VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TG DATE 7/28/2010
Florida X Neorth Carclina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Aiabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 170181

Extension is requested for the 1 cop{ies) of the order which is/are attached,

dated 7/28/2010 for 2 . Coogk's Helper 35-2019-99

{No. of Openings) {Occupational Title and Code)

fo be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office

{signature)

DATE

The above request has been reviewed and action taken as indicated below

ACCEPTED Location{s) {0 which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing Clearance Order

Pedida de Empleados para Agricultura y Procesamiento de Alimentos

U.8. Department of Labor

Employment and Training Administration
OMB. Approval Ro, 1208-0134, Explres 112012012

cadion postat y teléfono)
Frederick County Fruft Growers
801 Fairmont Ave

Winchester, VA 22604 {540) 667-1386

1. Empiovers Name and Address (Number, Swreel, Cily, Slate, 2ip Gode, and
{elephone number)/ Nombre vy Direccidn det Empleador (Numero, calle, cudad,

Numbars 4, 5, 6, 7 and § for $iate use only.

5. Job Order #iNo. Orden de

Emplac 170 }S-—";

4. Industry CodefCdigo de
Industria 722211

. Ceeupational Title and Code (Titulo Ceoupacional y Cddigo

(1 additional space is needed, use separate sheef of paper)

2. Location and Direction to Work Shie/Direccion del lugar de rabajo
801 Falrmont Ave, Wincherster, VA, Nearast cross streef is independence St

Cooks Helper 15-2014-0%

7. Ciearance Order issue Date / Fecha de
Tramile

Hzelic

8. Job Ordar Expiration Data / Fecha de

Winchester, VA

adicional )

5. Location and Description of Housing / Direccion y Deseripcin de ia Vivienda

Cinder Block bulldings with & capacity of 1044 at 801 Falrmont Ave,

{if addgitiunal space iy neaded, usa separale sheet of paper).! 51 necssiia més espacio, uillice dacumanto

10/7110

vencimiento

9. Anticipated Period of Employment / Periudo Anticipado de
Empleo

From/ Desde: 811110 ToiHasta: 11142110

). No. of Worker's Requested ! No. de Trabajadores Pedidos

3
{1, Anticipated Hours of Work per Week/Horas Antieipadas de
Trabaio por Semana. Tolal: 44
Sunday / Domingo___ ___ Monday /lunes__ B

Tuesday/ Marles 8 Wednesday | Mlércoles _8__
Friday / Viernes__8

Thursday / Jueves 8 _ 5
Saturday / Sabado____4___

12, Collect Calls Accepted from/Se Acentan Uamadas a Cobrar
de:

Yes [ No X
Yes L No X

Employer f Ei Emplesdor
Local Office f La Oficina Locat

13. Board Arrangemants / Arreglo de Alojamienio

{See attach 1/para mas detailes ves 1}

Employer is respansible for making arrangements for feeding workers of providing kitchen for preparing meals

14. Referral Instructions / Instrucciones pars el Referimianto de Ca

ndidatos

Referral of workers will be made through the Winchester offiee of the VA Employment Commission.

{See atfack Hpars mas det% vea 1}

15. Job Specifications /7 Dascripeidn del Trabajo

Prepare and cook West Indian style meals as directed for ap}amxima%ely%?arm workers In labor
camp, Kitchen operates 7 days per week. Hour(s) may vary from day to day.

(Sae attechient /parn mus detafles vea 1}

i more space is needed. summary of Materiat Jub Specifications in ENGLISH can be included it separate document, and miay also be included i SPANISH)

16, Wage Rates, Special Pay Information and Deductions / Tarifa.de Pago, [nformacién Sobre Pagos Especisles y Dediccionss (Rebajas)

Crop Activiiies 1 Hourly Wage Piece Rate f Unit(s) Spacial Pay Deductions | YES] | NO Pay Peticd
Cultivos bonus, i} R3] Periodo de Page
Salario por Pago por Pieza / Pagos Especigles Deducciones
Hera Unidadies) {Bong, ete.)
$9.58 ¢ Social Security / Weekly / Semanal
Cook Assistant . " Sequto Secial X X
3 Federa! Tax
impuestas X
» o Faderaies |
¥ $ State Tax Bi-waskly /
impussios - xX* cads 2 semanas
: — Estatales
5 k7 Meais [ Comidas
X
[3 % Other (specifyyf Other | Ofro
__________ oo X

* if applcable, excludes H-2A workers

§if sttiional spece is needed, use separsts thest of paper. { 91 peverile miy pepacio. ulifies detimmento adiciynal )

(See attachment 2ipara mas defailes vas &)

I




17. Transportation Arrangements | Arregios de Transporfacion

Employsr wil reimburse individual workers for reasonahls transportation expenses and subsistence expenses from the worker's place of recruitment fo
Winchester, Va, who continuas under employmaent for 50% of the employment pariod.

Transportation from the worker's employer provided housing fo the place where the work will be performed each day, will be provided by the employer
witheut cost to the workar.

{Ses attachment 384/para mas detalles vea 3&4)

(If addittonyl space I8 reeded, use sepsrate sheel of paper. f $i nocosits més papacie, ulifics documento adicional.}

18, Is il the prevailing practice o yse Farm Labor Contractors {FLC) to recruil, supervise, ransport, house, of pay workers for (his (fhese) crop
activityies)? £5 la costambre en ef 4rea de usar Contratistas Agricolas para reclular, supervisar, ransportar, dar vivienda, o pagarie a los
trabajadores en asios fipos de cosechals)? Yes § §i (" No X

if you have checked yes, what is the FLC wage for each activity? / 8i contasto "Si," cusl es el salario quo le paga al Contratista Agricota por cada
actividad?

_?Qf)aﬂempioymem tnsurance provided? Sequro de Desemplao? Yes L No X
20, Workers' compensation insurance provided? Indemnizacién por accidence de trabajo: Yas X No Q3
21, Are tools provided al no charge 1o the workars? / Se le provesn las herranvientas de trabajo a los irabaladares sin cargo alguno?  Yes X Mo O

22, List any arrangements which have been mada with establishmen! ownars or agents for the payment of 2 commission or other benefits for sales made
to warkers. {if there are no such arangements, enter *Nene'} / indique lodo acuerdo o convenio con los propietarios del establecimiznto o sus
representantes con reapecto at pago de una comisitn u otros beneficios por ventas hechas a los trabajadores. (S ne hay ningin acuerds o
cotvenio, ndique "Mingune®) None/Ninguno

23. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed,
(If there are no such incidents, enter *None™} /
Enumere foda huelgs, paro o interrupcién de 1as operaciones por parte de los empleados en el lugar de emplao. {3 no hay, indique *Ninguno®
NonefNinguno

24. Address of Order Holding Office (includa Telephone number)iDireccion de 1a[25, Name of Local Office Representative (include direct dial (siephone
Oficina donda se Radico la Oferta (incluya numero de teléfono} rumber) / Nombra del Reprasentante ds ta Oficina Locat {incluya
, numerc de taldfono)
VA Employment Commission Ken Shaver (434} 984-7640
1090 Premier Place
Winchester VA, 22602 {540) 722-3415

26. Employer's Certification: This job order describes the aciual terms and conditons of (ha empioyment being oliered by me and contams 31 the
malerial terms and condilions of the job,

Certificacion def Empieador: Esta orden de trabajo describe los tésminos ¥ condiciones de trabajo, v contiene todos los matariales, témings, ¥
condictones ofrecidos.

Employer's Signature & Title! Firma y Titwlo def Emplesdor

3
S . ye A -
}

READ CAREFULLY, In view of the stalutorily established basic fenction of the Employment Service as 2 no-fae labor exchange, thal is, as a forum
for bringing togetber employars and job seskers, nelher the ETA nor the State agencies are guarantors of the accuracy of truthfulness of information
contained on job orders submitied by employers. Nor does any ioh order accepled or recruited upan by the One-Stop Carear Center constitule a

contrectual job offer to which the Ona-Stop Career Center, £TA or 2 State agency is it any way a panly.

Public Burden Statement

Public reporting burdan for the ETA Form 780 is estimated to be approximately 80 minutes per response, including thne for reviewing instructions,
searching exsting data sources, gathering and reviewing the collection. Respondants’ obligation to reply o these requiremants ls ohiigatery by 20
CFR 653.500 and 44 U.8.C. 3501, Persons are not required to respond o this collection of information unless it displays a2 currently vaiid OMB
Control Number. Public reporting burden for this collestion is estimated to average 8 minules per resporise, ncluding the time to review instructions,
search existing data sources, gather and maintain the dats needed, and complete and review the coliection of information. Send cotnments regarding
this burden estimate of any other aspect of this coflection, Including suggestions for reducing this burden, to the U.8. Department of Labor, Migrant
and Seasonal Farmwdrker Program, Reom S4208, 200 Constitution Avenue, NW, Washinglon, DC 20210

EYA 790 {Rey. July 2009
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Virginia Employment Comunission Clearance Order Anachment # 1
Order # VA

Itern 1. Workers will be housed without charge in facilitics of the Frederick County Frust Growers’
Association at 801 Fairmont Avenue, Winchester, VA or housing owned or lcased by the Frederick County
Fruit Growers' Association or housing owned by the eraployer. The Frederick County Fruit Gm}xm‘
housing facilities are shared with the other grower inembers, of pro rata share thereof. All housing
complies with applicable Federal housing regulations. Housing consists of cinder block structures. Beds,
mattresses, electricity, hot and cold water for bathing and lanndry, flush totlets, showers and kitchen
facilities are provided without charge by the employer _

For workers recraited nnder this job order, the owner of the housing shail within 48 hours of
occupancy by the worker post a legible notice in 3 promitient place at the housing site, with a copy thefecf
furnished to the tocal office of the Virginia Employment Commission, stating the particular days and times
of the day or week that the housing premiscs will be open and available for gualified social workers to enter
thereon 10 offer and provide the services to which the workers are entitied. Such notces shall not be
anreasonably restrictive in its content. The purpose of said notice i3 twofold:

1. To inform agencies of times they may expect to find workers at the housing site.

2 To inform workers when to &xpect agencies to appedr to furnish them services to which they
are entitled.

The employer shall provide a suitable burial for the worker if he or she dics during the
continuance of the worker's employment hereunder, o in lieu thereof at the request of the next of kin, pay
the cost involved in the preparation and transportation of the deceased 1o the place of origin

ftem 11. The employer guarantees to offer the worker employment for at least three fourths of the work
days of the wtal period of employment and all extensions thereof are in cffect beginning with the first work
day after the arrival of the worker at the place of erpioyment and ending on the termination date specified
in the job order or in its extensions if any. The worker is covered by worker's compensation, which is
provided by the cmplayer.

Workers are paid weekly by individual check. The emplover will furnish each worker on payday
an itemized accounting of earnings and of all legal and authorized deductions. The employer is subject W
Federal minimurm wage laws,

ftemn 14, Refermi of individuals shall be muade through the Winchester Office of the Virginia Employment
Commission in order 1o ascertain current employment and housing information and to enable proper
arrangements to te made It will be the responsibility of the applicant office to inform applicants of the
terms and conditions of the Clearance Qrder. When possible, a vansiator will be made available. The
emplover, Carol Burke, will be availuble for interviews betwesn the hours of $:00 A M. and 4:00 PM.
Meonday through Frday.

The Clearance Urder does not constitute an agreement of contract betseen the employee and
cmpioycr watil such time the emplovee has actually worked and has been placed on the payroll of the
suployer.

Emplover agress to provide sach worker hired under this Clearsnce Order, no later than the first
day of work, a copy of the complete work contract between the employer and employes.

Item 15, Prepare and cock West Indian style meals as dicected for approximately 250 harvest workers.
Keep kitchen and dinning area cleun and sanitary  Must be abie to Uift pots that weigh up to 43 pounds
when full,  One vear experience it cooking West Indian style food, related sanitatioh and food handling
n:qg:red Food handier’s certificate required, Kitchern operates 7 days a week. Hours may vary from day
to day.
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Virginia Employment Coramission Clearancz Order Attachment #2
Ordetd / 7005 /

The emplover maintains the right to refuse to accept an obvicusly ungquatified worker or to
discharge a malingerer or recalcitrant worker who is physically able but does not demonstrate the
willingness to perform the job,

All tools, supplics and equipment required to perform the duties assigned the cook’s assistant will
be provided by the employet without charge, including deposit charge.

All terms and conditions included in this job order will apply equally to all workers, domestic and
foreign, employved under this job order.

bl

G

. /{) Item 17. The er agrees to reimburse individual workers for reasonable transporiation expenses and
7 ; o less 3 day for subsistence expenses from the worker’s place of recruitroent to Winchester,

M Virginia, w. tinues under employment for 50% of the employment period. Those workets paying the
transportation and reasonable subsistence expenses from the place of recruitment to Winchester, Vicginia

Cﬁ ) Pg; ¢ who are unable to complete the minimum employment of legitimate medical seasons sustained or

'7/3 contracted after arrival, shall also be reinabursed for the same. I, befors the expiration date specified in the
work contract, services of the worker are no longer required for reasons beyond the control to the employer
due to fire, hurricane, or other act of God which maikes the fulfillment of the contract impossible the
emplover may terminate the work contract. In the event of such termination of a contract, the employer
shall fulfill the three-fourths
guarantee for the time that has elapsed from the start of the work contract to jis termination. In such cases
the employsr will make efforts to transfer the worker to other comparable employment acceptable to the
worker. If such transfer is not affected, the emplover shall:

(i) Offer to remarn the worker, at the employer’s expense to the place from which the worker,
disregarding intervening employment, came to work for the emplayer,

{id} Reimburse the worker for full amount of any dednctions made from the worker's pay by
the employer for transportation and subsistence expenses to the place of employment, and

(iiiy  Notwithstanding whether the employment has been terminated prior to completion of
50% of the work contract period originally offered by the employer, pay the worker for
wosts incurred by the worker for transportation and daily subsistence from the place from
which the worker, without intervening employtent, has come to work for the employer
at the place of employment. The amount of transportation payment shall be no less (and
shail not be required to be more than the most economical and reasonable similar
common carrier transportation charges for the distance itrvolved

In the case of a medical termination or in case of termination as a result of an ae of God, as

certified by the Regionsl Administrator, the employer will also provide or pay the cost of return
transportation and subsistence earouts from place of employment to the place of revruitment, except when
the worker is not returning to the place of recruitment and sabsequent employment with an employer who
will bear transportation expenses. The employer shall provide living accommodation and subsistence for
the worker from the date of termination of work opportunity, other than for cause, until pnrsuant to
arsangements wade by the employer, the worker leaves the place of emaployment for his return joutney to
the placo of recruitment. I the worker competes his coployment, the employor will provide or pay the cost
of return transportation and subsisterice enroute from the place of employment to the place of recruitment
except when the worker is not refurning to the place of recruitment, and sobsequent employiment with an
employer who will bear trangportation expenses, in any case reimbursement will not exceed inbound eost.
If the worker volumarily abandons his emplovment, or is terminated for cause prior to completion of the
period of empioyment, the employer will not be responsible for providing or paying the cost of return
transporiation and subsistence enroute from the place of employment to the place of recruitment. Al
transportation provided by the emplover will be by common carrier or other transportation facilities which
confirm t applicable regulstions of the Interstate Comuission
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Virginia Employment Commission Cleasance Order Attachment #3
Order #

Transportation from the worker’s on-the-job living quarters to the place where the work is to be performed
will be provided by the employer witheut cost to ihe worker.

VRIS



S ,
L _Fasclossch /m,uﬂfg Lased ,,i%iémwas the employer agree to abide

by the regulations at 20CFR 633. 103, Assurances and 20CFR 653.501.

I hereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was
in compliance in 2009, but because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my job order into clearance I, certify that 30

days prior to cccupancy my housing will meet standards of the U.S. Department
of Labor.

I also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to
inspect the housing T am offering at a reasonable time to verify its condition.

I expect my housing to be occupied by 9 ) 1 l 10 [‘p

@BMT [ ok & /43,2000
Agent Date ;
,w'/ 7 ﬁ ’ o j Jf
&., /w/f JJ/ " & "'{&\5 L2
E.S. Representative Date
Reeruitment Plag 2010

Regulations require recruitment to be done “to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in the area of employment.”

Based on information received from the Virgima Employment

Commission staff and area non-H-2A agricultural employers, the general
recruitment policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year.
Some growers place an ad in the local newspapers

Based on this information, we are submitting the following plan:

1. Last year's workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two area newspapers.
Regular contact will be kept with local and state employment
offices.

5 New sources of labor will be explored as information is received.

Total Workers on This Request%% Total of Labor Force Required 87,

2 13

® “®




Virginia Employment Commission
Winchester Local Office

Virginia Comisicn de Empleo
La Oficina de Winchester

Summary of Employment Conditions
Specified on Job Qrder

1.

Order Number: VA £ 70 | & )
Name of Ermployer. Fredarick Co Frult Growers

Lacation of Ermiployer and Dirsctions:
801 Fairmont Ave in Winchester, VA

. Period of Employment:

From _0G/01/10 To 1112110

. Waork Schedue: 8 hours pet day, § days per week

Plus 4 hours on Saturday

. Crop and Pay.
Crop: Appi
Houtly Wage: 9.5

| & &

Unit of Production

Piece Rate

Estimated Hourly Wage

7. Work Tasks To Be Performed:

directed for approximately 300 famm workers in labor camp,

Reqular: Prepare and cook West Indian style meals as

Kichan operates 7 days per week. Hours) may vary from
day to day. {38 Hem 15

8. Transporation Providad: From Labor Camp fo

Qechard and Retum __ X Yes __ Nao

Sumario de las Condiciones de Emplec Que Son
Espacificadas an i Orden de Trabajo

1.

2,

Numero de la Orden: VA ; 7ﬁ [\’g" [

Nombre Dal Empleador. Frederick Co Fruit Growers

. Lugar y Direccion del Empleador:

801 Fairmont Ave in Winchester, VA

. Periodo.de Emplao;

Det _09R1/10 Al _11neng

. Horario de Trabajado: Horas por dia 8., aumere

de dias por semana by 4 horas Sabado

. Cosacha Y Pago:

Cosecha Manzanas

Sueldo Por Hora _$958

Unidad de Produccion;

Fago por Unidad

Calculo anticipado de las ganancias por hora

7.

tabores a Desempenar en el Trabajo:

Normales: Preparar v togitar comidas al estilo indio del

ceste comoseindicapara-unos 300 trabaladares
agricslas envel campo faborsl, Coclia cusnta con 7 dlas a
la semana. Hora {s) puede variar de dia en dia. (Véase sl
punto 16}

8. Transportacion Provista: Dal Encampamento i la
huerday Vuelta __ ¥ Yes No

AN



@

Housing can Accommiodate 1044 People
X individuals

X _Families
10, Meals {Central Mess)
Provided:_ X _Yes __ No

i yes: Cost per day $10.64
{See flem 13 in Job Order)

Workers may do their own conking:
__Yes X HNo
11, Decuctions:

Type Amount

Saocial Security

b |

income Tax

Meals: See Paragraph 13 of Job Order

Transportation hNone
Todls/Equipment Hone
Crew leader Charges None

12, Nofes to Workers:

A copy of the full job order is avatiable for inspection in this
office.

The employer has guaranteed your first week's wages
yniess hefshe notifies this Job Bervice of 2 later starting
date by __ 08118/2010 .

I order for you to be eligible for this guarantes, you must
contact the Job Senvice at:

Virginia Employment Commission
100 Premier Place
Winchester, VA 22602
540-722-3415

During the period 08119710 o 082510
Any Job Servica office will asstsf you in 6oing this.

§. Vivends Disponsible Para 1044 Personas
X Individuos
X Familias

0. Comidas Provistas:  {Cocing;
X 8 No

Si s0 provistas, &f costo por dia es $10.84
{Vea Numero. 13 en el Orden de Trabajo}

Los trabajadores tienen que cotinar sus camidas:

e Yes X Mo
11. Deduccions:
jase Cantidad
Sequro Sooiat X
Impuestos Sebre Ingresos X

Comidas: Vea Numero 13 en la Orden de Trabajo
Transporacion _Nada
Herramienlasaquinarta  _ Nada
Suma Cobrada por el Contratista de Trabajadores
Agricolas _Nada

12, Notas Para los Trabajadores:

Una copia del orden completa esta disponibie en ia oficing
par su ingpeccion:

El empleador ha garanlizado el pago por s primerg
semana de empled, a menos que este notifique af Servicie
de Empleos que 1 fecha de comenzar a irabajar sera
alrasada, y que tal notification sea 3 mas a tardey of
Q871872010

Para que Ud. pueda tener darecho a esla garantia de
page, fendra que ponerse an contacko con;

Virginia Comision de Empleo
100 Premiar Place
Wicchester, VA 22502
BAG-T22-3415

Durante el periodo del D8M18/10 al 082510
Cualguier Clicina dal Serviclo de Empleos le asistira




"Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Frult Growers
Labor Camp, 301 Fairmont Ave.
Winchester, Virginia.

Shenandosh Valiey Medical Sys
P.0O. Box 3236

Martinshurg, WV 25401

340 122-2369

Adwministers Programs io the
Prevention of Tuberculosis &
Venerea! Discase. Medical
Services & Advice for Expect-
ant Mothers and Newborns.

Winchester/Frederick County
Health Department

150 Commercial Stree!
Winchester, VA 22601

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency
Assistance,

Satvation Army

306 Forl Collier Road
Winchester, VA 22602
540 6674777

Winchesier Rescue Mission
301 N. Cameron Street
Winchester, VA 226(H

340 667-8460

C-CAP

415 N. Cameton Street
Winchester, VA 32601
540 662-4318

Clarke County Social Services
32 E. Main Street

Berryvitle, VA 22611

540 955-3700

Area Edacation Departments

Migrant Education

160 Cedarmeade Avenue
Winchester, VA 22601
340 662-7636

Frederick County Schools
1418 Amherst Street
Winchester, VA 22601
540 662-3888

Clarke Coumy Public Schoals
309 W. Main Street
Beeryville, YA 22611

540 722-3470

Clarke County
Department of Health
21§, Church Street
Berryville, VA 22611
540 955-1033

Availtable For a Full
Range of Medical Services

Winchester Medical Center
1846 Amherst Street
Winchester, VA 22601

340 7228000

Provides Medleal Assistance

Free Clinic

E. Cork Sireat
Winchester, VA 12601
540 662-4067

Provides Day Care Assistance

U, S, Department of Labor
Winchester Migrant Head Stan
106 Pegasus Court, Suite 102
Winchester, VA 22602

$40) 6624357

Provides Food Panfry
Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & fromigrant Workers
Charlottesville, VA 22902

ROO 763-7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 E. Boscawen Strest
Winchester, VA 22601

540 662-3807

Northers Shenandoah Valley
fmmigrant Resowrce Cenler
300 Fort Collier Road
Winchester, VA 22603

340 476-0635

540 9356142

Winchester Public Schools
12 N, Washington Street
Winchester, VA 22601
540 667-4253

These Agencies Also Provide
Assistance to Workers

United States Dept of Justice
Irnmigration & Naturalization
Aslingion, VA 22202

202 307-1504 or 202 307-16326

VA Department of Labor
£.O. Box 77

Verong, VA 24452

540 248-9280

Social Services Administration
12 Ricketts Drive

Winchester, VA 232601

540 667-1512 or 800G 722-1213

VA Department of Labor
Wage & Hour Division
201 Lee Highway
Verons, VA 23482
548-248-9280

-g,,h




