VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO; DATE 12/8/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carofina X WestVa. X Maryland X
Georgia X Puerte Rico X Delaware X Other Tennessee
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Reguest for Extension of Cisarance Order No. 148310

Exiension is requested for the 1 copfies) of the order which is/are attached,

dated 12/8/2009 for 20 . Farmworkers and Laborers, Crop
(No. of Openings) (Occupational Title and Code)

to he sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

('afure)

* * * * * * * * * * * * * * * * *® * * * ® * * * *

DATE

The above request has been reviewed and action taken as indicaied below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{(sighature)
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1. Wane Rates, Special Pay information ang Daductions / Tarifa de Pags, Informacion Sobre Pagos Egpeciales y Dsducciones (Rebajas}

~ e Houry Wage Fiace Ratw ! Unit{s) Spacial Pay {bonus, e55.) Destetions | YES| . By Perod
Crep Aotvites | Cultives . ; Diedustiones w | MO
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Alf work provided in this job order will be compensatad by tha hour at the currert AEWR {adverse effect wage rate} ol §__g a5 /hour, or the legal federat or
state mirjmum wage raele, whichewver ig Wgher, In the svent DOL promuigates @ new AEWR duning the recrultment of cantrant period whish is iowar tar the
AZWR In effect 8t the time of application, this lower AFWR becomas the guaraniee at the discretion of tha empioyer undess there is a prevailing houtly ras
Mighat than the new SEWR. See attachment itern 11 for expanded expianation.
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For workers who complete the 50% of the work period, the empieyer will reimburse the warker for cogts incurred by tha worker (o7 fransportation and
resonable subsistence from the piace from whish the worker cams to work for the emplaver W the place of employment. Ses atfschmern ftam 17 for
axpanded gxpiarnation.

LeEk glachment ! para oigs ootsies vea

13 s 1 the provaling practive 1o use Fam Labor Gostracinns (FLD) 19 recrut, superviss, vansport, howss, o pey workers {or this lihese) crop sotivity(ies)? Bs ' costambre en of angs de usar

Contratistag Agicolas pars reciter, Supeivisar, ransporar, dar vivienda, 6 pagerie afos Yabajadores en seiofasies fptls) de cosschalsysembradnis:? Yey/Si . Ne X #yo
e cheoxed yes, what is the FLO wage for sach aciivity 7781 contesto "81° cual es of salario que I8 paga af Contratiste Agricnda pans cada actividad?

4 U vt insursne provided f Saguro por Desamples: ey Mg X

16 Workers' compansation insurance provided / indemnizacion por accidenis de {rabajo: Yes x K

18, Are touls provided al no chage o e workers 7 ¢ Se e proveen las hemamientas de abajo a Ine tansiaderss sin cargd slgune? Yes x o

7. List ny arrangements which kave bean mads with establishment owners or agants for the payrmant of ¢ commission or sther banaiits for saigs made toworkars {8

(i thers &8 16 such
armangemants, entar "Nore")indigue tods acuerdo o converdn ¢on oS proplstanss del sstablecimionts o sus represeniantes con respecio al page de ung considn u os baneficios por ventas

Rachas a fus webajadoies. {§no hay ningln stusrde o convenio, ndigue “Ninguno'y NONE

T8 Ustany stike, work stappage. Slowdedn, or infamuption of oparelion by he employses al the place whete 1he workers Wil be ampiayed. (i there are no such incidents, anter Nong™y
Enurmere todo huslga, pery o Interupsion de ias aperaciones por parte de los empleados en el lugar da emplac. {5ino hay, indigue "Ninguao™) NONE

20 Kame of Locat Office Representalive (intiude drest dial elephone menber:
el Reprasenignte de ks Olicing Logat [indiuya numero de tmlalons)

Virgnia Emp?a‘;mcr}f Commission My Ken Shaver
2231 Hydemulic Rd. /PO, Box 7466

LibL Phone 434} 9§4-7640
Charlottesvile, VA 22006
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Arzmehment 1w BETA 790 for Horton Vmeyard, Inc., Page

Lrern 3. Locetdon and description of housing

1

irkers who ave not reasonably sble o ravel ro and fram the residence he/she occupled 4t ume of

RS

Flousing is provided at no cost only 1o non-commutng workers, “Non-commuting workers” are those
;
i

ovment offer cach work day. Housing will be provided 1o workers onlv, No person whao is nov an
employee and has not been assigned housiag will be permitied 1o ocoupy the housing.

Emplover retans possession and control of the housing premises at all tmes and worker, if provided housing
under the werms of this wark agreement, shall vacate the housing prompty upon reaminaton of emplovment

with the emplover who provides the housing.

Diirecuons to ho

Lt 13 South 1o Gordonsville then for | mile and rarn right onto Cameron Rd.

Housing will be clean and in compliance with applicable federal housing standards or local rencal housing
standards when made svatable for aceupancy. Workers occupying the housing will be responsible for
maintaining the bousing and their lving quarters in s neat, clean manner and in compliance with Work Rules
which will be provided upon hiring and are anached hereto and incorporated by reference in dus Applicauon.
Faidure o camply with these rules will result in discintinary action as deseribed in the Work Rues,
Feasonable repait costs of darnage other than thar caused by normal wear and tear will be chirged to workers
found 1o have been responsible for willful or negligent damage to housing or famishings. Workers will be
assigned o employer-provided housing by 2 designated company manager and must occupy the quateers
assigned w0 them. Women workers will be provided with sleeping facilities shared with other female workers
and segregared toilet faciiities. Dining and other common area will be shared or separate cooking facilices
will be provided.

Lrem 4, Board arrengements

o

v aadition o providing free cooking and kitchen facilites, employer will provide free transportanon for

! :
workers o and [rom a store at least once 2 week for supplies (for warkers for whom housing must be
provided).

itern 5, Referrals

Referrals of individuals <hall be made through the order holding office of the Viginia Employment
Cotnmmssion in order to ascertain current employment, crop or bousing informadon and o enable proper
wrangements (o be made. It will be the responsibility of the “apphicant holding office” o inform job seekers
of rhe terms and condigons of this elearance order. The “applicant holding office” after coordinaung the
referral with the order holding office will contact the employer’s agent or the emplover directly and advize the
sgent or employer of the seferral or referrals. When possible, a transtator will be made available. Interviews,
wher in persan or by refephone, will be conducted by the employer’s agent durtng the hours of R00 AM
- Maonday through Friday. Employer's agent will interview the person during the above mentoned

s if necessary. Emplover's agent w be contacted first 7t the following eddress and phone number. If

e Iy

whavadable, conmcr anplover directdy durimg the same hours,
. B pc

o

e
R
;g

Emplover Agent Emplover
I MAS Labor H-2A LLC, Hotton Vinevard, Ine.
(PO Bax 507 12350 Berre Hill Lane

Orange, VA 22060 !

{5488 672-0524 [phone:

(540) 6720922 (faxs




Arvvachment 1 e ETA 790 for Horton Vi inevard, inc., Page 2

Order holding office:  Virginia Emplovment Commission
211 Hydrmulic RA/P.O. Box 7466

Charlottesville, VA 22906

(434 9847640
[ T Mumber/Tvpe of Workers
Workers must possess documentanon requited o enable emplover to comply with the emyployment
ericanon :cqmr@ne:ﬁa of IRCA. Aceurare completion of TOfm 18 wili 5{‘ requived of sach worker varhun
days of emplovment puremm te U5 taw. All workers hired under this job order must dernonsteste
uﬁaﬁ_;zl v to work legally in the US. Refer to the back of Form 1-9 for docoments acceptable for purposes of
25t w‘hmm emplovenent elighiliry. After hie fring, emplover may verify legtimacy >fmfh.l security nambers

through Emplovment Verification System (EVE; for workers who have not been emploved by him in
Provious Pears,

Workers should bring with them decuments venfving their legal right 1 work in the U5, at the time of

emplaovment. Valid eligbility documents will be necessary (o complete pavroll tax withholding and 1.9 forms.

Employer’s agent agrecs to interview all US workers referred by the State Employment Services, local or by
supply states who have been screened by such employment services for:

. Avatlability for entire season

. Have transportaton te job site

Flave been fully appmed by the local emplovment office of the terms,

conditivns and nature of employment

Are legally entitled to work in the U8,

L M

s

Actual biring commiunent is Jeft to the discretion of the employer when apphoant presenrs himself for
LlT‘piO\’ ierf.

-
i

tern &, Work Week

T

The work day ¢ from 7:00 AM untl 3:00 PM Mornday through Fridav and 7200 AM untl 12 neon on
Sanurdav, with an unpaid lunch break (7 bours/day and S h ours/day on Sarurdayh, The worker may be
requested, but not quuaed to work as much as 12 bours per day and/or an the Sabbath, depending on
weathier and other conditions. Extreme heat, cold or drought may affect working hours, Emplover will offer
40 hours/week, weather and erop conditions permithing. ‘?& orker will report to waork at desigrinted gme and
place as direcred by emplover each day.

cificarons, continued

ade mecharzed Geld work using power equipment. By way of mef) e and not limistdon

P

(31
power equipmen: may snclude wactors, planters, spravers, cultivators and other quigﬁ:mcnt W méem il be
expecwd o be sble 10 operate agricultorel equipment with or without directio

Warkers should be able 10 work on thewr feot m bent posions for long periods of dine.

. -

able to lifi/carry 00 pounds md Lft to 2 height of 3 feer, J'wergm ver ragwend, | m:ride—:rzfi
chermcals, et may affect workers” ability 1o pe ’f o the job. Workers should be phys
i

wark required with o f-.tsirhm-_; easonable scocommeo ci‘.aam 5.

arz exposed 1o wet weather early in the morning through the heat of the day, woikin ng in feids.

ay ranze from 10 o 100 E. Workers may be tequired 1o work éuung) stonad showers neor
oh 1o wrop work actvites,




Avtachment T w E'TA 790 for Moron Vineyard, Ine, Page 3

ver assures that workers will be provided wansportation from Svmng quarters o work site every day (for
workers \xho must be provided housing.

e emplover may discpline the worker, mﬁmdmg brief xucpemion of work aetivites fume out’™ for o
5 reriadd dcwrm.mé by the Shpez«v*sua, suspension from emplovment for a set ps:tmd of davs or rerminanon of

wlovment as deser med W the “Work Ruales and Dis ciplinary Procedures” auached herero,
3*\ OrRErs may n

G

ot report for work while under the influence of aleohol or drogs. Except for moderare sleohol
consumption in company housing during non-werking hours, the possessicn or use of iegal drugs or alcol
on Company property is prohibited and wjll be cause for erminaton,

Employer will accepy any worker or workers who are ¢ capable of perfo ormung the work. Emplover 15 willin g Lo
wran workers for g rzumi not to exceed 3 days (24 working hours). Persons seeking employment under the
rovisions of fhis ,f:i ordér should be available for the enure pertod requested by the cmplover. Saturday

work reguired.

All domesue and/or nonresident seasonal workers emploved pursuant to this job order who satisfactonly
complered the previcus crop season may be compensated sbove the stated hourly wage rate. The decision o
DAy abm'r: the suted prevailing houdy rate will be made by the emplover, at his sole cmf:.ieno;:‘ and wall be

based on factors including the recipient’s performunee and tenure.

Emplover retains the rght to discharge an obvicusly ungualified worker, malingerer or recalcitrant worker
wha is physically able but does not demonstrate the willingness to perform the work necessary for the
np]mye: to grow a premyum cuality product. {See also Artachment 7, General Conditions),

Al termis and cendidons ncluded in the job arder wall apply equally to alt workess, domestic and foreign
emploved under this job order.
Py ]

Irgm 30 2. Descripcion del Trabaio, Contnuacion

"3 rabajo puede inchulr trabajo de campe mecanizado unhesndo equipo de potencia. Por demplo v no
nado al equipo de potenciz puede inclulr tractores, sembradoras, rociadorss, cosech adoras Y otros

epaipos. Se espera que los tabajadores sean capaces de operar equipo agricola con o sin indicaciones,

Los tabapdores serdn capaces de trabajar en sus ples inclinados por largos periodas de nempo. Los
rrabajadores deberan ser capaces de levantar de 60 2 70 lbras 2 unag altura de 3 5 pres. Las alergias o solidage

ambrusia, espray de insecto, quimicos refacionades, erc, puede afectar la habilided de los wabaadores sraza

desarrollar el trabajo. Los tabajadores deben estar fsicaments capaces de desarrollar el rabajo feqaemdo con
o sin comodidades razonables.

Pes rabajadores estard 0 expuesios 4 femberaturas itmedas #n la mafanz v el ca i d=‘ranre el diz al trabaiar

e el cam ‘U f..”zb ternperaturas oscilan de 10 2 00 gi?ﬁé@‘} F. 5S¢ requiere [SEHES less bajadores
1 i
Cras Quo ke deten g3 el ﬂ'lbl o del Camnpo.

s s
avoren duranie

x que «! rabajador se le proveers wansportacion de su vivienda al fugny de trabaio cads
%ba*accrm que se le & provea hospedaie.)

El empleador diseiplinard 2] empleado, incluyende una suspensidn de acuvidades de trabajo {rempo fuera)
por un petodo dererrminado por o supervisor, suspenside de) empieo pot un periade establecide de dins
termunacian del empleo come se sncuentra deserite en s “Reglas

de Teabnio v Procedimiento Dnciplinans

E"‘&b?“a’ji‘;tﬁi 1o deberan zc‘g}fﬁtf rse a trabapr ba mfiuc -ncia de alechol o drogas

- ;t,(,‘]j.“ri{)

o n
i
chol en iz residencia de fn co ompaiiz du tvu_*a de trabajo, a posesion

de drogas o mczhm i fa propiedad éei oynpaiiia osid prc\-; :E tda v sers cxusa de desprdo.




Atmchment 1w ETA 790 for Horwen Vineyard, Inc, Page 4

£l empleador acepta cualquier rabajador o wabajadores que sean capaces de desarrallar ef wabaio. El
empleadar estd dispuesto » enirenar 2 los trabajadores por un periode que no exceda 3 dias (24 horas de
. .

- Las personas que deseen el rrabajo bajo las provisiones de este trabajo deberdn estar disporibles por
el periodo compiete requernide por el empleador.

Todos los wabajadores domésticos v/o no residentes de ternporada que busguen & wabajo que cwuplan
sutzsfactoriamenie ls estacidn de cosechs anterior pueden ser compensados con arriba por encima de ls tarifa

iZ ot

¢e salane indicada por hora. La decisién del pago antes meacionado sesi hechs por el empleador, a su Dropia
discrecion, ¥ se basard en los factores que inchuven ol desempefio v permanencia del empleade.

paraguee

Todos los términos v condiciones incluidos en ln ordea de trabajo se aplicarda por igual 2 todos los
trabajadares, aemésticos v extranjeros, empleados baje b2 misma orden de mabaio,
e requiere irabajar el sdbado. Debe sor capaz de levantar v cargar 60 libras.,

item 1} Wage Rates/Pay Informadon

Workers ase paid weekly. All general production work provided in this job order will be paid by the hour at
the current AEWR of $8.26/hour, or at the prevailing wage rate as detersnined by the Virginia Employment
Cotamission, or the tegal federal or state minimum wage rate, whichever s highest. In the event the DOL
promulgates a new AEWR during the recruitment or contract penod which is lower than the AEWR in effect
at ume of applicaton, this lower AEWR becomes the guaraniee at the discretion of the emplover unjess there
1 2 prevailing hourly rate higher than the new AEWR.

Al work is compensated ac the above houtly rate except for the following work seivides which may be
compensated on a plece rale productivity incendve basis according to the following schedule:

$05 per lb, harvesting of grapes

No piece rate work will be perforemed at less than the above-stared piece rares. o Instinces when working or
aray condinons indicate, the emplover may, at his discrenan, either 13 remporarily raise the plece rates above
e rates listed above or ) suspend the piece e payment scheme in favor of hourly pay a1 the stazed AEWR
i ovder w0 assure workers fur earnings. Al work performed on a piece-rate compensation schedule are
guaranteed that they wall receive no less than the AEWR rare specified above.

.E-“n

he emplover guarantees 1o offer the workers employmernt for at lease %% of the work hours of the woml
pened during which the work order and all exrenvions thereof are in effect, beginning with the first work day
after the arrtval of the workers at the place of emplovorent and ending on the termination date specified 1n
the work order of its extension, if any. If the emg

lover offers the worker during such period less ermploymens
than requuired under this provision, the worker will be paid the amount he/she would have earned had

in facy, worked for the gusranteed number of hougs, Emplovee will pesform other duties related 1o
erop activites and other tasks required in operating a farm.

non date specified in the work ordes, the sesvice of the workers &s no lamger requred for
sens bevand the conwol of the emplover due 1o fire, or other Aciz of God, such as frost, Heod, draughe,

erc. which makes the flfillment of the contract imposable, and the A so cortifies, the ernplever may

teremnate the work order and rerurn the worker to the place from which the worker, without intervenng




Artachiment | o ETA 790 for Morton Veyard, [nc, Page 3

Craplover will provide without charge all toals, supplies and EQULIDIENT HECEsIary 16 pesform duties assipned.
Lnless the emplover has amended the date of need no less than en (10} workeng days
need through nontce to the order holding office, the emplover will }
subject to this order begin

smor G the dare of
guarantes one week's wapes o a2l workers
ning with the anticipared siart date. Em lovers mav require workers o perform

; HE ! i i Rt ; H : 24
siternanve work. “Alternatve work” inchides all work described in this ioh order or otherwise appraoved by

5 worker who fails to notify the nearest SWA no sooner than nire 9% working davs and no later than
} working davs prior 1o the anucipated date of need of his/her intentions to 6ll the 1ol for which
fie/she was referred and recruited will be disqualified from the first week’s wage guarantee described above

it the worker voluntarily abandons emplovment before the end of the job order period or is terminated for
1ob related ressons or misconduet, the ernplover will not be responsible for providing or pRYIGG rehirn
wansporaton and subsistence expenses of the worker.

plover agrees to maintain adequate and accurate payrolt records. The employer wall furnish 1o each
worker on pavday an iternized accountng of earnings and of all tegal and authonzed deductons Social
Secunity, FICA, and P82 eductons will be made for individual 1S, workers as required by law,

Erplover will provide workers’ COMPENSALON af no ¢ost 1o workers covering injury and disease ansing our of
and in the course of worker’s emploviment. Proof of worket's compensaton insurance will be provided 1w
Regional Administator prior to certification date.

. Transpormation

For workers who complere 50 percent of the work period, the emplover will refmburse the worker for costs
ncurred by the worker {or wanspormation and reasonable subsistence from the 1.5, Consulate/Port of Entry
from which the worker came to work for the etaployer to the place of employment. Subsistence will be in
accordance with curtent rates published in the Federal Regysrer (for workers with and withour receipis. )
The amount of the reimbusement for trapsportation shall be the worker’s acrual cost, but no maore than the
most economucal and reasonable similar common carrier ransportaion charges for the distnce invalved,

I the worker completes the period of employient, the employer will provide or pay {or the worket's
ransportanon and rezsonable subsistence from the place of employment to the plice from which the worker
camne to work for the emnployer, except when the worker has accepted subsequent eeplovment with another
emplayer who agrees to accept the return tansportation costs, in which case this emplover onl
ranspormuon wthe next job.

y

v pays for the

For the pupaoses of the above requirements the “period of employment” sh
workday the worker it at the emplover’s fasm and i rea y, willing, able
anticipated ending day of employment in Ttem 6.

adl be the penod from the first
and eligible to wark vanl the

Reunbussemnent of inbound and remrn transportation costs applies oaly w persons recrvited from curside
normal commugng distance {to and from their penmanent place of residence each day; see page ounel. Return
tansporiation will not be provided to wockers who volantarly sbandon emplovment before the end of
miployment seriod or who are terninated for cause.

ver will provide ranspocialion &f na cost o the worker fom the emplover grovided honising 1o
b worksite and retiem onoa datly basis. Such nansporation shall e in accordance with appheable laws snd

¢ use of this wansportation is volustary; no worker will he required 83 a condition of
uulize the tanspormaiion and subsistence if applicable.




Aunachiment 1o ETA 790 for Hortan Vinevard, Inc, Page 6

L the seevices of the worker are no longer required for reasons bevend the contral of the ermplover due 1o
fire o other acts of God such as frosts, flood, deoughy, had or the like which makes falfillment of the work
peried wnpossible and Reglonal Administrasor so certifies, the empiover will provide reimbursement for

! gt piosy P

rranspoertauon and daily subsistence from the plice of recruitment for coversd smpiovees,
E | P B



Atmchment 2 to ETA 790 Horton Vineyard, Inc.
Page 1

Creperal Conditions

To be hired for emplovmenr under this job order, the worker must be able, wilhng and qualified and
be avaiabie at twme and place needed to perform the work described n this job arder.

The worker understands that 1f he quits or is terminated for ceuse prior 1o the end of the period of
employment he will not recerve certam transporiation reimbursement discussed under Hers 12 and
may not be ehgbde for rehuve i furare years.

Employer may terminzte the worker for lawtul job-related reasons and so aotfy the Job Service local
office of the worker (a) zhundens the employment; three consecutive workdays of unexcused absence
shall be an abandonmment of emmployment; employre must nonfy the emplover and secute permission
for necessary absences; (b malingers or otherwise refuses without justified cause o perform as
direcred the work for which the worker wag recruited and hired; /t) cornmits serious actfs) of
musconduct or serious or repeated viclationds) of the emplover’s work nuides; the emplover may make
ard post work rules whach shall apply 1o this emploviment; the worker shall abide by such rules (a
copy of general rules is atmachedy; (d) fails after compledag the allowable zaining perind o petform
1 8 workmardike manner to enable the eraplover 1o produce and sell a premuum quality product; (23
provides othier lnwlul job-related reasons for termination of cmployment.

This work agreement shail also be teemmared by reason of fire, hurricane, frost, finod, drought, haid,
other acts of God or other calamiry of reason beyond the emplover’s contrel to make fulfillment of
this work agreement mmpossible. “Reason bevond ernplover’s control” mckudes termination of
worker, if he & not a US worker beeause a US worker makes himself available for the job under
DOL 30-Day rule.

A copv of the Agricalmral Work Agreement and Work Ruoles will be provided to the worker no later
than the date work commences,




Horton Vinepard, Tne

We expect the towl number of workers the emplover will use m the oceupaton of this/these
crop actvides w be 22, of which 20 are expected to be H-24 workers for which cerdfication i
requesied and the balance will be US workers, Thase numbers are esrmates only as total workforce
needs are dependent upon weather, crop conditions and wotker avadability.

L’W
Elzabeth D Whidey
MAS Labor HZA L LLC




Horton Vinevard, Inc. Work Rules

Although not intended to be a complere hat, these work rules are intended o provide
guidance to workers of standards of conduct expected of them,

Netce 5 provided that viclsnon of lawhal job-reinted emplover requirements, including
these work rules, v&ﬂ be considered grounds for mmediate tormunaiion of @ worker’s employment.
Penalues such as \uxpu}ssaﬂ from \M:nrk opporunity for die remander of 2 day to three days mav be
e m o the case of less serious vicladons.

Warkers are expected ro comply with #ll rubes refaing to diswpline, atendance, work qualin
and effort, and the care and mantenance of all property provided 1o them by the employer

1. Workers who porform sloppy work mav be suspended without pav for the rematnder of
a workday or for up to three days in the sole udgment of thew supervisor, depending on
the degree of mitacdon, the worker’s pror record and other relevant factors, Dhscharge
of the worker mayv result from any subsequent offense.

t

No use ar possession of beer, Bquor oz dlegal drugs 15 permitted dunng wotk dme or
during any workday before work is complered for the day (such as during meals};
wotkets may aot report for work under the influence of beey, liquor or illegal drugs.
“miplovees may be terminated for excessive use of aicohol, dnunk and/or disorderly
conduct in housing after hours.  [egal drugs may not be used, sald, manufactired or
wept on any employer premses, including housing. Employer will test for drugs upen
suspicion of use.

3. Excessive absences will not be permitred. This 15 regular, evervday waotk for which
employees are expected 10 be present, able and willing te perfarm every scheduled
wotkday, This is not sporadic or “day work.” Excessive or repeated rardiness 1s not
acceptable. Any absence from work must be reported by 7TAM. Three days® absence
will constirute sbandonment of employment and worker will be termmated.

4. Workers shall maintain any kving quarimv provided to them clean and 1o good repair,
given reasonable wear and war. Workers shall cooperate in ma inralning Commor
kitchen and bving areas. No pews of any kind are permutted.

5. All posters required by federal and state law will be posted ar each camp. They are not
to be removed, defaced, or dltered in any way, W orkers who wish copies may ask their
3‘&?@!’» ibOL.

6. Al housing must be locked sach motning before « leaving for work. Lights and
unnecessary heat should be wrned offs doors and windows dlosed 10 event of rain and

when heat 1s furned on.

Workers Uvimng in emplover’ housing assigned to buﬁ'ﬁ beds may not sepagate bunk
beds, as floor ¢pace in sleeping roarms w needed by all ceoupants,

8. Workers liv wg £ r‘mp?cvez s housing may not cook s ,eﬁpng toomns o any other non-
krtchen areas. Employer furnishes cocksng facilies and equipment,

9, Workers may ot deop paper, cans, botties and other frash in fields, work areas, or on
housing premises. Trash and waste receptacles must be used.

10, Warkers may not tzke vnavthonzed bresks fom work.

ERNIR
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Workers may not leave the feld or other assigned work area without permission of
ernplover or person in charge.

Workers may not enter emplover's premises without authorization.
Workers may not begin work prior to scheduled starting tme or continue working after
stopping tme.

Wortkers living in emplover’s housing may not entertain guests in housing premises after
10:30 pam. except on Samurday night on which night guest hours end ar 12:00 midnight,
No persons, other than workers assigned by employer 1o a room, may sleep o any
room.

Workers may not deliberately restoet production, damage plants or brutse fruit,

A

. Any worker who physically threatens znother worker, the emplover o1 2av supervisor

with any teol or weapon will be subject o tnmediate discharge.

Any worker who is found carrying, using ot possessing any dangerous or deadly weapon
will be subject to immediate discharge,

Workers will be discharged for Highting on the employer’s premises, mciuding housing
premises, at any ame.

Workers will be discharged o they steal from fellow rorkers or the emplover.

. Workers will not falsify identfication, personnel, medieal, production or other work-

related records.

Workers may not wiltfully abuse or destroy any machinery, orack or other vehicle,
equipment, tools, ar other property belonging 1o the employer or 1o other emplovees.

Wotkers may not use or operate trucks or other vehicles, machines, tools or other
equipment snd property to which the worker has not been specifically assigned by his
supervisor. Workers may not use o operate trucks or other vehicles, wols or other
cquipment or property for their personal use uniess expressly authorized by the
employer.

Wotkers must not misuse or remnove from the farm premises without awthodzation any
emplover-cwned property.

Workers must obev all safery rules and comumon safety practces and nmst report any

injuries or zeadents promptiy o thelr supervisor or the emplover’s office.
Workers must follow supervisor's mstructons. Tnsubordination is vause for dismassel

Excent 25 otherwise noted above, emplovess who viclate work rules will be dsaplined
2 3

b . .
sccording to the following schedule:

First offenser oral warning and correction

Second offense: witten warning and unpaid lesve for balane of pay

Third offense;  immediste discharge with written fact staternent. Hragloyee will be
asked o sign written fact statement.




NORMAS DE TRABAJO

Aunque no es b2 intencidn de que esta sea una hsta completa, estas normas de trabiajo tienen
14 intencién de servirles de guia 2 los trabajadores en cuanto a la conducta que s¢ espera de eflos.

Se les notfica gue cualquier viclacian de loy requisitos leglumos relacionados al trabagm que
teaga et parrén, incluyendo estas normas de trabajo, serdn consideradas como mouva para despedic
af trabagador inmediztamente, sanciones, tales como suspension de oportunidades de trabajo por el
resio del din o hasta tres dias @ u ver, pueden Yevarse 1 cabo en ef caso de violaciones menos graves.

Se espera que los trabupadores complan oon todas ks notmas relacionadss a disciphna,

ket

sistencia al trabajo, calidad de wabsio v esfuerzo, v el culdado ¢ mantenimniento de mdz la propiedad

que ol pawdn le provea

1. Cualguier trabajador que haga mal wabajo podsd ser suspendido sin pago por el resto del dis
de trabaio o por hasta wes dias segin la decision de su supervisor, dependiendo del grado de
1 infraccion, antecedentes de trabajo del trabajador v otres factores pertinentes. Despido
del rrabajador padria resultar de cualquier ofensa posterior.

2

Mo se permit ninglm uso o posesitn de cerveza, licor, o drogas tegales duranie el tempe
de trabajo o durante cualquier dia de wrabaia antes de que s¢ haya terminado el trabajo il
corne durante las horas de comidz); los trabajadores no deben reportarse al trabaio mientras
estén baje la influencia de corvera, licor o drogas tegales. Los empleados pueden ser
despedidos por uso excesive de alcohol, embriaguez y/o conducta indisciplinada en s
viviends después de las horms de trabajo. Drogas degaies no se pueden usar, vender, fabnicar
o guardar en nmguna propiedad del patrdn, ncluyendo las viviendas.

3 No se permitisin ausencias excesivas. Este es trabajo regular, de todes los dias, en ef cual se
espera que todos jos empleados esteén presentes, capaces ¥ dispuestos o tabajar wdos los
digs de trabajo. Este no es wabajo esporidico ni “a jornal.” Tardanzas excesvas o repetidas
no seran peemitidas. Cualguier ausencia del rabajo debe ser reportada antes de las 7 AM.
Tres dins de ausencia significa abandono del emplee v f rabajador sera terrinadod/perderd ¢
empleo).

4. Los trabajadores deben mantener limpiss v en buen estado las dreas de vivienda que se les
provean, teniendo en cuenta fo que ses desgaste razonable. Los rrabajadores deben coopernar
con los otros wabajadores asignados 2 sus areas de vivienda en el mantenimiento de las dreas
de cocina ¥ vivienda No se penmiten animales{mascotss; de mngons clase.

5 Todos los carteles requeridos por lus leves federales v esmtales estarin fijados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ningunaz maners. Los rrabaladores
gue quieran copius se las pueden pedic al capatazisupervisor).

£, Todas las viviendas deben ser cerradas con lave cada mmdiags antes de iz al wabajo. L

pnces v calefbocion que no sean necesazizs deben ser apugadas; lns puerias ¥ ventay

cerradas en caso de Huvia, v para preservar la calefaccién.

i3
s

espacio del piso es necesario parz todos los ooupantes.

_CQ

Los wabajadeores que viven en las viviendas del patrdn no pueden cocinar en los dormitories
o en coalquiera otra drea que no sea la cocina. El pstrdn proveerd los aparatos y ardeulos
paLs covinar,

0. Los iabaindores ne deben frar papeles, lams, bowellas mi otra baswrn en los campos, ol drea
¥ 3 I ¥ ¥
de rrabaio, ni en €l Fres de viviendz, Se deben usar los recipientes pars basura y desperdic
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. Los trabajadores cue violen las normas de trabajo serin disciplinados de las gente m

Los wabajadores no deben tomar descansos no sutorizados durante horas de trabajo.

fos trabajadores no deben salir del campo u otra drea de rabajo asignada sin permieo del
patron o de la persona encargada.

Las wabsajadores no deben entrar & la propiedad del pateon sin aurorizacion.

Tos trabajadores no deben comenzar & trabajar aotes de la hora asignada, ni ConUnuar
trabainndo después de la hora de terminar,

L.os wabaiadores c;ue viven en las viviendas def patrdn no deben tener visita despues de las
130 pam. excepto los sibados por Ia noche cuand.o las horas de visits terminam a
mediarnche. Nadie, fuers de los wabajadores asignados a un dormitorio por el patrén, debe
dormir en los dormitonos.

. Los tzabajadores no deben limitar la produccitn 2 proposito, datar fa fruta excesrvamente o

intencionalmente,

Cuzlguier wrabajador gue amenace fisicamente a otzo trabajador, al padn o al supervisor
con ma]amex herramienta o arma sera despedido imnediatamente.

Cualguier wrabajador que se descubra que Heve, use © tengs en su posesitn enalquier arma
peligrosa sera despedido inmediatamente.

Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propredad del
patsén, incluyendo el drea de vivienda, a cualquier hora.

Cualauier eeabaiador aue le robe 2 otro tabajador o al patrdn serd despedide.
q ; q § .

Los trabajadores no deben falsificar documentos de dentificacidn, personal, médicos, de
producaidn, nl ouwes docutmerntos relacionados al wabajo.

Los tabajadores no deben intencionalmente abusar o destrulr cualquier maquinaria, camion
u otro vehiculo, equipo, herramientas u otra propiedad del patedn o de otros empleados.

Los cabajadores no deben OPErar G USLL CRINONES ni atros vehiculos, maquinas
herramientas o oo equipo s no s tes ha sido asignado eqpecmcam(me pot §u qupcx:vxsor
Las trabajadotes no deben usar v operar camones ni otros vehiculos, he srramientas u ouo

eqm;jo o prc;piad.sd para 51 Uso pctsoﬁal a menos que havan sido expresamente awrorizados
por ¢l patrdn,

Los tabajadores ao deben maltratar ni remover del drea de la fnes, sin autonzacdn de su
supervisor, ninguna propiedad del patron.

Las tabajadores deben obedecer radzas las normas de segurided v las practicas de seguridad
eonmunes v debett reportar Cualdquier herica o accidente mmediziamente a 30 supervisor o 2 b
oficing del patrdn

Los trabajadores deben obedecer las instrucaones del supervisor. Insubordinscion g5 causy

ador
para el despido.

z

Primera ofensa: aviso oral v cotreccian

Segunda ofensa aviso por Lscrifo ¥ resto del dia sy paga

Tergera ofensar despida mmadmm con deralle de los hechos por sscnmo.
Se le pedird 5l traby jador que firme tos hechos por CECEIND,



YIRGINIA EMPLOYMENT COMMISSION

SURMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
OB ORDER

| ORDER NUMBER: | L/g X/ ¢

NAME OF EMPLOYER: Horton Vineyvard. Inc.

fud

T LOCATION OF EMPLOYER AND DIRECTHONS:
tSee £5 338

FERIOD OF
FROM 122

e

MPLOYMENT:
2010 TO N80

LA

WORK SCHEDULE:
MINTMLIM HOURS PER DAY _T
DAYS PER WELK 6

6 PAY: Weekiy

OLIRLY WAGE: 5816
S RATE All work is compensated af the above
rare except for the follewing work activities which are
agizd on g paew rate produciivity moentive basls according w
owing schedude

the foli

5.05 per th. of grapes

Mo piece rate work will be performed 2t less than the above-stated
picce rates. 1n inswnees when working conditions are unusuatly
adverse in the emplover's judgment, the smployer may, at his
diseretion, tnmparar:iw raise the plece rawes above the rates Ystad above
in order 10 assure workers fair earnings, Al work performed on 2
pieee-rate sompensation schedule wre guarantead that they will reccive
Ro less than the AEWR rate speciiied abave.

7T OWORK TASKS TO BE PERFORMED:

Performs & variety of sks ender supervision in vineyvand/winery
aperation, Primary tasks are grape production and cultural activities,
including p anting and cultivating vines and harvesting grapes.
Ferfirrmns vineyard canepy mapggement W permit light snd sir
sircutate around grapevings, including thinning fruit and remaving
ahoats and vines, Performs vinevard malntensnce agtivities, Smh as
weed cantrol with mowers, hand rakes and chersicals, Sprays vines
and frapt with herbicides, pesticides and fungicides, fstalls and
maintaing vine wellises and ties vines o trelises, May load and unoad
truchs, instal irrigation eguipment and clean eguipiment. ASsisis Iy
muving harvested frult from fleld te processing area. May perform
gencral tasks relative o vinevard and winery operation when wark in
vinavard is not available

TRANSPORTATION PROVIDED:
E ROM LAROR CAMP TO WORK SITE AND RETURN
Yus

5 HOUSTNG CAN ACCOMMODATE 20 PERSONS
wwwww 20 INDIVIDUAL
g FAMILY

1 MEALS:
3(;‘» IDED: WO

v COST PER DAY

13 i dob f}i‘dm}

WORKERS MAY DO THEIR OWN COOKING:
YES

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARID DE LAS CONDICIONES DE BEMPLECG QUE 50
ESPECIFICADAS EN

2

LA ORDEN DE TRABAMS

J98 310

NOMBRE DEL EMPLEADOR: Horon Yineyard. Inc.

bONUMBERO DE LA GRDER:

et

Ld

L LUGAR ¥ DIRECCION DEL EMPLEADGR:
(See £S5 3383

4, PERIODO DE EMPLED:
BEL 172272010 &l /1972610

[*H

. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA 7 NUMERG DE
DIAS POR SEMANA 6

&, PAGO: Semanaimente

SURLDO POR HORA 3826

PAGA POR UNIDAD. “Todo irabajo o5 compensxio ao
antes mencionada tarifa por hora, exceplo por agquellas setivids
compensadas conferme a incentivos de productividid en b
stguiente criterio:

$.08 por s de vvas

Ningun rabaio en el que s¢ pague por pitea 5¢ CHMPENSITE RO MRt
de Y tarity previamenie esublecida, Fo caso de que las condiciones de
rabajo sean inusuaimente adversas a juicio del pairon, este podra a
discrecian elevar temporalmente las wrifas por piezas sobre fas y3
mencionadas para asegurar un pago jusio. Vodo rabajo reatizado hajo
criierio de tarifa por pieza esta garaniizado que recibirg no menes que
s farifa AEWR especificada arriba por cada hora trabajada.

7. LABORES A DESEMPENAR EN BL TRABAIY

Desarrolla ung variedad de wrabajos baje s f:uru\ri*;im de tas
pperaciones de en vifiedo/destiterfa, E1 trahsm principal exla
produecidn de s uva ¥ agtm(iades culturales, incluvenda amhr*r 3
cultivarta vid v cmcd\a de tus uvas, Desarrolle ¢f manecjo del \%um que
permita que ks ez y ¢l aire u"cul*n atvededor del vifiedo, Incluvendo
aclareamiento v remaocion de brows v viliedo. Desarrolia act] dades de
manterimiento. como contrel do hisrhas con cortadoras, rastriilos
manyales v quimicos. Rocka Ia vid ¥ ta frut con herbicidas, pesticl
y fumgicidas. {nstala ¥ mantiens gnrejadosde lay iy At las vides o e
rejas. Puede cargar y descargar, instala ¢l equipo de imé,auan y z:.;m;m
de Timpieza, Ayuda en mover i fruta cosechada del campe ai dree de
praceso. Puede desarroltar tmbajos generales refacionados af vi faddar v
bodega cuando no hava tebajo en ¢ vifledo,

1

TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO ¥ VUELTA §

G VIVENDA DISPONIBLE PARA 20 PERSONAL:
20 INDWIDUOS
b FAMILLAS

Ho COMIDAS!
PROVISTAS NG
G SON PROVISTAS EL (f('}ﬁé'i‘(‘,‘ POR
Dia SERA Ve Numn. 3 en la Onden de rata
LOS THRARS AIADORES fYF’\‘f wNOGUE COUMNAR SUS COMEDAS
]




b ‘JE-;{){ CTIONS:

AMOUNT
) XANKRE
INCOME TAX KEXHAK
THANSPORT ATION NONE
TOOLS & BOUIPMENT NONE
CREWLEADER CHARGES NONE

PrONOTES TO WORKERS:
& copy of tre full job order is available for inspection in A3 office.

Ire emplover bas gu.ammwd vour first week's wages upless hevshe
aotlieg this ab setvice of w laler starting dase by

INIINL 108

In order for vou 1o be elibie for this guaraniee, you must contact the job
service st Virginia Employment Conunission
22 H ]i«‘o‘mu lie Rd2P.O. Box 7466

0{1&5\ fe, \’ A 229?6
During the period of 7 et 174 éﬁ

Any Jab Service office wi (i A58 \m; in dmn& this.

11, DEDUCCIONES:

CLASE CANTIDAD
SEGURG SOCIAL

IMPUESTOS SOBRE BVGRESOS
TRANSPORTACION o
SERRAMIENTAS ¥ MAQUINARIA __N0
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NG

OTAS PARA EL TRABAJIADOR,
¥ ca\pxa de in arden completa osta dispanible enla ofidd
mape(.‘imr

L empicador be garantizado ¢f pago por £ primeris semana de enplec
3 menos que este notifique al Servielo de Emplags que la fecha de
comenzana trabajar sera atrasada. v que ta] notificacion sen o nas erde
e 1 ]iidin_
Para gue Ud pueda tener derecho @ esta ga antia de page. ndes que
panerse on contacto coh ta Oficing ded Servicin de Empenas en b
Virginia Employment Jommusiion
2211 Phvdrautic ReP.O. Box 7466
C r%c* gseiile, VA 32904
Drante et pc,rwm} el jalioe j FiE /f o
Cuatguier Oficina del “scmcm de Cmpleos le asistira en hacsrto
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Community Services For Orange County, Virginia

Orange County Department of Health

450 N. Madison Road _
Orangs, VA 22950 J
(540) 672-1291 7

This office helps pareats, children, and pregnant women with health and hygicne problems. The office also
provides information and medical referrals related to venereal diseases and tuberculosis, The department
also makes home inspections of migrant housing to insure complance with the law.

El departamento de salud de Orange County suministra ayuda a los padres, ninos, y a Ias mujeres en estado
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venereales, v 2 los
que padecen de tuberculosis. El departament tambien inspecciona a las residencias habitadas por
trabajadores migratorios para asegurar que dichas residencias sean mantenidas de acuerdo con la ley.

University of Virginia Hospital
Lane Road ’
Charlottesville, VA 22903
(804) 924.223] OR 911

1* Med

125 River bend drive

Charlotiesville, VA 22911

{804) 934-4200

The doctors provide emergency and non-emergency medical services

Los medicos proveen varios servicios rutinarios y de emergencia,

Orange County Department of Social Services
146 Madison Road

Orange, VA 22960

(540) 672-1155

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs. . S : D

Por informacion acerca de otras agencias que tienen ayuda y asistencia por Jas personas quo no viven aqui.
Tambien, estos oficials tenen informacion y regulacions acerca de estampas comida,

. a-3% Orange County Public School Board ° : -
437 Waugh Blvd
Orange, VA 22960
the school system is responsible for educational programs for migrant school age children.

La junta escolar tene 1a responsabilidad de educar & los ninos de edad escolar de padms migratorios.
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Salvation Ammy
207 Ridge Street _ :

“Charlottesville, VA 22902 .
(804} 2954058 : ‘

This agency kelps transient persons and families.
4

El Salvation Army ayuda a las familias, y a las personas en transito y sin hogar.

Virginia Farmworkers Legal Assistance Project

A Program of Piedmont Legal Services .
617 West Main Street
2™ Floor

Charlottesville, VA 22903

{800} 350.9283

Virginia Justice Center for Farm & Immigrant Workers
617 West Main Street

3™ Floor |

Charlottesville, VA 22003

(800) 763-7323

Both Agencies may provide legal éssistancc o workers.

Las dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales,
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