VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/30/2009
Florida X North Caroling X Kentucky X Pennsylvania X
Texas X Bouth Carolina X WestVa., X Maryiand X
Georgia X Puerto Rico X Delaware X Other  Tennessee
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No, 149685

Extension is requested for the 1 cop(ies) of the order which is/are aftached,
dated 12/30/2008 for 20 . Farmworkers and Laberers, Crop
{No. of Openings) {Qccupational Title and Code}

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



i_g 1918 Crittenden Rd., Deltaville, Micdiesax county VA

operation of farm equipment, move irrigation eqiipment, feld and ihed maintenance. WOLUERS Wit A LSO
'{%\@Vwﬁwm\fw AND UABVEST NMELDNS AN CANTA LDRes,.

DEC-29-2809 8B8:22 From:USDOL OFLC 3128661688 To: 8247862340 P.2711
é’: fhgdcultural and Food Processing Clearance Order U.5, Department of Labor
£ *@e |do de Empleados para Agricuttura y Processamiento de Alimentos Employment and Training Administration (é
Lo ; Q.M B Approval No, 1205.0134 Expirea 08/34/2009
é:ipksyers Name grd Addreys (Number, Sraet, Clly. Siate, Zip cm.§ it Telgphane Numben Irdustey Co? 1@64}9’3 de Indusiria Job g«m
_" re y Direceion ded Empleador (Mimera, calle, clidad, cédigo bast ¥ toléfono) {ji i
v o ILMC, Labor ilonsy i o i
L3 eart Seventeen inc. Q R ek Cade / Tituto O cinal ¥ Cdm
e ,'If QIECE}WE“DE“ R0 POBx 6307234 (- : Cﬁ’ iﬁ”@!ﬁ iarmwor ers & L QBn:xrea":a‘. (q;rop _
2L D Masdyuille VA 23076 ¥4 o Vags, NG ¢ learance Order lgsue Date / Facha de Tramile:
12 [J604) 694-5743 vﬁlf“'“’ Pyt i G sl L
N ij 2. Location ane Direction to Werk Sate i e del ugar de v aba;o i y

A
Job Order Explration Jate / Fecha de expiraciédn: 3}}/;;&‘ ;(3
& Anticipated Period of Employment / Periode Anlicipado db Emgleo

From/Dasde: 218}1 0 Tanas{aq 0!1 8” 0

T. No. of worker's Requested / No. de Trabajadores Pedidos

{see anachmen!/ para mids (elslles ver Lo 20
o , o » ) B. Andicipaiad Hours of Work par Waak / Horgz
3. Location and Descriplion of Housing / Direccitn v Descripeiti: de (3 Vivienda Anliciades ge Trabajo sor Samona Tutal- 40
Block _ Surday / Damingo__ 0 Wodnazdny / Miaronias_{
1031 Crittenden Rd., Hardyvilie VA ' Marday | Lunes { Thursday / Jueves 7

Tuesday / Mudaa Z Friday 7 Viernas, 2 ~
Saiurgay  Sabnde_ 5

9 Coltect Calls Accepled / S¢ Acepian Lismades 8 Gobrar

Ermployer / Ei Empleador Yes_ No_X

{see guschment / pars mas Jetries ves .)jLocat QNigs / Oficing Local Yes__  No X

4 Board Arangements / Arreglo de Alojamienio Housing is provided at no cHst to workers who are not redasonably able to return the samg

day to their place of residence. Housing is not pmv«ied to non-worlcars. SEE ETA 790 ATTACHMENTS FOR FULL BOARDING
ARRANGEMENTS

(see aflachme ra m lfeg veg 4+
5. Referral imstructions 7 Instrugiones para el Referimienlo de Csundtéatas Al local applicants and intrastete (m state) are fo apply directly to
employer Monday thru Thursday between the hcur} of 9:00 am and 4:00 pm and Fridays between 9:00 am and 11:00 am. All

interstate (out of state) applicants may apply at any {3tate Workforce Ag& ncy {SWA) office or by contacting employer directly. SEE ETA
790 ATTACHMENTS FOR FULL REFERRAL INST&UCTIONS (see stchment / parg més detsiies ves 5 ,

10. Job Specifications / Descripeidn del Trabajo (Summary of l\tatanal Job Spectﬁca&om in ENGLISH must be included insidy this box)

Performs variety of -crop-raiging tasks on the faim under close sup ervigion: Workers will plant, cuitivate and harvest
vegetable crops, Workers may perform support'duties associatec w:th the crops named in this order, not/tc include

Workers must be able td wark in varying tempeiatures, able to stand, bend, reach, cut and pull weeds for the entire work
period each day. Employees must be able to fﬁf’quentty lift itemns 1ranging in weight from 20 to 75 pounds Workers subject
to random drug testing at employer's expense. | (See Attached ETA 790 for complete job description}

"““""*r‘n]‘-‘ NRrom s ,._. 3
. [T -

e b g il 5 St
4‘&'@ _%’@ -

n-*’— +

. (s8¢ atachment / para mads deialles vea 10
10a. Cescripeién det Trabaje (Summary of Material Job Seedﬁ?;atiena in SPANISH mus| be included inside this Cox)

Realiza variedad - de cosecha-levantar fareas 4n la granja bajo supervisidn cercana: Los trabajadores las cosechas del
vehiculo plantaran, del culitvate v de la coseclia. Los trabajadors pueden realizar los deberes asociados a las cosechas
nombradas en esta orden. not/to de la ayuda mwiuyen la operacici del equipo de granja, del mantenimiento del equipo de la
irrigacidn de la pelicula, del campo v de |a verv!;cnta Los trabajadores deben poder trabajar en las temperaturas diversas,
capaces de colocar, de doblar, de alcanzar, de zortar y de tirar de las malas hierbas para el perfodo entero del trebajo cada
dia. Los empleados deben poder con freeuemé;a a los articulos qie se extienden en peso a partir del 20 a 75 libras

Trabajadores conforme & la prueba al azar de fa droga. (Véase F'TA atado 790 para la descripcion de las funciones
completa)

{see attacnmenl / para mds detalles ves 10 i

: ' - | ETA 786 {rev. July Z004)
- Q3021562 |
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11 Wage Hales, Speciai Pay ¢

nrormation ang Deduclions / Tar i3 dir Page, Informacidn Sobre Pagos Especiales y Deducciones {Rebajas)

(MSA reporting area) than

Ceop Agtivities F Cullvos Hourly Wage Piece Tate / Unit(s) St f}c'mi Pay (bonus, eic) Deductions / Pay Period
Satario por Hors | Paga por [lezaiUnkiad(es) Pagor Especiales (Bofic_ etc f Deduccidnes | YES | NO | g n o Pags
! T \ [t S
Melons-&Vegetables | $7.25 ¥ S ’ FICA "X Waekly /
& Te b H £ qﬂ& 3 : /; i Federal Tox o Semi-annial
&y
& ¥ State Tax " BiVWeaky /
3 3 Meais (camidas) X |cedalaem
- $ $ ) | Othat (specify) X Clhge / Oirg,
More Details About the Pay / Mis Detailes Sobre el Pago The employer wil: appi

hourly rate is specified if DOL determines that a higﬁer hourly rate is preva

letter is issued by DOL. The offered wage rate is th ; highest of the AE'WR in effect at the time the application is cenified, prevailing
hourly or piece. or the Federa! or State minimurm, aril the employer will 13y the offered wage during the entire period of the approved
labor certification. All activities in this ATEC will be piid by the hour. ~Fis

wages that are working under a temporary, agricuftural |

y the prevailing hourly rate in & crop activity for which an

_ Hing in the crop activily in the intended area of employmant
the hourly rate specifies he rain, only if the new higher prevaiing wage survey is known before the acceplance

#, State and Federal taxes will not be deducted from those worker's
i

for unnapontation {6 the plate of
complesed 50% of wark contract

petten the worker will nol be relurni

12. Trensportetion Arsngements 1 Arreglos do Trane

pericd, employar shall relmburse wirer for reasonable cos:
Unen completion of the wark agreement, employer wili

[Costs ASL 1o excesd \he mos: sconemical a
forcgaing, the employer wil not pay lrang| }
requirements of IRCA, if he 19 glscharg i at the place of mearultment thay he can nat perform tha duties of ihe job s
deseribed above, of f he abangons this emnployment when he is aelded by the Grower

12 14 U o proveiling praciice (o ube Farm Lubor Conierors (FLEY & rasny

{see sttachment / para mas detalies ves 11 )
ponatien {lfease axprain)
smploymant. This pacegraph app fas ordy lo Workers for

e Employer wilt nol advance ANSPONAion and subsisience cages 1o Workers
hom ihe employer 8 wgally abligaed o supply housing  Atter warkes has
of ransporation and subsislenca from place of maruivment to piace of work
3 af return iransperiation g subsislence fo lhe place of recruiment, excopt
it with anethor empioyar who does nol &gree 1o pay Such coste, in which cave
weh ransponation payment wii be equal 1o the Workers aciual Hanapoenalion
% for the digtance invelved. By way of Hlusuation and aol in Nmiatian of ihe
igble documents to tamply with pros! of igenlity ang ampioyment eligibifity

Ay for suchiWaorkers reanonabie co:
ng (o the place of recriiment, dutito wubseguent employmy

nd reasonable common (i transporiation ehar)

poriplion for wuch workej it he does not have su
ed for fanaul job-ralated reaipns if ke has knowleds:

{3ee stachment / para mds delalies veg 12

Contealiskad Agiicolas par seciufar, suparcisar, iransporer dar vivierdy, & pu
i the FLE wage for sack adicity? ( 8

It supervise, tranapon, oo % of pay watkars for this fiheea] crap activilylioe)? Eo In conumbre an of areb 0o uasr
lzrle & los rabaipdores en 7 sissios Uipols) 9a cobacha(s) | cambrantin)” You_ No__ K you tive checked yos, whal
seresie "Bi” cunl vr of zalaric que s poge o Coniraizin Agricy i pare cade aciviand?

9. Unempiayrivent inaurance provided 7 SRpure por Dercrepiyo. Yes TN . No et excheder M-thwarkars
1S Warkers compensation insurincs movitded / Indemmizaciin por gccid e oo \rabajy:

19 Are toola provided @l ne charge 1 the warkers? | ; Se te proveen ias ‘nrtamientas g iabajo a b

Yeu, zg Mo

& Uabajadores sin Cango lgung?  Yes ) No

17, Lisl any arangemems which

Fespecin 3 pago 46 uhB comigio

bwarkers.  (if there are no such arrangements, enter

have been made with ostablishihent owners of agents b
“None"} / inclaue 1odo anverde o ag:
it ¢ olras benelicios par wentas lechas a o trabajedoi:

r the paymert of 3 commission ar other benefits for sales made tn
enio can las propielrics gel establecimianty o sus represenwwinies con
5. {3i no hay ningdn acutio o convanio, indigue “Ningung™

NONE / NINGUNO

‘Ninguno®)

[18. Lisl wny strike woek sloppage. sfowdown, or interrupticn of of
Incidents. smier “None" / Enumcre todo huclgs. pars o interrupci

Sralion by the employe: - at the piace whare 1he warkers wil be amployed.

(if there are ng such
in de las operaciones e pane de lon empleados en ef lugar

de empieo. {8 ag hay, indigue

NONE /NINGUNO

V8. Address of Order Holgn

VEC

14243 History Land Hwy
Warsaw, VA 22572

(BO4) 333.367%

g Gffice (incluge Teiepnone number: Direccivn de fa
Oficina donde se Ragicd iz Oleng #ncluya numery de eietong) |

20. Name of Local OHfice Represenialive linclude direct digl talaphona number:
{ N:ombre del Repregertams de la Oficing Local {incitya numare de 1eléfons)

M:inager (804) 333-3675

21 Emplayers Cerificalion: This job order describes the ACAE lerme and conditions of e om y
jou. Cenificacion dot Emplaader Cuy orden da Uakajo descrive los 1érriinas y condiciones de et <jo ¥ contiene 0dor oy malerials, @rmtaUs, ¥ COndicionas offecidas.
Employer's Signesise & Thie/ Firma i Tilulo de) Errplasdor

S Cu.k:(“ Vice President

FEAD CAREFULLY: In view of the stotutority establizhad busic function o
seekers, neithar the ETA nor the Sipur agencies sre guarantors of the s
jaccepled or recrited Lpon by the One-Stop Garesr Crrer CONSHIE 3 CPAMECIVR ot oHer o wivit ke Orie-Stop Career Cener, BTA ar 3 Sune Agoncy iF in gny way o pany
LEASE CUIDADOSAMENTE. En vista, do sy fungitn bisice establecigy

rabaadores que bussin eimplos, Al BTA A las egonciar dot ostade puady
Tampoeo, ninguna ordes de trabajo aceptade o rectinda por of Servgio |

ploy e being otfered by me and sontaing wil he maleral forms and condiions of the

the sinployment service & 119 no-fee [abor exchange. thet is. 4z o forum fo

T bringing togesher erployers and job
[uracy o uth-fullrays of 1+

ormalion tontalned on job orders submined by employees. Nor does any job order

* attatariamenie ol Serv o de Empled es un inercambic gratis ¢e trabaje bira jumer & Ios emplardoras y
1 garantizar & verdad y 0 o Ly informacin contaniaa on ia Grdan de Trobeie semellca por o Emplsador
;- Emplocs congtituye Lna f:%!em conirpctugl de 13 cual ETA nila spencie dol Estada son pana,

bhd reviewing the coilectlen, Respong

pan pe yen io the U 8 Deparvrers of

PUbic reptnting burten for the ETA Form 190 13 640naled 16 b FDBrORin

nformation umiess it displays & currently valid OMB numMBGr Commeris n

Alety §0 minules per vedptise, moluging Ume for reviowing s oo, seeching exisiing dala 30urcey, gathering
es obligagatlon 1o reply to (hase riquiraments ore mandaler by 20 CFR 653 500 Persons afe nol raqulrad 1o respond (o this collection of

arding nie burden estimire of any othar aspect of Bis colestion, including suggesilons or reducing T burden
Lebot, Office of Worldorce invesimin, Reom $-4321, Wwitshinzion DE 20210 (Paperwark R

eduction Act of 1995, DB Contral o 1205-01343

ETA TS0 (rév Juiy 2004)
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ATTACHMENT TO ETAS142 - A3

F-5. Job Specifications: There will be no emoking atlowei} in the field, and ;:,;acking aress.

Employers will provide tools and equipment at no cost for wirkers to perform tru: above tasks. Workers will be charged for any willful damage to
or loss of such tools and equipment,

Sanitation Requirements: For food and general personal siufety purposes, all workers wili be required and expected to follow common sanitary
practices at all imes. This is particularly critical when hand harvesting crops for human consumption. Employees are required to cleanse their
hands by washing them thoroughly with soap and water cher using the bathivom and before entering the fields for harvest activilies or the
packing facility for packing operations.

Iomatess: Workers will help in installing plastic and drips irvigation tubing of rajsed beds in tomato rows in field. Workars will cover edges of
plastic with soil using long handled shovets being careful et (o tear o punclure plastic. Workers will plant, weed, drive stakes and apply string
every two plants, prune all suckers to the first main fork on {he tomato plant beihg careful not to break leaves or injure the stem of the plant. At
harvest tme workers will pick mature green 1omatwes from Vine, remove stems ond place in a standard 5/8-bushel plastic picking bucket,

Care must be exercised to prevent bruising of the tomatoes. When the pickin{} buckets are fuii, the worker will carry them to {he truck, where
they are dumped into bing for transpon to the packing hoyse. Tornato vines and fruit must be free of moisture before harvest begins. This
drying usually ocours by noon, therefore, workers are expedted to begin work :iround noon and continue until 8:00 p.m. After the tomztoes are
transported to the packing house, warkers will assist in the!unioading, (ﬂumpinq, grading and packing. The workers may make boxes and lids,
piace different grade sizes of tomatoes in boxes, apply lics, and stack on paifete and load trucks for transportalion to markst. Much of the
packing house work will be done in the evenings of the sami; days the tomataes are harvested.

Workers will also pick red/pink tomatoes at timez. Whaen de'ng this they will rerr
colot, ranging from a small spot of red on the blossom end o a ful
plastic picking buckets discarding any cat-faced, deformed, slecaye

jove from the vines ali tomatoes that are showing any red or pink
ty red tomatel. Workers will place harvested tomatoes in standard 5/8 bushel
d or water damaged tomatoes on the ground between rows.

Care must be exercised to prevent bruising of the tomatoes. When the picking buckets are filled the warker will carry them to ruck where they
are graded and field packed. Worker will clean tomatoes iwhere necessary with cleaning cloth furnished by employer Worker will separate
tomatoes into extra large and large sizes and into light pirk jpink and red colors ard place ir individual 25-pound boxes. Workers will stack filled
and fidded boxes on pallets for transport 1o the packing houge. Workers may susist in unloading boxes from trucks at the packing house,

After harvest is complete, workers will remove plastic and irrigation drip tape om rows of tomatoes and ptace in piles for loading onto trucks,

being careful to completely remove all plastic and drip tapd from field. Worke’s will cut string from stakes and then pull, pile and ioad tomalo
stakes.

Squash and Peppers: Workers will bend and stoop to pick \gegetables accordir(] 1o size, color, ghape and degree of maturity and place into field
containgrs. Workers may carry full container weighing spproximately fony (40) lbs. and empty inta field bin or load onto trailer. May be required
to pull and discard culls as directed by supervisor, Pickers il take care not to Hruise or scar produce

nial s Workers will walk along rows aéhd tut melons accerding to size, color, shape and degree of maturity using a knife,
May camy to trailer or windrow. Other conditions, same as above. The pay rate for watermelons, and cantaloupes is hourly paid.

Tractor Operation Dyring Field Operations: During fisld opgrations, workers msy be required to drive a tractor pulling a wagon through the fieid
or between fields incidental 1o the job belng performed. Workers wili attach frm implements. Waorkers will drive traciors 1o apply herbicides.
fungicides, and pesticides to control diseases and ingects, Workers will be instricted in the safety and operation of the tractor before driving the

tracter. Tractars should be driven in a manner to protect perator. other woriers, products, trees, crops, and eguipment, Repeated faflure to
obey safety requirements and operating instructions may rebult in termination.

Fam, Field and Shed Sanitation All workers will be res

ponisibie for picking up trash, cleaning bathrooms, swaeping floors and other farm and
shed sanitation duties,

Tha worker undergtands that if he abandaons his employmegnt or is terminated 7or cause prior to the end of the periad of employment shown in
lters 6 he will forfelt the 3/4 guarantee and reimburgemedt of cerlain transpgrtation costs described elsewhere in this job order. Excessive
abgencas and/or tardiness, as defined in the Work Rules attached hereto, canrio! be tolerated and may resuil in termination.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fiald work begins it assigned time shortly after daylight. Work is performed during
light rain and in high humidity and in temperatures ranging from 85 (+) degnies to 35 degrees F. Workers will work on their feet in a bent
position for long periods of time. Workers will supply theil own work ciothes; Al the tasks in this Job Description canstitute one (1) jobi; the
employer may assign workers o different tasks on any day or to multiple tasks during the same day in the sole judgment of the employer. May
also operate g kractor on a limited and incidental basis. a4 Is the nomn in growing diversified commodities, and assist in land preparation and
planting/cultivation activities. Waorkers may ba required o perform work, ori the farm. that is incidental to farming the crops listed in the
application, such as performing hand cultivation tasks, weeding or hoeing, clitaning and repairing farm buildings, seed beds, racks. grounds,
operate ractorfarm equipment incidental crap set up and niove irrigation pipes ‘snd equipment, gardening, weeding and shrubbing. etc.

Full Crop Commitment: This is regular work, seven houts per day, Monday-Friday, and five hours on Saturday for the full remainder of the
period of employment, Work may be slack at times. Thewarker understands that if he quits of is terminated for cause prior to the end of the
period of employment, he will ot receive the 3/4 guarantees discussed bijow and will not receive certain transportation reimbursements
discussed below. Excessive tardiness andfor absences will'not be tolerated ang will result in termination,

-1 - .
110 T Cattenden melon cant tnn pepp sq VA 9142
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Daily individua! work assignments, crew assignments, and location of work, will be made Dy and at the sole discretion of the farm manger and/or

farm supervisor as the needs of the farming operation dictite. Workers may bz assigned a variety of duties in any given day and/or different
tasks on different days, '

-2
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ATTACHMENT TO £ETA 790 T

. : e T e N
The term “Employer’ used herein shall refar 1o the named eriployer(s) in section 1. B’__ B L g .

Workers recruited under thig Job Order are recruited to worf; on the employer's ?afm in the certified occupation during} ihé period of employment
shown in e 6. The employer/members will offer US workers at least the sami opponunities, wages, benefite, and warking conditions as those
which the employer offers or intends to offer to non-imrmigrant foreign workers,

S Aig Delowlly  gaedy
1. Name and Address of Employer: Hear Seventeen Inc, Reute 983 Crittenden (2oad (PO Box 30}, Herdywille VA 23970,

4. Employers will furnish free cooking and kitchen facilities {to those workers wi}c are entiled to live in the employers' housing so that workers
may prepare their own meals. Warkers will huy their own droceries. Once a wieek the em

ployers will offer to provide {on a voluntary basis by
the workers) free transportation to assure workers access tothe closest store whiere they can purchase groceries.

Housing i1s provided a1 no cost to workers who are not re:,icsonabiy able to relum the same day to their place of residence, This paragraph
applies to such workers only. MHousing is not provided 1o nan-warkerg. Housirlg capadity is strictly regulated by the US Department of {abor,
and no person, other than the eligible empioyees autnorized by the employer, may occupy of remain overnight in employer-provided housing.

The housing is offered as temporary in-season {during the employrmaent periad only) housing provided for migrant agriculturat workers while they
are employed al famms beyond normal commating distanc( from their residente. Workers provided housing by the employer must promptly
vacate the housing upon termination of employment. No chiirge will be made fr:sa:" beds or cooking utensils and similar tems furnished 10 workers
to whom housing is provided hereunder uniess unlawfully rémoved or damagey beyond normal wear and tear. All housing is group housing in

which #ll workars will share kitchens and common aress withowt regard to gepder. Fernvale workers, however, will be provided with sleeping
faciliies shared only with other family members or with other females. Sex-segregated toilets facilities will be provided. Workers who reside In
such housing agree to be responsible for maintaining the housing in a neat and clean manner. Reasorable repair costs of damage or loss of
propery, other than that caused by normal wear and tear vill be charged to e worker if he is found to be responsible for damage or ioss {0
housing or furnishings. Workers residing in employer's [lousing may have h\aii directed (o them at the employers address on attached
addendum. Workers will be provided a name and telepho

riz number where they may be contacted in case of emergency while residing in the
housing, :

No tenancy in such housing is created; employer retains ppssession and conlfol of the housing premises at all times and worker, if provided
housing under the terms of this work agreement, shali va iz the housing promplly uport termination of employment with the assigred employer
who provides such housing. Workers who reside in suchrhousing agree to tie respongible for maintaining the housing in a neat and clean
manner. Reasonable repair costs of damage or loss of property, other than thai; caused by normal wesr snd tear will be charged ta the worker if
he ig found to be responsible for demage of loss to housing or furnishings. Wihrkers residing in employer's housing may have mail directed to

them at the employer's address on attached addendum, Workers will be provided a name and telephone number where they may be comacted
in case of emergency while residing in the housing.

5. Al local and intrastate {in state) apolicants and interstite (out of state) a;plicants are to contact employer,, at (804) 694-8743, Monday
through Thursday between the hours of 9:00 am and 4-00 prre, and on Fridays {rom 9:0 am until 11:00 am. Employer will interview the person
for 1) Availability for enlire season, 2) Available transportaticn to the job site, 3) Has been fully appraised by the local employment services of the

terms and conditions of employment. Workers recruited against the Job Offer from within normal commuting distance will not be provided with

housing, subsistence and transportation. Those that apply direct will be welconied and accepted. Workers should be fully apprised by the local
employment office of the terms. conditions and nature of eniployment prior to referral.

Only workers tegally entitled to work in the United State 37d who possess ofiginal identity and employment eligibility documents sufficient 10

complete INS Form -8, as required by the Immigration andiNationality Act, sholild report 10 work. Workers refered against this order should be
informed that they must have these documents in their flossession when {h;ey arrive at the place of employment. Proavided that workers
complete saction 1 of form 19, workers will have three business days to produge the required documentation to complete section 3 of form |9,
ag provided in the Act. Workers not providing this requirid documentation will not be allowed to go fo work on the fourth husiness day of
employment, or any subsequent days untii the documentation is provided, as provided in the Act.

6. Anticipated dalez of employment; 2/8/10 until 10718M0,

7. The approximate maximum number of workers to be employed in the certified ocoupation by the grower is ghown in the Addendum (the list of
employers), The actual number of workers employed in the certified job opportinities of the grower at any given time may be more or less than

the approximate numbers shown in the addendum, depeyiding upon crop conditions, weather, markets or other circumatances that develop
during the season, )

8. Anticipated Hours of Work: Worker will report to work zt the deslgnated titne and piace as directed by the Grower each day. The standard
wOrK weel is 7 hours per day Monday-Friday and 5 hours ¢n Saturday is nanmil, however, workers may be requested to work 10 hours per day
depending upon the conditions in the fields and maturity offthe crops but will rol be required w do so. Also, the workers may be requested to
work on federal holidays and on their Sabbath but will not 'be required to do &b, Workers may volunteer 1o work additional hours when work is
available. Down Time: Workers should expect occasional periods of littie or nh work because of weather, crop or other conditions beyoend the

employer's control. These periods can occur anytime throuijhout the season.
11, Jub Specifications: There will be no smoking allowed in the field, and packing areas.

Empioyers will provide tools and equipment at no cost for w

orkers to perform tre above tasks, Workers will be charged for any willful damaga to
or logs of such 1ooiz and equipment,

el
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Sanitation Requirements: For food and general personat sifety purposes, all workers will be required and expected to follow common sanitary
practices at all times. This is panicularly critical when hand) harvesting crops fiuf human consumption. Employees are required o cleanse their
hands by washing them thoroughly with scap and water zHer using the bathioom and before entering the fields for harvest activities or the
packing facility for packing operations.

Tomatoes: Workers will help in installing plastic and drip iirigation tubing of riised beds in tomato rows in field. Workers will cover edges of
plastic with soil using long handled shovels being careful ndt o tear or punctun!; plastic. Workers will plant, weed, drive stakes and apply string
every two plarts, prure all suckers to the first main fork on tha tomato plant being careful not fo break leaves or injure the stem of the plant. At
harvest time workers will pick mature green tomatoes from vine, remove stems ind place in a standard 5/8-bushel plastic picking bucket.

Care must be exercised to prevent bruising of the tomatoer. When the pickir{) buckets are full, the worker will carry them to the truck, where
they are dumped into bins for transport ta the packing house. Tomato vines ‘and fruit must be free of moisture before harvest begins. This
drying usually occurs by noon, therefore, workers are expe@ted o begin work dround noon and continue until 8:00 p.m. After the lomatoes are
transported to the packing house, workers will assist in the unloading, dumping, grading and packing. The workers may make boxes and lids,

place different grade sizes of tomatoes in boxes, apply lié;s, and stack on palfets and load trucks for ransportation to market. Much of the
packing house work will be done in the evenings of the sami days the tomatoes are harvested.

Workers will also pick red/pink tomaloes at imes. When dcjng this they will retriove fram the vines all tomatoes that are showing any red or pink
color, ranging from 3 small spot of red on the blossom endito a fully red tomatd. VWorkers will place harvested tomatoes in standard 5/8 bushel
plastic picking buckets discarding any cat-faced, deformed, ecayed or water dzmaged lomatoes on the ground between rows,

Care must be exercised 10 prevent bruising of the tomatoey. When the picking buckets are filled the worker will zarry them 1o truck where they
are graded and field packed. Worker will clean tomatoesiwhere necessary with cleaning cloth furnished by employer. Worker will separate
tomatoes into extra large and large sizes and into fight pink ipink and red color and place in individual 25-pound boxes. Workers will stack filled
and lidded boxes on pailets for trangport to the packing houlie. Workers may acsist in unioading boxes from trucks at the packing house.

After harvest is complete, workers will remove plastic and Irrigation drip tape from rows of tomatoes and place in piles for loading onto trucks,

being careful to completely remove all plastic and drip taph from fieid, Workers will cut string from stakee and then pull, pile and load tomato
stakes,

Sguash and Peppers: Workers will bend and stoop to pick regetables according to size, color, shape and degree of maturity and place into field
containers. Workers may carry full container weighing appipximately forty (40} Ibs. and empty into field bin or load onto trailer. May be required
to puit and discard culls as directed by supervisor, Pickers Wil take care not 10 bruise or scar produce

Melons, and Centaloupas: Workers will walk along rows @nd cut melans acedrding to size, color, shape and degree of maturity using a knife.

May caimy ta trailer or windrow. Other conditions, same as zbove. The pay rate lor watermelons, and cantaloupes is hourly paid.

Traglor Operation During Field Operalions: During field opurations, workers mey be required to drive a tractor pulling a wagon through the field
or between fields incidental to the job being performed, Viorkers will attach Farm implements. Workers will drive tractors to apply herbicides,
fungicides. and pesticides to contro! diseases and insects, Workers will be instiucted in the safety and operation of the tractor before driving the

tractor. Tractors should be driven in @ manner to protect siperator, other warlters, products, trees, crops, and equipment. Repeated failure 1o
obey safety requirements and operating ingtructions may résult in termination.

Farm, Field and Shed Sanitation Att workers will be responsible for picking uy trash. cleaning bathrooms, sweeping fioors and other farm and
shed sartitation duties.

The worker understands that if he abandons his employm{int or is terminated for cause prior to the end of the period of employment shown in
ltem 8 he will forfeit the 3/4 guarantee and reimburgemant of certain transportation costs described elsewhere in this job order. Excessive
absences andlor tardiness, ag dafined in the Work Rules alfached hereto, cannot be toleratad and may result in termination.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: ! Field work begins it assigned time shortly after daylight. Wark is performed during
light rain and in high humidity and in temperatures rangilig from 85 (+) degrzes to 35 degrees F. Workars will work on their feet in a bent
position for long periods of time. Workers will supply thelr own work clothes! All the tesks in this Job Description constitute one (1} job; the
employer may assign workers to different tasks on any day or to multiple tasks; during the same day in the sole judgment of the employer. May
algc pperate a tractor on a fimited and inciderial basis, ap is the nomm in growing diversified commodities, and asaist in land preparation and
planting/cultivation activities. Workers may be required llo perform work, op the farm, that fs incidental to farming the crops listed in the
application, such as performing hand cultivation tasks, wieding or hoeing, cizaning and repairing farm buildings, yeed beds, racks, grounds,
operate tractorffarm equipment incidental crop set up and fiove irrgation pipes and equipment, gardening, weeding and shrubbing, etc.

Fuli Crop Commitment:; This is regular wark, seven houéﬁs per day, Monday-Friday. and five hours on Saturday for the full remainder of the
petiod of employmert. Work may be slack at imes. The worker understands; that if he quits or is terminated for cause prigr to the end of the

period of employment, he will not receive the 3/4 guardntees discussed bitlow and will not receive certain transportation reimbursements
discussed below, Excessive tardiness and/or sbsences wilfnot be tolerated and will result in 1ermination,

Daily individual work assignments, crew asgignments, and:iocation of work, wi] be made by and at the sole discretion of the farm manger and/or

farm supervisor as the needs of the farming operation didtate. Workers may be agsigned a varety of duties in any given day and/or different
taske an different days. .

11. Wage Rates, Special Pay Information. and Deductions: HMarvesting spe@;iﬁcaticms, i paricular, can change from tme o time during the

season due to crop or market conditions, even on the samg crop, Workers wiil be expected to conform to the specific instructions given for each
dayis) work.

-2 - )
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Tne fam owner/supervisor or a designated employee will; provide speéi“ﬁg:.iij;. fuctons and close supervision, Workers will be expacted to
perform their duties in a timely and proficient manner and will have close supervision to insure adherence to instruction. Work will be closely

monitored and reviewed for quality. | ~ .4
quality | BN Ly Dpzmiag 6 biop acti u-d’g
All work will be paid the adverse effect wage rate (AEWR) o} $7.25 per hour, In the event DOL promuigates & new AEWR during the retruitment
ar work contract period, which is lower than the cument HEWR at the tima of application, this lower AEWR becomes the gudaraniee at the
discration of the employer. In the event the AEWR is eiminated from the ‘H-2A program during the ffe of this work agreement, either

administratively or legislatively, the employer reservag theiright lo pay the now wage rate under the new guidelines as soon as it becomes
effective. '

To0:8@47862348 P.B711

A. The employer will make the following deductions from the Worker's wages:, FICA taxes and State” and Federal ncorme tax as required by
law. Workers will be charged for the following: cash advances and repaymerit of loans, repayment of overpayment of wages 1o the worker,
payment for aricies which the Worker has voluntarily purcﬁ:lased from the Emgloyer. long-distance telephone charges. recovery of any foss Lo
the Empioyer due to the Workers damage (beyond normal wear and tear) oriloss of equipmant or housing fems where it is shown that the

Warker i3 responsible, and any other charges expressty auémrized by the Wor?jar in writing. No deduction not required by law will be made that

brings the worker's hourly earnings below lhe statutory fed@é&at ar sate minimuniiwage. FICA, State and Federal taxes will not be deducted from
those worker's wages thal are working under a temparary, ggricultural visa. ("If iipplicable).

B. Employers guarantee to offer amployment for the huuﬁyi;‘equivaient of 3/4 ofithe workdays of the total specified petiod during which the work

confract and gll amendments thereof are in eflect, beginning with the first werkday after the workers' arrival at the assigned Grower's farm,

ready. willing, able. and eligible to work and erding on the }faxpimtiun date spegified in the work contract and all extensions thereof or upon the
termingtion of this employment as provided below. For purgoses of this guarariee, a "workday” consists of seven hours Monday-Friday and five

hours on Safurday. The worker is not required to work off hig Sabbath or on!f‘ederal holidays which are New Year's Day. January 1. Martin

Luther King, Jr.'s birnthday, the third Manday in January; Prisidents Day, the thjrd Monday in February; Memorial Day. the last Monday in May;
Independence Day, July 4; Labor Day, the first Monday in Spptember: Columbug Day, the second Monday in October; Veteran's Day. November
11, Thanksgiving Day. the fourth Thursday in November; arid Christmas Day, Dicember 25. On certain of these days, work may be auailable, If
the worker at the conclusion of his work agreement has lyeen afforded less zmployment opporunity than required under this provision, the
worker will be paid at his average hourly rate for the hourg, in addition to thouz actually offered, up to the hourly equivalent of the guaranteed
number of days. in detarmining whether the guarantee of employment has ‘been met, any howrs, which the Worker fails to work during a
workday when the Employer offers him the opportunity to twork, and sl hours of work actually performed shall be counted toward meeting this
guarantee. In addition the employer may count haurs of wirk offered aif hours for which wark was offerad and not worked which do not exceed
a total of hours worked and hours offered but not woarked of' the normal work hour. The guarantes describad in this paragraph shall not apply if
the worker voluntarily abandons this emgployment before thii end of the contragl period or in the event the worker is terminated for a lawful job-
retated resson. The guarantee described in this paragraph shall not apply 16 arl H-2A alien worker who is terminated because of the employer's
comptiance with the requirement to emplioy all qualified eligible US workers yvho apply during the first 30 days of the emgloyment period in

accordance with the rule at 20 CFR 655,102()(3)(), perceni of the contract pericd.

C. This employment guarsntes shall be terminated beforg the end of the Peviod of Employment if the services of the warkers are no longer
required for reasons beyond the control of the Employer dpe to fire, frost, flood, drought, hail, other Act of God which maker fulfillment of this
contract impossible. In such cases, the ampi

oyer wili make: efforts to transfer vj;orécer to other comparable employment scceptable to worker. [
such transfer ia nat effective, workers will be retumed at Einployer's expense to the place from which Waorker, without intervening employment,
came 10 work for employer. In the event of guch terminatich, the 34-guarante: period ends on the date of termination. The guaraniee shail be
void from the beginning should the Worker voluntarily abaniion this employment before the end of the contract periad or in the event the Worker
is terminated for lawful job-related reason.

D. The payroli period shall be weekly. Workers will be paidweekly.

E. Employer will provide a worker referred through the Agricultural Recruitmerd System forty (40) hours of work for the week beginning with the
anficipated date of need, unless the employer has amendal the date of need by nolifying the tocal employment service office at least 10 working

days prior to the original date of need. if the empioyer failt to notify the order-halding affice, then employer shall pay an eligible worker referred

through the interstate clearance system $7.25 per hour for the first week, starilng with the original anticipated date of need. The employer may

require the worker to perform alternative work if the guararyee cited in this section ig invoked. If the worker talls to notify the order-holding office

of his continuing interest in the job no sooner than nine watlking days and no lafer than five working days before the date of need, the worker will

be disqualified from the sbove-mentioned assurance, Alfzrnative work will b's general farm labor and farm maintenance adtivities including,

cleaning and maintaining migrant housing. puling and chapping weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending
and the repair and mairtenance of farm buildings and eguigment.

F. The Employer will furnish to the worker, on ar before edph payday one or more written statements showing the worker's total earmings for the
pay period, his hourly rate or plece rate (If applicable); the {hours of work whicry have: been offered to the worker, the total houre actually worked

by the worker, an itemization of all deductions made fram fhe worker's wages, I piece rates are used, the units produced daily; the worker's net
pay, the employer's name, address and 1RS identification nlmber.

12. Transportation: In accordance with the regulations fmémd at 20 CFR 655.104(h)(1). {2), and (3) the following paragraphs under section 17

are the terms and conditions, in their entirety, related 1o *he transportation benefit and related subsistence benefit, wher applicable, provided
under this dearance ordar, : '

The Employer will offer transportation to and from the daily work site at no ciat to the workers entitled to the housing benefit. The use of this
daily transponation by eligibie workers is voiumary: no wo'ker is required as ¢ condition of employment to utifize the daily transportation to the
worksite offered by the employer. Employer wilt provide fiee transponation to:eligible workers from the housing site to the worksite and return,

Workers are always free to choose their own meang of trariapontation at their ciun expense.
A
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The following paragraphs related to inbound and outbound; transportation perliiin only to workers who are not within commuting distance and
cannot retumn to their place of residence the same day and #re, therefore, eligibin for the benefit.

The Empfoyer will not advance transponation and subsistense costs to the placs of employment for any worker,

The employer will reimburse workers' costs of inbound transportation and subsistence to the extent required by the H-2A requtations not later

than the date on which the worker has compieted 50 percerit of the period of eniployment beginning on the first day the worker is at the place of
employment and available for work and the ending date of ;;mpiayment set forth in Hem 6. The employer will pravide or pay for workers® raturn
traneportation and subsistence to the axtent required by th

7 H-2A regutations jor workers who complete the period of empioyment set forth in
item & or whose services are no longer required by the employer, whichever accurs first. Reimbursement of inbaund and return ransportation
will only be provided to workers upon agreeable compietion of the work agreenrjent except when the worker will not be returning to the place of

recruitment. due to subsequent employment with another erployer who does not agree to pay such costg, in which case the employer only pays
for the transportation and subsistence to the next job, '

For US workers eligible for the inbound transportation ben:fit, the Employer will reimburse US workars who complate 50 parcent of the work

contract period and who are beyond commuling distance tie reasonable cost pf transportation and subsistance from the pisce from which the

worker has departed to the employer's place of amployment. The amount of th| reimbursement for transportation cost will be the worker's actual
transportation cost from the place from which the worker hza departed to the ainpioyer's place of employment, and by regulation is not required
to exceed the most economical and reagonable comman cafrier transportation cost for the distance involved. For eligible foreign (H-2A) workers
coming from outside the United States, this reimbursement benefit basis Is the dlace from which the worker departed is the piace of recruifment
which DOL has interpreted in the regulations 1o mean the afjpropriate US consjate or port of enlry. Alf other criteria for this benefit are tdenticat,

as described in this paragraph, for foreign and domestic wiirkers. The employsﬁr reserves the right to atrange chavter or other lransportation to
assure the lowest available inbound trans

portation cosl. Sych inbound transpciiation will be at the worker's expense. Workers who do not avail
themaelves of such transportation, when available, will be réimbursed only the {ser worker cost of the employer-arranged transportation.

For U3 workers who compiete the work conlract and are ellgible for the outbound tranaportation benefit, the Employer will provide or pay for the
worker's reasonable cost of return transportation and subsiftence from the place of ermployment to the place from which the warker departed to
worK for the empioyer, except when the worker will nat be returning to the place of recruitment due to subsequent employment with another
employer. f the subsequent employer has not agreed to piovide or pay for thel worker's transportation to the subsequent place of employment,
the Employer wiit provide or pay for the trangportation and ;ﬁubséstance to the subsequent place of employment in lieu of providing or paying for

such expanses from the place of employment to the place fiom which the workdr departed to work for the employer. if the subsequent employer
has agreed 1o provide or pay for the worker's transportai%’f;n and subsistencis to the subsequent place of employment the Employer will not
provide or pay for such expenses. For foreign (H.-2A) wo

ters who came 10 work from outside the United States. this outhound transportation
benefit basis iz the place from which the worker has debarted will be considered to be the appropriate US consulate or port of entry as
interpreted by DOL in the reguiations. All other criteris fol this benefit are idontical, as described in this paragraph, for foreign and domestic
workere, The Employer reserves the right to arrange chartor or other return trénsportaticn, Workers eligible for thie benefit who do not wish to
avdil themseives of employer arranged return transpaﬂsziq;n would be provided their outbound transportation and subsistence checks through -
the grower via US mail. In those circumstances, the growgr will distribute thejchecks as soon as alt work is completed, ax determined by the
employer, and the worker is ready to depar. Workers may select any means f ransportation home they choose, however, the reimbursement
is limited fo the mpat economical and reasonable common iwarrier transportation cost for the distance involved. Workerg who arrange their own
fransportation understang they assume all liabil
property losses.

ty and hbid harmless the growers/association for any damages, injuries, and personal or

The employer will not reimburse, pay for or provide transpirtation and subsisfcnce to 8 worker who does not provide documentation of identity
and employment eligibility raquired to complete INS Formit-9, or who has knbwledge at the place of recruitment that he can not perform the
duties of the job as described in this job order, or who aljandons his employment, or who is discharged for lawful job related reasons. The

Employer will provide or pay for transportation and subsistnce under this agreement if the worker is terminated because of work refated njury

and is so certified by a doctor acceptable to the Employeribefore laaving the E:iace of employment, or is terminated because of an Act of God

which makes fulfiliment of the work contract impossible. as provided in paragrabh 9C. or if the worker is displaced by a U.S. worker under the 30
day rule in 20 CFR 656 102(f(3)(0).

Daily subsisterce reimbursement will be paid to workers 'who are efi
regulations at 20 CFR 655,104{h)(1), which refers to 20 O
day for 3 meais under the regulation.

gible for reimbursement of transportation costs in accordance with the
PR 655.104(g) and i3 govemed by 20 CFR 655.114{a), which i3 capped at $9.90 per

Other Conditions of Employment.

A. Termination: Empioyer may terminate the worker for iinful jab-related rezsons and so notify the Job Service local office if the warker: a)
refuses without justified cause to perform work for which thi: worker was recruited and hired, b) commit serious act(s) of misconduct or serious or
repeated viofation(s) of the assigned grower's work rules, \iie Employer may miake and post work rules which shali apply to this emptayment; the
worker shall abide by such riles (a copy of Work Rules is dttached) c) fails afier completing the training pariod to perform the work as specified
in item 11 and Attachment, or d} malingers or otherwise re{used without justified cause 10 perform as directed the work for which the Worker was

recruited and hired; €) provides other lawful job-related rejson(s) for terminatipn of employment 1} abandons this employment; twa consecutive

scheduled working days of unexcused absence shall be [an abandonment «i empioyment; employees must rotify the assigned Grower and

secure permission for necessary sbeences g) fails to keep up with fellow woikers h) falsifying identification, personnel, medical, production o
ather work related records 1) fails or refuses to take a ilrug test §) comm:z acts of insubordination, “Reason beyond empioyer's control
includes terminadion of worker, if he is not s U.S. worker because a U.S. worker makes himself available for the job under DOL's 30-day rule.

Workers must notify the empioysr prior to voluntarily termiﬁf-\aéiag their employrnent. Al wages due wilt be forwarded (o the last known address
for Workers that leave without providing notice. It is imperative that workers rovide & complete and accurate address {o the employer no iater
than the first day of employment. These employers have 3 no complete, no rihire poticy. Termination for lawful job related reasons before the
-4 ,
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3pe¢%ﬁad ending date listed in this application will disqualify the employee from future employment opportunities with this emplioyer. Workars
who abandon their employment without notice during the fleriod covered by fllis work agreemem will be disqualkfied from future employment

apportunities with this employer, Voluntary resignation before the specified edding date listed in this application may disqualify the employee
from future employment opportunities with this employer, For workers who resign their employment voluntarily, the employer will consider and
evaluste special circumstances and hardship cases on a ¢ise-hy.case basis. Smpioyees, without exception, are reguired lo notify appropriate

supervisory staff prior to voluntarily terminating their smployment to be considered and eligible for exemption to the no complete - na rehire
policy. :

B. The employer may discipline the warker, inchsding requiting the worker to leave the field ("time out’) for a period determined by the foreman,
suspension from employment for up to three days. or termination of employmers ag described in termination (A) above.

C. Injuries: Worker will be covered by Worker's Campenséﬂnn Insurance or aq
and in the course of employment. Employer's proof of insyrance coverage will
granted. All workers must report all injuries and ilnessas togfmeir employer Fail

uivalent employer provided insurance for injuries arising out of
| be provided to the Reglonal Administrator befare certification is
ure not to do 20 may result in termination

0. Employer Obligation if Employment Extended: No extznsion of smpioymiint beyond
shall relieve the Employer from paying the wages already eamed, or if 3
ransportation or paying return transporation expenses to thie Worker,

the Period of Employmant specified in the job order
pecified in the job order as a term of smployment, providing return

E. Employer Notification of Changes in Employment Termi; and Conditions: Employers will expeditiously notify the order-holding local office or

State agency by telephone immediately upon learning thai a crop is maturing earlier or later, or that weather conditions, over recruitmant, or
other factors have changed the terms and conditions of employment. The terms of this Work Agreement thereafter may be changed upon posted
notice tu the Worker.

E. Dutreach Workers: Outreach workers shall have reasohable access to the Worker in tha conduct of outreach activitieg pursuant to 20 CFR
653.107 and 20 CFR 653.501. :

G Training: There will be a short training period {up to 3 deye) to familiarize werkers with job specifications, o demonstrate proper methods and

other fish-refated issues. The empioyer will not provide seplirate formal orientalion or training periads for each different fish of each different wpe
of task or job assignment covered within the job description. After completion of the training period the employer will axpect all workers to

possess the skills to work in the production of the crops notizd in llem 1. Eor putposes of this seclion geven or more hours will be considered one
day : ’

H. Work Agreement: A copy of the contract or Job Cleirance Order and wark rules (copy attached) will be provided to the worker by the
employer no iater than on the day the work commances,

). U.S. workers may or may not be coverad by unemployment insurance anc may or may not be eligible under current unemployment
regulations

J. Employer agrees to abide by the regulations at 20 CFR €55 105, Assurance;, and 20 CFR 653.501.

K. The employer as & part of positive recruitment as per 20 CFR 855.102(d)(1 5) is wifling, if and when any substantial number of applicants are
available, to coordinate group transportation arangemenis (to facilitate their purchase of bus tickets etc ), where appropriats, and to provide any
additional information that workers need fo coordinate their arrival. :

i.. We are an equa! opportunily employer, Women and minorities are sncouraized to apply to these positiona.

M. There are not sny strikes, work stoppage, slowdowns: or interruption of sperations by employees at the place whers the workers will be
employed.

M. There are no arrangements made with establishment o:wners or agents for the payment of 8 commission or other benefits for sales made to
the workers.

0. SUBSTANCE ABUSE POLICY: The employer will strivi 1o provide a safe and healthful work environment, free of substance abuse, for the
protection of our associates, employees and visitors. The

fse, possession or leing under the influence of illegal drugs or alcohot during working
time is prohibited. (Alcohol may be permitted in the houii’:ﬁg facifity outside wark hours.) Empioyees may be requested to take random drug or
alcohol tests st no cost to the worker. Failure to comply with the request or testing positive may result in immediate termination.

P. Grievance and Arbitration Procedure: As required by Qepartment of Labor reguiations, all workers (foreign or domestic) have a right to file &
grievance or complaint with the nearest locat office of the, Virginia Empioyme&f&t Securty Gommission, as described In 20 CFR 658, Subpart E
(Job Service Complaint System). As an option, Heart S(}vemeen inc provid@s a grievance and arbitration procedure available 1o aft workers
(domestic and/or foreign) for the resolution of grievances ﬁnvolving Coverad i{%ights arising out of employment under this clearance order. This
procedure is established for workers, at no cost ta the worlier, to use for the re:;;%clution of complaints not made through an administrative process
(such as through the Job Service Complaint System, the lVirginla Emiploymerit Security Commission. the U.S. Department of Labor. the Equal

Employment Opportunity Commission, etc.). Employees njusl agree to use this procedure as an aiternative to fiting suit in locat, state or faderal
court as a condition of employment,

If a timely flled grievance under {he Heart Seventeen !nc._i procedure involving a Coverad Right is not resolved fo the satisfaction of the worker
and/or has not been referred 10 a government agency, th@ worker may requitf;t configential, hinding arbifration of the grievance as the wagkgr‘s
sole remedy. A Covered Right is defined as a vioiation of statutory or commmon law rights, such as discrimination. harassment, or retaliation
based on race, sex. nalional origin, color, religion, age,‘or disability; wrangiut termination or constructive discharge; workers' compensation
S5 :
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relaligtion; denial of medical leaves under any law, including the Family and Medical Leave Act; common-iaw 1ors based on negfigence or
intentionad acts; breaches of contract: “right to work * violaticns: and disputes regjarding pay. including claims under the Fair Labor Standards Act
and any applicable siatle wage and hour law. : :

“Use of the magculine pronoun herain is for canvenience of ieference only.

-
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VIRGINIA EMPLOYMERNT COMMISSION

SUMMARY GF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. GROER NUMBER: 149685
2. NAME OF EMPLOYER: Heart Seventeen Inc

3, LOCATION OF EMPLOYER AND DIRECTIONS:
915 Crittenden Road, Deltavitle, VA
Middiesex County

PERIOD OF EMPLOYMENT
FROM: /272010 YO 10/18/14

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY
DAYS PER WEEK

6. PAY: HOQURLY WAGE: 7.
PIECE RATE:

B
o)

7. WORK TASKS TO BE PERFORMED:
Plant, cultivate and harvest vegetables.

8. THANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE
AND RETURN Yas

9. HOUSING CAN ACCOMMOCDATE

PERSONS 20
NDIVIDUAL 20
FAMILY

10. MEALS: PROVIDED: NO

IF YES: COST PER DAY
[See Hern 13 on Job Qrden
WORKERS MAY DO THEIR OWN COOKING:

VIRGINIA EMPLOYMENT COMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERQO DE LA ORDER: 148835
2. NOMBRE DEL EMPLEADOR: Heart Seventesn lnc

3. LUGAR Y DIRECCION DEL EMPLEADOR:
918 Crittenden Road, Deltaville, VA

Widdlesax County

YES
11, DEDUCTIONS:
TYPE AMOUNT
SCCIAL SECURITY
INCOME TAX
TRANSPORTATION

TOOLS & EQUIPMENT

GiLmioioia

CREWLEADER CHARGES

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this oifice.

The employer has guarenteed vour first week's wages unless
he/she notiffes this job service of a later stanting date by:

172272010
in srder for you to be eligitle for this guarsntes, you must coniact
the Job Service al: 14243 Historyland Hwy, Warsaw, VA
During the petiod of 126010 - 172810
Any Job Service office will assist you in doing his.

0
0
4. PERIODO DE EMPLEQ:
DEL: 2/2/2010 AL 19018710
5. HORARIO DE TRABAJG:
KINIMAS HORAS POR DI g
NUMERD DE DIAS POR 8l g
PAGO: SUELRO POR HORA: 7.25
PAGA POR UNIDAD: g
7. LABORES A DESEMPENAR IN EL TRABAJO:
Plantar, cuitivar y cosecas de verduras,
8, TRANSPORTACION PROVISTA:
DESDE BEL ENCAMPAMENTO HASTA EL LUGAR
DE TRABAJO Y DE VUELTA
i
9. VIVIENDA DESPONRIBLE PARA
PEASDONAS 26
INDIVIDUOS 26
FAMILIAS 0
10, COMIDAG: PROVISTAS: NO
St SON PROVISTAS, EL COSTO POR DIA SERA
iVea Num. 13 en la Orden de Tratajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS:
S
11. DEDUCCIONES:
CLASE CANTIDAD
SEGURO SOCIAL {3
IMPUESTOS SOBRE INGRESOS 0
TRANSPORTACION 0
HERRAMIENTAS Y MAQUINARIA 3
SUMA COBRADA POR EL. CONTRATISTA
DE TRABAJADORES AGRICOLAS it
12. NOTAS PARA EL. TRABAJADOR!
La copia de ta orden completa esta disponible en ia oficing para
su inspection.
Ef empleador da garantizado ef pago por su primers semana de
empied & menos que este notifique al Ssrviclo de Emplsos que la
fecha de comenzar a trabajar serg alrasada, v que tal notification
gen 8 mas tarder el e

Fara qug Ud. Pueda tener derecho g esta garantia de page, tendra
que ponerse 8n eonlacto con fa Oficing del Servicio de Empleades
en &l 14243 Higtoryland Hwy, Warsaw, VA

Durante ef perindo e 172540 - 128410

Cualquier Oficing del Senvicio de Empleados 1o asistira en hacerio,



MIDDLESEX COUNTY - COMMUNITY SERVICES

THREE RIVERS HEALTH DISTRICT (MIDDLESEX COUNTY HEALTH DEPARTMENT)
P.O. Box 415

2780 Puller Hwy

Saluda, VA 23149

804-758-2381 FAX: 804-758-4828

MIDDLESEX COUNTY DEPARTMENT OF SOCIAL SERVICES
Deniece Robinson Brown, Director

2893 General Puller Highway

P.0. Box 216

Urbanna, VA 23175-0216

(804} 758-2348 (804) 758-2357 (FAX}

SHERIFF
SHERIFF
Rt. 618 P. O, Box 207
Satuda, VA 23145
(804) 758-2779  or {911)emergency only

MIDDLESEX VOLUNTEER RESCUE SQUAD INC.
PO BOX 98

DELTAVILLE, VA 23043

Phone: 804-776-6875 Fax: B04-776-0745

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

B04-693-8800

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services organization
providing fegal assistance and community education to migrant farmworkers throughout the Commonwealth of Virginia
Farmwork is the second most dangerous occupation in this country. More than 42,000 farnrworkers labor in Virginia, and
face numerous problems - including unpaid wages, pesticide exposure, and on-the-job accidents. The workers' fegal issues

are compounded by the caftural, geographic, and linguistic barriers they face.




