VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO:; DATE 2/4/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager _
Virginia Employment Commission
F. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 152471

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2/4/2010 for 4 ., FARMWORKER 45-2082
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

A
H

COMMENTS: Please indicate below the action taken by your offi ce. é

: ;
%“m«%/f: ?

E_f

{ssgnature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

: {sEgna‘tGrﬁe)_ _



Agricultural and Food Processing Clearance Ord : U.8. Department of Labor ((
Pedido de Empleados para Agricultura y Procesamianto de Alimentos Employment and Training Administration ?)
O.MB. Approval No. 1205-0134, Expires 08/31/2009
1. Employer's Neme and Address (Number, Street, Clty, State, Zip Code, and lelephone numiber; industry Cade / Codigo de Industria Job Order#/ No. Qrden g Empiso
Nombre y Direccion del Empleador {Nomero, catie, ciudad, cédigo postat y teléfono) (132 i % ﬁ‘%’oﬁdf (j
Gamer's Produce:Edward Gamer, 507 Piney Grove Road, Warsaw, VA 22572 (804)761-2412 Scoupationa! Title and Code /Titulo Ocupacional y Cadiga
Farmworker 45-2092 i 5
Clearance Order Issue Date / Fecha de Tramite: FALR BRI
2. Location and Direction to Work Site / Direccion del lugar de irabajo Job Crder Expiration Date / Fecha de expiracion: ZAPVALS
Location: 507 Piney Grove Road, Warsaw, VA 22575 & Anticipated Pariod of Empioyment / Periodo Anticipado de Empieo
Richimaond & Westmoreland Counfies; within 5 miles of worksite at Farmer's Fork, Templeman X roads, &
Red Qak in Warsaw, VA From/ Desde: 03/22/2010  To/ Hasta 11/02/2010
{see attachment / para mas detalles vea 8) | 7. No. of Worker's Requested / No. de Trabajadores Pedidos 4
3. Location and Description of Housing / Direccidn y Descripsion de la Vivienda 8. Anticipated Hours of Work per Wesk / Horas
Anticipadas de Trabzjo por Semena Total: 4
Single wide mebile home located at 22645 Kings Hwy, Warsaw, VA 22572, House is heated by kerosens | Sunday / Domingo Wednesday / Miercoles 7
& space for 4 parsons.. Housing will be clean and in compliance with ETA 20 CFR 654 Housing Monday / Lunes 7 Thursday / Jueves 7
Standards. Has complete fumishings with appliances. Worker will be responsibie for maintaining housing | Tuesday / Martes 7 Friday { Viemes 7
in @ neat & clean manner. Reasonable repair cost of damage, other than that caused by nommal wear & Saturday / Sabado 5
tear, wil be charged to the worker who is found to be responsivle for damage to housing and/or 8. Collact Calls Accepted/Se Aceptan Liamadas a Cobrar
furnighings. Housing & utilities are provided at no cost to workers who are unable to return to their place Employer / £l Empleador Yes £ No O
of residence the same day. See Attachment 1, ltem 3 & Aftachment 2
(see attachment/ para mas detalles vea } ¢ Local OfficerCicing Local Yes £1 No B

4. Boasd Arrangements / Arregic de Alojamiento

Workers will purchase ingredients and prepare own meals. Employer wil furnish free § convenient cocking & kitchen facllities so that worker may prepare own meals. Employer will provide

cooking, food preparation, & serving utensits at no cost 1o the workers. Employer will provide transportation to assure worker access 10 stores where one can purchase groceries ff the
employer is providing cooking & kitchen faciiities.

{see aftachment / para mas detalies vaa }

5. Referral Instractions / Instruciones para ¢f Referimiento de Candidatos

Thie referral under this job order is to be made fo the local office of the Virginia Employment Comeission. The address of that office is Virginia Employment Commission Workiorce Center,PO
Box 67, 14243 History Land Hwy, Warsaw, VA 22572 Telephone {804) 333-3675. See Atachmant 1, lter §

{see attachment / para més detalies vea }

10. Job Specifications / Descripcian el Trabajo [Summary of Material Job Specifications in ENGLISH must be included msige this hox}

To perform vasious duties associated with the production of 8l vegetable crops in the jo order, Workers will parform work according % supervisor's instructions. {confinued - See
Attachment 1 ltem 10)

(see attachment / para més defalies vea )

10 & Descripcion del Trabajo / Job Specifications [Summary of Material Job Specificatons i SPANISH must be Included iside this box]
Para reafizar varios deberes asociados con fa produccion de todas cosechas vegetales en ia orgen de trabajo. Los trabajadores realizaran el trabajo segén las instrucciones de supervisor,

{see affachment/ para mas detalies vea J
11. Wage Rates, Special Pay Information and Geductions / Tarifa de Page, Informacion Sobre Pagos Espeaciales y Deducciones (Rebajas)
Crop Activities / Cultivos Hourly Wage Piece Rate / Unil(s} Special Pay (bonus, sic.) Deductions / YES NGO Pay Period
Salario por Hora Pago par Pieza / Unidad(es) | Pagos Especiales {Bong, act) Deduccitnes 8i Pariodo de Pago
Farm Worker $o.02* NA NA Social X Weekiy /
$ Federal Tax X Semanal
impuestos Federales X
$ § State Tax impuestos X Bi-waekly /
Estataleg cada 2 sem.
$ $ WMeals (comidas) %
¥ 3 . Other (spacify Otro X Other { Olro
More Details About thePay/Mas Detalles Sobre sl Paga
* Applicable as conveyed from the Chicgao National Processing Center  See Attachment 1 ltem 1
{see atiachmenl / para mas detalies ves )

12, Transporiation Arangements / Arreglos g8 Transportacidn ({Please explain)
Employer does not advance transportation or subsistence pay from place of recruitment to placa of emplayment. (See Attachment 1 liem 12
{see attachment / para méas detalies vea }

13.4s R the prevailing practics to use Fam Labor Contractors (FLC) to recrut, supenvise, ransport, house, or pay workers for this {these; crop activity{ies)? Es fa costumbre en el arez de
usar Contratistas Agicolas para retlutar, supérvisar, ransportar, dar vivienda, & pagarke o fos frabajadores en estefesios fipols) de cosecha(sYsembrado(s)? Yes/'SE [] No 3 It you

have checked yes, what is the FLC wage for sach activity /51 contesto *Si,” cyal e e salatio que le péga ai Contratista Agricola para cada actividad?

14. Unemployment Insurance provided / Seguro por Desempleo: Yes ] No [
15. Workers' compensation insurance provided / indemaizacion por accidente de trabajo; _ Yes Mo [
16. Are tools provided at no charge fo fie workers? /  Se le proveen ias herramientas de trabalo a-los trabajadores Sin cargo alguno? Yes No [

17. List any arangements which have been made with establishment owners or agents for the payment of & commission or other benefits for sales made tn workers. (# there are no such
arrangements, enter "None”)/indique tode acuerdd o convenio con los propietarios da! establecimianto o sus represeataniss con raspecto al pago de una comisién u ofros beneficios por
vantas hechas alos frabajadores, (84 no hay ningCn acterdo o convenio, indique "Ninguno')

None

18. List any strike, work stoppage, sidwdown, or intarruption of aperaiia_n by !?_ie employees at the place where the workers will be employed. (If there are no such ingidents, enter "None™y
Enumere tode hueiga, paro o infernipcion de as oparaciones por parie de los empleados en ef kigar de empieo. (Sino hay, ndicus *Ninguna”)
Nonre '- o

19. Address of Order Holding Office {include Telephone numbery/Ditéccidn de fa Oficina donde 0. Narne of Loca! Cffice Representative (include direct ¢ial telephone number} f Nombre
se Radicd fa Oferta {Incluya nimero de teléfono) i . ‘ _ def Representante e la Oficing Local {Incluya numero de telsfons)

Virginia Employment Commission Werkforce Genter,PO Box 6714243 History Land Hwiy, Mg Defiene Sanchez (804) 333-3675

Warsaw, VA 22572 - ' L

21. Empioyers Cerbfication: This job order desoribes he actga'l.'ienns ani _ccnd_it;@ﬁs of the empioyment bemg }:Jffered b:# me and contains all the material terms and conditions of the job.
Certificacion del Empleador; Esta orden de FaBait destribe log-termtinos y condlicionds de trabiafo v confiehe todos los materials, terminus, v condiciones ofrecidos.

Employers Slynatire & Title/ Firma v Titdlo det Empleador
R ' R ETA 790 (Rev. luly 2004)




Edward Gamer, Qwnar \ ‘ 16 : I D ;

READ CAREFULLY: In view of the siatutoriy established basic Tanction of the Employment Service as a no-fee labor exchange, that s, as & forum for Dringing fogether enpiovers and job
seekers, neither ihe ETA nor the State agencies are guaraniors of the accuracy or truth-fuliness of information contained on job orders submitted by emplovers. Ner does any job order
aceepled or recruited upon by the One-Stop Career Center constitute a contraciutal job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.

LEASE CUIDADCSAMENTE: En vista de su funcion basica establecida estatutariamente el Servicio de Empleo es un intercambio gratis de trabajo para juntar a los empieadores y
trabajadores que buscan empleo, ni £TA ni las agencias det estado puaden garantizar la verdad y cerieza de 1a informacion contenida en la Orden de Trabajo sometida por &l Empleador.
Tampaco, ninguna orden de trabaio aceptada o reclutada por el Servicic de Empleos constitiye una oferta contraciual de la cual ETA nila agencia del Estacdo son parie

Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per response, including time for reviewing instructions, searching existing data squrces, gathering
and reviewing the coflection. Respondents obligagation to reply to these requrements are mandatory by 20 CFR 653,500, Persons are not required o respond to this coliection of
information unless it displays a currently vaitd OMB control number. Comments regarding fhis burden estimate or any other aspect of this coflection, including suggestions for redugcing the
burden can be sent to the U.S. Department of Labor, Office of Workforee Investment, Room §-4321, Washington, D.C, 20210 (Paperwork Reduction Project 1205-0134),

ETA 790 (Rev. July 2004}




ATTA_CHMENT 1 for Garner’y Prodyce
(Used for further detail of ETA 790; Iterm umbers bejoy, Correlate g item Mumbers gy ETA 790)
Page |

Housing isa single wide mobile homeg located 4 22645 Kingsg Hr’ghway, Warsaw, VA 225 72, heated with
i S,

Housz'ng & wtilitieg e provided at no gogt only to non-commuting Workers, “Non~commuting Workers™
are defined a4 those Workers who are not Tcasonably gphje to trave] the work site from their Permaneny
n

No tenancy i Such housing is Created, Employer Tttains Possession and contrgj of housing Premises at 4
times, Workers, if Provideg housz’ng tnder the terms of this Work agreemem, shal} Vacate the housing
Promptly Upon termination of employment With the cmployer whe Provides the housing.

Tesponsible fo maintaining hnusing n a neay and clean Manner, Reasonabfe Tepair costg of damacre, other
than thay Caused by Bormal weg, and tear, wij) be charged 1 the worker who ig found t¢ be esponsible f,,
damage 1 houséng and/or fumishfngs. Workers re assignoed empfover~provfded hcusmg by a designateq

Company man, iq Mmust Occuny the quarters assigned to the Workers wijj be Provided wis,
sleepmg facilitjeg shareg With other Cmale worke d se gated toije; facilities B and other
Common gre, will be shared or Separate Cooking facilities I be provi

Item 5. Referra) Insimctions
TeRALlstuctiong

Applicantg Who arrive at the place of empfoyment, referred ¢ as walk-ing gy £ale hires, ;i be accepted
untif 3¢ days afier the applicatioy Start date,

consumptiop Workers are required 4, cleanse their hands by Washing then, thcvrough!y With $0ap and
water afiey using the p, room ang before Cntering the fields for harvess activitieg
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For cucumbers, corn, okra, squash, bell peppers, eggplant, hot peppers, fomatoes, cherry tomatoes, green
beans, lima beans, peas, blackberries, strawberries, beets, onions, turnips, radish, jalapeno peppers, cuban
long banana peppers, carrot, roma beans & herbs: Workers will bend and stoop to pick vegetables
according to size, color, shape and degree of maturity and place into field containers. Workers may carry
fusl] containers weighing approximately forty (40} to seventy ~five (75) pounds and empty into field bin or
load onto trailer. Workers may be required to pull and discard culls as directed by the supervisor. Pickers
will take care not to bruise or scar the produce. Pre-harvest activities for tomatoes may include staking,
tying, transplanting, and pruning,

For watermelons, honey dew melons, pumpkins, gourds, melons, and cantaloupes: Workers will walk
along rows and cut melons according to size, color, shape and degree of maturity using a knife. Workers
may be required to carry to trailer or window. Pay rate is hourly paid.

For cabbage, collards, kale mustard greens, lettuce, spinach, broccoli, cauliflower, turnip greens, chard,
cresses: Workers will cut mature cabbage heads and bunches of callards, kale and mustard greens using a
knife as specified by the supervisor. Products will then be placed into sacks or boxes and placed on a
frailer for transport. Workers may grade products removing bad or damaged leaves and repack for
shipment. Workers will be required to stay on their assigned row. All cabbage, collard, kale, and mustard
greens work will be paid howrly.

For potatoes and sweet potatoes: Workers will walk along row, which has been previously plowed.
Worker witl bend over, scratch the dirt and pick owt potatoes. Potatoes which are one (1) inch in diameter
and larger will be placed in 5/8 inch bushel buckets. Potatoes smaller than one (1) inch in diameter are
discarded in the row middle. Fiiled buckets are taken to trucks or trailers for emptying. Workers will
receive ticket or token for each bucket and return to assigned row to continue work. Worker must carefully
handle potatoes and avoid bruising. Workers will be required to stay on their assigned row. All potatoe
work will be paid hourly.

For asparagus: Worker will move along assigned row, stooping, bending, and reaching to break asparagus
spears at ground level. Worker may operate self-propelled harvesting aid on which workers ride while
stooping to break spears at ground level, Spears which are Jess than V4 inch in diameter (measured at butt)
are discarded. Spears over ¥ inch in diameter which exceed 7 ¥4 inches in length will be re-broken at the
butt end. Any spearhead which has begun to open will be discarded. Spears meeting harvest specifications
will be placed in a straight fashion in field buckets and carried to trucks or trailers for emptying, Workers
will be required to stay on their assigned row. Al asparagus work will be paid hourly.

For hay and straw: Warkers will move along rows of previously baled hay and straw, bending, stooping,
and lifting 30 1o 60 1b bales. Workers will load and stack bales onto a fruck or trailer, move tractor or truck
in the field incidental to loading. Workers may unload and restack for storage. All hay and straw work
will be paid hourly.

Work is to be done in the fields for long periods of time. Workers are expected to perform duties inchuding
boxing, weighing, and loading of produce.

Work may include mechanized field work using power equipment. By way of example and nonlimited
power equipment may include tractors, planters, sprayers, cultivators, and other farm equipment. Workers
will be expected to be able to operate agricuftural equipment with or without direction.

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers ability to perform the job.
Workers should be physicaily able to do the work required with or without reasonable accommodations.
Workers are exposed to wet weather early in the morning through the heat of the day working in the fields.
Temperatures may range from mid 30’s to in excess of 100 degrees F. Workers may be required to work
during occasional showers not severe enough to stop field operations.
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Employer will provide transportation from living quarters to work site every day for workers who must be
provided housing.

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
will be charged for any willful damage to or loss of such tools and equipment.

Full Crop Commitment: This is regular work seven hours per day, Monday - Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

Item 11 — Wage Rates, Special Pay Information and Deductions

The current Agricultural Online Wage Library rate for Farmworkers and Laborers, Crop, Nursery and
Greenhouses for the Warsaw area of $9.02 per hour, the prevailing hourly rate, or the legal Federal or State
Minimum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2010 season a minimum of $9.02 as
established by the Dept of Labor. In the event the US Department of Labor (DOL) promulgates a new rate
during the recruitment or work contract period that is lower than the current rate at the time of application,
the employer will pay the newly established rate.

When picking is not availabie, other tasks related to the production of crops will be offered as stated in
ftem 10 ahove at the established pay rate from DOL of $9.02 per hour.

The employer guarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof, In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker's Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

Worker wili be paid weekly.

The employer will provide worker who is referred through the Interstate Clearance System forty (40) hours
of work for the week beginning with the anticipated date of need unless the employer has amended the date
of need by notifying the local office no later than ten (10) days before the date of need. 1f the employer
fails to notify the order holding office, then the employer shall pay an eligible worker who is referred
through the Clearance System for the first week starting with the originally anticipated date of need. The
employer will require the worker to perform alternative work if the guarantee cited in this section is
involved. The alternative work will be related to this crop and other tasks required in operating a farm. If
the worker who is referred fails to notify the order holding office of continued interest in the job at least
five (5) days before the date of need, worker will be disqualified from the above mentioned assurance.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes (X} as
applicable.

Eight (8) hours per day is normal. The worker may be requested but not required to work more hours per
day and/or on the Sabbath depending upon conditions in the greenhouses and fields. The employer will
designate time for lunch and breaks. Worker may be requested to work Saturday and Sunday during peak
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times and special needs but not required. This requirement pertains to both alien and US workers as per
instructions in the H-2A Program Information Booklet.

ltem 12 - Transportation

The employer will reimburse worker upon completion of 50% of the work contract for transportation and
daily subsistence (not less than $10.45 per day} from the place from which the worker, without intervening
employment will come to work for the employer. In addition, those workers paying such transportation
and subsistence expenses and who are terminated by the employer as a result of an Act of God {an Act of
God shall mean any frost, hail, stones, flood or natural calamity of such character as to make further
fulfillment of this contract impossible), and the RA certifies, or as a result of mutuat agreement by worker
and employer shall be reimbursed the same. All payment aforesaid shall be due on a day not later than the
first day subsequent to the completion of the minimum emplovment peried. In the case of termination as a
result of an Act of God, the employer will also provide or pay the cost of return transportation and
subsistence enroute from the place of employment to the port of entry, except when the worker is not
refurning to the port of entry and has subsequent employment with an employer who wiil bear
transportation expenses.

If the worker completes his contract, the employer will provide or pay the cost of return transportation and
subsistence enroute from the port of entry except when the worker is not returning to the port of entry, and
has subsequent employment with an employer who will bear transportation expenses.

If the worker voluntarily abandons his employmeit or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the port of entry. All transportation provided by the
employer will be by common carrier or other transportation facilities that conform to applicable regulations
of the Interstate Commerce Commission. The employer will provide worker transportation from the living
quarters to the work stte and back each day at no cost to the worker.

Other Conditions of Employment

Termination: ~ The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return fransportation and subsistence to the place of recruitment and reimburse worker for reasonable
costs of transportation and subsistence incurred by the worlker to the place of employment.

Training: - The only work standards required of any alien or US worker will be that after a three (3} day
training period each worker possess the physical capabilities to work in produced crops,

Injuries; - Worker will be covered by Workers Compensation Insurance or equivatent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Supplies. & Equipment; Employer will provide without charge all tools, supplies, and equipment to
the worker.

Employer Oblieation if Emplovment is Extended: No extension of employment beyond the period of
employmenit specified in the job order shall relieve the employer from paying the wages already earned, or
if specified in the job order as a term of emplovment, providing transportation or paying return
transportation expenses to the worker.
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Emplover Notification of Changes in Employment Terms and Conditions: - Employer will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment.

Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach

activities. The employer agrees to comply by all assurances of 20 CFR 653,107, 20 CFR 653.501, and 20
CFR 655.103.

Work Agreement: - The employer will provide a copy of the contract of Job Clearance Order to the worker
no later than on the day the work commences.

Wage Statements: - Employer will furnish the worker on or before each pay pertod written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of

employment offered including those above the guarantee and total earnings for the pay period. Add
deductions will be itemized,

Other; - Worker must have necessary documents to complete INS Form 1-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide I-9 documents,

The employer’s anticipated work force equals 4 workers,
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RICEMOND COUNTY

COMMUNITY SERVICES

DEPARTMENT OF SOCIAL SERVICES
5579 RICHMOND ROAD

WARSAW, VA 22572

(804) 333-4088

RICHMOND COUNTY HEALTH DEPT.
5591 WEST RICHMOND ROAD
WARSAW, VA 22572

(804)  333-4043

EMERGENCY SERVICES

RICHMOND COUNTY RESCUSE 3QUAD
6674 RICHMOND ROAD 394 NORTH FARNHAM ROAD
WARSAW, VA 22572 OR FARNHAM, VA 22460

FIRE DEPARTMENT

FIRE DEPARTMENT
127 PINE STREET
WARSAW, VA 22572
911~ For fire ONLY

SHERIFF

SHERIFF OFFICE

106 WALLACE STREET

WARSAW, VA 22572

(804) 333-3611 or 911 for emergency

VIRGINIA STATE POLICE
RT.3

WARSAW, VA 22572
(804) 333-3800
(1-800-552-9965)

HOSPITAL
RIVERSIDE TAPPAHANNOCK HOSPITAL
RT.2 BOX 612
TAPPAHANNOCK, VA 22560
(804) 443-3311

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT

416 E. Main Street Suite 201
Charlottesville, VA 22902

(1-800-390-9983 or 804-296-8851)
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WORK RULES

. Although not intended to be a complete list, these work rulss are intended to provide guidance to workers
of standards of conduct expected of tham.

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for immediate termination of 1 worker’s employment. Penalties such as suspension from
work opportunity for the remainder of a day to three days may be made in the case of less serfous violations.

Workers are expscted to comply with all rules relating to discipline, attendance, work quality and effort,
and the care and maintenance of all property provided to them by the employer.

I. Workers who perform sloppy work may bs suspended without pay for the remainder of a workday or
for up to three days in the sole judgement of their supervisor, depending on the degree of infraction,
the worker’s prior record and other reievant factors. Discharge of the worker may result from any
subsequent offense,

2. No use or possession of beer, liguor or illegal drugs is permitted during work time or during any
workday bafore work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor or illegal drugs. Employees may be terminated for excessive
use of alcohol, drunk and/or disorderly conduct in housing afier hours. Iflegal drugs may not be used,
sold, manufactured or kept on any employer premises, including housing. Employer wifl test for drugs
upon suspicion of use,

3. Excessive absences will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or
“day work.” Excessive or repeated tardiness Is not acceptable. Any absence from work must be
reported by TAM.  Three days’ absence will constitute abandonment of employment and worker will
be terminated,

4, Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable
wear and tear. Workers shall cooperate in maintaining common kitchen and living areas. No pets of
any kind are permitted,

5. Al posters required by federal and state law will be posted at each camp. They are not to be removad,
defaced, or altered in any way. Workers who wigh copies may ask their supervisor,

6. All housing must be locked each morning before leaving for work. Lights and unnecessary heat
should be turned off; doors and windows closed in event of rain and when heat is turned on,

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sieeping rooms is needed by all occupants.

8. Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen areas.
Employer firnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles and other trash in flelds, work areas, or o housing
premises. Trash and waste receptacles must be used.

10. Workers may not take unauthorized breaks from work.

11. Workers may not leave the field or other assi gned work area without permission of employer or person
in charge.

12, Workers muy not enter employer's premises without authorization.

13, Workers may not begin work prior to scheduled starting time or continue working after stopping time.



14.

15.

I6.

17.

23.

24,

25

Py

26.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m.
except on Saturday night on which night guest hours end at 12:00 midnight. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Worlzers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or
weapon will be subject to mnmediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be
subject to immediate discharge.

. Workers will be discharged for fighting on the employer’s premises, including Housing premises, at

any time.

. Warkers will be discharged if they steal from fellow workers or the employer,
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, cqmpmant, tools, or

other property belonging to the employer or to other employees,

. Workers may not use or operate frucks or other vehicles, machines, tools or other equipment and

property to which the worker has not been specifically assigned by his supervisor, Workers may not
use or operate trucks or other vehicles, tools or other equipment or property for their personal use
unless expressly authorized by the emplover.

Workers must not misuse or remove from the farm premises without authorization any employer
owned property.

Workers must obey all safety rules and common safety practices and raust report any injuries or
accidents promptly to their supervisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Except as otherwise noted above, employees who violate work rules will be disciplined according to
the following schedule:

First offense:  oral warning and correction

Second offense:  written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement, Employee will be asked {o
sign written fact statement,



NORMAS DE TRABAJO

¥ Aunque no es la intencidn de que esta sea una lista completa, estas normas de trabajo tienen la
intencion de servirles de guia 2 los trabajadores en cuanto a la conducta que se espera de eflos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados af rabajo que tenga el
patrdn, incluyendo estas normas de trabajo, serén consideradas como motive para despedir al trabajador
inmediatamente, sanciones, tales como suspensién de oportumidades de trabajo por el resto del dia o hastatres dias a
la vez, pueden levarse a czbo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al
trabajo, calidad de frabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propiedad que el patrén le provea,

1. Cualquier trabajador que haga mal trabajo podré ser suspendido sin pago por el resto def dia de trabajo
o por hasta treg dias segin la decision de su supervisor, dependiendo del grado de la infraccién,
antecedentes de trabajo de! trabajador y otros factores pertinentes. Despido del trabajador podria
resultar de cualquier ofensa posterior.

™)

No se permite ninglin uso o posesion de cerveza, licor, o drogas ilegales durante el Hempo de trabajo o
durante cualquier dia de trabajo antes de gue se haya terminado el trabajo (tal como durante Ias horas
de comiday; los trabajadores no deben reportarse al trabajo mientras estén bajo la influencia de cerveza,
Hcor o drogas ilegales, Los empleados pueden ser despedidos por uso excesivo de aleohol, embriagnez
y/o condueta indisciplinada en la vivienda despuds de las horas de trabaje. Drogas flegales no se
pueden usar, vender, fabricar o guardar en ninguna propiedad del patron, incluyendo las viviendas.

3. No se permitirdn susencias excesivas. Este es trabajo regular, de todos los dias, en el cual se espera
que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los dias de rabajo. Este
no es trabajo esporddico nd “a jornal.” Tardanzas excesivas o repetidas no serdn permitidas. Cualquier
zusencia del trabajo debe ser reportada antes de las 7 A.M. Tres dias de ausencia significa abandono
del empleo y el trubajador serd terminado{perderd ol emplec).

4, Los trabajadores deben mantener limpias y en buen estado las dreas de vivienda que se les provean,
teniendo en cuenta Jo que sea desgaste razonable. Los trabajadores deben cooperar con los otros
trabajadores asignados a sus areas de viviendz en el mantenimiento de las dreas de cocina y vivienda,
No se permiten animales(mascotas) de ninguna clase.

5. Todos los carteles requeridos por las leyes federales v estatales estarn fijados en cada vivienda. No se
pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores que quieran copias se las
pueden pedir al capataz{supervisor).

6. Todas les viviendas deben ser cerradas con lave cada mafiana antes de ir al trabajo. Las lucesy
catefaceidn que no sean necesarias deben Ser apagadas; las puertas v ventanas cerradas en caso de
Huvia, y para preservar la calefaceidn.

7. Los trabatadores que vivan en viviendas con literas no las pueden desmontar va que ef espacio del piso
es necesario para todos los ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar ¢n los dormitorios o en
cuaiquiera otra drea que no sea Iz cocina. El patrdn proveers los aparatos v artfculos para cocinar,

& Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo,
ni en ¢l drea de vivienda. Se deben usar fos recipientes para basura y desperdicios.

10, Los trabajadores no deben tomar descansos no autorizados durante horas de trabajo,

1. Lostrabajadores no deben salir del campo u ofra érea de trabajo asignada sin permiso del patrén o de
la persona encargada.
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22

23.

24,

25

28,

Los trabajadores no deben entrar a ta propiedad del patrén sin autorizacion.

Loos trabajadores no deben comerzer a trabajar antes de 1a hora asignada, ni continuar
trabajando después de la hora de terminar,

Los trabajadores que viven en las viviendas del parén no deben tener visita después de las 10:30 p.m.
excepto los sdbados por la noche cuando las horas de visita terminan a medianochs. Nadie, fuera de los
trabajadores asignados a un dormitoric por el patrén, debe dormir en los dormitorios,

l.os trabajadores no deben limitar la produceion a propésito, dafiar Ia fruta excesivamente o
imtencionaimente..

Cualquier trabajador que amenace fisicamente a otro trabajador, al patrén o al supervisor con cualquier
herramienta o arma serd despedido inmediataments.

Cuzlquier rabajador que se descubra que Heve, use o tenga en su posesion cualquier arma peligrosa
seré despadido inmediatamente.

Los trabajadores podrén ser despedidos por cualquier pelea gue tengan en la propiedad del patrén,
incluyendo el drea de vivienda, a eualquier hora, g

Cualquier trabajador que le robe a otro trabajador o al patrén seré despedido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de production,
ni atros documentos relacionados al trabajo,

Laos trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camién u otro
vehfculo, equipo, herramientas u otra propiedad de patron o de otros empleados.

Los trabajadores no deben operar o usar camiones ni otros vehiculos, maguinas, herramientas o otro
equipo si no s les ha side asignado especificaniente por su supervisor. Los trabajadores no deben usar
u operar camiones ni otros vehiculos, herramientas u otro equipo o propiedad para su uso personal 2
menos que hayan sido expresamente antorizados por f patrén,

Los trabajadores no deben maltratar ni remover del 4rea de 12 finea, sin autorizacion de su supervisor,
ninguna propiedad del patrén.

Los trabajadores deben abedecer todas las normas de seguridad v las practicas de seguridad comunes
y deben reportar cualquier herida o accidents inmediatamente a su supervisor o a la oficina del patrén.

Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacion es causa para el
despido,

Los trabajadores que violen las normas de trabajo serén disciplinados de la siguiente manera;

Primera ofensa: aviso oral y correccidn
Segunda ofensa: aviso por escrito y resto del dia sin paga
Tercera ofensa: despide inmediato con detalle de los hechos por eserito, Sele

pedirs al trabajador que finne log hechos por eserito.



11. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first

week’s wages unless he notifies this job

service office of a later starting date by:
=y g A

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

14243 History Land Highway

Warsaw, VA 22572

804-333-3675

11. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el

f“%1%2§@

Para que ud pueda tener a esta garantia de

pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo
14243 History Land Highway
Warsaw, VA 22572
804-333-3675

-

During the period of AP to
‘3] ke[ L0, any job service will assist

'you in doing this.

Durante ¢i periodo del <AL D al '
%E | ¢ jCocualquier oficina del servicio

de empieos le asistira.
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