Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 3. Job Order Number: 4, Date of

North Carolina acceptance by

South Carolina CNPC:

Georgia ) _

Florida a7y A4l

5. Employer Name;
%‘gwizg F@ﬁm{"%&g gﬁi"ﬁ’?%ﬁ Farm

2. From: 6. OES Job Code, Title land Number of Positions

Rural Services Manager

Virginia Employment Commission
P.O. Box 1358

Richmond, VA 23219

Available LIC - 7547 FARMWORKEN -

{, werkers

7. Please note the foliowing concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (Typed Name of ES Agency Representative} Titie: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: Y {\ Date Signhed:
T~ ]

9. Receiving State Office: ("X* on L/

[0 Accepted (f accepted, list local offices extended to.)

L1 Rejected (f rejected, provide reasons.)

Comments:

10. By: ES Agency Representative)

Telephone Number: Date Signed:




U S. Department Labor ) OB Controt No. 1205-0134
Emmiovment and [raining Administation Expiration Date: Nevember 30, 2012

Agricultural and Fogd Processing Claarance Order ETA Form 700
Pedido de Emplezdes pars Agriculfura ¥ Procesamiento de Alimentas

1. Employers Name and Address {Mumber, Streat, City, Stale, and Zig Code Y Rumbers 4, 5, & 7 and 8 for State use only.
Nombre y Uirecoién ded Empleador (Numera, calle, ciugfad, ¥ cddigo postal)
Henley Farm Lp Bay Spring Parm 4 Invdusty CodelCidige de | § Job czraéer#/me,o:ze} 66}
3513 Charity Neck R4 3116 New Bridge Road Indusiiia -~ Engles JG7 r7 7 i
. b . j
Va Beach, VA 23456 VA Besch, VA 23455 ‘i?‘/("’ £ ’fﬁé{ L
Telephane numbertelsfore: 75 7-425- 75801 Fax 757-428-7573 € Occupational Tele and Code /Titub Ceupacional y Cédige
En - = "
2. Location and Direction lo Work SHe/Direcoidn dal lugar de trabajo LR g i ‘é" Ly ,;2{” GClos
| 281373484 Charity Neck Road, va Beach, VA 23458 7 Glearance Order lssue Date | Fecka de )
1801 Princess Aane Road, VA Beach, VA 2345¢ Troimite };’ ;j/;é F
3114 New Bridge Road, VA Beach, VA 214%5¢ — LI
see attachment 1 for directions & Job Ofd;ff Expiration Date f Fecha do ot /
- ) vancimiento A 5
_{If 2dditional space is needed, uss sensrate sheet of paget} e £ 7, Al
8. Localion and Descriphian of Housing / Dirsccién ¥ Deseripeitn de ia Vivienda 9 Anticipated Period of Employmant | Perotio Anfioipado do
Empleg 377 j%]!
3484 Charity Neck Rd, VA Beach VA 32345g Framl Desde: oMasta: 12/20/11
3116 New Bridge Road, VA Beach VA 23455 10 No of Worker's Requested | Mo, Trabalagares Podidos
e - = a 6 -
ses attachment } for directions 11 Anticipated Hours of Wark per Waakiforzs Anticipsdas de

Trahaje por Semans. Total 40

Sunday / Domings_Q Monday / Lunes_ 7
Tuesday / Martes__77 Wednesday  Migrcales_7
Thursday / Jusves_7 Friday / \iemes_7___

Salurday / Sabadn 5

2. Coltect Calls Accepted fomiSs Aceplan Lamadas 3 Cobrar
de:

it acditional spase % neaded ese saparate sheet of papert 1 i necusita max aspacio, wtifics decumaniy
hdigional ) Erployer ! El Emplesdor Yes B No [0

Locdl Offics | La Oficina Local Yes 31 NoH

H3, Board Amngemangsfi\rregzc de Alojamiante Housing is provided at no cost to workers whe are not reasonably able ko
return the zame day to their place of residence. Saee attachrent 1 for expandsd sxplanaricn,

4. Referral instructions / Ingtnicclanes para el Referimiento do Candidates 21 losal . lnstrastate (in state} and interstate
fout of gtatel applirants ars bo contact the order holding office to agicertain surrent eploynent,
czop or housing infqrmatiez: and to enabls propex arrangements to be made #ga abttashment i1 fox
cxpanded explanation.

15 Job Specifications / Deseripeion del Trabajo

if mare space iy needed, summary of Matarial Job Speciffoations in ENGLISH can be Iclyded in sepansde dosumant, and may alsa bie Included i SPANISH)
16. Wage Fates, Special Pay Information and Oadugtions / Tarifa de Page, infarmanidn Sobre Pagos Especiales y Beducclonas [Regbsias)
Crop Activities /| Hourly Wages Pieco Rate / Unitis} Special fay Deductions ¥ | YEST | NO | Pay Partod
Cuttvos {bones, et ) i3] l Pericdn de Page
Salaric gor Pago par Fieza Pugas Espacizies B Daduociones |
Hara Unidad{es) {Bano, ata.} _
. E 3 Bosial Secuily / o [ Westly { Semanal)
vegetables | .59 |7 474 n/a o Sseurs Savial X % ;
Christmas |9 { Faderal Tax
] impussins
Trees 2.59 1 ~ n/a B ii/fa Federsles x e
¥ § i State Tax Blageekly /
imptastoy cada 2 semanas
e : .+ Estatalas L ox
P § 5 Meals § Comidas
x
H 3 Other [spaciyy Clher § Girg
Girg D I 5
Kaote Detalls About the Pay / Mas Detulles Sobra o Faga
*Bee attachment 1 for expanded dedurtiona arplanation




=

17. Transportation Arrangerents / Arreglos de Transportacian

Ihe Fwployer will ooc sdvancs tressportation and aubnisterce coers to Worbers for krangportation to tha place of srploynent . thia paragraph spplies
oty ta Workers for whom the copiayer is legally woligated o seppiy bousity.  Afvar workey kag sorplsted 30% of work confymer pesicd, erployers ghall
relmburas workey for zeasonabls cont of bransportatios and subaisvents from place of remriibwect Fo place of wirk.  Tpon ecospletion of the i
Agresment, employors will pay for such weskers reavunable costs of neticn Mranaportation and subsistence oo the Place of rromulbsest  axespl when bhe
wiprker willi mot be remarning ta the plase of Tecxuiteaor dua bo pubssgquenc erploynent with anothse siployer who dses vot ryrme to PHY w6lM coste. in
whizh cage the enploger oy pays for the TEatEportativs to fhe next job

{if addfilional saace is naeded gge senarsie sheel of paer. 187 necesita mas espaci, ulifice dncuments adficiatal]

18.1s It the prevailing prantice 1o use Farm Labor Contractors (FLEY te recron, supervise, transpord, house, ar pay workars for 1his {ihasa) crop
selivitylias)? E5 la costumbyre en ol drea de gaar Caonlralistas Agricolas para racfutar, supervisar, ransportar, dar vivienda, o pagarle a los
trabajadores en estos tipes de cosechafs)? ¥es [ 8 4 Hom

if you have checkad yes, what is tha FrC wage for each sctivity? £ 31 contasts *SLY cual as ef salarin 5ud le pags of Coniratista Agricols por cada
actividad? :

18 Unemploymeant Insurance provided? Segure de Dasamplen? Yes Mo {1
). Workers' compansation Insurance provided? [ademnizacién por accidanca de trabaja: Yes Mo 03
31, Are tools provided al no charte 1o the workers7 / Se Je proveen las herramientas de trabajo = fos ahajadores sin sargo algune? Yos it Na )

22. List any arrangemerts which have baen made with establishmant owners or agants for the payment of a commission or ofher benefits for sates made

to warkats (M there are no such amangements, enter *None'} / indiqus tode acuerdo ¢ canvsnio can tas propietarios dat establecimients o sus
repraseniantes con respecty al pago de una Comision u ofres beneficios par ventas hechas a los frabajadores {81 no hay ningdn asuerdo o
convenio, Indique "hinguna") NONE ’

23 List any stike, wark stoppage, siowdown, or imeruplion of cperatior: by the emplayees at the place whara the workers Wil Ge empioyed

(If there are ng suck incldents, enter “Nona*) /
Enumera toda huslga, paro o interrupoitn de fas operaciones por parte de los emgleados en of lugar de amplag. (St Re hay, indique “MNingung®)
NONE

24 Address of Order Holding Office {includa Telephone numbarDirsccien de ia 156 Name of Local Office Representative {includs direct dial elepfione
Uficina donde se Radica (2 Oferta {incluya numero de teléfone) nuraber} / Nombre dal Repressntants de fa Oficing Loeal {Iacluya
Virginia Employment Commisg ion aumers da taléfona)

5240 Oaklawn Blvd Carol Young
Hopewall, VA 23880 254-541-6548 804-541-6548

26 Employers Carfificaion: This fabs order describes the acivat ferma and condtions of the employment being offerad by me and contains af the

material lemis and conditions of e ok .
Cerificanién del Empieador: Esta arden de trabaje describe fus térmings y condiniones de traban, y contiena tedes fos materiales, términos, y
condicionss ofrecidos

jggffs Slgaata;} Jitle/ Firmay Titule def Empleadar Date
W L&’*’Q)f P&"}mf Dec.al 2010

I

READ CAREFULLY, In vigw of the staluteiily estabiishied basic funclion of the Emplayment Sarvice as & no-fas lahar exchiengs, that is, g3 a forum
for bringing fogether employers and job seakers, neither the ETA nor the State agencles ara quaraniorns of the asctiracy of tratidilngss of Information
contzined gn job orders submited by employers. Nor doss any job order accented or racrulted unon by the Gne-Stop Career Cantar constitite a
confractual jab offer 1o which the Cne-Blop Career Canter, £TA or 3 Qiate agensy s in any way a parly

Public Burden Statement
The public reparling turden for respondding is ETA Form T80, which is requirad 15 abtaln of rolsin benefits (44 USC 3801), i estimated te ba i

—

sollention, Tha public need rot respond Lo Whls colleotion of Information unless it displays a cvrrantly vaild OME Copdrol busalver, This i publis
information and Here Is no 2xpectation of confidentiality Send commons regarding this burden sstimate or any other aspect of this coflection,
nchuding suggestions for radusing this burden, fo the 1.8 Department of Laber, Migrant and Seasonal Earmworker Prograim, Ruoom 24209, 200

appraximately BO minufes perrezponse, nckiding Hme far reviewing instrocticns, searching existing data sources, gathering and reviewing the i

Constituthn Avanue, W, Washinzton, I 20210,

ETA Form 790 (Revised May, 2070)
Pravious versions not usahle

O



i

U 8. Department Labor
Emplovment and raining Administatian

OMB Cantinl No. 1205-0134
Expiration Date: Navember 30, 2012

Agrieutural and Food Processing Clearance Ordar ETA Form 790

Pedido de Emplaados para Agricuftura ¥ Pracesamiento de Alimentos

gi Empioyers Name and Address {Nurmber, Strast, City, atate, and Zip Coday

(Nombre y Direccidn def Smpleador {Numera, calle, ciudad, v ¢&digo postaly

Henley Farm 1P Bay Spring Farm

3513% Charity Neck Rd 3118 New Bri&;}e Road
Seach# VA 2345

\Ya Beach, VA 23455 VA &
‘elephone numberfielsfonn. 75 7-426- 7501, #x: 757-426-7578

2. Location and Direction to Wark Site/Direccisn del ligar de trahajo
3513/3484 charity Neck Road, VA Beach, VA 23356
1801 Princess Amnns Road, va Baach, V&4 23456
3116 New 8ridge Road, VA Reach, VA 23436

s2e attachment 1 for directions

{f addional space is nseded, usa separate shast of papar)

Mumbors 4, 5, §, 7 and 8 for State use anly

4. indusiry Code/Cédigo de 5 Job Order #f8a Orden de

s b Emplen 7 4 1Y
industria \; fy’ fj ey ie g 7 {;{‘;C?““;r’ %E

_} & Dcecupational Tifls 2nd Code /Tiude {}sugaéicnaf y Cédigo

) ; e °
Fdumpotyen 452097
7 Cleatance Order fssue Oate / Fecha de /o,
Trarsita ;;; 17 /; /
B Job Owder Expiration Date / Fecha de : ;
venchrienio 7 ’{‘Z""? / {;;

B, Lotation and Descrlation of Hausing / Direccidn y Descripcian de la Vivienda

3484 Charity Neck Rd, VA Beach WYa 23458
3116 ¥ew Bridge Road, VA Beach VA 2345g

gee attachment 1 for directions.

dictanal )

i‘s additional space is needed, vzg keparste shest of paper} [ necegita mix sspacic, atilics decamenta

9 Anticipated Pariod of Employment 7 Peticds Anlicigedo de
Empleo
Eromf Sesdezw U%o%‘?!zrs!a: 1z2/2c/11

9. Na of Werkar's Requested 7 No de Trabajadares Padidos

&

11, Anticlpated Hours of Work per WaakiHoras Aplicinadas de
Trabale por Semana. Yotal: 49

Sunday fDomingo_0___ Monday i Lunes 7
Tuesday J Marles__7 Wednesday  Migreoles_ 7
Thureday / Jusves 7 Friday !/ Viemes 7

Saturday ] Sdbado_5

12 Cotlect Calls Aceepted fromiSe Acaptan Liamadas & Gobrar
AN

Employer ! Bt Empleadar Yes 3 No
Local Office / La Oficina Local  Yes £ No iX

14, Board Ay;ageemeﬂtsgg;mgja de Alofamienty Bousing 1s provided ak no cosc to worksrz wha wre not feasonably able ng
return the same day to theix place of residence. See attachment 1 for expanded explanation,

expanded exolanarion.

14. Refatral instructions / lastrucciones para el Refermiento da Gandidatos. ALT Toeal instrastate (in state) and interstate
fout: of state) applicants are Lo contact the order holding office to ascertain current employment,
“rop ar housing information and to snable proper arvangements bo Be mude.  See abtachment | for

15 Job Specifications f Gescripeicn dal Trabiaja

£l mare spate is neaded, summary of Materiat Job Spacifications I ENGLISH aan be Included 1

U separaie document, and may alsa he included in SPANISH)

8 Wage Rates, Special Pay Information and Daductions { Tarifa de Pagn, informacion Sohre Pacos Sspeciales ¥ Deducrdanes [Rehajas}
: ] | NO

Crop Aclivities 7 | Houtly Waga Pleca Rats / Unitls) [Special Pay b Deductliong § ) YES/ Pay Parfod
e benus, afe } ] &l Paricdo de Pago |
Satario por Fago por Pleza Pages Sspecizles Dediecianes
Hora Unidadfas} {Bano, olo.)
) [ Gonial Secmity / Yeakly | Bomans)
vedatables | 9.59 nia n/a  SeguroSzeal | x %
Christmag |3 Federal Tax
: —— trapuesiag
Treag .53 n/a n/a Federales 5
g T o ) Stgte Taz i venkly |
Impuestos cada 7 semanag
Eglatzlay %
3 § Meals [ Comidag
X
H & Othar (soeciiyy ; Cther 7 D
— Cirp S B S : —_—

i
Mot Details About the Pay f Mas Datalies Soba of Pago

P SEane 5 A biled, USE Sreents sheet of racer § i regasis infy abs

*See attachment I for expanded deductions gxplanation

sy fisuhents slennsd




>

17 Transpodation Artangements / Arragios de Transportasiéa

e Baployse will not advanue (oeneportation snd subsistence costs to Rorkers far trasyporiatise o the plase of erployment . Ihis paxsgraph applizs
ofly to Warkers £or whow the employez is legally obligated bo supply housing  After worker hes cosplated S8 of work conbyace period, seplayers shal
reivborre worker for reasensble oot of trehmportarion med rubelstease frem plade of receuitoent to place of work. Upen zompletlen of the work
agrecment . employers will pay for such ¥orkeys reasomable costs of reoovs Lransportabion asd suheletosse te the place of cooruiteent  sxospl whber Uhe
wuzker will not be returning te che place of recrulbment dues o subsequest sTployment with ancther evpltyer who doss not agres o pay 4uch cosrs. Qe
which tsee the emplovsr only pays for the tracrpsstacion ta the nexr ok

{4 additioral stace is needed, #86 Jeparsta sheet of paper. £ 5i npeasta mas pspadio, uitce decynenta adicknal !

18 1a it the prevaifing practice to use Farm Labor Confractors (FLC) [o fecruf, supervise, transport, hovss, or pay workers for this (these] orop
¢ aclivityles)? B iz costumbie en of Srea de usar Confratistas Agricolas para reclutar, supesvisar, transportar, dar vivianda, o pagarle 3 Ing
trabajadores en estos lipos de oosecha(s)? Yes /S a Hoe M

I you have checked yas, what is the FLC wags for sach activity? 1 81 contesto "Si," cual es el satario quo 12 paga al Contratista Agricola por cada
actividad?

19. Unemglayment Insurance provided? Sequro o Desampizo? Yeos Bk Mo (3
20 Workesrs' compensation insurance provided? Indamnizacian por accidense de frabajo: Yas Mo 0
21, Arm tols provided at no charge to the warkers? { Se le proveen las herramiantas fe trabiain 4 los Urabajadores sin cazgo alguna? Yes 3 Mo O

22 List any arrangements which have been made with astablighment awners or agents for the payment of a commission or other benefits for saies mads
to workers (I thers are no such amangements, entar *None™} ! Indisque fodo acuerda o convanio con fas propletarios dsf establecimiento o sus
reprasentantes con respeclo af pags do una comisidn u olres beneficios por ventas hechas a los Irabajadares {8 no hay ningln acuerda o
convenio, indlque *Ninguno™  NONE

@3 Listany siriics, work stoppage, slowdown, or inferruption of operation by (e employees & the place where the workers will be emplayed

{1 there are no such Incidents, enter *None') /

Enumere tada huelga, paro ¢ inferrupeidn de las operaciones par parte de los empleades en o lugar de emplec {51 no hay, indiqus *Ninguna®)
NGNE

24 Address of Order Holding Office (include Telephane rumbaryDireccion de 12 125, Mame of Local CHie Representative {include direct dial telephons
Oicina dende so Radico (a Ofena (inciuya numers da teléfono) number} / Nombre del Representante da la Ofising Losal fncluya
Virginia FEwployment Commiszsion numerc de teléfona)

5240 Oaklawn Blved Carocl Young
Hopewall, VA 23840 8045416548 B04-541-6548

26 Employers Cedification: This job order deseribes the eciual famms and condiions of 1he employment baing offerad by me and conlaing all the
materlal terms and conditions of tha job

Cerlificacion del Empleadar: Esta orden de trabajo descrise los Hemings y candiclones de trabsjo, v contiens todos los matedsdes, rmings, v
candiziones ofrecidos

Employer's Signature & Titie/ Firmay Titlo del Empleador Dater I /,-2’ / / / o

(L. om0 peome

READ CAREFULLY, in view of thagaméariéy asiablished basie funttion of the Emplayment Service as 2 no-fee tabor exchan ge, that is, as s forum
for tringing together emplovers and job seekers, neither tha ETA nor the Stals agancks ars guarastors of the ancuracy of tathfulness of informafion
contaired on job arders submitted by empicyars Mor does any ioh ardar aceepled or recruited upon by the One-Siop Gareer Canter constitute 2
sontractuat lob affer to which the Gna-Btop Garesr Cenler, £TA or 2 State agency 18 v any way 3 party .

FPublic Burden Staterment

Tre public repariing burdan for respanding fo £TA Form 780 which is reguired to obigin or retain bandfits (44 UST 3501, i eslimated to be
appraxinately 80 minutes per respanse. hcluding time for reviewing instructions, searching exizting dels sswrces, getharing and raviewing the
sellection The publc nesd not respond o ks collection of fcrmation srdess i displays a curerily vaild OME Cantrdl Number This is public
information and there is no sxpectation of confidemtiality  Send comments regarding this burden estimate or any ofher aspect of this colfestion,
nichiding suggestians for reducing this burden, 1o the U S Deparimant of Letvar, Migrant snt Seasonal Brreworker Pragrain, Room $420% 203

Consfitulion Avenue N, Washitnton, DO 26210, ) .
ETA Form 790 (Revised May, 2010)
Previous versions not usahle

- Print Form




Aftachment 1 to ETA 780
Henley/Bay Spring 2011

ltlem 2. Directions to Work Site

3484 Chanty Neck Road, Virginia Beach VA 23456, indian river Road east to end at Muddy Cresk Road, tum left, %
mile, turn right on Chariy Neck Road, go 1 mile.

1801 Princes Anne Road, Virginia Beach, VA 23456: Indian River Road, 12 miles, Left an Princess Anne Road, go
1410 mile.

3118 New Bridge Road, Virginia Beach, VA 23456; Indlan River Road to right on New Bridge Road, % mile on right.

lem 3. Housing

3484 Charity Neck Road, Virginia Beach VA 23458 {single family): Indian river Road east o end at Muddy Creek

Road, turn left, ¥ mile, tumn right on Charlty Neck Road, go 1 mife.

3116 New Bridge Road, Virginia Beach, VA 23456 (mobile home): indian River Road to right on New Bridge Road, %
mile on right.

Employers will furnish free cocking and kitchen facifities to those workers who are entifled to live in the employers’
housing so that workers may prepare thelr own meais. Workers will buy their own groceries, Once a week the
amployers will offer fo provide (on a voluntary basis by the workers] free ransportation to assure workers access o the
closest store where they can purchase groceries,

Housing is provided at no cost fo workers who are not reasonably able to return the same day fo their place of
residence.  Housing is not provided and is not availabie to non-workers. i a worker entiled o employer provided
housing elects not to live in the employer-provided housing, the worker must make this election in wriling lo the

erpioyer. The foflowing paragraphs describing the terms and conditions of housing apply only to workers ceoupying
housing provided by the amployer.

No charge will be made for ufilities, beds or cooking utensils and similar items fumished to workers fo whom housing is
provided. If a worker provided housing by the employer is found fo be responsible for damage or loss to housing or
furnishings other than that caused by normal wear and tear, the reasonable repair or replacement cost of damaged or
lost property will be deducted from the worker's wages. Housing includes free kilchen facilites. The kitchen facifities,
utensils and ather comman areas will be shared. Housing provided will be shared facilities. In the event that a female
worker i8 hired, separate sleeping accommodations and foilet facilifies shalf be provided by the ampioyer,

Housing will be kept clean and in compliance with OSHA farm labor camp standards when oscupied.  The housing
must remain in compliance with OSHA standards during the period of cocupancy. Residents are respensible for
compliance with aprlicable OSHA standards. Residents are required to report any compliance problem with the
housing to the employer or supervisor immediately upon discovery, Residents must not take any action fo deliberately
cause the housing o the employer to be out of compliance with any federal, state, or local reguiation. The smployer,
who is elfimately responsible for ensuring compliance, retains the right to inspect the housing to assure complisnce
with OSHA standards.

Housing capacity i strictly reguiated by the US Deparirrent of Labor, and no person, ather than the eligible empioyees
authorized by the employer, may occupy or Temalts overmight in employer provided housing. The housing is offered as
temporary in-ssason {during the employment period only) housing provided for migrant agricultural workers while they
are employed. No fenancy in such housing is created; employer refzins possession and control of the housing
premises at all imes and warker, if provided housing under the terms of this work egreement, shall vacate the housing
promptly upon termination of employment with the amployer who provides such housing.  Workers tesiding in
amplovers housing fnay have mall directed to them at the emplover's address, Workers wili be provided a name and
telephone numiber where they may be contacted in case of emergency while residing in the housing.

The fausing provided is groug housing. Al residents must be mindfl of the right of olher residents Tor quiet enioyment
of the housing. For the protection of the employer and the amployer's sroperty, and o assure the comfort of i
rasidents, the employver has developed housing rules which are posted in the housing unit. Al residents and visitors
will- be required 1o comply with these housing rules. Violalors of the housing ruiss will be sublact fo discipinary aotion,
up fo and including termination of employment and removal from housing.



Attachment 1 to ETA 760
Henley/Bay Spring 2011

lterm 11. Anticipated Hours of Work

Worker will report to work at the designated time and place as directed by the Employer each day. The standard work
week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however, workers may be requested to
work 10 hours per day depending upon the conditions in the fields and maturity of the crop bu! will ot be required to
do s0. Also, the workers may be requested %o work on federal holidays and on their Sabbath but will not be required to
do 3o, Warkers may volunteer to work additional hours when work is avaflable. Down Time: Workers should axpect
cccasional periads of fifle or no work because of weather, crop or other conditions beyond the employer's control.
These periods can occur anytime throughout the season,

ltem 14. Referrals
Allocat and infrastate {in state) applicants and interstale (out of state) applicants are fo contact the order holding office
of the Virginia Employrnent Commission in order to ascertain current employment, crop or housi ng information and to
enable proper arrangements to be made. it will be the responsibility of the “applicant holding office” to inform job
seekers of the terms and conditions of this clearance order. After coordinating with the referral, the order holding office
will refer applicant directy to the employer. Applicants are to contact Barbara Menley 757-426-7501, Monday through
Thursday between the hours of 9:00am and 4:00 pm and on Fridays from 9:00 am until 11:00 am, Employer will
inferview the person for:

1. Avallabiiity of entire season

2. Have fransportation to job site

3. Have been fully apprised by the local employment office of the terms, conditions and nature of

employment.
Workers Hired pursuant to the Job Offer from within normal commuting distance will not be provided with housing,
subsistence and fransportation. Those that apply direct wili be welcomed and accepled. Referrals should be fully
apprised by the local employment office of the terms, conditions and nature of employment prior to referral Cnly
workers legally entitied to work in the United States and who posses’ original identity and employment eligibility
documents sufficient to complate INS Form 119, as required by the Immigration and Nationality Act, shouid report to
work. Appiicants referred against this order should be informed that they must have theses documents in their
possession when they arrive at the place of employment. Employees must present an original document or
docyments that establish identity and employment eligibiiity as required by the INA within thrae business days of the
date employment begins. Please see the back of the form -9 for a list of acceptable document(s). Employees who do
not camply with this requirement by the end of the thisd work day will not be permitied to confinue employment until this
requirement has been satisfied. Employees must present an criginal document or documents that estatiish igentity
and employment efigibility as required by the INA within three business days of the date emplayment begins. Failure to
produce the required documents by end of the 3rd work day will void % work degree in ltem 11, Section B as well as
housing benefits available to applicable empioyees untit the required documents are produced,
Order Holding office:;

5240 Qaklawn Blvd.
Hopewell, VA 23860
804-541-654§

15, Job Specifications

Plants, cuttivates and harvests vegetables. Works on planter, planis roofs, seeds and bulbs, May spread plashic or
other groundeovering, weeds, thins plants. Transplants plants, riding on transplanter or by hand, May set poles and
wires for vine plants. Picks, cuts. Bits or pulls crop to harvest them. May tie vegetablas in bunshes or top them, May
asgist with imgation, may operate and help malniain factors o hand operatad eguipment. May sssist with generat
farm buliding maintenance.

Jobs offered are work on a diversified crop farm handiing both manual and machine tasks associated with commndity
production and harvest activities. Workers must be able to perform manual as well as mechanized aciivities with
acturacy and efficiancy.

Crops grown on either farm inciude blackberries. strawberries, peas, snap beans, sweet com, fomatoes, cucumbers,
squash, watermelons, onions, lima beans, peppers, pofatoes, beets/fumips, cabbage, okra, brocooh, coliard greens,

(o it i e
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pumpkins, egg plant, cut flowers and Christmas trees. Workers will ransplant prodilce plants, cultivate and weed as
neaded.

Workers will pick produce as it Apens. Considerable stooping and kneeling is required. Care must be taken to prevent
damaging produce and plants. Workers will fransplant plants, lay plastic and drip tape, remove plastic from figids,
cultivate and weed as needed. Workers must also stakeflis plants, Workers vall trellis and prune plants.

Waorkers will prune and cuf Christmas trees. This is a minor porfion of the work activity.

$anitation Requirements: For food and general personal safety purposes, ali workers will be required and
expected to follow common sanitary practices at all times. This is particularly critical when hand harvesting
crops for human consumption. Employees are required to cleanse thelr hands by washing them thoroughly
with soap and water after using the bathraom and before smtering the fields for harvest activities or the
packing facility for packing operations.

The worker undarstands that if he abandons his employment or Is terminaled for cause prior to the end of the period of
employment specified on the ETATS0 he witt fordeit the 3/4 guarantee and reimbursement of cerlain fransportation
costs described sisewhere in this job order. Excessive absences andlor tardiness, as defined in the Work Rules
attached haretn, cannet be {olerated and may result in termination.

Employers will provide tools and equipment at no cast for workers to perform the above tasks. Workers wilt be charged
for any willful damage fo o loss of such tools and equipment in compliance with 20 CFRE655.122(p)(1).

Tomatoes, peppers, cucumbers, squash, sugar snaps, peas, beetsfturnips, fima beans, snap beans, sweet
corn, potatoes and various small vegetables:

Workers will bend and stoup to pick vegelables sccording to size, color, shape and degres of maturity and place info
field containers, Workers may carry full container weighing approximately fifty {50) Ibs. and emply info field bin or load
onto trailer. May be required to pull and discard culls as directed by supervisor. Pickers will take care nof fo bruige or
scar produce. Pre-harvest activifies for tomatoes may include staking, tying, transplanting and pruning. Workess will
stand on feet for long periods of me. Workers are required to work In fields when plants are wet with dew or rain.
Temperatures in fields during working hours can range from forly (40} to over one hundred {100} degrees.

Collard Greens:

Workers wil cut mature cabbage heads and bunches of coliard, kale and mustard greens using knife as specified by
amployer. Products will then. be placed info sacks or boxes and placed on tailer for transport. Workers may grade
products removing bad o damaged leaves and repack for shipmentl. Workers will be required to stay on their assigned
row. At cabbage, colfard, kale and mustard green work wift be hourly paid.

Strawberries:

Workers will help install black plastic and drip imigation on rows in field being careful to cover ail exposed edges of
plastic cover with soff and be careful not to tear or punch holes in plastic. Workers may be asked te utilize implemenis
associated with the instailation of the plastic row covers incidental to performing required lasks on the ground.
Workers will plant strawberry plants in pre-punched holes on the plastic covered rows baing careful to place the
strawberry ptants at the same dapth in the soil a8 they grew in the nursery. Workers wilt remove weeds fom around
the plants and from e row middles. Workers will bend and stoop to pick strawberries according to size, color, shape
and degree of matutily and place inte fisld containers. Workers will be expected o piek fully ripe sirawberries, discard
any cabfaced, deformed. decayed or undersized berries according fo supervisor's instructions.  Also, workets must
carefilly remove any undesirable berries from plant thal would Iater cause fungl to attack the plant. Workers may carry
il containgr weighing approximately six {61 ios. dnd smply into fielg binor 'oad onio taller, In some instarces
workers Wil be expected lo il a d-gquarfone gallon plastic nail carefuliy fling the pall fo capacity. (Buckels must-be il
for comact measure and weight] The paiis will be carded in & Z-hucket carrier 1o be picked I, When full, caried to
end of rows at designated trugk-loading place. Then the bockets of berries vl be inspected for quatity and loaded for
fransportation to roadside market, Depending on market demand, workers may also be requirad to pick strawberdes.in
eups, clamshells andlor flats. Strawberries harvested specifically for sale af a roadside stand 2s fresh market specialty
biasket contairiers must be field graded. For bervies harvested for sale at roadside sfands, exfra care must be used to
ensure that edch strawbeny is undamaged snd perfedt.  Alf bemiss must be handied carsfully o prevent brisises or
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fingernail cuts. Pickers will lake extreme care not fo damage the delicate berries. Quality and workmanship is of the
utmost imporance. Pre-harvest activities for strawberries may include weeding and transplanting, Workers may be
required to perform other lagks mairtenance activiies in the strawberry operation. When harvest is completed. the
workers will assist in removing the strawberry plants from the plastic to prepare for planting the next crop. In some
instances workers may be required to remove the plastic and drip inigation tape from the row and load on trucks for
removal from fisid,

Blackberries:

Workers will plant, cultivate, and harvest blackberries. Workers will remove weeds from around the plants and from
the row middles. Workers will bend and stoep to pick blackbemies according to size, color, shape and degree of
maturity and place into field containers. Workers wilt be expected to pick fully ripe blackberries, discard any deformed,
decayed or undersized beries according fo supervisor's instructions.  Also, workers must carefully remove any
undesirable berries from plant that would later cause fungi to afiack the plant Workers may carry 172 full container
weighing approximately twelve (12) lbs. and emply into field bin or load onto traiter. Workers must not compietely fill
their 1 gallon bucket full as it will cause bruising to the berries. When 12 full, carried 1o end of rows at designated
truck-loading place. Then the buckets of berries will be inspected for quality and loaded for transportation to roadside
market. Depending on marke! demand, workers may also be required to pick blackbemies in cups andlor flats.
Blackberries harvested specifically for sale at a roadside stand as fresh market specialty basket containers must be
field graded. For berries harvested for sale at roadside stands, extra care must be used to ensure that each blackberry
is undamaged and perfect. All berries must be handled carefully to prevent bruises or fingemail cuts. Pickers will take
extreme care not to damage the delicate berdes. Quality and workmanship is of the utmost importanca. Pre-harvest
activities for blackberries may include weeding and transplanting. Workers may be required o perform other tasks
maintenance activitiss in the blackberry operation, Pre-harvest activities for may include staking, tying, transpianting
and pruning.

Pumpking

Workers will plant, cullivate and harvest pumpkins. Workers will be required to remove waeds, from the crops. Workers
may also be required to parform prep work, to help prapare for the next workdays dufies. Workers will walk along rows
and cut produce from vines according to size, color, shape and degree of maturity using a knife. Workers will ift and
carry produce weighing up to approximateiy fifty (50) bs. May carry fo field trailer or windrow to ba loaded later. May
be required to pult and discard culls as directed by supervisor. Harvesters will take care not fo bruise or scar produce.

Minor crops: This employer may grow one ¢ more other crops. Farmers frequenily decide whether fo plant these
crops and what additional crops they will plant sfter this appiication is submitted. Information an crops planted after

submission of this application will be disclosed in writing to the US Department of Labor for approval &5 scon as itis
known.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fietdwork begins at assigned time shorlly after daylight.
Work is performed during hot, humid, light rain/enow, sleat, freezing rain and in temperaturas ranging from 95+
degrees to 20 degrees F. Workers will work on thelr feet in bent, stooped, and crouched posifions for long periods of
time. Workers will make fast, simple, repeated movements of fingers, hands, and wrists. Workers must be able to
bend, strelch, twist, o reach out with the body, arms, andior legs. Workers will use muscles fo Iif, push, pul, of carry
heavy objects, such as potied plants. These could/will weigh from 50 - 75 los. Workers will supply their awn work
clothes. Ali the tasks in this Job Descripfion consiitute one {1 job; the smployer may assign workers fo different tasks
or any day or 1o mulliple tasks during the same day in the sole judgment of the empioyer. Workers may be required io
perform work, that is Incidental o producing the crop fsted in the application, such as performing hand cultivation
tag#s, hoeing, propagating, fransplanting, fertiizing, pruning, spacing, preparing soll, spraying, walering, lagging,
mawing, cleaning and repairing bulldings, seed beds, racks, grounds, coerate tractor/nursary equipment incidentsd
crop setup and move irgation pipes and equipment, weeding and shrubbing, sfc.  Afl other dulies assigned under
this order wiil be those duties of horticultural worker, DOT cade 405 687-010. This is 5 very demanding and

competitive hisiness In which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be
tolerated.

Full Crop Commitrment This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the
fult remainder of the pericd of employment. Work may be siack at imes. The worker agrees to be availabie for work
and perform the assigned wark for the employer whenever work is available through the falf period of employment
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specified on the ETA7S0. The worker understands that if he quits o s ferminated for cause prior to the end of the
pariod of employment, he will not receive the 34 guarartees and will not receive certain iransportalion
reimbursements. Excessive lardiness andior absences will not be tolerated and will result in termination.

Worker may never ride on agricultural equipment not designed for work ralated riding purposes or any other non
passenger infended equipment unless instructed and authorized by the emplayer or supervisor to do so. All work
related injuries must be immediately reporied to the crew leader, foreman, or supervisor. if requested, worker must
sign a document daily to confirm whether or not they have been infured and other work related information. Worker
may not engage in horseplay or other disruptive or discoureous behavior at work, in housing or while riding on
employer provided transporfation.  ‘Workers must treat fellow employees and thelr foremen/supervisor with courtesy
and follow their directionsfinstructions. Workers must comply with atfached work rules and other lawiut job related
work requirements as disclosed.  The employer will provide without charge to the worker the fools, supplies and
equipment necassary to perfom the job duties. The employer will charge the workers for reasonable costs related to
the worker's rafusat or negligent fallure to retum property of the employer or due lo such worker's wiltful damage or
destruction of such property.

16, Wage Rates/Pay Information

Cverlime Rate of Pay: Not applicable in this application for temporary employmant certification for agriculturel workers
uncer the DOL's H-ZA program.

All work will be paid the adverse effect wage rate (AEWR) of $9.59 per hour. In the event DOL promulgates a new
AEWR during the recruitment or work contract pericd which is lower than the current AEWR at the time of application,
this jower AEWR becomes the guarantee at the discretion of the employer if the new AEWR i still the highest of
prevailing, federal or state minimum wage or the agreed upon collective bargaining wage. If the new AEWR is ro
icnger the highest, the employer guarantees fo offer the highest of the prevailing, federal o siate minimum wage ar the
agreed upon collective bargaining wage. in the event the AEWR is efiminated from the H-2A prograrm during the life of
this work agreement, either administrafively or legisiatively, the employer reserves the right to pay the new highest
wage rate under the new guidelines as soon as it bacomes effective.

In accardance with the regulations at 20 CFR §55.122{1} governing rates of pay, the wage rate offered herein fs the
highest of the adverse effect wage rate, the prevalling hourly rate, or the Federal or State minimurn wage rate or the
agreed upon collective bargaining wage, in effect at the time work is perormed for every hour or portion thereol
worked during a pay pericd covered by the approved labor cerfification. All activities are paid Dy the hour,

The empioyer will apply the prevailing hourly rate in a crop activity for which an hourly rale is specified f DOL
determinas thaf a higher hourly rate is prevailing in the crop activity in the area of intended employment than the hourly
rate specified herein as scon as USDOL provides written notice 1o the employer,

Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to lime during
the season due fo crop or market condiions, even on the same crop. Workers vill be expected to confonn to the
specific inskructions given for sach day(s) work.

instructions and general supervision will be provided by the ownerisupervisor of a designaled employee. However,
field workers will be expected to perform thelr dufies in a imely and proficient manner without ciose supervigion.

A, The employver will make the following deductions from the Werker's wages: FICA taxes and Federal Income tax ag
remdred by inw, cash advances and repayment of loans, repayment of overpayment of wages 1o the worker, payment
for articles which the Worker has voluntarfy purchased from the Employer, long-distance telephone charges, recovery
of any loss to the Emplover due fo the Worker's damage (hevand normal wear and tear) or loss of equipment or
housing Hems where it is shown that the Worker is responsible, and any other deductions expressly authorized by the
Waorker b writing. No deduction not required by law will be made that brings the workers bourly eamings below the
FLSA Federal slatutory minimum wage.

B. Employers guarsnies o offer employment for the hourly equivaient of 3/4 of the workdays of the lofdl specified
period during which the work contract and alf amendments thereof we i effect, beginning with the first workday after
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the workers' arrival at the Employer's location, ready, willing, able, and eligible to work and ending on the expiration
date specified in the work contract and all extensions thereof or upon the termination of this employment as provided
below. For purposes of this quarantee, a “workday® consists of seven hours Monday-Friday and five hours on
Saturday. The worker is not required to work on his Sabbath or on federal holidays which are New Year's Day,
January 1; Martin Luther King, Jr's birthday, the third Monday in Janussy, Presidents Day, the third Monday in
February, Memorial Day, the last Monday in May: Independence Uay, July 4, Labor Day, the first Monday in
September; Columbus Day, the second Monday in October; Veteran's Day, November 11; Thanksgiving Day, the
fourth Thurséay in November, and Chwistmas Day, December 25. On certain of these days, work may be available. If
the worker at the conclusion of his work agreement has been afforded less employment apportunity than required
under this provision, the worker witl be paid at his average houdy rate for the hours, In addilion to those actually
offered, up to the hourdy equivalent of the guarantesd number of days. In delermining whether the guarantee of
employment has been met, any hours which the Worker fails to work during 8 workday when he is offered the
opportunity to work by the Employer and alt hours of work actually performed shall be counted toward meeting this
guaranieg. The guaranfee described in this paragraph shall not apply # the worker volunlarily abandons this
employment before the end of the contract period or in the event the worker is terminated for a lawful job-related
reason. The guarantee described in this paragraph shall not apply to an H-2A Alien worker who is ferminated because
of the employer's compliance with the requirement to employ all qualified eligible US workers who apply during fhe first
50% of the employment perfod in accordance with the rule at 20 CFR 655.122{}{4}.

C. This employment guarantee shalf be terminated before the end of the Period of Employment if the services of the
workers are no lopger required for reagons beyond the control of the Employer due to fire, frost, flood, drought, hai,
other Act of God which makes fulfiiment of this contract impossible. In such cases, the employer will make efiors to
transter worker {o other comparable employment acceplable to worker. if such fransfer is not effective, workers will be
refurned at Employer's expense to the place from which Worker, without infervening emgloyment, came o work for
employer. In the event of such temination, the 3/4-guarantee period ends on the date of termination. The guaraniee
shali be void from the beginning should the Worker voluntarlly abandon this employment before the end of the contract
perod or in the event the Worker is terminated for lawful job-related reason,

D. The payroll period shail be weekly. Workers wilt be paid weekly,

E. Employer wilt provide a worker referred through the Agricuttural Recruifment System forty (40} hours of work
{8383.60) for the week beginning with the anficipated date of nead, unless the employer has amended the date of need
by notifying the lccal employment service office at least 10 working days prior to the original date of need. If the
emplover fals o nolify the order-holding office, then emgloyer shall pay an eligible worker referred thiough the
intersiate clearance system $8.59 per hour for the first week, starting with the origingl anticipated date of need. The
employer may require the worker fo perform alternative work if the guarantee cited in this section is Ivoked. [f the
worket faiis to notify the order-holding office of his continuing interest i the job no sooner than nine working days and
ne later than five working days befors the date of need, the worker will be disqualified from the above-mentioned
assuranca. Allernative work will be general nursery labor and nursery maintenance activities including, cleaning and
maintalning migrant housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutting firss wood, fence
mending and the repair and mairtenance of nursery bulidings and equipment,

F. The Employar wifl furrish o the worker, on or before each payday one or more wiitten statements showing the
worker's fotal eamings for the pay period, his hourly rate or plecerate (if applicable); the hiours of work which have
been.offered o the worker, the total hours actually worked by the worker, an Semization of s deductions made from
the worker's wages: if plece rates are used, the units produced dally: the workers et pay: the employers nams,
address and RS dentification number,

7. Transpartation
The Employer will not advance fansporiation and subsistence costs to Workers for transportetion to the place of
employment,

After worker has completed 50% of work contract period, employers shall reimburse worker for reasonable cost of
franspodalion and subsisterce from place of recnitment o place of werl,  The ameunt of such ransporation
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payment will be equal to the Worker's actual transportation cosis not to exceed the most economical and ressonable
commen carrier iransportation charges for the distance involved, In lieu of the above payments to the workers for
transportation, the employers reserve the right to charder or otherwise arrange to provide for ransporiation at the
employer's election. By way of Hlustration and not in fimitation of the foregoing, the empioyer will not pay transportation
for such worker if he does not have suitable documents to comply with proof of identity and employment eligibility
requirernents of IRCA, if he is discharged for lawdul job-related reasons, if he has knowledge at the piace of recruitment
tat he can not perform the duties of the job as described above, or  he abandons this employment when he is
needed by the Employer. Employer wilt provide transportation and subsistence under this agreement if the worker is
terminated because of work related injury caused by thisithese nursery aclivities and is so certified by a doclor
acceptable to employer before leaving employers farm, or termination resuling from an Act of God which makes
fulfilliment of this confract impossible as provided in paragraph 9C or if the worker is displaced by a U.S. warker under
DOL's 50% rufe.

Employer wilt offer free transportation for workers fiving in employer's housing facitity both to and from the dally work
site. For US workers who commute to work dafly, the employer will offer free on farm transportation during the work
day. Commuting workers understand that it is their responsibiity fo get to work on time each day work is available and
that they personally assume all liability and costs for their personal transportation: to and from werk each day and at
work if they voluntarily choose o drive on the jobffarm during the work day. The use of the transportation by the
worker is voluntary; no worker will be required as a condition of employment to utilize the transportation offered by the
employer.

Upor: completion of the work agreement, employers will pay for such Workers reasonable costs of retum transportation
and subsistence to the place of racruitment, except when the worker will nof be returning to the place of recruitment,
dug to subsequent employment with another employer who does not agree to pay such costs, in which case the
amployer only pays for the transportation to the next ich.

Daily subsistence reimbursement witl ba paid to workers who are sligible for reimbursement of transportation costs in
acoordance with the regulations at 20 CFR 655.122(h}(1-2). which refers to 20 CFR 655.173(a) which is capped at
$10.54 per day for 3 meals under the regulation,

Cther Conditions of Employment;

A. Terminafion; Employer may terminate the worker for lawlul job-retated reasons and so notity the Job Service local
office if the worker: &) refuses without justified cause to perform wark for which tha worker was recruited and hired, &)
cormit serfous act{s) of misconduct or serious or repeated viplation(s) of the assigned Employer's work rules; the
Employer may make and post work rules which shalt apply to this employment; the worker shail abide by such niles {a
copy of Work Rules is attached) c} falis after completing the training period to perform the work as specified in tem 11
and Attachmant, or d) mafingers or otherwise refused witheut justified cause to perform as directed the work for which
the Warker was recruited and hired, e) provides othar fawful iob-related reason(s) for lermination of employment
abandons this employment: two consecutive scheduled werking days of unexoused absencs shall be an abandonment
of employment, employees must notiy the assigned Employer and secure permission for necessary absences. g) falls
1o keep up with feflow workers h) falsifying identification, personnet. medical, preduction or other work refated records.
i} faifs or refuses to take a drug test. ) commits acts of insubordination. “Reason beyond employer's contral’ includes
termination of worker, if he is not a U.S. worker because a U.S. worker makes himself available for the job under DOL's
56% rule. Workers must nofify the employer prior to voluniarily terminating their ermployment. All wages due will be
forwarded to the last known addrass for Workers that leave withou! providing notice. 1t is imperative that workers
provide a complete and acourate address to the employer no later than the first day of emplayment, This employer has
& a0 complete, na rehire policy. Termination for lawlul job related reasons before the specified ending date fisted i inis
application wif disqualify the employee from future employment opporiunities with this employer. Workers who
abandon their srgloyment without notice during the period covered by this work agreement will be disqualified from
futura employment opportunities with this employer. Voluntary resignation before the specified ending date Isted in
His application may disqualify the employes from futyre employment opportinities with this employer. For workers
who resign their employment voiuntarily, the empioyer will consider and evaiuale special cireumstances and hardship
cases on a case-by-case bagis, Employees, without exception, are required fo notify appropriale suparvisory staff prior
1o veluntarlly terminafing their employment to be consitlered and eligible for sxamplion to the no complete - no rehire
aolicy.
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B. The employer may discipling the worker, incluting requiring the worker to leave the field {("time out™) for a period
determined by the foreman, suspension from empioyment for up o three days, or termination of employment as
described in termination {A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance
for injuries arising out of and in the course of employment. Employer's proof of insurance covarage ie attached. Al
workers must report all injuries and dinesses to thair amployer. Failure not fo do 5o may resull in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall refieve the Employer from paying the wages akeady earned, or if specified in the job
order as a term of employment, providing retum fransporiation or paying retum transportation expenses o the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Erplayers will expeditiously noify the
arder-holding focal office or State agency by telephone immediately upen learning that a crop is maturing earlier o
later, or that weather conditions, over recruiiment. or other factors have changed the terms and condifions of
empioyment. The tarms of this Work Agreement thereafier may be changed upen postad naotice 1o the Worker.

F. Cutreach Workers: Outreach workers shall have reascnable access o the Worker in the conduct of outreach
activities pursuant to 20 CFR 653,107 and 20 CER 653501,

G Training: There will be a three day training period starting with the first day of employment to acelimate the worker fo
the physical demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest
methods and other nursery specific issues such as, the proper color of produce, or particlar grading specifications.
The emplayer wilt not provide separate formal orientation or training periods for aach different crop or each different
type of task or job assignment covered within the iob description, After completion of the training pericd, the employer
will expect alf workers possess the skilis to work in the production of the crops noled in ftem | For purposes of this
section seven hours will be considered one day.

H. Work Agreement: A copy of the tontract or Job Clearance Order and work niles {copy attached} wilt be provided lo
the warker by the employer ro fater then on the day the work commences.

L ULS, workers may or eray not be covered by unemployment insurance and may or may not be eligitle under sument
uaemployment requlations

J. Employer agrees to shide by the regulations at 20 CFR 555,135, Assurances, and 20 CFR 853 501,

K. The employer as a part of positive recruitment as per 20 CFR 655.154{a} i willing, if and when any substantial
number of applicants are availabls, to coordinate group fransportation arrangerments (to facilitate thelr purchase of bus
tickets ete ), where appropriate, and to provide any additional information that workers need fo coordinate their amival,
We are an equal opporiunity employer, Women and minorities are encouraged to apply to these positians,

L. There are not any strikes, work stoppage, siowdowns or inferruption of operations by employees al the place where
the workers wilt be employed.

i. There are not any arangements made with establishment owners or agents for the payment of a commission or
other benefits for sales made to the workers,

M. SUBSTANGE ABUSE POLICY: The emplover will stive fo provide a safe and heallhful work envitonmen?, free of
substance abuse, fof the orotection of our associates, employess and visifors. The use, possession or being under the
influence of ilegal drugs or alcohol during working time is protibitad, {Alcoho may e permitled in the housing fagility
outside work hours.) Employees may be requested to take random drug or alcohol tests at no cost o the werker,
Faiturs to comply with the request or testing positive may result In immadiate termination.

“Use of the masaufine pronoun hersin is for convenience of refersnce only.
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WORK RULES

The foliowing work rules are intended to provide guidance to warkers on the standards of conduct and performance
expected of them by the Employer. Violation of these rules or ofher lawhul job-related employer reguirements,
including these work rules, wil be considered grounds for disciptine of immediate discharge. Penalties for infractions
may include suspension from work without pay for the remainder of the day, of for up to three days, in the sole
judgment of the Emplayer, depending on the seriousness of the infraction, the worker's priar record, and offter relevant
factors. Repeated, serious, or aggravaled infractions may result in immediate discharge. Workers are expscied io
comply with all rules relating to discipline, attendance, work quality and quantity, and the maintenance of all properly.

.

Workers must parform their assignad work in a careful, workmantike manner in accordance with the
provigion of the work coniract. Sloppy work wilf not be lolerated.

Use or possession of alcoholic beverages or llegal drugs is prohibited during work time or during any
workday before work is completed for the day (such as during meals); warkers may not report for
work under the infiuence of alcoholic beverages or iflegal drugs. Hlegal drugs may not be used or
kept on any employer premises, including housing at any ime, Use or possession of itegal drugs,

{alling or refusing fo take a drug test will be CAUSE FOR IMMEDIATE TERWINATION,

Excessive absences andfor tardiness will not be permitted. Emgloyees are axpected o be present,

on time, able and willing to perform the assigned work every scheduled workday, This is not sporadic

or "day work.” Excessive absences is defined as: Two consecutive days of unexcusad absences or
three unexcused absences in a 30 day period. Viokation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report 2t assigned time and place each workday as directed by the
grower of supervisor, WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS.
Excessive tardiness is defined as 2 unexcused tardies in & ow of 5 unexcused tardies in & pericd of
thirly days.

Workers shall maintain and keep the living quarters provided o them in compliance with QSHA
1910.142 Standards as posted in the hausing and in clean condition and in good repair, aflowing for
reasonable wear and tear. Workers shall cooperate with oiner workers assignad to such housing in
maintaining commen kitchen and living areas in guod condifion. Waorkers wil be required 1o keep the
exterior area swrounding the camp clean and clear of debris. Workers shall prompéy reporl any
problems with housing to the employer or designated supervisor.

Workers fiving in employer's housing sssigned io bunk beds may not separate bunk beds, as floor
space In gleeging rooms is needed by all occupants.

Workers living in employer's housing may not cook in sleaping rooms or any other non-kitchen areas.
Workers are forbidden from removing batteries from smeke detectors for any reason. VIDLATION

WiLL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must not drop paper, cans, boftles and other fragh in fields, packing house, or on housing
pramises. Trash and waste receplacles must be used.

Workers may not take unauthorized breaks from work,

Workers may not leave the fold or olter assignsd work area without permission of farmer or person
in charge.

Morkers may not enter employer's premises without authorization,

Workers may not begin work prior to scheduled starting time or continue wiorking after stopping fime
untess authorized by the employer,

Tovp—
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12.

13

14.

Workers Hiving in employer’s housing may not have guests in housing premises after 10:30 pm
except on Saturday night on which guest hours end at 12:00 p.m. No persons, ather than workers
assigned by employer to a room, may sleep in any room.

Workers may not defiberalely restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any supervisor
with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

15. WORKERS WiLL BE DISCHARGED for fighting on the employer's premises, including The employer

will apply the prevailing hourly rate in & crop activity for which an houdly rate Is specified i DOL determines that a
higher hourly rate is prevailing in the crop activity in the area of intended employment than the houry rate specified
herein as soon as USDOL. provides written notice to the employer.

Special Pay Information and Deductions: Harvesting specificalions, in particular, can change from time to time during
the season due o crop or market conditions, even cn the same crop. Workers will be expected fo conform 1o the
specific instructions given for each dayls) work.

premises, at any time.

6.

17

18.

18.

20

2.

22

23

Waorkers may not post or remove any notices, signs, or olher instructions from the employer's bulletin
hoards or the employer's property without specific authority from the emplayer.

WORKERS Wil L BE DISCHARGED if they steal from fellow workers or from the employer,

Workers may not falsify identification, personnel, medical, production or other work-refated records.
VIOLATORS Wil BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not wiltfully abuse or destroy any machinery, truck or cther vehicle, equipment, tools or
other property belonging to the employer or to other emplovees.
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may net use or operate thucks or ofher vehicles, machines, tools or other squipment and
property 1o which the workar has not been specifically assigned by his supervisor, Waorkears may not
use or operate trucks or cther vehicles, tools or other equipment or properdy for their personal use
unless expressly authorized by the emplover.

Warkers may not misuse or remave from the farm premises without authorization from his supervisor
any empiloyer propetty such as trucks and other vehicles, beds, refrigerators, tools, ele. VIDLATORS
WILL BE SUBJECT TO DISCHARGE IMMEDATELY

Workers must obey all safety rules and comman safely practices and must report any injurles or
accidents to their supervsor or the employer's office immediately and The Labor Company (TLC) as
soon 2s is reasonahly possible, UNSAFE WORK BEHAVIOR MAY SUBJECT THE VICLATOR
TO DISCHARGE,

Workers must fofow supervisor's instructions.

Workers may net commit acts of insubordination - failure to regard autharity,

After the training penod, workers are expecied o posses the skifis necessary to perfornt the loh
described in the work agreement and fo the standard set by the employer.

Workers may notinterrupt other workets restsleep petind by excessive nolse ar commotion.
Workers must not play loud music after 900 PM on work nights or after 12:60 P on Salurday night
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21, Workars will not knowingly engage in any type of behavior or take any action that might cause the
grower to be out of compiiance with any local, slate, or federat law.



STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

o Vara ey
1 Order Number: .~ (/? < / 7 J
2 Name of Employer: Henley/Bay Springs Farms
3. Location of Employer and Directions:
35133484 Charity Neck Road, Virginia Beach VA 23456; Indian
river Road east to end at Muddy Cresk Road, fum left, % méte, tum
right on Charity Neck Read, go 1 mile
1801 Princes Anne Road, Virginia Beach, VA 23456; indian River
Road, 12 miles, Left on Princess Anne Road, go 1110 mile.
3118 New Bridge Road, Virginia Beach, VA 23458; Indian Rijver
Road to right on New Bridge Road, % mife on tight

4. Period of Employment:

From 03/07/2011 to 12/20/2011
5. Work Schedule:

Hours per day: 7

Days per Week: 6
6. Crop and Pay:

Est.

Howly Unitof Picce  Howly
Crop:  Wage:  Production Rate Wage
Vegetables: $9.59 or 2011 AEWR
Soil Prep: $9.59 01 2011 AEWR
Cultivate: $9.59 01 2011 AEWR
Harvest: $9.59 or 2011 AEWR
Bonus: nfa

7. Work tasks to be performed:;
Regular: Piants, cultivates and harvests vegetables.

Alternate tasks and pay during first week in case
crop delay (sec item 120 N/A

8 Transpostation provided: Yes
9 Housing can accommodate § people
Individual § Family 0

10. Meals provided: NO

AGENCIA ESTATAL:
COMISION DEL EMPLEOQ DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABATO

&G STy
1. Numero de la Orden: / f §/7/(’{ v—/‘f

2. Nombre del Empleador: Henley/Bay Springs Farms

3. Lugar y Direccion del Empleador

3513/3484 Charity Neck Road, Virgina Beach VA 23456; indian river Road
east o end at Muddy Creek Road, fum feft, % mile, turn right on Charity
Neck Road, go 1 mile

1801 Princes Arne Road, Virginia Beach, VA 23456 Indian River Road, 12
miles, Lefl on Princess Aane Read, go 110 mile

3116 New Bridge Road, Virginia Beach, VA 23456; Indian River Road to
right o New Bridge Read, % mile on right

4 Perodo de Empleo:

del 03/07/2011 a 12/20/2011
3. Horario del Trabajo:

Horas por dia: 7

Numero de dias por Semana; &
6. Cosecha y Pago:

Calenl
Sueldo Pago Anticipado
Por Unidad del por del Suaido

Cosecha: Hora Produccion Unidad Wage
Vegetales: $9.59 or 2611 AEWR

Soil Prep: $9.59 or 2011 AEWR

Cualtivate: $9.5% or 2011 AEWR

Harvest: $9.59 or 2011 AEWR

Pago Adicional: n/a

7. Labores a desanipenar en al trabajo:
Normales: Plants, cultivates and harvests vepetables.

Labores alternativas v pago la primera semana en caso
de demo1a en la cosach (vease punso numero 123 N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para § personas:
Individuos 8 Familias 0

G Coridaes Proveidas: NG




i
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If yes, cost per day: N/A Si son proveidas, el costo pot dia: N/A

Workers must do their own cooking: YES Los trabajadores fienen que cocinar sus comidas: SI
i1, Deductions: 11. Deduccionas:

Type: Amount Type Amount

Social Security Yes, as required Seguro Social Yes, cuando requierdo
Income Tax Yes, as required Impoestos Sobre Ingrasos Yes, cuando requierdo
Meals No Comidas No

Transportation No Transportacion No

Tools No Hertamiantas y Maguinstias  No

Crewleader Charges No Cargas de Crewleader No

12. Notes to Worker: 12 Notas para el trabajador:

A copy of the full job order is available for Una copia de la orden de tiabajo completa esta
inspection in this office. The employer has disponible para la inspeccion en esta oficing. El patron
guatanteed your first week’s wages unless he ha garantizado sus primeros salarios de los semana a

notifics the Job Service of a later starting date by:  menos que el notifique el servicio del tabajo de una
fecha que comienza mas ultima cera:

In oider for you to be eligible for this guatantee,  Para usted para ser elegible para este guarantee, usted

yoa must contact the Job Serviee Office at: debe pongase en contacto con la Oficina de Servicio de
Trabajo en:

-l
.

During the period of: .2 ;“}j;f i/ _"}?}f, /if/ Duiante ¢f periodo del: o / -V «3{( /ﬁ//f’;/

Any Job Service $ Cualquier Oficina de
Office will assist you {  Servicio de Trabajo Ie
in doing this, [ asistira en hacer csto.
Virginia Employment Commission _
5240 Caklawn Boulevard Virginia Employment Commission
Hopewell, VA 23860 524 Oaklawn Boulevard
Proase: 541-6348 bFspewell, VA 23860 :

Phone: 541-6548

EX B o4
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VIRGINIA BEACH COMMUNITY SERVICE

DEPT OF SOCIAL SERVICES 757 437-3200
3432 VA BEACH BLVD

VA BEACH, VA,

LEGAL AID EASTERN DIVISION 757 827-5078

VIRGINIA BEACH, VA.

PRINCESS ANN FIRE DEPT. 757-427-4687
PRINCESS ANN COURTHOUSE

VA.BEACH, VA

EMERGENCY 911
PRINCESS ANN POLICE DEPT 757 427-4687
EMERGENCY 911
PRINCESS ANN COURTHOUSE

VA. BEACH, VA

SENTARA BAY SIDE HOSPITAL 757 363-6100
800 INDEPENDENCE BLVD

VA.BEACH, VA

TELAMON 804 452-1286

303 W. BROADWAY
HOPEWELL, VA. 23860

VA. BEACH GENERAL HOSPITAL 757 395-8000
1060 FIRST COLONIAL ROAD
VA, BEACH, VA.

VA BEACH HEALTH DEPT 757 518-2646
4452 COOPERATION LANE,
VA.BEACH, VA,

VA.BEACH POLICE DEPT. 757 427-4724
EMERGENCY M
MUNICIPAL CENTER BLDG. TA

VA. BEACH, VA,
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