VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/14/2009
Florida X Nerth Caroling X Kentucky X Pennsylvania X
Texas X South Carolina X West Va. X Maryland X
Georgia X Puerto Rico X Delaware X Other Tennessee
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 148556

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 12/14/2008 for 15 . Agricultural Workers, all Other
{Na. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office. /7

(Signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature}



Pedide de Empleados para Agriculturs y PféCEsamianto de Alimantos

1.8, Department of Labor
oyment and Training Administration

&
OMEB Apomval No. 12050134, Expiras 08/31/2008

1. Employers Name and Addrass (Number, Strest, City, Slate, Zip Code, and telephone number)
Nombre ¢ Direceion de! Empleador (Nimers, calle, cudad, thdigo posial y telélono}

R. Hart Hudson
338 Tobaoos Lane
South Hili, VA 23870

434-689-2326

industry Cogde / 7:792? {ndustria Jelby Order #1 Mo, Orden de Empleo
i
LHTAI0 | Y855 (o

Greupalipnal Tite and Code fTitule Ocupacidhal y Codigo

PACIMWORLE 2

Clearance Order Issue Date / Fecha de Tramile:

b7 907

2. Lecation and Direction to Work Site / Direccién del lugar de tabale
338 Tobacco Lane, South Hil, VA 23970 Directions fram South Hilk Take South Hitl Avenue fom USAH
{Danvills Street), Follow So. Hill Ave. fo Stete Road 903, {Goodes Fany Re) approzimately Hiree miles,

turm right onto State Rd. 903 {Tobacce Lene). Go o sign R. Hart Hudson Farms on the dght The office
is ai the back of Be house

{see aftachment/ para mas detalies vea H

Joh Order Exiration Date / Fecha de expiracion, 2 == 1%

§ Anticipated Period of Employment / Periodo Anticipado de Emples

From{ Dasde: 81052010 Yo/ Hasta 11012010

7. No of Workar's Requesied / No. de Trabaisdores Pecides
=)

S

3. Lacation and Dascription of Housing { Direccion y Descripaitn de ka Vivienda

Location 338 Tobaoco Lane, So. Hill VA 23970 Miles creek Camp-Capscity 36, Banacks lype , wood
ang block bufiding. Home Camp-Capiclly 18, Barmcks type, wood and Dlock building, Type of farmily,
single norimarried, gas heat, elacticlty supplied af no cost to the worker who is unable to refurm o it
place of residence the same day. Houslng wil e clean and in compliance with ETA CFR 584 Housing
Sstandards. Worker will be responsible for maintaining housiig i 3 neat and elsan manner, Reasonabla
repair cost of damags other than nomat wer Bnd fear will be deducied from earings of workers
responsibie for damages. { ses tem 1, block 3, page 1.

{sog altachmant / para mas defatios vea 4)

8. Anticipated Hours of Work per Week / Horas

Anticipadas de Trabajo por Semena Totak A%

Sunday/ Dominge _ Wednesday / Mercoles 8

Menday / Lunes 8 Thursday / Jueves o

Tuesday / Martes 8 Friday / Viemes 8§
Saturday { Sabado

& Coliect Calla AcceplediSe Acepian Llamadas a Cobrar:
Employar/ B Empleador Yes o [

Local Office/Oficina Local Yes [] Ho

4. Board Arrangaments / Aregio da Alciamiento

Worker wit purchase ngredients and prapare own meals. Employer wili fumish convenient cooking and idichen fauiities so that worker may prapare vwn meals. Cooking & serving Utensites
are included at no cost i the worker, Employer wil provids transportation 1o assure worker rooess 1o stores whare they can purchase grocerdes.

{ses attachment / para més detalies vea ]

&, Refenal inshucians / Instrucionss pera of Referimients de Candidatos

The referrals undar this jobs order are o be made to the South Hill Office of the Virginia Employment Commission for il referals. The address of that ofice & Virginia Employes

Commission, P G Sox 485, 910 Mecklenburg Ave, Souwth Hill VA, 23870 Phone 4344478700

{see aitachment/ para més defalles vea )

10. Job Specilications / Descripeion dat Trabajo [Summary of Material Job Specifications in ENGLISH must be mciaded nsios this box)

To prapare greanhouses by repiacing the plastic flooting, tlaaning & seading trays, applving ferilizer & peslicidss, monitor & malntain temperatures acconding to plant growth. Culfivate fields,
bed rows, plant tobaceu. Remove tops and suckers by hand. Mature lesves will be harvested, transported and placad in tams for curing. Worker wi remove tobaceo from bams, bale
tobacon and transpert the bajes o the warehouse. Workers may be required to work in the fislds in pariods of fign ratn and will be provide with rain gear at no cost. Werker shoulid ba in good
physicat condition, abie to stand for long periods of time, considerable sivoping and knealing are required, worker should have no atbergles to nexious plants of insect control sprays. Worksr
may be required to work in temperatures ranging from sfghtly betow 30 degrees and slightly atove 109 degrees. Job duties may change back and forts depending upon stages ang

conditions of fhe crop.

{see attachmant/ para nds detplles vea )}

10 a. Descripcion det Trabyip / Job Specificetions {Summary of Materal Job Spaciications in SPANIH mus! be moleded neids hs bux}

ETA 798 (Rey. July 20043




(zee alfachmant / para mas defalles vea H

11. Wage Rates, Special Pay Information and Deductions / Tarffa de Pago, Informadion Sobre Pagos Especiales y Deduccitries (Rebajas)

Crop Activities / Cuttivos Hourly Wage Piece Rate / Unil(s) Speclal Fay (bonus, el Deductions / YES NE Pay Period
Salario per Hora Pago por Pleza/ Unidad{es) Pagos Especiales (Beno, ect, Daducsiones St Periodo de Pago
Tobacuo $9.42 $nia nla Social % Weekly /
Semanal
5 g Federal Tax X
Impuestos Federales A
$ 5 State Tax impuestos % Bi-weekly /
Estatales cada Zsem. |
§ kY Meals (omidas) %
§ 3 Other [spedly)f Otro % Cther / Otro
i

More Details About thePay/Mas Detalles Sobre o Pago ) '
Al work providad in this job order will be compensated at either the current AEWR [Adverse Effect Wage Rate) of $8.02 per howr |, the federal or stale minfimun wage |, of the prevailing

wage , whichever is highest. in the event that the Depantment of Laber promulgales a new AEWR during the recruitment or confract periad, which is lower than the AEWR in eflect at the time
of apphcation, (his lower AEWR hecomes the guaranted wage rate, at the discrefion of the emplayer (see lem 2. biock 11, page 23

{38 attachment  pgra mis detalles vea 23

12. Transporiation Arangements / Arregios da Transportacion (Please explaing
The employer does not advance transportation or subsistence pay #rom piace of empioyment. The emplover will reimburse worker ugon commpietion of 50% of the work contract for
ranspotation and dally subsistance ( not less than $9.80 per day) from the place from which the worker without Intervening smplayment witi come 1o work for the empioyer, In addition,
those workers paying sdch transporiation and subsistance expenses and who are termingted by the empioyer as a resull of an act of God { an act of God shall mean frost, hail stones flood

or naturai calarily of such cheracter as to make fulfiliment of this contract ossible ) and the RA certifies or s 2 result of mutual agreement by workerand employershall remaine the same
{ see item 3, block 12, pege 3

(see alfachment/ para més defalles vea 3)
13. 1s it the prevaifing practce to use Famm Labor Contractors (FLC fo recrilt, supervise, fransport, towuse, or pay workers for this (these) crap activity(ies]? £5 la costumbre en el area de
usar Conlratistas Agicelzs para reciutar, supenvisar, ranspartar, dar vivienda, ¢ pagarle 2 10s trabajadores en estelestos tino(s} de cosecha(s)fsembradols)? Yes/Si [1 No BF Myou
have checked yes, what s the FLC wage for sach activity?/S1 contesto “S1" cual es ef salario que 'e paga al Contratista Agricola para cada actividad?

14, Unemployment insurance provided / Seguro por Desempleo: Yes [} Mo 4
15. Workars' compensation insirance provided / indemnizacion por acoidente de trabaj: Yes [ Mo ]
16. Are toois provided at no charge 1o the workers? / ; Se le proveen ias herramientas de frabajo  los trabajadores sin carge alguno? Yes 4] No [

17. List any arrangemants which have been made with establishment owners or agents for the payenent of a commission or other hanefits for saies made [0 workers, {f there are no such
arrangements, enter "NoneYladigue tode seuerdo o convenlo con los propistardos det establecirsients ¢ sus representanies con respecto al page de una comision u olins beneficios por
ventas hechas a les trabajedores. (81 no hay ningin acuerdo ¢ convenio, indigue "Ninguno™)

Mone

18, List any sirike, work sloppage, slewdown, or interruption of operation by the empioyees 8t the place whers the waorkers wifl be empioyed. {If there afe no such incidents, enter "None®y/
Enumers todo huslya, paro o interrupcior: de las operaciones por parte de los empieados en & ugar de emplea. (31 no hay, indigue “Minguna”}
None

19, Address of Crder Holding Office {include Telephone numbenDireccion de fa Oficina donde 20, Name of Local Uffice Representative {include direct dial teleghona number) / Nombre
sa Radicd la Oferta incluye nimero de teléfono) el Representante de la Oficina Local (Incluya numero de telefono)

Virginia Empleyment Commission Ms. Eve Bagiey Phone 434.447 8700

P OBex 485

910 North Mecklenburg Ave
South Hilt, VA 23570

Phone 434-447-8700

ETA 790 (Rev. July 2004)




21, Employers Cerification: This iob order desoribes the

niains alt the material terms and condilions of the job.
rminys, v condicionas glrecidos.

sterms and condifions of the empiovment being offered by me
Certificacion det Empleador: Esta order de rabajo descriliE=as terminos v condiclones de trabaje v contiene todos los materia
Empioyers Signaturk & Title/ Firm7 y Tiulo del Empleader

) . o 4_/! N . s
(;\,,/i . //2 }\fj\/z//ﬁi . }’[j / /[{fjj} 4 df TV ///,;/)?/ ; / @w “FRA A
READ CAREFULLY i view of the statutorily estabiished basic funcéion of the Employment Service as a no-fee Jabor exchange, thatis, as a forum for bringing together empioyers and job
seekers, nather the ETA nor the Siale agencles are guarantors of the accuracy or truth-fullness of information contained on job orders submitted by employers. Nor does any job order
acoepted or eeruited Lpon by the One-Slop Career Center constitute a contractual job offer 1o which the One-Stop Career Center, ETA or 3 Siate agency is in any way a parly.
LEASE CUIDADOSAMENTE: En vista de su funcidn basica establesida estatutariamente o Servicio de Empleo es un intercambio gratis de trabajo para unlar a ios empleadores y
trabajadores que huscan empleo, ni £TA ni tas agencias del estade pueden garantizar fa verdad ¥ cerleza de ia informacién contenida en ia Orden de Trabaic sometida por ef Empleador.
Tampaoo, ninguna oren de rabalo aceplada o reclutada por ef Servicio de Empleos constituye una oferta coniractuat de la cuat ETA ni iz agendia dei Estado son parte

Pubiic raporting burden for the ETA Form 79

astimated to be approvimately 80 minules per response, including time for reviewing instructions, searching existing dalz sources, gatharing
and reviewing ihe collection, Respondants obi

gagation 1o reply to these requrements are mandatory by 20 CFR 853.500. Persons are nol required to respond o this coliection ¢f
intormation untess it displays a currently vatid OMB contro! number. Commants regarding this burden estimate or any other aspect of this coffection, including suggestions far reducing the
burder can be sent io the U.S. Department of Labor, Office of Workiorce invesiment, Room 54321, ‘Washington, £.C. 20210 {Paperwork Reduction Prajest 1205-0134).

ETA 760 (Rev. July 2004




ATTACHMENT T ITEM 1  BLOCK?3
COMMUNITY SERVICES

MECKLENBURG COUNTY HEALTH DEPARTMENT
Bovdton, VA 23917
Telephone: (434)Y738-6545

(434) 447-7636 ~ South Hill Residents Toll Free

1. Protection: Environmental control of water, sewage, milk, rodents and
vector control,

2. Prevention:  Immunization, investigation of communicable disease, food
poisoning, tuberculosis, venereal disease control
3. Home Health
Services: Visiting nurse services
4, Clinic: X-ray, prenatal, immunization, pre-school clinics

DEPARTMENT OF SOCIAL SERVICES
Bovdion, VA

Telephone:  (434) 738-6138 South Hili Residents Toll Free (434 447-7636
EMERGENCY SERVICES FIRE DEPARTMENT

Southside Rescue Squad South Hill Fire Department

South Hill, VA South Hill, VA

Telephone: (434) 447-3226 Telephone: (434) 447-3226
SHERIFF

Meclkdenburg County Sheriff’s Department — Emergency Only
Danay Fox, Sheriff
Boydion, VA

Telephone:  Emergency Only (434) 738-6171
Non Emergency -South Hill Residents Toll Free  (434) 447-7636

VIRGINIA STATE POLICE COMMUNITY MEMORIAL HOSPITAL

Highway 1, North, South Hill, VA 125 Buena Vista Circle

Telephone: (434) 447-4121 South Hill, VA 23970

Toll Free: 800-553-3134
Provides inpatient and outpatient emergency
Care, emergency room service, surgery and
Intensive care unit

THE VIRGINIA JUSTICE CENTER FOR FARM AND IMMIGRANT

WORKERS

Tim Freilich — Managing Attorney

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Phone  434-977-0553

Fax 434-977-0558
Toll-free 800-578-8111
International 1-800-862.1751



ATTACHMENT | ITEM 2 BLOCK # 11 Page 2

WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS

The employer guarantees to offer employment for a minimum of three quarters (3/4) of
the workdays of the total specified period during which the work contract and all
extensions thereof are in effect beginning with the first workday after workers’ arrival at
the place of employment and ending on the expiration date specified in the work contract
or extensions thereof, In Act of God terminations, the three quarters (3/4) guarantee
period ends on the date of termination. The worker is not required to work more than
eight {8) hours per day except when otherwise stated in the job order or on the worker’s
Sahbath or federal holiday to meet the guarantee period. The emplover guarantees the

worker the amount the worker would have earned had the worker in fact worked for the
guaranteed number of days.

Payroll periods will be weekly.

The employer will provide worker who is referred through the Interstate Clearance
System forty (40} hours of work for the week beginning with the anticipated date of need
by notifying the Local Office no later than ten (10) days before the date of need. 1f the
emplover fails to notify the order holding office, then the employer shall pay an eligible
worker who is referred through the Clearance System , the wage determination, of the
'ederal Register the current Federal minimum wage rate of § 9.02 per hour for the first
week starting with the originally anticipated date of need. The employer will require the
waorker to perform alternative work if the guarantee cited in this section is involved. The
alternative work and pay will be the wage determination, of the Federal Register, the
current Federal wage rate of $9.02 per hour preparing barns, drainage of fields, preparing
land for planting and other work related to growing tobacco and operating a farm. If
worker who is referred fails to notify the order holding office of continued interest in the

job at least five (5) days before the date of need, worker will be disqualified from the
above-mentioned assurance.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State
Taxes (X) Advances { ) Meals ( ) Willful destruction of property (X}

Eight (8) hours per day is normal. The worker may be requested but not required to work
more hours per day and/or on the Sabbath depending upon conditions in the fields. The
emplover will designate time for lunch and breaks. Worker may be requested to work
Saturday and Sunday during peak tobacco harvest but not required. This requirement

pertains to both alien and U.S. workers (as per instructions in H2A Program Information
Booklet.)



ATTACHMENT 1§ ITEM 3 BLOCK # 12 Page 3

TRANSPORTATION:

All payment aforesaid shall be due on a day no later than the first day subsequent to the
completion of the minimum employment period. In case of termination as a result of an
Act of God, the employer will also provide or pay the cost of return transportation and
subsistence enroute from place of employment to the US Consulate in Nuevo Laredo MX
except when the worker is not returning to the US Consulate in Nuevo Laredo MX and
has subsequent employment with an employer who will bear transportation expenses.

If the worker completes his contract, the employer will provide or pay the cost of return
transportation and subsistence enroute from the workplace to the US Consulate in Nuevo
Laredo MX, except when the worker is not returning to the US Consulate in Nuevo

Laredo MX and has subsequent employment with an employer who will bear
transportation expenses.

if the worker voluntarily abandons his employment or is terminated for cause prior to
completion of his contract, the employer will not be responsible for providing or paying
the cost of return transportation and subsistence enroute to the US Consulate in Nuevo
Laredo MX. All ransportation provided by the employer will be by common carrier or
other transportation facilities that conform to applicable regulations of the Interstate
Commerce Commission. The employer will provide worker transportation from the
living quarters to the work site and back each day at no cost to the worker.

OTHER CONDITIONS OF EMPLOYMENT:

Termination: The employer may terminate the worker with notification to the
Employment Service Local Office if the worker (a) refuses without justified cause to

nerform work for which the worker was recruited and hired or (b) commits serious
acts of misconduct.

[n the event of termination resulting from an Act of God, the employer will provide or
pay reasonable cost of return transportation and subsistence to the place of
recruitment and reimburse worker for reasonable costs of transportation and
subsistence incurred by the worker to the place of employment.

Training; The only work standards required of any alien or U.S. worker will

be after a three (3) day training period each worker possess the physical capabilities
to work in the production of tobacco.

Injurjes: Worker will be covered by Workers Compensation Insurance or
equivalent employer provided insurance for injuries arising out of and in the course of
employment. Employer’s proof of insurance coverage will be provided to the
Regional Administrator before certification is granted.



OTHER CONDITION OF EMPLOYMENT Page 4

Tools, Supplies and Equipment: Employer will provide without charge all tools,
supplies and equipment to the worker.

Emplover Obligation if Employment :s Extended: No extension of employment beyond
the period of employment specified in the job order shall relieve the employer from
paying the wages already earned, or if specified in the job order as a term of employment,
providing transportation of paying return transportation expenses to the worker.

Emplover Notification of Changes in Fmployment Terms and Conditions: Employer will
expeditiously notify the Order Holding Office or State Agency by telephone immediately
upon learning that a Crop is maturing earlier or later, or weather conditions, over
recruitment or other factors have changed the terms and conditions of employment.

Chatreach Workers: Outreach workers shall have seasonable access to the wortker in the

conduct of outreach activities. The employer agrees to comply by all assurances of the
Federal Register.

Work Agreement: The employer will provide a copy of the contract or Job Clearance
Order to the worker no later than the day the work commences.

Wage Statements: Employer will furnish the worker on or before each pay period
written statements showing the hours actually worked by the worker, the worker’s hourly
rate of pay, the hours of employment offered including those above the guarantee and
total earnings for the pay period. All deductions will be itemized.

Other: Worker must have necessary documents to complete INS Form 1-9 upon hiring

but not prior to the interview. Workers will have up to three (3) days from date of hire to
provide 1-9 documents.

The employer’s anticipaied work foree equals (57) workers.



