VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 712712010
Florida X North Carofina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerio Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 169880

Extension is requested for the 1 cop{ies) of the order which is/are aitached,
dated 712712010 for 210 . Farmworker, Fruit 45-2092-02
(No. of Openings) (Qccupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

Ahm& oo

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) fo which extend;
REJECTED Reascn for Rejection:
COMMENTS:

Number of additional copies required.

{signature}



U.5. Department of Lahar

Employment and Training Administration
GMB. Approvel No. 1205-0134. Cupires 113000043

Agricultural and Food Processing Clearance Order
Pedito de Empleados para Agricultura y Procesamiento de Alimentos

1. Empioyer's Name and Address (Nurber, Shael City, State, Zip Code, and
. tefephone number) Nombre y Direccidn del Empleador (Numers, calle, ciudad,

codige postal y teléfono) 4. Industry Code/C6digo de 5. Job Order #/No. Orden de
Fruit Rill Orchard !

industri 111331 Empleo
766 Echo Lane peuse P 169880

Numbaers 4, 5, 6, 7 and 8 for State use only.

Winchester, VA 22603 (540} 867-33%0 8. Ocoupational Title and Cods /Titulo Qeupasional y Codigs

2. Location and Direction to Wark Site/Direccion del lugar de trabaio Farmworker, Fruit 45-2092-02

: Frederick Co. In the state of VA, - -

| RUS22 H to 786 Echo Lane 7. Clearance Order ssue Date / Fecha do

: i T e
Tramite “t ig;} %g L

i Also have orchard in Berkeley County, Wva 8. Job Order Expiration Date / Fecha de 1 9/4” 0
vencimiento

| (it additicnal space is needed. use separale sheet of paper; 8. Anlicipated Period of Employment / Periods Anticipado de

Empigo
From/ Desde: 83010 To/tHasta: 1115145

3. Location and Description of Housing / Diveccidn y Dascripcidn de la Vivienda

: 1. Mo, of Worker's Reguested 7 No. de Trabajadores Pedides
i Cinder Block bulldings with a capacity of 1044 at 801 Falrmont Ave, 210
¢ Winchester, VA

1. Anticipated Hours of Work per Week/Horas Anticipadas da
Trabajo por Semana. Tolal __ 44

Sunday fDomingo___ __ Monday / Lures___ 8
Tuesday / Martes___ 8 Wednesday | Midreoles_ 8
Thursday / Jueves___ 8. Fridey ! Viernes__8__
Saturday | Sabado___ 4

12. Cobeot Calls Accepled from/Se Aceptan Liamadas a Cobrar
de:

Employer / €1 Empleador Yes O Ho X

(it avdtinnai space is seeded, use separate sheslof fe 4k i u Local Cffice 7 La Oficina Local  Yes D No X
adicioral }

13. Board Arrangemants / Arregio de Alojamignto {See attach i/pars mas detailes vea 1)
: Employer is responsible for making atrangements for feeding workers or providing kitchen for preparing meais
114, Referral Instructions / instucciones para &l Referimientc de Candidatos

Referral of workers will be made through the Winehester office of the VA Employment Commission. (See attach I/para mas detailes vea 1)

43 Job Specifications / Descripoién dal Trabajo Pick apples from trees, and when necessary, plck from ladders ranging up 1o 24 H o length and averaging 56 ibs.
Fruit picked must be placed in picking hegs or buckets, which are attached to the body with a shoulder barness and walgh between 30-50 the. When filled with frult, the bags or
huckets are to he smptied into finld bins by refeasing an opening at the bottom, Brimary duty wilf be to harvest fruit, however, other harvest ditiss wixy be offered insluding refated;
tashs involving the aperation of tracters or hand operated equipment at the rate of §9.5%our. {Bee attachment H/para mas delailes ves 1}
{1

{lf more space is nesded, summary of Material Job Specificstions in ENGLISH ean be included It separate document, and tray also be included in SPANISH]

16, Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales v Deducciones (Rebajas)

Crop Activities f + Hourly Wage Place Rate | Unit(s) Special Pay Bedyctions | i (3 | NO | PayPernd

Cultivos ; bonus, efc.) ;o8 ¢ Perodo de Pago
T samaser Pago por Fiera / Pagos Especiales Deducciones | ' ;

| Horg .. Unidadies)  {Bono el s

f - $9.59 $.62/ 2419 cu. in. box Social Security | , | Weekiy / Semana)

. ApplePicking . L sequoSocial | : X' L X
- $9.58 § Federal Tax :

Impusstos X
FOURIBIOS o do
State Tax : | Bil-weekiy /
Impuestos D S fcada 2 semanas

Tractor Drivin

o
i
H
i
O e B e e s

Apple Picking in Wya = 59,74 : $.80/ 2419 cu. In. box Meals / Comidag

% » B R e I I
Tractor Driving in $9.71 $ Cther (specifyl/ Cther/ Oug
Wea : Ottd %




More Detafls About the Pay / Mas Detalles Sobre el Page Pay rates for work in WVs orchards only.
* if applicable, excludes H-2A workers {See attachment 2/para mas detalies vea 2)

[1f additional space is needed, use separate sheet of paper. { §i necesita mas espacio, ulilics decumanlo adicional )

7. Transperiation Arrangements / Atreglos de Transportacion

Employer will relmbursa individual workers for reasonable transportation expenses and subsistence expensas from the worker's place of recrultment to
Winchester, Va, who continues under employment for 50% of the amployment pericd,

Transportation from the worker's empioyer provided housing to the place whars the work will be parformed each day, will be provided by the employer
without cost to the worker,

(See attachment 384/para mas detalles vea 384)
(1 additinnal space is needed, use separais sheet of paper, J Si necesila mis gspacio, ulifics documents adicional ) -

18. Is it the prevailing practice to use Farm Labor Contraciors {FLC} to racruil, supervise, transport, house, or pay workars for this (these) crop
activity{ies)? Es la costumbre en el area de usar Contratistas Agricolas para recluter, supervisar, ransportar, dar vivienda, o pagarte a o
trabajadores en estos tipos de cosechalsy? Yas f S 0 NeX

if you have checked yes, what is the FLC wage for each activity? 1 3f contesto *81," cual es el salario quo fe paga a! Contratista Agricola por cada
actividad?

19. Unemployment Insurance provided? Saguro de Desempleo? Yes (3 No X
20, Workers' compensation insuranse provided? Indemnizacion por accidence de rabajo: Yeg X No O3
21, Arp tovls provided al ne chargs 1o the workers? / Se o proveen las herramionias da Frabajo a los trebajadores sin cargo algune?  Yes X No

22. List any arrangements which have been made with esiablishment owners or agents for the payment of a commission or other bensfits for salas made
to workers. (If there are no such arrangements, enter *None®} / Indigue todo acuardo o convenic con los propletarios del estabiecimiento o sus
representantes con respecto al pago de una comision u ofros baneficios por ventas hechas a los trabajadores. (Si ne hay ningtn acuerdo o
convenio, indigue "Ninguno™} None/Ningyno

23. List any strike, work stoppage, siowdown, or inferruption of operation by the empioyess af the place where the workers will be empioyed.
(i thete are no such incidents, enter *None®t /

Enumere toda huelga, paro o interrupcitn de ias operaciones por parte de fos empleados en el lugar de empleo. (Si no hay, indique *Ninguno”
None/Ningunso

24. Address of Order Holding Office {includa Telephone number)iDiraccion de la125. Name of Local Office Represenialive {include direct diat telephone
Ofleina donda se Radico la Oferta (incluya numero de teléfono} rumbar}  Nombre del Represaniante de fa Oficina Local fincluya
numers de taléfono)

VA Empleymem Commission Ken Shaver (434) 9847640

180 Premier Place
Winchester VA, 22602 {540} 7223445

26. Employer's Cartification: This job order descrbas (he actual terms and conditions of the empltoyment being offered by me and contains 2l the
material lerms and conditions of the job.

Certificacién del Empleador: Esta orden de trabajo describe fos términos y conditiones de trabajo, y contiene 1odas los matariales, iérminos, v
condiciones ofrecidos,

Employer's Signature & Titlef Firma y Titulo del Empleador
- / N
Cﬂm.«{&ﬁu,:, é@wrs lj’ﬁw‘ﬁecﬂv‘fé

READ CAREFULLY, In view of the statuiorily established basic function of the Employment Service as a no-fas labor exchange, that is, as a forum
for bringing tagether employers and job seekers, neither the ETA nor the Siate ayencles ae guarantors of the accuracy of truthfuiness of information
contained on job orders submitted by employers. Nor doss any job order accapted of recruited upon by the One-Stop Carear Cenler constitute a
contractial jab offer to which the One-Stop Career Center, ETA o 5 State agency 18 in any way s party.

Public Burden Statement

Public reporting bueden for the ETA Form 780 Is estimated to be approximately 60 minutes per response, including time for raviewing instructions,
searching existing data sources, gathering and reviewing the colisction, Respondents’ obligation to reply to these requirements is chligatory by 20
CFR 653.500 and 44 U.5.C. 3501. Perstns are not required to fespond to this collection of infermation unless it displays a curtently valid OMB
Control Number. Public reporting burden for this coliection is astimated to average & minutes per responss, including the time ta review instrustions,
search existing data sources, gather and maintain the data needed, and complete and revisw the collection of information. Send comments regarding
this burden estimate or any other aspact of this collaction, including suggestions for reducing this burden, fo the 11 8. Department of Labor, Migrant
and Seasonal Farmweorker Program, Room S4209, 200 Constitution Avenue, NW, Washingten, DG 20210,

£Y4 790 (Rev. Juiy 3008}
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Virginia Employment Commisston Clearance Order Attachment #1
Order #

Item 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
employer. All housing complies with applicable Federal housing regulations.

Item 11. Workers may be offered more than 8 hours work per day and, in an emergency,
a worker may be requested, but not required, to work on his/her Sabbath.

item 13. Employer is responsible for making arrangements for feeding workers or for
providing a kitchen for cooking. Worker will purchase and prepare meals in designated
kitchen unless a dining hall is available. The charge for three meals per day must not
exceed the cost to provide said meals. Meals will be available on a weekly basis in the
central dining hall at a cost of $10.64 per day, which amounts to $74 48 per week.,
Varied nutritional menus each day consist of two hot meals and a packed lunch,
Individual workers are fed in the central dining hall. Due to health and safety
regulations, no cooking will be permitted in sleeping rooms. Workers who decide not to
eat in the central dining hall must notify the Frederick County Fruit Grower’s office a
week in advance so the meal charges will not be deducted.

Item 14. Referrals of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order to ascertain current employment, crop and
housing information and to enable proper arrangements to be made. It will be the
responsibility of the applicant holding office to inform applicants of the terms and
conditions of the Clearance Order. When possible, a transtator will be made available.
The employer, Fruit Hill Orchard, Diane Kearns, will be available for interviews, walk-
ins are welcome, between the hours of 9 A M. and 4 P.M. Monday through Friday, 3035
766 Echo Lane, Winchester, VA 22603,

The Job Order does not constitute an agreerment or contract between the employee

and the employer until such time the employee has actually worked and has been placed
on the payroll of the emplover.

Employer agrees to provide each worker hired under this Clearance Order, no
later than the first day of work, a copy of the complete work contract between the
employer and the worker.

ftem 15. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders. All fruit must be picked and handled carefully to avoid bruising for fresh
market. Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the emplovyer or supervisor. When picking fruit the
worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Some apple varieties, such as Ginger Gold, require special care when

Tk
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Virginia Employment Commission Clearance Order Attachment #2
Order #

picking due to their extremely light/thin skin. All fiuit must be picked into picking bags
or buckets, which are attached to the body with a shoulder hamess and weigh
approximately 30-50 pounds when full. When filled with fruit, the bags or buckets must
be carefully emptied into field bins by releasing an opening at the bottom of the bag or
bucket. When using ladders the worker will place the ladder firmly against or within the
tree in a secure position so as not to break limbs or knock off fruit and to prevent slipping
and falling. Each worker’s trees will be picked according to instructions given each day
by the employer or supervisor,

Additional orchard related duties may be offered including related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payroll records.

The employer or employer’s agent will demonstrate to the worker proper
picking or process in techniques and will periodically monitor the worker’s performance.
Additional instruction will be provided as necessary during the 24 hour training period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able but does
not demonstrate the willingness to perform the job.

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to al
workers, domestic and foreign, emploved under this Clearance Order.

Item 16. The employer agrees to guarantee all workers employed in the 2010 season a
minimum of $9.59 per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as established by the Department of Labor. Other orchard related duties,
which may be offered, will be paid at the hourly rate of $9.59 per hour. If a higher or
lower minimum wage standard applicable to the employment covered by the Clearance
Order is promulgated during the period of employment covered by the Clearance Order,
the highest of the AEWR, the prevailing wage, the agreed-upon coflective bargaining
wage, or the Federal or State minimum wage will become the guarantee, All work is
compensated at the above stated hurly rate except for the following work activity which
may be compensated on a piece rate basis, $ .62 per 2419 cu. in box for apple harvesting,
Workers who perform work on a piece rate basis will be guaranteed that they will receive
no less than the above stated hourly rate. Holdings in West Virginia will be paid at $ .80




Virginia Employment Commission Clearance Order Attachment #3
Order #

per 2419 cubic inch box for harvesting apples with a guarantee of not less than $9.71 per
hour.

The employer guarantees to offer the worker employment for at least three
fourths of the work days of the total period of employment and all extensions thereof are
in effect beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination date specified in the Clearance Order or in its
extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws.

If the employer fails to notify the order-holding office of a change in date of need
at least 10 working days prior to the original date of need the employer shall pay eligible
workers referred through the clearance system the specified hourly rate of pay, or in the
absence of a specified hourly rate of pay, the higher of the Federal or State minimum
wage for the first week starting with the originally anticipated date of need.

Item 17. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $10.64 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continues under employment
for 50% of the employment period. Those workers paying the transportation and
reasonable subsistence expenses from the place of recruitment to Winchester, Virginia
who are unable to complete the minimum for legitimate medical reasons sustained or
contracted after arrival, shall also be reimbursed for the same. Tf, before the expiration
date specified in the work contract, services of the worker are no longer required for
reasons beyond the control of the employer due to fire, hurricane or other act of God,
which makes the fulfillment of the contract impossible, the employer may terminate the
work contract. In the even of such termination of a contract, the employer shall fulfill the
three-fourths guarantee for the time that has elapsed from the start of the work contract to
its terminatior. In such cases the employer will make efforts to transfer the worker to

other comparatle employment acceptable to the worker. If such transfer is not affected,
the empioyer shall:

(i} Offer to return the worker, at the employer’s expense, to the place from
which the worker, disregarding intervening employment, came to work for
this employer.

(i)  Reimburse the worker for full amount of any deductions made from the

Tosge
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Virginia Employment Commission Clearance Order Attachment #4
Order #

pay by the employer for transportation and subsistence expenses to the
place of employment, and

(iii)  Notwithstanding whether the employment has been terminated prior to
completion of 50% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transportation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more) than the most
economical and reasonable similar common carrier transportation charges
for the distances involved.

In case of a legitimate medical termination or in case of termination as a result of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence enroute from place of
employment to the place of recruitment, except when the worker is not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, until pursuant to arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. If the worker
completes his employment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimnbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paying the cost of
return transportation and subsistence enroute from the place of employment to the place
of recruitment. All transportation provided by the employer wilt be by common carrier or

other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker’s on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker. :

The employer shall provide a suitgble burial for the worker if he or she dies
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation and transportation of
the deceased to the place of origin.




I, T Hicl Sichaes . as the employer agree to abide by the
regulations at 20CFR 655.103, Assurances and 20CFR 653.501.

I hereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was
in compliance in 2009, but because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my job order into clearance 1, certify that 30

days prior to occupancy my housing will meet standards of the U.S. Department
of Labor,

1 also authorize representatives of the State Employment Service, the State
Health Department and/or U.S, Employment and Training Administration to
inspect the housing I am offering at a reasonable time to verify its condition.

I expect my housing to be occupied by & / 30 /:’%

@JM Lotk /53 /5000

Agent Date
: /7
, Y% b/2 3O
5 S Representatlve Date

Recruitment Plan 2010

Regulations require recruitment to be done “to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in the area of employment.”

Based on information received from the Virginia Employment
Commission staff and area non-H-2A agricultural employers, the general
recruitment policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year.
Some growers place an ad in the local newspapers

Based on this mfonnatmn, we are submitting the following plan:

1 Last year’s workers and/or crewleader are being/will be contacted. _
2. Employment Service office in labor surplus areas, as designated by i
DOL, are being/will be contacted. %
3. Large ads will be placed in two area newspapers.
4. Regular contact will be kept with local and state employment
offices.
3. New sources of labor will be explored as information is received.

Total Workers on This Request . Total of Labor Force Required .

e



Virginia Employment Commission
Winchester Local Office

Virginia Comision de Emplag
La Oficina de Winchestar

Summary of Employment Condiflons
Specified on Jub Order

1. Ordar Number, VA jé C{ 880
2. Name of Employer: Fruit Hill Orchard

3. Locatien of Employer and Dirsctions:
From Winchester take 522 N to 766 Echo Lans

4, Pericd of Employment:
From _08£30110 To 1108110

5. Work Schedute: 8 hours per day, § days per week
Plus 4 hours on Saturday

8. Crop and Pay:

Crop; Apples
Uni of Production 2418 CuinBx
Piece Rate =1 118 US By
Flece Rate B2 _per box
Estimatsd Hourly Wage $4.59

Piecs wage to generate at least the current adverse effect
wage rate, if any. Those workers unabie (o sarm the
equivalent of the adverse effect wage rate by the end of
the 24-hour iraining period may be ieminated. Worker's
earnings are hased on 3 plece rate,

Ses item 16 of Job Order
7. Work Tasks To Be Perdormed:

Regular: Pick frult from trees using laddars

and picking bags. Spot or shrip picking as
instructed by erployer or supervisor, Afternate
tasks and pay during first week in case of crop
delay. {See ltem 15)

Nong

8. Transportgtion Provided: From Labar Camp o
Orchard and Return _X_Yes ___ No

Sumarlo de las Condiciones de Empleo Que Son
Especificadas en ¢l Orden de Trabajo

1. Numero detaCrden: VA [ 4 G 2 8’0
2. Nombre Del Empleador: Froft Hil Orchard
3. Luger y Direccion det Empleador

From Winchester take 522 N fo 766 Echo Lane

4 Periode de Empleo;
Bel _QB/20{0 At _110ENC

5. Horario de Trabajado, Horas por dia 8. numere
de dias por semana § v 4_horas 3abado

6. Cosecha ¥ Paga:
Cosecha Manzanas
Sueldo Por Hora -$3.08
Unidad de Produccion:; 2419 Cuin8x
=118.U3 By
Pago por Unidad $62  oporcals

Caleuto anticipado de fas ganancias por hora $9.59.

Tarifa par destajo garantiza un salaric no mencr que & en
efecto, si hay uno. Los trabajadores ganando menos que
6l salario efectivo a fines de (as 24 horas de entrenamiento
podran ser despedidos. Las ganancias estan basadas e
Ia tarifa por destsjo,

Pagn adicional: (Vea Numero 18 en el Grden de Trabaio

7. Labores a Desempsnar en e Trabajo:

Notmales: Piscar fnita de arboles trabajando en
escaleras y levando cubo. Plscar toda o seleccionar
siquiendo instrucciones del paton. Labores altemnativas y
pago por la primera setrana en caso de demorzen la

cosecha. (Vea Numero 15 en el Crdeny:

Ninguno

8. Transportacion Provista: Dal Encampamento al i
rueria y Vuelta __X_Yes No

5".



9. Housing can Accommodate 1044 People
X individuals
X_Families
10, Meals: {Central Mess)
Provided:_X_Yes __ Mo

if yes: Cost per day $10.64
{See item 13 in Job Order}

Workers may do their owa copking:
_Yes X No

11, Deductions:

Tyoe Amount
Social Bacurity _A
tncome Tax _X

Mesals: See Paragraph 13 of Job Order

Transportation None
Toois/Equipment None
Crew leader Charges None

12, MNotes io Workers:

A copy of the full job order is avallable for inspection in this
office,

The employer has guaraniead your first week's wages
unless he/she nofifies this Job Sarvice of a fater starting
date by __ Q8/46/2010

fn order for you fo be sligible for this guaranies, you must
contact the Job Service at:

Yirginta Employmernt Commission
100 Premier Place
Winchester, VA 22602
540-722-3415

During the perod _ 081740 o 08/2340
Any Job Service office witt assist you in doing this.

§. Vivenda Disponsible Para 1044 Personas
& Individuos
A Familias

10. Comidas Provistas:  {Cocing)
X & No

$1 50 provistas, el costo por dia es $10.64
{Vea Numero, 13 er el Orden de Trabajo}

Los lrabajadores tienen que cocinar sus comidas:
Yes _X Mo

11, Baduccions:

Clase Cantidad
Segquro Social X

impuestos Scbre Ingresog X
Comidas: Vea Numero 13 en la Crden de Trabajo
Transperacion _Nada
Herramientas™aquinaria  _ Nada
Suma Cobrada por ef Contratisia de Trabajadores
Agricolag __Nada

12. Notes Para los Trabajadores:

Lina copia def orden completa esta disponible en 1a oficina
par sy inspeccion;

El empleator ha garantizado el pago por su primers
semana de empleo, & menos que esle notifique of Senvicio
de Emplecs que fa fecha de comenzar & trabajar sera
atrasada, y que tal nolification sea a mas a tardar el
g8r16720140

Para que Ud. pueda tener daracho a esta garantia de
pago, tendra que panarse en contaclo con;

Virginia Comision de Emple
100 Premier Place
Winchester, VA 22602
BAG.722.3446

Durante ef periodo det 0BMTM0 al 0812330 |
Cualguier Oficina del Servicio de Emplseos le asistira




"Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic s the
Frederick County Fruit Growers
Labor Camp, 861 Fairmont Ave.
Winchester, Virginia.

Shenandoah Valley Medical Sys
PO Box 3236

Marlinshurg, WV 25401

540 722-2369

Administers Programs in the
Prevention of Tuberculosis &
Venereal Discase, Medical
Services & Advice for Bxpect-
ant Mothers and Newborns.

Winchester/Frederick County
Health Department

130 Commercial Strect
Winchester, VA 22601

These Agencies May

Provide Meals/Overnight
Laodging & Other Emergency
Agsistance,

Salvation Aamy

340 Fort Collier Road
Winchester, VA 22602
540 6674777

Winchester Rescue Mission
301 N. Cameron Siyest
Winchester, VA 22601

540 667-84860

C-CAP

415 N. Cameron Street
Winchester, VA 22404
340 662-4318

Clarke County Social Services
32 E. Main Streat

Berryville, VA 22611

548 855-370)

Area Education Departments

Migrant Education

108 Cedarmeade Avenue
Winchesier, VA 22601
34 662-1636

Frederick County Schaols
1415 Amberst Streer
Winchester, VA 22601
540 662-3888

Clarke County Public Schools
309 W, Main Street
Bervville, VA 22611

|
|

540 722-3470

Clarke County
Department of Health
21 8. Church Street
Berryvitle, VA 22611
5401955-1033

Available For a Full
Range of Medical Services

Winchester Medical Center
1840 Amberst Sireet
Winchester, VA 22601

340 722-8000

Provides Medical Assistance

Free Clinic

E. Cork Straet
Winchester, VA 226061
540 6624067

Provides Day Care Assistance

U, 8. Department of Labor
Winchester Migraot Head Start
106 Pegasus Courr, Suite 102
Winchester, VA 22602

540 6524357

Provides Food Pantry
Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & Immigrant Workers
Charlotiesville, VA 22502

800 763.7323

Provides Services to Qualifying
Persans & Refers to Support Sves

Winchester Depl Social Services
33 E. Boscawen Stroat
Winchester, VA 22601

540 662-3807

Northern Shensndoah Valley
fmgnigrant Resource Center
300 Foet Collier Road
Winchester, VA 22603

340 475-0635

340 955-6102

Winchester Public Schools
12 N. Washington Street
Winchester, VA 22601
540 667-4253

These Agencies Also Provide
Assistance to Workers

United States Dept of Justice
Ienmigration & Nawratization
Aslington, VA 22203

207 3371504 or 202 307-1626

VA Department of Labor
P.O. Box 77

Verona, VA 24482

540 248-9280

Sacial Services Admiaistration
12 Ricketts Drive

Winchester, VA 22601

540 667-1512 or 800 722-1213

VA Department of Labor
Wage & Hour Division
201 Lee Highway
Verona, VA 24482
540-248-9280
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Virginia Employment Commission Clearance Order Attachment #1
Order# /44§87

Item 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
employer. All housing complies with applicable Federal housing regulations,

Item 11, Workers may be offered more than 8 hours work per day and, in an emergency,
a worker may be requested, but not required, to work on his/her Sabbath.

Item 13. Employer is responsible for making arrangements for feeding workers or for
providing a kitchen for cooking. Worker will purchase and prepare meals in designated
kitchen unless a dining hall is available. The charge for three meals per day must not
exceed the cost to provide said meals. Meals will be available on a weekly basis in the
central dining hall at a cost of $10.64 per day, which amounts to $74.48 per week.
Varied nutritional menus each day consist of two hot meals and a packed lunch,
Individual workers are fed in the central dining hall. Due to health and safety
regulations, no cooking will be permitted in sleeping rooms. Workers who decide not to
eat in the central dining hall must notify the Frederick County Fruit Grower’s office a
week in advance so the meal charges will not be deducted.

Ttem 14. Referrals of individuals shall be made through the Winchester Office of the

Virginia Employment Commission in order to ascertain current employment, crop and

housing information and to enable proper arrangements to be made. It will be the

responsibility of the applicant holding office to inform applicants of the terms and

conditions of the Clearance Order. When possible, a transtator will be made available.

The employer, Fruit Hill Orchard, Diane Kearns, will be available for interviews, walk- o
ing are welcome, between the hours of 9 AM. and 4 PM. Monday through Friday, o )35&5’
766 Echo Lane, Winchester, VA 22603, |

The Job Order does not constitute an agreement or contract between the employee

and the employer until such time the employee has actually worked and has been placed
on the payroll of the employer,

Employer agrees to provide each worker hired under this Clearance Order, no
later than the first day of work, a copy of the complete work contract between the
employer and the worker.

ftem 15. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders, All fruit must be picked and handled carefully to avoid bruasing for fresh
market. Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the employer or supervisor. When picking fruit the
worker will be expected 1o pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.I.A. Standard for U 8. Extra Fancy Grade
Packing Fruit. Some apple varieties, such as Ginger Gold, require special care when

b
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Employer’s Statement Pursuant to 20 CFR Section 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
hereby authorize the Frederick County Fruit Growers Association, Inc., to act as my
agent and on my behalf for the purpose of signing and filing an Application for
Temportary Alien Agricultural Labor Certification and to do any and all other acts

ecessary to pursue and obtain such Certification —My-said-agent-is-specifically

-
e

As employer, I assume full responsibility for the accuracy of the Application, for
all representations made by my said agent on by behalf, and for the compliance with all
regulatory and other legal requirements.

Employer Signamr@@_; s@a«u Date: ?/ﬁﬁa

The Frederick County Fruit Growers Association, Inc, does hereby certify that is
acting only as agent for the above employer/member with respect to its Temporary Alien
Agricultural Labor Certification Application. Frederick County Fruit Growers
Association, Inc., is neither the employer or a joint employer of the workers requested,
and the individual employer/member above, retains the full power to hire, pay, fire,
supervise and otherwise control the work of all workers requested through the
Employment Service, ¢xcey he.extent that ¥rederick v Eruit Growe

C33

Frederick County Fruit Growers Association, Inc., Agent

Byzw Date: 77/ ég& 0.
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U. 8. DEPARTMENT OF LABOR
OFFICE OF FOREIGN LABOR CERTIFICATION
NATIONAL PROCESSING CENTER

E38 8, CLARK ETREET

Cricaso, . 80805

PHONE: (312)888-8000

Fax: {312) 363-33562

[ Facsimile transmittal | T ETA OFLG |
To: Carolyn Abraham From:. | Pamela Bullock
Fax. 804-785-6091 Pages: | 3
Phone: Tete: | July 26, 2010
Re  IModifications ' Ce:
] Urgent {1 For Review [] Pieage Comment  [] Please Reply
Message:

Employer modification to H2A application for Fruit Hill Orchard (C-10193-24676).
Thank you
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