Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 3. Job Order Number: 4. Date of
North Carolina acceptance by
South Carclina CNPC;
Georgia Y oy g s -
Florida F17775Y o8- if
5. Employer Name:
BApdres Plopus®
2. From; 6. OES Job Code, Title and Number of Positions
Available . 5 noy  FAlM W LICER
Rural Services Manager 5209z ) by ,.5}‘“
Virginia Employment Commission P Pasino g
P.0O. Box 1358
Richmond, VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for interstate Clearance

8. By (Typed Name of ES Agency Representative) Titte: Telephone Number:
Jason Padgett Rurai Services Manager 804-786-8714
Signature: S D Date Signed:
(o~ & d-2a-1f
9. Receiving State Office: ("x:,o’n ) i
1 Accepted (if accepted, list ocal offices extended to.) [ Rejected (i reiected. provide reasons.)
Comments:
10. By: ES Agency Representative} Telephone Number: Date Signed:




U.38. Bepartment of Labor
Agricultural and Food Processing Clearance Order

Employment and Tralning Administration
Pedido de Empleatos para Agricultura ¥ Procesamiento de Alimentos OME. Avprgvis No. 1020124, Expres 11307012
1. Employer's Name and Address (Number, Street, City, State, Zip Cede, and Numbers 4, 5, 6, 7 and 8 for State use only.
telephone number/ Nombra y Direccién del Empleador {Numero, calls, cuidad.
codigo postal y telefong) 4. Industry CodefCédigu de | 5. Job Order #iNo. Orden da
Garner's Produce; Edward Garmer, Owner FIN: 20-0728387 ndustria Emplan F
507 Piney Grove Road, Warsaw, VA 22572 Qle ! (97754

Prone: (80413334788

6. Qccupational Titke and Code /Titulo Ocupacional y Codigo
. Location and Direction fo Work Site/ Direccion del lugar de trabajo

HE- 2097 AR

a. 507 Pinay Grove Road, Warsaw, VA 12572: Richmond & Westmoretand 7. Clearance G‘Q? fssue Dafa / Fecha de

Counties; within 5 miles of worksite at Farmer's Fork, Templeman X roads. & Tramite Theh ! 5y

Red Oakin Warsaw, VA 8. Job Order Expiration [te / Fechardlhs
(i additional space is needed, use separate sheet of paper) véncimiemu ® @ P

3. Location and Description of Housing / Direccion v Descripeidn de ta Vivienda 9. Anticipated Feriod of Employment / Periodo Anficipado de
Singlewide mobile home located al 22645 Kings Hway, Warsaw, VA 22572,

Housing has kerosene heat & space for 4 persons. Housing will be ciean and in | From/ Desde: 03/23/2041 ToiHasta: 110172011

compliance with ETA 20 CFR 654 Housing Standards, Has complete fumishings : :
vith appliances. Worker will be responsible for maintaining housing inaneat & | 10 No. of Worker's Requestad / No. de Trabalacores Padidos
clean manner. Reasonable repair cost of damags, other than that saused by 4

normal wear & tear, will be charged t the worker who is found to be esponshiz
for damage to housing andfor furnishings. Housing & wtilities are provided st no

cost to workers who are unable to retum 1o their place of residence the same Trabajo por Semana, Total: 40

day. See Attachment §, ftem 3 Sunday / Domings varles  Monday flunes _ 7

(I additions space i needed, uoe separath sheet of paper). { i necesia mas espacie, ulilca documertn Tuesday [Martes _ 7 ‘Wednesday / Mercoles _7
adicional } Thursday / Jueves 7 Friday { Viemes __7
Suturday f Sabade §

1. Anticipated Hours of Work per Week/Horas Anticipadas da

12. Collect Calls Acespled from/Se Aceptar Liamadas 2
Cobrar da:

Employer | & Empleador Yes O No
Locaf Office /La Oficina Local Yes 01 No

13. Board Arrangements / Areglo de Albjamisnto

Workers will purchase ingredients and prepare cwr: maals. Empioyer wif fumish free & convenient cooking & kitchen Taciliies so that worker may
prepare own meats. Employer will provide cooking, fuod preparation, & senving utengits at no cost (o the workers. Emploger will provide
fransportation fo assure worker access (o stores where one can purchase groceries if the employer is providing cooking & kitchen faciities, Housing
& ublities are provided at no cost io workers who ars unable (o refum o their place of residence the same day,

See Atiachment 1, llem 13 _ _

14. Referral instructions / Instriccionss parg f Refarimients do Candidatos

The seferral umfer Bis job order is {o be mads 1o the ool offics of thie YA Erployment Commission Workforce Centar PO Box 67, 14243 Histnry Land
Hyy, Warsaw, VA 22572; Telephone: (804) 333-3675. See Atachment §© tern 14

18, Job Specfications / Descripoion dei Trabajo .

To pertorm various duties associated with the production of alt veqetable arops iy the job otder, Worker's will perform
supervisor's inskuctions. Job invoives stooping, fifting and wosking Guisida n
have legal aufhority to work in the US.  Ses Altachment 1, tlam 15
Para realizar varlos deberes ascciados con Io producsion dz todas cosechas vegetales &n ia orden de rabajo. Los trabaladoves reslizasan el
trabajo seqiin Jas instrucciones de superviser. E irabajo implica rebajar, levantar frabadar afuera entiemps inclemente & temporeros & aire Thre
por encima de 160 grados. Debe tener autorizacidn lega! paca rabajer en los U5, Yemse o Angxe 1, punte 15

(1 more gpace s needed, summary of Material Tob Specifications In ENGLISH can Be ncluded in separate documentition, and may 1350 bo inchrded
it SPANISHY ) ; > .

wotk sccording to
inclement weatier & ouldoor tetips 1 excess of 100 degress. Must




(6. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebaias)

Crop Activities Hourly Wage Piece Rate / Unit{s}  Special Pay Daductions YES/ NO Pay Period
Cultives (honus, elc) Sl Petiodo de
Salario por Pago por Pieza Pagos Lapeciales Beduccionas Pago
Hora 1 Unidad(es) {Bono, elc.)
Generat Farm work | §._9.58 houtly | § | Sovial Security ! | x Weghly  Semenal
Sequro Social I
Agriculture- $_9.58 houdy | § Federal Tax %
vegetables fmpuestos
Federales -
Agricuflure- Hay $ 969 houtly | § State Tax X Bi-weekiy/
Impuestos rada 2
Eslotates semanas
$ Meals / Comidas X
$ Other (specify)! X Cther | Otro
Otro L

Sen Aftachment 1, ftem 16

More Detalls About the Pay / Mas Detalles Sobre of Page

1f additional space is needad, use separate sheel of paper. § Sinecesita may sspatin, uiilice dovument adicional)

17, Transportation Arrangements / Arreglos de Transportacian

Fransporation and daily trave! subsistenca provided according fo regulations. See Attachrnent 1, ftem 17

If additionat space s neadad, use separate sheet of paper, / §i necesita mas espacis, ulifice document adicional )

8. 13 it the prevaifing practice lo use Farm Labor Contractors {FLCY o recrult, supervise, itsnsport, hause, of pay workers for this (these) crop
achivity(es)? Es la costumbee en of drea de ysar Contratistas Agricolas para recitar, supsviser, iransportar, dar viviends, o pagare alos

lrabajedores en estos tipos de cosechalg)?  Yes/& [ No 0%

1f yous have checked yes, what is fhe FLC wage for each acivity” / Si contesto *5¢', cusl s of salario quo 'e paga ai Contratista Agricoia por cada actividad?

T Unemployment Insurance provided? Seguro de Desempieo? Yas 1 Mo
20, Workers' compensation insurance provided? Indemnizacidn por actidence frabajor Yes B Mo O
21, Are {ools provided al no charge to the workers? Se le proveen las heramientas de trabaio a 103 irabajadares sin cargo algune?  Yes BB No ©3

22,

to workers, (fthere are no such arrangemants, enler “Nene™}/ Indique todo acusrdo o convenio son los propistarios del establecimiento o sus
representanies con respectd al pago de una comisin u otros beneficios por ventas hechas a los trabajadores. (51 no hay ningln acuerde o
convenig, indique "Ninguno™)

nonemingung —

List any arrangements which have been made with establishment owners of agents for the payment of a commission or other henefits for sgies made

23, List any sirike, work sioppage, slowdown, or interruption of operation by the employses at the piace where the wotkers will be employed.
{1t there are no such incidents, enter "Nona™) /

nopninguno

Enumere foda huslga, pare o interrupciGn de fas operaciones por parte de los empleados an el igar de emples. (S no hay, indique "Hinguno™

24, Address of Order Holding Office finclude Telaphone nurmbaryDirecciin de
fa Oficing donde se Radiee la Olenta inciuya numero de teléfone)

numers de eidfons}
VA Employment Commission Workforce Gir

PO Box 8714243 History Land Hwy, Warsaw, VA 22572 Bon Ward @ (B04)333-3675

2%, Name of Local Reprasentafive (inciue drect dial ieiephione
rgabers | Nombte del Represerdants de s Ofidng Locat (Incluya




26, Employer’s Cartificafion: This job arder describes the actual terms and conditions of the employment being offered by me and contains all the

material terms and conditions of this wob,
Certificacitn de! Empleador: Esta orden de trabajo describe tos trmings y condiciones de trabaio, y contiene todos los materigles, trminos, y

condiciones ofrecidos.

Employer's Signature & Title! Firma y Titulo del Empleador

Coward Gamer, Owner " AL Date ; I
AN _ AR
[ 1 ? ?

READ GAREFULLY: In view of the statulorily established basic function of the Employment Service as a no-fee iabor exchange, that is, as a forum
for bringing together employees and job saekers, neither the ETA nor the State agencies are guarantors of the accuracy or fruthfuiness of
information contained on job orders submitted by employers. Nor does any job order acoapted or recruited ugon by the One-Slop Career Center
constituie a contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a parly.

Public Burden Statement

Pusic reporting burden for the ETA Form 790 is estimated to be approximately 50 minutes per response, incuding ime for reviswing instructions,
searching existing data sources gathering and reviewing the collection. Respondents’ obligation to reply to these requirements is chiigatory by 20
CFR 853.500 and 44 U.S.C. 3501. Persons are not raquired to respond to this collection of information untess it displays a currently valid OMB
Conlrot Number. Public reporting burden for this colleetion is eatimated to average 8 minetes per response, including the Gme to review instructions,
search esisting data sowrces, gather and maintain the data needed, and complele and review the collection of information. Send comments regarding
this burden estimate or any other aspect of this coflection, including suggestions for redusing this burden, to the U.S. Dapariment of Labor, Migrant
and Seasonal Farmworker Program, Room $4209, 200 Constitution Avenue, NW, Washingtor, DT 20210,

ETA T90 {Pavised July 2009)

Led
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ATTACHMENT 1 for Guarner’s Produce

{Used for further detadl of ETA 790; Ttem numbers below correlate 1o ftem numbers on ETA 790)
Page 1

[tem 3 - Location & Description of Housing

Housing consists of a singlewide mobile home located at 22645 Kings Highway, Warsaw, VA 22572
heated with kerosene & space for 4 persons.

item |1 — Anticipated Hours of Work

Fight hours per day is normal. The worker may be requested but not required to work 12-14 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather, and
maturity of the crop. The employer will desigtate time for lunch and breaks. Worker may be requested to

waork Saturday and Sunday during peak times and special needs but not reguired. This requirement pertains
to both alien and US workers.

ltem 13 —~ Board Amrangements

Al housing is group housing in which all workers will share kitchens and conmon wreas without regard to
zender. Female workers, however, will be provided with sleeping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided, Housing & wtilities are
provided at no cost to workers who are unable to return to their place of residence the same day.

Fem 14 — Referral Instructions

Alllocal and Intrastate (in state) applicants and interstate {out of state) appiicants are to contact the local
Virginia Employment Commission (VECoffice in ovder fo ascertain ciurent employment, crop, or housing
information and to enable proper arrangements to be made. 1t will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
agent directly and advise the agent of the referral during the hours of 10:00 am. to 3:09 p.n. Monday -
Friday.

Agent for contact: Labor Services Intemational, LLC

{2323492-2543

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted
antil 50% of the eontract period has elapsed from the application start date,

Workers hired pursuant to the job offer from within normal commuting distance will ot be provided
housing, suhsistence, or transportation.

fem 15 — Iob Specifications

For food and general personal safety purposes, all workers will be requived and expected to follow comman
sanitary practices at all thmes. This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse thelr hands by washing them theroughly with soap and
water after nsing the bathroom and before entering the flelds for harvest activiies.

For cucumbers, corn, skra, squash, bell peppers, eggplant, hot peppers, tomatoes, cherry lomatoes, green
bewns, Hima beans, peas, blackberries, strawberries, beets, onlons, turtdps, radish, Jalapeno peppers, ciban
long bandng peppers, carrot, roma beans & herbs: Workers will bend and stoop to pick vegetables
secording to size, coler, shape and degree of maturity and plce into field containers. Workers may cany
full containers weighing approximately forty (407 to seventy -five (73) pounds and emply into field bin or
load onto traifer.. Workers may be reguired to pult and discard culls as directed by the supervisor, Pickers
will take care not to biaise or scar the produce. Pre-harvest activities for tomatoes may include siaking,
tying, transplanting, and pruning,
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For watermelons, honey dew melons, pumpkins, gourds, melons, and cantaloupes: Workers will walk
along rows and cut melons according to size, color, shape and degree of maturity using 2 knife. Workers
may be required to carry to trailer or window. Pay rate is hourly paid.

For cabbage, collards, kale mastard greens, lettuce, spinach, broccoli, cauliftower, turnip greens, chard,
cresses: Workers witl cut mature cabbage heads and bunches of callards, kale and mustard greens using a
knife &5 specified by the supervisor. Products will then be placed into sacks or boxes and placed on a
srailer for ransport, Workers may grade products removing bad or damaged leaves and repaek for

shipment. Workers will be required to stay on their assigned row. All cabbage, collard, kale, and mustard
greens work will be paid hourly.

For potatoes and sweet potatoes: Workers will walk along row, which has been previcusly plowed.
Warker will bend over, scratch the dint and pick out potatoes. Potatoes which are one (1) inch in diameter
and targer will be placed in 3/8 inch bushel buckets. Potatoes smaller than one {1} inch in diameter are
discarded in the row middle. Filled buckets are taken o trucks or trailers for emptying. Workers will
receive ticket or token for each bucket and return to assigned row to continue work., Worker must carefully

handle potatoes and avold bruising. Workers will be requived to stay on their assigned row. Al potatoe
waork will be paid hourly.

For asparagus: Worker will move along assigned row, stooping, bending. and reaching to break asparagus
spears at ground level. Worker may operate setf-propelled barvesting aid on which workers ride while
siooping (o break spears at ground level. Spears which are less thun ¥ inch in diameter (measured at butt)
are discarded. Spears over % inch {nn dismeter which exceed 7 ¥ inches in length will be re-broken at the
butt end. Any spearhead which has begun to open wili be discarded. Spears meeting harvest specifications
will be placed in a straight fashion in field buckets and carried to trucks or trallers for emptying, Workers
will be required to stay on their assigned row. All asparagos work will be paid hourly.

For bay and straw: Workers will move along rows of previously baled hay and straw, bending, stooping,
and 1ifting 30 to 60 b bales, Workers will load and stack bales onto a truck or trailer, move tractor or truck

i the field incidental 1o loading. Workers may unload and restack for storage. All hay and straw work
will be paid hourly.

Waork is to be done in the Tields for long periods of time. Workers are expected to perform duties including
boxing, weighing, and loading of produce.

Work may include mechanized field work using power equipment. By way of example and noniimiied
power equipment may include tractors, planters, sgrayers, cultivators, and other farm equipment. Workers
will be expected to be able to operate agricaltural equipment with or without direction.

Workers should be able w work on their feet in bent positions for long periods of ime, Alergies to
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers' ability to perform the job.
Workers should be physically able to do the work reguired with or without reasonable accommodations,
Workets are exposed 1o wet weather early In the moming through the heat of the day working in the fields.
Temperatures may range from mid 30°s to in excess of 104 degrees F. Workers may be required 1o work
during occasional showers not severe enough 1o stop field operations,

General Conditlons Applicgble to All Crops: Work begins at an assigned ting shortdy after daylight. Work

is performed under various weather conditions. Al of the fagks in ts job description constitute une (13
joby; the employer may assign workers 1o different tazks on any day of to multiple tasks during the same day
in the sole judgment of the emplover. Workers may be required to perform work on the farm that s
incidental to producing the crops such as performing hand weeding or hoeing, repairing bulldings,
mainfaining grounds, operate tractor/farm equipment, incidental crop setup when needed and movement of
frrigation systems and equipment, gardening, eic. 'This is & very demending and competitive business in
which quality specifications must be rgorously sdhered . Sloppy werk cannot and will not be tolerated.

[———————— V¢



Page 3

Employer will provide tools and equipment at no cost for workers to perform the above tasks, Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the employer will not deduet for such willful destruction of property.

Full Crop Commitment: This is regular work seven bowrs per day, Monday — Friday, and five hours on
Saturday for the fall remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the fidl remaining period of employment even though work
may be stack at times, The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

frem 16 - Wage Rates, Special Pav lnformation and Deductions

The current Adverse Effect Wage Ras (AEWR) of $9.59 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal Federat or
State Minimum Wage Rate, whichever is highest, is puaranteed to all workers.

The emplover agrees to guarantee all workers employed in the 2010-2011 season a minimum of §9.39,
which is the adverse effect wage rate (AEWR). In the event the US Department of Labkor (IDOL)
promulgates o new AEWR during the recruitment or work contract period that is lower than the current
AEWR at the time of application, the employer will pay the newly ¢stablished AEWR. H, however, there is
an adjustment to the AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly
wage or piece rate, the agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimum of three-quarters {3/4) of the werkdays of the
total specified period during which the work contract and a1l extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specitied in the work contract or extensions thereof. In Act of God terminations, the three-quaners {3/4)
guarantee period ends on the date of termination. The worker is not required to work more than sight {8}
hours per day except when otherwise stated in the job crder or on the workear’s Sabbath or federal holiday
to meet the guarantee period. The emplover guerantees the worker the amount the worker woukd have
earned had the worker in fact worked for the guarantesd wumber of days,

Warker will be paid weekly,

The employer will abide by the regulations set forth at 20 CFR 833,501 (dY(2)(v){A )y & 20 CFR653.561
(d¥2} {(vi{D) which states that the employer will provide worker who is referred through the Interstate
Clearance System forty (40) hours of work for the week beginning with the anticipated date of need unless
the employer has amended the date of need by notifying the local office no later than ten {10} days before
the date of need. If the employer fails to notify the order holding office, then the employer shall pay an
ehigible worker who is referred through the Clearance System for the first week starting with the originally
anticipated date of need. The employer will require the worker to perform alternative work if the guaraniee
cited in this section is invoived. The alternative work will be reldted to farm maintenance activities
required in operating an agricultural operation. (f the worker who is referred fails o notfy the order
holding office of continued interest in the job a1 least five (5) days before the date of need, worker will be
disquatified from the sbove mentioved assurance:

The employer with advise H-2A visa beneficlary/workers of their responsibility to return tw their country of
origin, or to subseguent employment-authorized work, at the end of the termi of employment.

The employer will miske the following deductions: FICA (X) Federal Taxes (X) State Taxes as applivable,



Page 4

Seven (7) to eight {8) hours per day is normal. The worker may be requested but not required to work more
houts per day and/or on the Sabbath depending upon conditions in the greenhouses and fields. The
employer will designate time for lunch and breaks. Worker wray be requested to work Saturday and

Sunday during peak times and special needs but not required. This requirement pertains to both alien and
US workers.

ltem 17 - Transportation

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer to the place of employment o the extent that such worker-bome
expenditures redoce the workers’ FLSA carnings at the first pay perlod, or, uo luter than at the halfway
puint in the contract (“30% period”). Daily subsistence (not less than $10.64 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employiment will come to work for the employer, will be paid to workers who cannot
provide receipts, and the maximum or the current maximum subsistence amount published in the Federal
Register trave! subsistence of $46.00 per day will be paid to the workers with acceptable receipts.  The
transportation reimbursement will be caleulated on the workers’ actual cost but rio more than the most
economical and reasonable similar common carrier transportation charges for the distance involved.

In addition, workers who are terminated by the employer as a result of an Act of God (an Act of God shall
mean any frost, hail, stones, fiood or naturad calamity of such character as to make further fulfillment of
this contract impossible), and the RA certifies, or as a result of mutual agreement by worker and employer
shall be reimbursed the same. In the case of termination as a result of an Act of God, the employer will
also provide or pay the cost of return transportation and subsistence enroute from the place of employment
to the place from which the worker departed to work for the employer, except when the worker is not

returning to the place of departure and has subsequent employment with an employer who will bear
transportation expenses.

1f'the worker completes his contract, meaning his “peried of employment”, the emplover will provide or
piy the cost of return transporiation and subsistence enroute from the place of employment except when the

worker is not refurning to the piace of departure, and has subsequent employment with an employer who
will bear ransportation expenses.

1f the worker voluntarily abandons his employment or Is wrminated for cause prios to completion of his
contract, the employer wili not be responsible for providing or paying the cost of return transportation and
subsistenice enroute from the place of employment to the place of departure. All transportation provided by
the employer will be by common carrier or other nansporiation facilities that conform to appiicable
regulations of the Interstate Commerce Commission. The employer will provide worker fransportation
from the living quarters to the work site and back each day af no cost to the worker,

For the purposes of the above requirements the “period of employment™ is defined as the period from the
first workday the worker is at the employer’s farm and is ready, willing, able, and eligible to work tmtil the
anticipated ending day of the employment in Hem 9,




Page §
Other Conditions of Emplovment

Termination; — The employer may terminate the worker with notification to the employment service local

office if the worker {a) refuses without justified cause to perfonmn work for which the worker was recruited
and hired or (b} commits serious acts of misconduct.

{n the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker departed 1o work for employer and

reimburse warker for reasonable costs of transportation and subsistence incurred by the worker to the place
of enrployment.

Training: - The only work standards required of any alien or US worker will be that afier a three (3) day
training period cach worker possess the physical capabilities 10 work in produced crops,

Injuzies: - Worker will be covered by Workers Compensation Insurance or equivaient employer provided

insurance for injuries arising out of and in the course of employment. Employer's proof of insurance
coverage will be provided to the Regional Administrstor before certification is granted,

Tools, Supplies, & Equipment: Employer will provide without charge al! tools, supplies, and equipment to
the worker.

Employer Obligation if Employment is Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the emplover from paying the wages already eamed, or

if specified in the job order as a term of employment, providing transportation or paying return
wransportation expenses to the worker,

Employer Notification of Changes in Employment Terms and Conditions; - Employer witl expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a erop

is maturing carlier or later, or weather conditions, over recruitment or other fctors have changed the terms
and conditions of employment,

Ouireach Warkers: Outreach workers shall have reasonable acoess to the worker in the conduct of outreach

aetivities. The employer agrees to comply by all assurances of 20 CFR 653,107, 20 CFR 653501, and 20
CFR 655.135.

Work Agreement; - The employer will provide 2 copy of the confract or Job Clearance Order to the worker
no later than on the day the work commences. In the case of an H-2A worker, the emplover will provide a
copy of the contract no later than the time a1 which the worker applies for the visa.

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker's hourly rate of pay, the hours of

employment offered including those above the guarantee and total carnings for the pay period. Any
deductions will be Hemized.

{her; - Worker must have necessary documents to complete INS Form L9 upon hiring but not prior w the
ierview. Workers will have up to three {33 days from date of hire 1o provide 1-9 documents,

The employer’s anticipated work force equais 4 workers of which 4 will be H-2A7s.

i o i =



“Work Rules

Advhough sat inended o e s corple fisy, theae work rues are utended @ provide
puidance to workers of standssds of conduct expevied of them.

Morice 15 provided rhat viotagon of vkl wh-pelated ernployves cequirenictiss, inchuding
thise woek rules, will be considured grounds For imenediate rerminztion of a worket's employment,

Penelues tuch o5 suspension from work oppottunity for the remmnder of 3 day ro theee days mny be
made o the gaze of loss seticus violamons.

Workers art: sxpected to comply with all rues relasing o diseipline, atrendance, work qualiey
ol effore and the care and mainterance of all properry prowded to them by the employer.

1. Workers who perfonn stoppy work may be ssapended wathous pay for the vernainder nf
2 warkday o for up to threr daps in the sole udgment of their supervisor, depending un
the degree of infrnction, the worker's price tegord 2 oher celevant Faczors, Dhischarge
of the werker may rosole o any subsoguent oifense.

2

tNo e o possession of Deer, Hguor or Hllegal drugs is peomitted duzing work time or
during uny workdny before work 1 completed for the day | auch o8 dunng mesls):

£
workars may not wpon for work wder the influence of beer, hquor or legal drugs.

Eaployees may be terminated {or eeressive use af alcohol, druak and/or disorderly

: condact i kousing aftez hours,  Tllegal drugs may notbe wrad, soid, mrnufcnied or
! kopt on any ereploter promses, wncloding bovsing, Eroployer seil] test for dougs upon
suapeion of dse

Tixcessive absences wik not be permitd. This 5 regular, everyday work for which
enoployess are expected to be present able ained willing ro necform every scheduled
: wodkday, This is et sporsde o “day work,” Excessive ue cepented tardiness i not
scceprabie. Any absenes from work st be reponied by TAM,  Five comsecntive

workdays of snexcused abseoce will constiue abaadonment of employment and
waorber will be rerminated.

4. Workers shall mamein any living quarters peovided 1o them clesn and in guod veprir,
given reasonable wear and tene, Warkers shall covperste in paadntalniig common
Litehen and ving arens. Mo pets of any kind ace premitzed.

5. Al pesters required by federsd and swie low @il be promsted at each carnp. They are not
i b2 eapmoved, defaned, ov aluered I sy way. Werkees whe vesh coples may zsk theoir
TEEVRIEST.

5. Al housing must be locked enth momisg before lerang foz work, Lighrs wnd
unnecestary heat shiowuld be mmed offs doors 208 windows closed la event

of rain amd
when oot nurned o

7. Workers fving in employer’s housing assigned to busls beds way na seprrate urk
bede, 25 floor space in sleeping rooins i neided by ot ccupants.
B

Fnciers vl o eoplier's housing mey not ook ln deeping roornt o 20y srther noa
: hes erneking frolives and cogmprnmit

st ok s i Tedds, wodk geies, ot on




E——
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4.

18

s

i

12, Workers puay net enter umnployir's promses WAL A

. Waorkers gy not boga work

| WWorhers Yving

| Workers may 6o deliberely sesties produsfon,

. Any worker whi s found cacryiig, usig oF posEe

- Workers wit be dischaped if ey steal feosn fellow

Workers may oot «ilifully sbuse ot destroy sny o

. Workers may &

| Warkers must aut miwese of semeve fom the fu
ke must ooy ol saftny aley sad comi

2% Workers must follow sapervisar's wistruTions.

. Bseeptas ativereriag moted above, ey

Workers may not leave the feld or ather assigned wotk aren without peomission uf
sreplover OT person cisrge.

sthorzanon,

priot o schadiuled starany ume o comfinue working piwr
stopplayy tme

emplover’s housing may not enteriain guedls it Rousmy prémses aftet
1830 e, except on Sanrday night on which night guest homrs wnd &t 1 2:00 emedrught
Ne petzons, ather dun warkers assignurd by smployer U a roun, Ay sleep w anty
{0,

damagt plants of s frait

Any wirker who physically drnertens anuther worker,

the employer or sy SUPCTVISOR
with any ool or weapon with be sublert s wumadia

e discharpe.

saing any dangerous ot cdeadly weapan
will be subject to immediate discharge.

Workars wih e dischurged for fghting on the

crapiover’s promises, inclading housiog
premises, 18 ANy Wnc.

workars or the employer.

Workers will nor fabsify idendfieasen, pe

reonael, medieat, productiva ot etbioy work-
pubaned retoTds.

artuncry, truck or ather veliscle,

cquipment, toals, ot other property belonging fo the amployer oe10 ather emp!

Q’}‘{’.‘%S.
ot use or operate rucks oc sther vehicles, machines, tools of vither

squipimient and propesty o which the worker has not been specifically assigmed by s
superviser. Workers may 101 use or opewa trucks or other vehich

tey, wouls op vther
sevipment ot property for it peesonad use unless espressly authorized by the
gonplover.

premiscs without authorizatan any
ernptoyer-owned propery.

nan Loty gracHoed aned st repo s8Y
infuries or secidents prowmpty w their sopgevizet of te emplayer's affice.

Insubardinatinn is cause (ot dispsgel

sslovees who vioiks wwark rules wilf be deciplined
according 1o the fellowing schedide:

Pirst offpnse ovel warning and saructon
Lecnnd offenss, weitten waiming st ury
e

et o Sl et D0t soatemEnt.

sicd Tnare For Belasoe of pay
e

ot piatement, Enigloyen e

AR H

————————— LB



NORMAS DE TRABAJO

Aungee no o8 i inencidn de qur est sea uns st completa, ¢atas notmas de crabaje tienen
ta intebcibn de servitdes de guia # los trabajadorts en cosats 2 1a tonducra que s cepors de ollos,

Se s notfica que cusiquiee viatacidn de fos requisios foginmas relacionados sl trabajo que
tenpa ¢f pattn, inclayendo estas normas de aabam, serdn consulerdas como motvy gara despedis
o tabamdoy unedintamente, sancores, tles coma saspension de oportunidades de trabags por o
resier el dia o hasia wes dins 2 la vez, pueden Hevarse 1 cabo en of case de violaciones menox graves.

Se espera que los wabajadoses cumplan con todis s normas rolacionadas a disciplisa,

astrtenein ol wabno, calidad de teabaie v esfuerzo, v o ouidado v mantenimicnte de toda b propiedsd
yue e patedn le provea,

Luslguier tabajador que hags mal rebajo poded ser anpendida sin pagn por o cesto del dia
de talajo o por hasta tres dias segdn b decision de su supervisor, dependiendo del gradn de
in infraccidn, antecedentes de wrabajo del rabalndor v otros (actares povtinentes, Despudo
del trabajadoc podria tesuliar de cuslywier ofonsx posterms,

T

Mo se permite ningsn uso o posesisa de cepvers, licor, o doagrs Tegales dumnis o tempo
de trabaio o dursnte cunfquier dis de wabajo antes de que se heya terminada e wabajo (wl
comer duranty los hors de cnmida) los wabajadores no deben reportasse 4l trabain migntras
estén bafo 12 influencia de corvers, Hcor o dioges egales. Los empleados pueden ser
despedidns por wso ceeesive de aleohol, embdagnez v/o conducta ndisciplinada ol
vivienda después de [a¢ horas de tebaie. Droges flegales no <o pueden usae, vender, fabnenr
o guardar o aingung propledad del pardn, incheyends las viviendas,

No se permilicin qustncias excesivas, Bste o mabajo regulze, de wodos los dias, en ol cual e
espera que todet los anpleadoy eatdn presentes, capates ¥ dispucston 3 trabslie todes loy
dias de trabjo. Fxte ne o wabajo csporidicn 51 2 iorml” Tardanmus excesivas o repetidas
o sevin parmitdie. Cualguier snsencia def teabaps debe ser seporiada antes de fas 7T AM
Tinto dins laborales consecutivos sin jusdficacidn dgmficart abandowo det emplea yul
mabngadar serd teomninadolpardert o emplaos.

Los teabajadores deben mantencr lmpizs y en buen estado bai dtess de viviendz que s¢ les
prervesn, toiendo en cuenia fo que sex desgaste mzonable. Loy wabifadores dnben cooperar
2o fos ouror wabajrdores axdpnadis @ vus dress de viviends en el mantenimiento de fas doexs
de cocing y viviends. Mo se penniten anfmalesfmancons) de ainguns clase.

e

Tados los carteles requendos por ey leves federsles v estadales nitarin fjados on cada
sivierde. Mo se pueden quitr, desfiparsy o modificar de mingurm mence. Los gabufedores
sire quisran sopiee vo ey pueden poddiy of capatmalizuperaior).

6. Todes fes vivendas deben ser cotradae con eve cada satana antes di v ol aabeio, L
tuces ¥ caleficcion que to venn necsserizs deben ser spagadas; fas puertas ¥ veninas
veerndas e casa de Tueds, ¢ pars proscoves b ealefienién

i

Loz erabuiadores qui vivan on vivissdes con Heme nodis predon desmontat y3 que of
eppmcic: del piee s peeeserin peox todoy los acupants.

fase deindores que viren en s vitteidie G8l prudn no sueden cocings e s dosaitorios

o oy eusbysions oote Joes gue a6 sen b cocder, 1 patede proverrd tos spassthe v srtieudns

P CostRaT,

4. Lesusbiledores no debe Shar pali)
35 i oy o frenode G iR

ek, Hioteey n otor st oo los Covrifion, o does
debeis e Ik colipliston-pars Bhetsd ¥ desperiicion.




145, Lo trabmjadoses so deben wemnar deseansas no anterzados Jurmiee hoss de toabao.

. Lot trabsizdores wo debron salic dol campo o ora drea de erabays asigeada sin permiso el
} P ¥ ; P
patedn o de lr persona sncargada.

2 Vos mabajadorss no deben entgar @ s propiedad del patedn sin watcnzacidn.

13 s trsbajsdores ao deben comenyat 3 wabaar astos Je b hont asygnada, s continuar
rrabmiando despuds de la hom de renrmoac
4

Los tbaadores que vicen on tae vivieradas del pawdn ng Jeben tener visita duspués de bas
130 pum. excepto ios sabades por la noche cutado fas boos de vist wnminat 4

wdinnache. Nadiv, fuera de s mabapadores astgrades 3 un dormutoria por of pateon, debe
doonir g bos dormitnnes

Los trabaiadores ne deben Ymiar b producacn 3 peopasito, danae b imw excesivmente o
intenadomlmente.

b, Coalguier rabapsdor que amenaee fsicamente a oo absjader, ) patrdn o al superaisor

con conbguier herramiznts o arma serd despedido innedintamente.

. Coalquier wabmjader que se descubra que fleve, use o tonga oo s posesidn cualguier atma
pebgrosa serd Jespedido wmadinmmente,

: 18 Log mabmndores podeis ser despedidos por curlguler priva gue engan on b propiedad del
patedn, ncluyvende of dres de vivieoda, & cuslguier ko

H

19, Cualauier wrabmiador gue ke tobe 5 oo mubajadar o of pardn serd despedido.

Mk fos trabajaderes na doben Blifionr domumentos de identificacion, personad, médicos, de
prodeccidn, wotres docurmentng relacionudes al wrbajo.
i i

21 Los eabaindorss no deben nencionalmenre shusar o destruir curdyuier mneuirsna, gemion
i mtra vehicuds, couipo. hermumicnts ot propwedad dol patrdn o de cteos empleados.

72 Los wabaiadorss ne deben ogetar o usar cansiones af oteos vehiodos, maquinas
herranieniss © otre wpo 8 na se les b sido adgoado especificuncate por su supervisor.
Lavs wenbmmdores no debien asar v opermt caminnes n ooy vehitalor, herrarmientas v oo
guipe o propledad pars su aso pecsonsl 1 @enas que bayen sdo oxpresuments auioreados
por o prredn.

I Lo tabajaderes o deben matirtar m remover del frez e i Bni, soosgwngacion de sy
supervisor, muguna propiedad del paneds,

: ¥4, Los mabaiadares debon obedecer todar has notmas de seguridad v les pracdeas de sequridad ‘
comanes ¢ Geben reportar cunlauict heride o accidente nmediammente 2 su supervisr ca ke
affcia del prirdn,

: 25, Loy trabajedrs deben obedecsr ias instrneiones dol supervisor, Insohordinacion e causs

£ prea ol despido,

1 26, v weeh disciplinades de b augusente manens

SETECCH

sien v vesio dol 2l st page
despide inssediar: com dotulle de los heck
St fedind ol seibajador que frrvie los |

LHAT SRR,
wertbies pot gt




APPLICATION FOR CONDITIONAL ENTRY

L, Edward Garner of Garner’s Produce, as the employer, agree to abide by the regulations
at 20 CFR 655,135 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance

system so that my job order can be transmitted to labor supply states in a timely manner
to fagilitate the recruitment of workers,

As a condition to placing my order into clearance, |, Edward Garner, certify that 30 days
priot to oceupancy, my housing will meet standards of the US Department of Labor.

1 also authorize representatives of the Virginia Employment Commission, the VA Health
Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to verify its condition.

I expect my E}gusing to be occupied by March 23, 2011,

¥

il [ 1]
Edbvard Garner, Owner Date

g,é?z%u// LI [/l

Agent Date




DEPARTMENT OF S0CIAL SERVICES
5579 RICHMOND ROAD

WARSAW, VA 22372

(804) 333-4088

RICHMORD COUNTY HEALTH DEPT.
5591 WEST RICERMOND ROAD
WARSAW, VA 22572

(BO4Y 3334043

RICHMOND COUNTY RESCUSE SQUAD
6674 RICHMOND ROAD
WARSAM, Va 22572

FIRE DEPARTMENT
127 PINE STREET
WARSAW, VA 23572
911~ For fire ONLY

SHERIFF OFFICE
108 WALLACE STREET
WARSAW, VA 22372

RICHMOND COUNTY

COMMUNITY SERVICES

EMERGENCY SERVICES

oR

FIRE DEPARTMERT

SHERIFF

(804} 333-3611 or 911 for emevgency

VIRGINIA STATE POLICE
RT.3

WARSAW, VA 22572
(804) 333-3800
(1-800-552-9965)

RIVERSIDE TAPTAHANNOCK HOSPITAL

RE.2 BOX 612
TAPPAHANNOCK, VA 22560
(80&) 443-3311

HOSPLITAL

VIRGINTA FARMWORKERS LEGAL ASSISTANCE PROJECT

416 E. Main Street Suite 201

Charlottesville, VA 22902

(1-800-390-9383 or £04-295-8351)

g

394 HORTH FARNHAM ROAD
FARNHAM, VA 22460



Yirginia Employment Commission

Virginia Comision de Empleo

Warsaw Local Office

Summary of Employment Conditions
Specified on the Job Ordgr

Sumario de las Condiciones de Empleo Que Son
Especificadas en ¢l Orden de Trabajo

1. Order Number: f Y77 5 (’f

oy ra
1. Numero de el Orden: /& 7/ /7 5¢0

2. Name of Employer:

2. Nombre det Empleadorn:

Garmer's Produce

Gamer’s Produce

3. Location of Employer & Directions:

3. Lugar y Direccion del Empleador:

(See ETA 338)

{Mira 2l papel ETA 338)

4, Period of Employment:

4. Periodo de Empleo:

From 03/23/2011 1o 11/01/2011

5. Work Schedule: Minimum of 7 hrs per
Day, 3 days per week & 5 on Saturday

3. Horario de trabajado: Horas por dia 7
De dias por semana 5 y 5 horas Sabado

6. Woark to be performed: Horticaltural

6. Bl trabajo: Horticola

Hourly Wage: $9.59 per hour

. Transportation provided:

Frwm camp to work site & return:
o Yes No

7. Transportacion provista: del
eW&menﬁo al ta huerts y voelta:
Yes No

8. Housing & Accommodations:
4 Individual
| D Family

8. Vivenda Dispunsible para:
4 Individuos
O familias

9. Meals
Provided: No
__ Workers may do their own cooking: Yes

9. Comidas provistas: Ne
Los trabajadores tienen que covInar sus

10, Deductions:

Type & Amount:
Secial Security; XXXX
Income Taxes: XXXX
Transportation  None
Tools & Equipment: None
Crewleader Charges: None

10, Deduecions:

Clase & Cantidad
Seguro Social  XXXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por ¢l coniratista: Nada




11. Notes to Workers:

A copy of the full job order is available
For inspettion in this office.

The employer has guaranteed your first

week’s wages unless he notifies this job

servige office of a later starting date by:
3111

in order for you to be eligible for this
guarantee, you must cottact the job service
at: Virginia Emplovment Commission

14243 History Land Hwy

Warsaw, VA 22572

804-333-3675

11. Notas para los irabajadé?es:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

£l empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el
‘?_Za /
Para gue ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto con:
Virginia Comisicn de Empleo
14243 History Land Hwy
Warsaw, VA 22372
804-313-3675

During the period of 5 /8 /zf o

3 / g%!g 4, any job service will assist
you irt doing this.

Durante el periodo del | %g_fﬁ /27 al
3 [r &2 eualquier offcina del servicio

de émpléos le asistira.




