecidas, arpilla las raices, desarrolla mantenimicnto general de las planias
crecidus. Llena, levanta v carga macetas de diversos tamafios ¥ pantas que pesan hasta 70 libras. Las
plantas deberan ser manejadas con cuidado para evitar se rompan hoj
proceso de teasplante.

. cubrir,
spacia, riega, enqueta v

as, tllos o rafces daranre ol

Las trabajadores podrin operar v dar mantenimiento a wactores, carntones de transmusion,
montacargas, cargadores y otros equipos,

Lo trabajadores deben de entender los estindares de control de calidad del vivera y ¢l conocinsiento
de los procedimientos de produccidn del vivero, Los trabajadores deberdn ser capaces de cosechar
cultivos de acuerdo a o predeterminado por los estindares espeaificados por ef cliente. Debe
seleccionar v cosechar cultivas que sean adecuados para vatios cientes.

Ademis, se puede requerir que los trabajadores desarrallen varios irzbajos coma
wngacitn, ayudar en la acequia, palear, azadonear, transportar, preparar
trabajos relscionados a la operacién de un vivero.

oy sipulentes:
la deera, quitar maleza v otros

El trabajo puede inchuir wabajo de campo mecanizado unlizando equipo de potencia. Por glemplo v
to limitado al equipo de potencia puede incluir ractores, sembradoras
01ros equipos. Se
indicaciones.

, toctadorss, cosechadoras ¥
espera que los trabajadores sean capaces de operar equipo agricols con o sin

Las trabajadores serin capaces de tabajat en sus pies inclinados por |
alergias a solidago, ambrosia, espray de insesto, quitnicos relacionados, ete. puede afectar da habitidad
de los trabajadores para desarrollar el mabajo. Los trabajadores deben estar fisicamente capaces de
desarrollar el trabajo requerido con o sin comodidades razonables,

argos periodos de ferapo, Las

Los trabajadotes estarin expuestos temperaturas hitedss en b matiana v el calor durante el dia al
erabajar en el campo, Las temperaturas oscilan de 10 2 100 grados F. Se requiere que los trabajadores
faboren durante lluvias ocasiones no tan severas que se detenga el trabajo ded campo.

Se requicre trabajar fos sibadgs. Dehe poder levantar v cargar 70 ibss. Se FEQUIEIE CXAMEN Para
detectar el consumo de drogas.

El empleador asegura que al wabajador se le proveerd transportacidn de su viviends al |

ugar de
wabajo cada dis {para los wabajadores que se les provea hospedaje.)



Attachrment 1 1o ETA 799 for Lancaster Farms, Inc., Page 5

Il erapleador disciplinard af empleads, incluyendo una suspension de actividades de trabajo {empo
fuera; por un periodo determinado por el supervisor, suspension del empleo por un periodo

establecido de dias o Ja terminacién del empleo como se encuentra descrito en las “Reglas de Trabao
v Procedimiento Discipinario’™ anexado,

Los trabajadores no deberdn reportarse u trabajar bajo la influencia de alcohat o drogas. Lxcepro por
el us moderade de alechol en ta residencia de ta compahis dorante las horas foera de trabajo, I

pusesion o uso legal de drogas o alcohol en la propiedad de la compania estd prohibida v serd causa
de despido.

Los wrabajadores no deberan reportarse 2 trabajat bajo la influencia de alcohol o drogas. Excepro por
¢l usp moderado de aleohol en ia residencia de Ia compziia dorante las horas fuera de rabaje, In

posesion o uso tegal de drogas o aleohol en in propiedad de 1a compafiis estd prohibida v serd causa
de despido.

El empleador acepta cualquier trabajador o trabajadores que sean capaces de desarroliar el trabayo. Fl
empleador estd dispuesto a entrenar z los trabajadores por un periodo que no exceda 3 dias (24 horss
de trabajol. Las personas que deseen el trabajo bajo las provisiones de este wabajo deberan esrar
disponibles por el periodo completo requerido por el empleador.

Todos los trabajadotes domésticos y/0 no residentes de temporada que busquen el trabaio que
cumplan satisfactoramente fa estacidn de cosecha antetior pueden ser compensados con atriba por
encima de la tarifa de salatio indicada por hora, La decisién de) pago antes mencionado serd hecha

por et empleador, a su propia discrecion, v se basara en los factores que incluyen el desempeno ¢
permanencia del empleado.

Todos tos términos v condiciones Inclnidos en 1t orden de trabajo se aplicardn por fgual a todos los
trabajadores, domésticus y extranjeros, empleados baio la misma orden de trabajo,

lrem 1. Wage Raves/Pay Information ﬁg’ g o, ) ! h&

e
Workers are puid weekly. All general peéduction work provided in this jobr order will be paid by the
hour at the current ARWR of 225/ hour, or at the prevailing wage rate as determined by the
Virginia Employment Commission, or the legal federal or state minimurm wage rate, whichever is
highest In the event the DOL promulgates 2 new AEWR during the recruitment or contract period
which is lower than the AEWR in effect at dme of applicadon, this lower AEWR becomnes the

guarantee at the discretion of the employer unless there is 2 prevatting houtly rate higher than the
new AEWR.

Piece Rate: All work is compensated at the above hourly rate except for the following work activizies

which may be compeasated on a piece rate productivity incentive basis according to the following
schedule:

Cuttings (taking and sticking): §.005-$.01/per cutting

Prilling: $.01 - $.02/per por depending on pot size

Phnung: $.005-5.02/per pot depending on pot size

Spacing plants: $.005-8.05/plant depending on plant size and variety.

Na piece rate work will be performed at less than the sbove-stted piece rates. In instances when
working or crop conditions indicate, the employer may, at his discretion, cither 1) emporarily raise
the piece rates above the rates listed above or 2 suspend the plece rate payment scheme in favor of
hourly pay at the stated ARWR in order 1o assure workers fair earnings.



Atzachment 1 to ETA 790 for Lancaster Farms, Tnc, Page 0

The emplover guarantees (o offer the workers employment for ar least Vs of the work hours of the
total perfod during which the work order and all extensions thereof are in effect, begmning with the
first work day after the arrival of the workers at the place of employment and ending on the
termunation date specified in the work order or uts estension, if any. If the emplayer offers the
worker during such period less employment than requized under this provision, the worker will be
paid the amount he/she would have carned had he/she, in fact, worked for the guaranieed number

af hours. Employee will perfoum other duties related to this/these crop acqvines and other asks
required n operating a farm.

If, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons bevond the control of the emplover due to fire, or other Acts of God, such as
{rost, flood, droughr, hail, ete. which makes the fulfiliment of the contract tnpossibie, and the RA so
cerfies, the emplover may erminate the wark order and returp the worker 1o the place from which

the worker, without intervening employment, came 16 work for the emplover at the expense of the
employer.

Employer will provide without charge all tools, supplics and equipment necessary to perform duties
assigned,

Unless the employer has amended the date of need no less than ten (10) working days prior to the
date of need through notice to the order holding office, the employer will guaraniee one week's
wages to all workers subject to this order beginning with the anticipated start date. Employers may
requiire workers to perform alternative work. “Alternative work” includes alt work described in this
job order or otherwise approved by the SWA.

Any U.S. worker who fails to notfy the nearest SWA no sooner than nine {9) working days and no
later than five {5) working days prior 1o the anticipated date of need of his/her intentions to fill the

iob for which he/she was referred and recruited will be disqualified from the first week’s wage
guarantee described above,

if the worker voluntarily abandons emplovment before the end of the job order period or is
terminated for iob related reasons or misconduct, the emplover will not be responsible for providin
ot paving return wansportation and subsistence expenses of the worker.

&

Employer agrees to maintain adequate and accurate payroll records. The cmployer will furush o
cach worker on payday an itemized accounting of earnings and of all legal and authonzed deductions.
Social Security and FICA deductons will be made for individual U8, worhers as required by law.

Employer will provide workers’ compensation at no cost to workers coveriag injury snd disease

arising out of and in the course of worker’s employment, Proof of worker’s compensaton insurance
will be provided 1o Regional Admisistrator pricf to cerdfication dute.

Iiem 12, Transportation

For workers who complete S0 percent of the work period, the emplover will reimburse the worker
for costs incurred by the wotker for wansporiation and reasonable subsistence from the US.
Consulate/Port of Enuy from which the worker came 1o work for the employer to the place of
employment. Subsistence will be in accordance wath current rates published m the Federal Register
ffor workers with and without receipts.) The amount of the raimbusement for iransportztion shall
be the worker's actual cost, but no more than the most ecopomical and reasonable simtdar commen
carricr transportation chatges for the distance mvolved.



Awachment 1 1o ETA 790 for Lancaster Farms, Inc,, Page 7

If the worker completes the period of employment, the employer will provide or pay for the worker's
ransportation and reasonable subsistence from the place of emplayment to the place from which the
warker came to work for the employer, except when the worker bas accepted subsequent
emplovment with another employer who agrees 10 accept the eturn transportanion costs, i which
case this emplover only pays for the ransportation 1o the next job.

For the pumoses of the above requirements the “period of employment” shall be the perod from
the first workday the worker i3 at the employer’s farm and 15 ready, willing, able and eligzbie o work
untl the anticipated ending day of employment in [em 6.

Reimbursement of inbound and return mansportation costs applies only to persons recruited from
outside normal commuting distance {to and from their permanent place of residence cach day see
page onel. Return ransportation witl not be provided o workers who voluntanly abandon
employient before the end of employment period or who ate terminated for canse,

The employer will provide transportation at no cost t the worker from the employer provided
housing (o the worksite and return on a daily basis. Such transpostation shall be in accordance with
zpplicable laws and regulations. The use of this transportation is voluntary; no worker will be
required as x condiion of emplovment to utilize the transportation and subsistence #f applicable,

Lf the services of the worker are no longer required for ressons beyond the control of the emplover
due to fire of other acts of God such as frosts, flood, drought, hait or the like which makes
fulfiliment of the work peticd impossible and Regional Admiristrator so certilies, the employer will
provide reimbursement for ransportadon and daily subsistence from the piace of recnntment for
cavered emplovees.



Artachment 2 1o E'TA 790 Lancaster Farms, Ine.
Page 1

Vo be hired far employment under this job ordes, the worker must be able, willing and qualified and
bae avatlable 2t time and place needed to perfonm the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
employment he will not receive certain transportation ceimbursement discussed under frem 12 and
may not be eligible for rehire in future years.

Employer may terminate the worker for liwful job-related reasons and so notfy the job Service local
office if the worker {a) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; emplovee must netify the employer and secure permusaion
{ur necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
directed the work for which the wotker was recruited and hired; {¢} commits serious weus) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer tay miake
and post work rules which shall apply to this employment; the worker shall abide by such rules x
copy of general rules 18 artached); (<) fails after completing the aliowable training peaod w pertorm
in % workmanlike manner to enable the employer to produce and sell » premium quality product; i)
orovides other lawful job-related reasons fot termmation of employment.

This work agreement shall also be terminated by resson of fire, hurricane, frost, flood, drought, hail,
other acts of (God or other calamity or reason beyond the employer’s control to make fulfillment of
this work agreement impossible, “Reason beyond emploger’s contrel” includes termuation of

worker, if he is not a US worker because a US worker makes himself available for the job under
DOL 30-Day rule.

A copy of the Agricultural Waork Agreement and Work Rules will be provided to the worker o latet
than the date work commences.



Lapeaster Farms, Inc

We expect the wotal aumber of workers the employer will use in the cooupasion of this/ these
cruf activities to be 3, of which 32 are expected o he H-2A workers for which certuficaton &5
requested and the balance will be US workers. These numbers are estunates only as ol workioree
needs are dependent upon weather, Cxop eonditions and worker availabibry,

S J—

5 e

Elizabeth D). Whitley
MAS Labor H2A, LLC




Lancaster Farms, Inc. Work Rules

Although rot intended to be a complete fist, these work rules are intended w provide
guidanve o workess of smndards of conduct expected of them.

Naotice is provided that violation of tawful job-related emplover requirements, including
these work rules, wilt be considered grounds for immediate termination af a worke
Penalties such as suspension from work opportunity for the
made i the case of less serious violations,

t's cnploviment.
remainder of a day to three days may be

Wortkers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emplover.

1. Workers who perform sloppy work may be suspended without pay for the remander of
a workday or for up to three days in the sole udgment of their supervisor, depending on
the degree of infraction, the worket's prior record and other relevant facrors. Dise

harge
of the worker may result from any subscquent offense.

o

No use or possession of beer, liquor or ilegal drugs is permitted during work time 07
during any workday before work is completed for the day {such as during mealsh
workegs may not report for work under the influence of beer, liquor or illegal dmags.
Employees may be terminated for excessive use of alcohol, drunk and/ or disorderly
conduct in housing after hours. liegal drugs may not be used, sold, manufactured or
kept on any employet premises, including housing. Employer will test for drugs upon
suspicion of use,

Execessive absences will not be permittc&. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day wotk.” Excessive or repeated tardiness is not
acceptable. Any absence from wotk must be reported by TAM. Three days’ absence
will constitute abandonment of employment and worker will be termigated.

Workers shall maintain any living quarters provided to them clean and in good repair,
v b g9 p . AL and 1 g P
given reasonable wear and tear. Workers shall cooperate In mamtapung commaon
kirchen and living areas. No pets of any kind ase permitted.

5. All posters required by federal and state law will be posted at each camp. They are nat

to be removed, defaced, or altered i any way. Workers who wish copies muy ask thetr
SUPErvisOrL,

6. All housing must be locked each morning before leaving for work. Tighee and
unnecessary heat should be turned off; doors and windows closed

iy event of rain and
when heat s rurmed on.

Workers living in employer’s housing assigned to bunk beds may not separate burk
beds, as floot space in steeping rooms is needed by sl occupants.

8. Workers living in employer's housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer furnishes cooking facilities and equiprment,

9. Workers may not drop paper, Cans, bottles and other trash in fields, work sreas, of on
housiag premises. Trash and waste receptacies must be used.

10, Workers may not 1ake unauthorized breaks from work.




11. Workers may not leave the field or other assigned work arer without permission of
emplover or persan in chatge.

2. Workers may not enter employer’s premises without authorizanon.

. Workers may not begin work prior to scheduled startng time or conunue working after
stopping tme.

14. Workers living in employer’s housing may not cntertain guests i housing premises after

10:30 p.m. except on Saturday aight an which night guest hours end at 12:080 midmght.

No persons, other than workess assigned by employer 10 4 rOOm, may sleep i ANy
room,

15, Workers may not deliberately restrict pr(;éuc%:icm, damage plants ot bruise frais

16 Any worker who physically threatens another worker, the employes or any SUpeLVISo!

with any tool or weapon will be subject 1o immediate discharge.

7. Any worker who is found carrying, vsing or possessing wny

dangerous or deadly weapon
will be subject to immediate discharge.

18. Workets will be discharged for fighting on the employer’s premises, including housing

presnises, at any Hme.

19, Workers will be discharged if they steal from fellow workers or the emplover.

20, Warkers will not falsify idendfication, personnel, medical, production or other work-

related records.

. Workers mav not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or othet property belonging to the emplover oz to other emplovees.

22. Workers may not use or operate tucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by his
SUPEIVISOL. Werkers may not use or operate trucks or other vehicles, tools or other

equipment or property for their pessonal use unless expressly authorized by the
employer.

93, Workers must not misuse or remove from the farm pramises without authorization any
employer-owned property.

. Workers must obey all safety rules and comunon safery practices and must report any
injuries or accidents promptly to their supervisor or the crployer’s office.
2%, Workers must follow supervisor's instructions. insubordination s cause for dismussal.
. Bxcept as otherwise noted above, employess who iotate work rules will be disaplined
according to the following schedule:
First offense:  oral warning and correction
Second offense: written warning and uapaid leave for balauce of pay
“Thisd offense:  imumediate discharge with witten fact starement. Fmplovee

will be
asked to sign wotten fact seatement,
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NORMAS DE TRABAJO

Aunque no s la inteneon de que esta sea UNA lista completa,

estas normas de rabajo denen
L sntencion de servirles de guir a los trabaj

addores en cuanto 7 fa conducta que s espera de elios.

Se les notfica que cualdquier violacitn de los requisitos legiomos celacionados al wabajo que
tenga ¢l patron, incluyendo gstas BOIMNAS de trabajo, seran consideradas COMO MOUVO Pars despedis
al trabsjndor inmediatamente, sanciones, tales como suspension de oportunidades de wabajo por el

cosio del dia o hasta tres dias a la vez, pucden lHevarse a cabo €n el caso de vielaciones mends graves.

Se espera que Jos trabajadores cumplan con todas lag normas relacionadas a disciplina,

asistencia af trabajo, calidad de trabajo y esfuerzo, y ¢l cuidado y mantenimien

1o de tods la propiedad
que el patron le proves.

1. Cualguier trabajador que haga mial trzbajo podra ser suspendido s pago por el regto del dia
de trabajo o por hasta tres dias seghn ta decision de su supervisot, dependiendo del grado de
ia infraceidn, antecedentes de trabajo del trabajador ¥ otros factores pertinentes, Despado
del trabajader podtia resultar de cualquier ofensa postezion.

2. No se permite ningin uso o posesion de cerveza, licor, o drogas tegales durante ¢l tempo
de trabajo o durante cualquier dia de trabajo antes de gue se haya rerrpinado el trabajor ()
cotno durante las horas de commida); los rabajadores no deben reportarse al Lrabaio MIEnELas
estén bajo la influencia de cerveza, Licor o drogas ilegates. Los empleados pueden ser
despedidas por uso excesive de alcohol, embriaguez y/o conducta indisciplinada en la
vivienda después de las horas de trabaje, Dizogas degales no se pueden usar, vender, fabricar
© guardar en ninguna pmpiedad del patron, inchuyendo las viviendas.

3, Mo s¢ permnitirin ausencias excesivas. Hste es trabajo regular, de 1odes foos dias, en ol cual se

espera que todos los eropleados estén Presentes, Capaces y dispusstos a trabajr todos los
dias de trabajo. Este no es trabajo esporidico ni “a jornal.” Tardanzas excesivas repetdas
no serin permitidas. Cualquier ausencia del 1abajo debe ser reportada antes delas 7 AM.

Tres dias de ausencia significa abandono del empleo y el trabajador sera terminado(perders <
emplea).

4. los trabajadores deben mantener limplas ¥ en buen estado las arcas de vivienda que se les
provean, teniendo en cuenta lo gue sea desgaste razonable. Los trabajadores deben cooperat
con los otros trabajadores asipnados a sus dfeas de vivienda en el mantenimiento de las dreas
de cocina v viviends. No se permaiten animales{mascotas) de ninguna clase.

W

Todos los carteles requeridos por ks leyes federales v estatales estardn fjados en cada

vivienda. Mo se pueden quitar, desfiguarar o modificar de ninguna maners Los rmabaiadores
que quieran copias se las pueden pedir al capataz{supervisor).

6 Todas las viviendas deben ser cerradas con fiave cada mananz antes de ir al rrabate. Las
huces v calefaceidn que no sean aecesarias deben ser apapadas; las puestas ¥ ventanas
cerradas en caso de Huvia, ¥ para preservar I calefaccion.

3. Los irabajadores que vivan en eiviendas con freras no las pueden desmoatar va que el
espacio del piso es necesario para todos los ocupantes.

3. Los trabajadores que viven en las viviendas del paurén no pueden cocinar en fos dorrmtorios
o en cualquicta otra dtea que RO sea ia cocing. El patsén proveerd

los aparatos v ardculos
para cocinat,

9. Los trabajadores no deben tirar papeles, Jatas, botellas ni otra basura en os campoy, el dred
de trabajo, i en el drea de vivienda, Se deben usac los recipientes para basura ¥ desperdheios,




1
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23,

24

25.

26,

. Cualquicr rrabajador que se descubra que lleve, use o tenga en su po

L.os rabajadores no deben tomar descansos no autorizados durante horas de wabsjo.

. Los wabajadores no deben salir del campo w otra area de trabajo asignada sin pernmse del

pateén o de la persona encargada.

Laos rabajadores 1o deben entras a la propsedad del patron sin aUEOTIZACION.

. Los wabajadores no deben comenzar & trabajar antes de 1a hora asignada, ni cononuar

trabajando después de 1a hora de terminar,

Lo trabajadores que viven en las viviendas del patron no deben tener visita después de las
10:30 p.m. excepto los sibados por 1 nnoche coando fas horas de visita weminan a

medianache. Nadie, fuera de Tos trabajadores asigpados a un dormitorio pur el pamon, debe
dormir en los dogmitonos.

. Los trabajadores no deben fimitar la produccion a proposio, daniar I fruts excesvamente o

intencicnaimente.

Cualquier trabajador que amenace fsicamente a otro trabaiador, al parron o al superviser
con cualquier herramienta © arma serd despedide inmediatamente.

sesion cualquier anma
peligrosa sera despedido inmediatamente.

Los wabajadores podran ser despedidos por coalquier pelea que tengan en la propiedad del
patrdn, incluyendo el drea de vivienda, a cualquicr hora.

. Cualguier trabajador que le robe a otro trabajador al patrdn serd despedhido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médivos, de
produccidn, ni otros documentos relacionados al wabajo.

. Los wabajadores no deben inteacionalmente abusar o destruir cualquier maquinans, CRMION

u otro vehiculo, equipe, hetramientas u oira propiedad del patron o de otros empleados.

22. laos trabajadores no deben operar o usar camiones ni owros vehiculos, maguinas,

ferramientas o Otro equipo s no se les ba sido asignado especificamente por su supervisor
1.os trabaiadores no deben usar u operar camiones ni otos vehioulos, herrammentas w OrG

£GRIPo O propiedad pasa su uso personal a menas gue hayan sido expresamente autorizados
por ¢l pawrdn.

Los trabajadores no deben maltratar ni remover del fres de la finca, sin autonzacidn de su
supervisor, ninguna propicdad del patdn.

Los teabajadores deben obedecer todas las normas de segutidad y las practicas de segunidad

comunes y deben reportar cualquier hetida o accidente inmediatamente 2 su sapervisot o ale
oficing del patron.

Los trabajadores deben obedecer Ias instrucciones del supervisor. Insubordinacion es causa
parz el despido.

Los trabajadores que violen fas normas de tabajo serdn discplinades de la sipuiente manera
Primera ofcnsa;  aviso oral y correccidn
Segunda ofensa:  aviso pot esciilo ¥ reste dei dia sin paga
Tercera ofensa:  despido inmediato con detalle de los hechos por eserlic.
Se le pediri ab trabajador que firme fos hechos por escni



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
03 ORDER

i ook wumser: /47 /57

7 NAME OF EMPLOYTER: Lanc.ster Farms, nc.

1 LOCATION OF EMPLOYER AND DIRECTIONS:
(See B 338y

4. PERIOD OF EMPLOYMENT:
FROM 37122010 TO 252010

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY T
DAYS PER WEEK §

& PAY: Woekly Y % GO

HOURLY WAGE! b -2

PIECE RATE: Al work is compensated at the abave hourly rate
except for the following work activities which may bt compensated on
a plece rate productivity incentive basis according 1© the following
sehesdule
Cuttings Uaking and sticking): 3.003-5.01/per cutting
frriting: .01 - $.00per pot depending on pot size
Plansing: $.005-3.02/per pot depending on pot size
Spacing plants: 5.005-8.05/plant depending on plant size and variety.
No piece rate work will be performed at Jess than the above-stated
pieee rawes, In instances when warking or crop conditions indicate, the
emplover may, al his discretion, either |} weraporarily raise the piece
rates phove the rates Hsled above or 2) suspend the piece rate paymerit

scheme in favor of hourly pay at the stated AEWR in order to assure
workers fait carmings,

7. WORK TASKS TG BE PERFORMED:

Jobs offered are work on a nursery handling both manual and
rmuchine tasks associated with commaodity preduction and harvest
aptivities., Workers wust be able to perform manual as well as
mechamzed activities with accuracy and efficiency.

Performs diversified activities i nursery operation. Jobs may include
any vombination of planting, cultivating, hoeing, propagating,
transpianting, fertilizing, pruning, spacing, preparing soil, weeding.
spraying and watering, tagging. mowing, twading/unloading wucks.
LUincaver andfor recover winter storage houses. Loads/antoads trucks
and wagons. May operate traciors and other mechanical equipment.
Performs anv other duties involved in the mainterance of plant

materials and nutsery stock. Workers will require minimal supervision.

£ TR A?%SPQRTA'E’K)N FROVIDED:
EROM LABOR CAMP TO WORK SITE AND RETURN
Yes

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SUN
ESPECTFICADAS EN LA ORDEN DF TRABAIG

L. NUMBERC DF LA GRDER; / 57 5/t

7. NOMBRE DEL BEMPLEADOR: Lancaster Farms, Inc

1. LUGAR Y DIRECCION DEL EMPLEADOR:
{See £8 338y

4. PERIODO DE EMPLEO:
BEL 37172010 o 11252010

5. HORARIO DE TRABAJO:
MINTMAS HORAS POR DIA 7 NUMERO DE
DIAS POR SEMANA _§

6. PAGO: Semanatmente
SUELDO FOR HORA
PAGA POR UNIDAD: Todo el irabajo vs compensado Al 1anga

antes establecido por hora 3 excepeidn por fus sigutentes actividades

Taborales que serdn compensadas on base de incentive de productividad

a destajo seghn a siguiente st

e . o b
Mg %s

Cortes {desgalar y congs de planta): §.005-501/por cone
Perforar: $.01 - $.02/ por maceta dependiendo dei amafio de Ta macels

Sembrar: $.005 - $.02/ por maceta dependiende del ramatio de ta
maceta

Espaciar plantas: $005-5.05/ por planta dependiendo del tamata de fa
planta v la varicdad.

Ningin trabajo por rango de pieza serd trabujado por swenor precio que
¢l antes estabiecide. En instancizs cuando el irabaje o las condiciones
de a cosechn Jo indiquen, of empleador podrd, 2 sa entera digcrecion.
tanto 1) 1emporalmente alzar los rangos det precio antes mendionado o
23 suspender ¢l esquemna de rango de pago por picza 3 favor de la pags
pror hora establesida en el AEWR para asegurar gandatias justas paks
tos empleados.

7. LABORES A DESEMPENAR FN EL TRABAKD:

£l trabajo ofrecide es para faborar ¢n un vivero mangpando areas
manuales y mecdnicas asociades con fa comedidad de praducelin v
actividades de cosecha. Los empleados deben de ser capaces de
desarroilar sctividades manuales v mecanicas on precision y
cficienvia.

Besarrolis actividades diversas o las operaciones de ur vivero, B
trabajo puede incluir una combinacion de sembrar. culivar, a2
propagar, trasplanter, fortilizar, podar, espaciar, preparar HeTTi.
deshierbar, rociar v regar, edquetar. Cortar, cargardeseargar camiones
Descubrir y/o cubrir los almacenes durante el invierno.
Cergaridescargar camloties v vagornes, Puede oporar tradtares v orros
equipos mecinicos. Desarralla coalguter otre wabaie involudrada eon et
nanienimiento di materinles de las plantas v reservn del vivero. Lo
wabajadores tendrin mininis supervision.

& TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: §f



3. HOUSING CAN ACCOMMODATE 32 PERSONS
31 INDIVIDUAL
0 FAMILY

i \’ﬂ",:&l[,‘si
PROVIDED: NO
I ¥YES: COSTPER DAY
{See itemn 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES

1 REDUCTIONS:
1Y e

AMOUNT
SOCTAL SECURITY 1.9.9.9.9.9.4
INCOME TAX 1, 3.9.9.9.9.9
TRANSPORTATION NONE
OOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

17 NOTES TO WORKERS:
A gopy of the full job order is svailable for inspection in this office.

The employer has guaramced vour first week's wages uniess he/she
mmm.zt i job service nt a iater starting date by

/s /d

in order for vou w be elible for this guarantse, you must contact the job
service at! Virginia Employment Commission

5240 Qaklawn Bivd,
During the penied of ’7 - f f_., )2 ’7?& -/¢

Hopewell, VA 23860
Any Job Service office et 1! wsfist you in dﬂmg ihis.

9 VIVENDA DISPONIBLE PARA 32 PERSONAS
32 INDIVIDUOS
9 FAMILLAS

10, COMIDAS:
PROVISTAS: RO

Si SON PROVISTAS EL L‘GSTU PGR

I)iA %FRA

Si

11, DEDRUCTCIONES:
CLASE

ANTIDAD
SEGURD SOCIAL XXX
MPUESTOS SOBRE INGRESOS XAXX
TRANSPORTACION

HERRAMIENTAS ¥ MAQUINARIA
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

AGRICOLAS ONOL

12, NOTAS PARA EL TRABAIADOR:

La copia d¢ la orden completa osta disponible en In oficing paca su
inspeceion:

£l empleader ba garantizado i pago poy su primera serang de empien
1 menos que este aotifique al Servicio de Empleos que la fecha de
came:nzar at ? W:ﬁd ¥ que tal notificasion sen & nas tardar
Pars que d pfeda rt: o a esta garantia de pago, lendra que
ponerse ent contacto con ta Oficing del Strvicio de Empleass an el
Virginfa Emplovment Commission
524(5 Oai(lawn Bivi,

wel
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A 23860
/ / /0
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SUFFOLK COUNTY COMMUNITY SERVICES

Police Dept.

126 N Willons St.
Suffolk, VA 23434
(757) 923-2350

Department of Social Service
440 Market St

Suffolk, VA 23434

(757) 923-3000

Obici Memorial Hospital
2800 Godwin Blvd.
Suffolk, VA 23434
934-4000

Suffolk Fire Dept.
400 Market St,
Suffolk, VA 23434
(757) 539-8787

Suffolk Health Dept.
1217 N. Main St.
Suffolk, VA 23434
(757) 686-4901

Salvation Army Shelter
2601 Hermitage Road

Richmond, VA 23231

(804) 359-0269

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
(B04) 355-4676

VA Justice Center For Farm & Immigration Worker .
ST 1000 Frestors Ave. Sute B
Charlottesville, VA 22902

B0y 763932 4 3Y - 296 - §55/



