VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO; DATE 3/8/2010
Florida X North Carclina X Kentucky X Pennsylvania X
Texas X South Carolina X Westva, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT. Request for Extension of Clearance Order No. 156780

Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 3/8/2010 for 2 . FARMWORKER 45-2092-02
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.
COMMENTS: Please indicate below the action taken by your office.

‘\PM 506 o o

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED N Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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In addition w praviding free cacking and irchen facilites, ermployer will provide mansportation for workess 10 and B & store at teast
once a week for supplies (for warkers who housing rmust be protided).
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The employer or agent agrees to niscview cefaccals fom all soleoss, Eraployer's agent agrees 1o ntsrview aff US workers cefisrred by the
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entize seavon. 3} Have wansporsatizn 1o e ol ste. 4) Mave baan Gilly snprised by the sploymant office of the terms, conditions and
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MATI
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Al work provided in this job order wil be companseted by the hour at the current AEWR {adverss efict wage rate) of §_ 295 hane, or the lagal tederal or
state minimum wage rate, whichever is higher, I the event DOL promuigates & risw AEWR during the recristment of contract period which 18 lower thas tw

AEWR in effact at the time of application, this lower ABWR becornes te guarantos at the discretion of the employer unless there is & pravalling hourly rate
higher than the new SEWR. Sae attachment em 11 for expanded explanation.

{see atiachment / para més detalles ven, ) 1
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For workers who complete the 50% of the work period, the employer wilt reirsburss. the worker for costs incurrad by he worker for {ransporiation and
raganabls subsistancs fram the place from which the worker came to work for the smployer to the place of employrment, See attactment fta 12 Tor
yxpanded axplanation,
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Virginia Employment Comunission M. Mace Mifnoz
106 Premier Place Phone: (540) 7223415
Winchester, VA 22602,
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Attachment 1 to ETA 790 for Green Fence Faem, LLO, Page 1
Lem 3 Locavon and descriprion of housing

Housing is provided at no cost only to non-commuting workers, “Non-commuting workers™ are
these workers who are not reasonably able o wavel 1o and from the residence he/she occupied at
ame of smployment offer each work day. Housing vkl be provided w0 workers only. No person
who is net an emplogee and has ot been sssigned housing will be permitted 1o ocoupy the housing:

Employer retaing posscssion and control of the housing premuses ar all times and worker, if provided
housing under the rerms of this work agresment, shall vacate the housing prompely upon termination
of employment with the cmployer who provides the bousing.

Directions 1© housing  From U3 81 - Greenville Exit - south Bt, 11 - apartment on Rt 11 (4751 Lee
Jackson Hwy., Greenville)

Housing will be clean 2nd in compliance with applicable feders! housing standards or local vental
housing swandards when made available for occupaney, Workers occupving the housing will be
responsible for maintaining the housing and thek living quarers in a near, clean smaner and in
compliance with Werk Rules which will be provided upon hiring and are attached hereto and
incorporaied by raference in this Application. Failure to comply with these rules will result in
discigdinary action as deseribed (e Work Rules, Reasonable cepair coste of damage other than
that caueed by narmal wear and rear wifl be charged to workers found o have been responsible for
wallfol or neghgent damage to housing or furnishings, Workens will be azsigned o employer-
provided housing by a designated company manager and must accupy the quarters assigned to them,
Women warkers will be provided with sleeping facilitias shared with other female workers and
segregated toiler facilives. Dining and other sommon arer will be shared or separate cooking
facilities will be provided.

Lem 4. Board ALTANEAIEnts

In addition to providing free cocling and kicchen facilines, emplover will provide free transportaton
for workess 1o and from 2 store arleast ance o week for supplies (for workers for whom housitg
st be provided).

Iem 5. Referrels

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Comrmission in order to ascermin currens craployment, trop or housing information and to enable
proper arrangements (¢ be made. Lt will be the responsibility of the “applicant holding office” to
inform job seekers of the terms and conditions of this clsarance order. The “applicant holding
office” after coordinating the referral with the order holding office will conmet dhe employar’s agent
or the employer directly and sdvise the agent or ervploger of the refereat or referrals, When
possible, 2 manslator will be made svailable. Intervivws, either in person or by telephone, will be
conducted by the employer’s sgent dunng the hones of 3:00 AM o 400 PM | Monday through
Friday. Employer's agent will inrerview the pezson durirtg the above mentioned kours if aecessary,
Employer’s sgent to be contacred fizst ot the following wddress and phone wondes. 16 cnavailable,
sontact emplayer dirsetly dunng the same hours,

Emplover Agent _ Employer

MAS Labor H-2A, LLC. Groen Fenee Fang, 11O
P.O. Box 807 201 Broadhesd School Ra,
Lovingaron, VA 22949 Greenville, VA 24440
434-263-4300 (phone) IHEEY 715-7868 (phone)
434-263-4700 (fax) B {fax) None
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Armachenent 1 to ETA 790 for Green Fence Fagn, LLC, Page 2

Order holding office:  Viggmia Emplovment Commission
100 Prepuer Place
Winchester, VA 22682,
(340) 722-3413

fem 7 MNurober/Tyvpe of Workers

Workers muse possess documentation required ro enable employer 1o comply with the employment
verification requirements of IRCA. Accurate completion of Form -9 will be required of each
worker within {3} days of employinent pussuant © U8, law. All workers hired under this job order
must dernonstrare eligibiliy 16 work legaliy in the U8, Refer to the back of Form 19 for documents
acceptable for purposes of eatablishing employraent eligibilicy, After hiring, employer may vedify
legitimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been emploved by him in previous years.

Workers should bring with them documents verifying cheir legal righs to work in the (1.3, at the time
of employmenr, Valid eligibility documents will be nectssary ro complere pavroll wx withholding
and L9 forms.

Ermnplover's agenr agrees to interview all US workers referred by the Srate Employment Services, local
or by supply states who have been soreened by such employment services fon

1. Avulsbility for entive segann

A Have wransportaton (0 (ol site

3 tlave been Fully apprised by the local employment office of the wmns,
conditions and nature of employment

4. Agze legally envtded to work in the U3

Acrual hising comymitiment is lefl o the discretion of the emaployer when applicant presents hirmsetf
for emnplovment.

em B Work Week

The work day is from 7:00 AM undl 3:060 PM Monday through Faday and 7:00 AM und 12 noon on
Saturday, with st unpaid lunch Heeak (7 hours/ day and 5 hours/day on Saturday), The workée may
be roquested, but not requized, o work s much ss 12 hours per day and/or on the Sabbath,
depending on wenther 4ad cther condidons. Bxtreme hear, cold o drought may affect working
hours. Employer will offar 40 hours/week, weather snd ctop condmons peomuting. Worker will
report to work at desigraced dme and place as direcred by emplover cach day,

Iem 10, Job Specificarions, continued

Crops grown on the fann molude: vegrmbles { gdibic: beuns, potatosy, cucumbers, tomatoes,
asparsgus, lettuces, poppers, rhubardy, and Swiss chard), bay and alfaifs,

Plante, coltivates and harvests cagembles. Workers may prepare soil by plowing, picking and hoeing,
Waorkese will manually plant race, 1eeds and bulbs, Workers will eultivate vegeiables by weeding,
thinning, snd mulching, Warkers may also ganplant plant 4nd set poled snd wizes for vine plane.
Workers will harvest prodice as 1f npens by picking, curting, and puling. May se vegetaisles in
bunches or tap them. Care ot ba alen w srevent dimaging produce and planms. Plant and weed

Eﬂl.i{ rnes,
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Attachroent 1 to E'TA 790 for Green Fance Farmy, LLC, Page 3

Workers will cur, rake and bale hay and alfadfs, Workers will oparate mactory, rakes and balers ©
harvest hay and alfalfs. Work will be performed in flelds during the hear of the summer. Workers will

dlso assist in equipment muntenance and loading and unloading of hay and alfalfa onto wagans,
trailers and wrucks.

Work is 10 be done in the feld for iong periods of ume, Wotkers are expected to perform duties
including boring, weighing and loading of prodocts, Workess will assist in loading trucks with
proaduct weighing up 10 and incl luding 60 pounds and lifting o 3 height of 5 fet for long periods of

mﬂt:.

Wotkers should be able 1o wotk on their feet in bent positiens for long perods of time.  Allergies 1o
ragweed, gordenrod, nsect SPY. related chemicals, stc. may affect workers’ ability to perform the

job. Workers should be phyecaly able to do the work required with or withour reasonable
accommadations.

Warkers are exposed (o wet weather early i the marning theough the heat of the day, working in
fields. Temperatures muay range from 10 o 10 F. Workers may be required to work during
cecationsal showers not severe enough w stop eld operatons, Sanaeday work required, Must be
able to bft/carey 60 the,

Wark may also include mechanized field work using power cquipment. By way of example and not
lenitation power equipment may wnclude tractors, planters, sprayers, culuvators and ather faso and
packing house equipment, 15 well as mowets, rakes of other having squiptment Wozkers will be
expected to he able to cneria agticatrural equipment with o without direction.

Emplover assures that workers will be provided transpormton {rom lving quarters 1o work site every
day {for workers who must be provided housing

Persons sesking employment w sxperenced Farmworker must be available for the entize perod
requested by the e:mp‘ﬁ er. Apoicants must be able o fornish affimadve job references from tecent
employers operating oo mpara””e eperanons establithing acceprable previous expesience. Suceessful
apphcants will be Sl‘bju,t to 2 winl period of up w § days during which dhelr pecformance of required
tazke vll be evalusred 1 the performance is not accepmble o the amployer in it sole diseredon
the worker will be terminared,

All domestic and/ ot sonresident sensonal workers employed purstant o this job order who
sadsfactordly completed the previous crop season may by companearsd above the stared hourdy wage
rate. The dedsion to pay 2bove he stared prevailing hﬁhlhf rae will be mude by the employer, at his
sole discretion, and mj‘ be based on factors meteding the recipient's petformance and venvre.

Employer retaing the oip
worker who is phieic
necessary for tha e
Condiions).

bt o discharge an obviously unqualified worker, malingerer or vecalcitrant
by does ot demonstrate the willingness to perfomm the work
g prembum guabiey sroduct, (See shio Almschment 2, General

All terms and conditons meluded in the job order will spply equally o 2l wordken, domeetic and

foreign, saploved ander this ol

b ordern

fram 10 8. Descopoion del”

o

Lo, Condauacion

H

Las eosechas sembradas en ln grava incluven vepemles (fnjoles comes:
egpiomagos, lechugas, puntenios | ruibarbe v rabano suize, hena v afs

tzles , papas, pepinos, LOMEans,
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Attachment 1 to BTA 790 for Green Feace Faem, LLC, Page 4

Siembra, cultiva y cosecha vegatles. Los empleados pueden preparas s derra al aradur, levantar y
azadonesr. Los emplendos slembran raices, semilleros v bulbos a mane. Lox empleados cosecharan
vegetales o deshierbiar, aclarar y cubar, L:ss empleadeos podran waeplantar y acomodar los gostes ¥
alarnbre para las plantas de vid, Lot empleados cosechan ¢l ?mducf@ hasta que madurarse 4l levantar,
cortat ¥ jalat, Puede arar vegetales en mancjos o apilados. Se deberd de tenex cuitdado para cvitar
dafics al producte o planms. Siembra v deshierba arboles fratales.

Los empleados cortan, sastelilen y forman embulajes de heno y la alfalia, Los amplcadas mancian
tractores, rasteillos y embaladerss para la cosechn del heno vl abfalfa, B trabujo serd desarrollado en
los campos durante &l eslor del vemno, Los emplezdos también ayudan en ¢ manrerimiento del
equips y cargan y ¢ el alfalfa en los vagones, whileres y camiones.

do realizar ey

El trabuja se daberd
texhajadares desa
trabajadores ayud
una siture de 3 ples

12 fa granis pot bigos perdodos & denpo. Se espera que los
o los mabaios meluvendo el crabalaje, pesar 7 cargar el produceo. Los
5 carpiones con el producto pesando hasta 60 ltbras ¥ eargar hasta

4

{ndas de gempo.

T

por lurgos ¢

Los rabaladores serdn ces de rrabajar en osus phed inclinados por egos pezia}dos de dempe. Lag
alerpias a solidage, ambrosi, espray de insecto, quimicos relacionados, e, puede afectar la habilidad
de los wabajadores para desaemollar el trabiajo. Los wabsjadores deben estar fisicamente capaces de

i
desarrollar el tahajo requerido con 0 sin comodidades razorables,

Los trabajadores exiarin exprescos o remperatuzas himedss en la matane v ¢f calor duzente el diaal
rrahajar en el campo. Lag remperaturas oscdan Ge 10 3 100 grades F. Se requiers que los trabaladores
bhoten durante hivies ceasionss oot severas que se detenga of abajo del campo. Se requiere
renajar e} sAbado. Debe ser caosy de fevantar v cargar 60 Hbeas.

El erabsjo puede inchuir vabajo mecanizade de campo uilizando equipo de poder. Por gjempla ¥ no

linitado al cquipo de poder pusde inclulr actotes, sembradorss, mcisdons, cosechadornas y otros
equinot de pranfa « alrocenamiento, padadams, sastnlios, y oos eyuipos de heno. Se espers que
los emnpleados predin ter cap

s de opérir squigo ageicols con o s direccidn,

El empleador agesum o
txaba;o cada dia (para los oral

ador ge e proveerd aansportacion de su vivienda al hagar de
sadores que ¢ les provea hospedaje)

Las personss que descen of empleado come Trabajador de Jornalers con experienaa deberdn eatar
disponilies por el perlo -rido por ot empleador. Los solicitanter deberin rener buenas
rancias de eyl wes v trabajos comprables estableciendo expedienca previa. Los
golieizantes exitosos 1 una priuebs de B dizs durante o cual su desarrollo o trabajo

reorunrido serd oo oo no es reepable of emplesdor u v progpis discrecidn
despeding al toabslsdor

Tados las tabaladores dornds -/ o cesidentes de rempocds que busquen e trabaio que
Cuﬁl?lil‘i satsfactonament cetscitn de cozecha anrersor pum:?rn oy »tf.}mp&:ﬁszdﬂs con armba por
encirng de la tarify de saladio 1 por bora. La decision del pego antes mencionsdo seck heche
por el emplesdor, aoyu pros c1dn, ¢ se basard en los factores que meluyen of desernpedo y
perranenci del eraplesde. ’

dz degpedic 1 un erepleado obwivmente deacalificads, enfermizo o
apat pero derovestes su falts de desen de desaorollar of vabajo
aurmetite wea praduccién de edidad Premiburs, (Ver Anexo 2,

Ei ermpleadar s& retiene el desecha
revabiiivan : :

pnes (e

[ agFtng SLae
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Attachinent 1 to 504 790 for Grean Fence Fapm, LLC, Page §

Todes los téeminos v condiciones incluidos en la orden de trabajo se aphicarin por igual 2 todos los
tabajndores, domésticos v exiranizros, empleados bajs la ruitma orden de wabajo,

Iremn 11, Wage Rates/ Fay Informadon

Workers are paid weekiy, All e
houe at the current AEWR of 205
Virginia Employment Conmmu
highest. In the evest the DXOL ’
which is lower than ¢

puaziniee at the &
new ARWR,

: wction work provided in this job arder will be paid by the
Qj; , or af the prevailing wage rate 45 determined by the

o the: legal federal or aate munimum Swage rate, whichever is
srormslgates 4 new ARWR dusieg the recruiunent or contiact pericd
AEWER in ¢ffect ar ume of “lpﬂlu’:‘ﬂlﬂfi thia lower AEWH becomes the
retion of the cmployer unless thers is a prevailing hourly rare higher than the

The employer guar st the workers emplovment for at least Vi of the work hours of the
tonal E}c"‘&d ds}rmg which the work oeder and aff extensions thereof are in affect, beginning with the
first work day aftes the areival of e workers at the place of pmployment and ending on the
rermination dave specified in the work oxder or its extongion, if ang, If the employes offers the
worker dusing such neriod lese syment thian eequired under this provision, the worker will be
paid the amoun: he 1 fove vomed had he/she, in fact, worked for the guaranteed nurmber
- erner duties selsted o this/these crop activides and other wsks

required for reasons beyond the control of the employer due w fire, or other Acts of God, such as
frost, flood, drou;gi:t, ,i,, ere,
cerdfies, the emplors
the worker, withoutin
emplover,

ich roakes the fulfillment of the contract impossible, aad the RA s0
ste the work ordet and return the worker to vhe place from which g
mplayment, earne to work for the employer at the expense of the

If, before the exp’ 100 date speciiled in the work ordes, the service of the workers 1@ no longer §
3

Employer will proid
azzigned,

v all tools, supplies and equipment necessary o perform dutes

Unlass the empla
date of xxee{i si‘mu(

w\

he date of need 1o less than en (1 working days prior w the
sder holding office, the emplover will guarantee one week's
srder beginning with the animpared searc dete. Emplayers muy
ive work, FAlmrpative work’ inclodes dlf work described in this
sithe SWAL

w0 all worke
fz’;i\}in_ waorkers t
job order or othern

Any Un worler
later than five (50
jobr for which he/she
guaraniee describesd 2

v the nearest WA no sooner than nine (9) working days and no
or 1o the anticipated date of need of his/her intentons w fill the
i and recnated will be disqualified from che fisst week's wage

It d'zf‘ workes oo 15 ernployment before the end of the job order petiod ox is

misconduct, the emplover will not be responsible for providing
sistence expenses of the worker,

Emplo
each worker o1
Social Security o

tz and scourate payroll tecords. The employer will fumish to
i accounting of esenings and of all legad and sutherived deductions.
¢ will be made for individinl US. workers us required by law,

L R T T L SR G T SYNEY EYRWO ] G5 T FTAA-S T - mii



i Feace Parm, LLC, Page 6

Employer will proviia

SIPENAANOT At 1O COST I workers covenig injury and disease
prising out of and lo the conrse of

srker’s employment. Proof of worker's compensagon insurance
will be provided 1o Reponal Adminiseator poor to cestification date,

ey 12, Tracsporsaton

st of the woek perod, the emplover will reiminuree the worker

£ cransportation and reasonsble subsistence from the US.
ConsulztesTort of ¢} the wozker came to work for the cmnploves 10 the place of
employment. Subsi ; , seeordance with cureent rates pablished in the Federal Register
(for workess with «nd withiout toocipts) The amount of the reabusement for trenepottadon shall
be the worker's actual cost, but no more than the most econamical and reasonable siondar common
cardes transporition chatoes £ . distange involved.

ax e erh
3 16T

If the worker com smployment, the emplover will provide or pay for the worker’s
tmasportation and L tence from the place of employment to the place from which the

ver, except when the worker has aceepied subsequent

eraployn who agrees to accept the remen wunsporiation costs, in which
case this « ke eanspostation o the next job.

irements the “period of employment™ shall be the pertod from
= eraployer’s faem and is ready, willing, able and eligible o work
moloyment in ltem G

cram transpottation costs applies only to persong recruited from
‘tor and from their permanent place of cesidence each day; see
! not be provided o workers who volantasly sbandon
sement period or who are tepvunated for canse.

ration at no cost ta the worker from the emplover provided

on a datly basis. Such mansporadon shall be i zccordance with
L 4se of this tansporiadon is voluntary; no worker will be
sequired ay 1 eondin oo emnlocment to udlize the tansportaton and subsistence if applicable.

IF the wreviveg of tor o rare oo
due to fire or other 30t of Go
falfillrment of the work pencd

\ger required for reasons Deyond the conmol of the employer
16 frosts, Hood, drought, hail or the like which makes

ble and Regiooal Adminitator so cerdfies, the smployer wall
«don and daily subsistence from the place of recraimment for

LS SN PSSR T T TR R LT DY TEIIwe S IbT BIRS-2T ~H



Astachenent 2 o B4 700 Green Fevce Famm, LLC
Page 1

General Condigon:

To be hird for emyp!
be avatlable at tirne und

thig joby order, the woker must be able, willing and quﬁliﬁed and
2 to perform the work described in thus job order.

The worker underc
emplayment he will oot
rmay hot be cligible o

wits of Is tetrmunated for esuse prior to the and of the petdod of
in transpormation reimbursernent disoussed under lrevn 12 and
ure TEArS.

fre lawful jolerelated reasons and so notify the Job Serviee loral
mpioyrncnt, three conscoutive workdays of unescused absence
ent; eplovee must natify the srmplover and secure permizsion
s o otherwise refuses without justified cause w perform as
directed the work [0 which the worker was recruited and ired: (c) commits seriovs act(s) of
rmgeondu: : ationls) of the employer’s work roles; the employer may make
and post work = w this ecoployment: the worker shall abice by such rules (2
copy of fails after completing the slowable aining period to perform
it a workmanbbe oo 1 empic;yax to produce and yell a premium quabiey product; (¢
provides athe: cewsons for terminetion of cmployment,

Employer muay teoming s
office if the worker
shall be an sbando

for nensyinry i

H AT

This work 1gre:‘merz' B

rrnated by rexson of fire, husricnne, frost, flood, drought, hadl,
ather act: of God oe ook

T reaton bcvond the employer’s contral w make fulfillment of
this work agreemen: burosable Henion beyond employes’s control” incudes teominadon of

worker, {7 Rz suse 1 US worker makes henself avadable for the job under
DOL 3¢

A copy of rite Aric oo
than the ¢ :

ment and Work Rules will be provided to the worker oo later

BTt et St = . V1T
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Green Fence Faege, D100

2l min

We enpest tr
crop acuvines (o ©
requested and the
nesds are i'irii’}«‘.aa ]

of workers the emplayer will use in the occupation of this/ these
“which 7 nse cxpected to be H-2A workens for which certification is

will be U5 workers. These numbers are estimates only 33 wotal workfore
rect poan weather, crop conditions md worker avalabaliny,

P A
Flizabeth IX Whytdey
MAS Labor H2ZA LLC
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L Y S L §

{Greesn Feoce Farm, L1 Work Rules

Althoun

oh por mreaded to be a complete st, these work rules s intended to provide
guidance to workers standards of condues expocied of thern,

Notice fe provided that viclation of lawtul job-rlated employer requirerments, nehading
these work rules, will be considersd grounds for immediate termunancn of 2 worker's employoent.

Penaloes such as su ; otk opporiunity for the remainder of 3 day to three days may be
made ia the case of less oo

Watkers are exprered to comply with all rules zeladag o diseipling, 2nendance, work quality
and effort, and the care 25d maintenance of all propery provided to them by the emaployer.

oy work may be sugpended without pay for the remamder of
 days in the sole judgrnent of their supervisos, depending on
o e warker's pricr record and other relevant facrors. Discharge
of the workc esult from any subsequent offenge.

;‘J

MO ase or o

[ heer, Bguer or flegal drags 1 permitred during work time or

s work 1§ cornpleted for the day (such oy durdng meals)

ar . a0 work under the influence of beet, biyuot or ilegal drugs.

Emplo: 1y be rermanated for exeessive use of aleohol, drunk and/ or disorderdy
sing zfter hours, 1legal devgs may not be used, sold. manufzerured or

g:%ag.:ar g.zxemjses, ncloding I;uusmg, Emglaver will test for deugs upon

2 be permitted. This is regulsr, cveryday work for which
12 present, able and willlng to performn every scheduled
dic at “day work” Exestsive or repeated tardiness is not
frem work must be reported by TAM, Theee days’ sbsence
reat of employment and worker will be werminaced.

21 living quarters peavided to therm clesn and in pood repair,
< tear. Workers shall cooperate in maintuining common
o pets of any kind are perminted.

izral and state law will be posred at gach camp. They are not

s altered In any way. Workers who wish copies may agk their

1 sach motning before lenving for work, Lights and
arrned off doos and windoes closed in event of tain and

housing assigred 1o bunk beds may not separate buanic
spage In ) ping rooms B aeeded by ol ocoupane,

=:’s housing may not cook in si@eyi g reoms or any other non-
:w:n.«,hes coekmg facilities and eopuipmens.

o

it nar, cans, botdes and other ash in Beleds, work areas, ot on
o wasie recepiacies must be used

voaruthonzed breaks from work.

RESATS aucupenl S YRET WG L 4 A8 1e T GITRR-2T s



ot leave tie feld or other assigned wark area without petmission of
TRl 0 e,

eroplo

12 Warkers -« iv aot enter emplover's premises without authoneasan.

13, Workess
Fropis

¢ 0ot begn ock poor o scheduled starting dme or continue working afrex

14, Warke v
1030 - :
MNopor ons, cdeer dhan
EQDEN.

cver’s housing may oot cotertain guests in housing premises after
day night on which night guese hours end at 12:00 midnight
vorkers assigned by emplover 10 a room, may sleep in any

15 W v et delilosale reatriet producton, damags plants or bruise frust

H '1'}50 ?z

v theeatens snather worker, the emplover or any supervisor
il ar wesr

w1l be subject to immediate discharge.

17, Any e oo vhols B

4 careying, using of possessing any dengerous or deadly weapon
will be 520 or o benmedhae discharge.

! for fightng on the employers premises, including housing

10, Wik o L be discharsed if they stea] from fellow workers or the employer,

5ot {aldfy Weatificadon, personnel, medicdl, produston or other work-

¢+ sbuse ot desoy any machinery, truck or other vebicle,
wals, or ofer property belonging 1o the employer of to other employees.

22, Werk v ot une o operste trueks or other vehicles, machines, ools or other
e g ro» which the worker has rot been specifically assigned b‘;}’ his
1of use or operate trucks ot other wehicles, tools or othet

23

24 {rty nules and common safety pracoces snd must report any
dy 1o their supervisor ar the emplover’s office.

25 War woay follaw supervisar's instruerions, Insubordinaticn is cause for dismissal

26.

1o vt abave, emplovees wha vialate work rules will be disciplined
e sehedule

fwarning 4nd correction _

rien warning aad uapaid zave for balance of pay

sediate discharge with written fact statement, Employee wilt be
wrrn fvct statemnént,

e RIS T
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e et by

Aungue no

A

lx inteneddn de aer

Seles novt

tengs el patrdn, Mo

al tabajador inmead:.

resto del din o b

Se egpers can

asistencia al trabais

que ¢f paon le pro

1.

Cualouter o

de tzaby

fa wnfraces

def e

Noose
de s

eamD durss

astén b

[

viviends i
o goardar

Mo ae pro
ﬁ$‘¥}i".33 !
diaa de o
neo &y

Trag o

i

=k T

(‘:{}:E a‘iu_-;‘

Todas o
Toges - o
Contac s

Los o
ES}E’?"&C‘.{’

Los mab

GoEn Ou

et e bt e i ) WA

NORMAS DE TRABAIO

rendén de . e esta sea una lists complets, ¢stas normas de abajo tenen

sudz 2 log tranajadores en cuanto a la condusta que se esper de ellos.

cuaiguier v

scidn de los requzbtte»p legitimas relacionados al wabajo que
de trabajo, serin consideradas como motive pars despedir
tales couno suspessicn de oporrunidades de wabajo por e

coden Hevarse & cabo en ol caso de viclaciones menos graves,

trabafadores complan con fodss las normas relaciosadas a disciplioa,

J de trabaon v esfuerzo, y el aidado y manterimiento de toda la propiedad

nal trabajo podrd ser suspendido din pago por el resto del dia
1o b decisidn de su zupew: s, dependiends del gxado e
sato del rabajadot y owes factores pestinentes. Diespido
walguler ofimiss posterorn

+siSn de cerveza, livor, o drogas degales durante ¢l tdempo

. de trabajo antes de que se hava tetrminado el nabajo (al
4a); los trabajadaces no deben reportasse al wabajo mienteas
1, icor o deogas legales, Los empleados pueden ser
eshol, embriaguez ¥/¢ conducts indisciplinada en la
ceabsje. Drogss ilegales no se paeden usar, vender, fabricar
ana propie.’ 4 ded patedn, incluyendo las viviendas.

narag de e

#YICia {1

0 RO

s g hor:

3. Fste a5 tesbajo regular, de toddos los dins, en ol cunl se
g cslén presentss, capaces ¥ drapucstos 3 trabajaz rodos los

J espomdmo i “2 jornal” Tardanzus excesivis o repetidas
- wusencia del trabajo debe er reportads antes de laa 7 AM.
andone del empleo y el trabajador serd terminada(perdera cl

v Hrnping v en buen estado las freas de vivienda que se les
vie gen desg‘zate razonable. Los gabajadores deben cooperar
‘2% 1 yus dreas de vivisnds en 2l mantenirento de 145 dreas
Jren ardrales(mascotas) de nnguna chase.

orafnuesid
i

e Y2g beyes federales y estatales verardn Bades en cada
desfigurar o modificee de ninguna thaners. Lo tabajadores
medie al caparazsupervizny.

‘15 debar o < rradas con lave cada mafinng antes de o af wabajo, Las
Pooque o oo cecesarias deben ser apagadas; s puertas ¥ ventanas
i Huvia, v i pieservar b calefeecidn,

n viviendas con lteras no las pueden desmontar va que ¢l
o ados ke ocipantes.

ue viven - Lo viviendss del patrdn no pueden cocnar en los donmitorios
trx ires e o sen la cocina, B patrde proveerd los aparatos v artioulos

vy deen viesr paneles, faras, hotellas o otes basuta en {og campos, ¢ drea
“Uapen v oe sdn Se deben wear log recipientes pirn basurs ¥ desperdicios,
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10,

1.

12

13

14

15

16

17

14

19,

20.

1

Los traby’ o

Los
103 oo
medizao:
dorrmir o

Taasar.rm o

ngenee

Cualgoo
[43 7« B atd e

Cualguie

paligrars o

fos by

pardn,

!::'.3 T X
losw .
peexch

Los tral o
U Giro v

Toge

here
Tz

(AR LIRS T4 IR

s deben wo

Le, foers d

PRIOHGS,

2o deben

ESERE 1 sTahth

o deben
i propicd

HE B

R TR T

r descansos no autonzados dumnte horas de mabajo.

el campo v otra drea de trabalo wagnada sin perrmiso del

o deben mizar a la propiedad del pamdn sin autarizacén,

ao dellen commonzar a wabajar antes de la hora asignada, mo contauar

s de la hiosy de termunar.

e viven en w5 viviendds del parén no deben wner visita despuds de las

+ los sabades por la aoche cuanda las horas de visd rerminan 2
tabajadores asignados @ un donmitorio por &l pateda, deba

s deben Doy la produceddn 1 propdsite, daftar la frvts excesivamente o

for que ancnace Gricamente 3 ouwe trabajador, al patrdn o al supecvisor
semienta ¢ drme gerd despedido inmediatamente,

wevtrs que lleve, use o fenge on su poscsion cualguicr axma
dizrarnenge,

dors por cualquier pelea que tengan on s propiedad del
wnds, 4 coalquier horm,

oo wabajador o al patrdn serd despedide.

sonshmente sbusar o destndr cualquier magquinaa, camidn

gdeben v
wipn, hers o i aas o otra propesdad del petedn o de otoos erpleados.

if o usar canioges ol otros vehiculos, maguings,
= le¢ ha sido asgnado especificunente por s supervisor.
T petar carionas nd owos vehiculos, herramientis u oo

ol prra s wo o rensonal 2 menog gise hayan sido sxpresamente antanzados

teavat ob remover del dres de la fince, sih autorizecién de su
1 ehel pateon

i radat e nosmes de seguridad v las practicns de sepuridad
ooz hemdy o zecdents inmediztarmente # su supsrvisor sala

Loy B nstruceiones del supesvisor, Tnsshordinacidn ea causs

wruag de wabajo serdn Jisciplinadas de ln siguientt manéra

smers ofenssr aviso oral ¥ cortetcidn
wunda £

weizg por eicrite v resto del Ha gin papa
deepide inmediare con demde de los hechos por secrito.
s le pedird al wabajador que fitine los hechas pot esoriro,

TYRLHY “‘rf‘f?@ﬁ!iﬁé—id POOLERT TIAD 2T T



VIRGINIA EMPLOYMENT C3n 1N

SUMMARY OF EMPLOYMENT !
108 ORDER

1. ORDER NUMBER: s’:}if ji ggb

MAME OF BMPLOYER; Greo

CEONS SPEIPIED ON

N
H

S Farm, LLD

b

LOCATION OF EMPLOYES a0
(See BS 338

4, PERIOD OF EMPLOYMI T
FROM 162010 TO 110 5

5. WORK SCHEDULE:
MINIMUM HOURS PER Ty
DAYS PER WELK 4

6. PAY: Weekly
HOURLY WAGE:
MELE RATE:

7. WORK TASRE TOBE PO
This job requires - AT
pricr experiente works

mechanized aclivitios with a0 -0y @ Toieney.

8. TRANSPORTATION PR e o
FROM LABOR /5P 70 & CLAMD RE
Yes

9, HOUSING CAN ACCOM: 01 -
3 INDIVIDUAL
0. FAMILY

10, MEALS:
PROVIDED: M7
IP YES: COST i DAy
(Seeitem 13 in b+ fp)
WORKERS M2 - 1
YES

TORING:

1. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON \‘Q
ESPECIFICADIAS £X LA ORDEN DE TRABAJIO ,..

SISO 8 ?1

-
1. NOMBRE DLL EMPLEADOR: Green Fence Farm, LLE %

L NUMBERD DE LA QRDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:

{Ses ES 338) =
5
4. PERIODO DE EMPLED: (ﬂ
DEL 47162015 a1 17172011 R

fra

HORARID DE THABAIO:
MNIMAS HORAS POR [HA

7 NUMERQ DE
DIAS POR SEMANA _6

é;%_/hr .

7. LABORES A DESEMPENAR EN EL TRABAND:

Este tmbajo requiers de un minima do tres meses (o 480 horas) de
cxperionels provis wabajando on una granja de cosecha diversificada
mencinndo rabajos menuales ¥ meednicos asociados con In comadidad
de lp produccidn ¥ actividades de cosecha, Los empleadas deberdn sar
capaces de desamrgllsr actividades manuales y mecanizadas con
precisidn y eficlencia.

& PAGO: Sermanaiments
SUELDO POR HORA
PAGA POR UNIDAD:

2. TRANSPORTACION PROVISTA: DESDE EE
ENCAMPAMENTO TIASTA LGOS LUGAR M DE
TRABAIO Y VUELTA: 81

9. VIVENDA DISPONIBLE PARA 2 PERSONAS:
2 INDEVIDUOS
g FAMILLAS

10. COMIDAS:
PROVISTAS: Wil
5180 PROVISTAS, EL COSTO POR
DHA SERA o Vew M 13 en ta Cieden de Trabajo)
LOS TRABAJADORES TIENEN GUE COCINAR SUS COMIDAR:
53

TYPE N 1. DEDUCCIONES:
SOCIAL SEQURITY CLASE CANTIDAD
INCOME TAX . SEGURO SOCIAL AXXXXX
TRANSPFORTATIOIN IMPUESTOS SOBRE INGRESOS  XXXXXX
TOOLSE & EQUIR. TRANSPRORTACION NGO

CREWLEADER CHARGES

HERRAMIENTAS Y MAQUINARIA __ KO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJIADORES
AGQRICOLAS N

e ey T owaminmne aman RSO S

AT CFFENT S04 G5 th T [ATAR- YT - M



12, NOTES TOWORKERS,

A copy of the Rull job orter i3 avnlslie ~upartien in thiz office. 12 NOTAS PARA BL TRABAJADOR:
L3 copia de [a orden compieta ests disponidle en lz oficing pars su
The ompieyer has g red yone S o RTs wagoy unle inspeseion

aetifies this job servi
o <, fi

fry
Ei ernplsador ba garantizadso ¢l pugo por su primera sermong de ompleo
& menes que crte natifique al Sorvicia de Emploos que 1a focha de
In order for yop to be 2lible a 5 comenzar a trabajar sera arasada, y que tal notificacion sen a nas tardar
ervice al: Y 13 ns eln ol OSL A LD )
: ' Para que Ud pueda tener derecho 2 ests garantia de pago, tendra que
ponerse e contacto con tn Ofieine dat Sevvicio de Braplecas en el
Virginia Employment Commizsion
180 Premier Place
Winchester, VA 22602,
o /10 al B2
i de Emplecs le asistire 2n hacerto,

During the period of {9
Any Jobs Service offics

Durante el perindo el £
Cuglguier Oficieg del Servi

[t TR ST 3R RS : AT CHWEVINR L S T PITORTA Y il
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Virginia Yoployment Commission
Community Services for Shenandoah County

Available for Medical “orvies Government Agencies
Shenandoah County Dooniment of Heolt Social Security Administration
781 Springs Dk 12 Ricketts Dirive

Woodstock, v A 0n Winchester, VA 22601
540-459-373 800-7T72--1213

Shenandoah County Monoriad Hesphial VA Departinent of Labor & Industry
759 South Muain Sircet 201 Lee Highway

Woodstock, VA 2206 Yerona, VA 24482

540-459-4072 | 540-248-9280

Shenandoah Counts Socinl Serviens United States Department of Justice
236 South Moo S Immigration & Naturalization Service
Woodstock, * A0 2 4420 N. Fairfax Drive
540-459-37345 Arlington, VA 22203

: 202-307-1504
Provides Food Payw o Oilier 202-307-1626
Emergency Services i 7o Workers

United Sates Department of Labor
Wage & Hour Division
400 N, 8" Street, Room 416
P.O. Box 10005
Richmond, VA 23240
804-771-2995
Legal Assistoace 1o W kers
Shenandoah County Public School
VA Justice Contor e o opdd 403 West Court Street
Migrant Wortor Woodstock, VA 22664
105 4™ Streer, SE, i 4 : 540-459-409
Charlottesville, VA
800-763-7323 Northern Shenandoah Valley
Inigrant Resource Center
The Virginia Justioe Ooager for 300 Fort Collier Read
Farm and Im» Fors Winchester, VA 22603
1000 Preston Chale A 340-476-0635
Charlottesville, VA 22700
8O0-578-8117  4x 00 moian




