VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/30/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carclina X WeastVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 156284

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 37302010 for 20 . Farmworker 45-2092-02
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

{signature)

* *® * * * * * e * * * * * * * * * * * * * * * * *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing Clearance Order

U.8. Department of Labor {
Pedido de Empleados para Agricultura ¥ Procesamiento de Alimentos Employment and Triining Administration ’>

O.M.8. Approval o 12050134, Expires BHI31/2009
1. Empoyer's Name and Adtkess {Number, Street, Ciy, State, 2ip Cote, and telephone number}

Nomixe y Birecrdn def Empleador (Mimero, calle, cudad, codigo pustat y telélone} sty Code! Céﬁ ‘7 Wa i o Gr? #&/} ﬁ (?m .i?

-y

Hickoty Farms LLC ditia Graenbrier Farms 225 Sign Pine Road Chesapeake VA ecimational Tile and Cade Mildo Doinackma v Codion ™ .
23522 » Cigarancs Ordel Issue Date | Fecha oo Tramie. nirs BN
3 Uocaton and B ecson 1o Work Se | Dieccien 0 fugar do Gobajo Tob Order Expesiion Dale / Fecha 0¢ axpeacion: 1 TZ7 7

H
Take ramp omo +-263W toward Portsmonth, Take exis #8/Chesapsake. Left on 4648, Take the & Anticipated Perod of Enmployment | Pesiodo Aniicipado de Emptde” 7
NMags Husd/MantcofL} onit onte VA-IGEE. Take exit #dAMTIorest PRovy West onto Hillerest

. THA0
PRy, Tors iof on Edinburgh Phy. Lefl on 8t Brides R¢ W, Leftua Sign Pine Road. From! Desde: M’ Toitesta ..

{5ee attachmont { para mas detafies vea ' 3 1 7. Noof Woner's Reguested / No. de Tiabajadorey Dedidng 62
3 Lotabon and Deseription of Housing ! Direccion y Descripcion de fa Viviends 4. Anticipated Hours of Wk per \Week [ Hors

: - , s L0

Turm left on Bainbridge BIvd(VA-166). Turn right 1o take ramp | e bomege - o Weanesty hscoos— T

onte . Military Hwy(US-13) toward Virginia Beach (US-460E), | Menday/iwes =~ ~ "7 Thorsday/ Juewes =]
Left to take ramp onto 1-464N. Merge onto 1-264E. Take left | TestayiMates 2 o z‘;’"‘:r‘;i;"?g;‘:;m e
exit #10/Tidewater Drive/Harbor Park onto Tidewater Drive.

8. Colent Calls Actepted/Se Aceptan Uamadas 2 Cabrar
. Employe: | £ Empieatar Yes 3¢} Noi ]
(e attachment/ pare mas detalles vea © 3 | Local Office/Oficina Local Yos L] Nolx!

A Bowrd Arrangarmems! Foroda 0 Remmions

Hewsging i prowided # 0o Cost o worlery who 4he hot reezonably dbie 15 ety e sama Shy i Het plbos of residence. Ses stigchmant § e expandied srptanation

[see attachment / para mds detalfes vea 1 1
§. Refarral Instugtions | nstruciones para of Referiniento e Condthiios

R Do and inirsitie Ol el IO DS NN U0 D SOME} MCITIRTS. W 10 NI e iGer OSSO SROR 1 CHOE B waokithin Tk £ g
et ; e Sae N ok Kttt gt -

{see atachroen 1 pars mas detalles vea )
10 lob Specifications fi‘.!emipdénﬁel Trabaja Summary of Materig Job Specificaions in £aGLtSH must be included Inside s bad]

Puetrms Saar s st 3. Bt pucing. SE4CG, SORATS I0kiweadig, oYy
ot e, ﬁmmsngwb»u Ui mmmammﬂ; memm&mmmummwmm

{see aftsehemant | para mids detallos o )
103, I}esm[xm det Yrabao ! Job Speciications {Summary of Material Job Spwfuim in SPANISH must be included inside this bad

hare i e i vewktr, TEab oo prixivan Wi cgin b, ORI, pextur, prigans
BT S Fizs b, # rogr, wlinuetiv, GRrIET CHTPECE, cagtiSCRINGM mmym ?oé«abw-w AR | iradRons ¥ B ERUAI0 HECRIRG.

(e attachmibnt / para mas didalles vea )

Fow wariany wha conone 6 1410 Y. W Snginyar i e o e ki et nednd ey
0 5 gl el 4844 1 EAAMSE W ST S b ¢ l‘msﬂw

b b WA b S it

i et T st St i o s m‘e-xi:‘

Taar skt vt

b ot <o N il “UTEY (see anachont | pats mis delebes vea §
13. b5 #t the prevalling practice to s5e Farm Labar Contactrs (FLC) T vocTuk, supervise, Tanspon, house, o pay workeds fof this (hese} trop adlivityfies)7 Ex ia rostutmbee en &l area de
usar Gontraligtas Agicolas para tecitar, supervisi. tramsporiar, dar vivienda, 6 pagatie 4 las trabajadores en extelesios ipo(s) de cosecha(s)isembeadolsi? Yas/St 7Y wa [0 you
have checked ves, what s e FLC wage dor sach activity?/5i comesto *$(," cual es el salario gue 1 pada al Contiatista Agricols para cada auhidad?

13 Wage Rules, Special Pay Informastion and Deductions 7 Tarifs de Pago, Informacisn Sebre Pagos Especiales v Dedurciones (Rabatas)
Crug Activities [ Culives Hourly Wage Piece Rata § Unilfs) Specizt Pay [berws, gte Deductions | YES NO Pay Patiod
Salstic pof Hora | Paga por Piera ! Uridad(es) | Pages Especigles {Boro, ecl} Duduczidnes 5t Pesiudo de Pag
Hursety § 6o T A W Social x Waekly f
e e Fedenal Tar Semanat
ﬁkﬁ N P % “ a}(‘E Smpuestos Federales >< ]
- H H State Tax Impuestos Bi-weekdy /
= Esiataies " >< caidd 2 sém.
§ 3 Meals {comidas) X .
§ £3 $ Othet {spacifyy Otrp | ¥ | CnherfQtro
Wote Detatis About thePayas Detaties Sobwe o Pags
R A A A A PR g A Aol ol S e A AP A A ol )
SEWAR Son eitacheetenl a1 or repandad angiae e [+ {see attachment [ pars mds detalles ves ]
12 Transpoetation Amangemants { Areglos de Transportation {Please explain

14. Unemployment instrance provided | Sequrn pos Desemplea: Yos | ) No

5, Woshers' compensation insurance provided / Indemnizacin por sccidente de trabejo. Yes [ No

6. Are looks providey at o chargs o the workers? 7 7 Se e proveen ias herramientas de Tabalo a los rabajadores i carng alguno? Yos (X N

i List any snangements which have been made with estabishmaens ownars Of agants for i payvient of & comemizsion o other benefits for sabes made to workers. (i there a1e no wuch
Alrargements, ek NoneYindigte lodo acuerdo o convents con los piopietarios del establecimiants o sus reps B8 o Tespecto &t pago de wia somision U oiros benelkios por
venias hechas 3 los tabajagores. (3150 hay mingan seuerda o convenio, indigue "Ninguna') None -

+
1R, List any strike, work stoppuge. siowdoun, of ntertugtion of opmraion by e amployess 5lthe piace whare the workird Wil be ermployed. ( there ate o such intidlents, enter “Hone™y/
Engmen Wdo hueles, paro o intormustion da las operationes por parte de los empleadas en o kioar de emples. {5 no huy, indiaws "Nisgea™
Hpre
T Rddross of Order Helding Dffce (nclude Tofephone numberi/Eizeccion de & Oficing doade .| 70. Mame of Local Office Representative (ihude drect 0 rlephons nutber}  Nendire
s& Radicofa Ofenta fintiuya numern de teiéfong) ?m&wﬂdc@mmm i é“: dei Representanie de & (iicina Ln{?{m&wa nsirer de lelefonot .
ey ‘f”‘}g e Bl O L, Sm Sl B4 p

Z1. Employer's Corificaton: This iod ordet deseripes b actual tezms 0

s of the emplgment being affeced Ty it 500 contalns ad e ma\eﬂm” \esies gret conditiang of 10 joh.
Centificapion def Empleador: £31a arden de wabaio describe bs fermins y mn&: nes de waliaje y contiene tndog Jos materaty, feovines, y condiciones ofrecidos.
Emjoyer's Signatre & Tike! Fema y Titwo ded Empleadar il

(St
READ CAREFULLY: In view of the staustersy estgblished basic kmction of ‘he Emg&oym Service a1 3 mee labor exchange, thatis, es » (m:m for binging together empayers and ob
seekers, nefhet the £TA nor the State agensies are quarantors of the accwracy o Uuth-lulness of information contaiisd on job orders submitted by employers. Nor daes any joh order
atceqied o recruited Lpon by die One-Step Cateer Cumter constitte o contrachuat job offer (o which the One-Stop Caseer Carter, EVA of & State agency is inany way 5 pay

LEASE CUIDADOSAMENTE: Envists de sirkuieiin basics estsbledids estatfariaments of Sevicin de Frples o3 un intercambin gratls de teabigjo pars junter 2 foy empﬁeadées y

BTA T90 Bev. July 2004



A3
Agricultural and Food Processing Clearance Order 34
Pedide de Empleados para Agricultura y Procesamiento de Alimantos Q¢?€-} o |
1. Employer's Name and Address (Numbey, Street, City. Siate, Zip Code, and leiephone g@é&l F‘I P
yd

U.8. Department of Labor
Employment and Training Adminisiration
al No. 12060134, Exnires, 1873
Codino de Indusma Job Crder 4/ No. Orden de

Nomize y Direccitn ded Empieador (Nimero, catie, Chelad, codigo postal y teléfono)

Wickory Farms LLC ditva Grasnbriar Farms 225 Sign Pine Road Ch poccamptinnal Tila and Eoda [Tk Ocnaional ¥ G
232 o 157 U3 Clearance Orde lymis Date | Facha de Yramks, o8
Z. Location and Diection to Wenk $ie / Direccitn del fugar de wabajo Jub Orcer Expiration Date | Fecha de exmiacipea® o ¥
Tuke ramp onto 1-260W toward Partsmouth. Take oxit 48/Chosapoako, Left on 4648, Take the | S-AMcipsted Pesiod of Employment / Periodd A 8
Nags Head/Mamoo(L) exit onto VA-1685. Tako exit #8AMillorest Plowy Woest onto Hillerest ’ 12140 ol
Pky. Tum fofl on Edinburgh Phy. Left on S, Bridee Rd W. Left on Sign Pie Road. From! Desde: M’ TofHasa __° % ‘\_Q‘*‘
X\
(see alachment [ para mas detalesvea \ ) | 7. No. of Worker's Requesied | No. de Trabaledored Pedidos 4 s @
4, Location and Descrption of Hausing / Direccidn y Descripeion de & Vivieroa G, Antitipated Hours of Wark per Week / Horag s
A . . Adticipadas de Trabajo por Semnena Foual ;
Turn left on Bainbridge BIVA(VA-166). Turn right to take ramp | sungay /ominge ~ © Wednesday [ Miercoles 0
onto 3. Military Hwy(US-13) toward Virginia Beach (US-460E). | Monday/ lﬁms S (T:B}!Mﬂxl Jusver %__.h_
Left to take ramp onto -464N. Merge onto 1-264E. Take left | =@/t 2 Faglvemes %
exit #10/Tidewater Drive/Harbor Park onto Tidewater Drive. 3. Coflect Calls Acteptedfe Arepion Liamaaas & Conrar
Employer f £ Emploadar ves [] #o [
{908 attashment / pur mas detolies vea | ) | Local OfficetOficina Local ves |1 Mo [X]

4. Board Arrangiments / Aregin de Alnimisna
Wruwng 1% pepuded 20 Ao S04 10 workam Wik Hre nat resnonaldy ahlt b it the ke din o Sl gk of residuncy, How mrchment + Tor oo EXparaion 1
(See aftactanent | para mas detales ves }

5. Referral Instructions / instruciones para &l Referimianto de Candidatns

AR s wnd ionverbiri B atatn) spgilicasds s intorsEaly fowl of Ko} W e ceicn s corsine ko pacactaly. Suwwnl g g or Aeusriig inforwstion aed 1 eacbia
FHTRAE AITANGAITANER K0 ok oy, i Sthechuraeat 1 10¢ further dxpeanicion,

13 mas detalles vea
10. Job Speciications / Deseripeioh dal Trabajo [Summary of Material Job Specifications in ENGLISH must be inciludad ineide B box

PRHCRYE Svraton W i oty dgmntdons, Kok ey chiofie Gy oviiblnatin of paniing, G FeriEting, pruning. nowedngl prmbeiag ol wierline, opetrying
wm%mmmmaggww%mmemmwmmummﬁw

- {sae atachment / para mas detaties voa i
10a. Descrpcidn del Trabsjo [ Job Speciications [Summary of Matenal Job SpecHications I SFANISH mus) Do Tciuded imsioe Bns Box]

Faw BoHVIdRSan ClOTSEORA S S i Syxitidion ta un vieers. Trabako prodes ikl cuitior combinacion du plankar ouliver, e}, propag
o e SachaBERTRD N DirOuk. (i iwgiinen] ¥ T sticuasi, GOt CRKpATS, ST G0N i CONBION. PO THOFIIE (VRN IACLIN ¥ R LGEL MaAnce

{see attachment / para més getodies vea )
1. Wage Rates, Special Pay information and Becuctions / Taria de Pago, Infofmacidn Sobfe Pagos Especiales y DeRUCGONES (RePaEs)

L A

Crop Activities / Cultivos Huerly Wage Biece Rale / Unitls) ecial Pay (bonus, e Dedyctions | YES NO Puy Perind
Salario por Hora | Pago por Plera [ Unidanies) | Pages Especiales (Bono, et Deduccidnes ] Pariodn de Pago
i $ o3 $ hA A Social w Weekiyi
3 3 Federal Tax >< Semanal
bnpueigs Federales g
3 [ State Tax impuestos >< Bi-woekly /
Estatales cada 2 e,
3 $ Mealt {comid X
$ 62 § Gther Zﬁﬁ Qire X 1 Other!one
Mote Details About thePayias Detalies Sobee of Pages
A v B W R K TR S i by e s 3 B “ ot i & 38 b oy LK ek 20 STiniym i ffToma, 1 S £ O, TR & i AW
ﬁm*wmhﬁmkwuh&tm”m“”““ . Lo e guscariaa & b of el s atlommy Sote U FHPNETG ROUNTY T AR LEA P b B ¢ attachmant / gara 5 vea
T2, Transpuriation ATAngements | ATeqins 36 Transporacon (Piease expiin
Tzt the—— —— ;mm;xpmmw;m um»ﬁw;mmrummmbmfﬁw
b1 Akl KW i Mwwiwunmwmwmwmmmmm:f;m‘ Lo g inly’ yiaivi i Sy * * Lmawhmiwa mds degades vea 3

13, | 2 tha prevading practice to use Faten Lator Contractors (FLCY 1o reerul, SURSIVISe, ransport, NOuse, of pay workers for s (fhese) ornp artiviylias)? £5 1 eosiumbre en ¢f ares de
vsar Contratisias Aglcoias para rechiar, supervisar, transponat, dar viviends, & pagatle a los trabajadores en estelestos tpods) de eosechafslsembradols)? YesSi ] Mo ym,e
haye checked yes, whatis the FLC waqe for each activity2/Si contesto “$1 cual es ¢ salarig que le paga al Contratista Aqricola para cads aclividad?

14, Unemployment lnsurante provided / Sequrs por Desemplac: Yes No [x]
15, Workers' compenaation insuranss provided | Indimndzacion por stoidents de abajo: Yes [X] Ml
16, Are toole provided at no charge to the warkess? [ 2 S¢ ke proveen las hemmamisntas de trabaio a Ios trahaiadores sin canye alqung? Yes [X]| Na [}

11, Ligt any acrangements which have baen made with establishiment sumers or agents for the peyment of a camission or 12her Denalic for saes mads 1o WOTKETs, [if there 258 no such
B

enter "Nona"Yindique odo acuerdo o ¢omvenio con [os propietarios del exablecimisnio o sus representartes con respecto af pago de una comision u atras bensficios por
ventas hechas 8 los rabajatiores. (S no hay ningun acuerdn o convenis, indiqua “Ninguno™) Nore

16, List any strike, wark stoppage, slowdgwn, of imerruption of operation by the empinyees 2 the place where the vorkers will be employed. (H thare ars na such meidsnts. enter "Nme;}?
NEnumefe e hisela, paro o intefTuncidn de las aneraciones por pants de Inz empleados en ol luqar de empleo. {51 ro hav, indicue Ninquno™
ong

1% Addrass of Order Helding Glfice (inchude Telephone number)iDreccion de a Ohting dondy 20, Name of Lucal Oifice Representative (roude gfes dial whephone number) / Nombre
se Radicd ta Ofenta finchuys nimers de tidfonn) o St omaon el Representante de la Oficina Local finchva numers de lefefone)
Hafwwat Vi TRLad

] [r—
21 Empityer's ertiication: This job ordar deseribes te actual terms and condit

S oo [}
% of thet employmant being offered by fe and contatng ol the material terms ant ondilions of the job.

Certifeacion del Empleadon. Esta orden de wabajd deseribe los tarinos ¥ condicRings de tabuloy cortiens todos los materals, lminus, y canditiones oftesidos.,

Employer's Signature & TR/ Firma y Tindo del Pmploador

g o

e T g,
READ CAREFULLY. in view of Ine stautorily estanlished hasic Rinction of the Employmaert Sexvice 5 @ fo-foe Do €XCHBNGR, (hAL 15, % 3 foram foF bangag tagetisr emplayers and ob
seekers, nafther the ETA nor the State agencies are guarandors of the acewacy o h-hullnass of Information comtzined on ol orderg submitted by employers. Nar does any job order
accepted or recrulted upon by e One-Stop Career Center constitte & zowractual job offes to which the One-Stop Career Certer, ETA of 3 State agency is in any way 2 patly.
LEASE CUIDADOSAMENTE: En vista de su funcidn basica establecida estalutariamente el Servicia de Emplen ce un itercambio gratis de tabajp wra ntar s los empleadoras ¥

BEA 700 (iRev. July 2004}
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Ugbajadores que buscan erples, of ETA rilas agenctas del ustodo pueden gavantizar 1a verdad y certeza o 3 nformacion contenids en s Orden de Trabajn sometids por @ Empleator
Fampaco, ninguna orten de Yabaju aceptada o eckrada por of Servica de Empleos eonstituye ima slerta contractual de b cual ETA rila agencia del Estade san parte

Public seporting berden for the ETA Fote 750 i estimated 10 be approximately 6C minites per response, neluding lme For teviewing instuchions, searching exisling data sources, gathernyg
andd feviewing the collection. Respondents obligagation to feply 1o hese requiements are mandatory by 26 CFR B53.500, Persons are ot requdiad te respond to thés solisction of
migrmagion unless & displays & currently vald OME control number, Comtnensts regarding Yis burden estimate of any other aspect of this Coflection, BChRENg Suggestions tor redursy thie
busden can be sent o he U.S. Depaniment of Labiot, Otfice of Workforce lovestment, Room 5-4321 Washington, DC. 2010 (Paperwork Reduction Praiedt 1205-017M),

ETA 790 (Rev Iujy 2002




Altachment 1 to ETA 790

Empioyer's agent agrees 10 nterview alt US workers referred by the State Employment Commission, local or
by supply state who have been screaned by such employment sarvices for

1 Avaitability of entire season

2. Have franspontation to job site

3 Have been Ry apprised by the local employment office of the ierms, condifions and nature of
ermploymaent.

Hem B Anticipaled Howrs of Work
Worker will report to work at the designated time

and place as directed by the Employer each day. The
standard work week is 40 hours per day, Monday

~Friday and/or Saturday as needed. Also, the workers
may be requested to wark on fedaral holidays and on their Sabbath but will not be required to do so.

Workers may volunteer to work additional hours when work is gvailabia. Down Time: Workers should
expect ocoasional pariods of fittle or no work bacause of weather, crop or cther conditions beyond the
erapioyars control. These periods can occur anylime throughout the season,

10, Job Spedificatons
Performs divarsified activities in nursery operation. Jobs ma
Cultivating, hoeing, propagating, transplanting, fertilizing, prunin
and watering, tagging, mowing, loadingfunkoading trucks. Un
Loads/unioads trucks snd wagons May operate tractors and

other duties involved in the maintenance of plant materials an
supenvsion,

y include any combination of planting,

. spacing, preparing soil, weeding, spraying
Cover andfer recover winter storage houses.
cther mechanical equiptment. Performs any
d rursery stock. Workers will require minimat

Farm ipmen rati ring Field Operations: Workers may be required to aperate iractors and
other farm equipment during field operations as an incidantal activity in the production of crops. Farm
equipment operation incidental tp production ang harvesting will be paid af the Figher of the AEWR or
8.25 per howr. Before any worker is required o operate any equipment, the worker witt be instructed in the
proper and safe operztion. Workers wid be required to aperate tractors according to instructions and in a
manrner that protecis the operator, other workers, frees, crops and equipment. Repsated failure to cbey
operating and safety instructions may result I termination.

The worker understands that if he abandons his employment or is terminated for cause prisr to the end of
the pericd of employment shown in itern § he will forfeit the /4 guarantes and reimbursement of certain
trangportation costs described elsewheare in this job order. Excessive absences andlor tardiness. as defined
in the Work Rules attactied hereto, cannot be tolerated and may result in terrination,

Employers will provide tools and equipment at no cost for WOrkers 1o perform the above tasks, Workers will
be charged for any wilifn damage 1o or loss of such tools and aquipment,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work beging at assigned time shortly after
daylight. Work is performed during fight rain and in high humidity and in temperatures ranging from 100
degrees to 15 degrees F. Warkers will work on their faet i bent position for long pericds of ime. Workens
will suppiy their own work clothes. At the tasks in thig Job Description constitte one {1} job; the employer
mMay assign workers to diffsrent tasks on any day or to multiple tasks during the same day in the sole
judgrnent of the empioyer. Workers may be required to perform waork, on the farm, that is incidental 1o

farming the crops fisted in the application, such as performing hand cultivation tasks, weeding or hoaing,
cleaning and repairing farm buildings, fences, seed bieds, racks, grounds, operate tractorfianm equiprment
incidental crop sel up and move imigation pines and equi i )

Full Crop Commitment: This is regular work, ten hours
times, as detalied above. The warker understands that if &
ot the pariod of amployment, he witl not receive the 34
Gertain trarsportation reimbursements discussed hol
tolerated and will resuft in termination.

per day, Monday-Friday. Work may be sigck at
€ quils or i8 terminated for cause prier to the end
guarantees discussed below and will nat receive
ow. Excessive tardiness antdfor absences wil not be

~

-,




Aftachment 1 to ETA 790

Hem 2, Directions to Work Slte .
Take ramp onto 1-264 toward Forismpyth Take exit #8/Chesapeake. Lefl on 4845 Take the Nags .
Head/Manteo{L) exit onto VA-1885. Take exit #8A/Hlcrest Plowy West gnto Hillorest Ploay, Tumn teft on ¢
Edinburg Pkwy. Lef on St Brides Re. W, Left on Sign Pine Road.

ifem 3. Housing
Empioyers witl furnish free cooking and kitchen faciliies to those worke
employers’ housing 8o that workars may prepare their own meals. Waorkers will buy their own grogeries,

Once a week the employers will offer 1o provide {on a veluntary basis by the workers) free transportation to
assure workers access to the closest store where they may purchase groceries.

s who are entitfed to live in the

Housing is provided af no cost to workers who are not reasoratly able o return the same day te thelr place
of residence. This paragraph applies to such workars only. Housing Is not provided to non-warkers. No
tharge wil be made for beds or couking wensils and similar iterms furnished 1o workers to whom heusing is
provided hereunder uniess urdawiully remuved or damaged beyond normal wear and tear. Housing will be
clean and in compliance with ETA housing standards when occupled. The bousing provided varies
according to location ang includes fratme houses, traiters, and darmitory-style buitdings. Housing includas
frae kitchan faciities. The kitchen and other commaon areas will be shared, Housing provided will be sharad
facilities withouwt regard {o sex. in the even! that 3 female worker is hired, s¢parate loilet faglifies shall be
provided by the employer. No tenancy in such housing is created: employer retains possession and contral
of the housing premises at ali iimes and worker, if provided housing under the terms of this wark agreermnant,

provided a name and telephons
i residing in the housing.

Al focal and intrastete {in state) applicants and interstate (out of state) applicants are to contact the order

on i order {0 ascertain current employment, crop or
bie proper arrangements 16 be made. It wit be the responsibitity of the
“applicant holding office” to infarm job seekers of the terms and conditions of this clearance ordar. The
“applicant holding office” afier coordinating the referral with the arder holding office will contagt the
employers agant or the employer directly and advise the agent or employer of the refertal(s). Intarviews,
sither in person or by telephone, will be conducied by the smployer's agent during the howrs of 8:00am to
4:00 pm, Monday through Friday, Workers hired pursuant to the Job Offer from withity normal commiting
distance will not be provided with housing, subsistence and transportation. Those that apply direct wifl be
welcomed and accepted, Refarrals should be fully appraised by the local employmaent office of the ferms,
canditions and nature of employmert prior to referal, Only workers legally entitied to work in the United
Stades and wha posses’ ariginglidentity end employment eligibility documents suffici

against this order shoutd be informed that they must have theses docurents in their possession when they

arive af the place of employmaent, Employer should be contacted firgt at the following address and phone
number,

Hickory Farms LLC

225 Sign Pine Road
Chesapegke, VA 23222
BT 4388617

Order Halsing office:

Virgints Employment Commission
5240 Qaidawn Bivd. L
Hopewel, VA 23880 :
804-541-6548
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Attachment 1 to ETA 780

Datty individual work assignmeants, crew assigaments, and location of wotk, will be made by and at the sole
discretion of the farm rmanger andfor farm supervisor as the neads of the farming operation dictate. Workers
may be assigned 8 variety of dulies in any given day andior different tasks on different days.

11, Wage Rates/Pay information

Spesial Pay information and Deductions: Harvesting specifications, in particular, can change from time to .

time during the seasoen due to crap or market condibions, aven on the same crop. Workers witl be expected
to sonfoem to the specific instructions given for each day(s) work,

instructions and general suparvision will be provided by the farm ownerfsupervisor or a designated

employee. However, field workers will be expected to perform their duties in 2 fimely ard proficient manner
without close supervision.

All work will be paid the higher of the adverse effect wage rate [AEWR) or $8.25 per hour. In the event
DOL promulgates a new AEWR during the recruitment or work confract pariot which s lower than the
curcent AEWR at the time of application, this tower AEWR bacomes the guarantes af the discration of the
amployer. In the event the AEWR is eliminated from the M-2A program during the Ble of this work

agreemernt, either adminfstratively or legistatively, the employer reserves the right {o pay the pew wage rate
undes the pew guideiines as soon as it becomes effective.

A The employer will make the following deductions from the Worker's wagas, FICA taxes and Federal
Income {ax ag required by law, cash advances and repayment of loans, repayrernt of overpayment of wages
to the worker, payment for articles which the Worker has voluptarily purchased from the Employer, fong
distance tefephona charges, recovety of any inss o the Employar due to the Workar's damage (beyond
rormal wear and tear) or loss of equipment or housing items where it Is shown that the Worker is
responsibie, and any other deduclions expressty authorized by the Worker in wriling.

B. Employers guarartee to offer employment for the hourly equivalant of 3/4 of the workdays of the totat
specified period during which the work contract and all amendments thereof are i efiect, beginning with the
first workday after the workers' arrival at the assigned Employer's farm, ready, willing, able, and eligible to
work and ending on the expiration date specified in the work contract and all extensions thereof or upan the
termination of this employment as provided betow. For purposes of this guarantee, a "workday” consists of
seven hous Monday-Friday and five hours on Saturday. The warker is not required to work on his Sabbath
or onfederal holidays which are New Year's Day, January 1, Martin Luther Kirg, Jr's birthday, the third
Menday in January: Presidents Day, the third Monday in February, Memorial Day, the tast Monday in May;
Independence Day, July 4; tabor Day, the first Monday In September, Columbus Day, the second Monday
in October; Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in November, and
Christmas Day, December 25, On certain of these days, work may be available. i the worker at the
senclusion of his work agreersent has been afforded less amployment opportunity than required under this
provision, the worker will be paid at his average hourly rate for the hours, in addition o those actually
offered, up to the hourly equivalent of the guaranteed number of days. In determining whether the
guarantee of smiployment has beesn met, any hours which the Worker f2ils to work during a workday when

he is offered the opportunity to work by the Employer and aft hours of work actually performed shali be
counted toward maeling this guarantee.

C. This employment guarantee shail be terminated before the end of the Period of Ermptoyment if the
services of the workers are ng longer required for reasons beyond the control of the Emplayer due to fire,
frost, flood, drought, hait, other Act of God which makes fulfillment of this contract impossible, in such
cases, the employer will make efforts to ransfer worker to other comparable émployment acceptable to
warker. tf such ransfer is not effactive, workers will be returmed at Employer's expensa o the place from
which Worker, without imtervening employmant, cams to work for employer.  (n tha gveant of such
termination, the 3/4-guarantes pariod ends on the dals of termination. The guarantee shall be voitt fom the
bagianing should the Worker volustacily sbandon this employment before the end of the confract period or in
the event the-Worker is terminated for lawiul job-refated reason.

B The payrolf pertad shali be bleweskdy, Workers will be paig bi-waekly.

E Employer will provide g worker raferred through the Agricultural Rectuitment Systemn forty {50) hours of
work o7 the week beginning with the anticipaled dafe of need, upless the employer has amended the date of
nzed by nolifying the focal employment service office. 4t feast 10 working days prior o the original date of

need. I the emptoyer fails 1o notify the order-heiding office, then employer shall pay an eligible worker
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refarrat! through the interstate clearance system §8,25 per hour for the first week, starting with the originat
anticipated date of need The emplayer may raquire the worker to parfarm al

ernative work if the guarantee
Clted i this section is inveked. f the warker fails to ootify the ardar-holding office of his confinuing interest in
the job no sooner than nine working days and no fater than five working days befors the date of need, the

worker will be disqualifies from the ahove.mentioned assurance, Alterralive work, will be generat farm labor

0 and maintaining ruigrant housing, pulling and chopping
ing R and the repair and

F. The Empioyer witl furnish to the worker, on or before each payday one of more written statements
shewing the worker's total eamings for the pa

of work which have been offered t the worker,

of alt deduclions made from the warker's wages; if piece rates are used. the units producsd daily; the
workers net pay; the employer's name, address and IRS identification nurnber,

12 Transporiation
The Emplayer will not advan

Ce transportation and subsistence cosls o Workess for transporiation o tha
place of employment.

This subparagraph applies only to Workers for whom tha employer is leg
After worker has compieted 50% of work Confract perod, empioyers shall
cost of ransportation and subsistenice from i
completion of the work agreement

ally obligated to supply housing.
reimburse worker for reasenable
ace of recruitment to place of work, Upon satisfaciory
. employers wiil pay for such Workers reasonable costs of refum

The amount of such fransportation payment will be gqual to the Worker's actual transporiation costs nol to
excead the most economical ang reasonable common carriar transportation charges for the distance
volved. i lew of the above payments to the workers for transportation, the employers raserve the right 1o

charler or otherwise arrange 1o provide for transporation at the employers election. Subsistence
reimbursement shall be $5.90 per day, without producing i

otherwise be paid as per 20 OFR 555 102{bH5) anly to those

program regulalions for subsistence pay. By way of illusteation and not in limitation of the: foregoing, the
employer will not pay transportation for Such workar if he doas not have stllabie documenls to comply with
proof of ideniity and employment eligibility requirements of IRCA, if he is discharged for lawlul folkr-related
reagons, If he has knowledgs at the place of recruitment that he can not perforn the duties of the job as
described above, or if he abandons this empioyment when he is needed by the Employer. Employer wit
provide transportation and subsistence under this agreement i the worker Is terminated because of wark
retated injury caused by thisithese crop aclivities and is so cefified by a doctor acceptable to emplayer
before Isaving employers fam, or termination resulting from an Act of God which roskes fulfiliment of this
corract impossible as proviged in paragraph 8C or i the worker is displaced by a U.S, worker under DOl's
50% rule. Employer will affer free transportation for workers living in amployers housing facity both to and

from the dally womk site. The use of the transportation by the warkar is vatuntary, no worker will be required
s a condition of employment to ulilize the fransportation offerad by the employer.

job-ratated reasons and so natify the Joh

uee to perform work for which the worker was
recruited and hired, b} commit serious acl{s) of miscunduct o i

! serious or repaated viotatlon(s) of the
assigned Employer's work rules; the Employer may make and post work rules which shatt apply fo this
smiployment; the warker shall abide by such rules {a copy of Work Rules is attached) ¢i fails after complating
the training perind to perform the WOrK as spacified in tem 11 and Altachsvsnt, or d) malingars or otherwise
refused without justified cause 1o perform as directed the work far which the Worker was recruited and hired:
e} provides other lawfyl job-relgted regsonls) for termination of employment f) abandons this employment,
WO Consecuive scheduled working days of unexcused absanca shall be an abandanment of atnploymant;
ampicyees must notify the assigred Employer and secure permission for necessary absences, gl fals to
keep up with-fellow workers h) falsifying identification, personnel, medical, production of other work relates
records, i fafls or refuses to take a drug test, §} cormmits sots of insubordinafion. "Reason beyond
smployer's confrol’ includes termination of worker, if he is not a U.S. worker because 8 1.5 worker makes
Pimsel! avafable for the joh undar DOL's 50% tule. Workers must notify the smployer prio to voluntarity
lerminating their employment, Al wages due wifl be forwarded to the fast known address for
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Workers that leave without providing notice. it is imperative that workers provide a complete and accurate
address to the employer no iater than the first day of smployment. This employer has 2 no complete, no
rehire policy. Termination for lawfyl job related reasons before the specified ¢

disqualified from future emptoyment opportunities with this employer. Voluntary resignation before the
specified ending date hsted in this apphication may disqualify the empioyee from fultire employraent
apportunities with this employer. For workers whio resign their employmant voluntarily, the emplaoyer will
consider and evaluate special circusnstances and hardship cases on & case-by-case basis, Employess,
without exception, are required to notify appropriate supervisory staff prior 1o voiuntanly terminating their
ermployment to be considerad and eligible fof exemption 1o the no complete - no rahire palicy.

B. The employsr may discipline the watker, including requiring the worker o leave the fieid ("time out™) for 3

period determined by the foreman, suspension from employment for up 1o thiee days, or lermination of
employment as describad in termination {A) abova,

C. Injuties: Worker will be covered by Warkers Compensation insurance or aqjuival
insurance for injuries arising ouf of and in the course of employment,
covarage is attached. Al workers must repont afl injuries and litnessas to ¢
$G may resut in termination

ent employer provided
Employer's proof of insurance
heir employer. Fatlure notto do

O Emplayer Qbligation if Emptoyment Extended: No extenision of employment oeyond the Period of
Employment specified in the fob order shall relieve the Employer from paying the wages already earned, or if
specified in the job order as a term of empleyment, providing return transportation or paying return
ranspodation expenses o the Worker.

£ Employer Notification of Changes in Employment Terms and Conditions: Em
natify the order-holding local office or State agency by telephone immediataly upon learming that a crop is

maturing earlier or later, or that weather conditions, over recruitment, or other factors have changed the
tarms and conditions of employment. The tems of this Wark Agreement thereafter may be changed upon

pusted notice to the Worker,

oloyars will expeditiousty

F. Ouireach Warkers: Outreach workers shall have reasonable access o the Worker i the conduct of
outreach activifies pursuant to 20 OFR 653107 and 20 CFR 6533501,

G Training: There will be a thrae day training period starting with the first day of emplayment to acciimate
the worker to the physicat demands of farm work and to familiarze workers with job specifications and to
demonstrate proper harvest methods and athar crop specific issues such as, the proper color of produce, or
particutar grading specifications. The employer wilt not provide separate formal orientation or training
periods for each different crop or each different type of fask or job assignment covered within the jolb

description. After complation of the training pariod, the employer wilt expest alt workers possess the skills to
work in the production of the crops noted in Hem I, For purposes of this section seven hours will be
congidered one day.

H. Work Agreement: A copy of the contract of Job Clearanca Order and work nyes

(wopy attached) will be
provided to the worker by the empioyer no later than on the ay the work commences

v

L U.8. workers may or may nef be covered by unemploymant insurance and may or may not be eligible
urder currant unemployment regulations

J. Employer agrees to abide by the reguistions at 20 CFR 655 103, Agsurancss, and 20 CFR 653.801.

® The empiayer as & part of positive recruitment s per 20 CFR 655.105(a) is willing, if and when &ty
substantial number of applicants are avalialie, to

coordinale group transpartation arangaments (fo faciiats
their murchase of bus tickets olo.). where appropriate, and to provide any addiional information that workers
nsed to covfdinate their arrival, We are an equal opportunity empioyer, Women and mincrities are
encouraged {o apply to these positions,

L. There are not any strikes, work slogpage, slowdowns or interruption of aperations by employses at the
place where the workers will be empioyed,
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#. There are not any arrangements mada with establishment owners or agents for the payment of a
comprission or other benefits for sales made io the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work
envirunment, frae of substarice abuse, for the protection of our associatas, empicyees and visitors. The
use, possession or being under the infiuence of lagal drugs or alcohol during working time i prohitited.

(Acohot may be permitted in the housing faciity outside work hours ) Employees may be raquested to take
random diug or slcohol {ests at no cost to the worker, Fallure to comply with the request or testing positive
may resuit in immediate termination.

Use of the masculine pronoun harein is for convenience of reference anly.

R UT——
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WORK RULES

The following work niles are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Employer. Violation of these rules or other lawful job-
ralated employer requirements, including these work rutes, will be considerad grounds for
discipiine or immediate discharge. Penalties for infractions may clude suspensian from work
without pay for the remainder of the day, or for up to three days, In the sole judgmert of the
Employer, depending on the serousness of the infraction, the worker's prior record, and other
relevant factors, repeated, serous, or aggravated infractions may resull in immediate discharge.

Workers are expected to comply with all rules relating to discipling, atiendance, work quality and
quantity, and the maintenance of ali proparty.

Workers must perform their assigned work in a careful, workmaniike manner in

accordance with the provision of the work contract. Stoppy work will not be
tolerated.

Use or pessession of alcoholic beverages or ilegat drugs is prohibited during work
time or during any workday before work is complated for the day (such as during
meals), workers may nof report for work under the influence of alcoholic beverages
or illegal drugs. Hegal drugs may not be used or kept on any employer premises,
including housing at any time. Use or possession of itegal druge, tailing or refusing
o take a drug test will be FOR IMMED! i ION,

3 Excessive absences andior tardiness will not be permitied. Employees are
expected to be present, on time, able and willing to perform the assigned work
every scheduled workday, This is not sporadic or "day work.” Excessive absences
Is defined as: Two consecutive days of unexcused abgences or thres unexclised

absences in a 30 day period. Violation wili be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as

directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS Excessive tardiness is defined as 2 unexcused lardies
ina row or § unexcused tardies in a period of thirty days.

Workers shalt maintain and keep the fiving quarters provided o them in compliance
with ETA Standards as posted in the housing and in clean condition

and in good repair, allowing for reasonable wear and tear, Workers shall
cocperate with other workers assigned to such housing in maintaining common
kitehen and living areas in good condition. Workers will be required o keep the
extgrior area surrounding the camp clean and clear of debris. Warkers shall

promptly report any problems with heusing to the empioyer or designated
supervisor,

5. Workers fiving in employer's housing assigned fo bunk beds may not separate
bunk beds, as floor space in sleeping rooms s needed by all oecupants.

B Workers fiving in employer's housing may not cook in sleaping rooms oF any Glher
non-kitcheh areas, Workers are forbigden from remuoving batteries from smoke

detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION,

7. Workers must not drop paper, cans, botties and other trash in fields, packing
house, or on housing premises. Trash and waste receptacies must be used.

8  Workers may not take unauthorized bregks from work.
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10.
.

12

13

14,

16,

16

17

18.

18,

20.

21

23,

Workers may not leave the field or ofher assigned work area without permission of
supenrdsor of person in charge.

Workers may not enter emplover's premises without authorization.

Waorkers may not begin work prior to scheduled starling time or continue working
after stopping time unless authorized by the employer.

Workers living in employer's housidg may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest hours end at 12:00 p.m.

No persons, other than workers assigned by employer 10 a room, may sleep in any
oo,

Workers may not deliberately restrict production.

Any worker who verbatly or physicaily threatens another worker, the farmer
or any supervisor WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WIiLL. BE DISCHARGED for fighting on the employer's premises,
inciuding housing premises, at any time.

Warkers may not post or remova any notices, signs, or other instructions from the

employer's bultelin boards or the employet's property without specific authority from
the employer.

WORKERS WILL BE DISCHARGED i they steal from fellow warkers or from
the employer,

Workers may not falsify identification, personnel, medical, production or other work-
related records. YIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may nol willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other properiy belonging to the employer or 1o other
employees. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Waorkers may not use or operate trucks or other vehicies, machines, tools or ather
eguipment and property to which the worker has not been specifically assigned by
his supervisor, Workers may not use or operate trucks or other vehicles, ools or

other equipment or properly for their personal use untess expressly authorized by
the employer.

Workers may not misuse or remove from the farm premises without authorization
fom his supervisor any employer properdy such as trucks and other vehicles, bads,

refrigarators, tools, etc. VIOLATORS WILL BE SUBJECT 1O IMMEDIATE
DISCHARGE.

Workers must obey all safety rules and comimon safety practices and must report
any injuries or accidents to their supervisor or the employer's office immediately
and Valverde & Rowell, PC as soon as rs reasonably possible, UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIDLATOR TO DISCHARGE,

Waorkers must follow supervisor's instructions,
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24,
25

27

Waorkers may not commit acts of insubordination - faifure (0 regard authority.

After the training period, workers are expectad to posses the skills necessary to

perform the job described in the work agreement and to the standard set by the
employer.

Workers may not interrupt other workers restisieep period by excessive noise or

commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

Waorkers will not knowingly engage in any type of behavior or take any action that
might cause the growsr 10 be out of compliance with any local, state, or federal law.



Cerlify Number of Workars

We expect the fotal number of workers we will use in the occupation of thisithese crop
activities to be 60 of which 20 will be H-2A workers for which certification is requested
and the balance, if any, will be US workers. These numbers are estimates only as total
force needs are dependent upon weather, crop conditions and worker availability.

Signature




Application for Conditional Endry

1, Kent Basnight as the employer, agree {o abide by regulations at 20 CFR 855,103 and
20 CFR 853.801.

{ hereby request permission for conditional entry into the intrastate/interstate clearance

system so that my job order ¢can be transmitted to labor supply stetes in a timely manner
to fachitate the recruitment of supply workers,

As a condition to placing miy order into clearance, 1, Kent Basnight, certify that 30 days
prior to cccupancy, my housing will meet standards o the USJ Depariment of Labor.

| also authorize representatives of the State Employment Service, the State Health
Department and/or the US Employment and Training Administration o inspect the

housing that | am offering such workers at any reasonable fime to verify s
congition.

{ expect my housing to be occupied by 5:/ -WI 7,

Employer Signature




[ VALVERDEE
ROWELL

March 3, 2010

U.S. Department of Labor
Employment and Training Administration
Office of Foreign Labor

Chicago National Processing Center

536 South Clark Street

Chicago, {llinois 60605-1509 i : ~

J AT 300N

Re: Hickory Farms, LLC
Application for Temy

Sir or Madam,

Enclosed please find the Application for Temporary Labor Certification, ETA

Form 9142, with Appendix A.1 and A.2, along with form 790 and attachments for
Hickory Farms, LLC.

Please contact me if you require additional information or if you have any
guestions. | remain,

Very truly yours,
= %7 -2 El

R. Barry Rowell

CC: Hickory Farms, LLC

iittle Meck Towers
3500 Virginia Beach Bhed, Swite 435 « Viginia Beach, VA 23452
Teb. 757-422-8472 « Fax 757-282-2502
wiww, VelverdeRowell comn



QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Numero de la Orden:

yer and Directions: 3. Lugar Y Direccion del
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5. Horario del Trabajo:
Horas por Dia:
Numero de dias por Semana:
Calculo
6. Crop and Pay: Estimated 0 Cosechay Pago: Pago  Anticipado

Hourly Unit of Piece Hourly Sueldo Unidad del por del Sualdo
Crop: Wage Production Rate Wage Cosecha: Por Hora Produccion Unidad Wage

B
b AN R o

Adicional: ?

7. Labores a Desampenar en al Trabajo:
parE 7 5 o o v

- cH

1 Normales:

T i

Labores alternativas v pago 1a primera semana en caso




8. Tramsportation Provided:
9. Housing can Accommodate People:
Individual Family v

H). Meals Provided:

Yes: No:

Ifyes:  Cost per Day:

Workers must do their
Yes: No: B2
11. Deductions:

Fype

Social Security

Income Tax

Meals
Transportation
Tools

Crewleader Charges

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting
date by: 3 5502

In order for you to be eligible for this guaranteed,
you must contract the Job Service Office at:

Oy
2

oy

0
2

During the period of;

Any Job Service Office will
Assist you in doing this.

GS802/27/04

S At IS

8. Tnsportaen Proveida:
si: [5] No:

9. Vivendas Dispeniblas para

Individuos [ xFamilia

10. Comidas Proveidas:
Si: No:

Si son Proveidas, El costo por Dia:

| Personas:

Los Trabajadores tienen que cocinar sus Comidas:
Si: No: [42
11. Deduccionas:
Type

Seguro Social

s

Impoestos Sobre Ingrasos
Comidas

Transportacion
Herramiantas y Maquinsrias
Cargas De Crewleader

12. Notas Para El Trabajador:

Una copia de la orden de trabajo completa esti
disponible para la inspeccién en esta oficina. Fi
patrén ha garantizado sus primeros salarios de
los week?s a menos que é1 notifique el servicio del
trabajo de una fecha que comienza mias gltima
cerca;

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con la Oficina De
Servicie de Trabajo. en:

o Ry o

Durante ¢l periodo del

' Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.




NORFOLK COMMUNITY SERVICES

DEPT OF SOCIAL SERVICE
220 W BRAMLETON AVE
NORFOLK, VA, 23510

NORFOLK FIRE DEPT.
100 BROOKE AVE. SUTTE 500
NORFOLK, VA, 23510

NORFOLK POLICE DEPT
3661 E. VA. BEACH BLVD
NORFOLK, VA 23502

VIRGINIA EMPLOYMENT COMM
3143 VA BEACH BLVD

MARLENE LARIOS
TELEMON

5240 OAKLAWN BLVD
HOPEWELL, VA, 23860

SENTARA NORFOLK HOSPITAL
600 GRESHAM DRIVE

 NORFOLK, VA, 23507

VA. JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS

501 4™ ST SE SUITE A
CHARLOTTESVILLE, VA. 22602
800 763-7323

NORFOLK HEALTH DEPT
HUNTERSVILLE CLINIC
800 GOLF ST.

NORFOLK, VA

757 664-6000
757 664-6600
757 441-5610

757 435-3900

804 541-6530

157 668-3000

757 683-9270
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