VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/28/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 152016

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 1/28/2010 for 4 ., FARMWORKER 45-2002

{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your o

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which exiend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

' {signature}
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Pedido de Empleados para Agricultura y Procesamiento de Alimentos Ern ployniert and Training Admiristration 4))
DM Approve No F0B-044, Bxperan 081315009
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3 Locahon 0 bescnplion of Houmng £ Discoidniy Descipodn dela Vivends & Anbinated Hours of Work per Week fHoras
T376 Noman's Bedge R, Artepadas de Trabaio por Semens Yot oY
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Hanovex. BA 23069 Sundey fDomage 9 Wednestay [ hdeToes 7
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- Tuendy f Nares 7 Friday i vierns 7
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9 Collect Calls Accapted!Se Acaplanlleadas & Cobryr
Erpover | Bl Empleador Yeg
{see gtachment / pora s deinlist ven ¢ } Locy Oies/Ofning Locn! YVei

& Board Arrengemerds 2 Armsplo de Alojamiosc

in addition to providing free cooking and kitchen facilities, smployer will provids transporration for workers ro and from 2 store at Teas
omes & week for upplies {for workers who housing must be prownded),

ee iachment / pare e detslissven____ 1S

5 Redemst inginuchons £ instnomones pars of Refedmisnto do Canodales

The employer of sgent agress w interview refervals fom all sources. Employsr's agent agrees to nterview all U5 workers reforred by the
VEC who have been scesened by such employment services for 1) U5 Empleyment Eligtating. 3 Avaliabdity for the
snte season 3) Mave wanspoctation o the job site. 4) Mave been Rully apprised by the employment office of the terms, cond

ramrs of amploymens,

Ses alfashifey 7 pern 7as defwls ves_

ok Spenilvations £ Deserpcdn Gel Trabags Summary of Mderiat Job Spectcations i ENGLISH must be inthuded ineitie s o]

Jobs offered are work on @ hay and geain farm handling both manual and machine tasks associared with commodity producnon wd
harvest acuvities. Workers must be able to peeform manual as well as mechanized agtivities with accurscy and efficiency,

Periorms @ vasery of manual rasks associated with grain and hay crops production. Help with ittgation. clean and maintats eGIpment,
felp joad grain and seed, assist with mowing, cutting and baling hay, work in fields, clean around barns. Upon occasion wotkers muy
be required to dig ditches and install water ines to sheds, baras, stock tanks and other structures on the farm. {Jab Specifications
conrnue 1t frem 10, Tob Specifications, ETA 790 Atmchment 1)

Eed giachment { pars s delsdes ven

s Demarpodn del 1 mEd0 1 ob SROCICALIGHE [Burmary of Melerid Job Speciicainns n SPANISH vl De Fewuoes imsids T4 bor

txsbsjo ofrecido es para izborar en une granja de Beac ¥ granos maneiando tinto tralmjos manuales coma mecimeos asocudus con s
rarmodidad de Ia produccidn v actividades de cosecha, Los empleados deben de estar dispoestos a desarrollar acovidades mnuales ¢
mpeantzadas con preciidn v efidendia.

ios emnpleados desazrellan wna varedad de teabajos munvales asociados con b produccidn de granos ¥ heno. Avuds en I srgacion, o «
awntiene el equipo, syuds @ catgar granos y semilias, asiste en el corre, corte ¥ embalaie de hene, wabuja en fos campos, kmpia los

alrededores del granero. En ocasiones se puede requers que los empleados caven runjas o mstalen Hnear de agne on los cobiertions
tapques de reservi ¥ otras estrucrurns de la granja (as especificaciones del trabrjo contmumron oo Ardralo 19, Eapecificaciones o
FITA 700 Fipodn 1)

ATIOTE,

s iR/ s e A

T 5 troe £t .
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11, Waga Rates, Special Pay informattion and Daductions / Tarts de Pago, inlonmacion Sotye Paegos Espaciaes y Deguccones (Kebajas)

Hr Wi s i jat P , &g, Deductiong / B
Cro Actiiies / Gul oty Wage Pigee Rale 1 Untits) Special Pay {bonus, elt.) el YES O Pay Perod
SalaroporHom | Pago porPreza i Unldadies) | Pagos Especisies (Bono, set) St Beriodo te Pago
. Sexal X Wosakly /
Plaming, coltivating and [ [ A Serang |
harvesting oft Hay, Grain 725 Federal i:t_ e X X
$ $ Sute Tax inplestos X Ti-woekly /
Esztaies cada 2 sern.
$ 9 Meats {comigas) X
$ § %
: Other [speciyy Oro Other | Qo
{iere Dealis About thePay/idas Detaliss Sobre of Pago

All work providad in this job order wilt be compensated by the hour at the current AEWR (adverse affect wage rate} of $___7,25  fhaur
stale minimum wage rate, whichever is higher. In the svent DOL promulgates a new AEWR during the regrutment of contract period which s lowsr than the

AEWR in eflect af the time of application. this lower AEWR becomes the guararntee 4t the discretion of the employer uniess there i a prevalling hourly rate
higher than the new SEWR. See attachment iter 11 for expanded expianation.

. or the legal federal or

{see alachment ] para mas dotalles vea_ |

42, Yransporiafion Amrargements / Amegios de Transpartacitn {Please gxpiain)

For workars who compiete the 50% of the work period, the employer will reimburse the worker for costs incurred by the worker for transportation and

resonable subsistence from the place from which the worker came 10 work for the emuloyer to the place of ernploymant. Ses altachment tam 12 for
axpanded sxplanaton,

{se avachinent / pura mas cotstes ves__1___ H
13. 35 it the prevailing practios to use Farm Labor Contractors (FLC) to recniit, supervise, frensport, house, of pay workers o this {these) crop sctivity(ies)? B5 1 coslmions en o ares o3 usar
Contratistes Agicols para reciular, supervisar, ransportar, dar vivisnda, 6 pagarie a s rabejadores en estefesion fipo(s) de cosechals¥sembradals)? Yes/Si Ko %

LA Hvau
have chacked yes, what i the FLG wage for el actvity 1St contesta “81" cusf es ef salario que e paga & Congrafista Agricola pera cada actividad?

4. Unemployment Insurance provided / Seguro por Desemplea; Yes N X
15. Workers' compansalint insurance povided / indemnizacion por accidenta de trshajo: Yesg x No
%6.amtcc:ispm\r'adedatmctwgainmawrkm?iﬁatewwmlas?\mmaséemajoales%raﬁa}adwamcargeakgum’? Yes = Na |
17, List any amangements which haue been made with establshment cwners or agents Ine the payment of 5 COmmission of OB benellts for SAaE Made o workers. (if thare are 0o such

Brrangemenis. anter “None')indique tndo acuendo o convenis con fos propielarios def estsbiecimiento o sus reprasentantas con ragpesto o pago g una comision u olros benefivios por ventas
frachas a tos vabajadores. (81 no hay ningln acusrds o convanio. indique “Ningtino™) NONE

18. List any seike, work stoppaga. stowdown, o interrugrion of oparation By the emplovess al the place whers ihe workers Wik be empkyed. (i thers are no such incidents, epter "None' )
Enurrere tado fiueiga, paro o intemupaion de (38 operacionss por parte de ios ampleados en ¢ lager da empisn. {8 no fay, indigue *Ningunc™)

NONE

20. Name of Locat Office Represenlative (nchude direct dial teiephons mamber f Nomire
el Representante de I Oficing Local findluya numers de telefonc)

19. Address of Ordet Holding Ciice {inchute 1 eleghane numberyOrecson 08 1 CHicng donde 5o
Ragicd & Oferta (incliys somern da (eléfons)

Virgtia Employment Commission Ms. Carol Young
3240 Qaklawn Blvd Phone: {804) 541-6548
Hopewell, VA 23860 )

21, Employer's Certification: This iob order describes the actual terms and condiions of the enpioyment baing oflered by me and coriains sH the malenial ieras and condiions of
Certificacion def Empleador: Esta orden de abajo describe ks 1éminog v condiciones de irabajo ¥ contiens todos log materis, terminus, v condiciones efracidos.
Emproyers Sigrature & TWe/ Firma v Tl dol Empleador

‘ /%/é’.//"vw:?/mzé oate: | 1 Toe

REA : i ished basic function of the Employment Service a6 # ho-Joe labor exchange, thal &, as a lorum for bringing together empiovers and oo
{seskers, netther the ETA nor the State sgencies are guaranions of e scouracy of tndi-fuiness of mformation contained on b orders submitied by empiovers. Nor doas any 1% omer actented
o reeruited apon by e One-Blop Carser Center constilute & contraiual ot offar to whish the One-Stop Carser Denter ETA or 5 Sate BIENCY § in BNy way @ party.

LEASE CUIDADGSAMENTE: En vista de su funcidn biska estibiecids estatianiaments of Senvicio de Ermpleo 25 un inercarmbio grats de tabai pars juntar 2 0% empleadonss v
trabaiadores qus buscan eples, mETA 0l fas agencias del estads pueden parantizar i verdad y cerlens de o informacion contenida en i Orden da Trabaio sametids por o Emplzador.
Tampaco, ringuna orden de tabale aceplada o reclulada por el Servicio de Emots constitiye nd oferts contractual de s cosl ETA nila agencia dei Esmdn son parts

the job.

Pulic reparting Bursen for the ETA Form 798 &5 esfimetad to be anproximately 80 mivdes per response. indding tme for feiiewing instractions. searching exising data Sources, gelberitg and
revieusing the coliection. Respanderty obligagation o resly o Busse requrements sre mandatory by 30 CER $63:580, Pemons are nol rfiired o respord to this coliaction of information
unless U dispiays & currently vaild OME control rumiber. Commants regarding this burden estimate or any olher aspact of this toflsction, loding suggestons for reduting the burden cac be
sert i the U.S. Cepariment of Labor, Office of Workloros nvesiment, Room S-4321, Washingion, D.C, 20216 {Papenwark Reduction Project 1205-3132),

ETA 780 {Rev. July 02




Attachment 1 to ETA 790 for Engel Family Farms, Page {
lem 3, Locadon and deserption of housing

Housing is provided at no cost only to pon-commuting workers, “Non-commuting workers” are
those workers who are not reasonably able to travel to and from the residence he/she occupied ar
time of emplovment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housimg.

Employer retains possession and control of the housing premises at all times and worker, if provided

housing under the werms of this work agreement, shall vacaie the housing promptly upon termination
of employment with the employer who provides the hesusing,

Direcoons 1o heusing: Re. 34 & Re301 N tight on 614 po 1 nule turn left ino Cabin H Farm,
lst house on nght

Housing will be clean and in compliance with applicable federal housing stardards or loeul rental
housing standards when made available for occupancy. Workers occupying the housimg will be
responsible for maintaining the housing and their living quatters in a neat, clean manner and in
compliance with Work Rules which will be provided upon huring and are attached heteto and
incorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be chasged to workers found to have been responsible for
willful or negligent damage to housing or furmishings. Workers will be assigmed to employer-
provided housing by a designated company managet and must occupy the quarters assigned o them,
Women warkers will be provided with sleeping facilities shared with other fernale workers and

sepregated toilet facilities. Dining and other common area will be shared or separate cooking
facilives will be provided.

liem 4. Board arrangements

fn addition to providing free cooking and kirchen facilitics, emplover will provide free tansportation
for workers to and from a store at least onee 5 week for supplies {for workers for whormn housing
must be provided),

Itgm 5. Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Emplovment
Commussion in order t© ascertain current employment, crop or housing nformation and to enahle
proper arrangements o be made. It will be the responsibility of the “applicant holding office” 1o
inform job seekers of the tezms and conditons of this clearance order. The “applicant holding
office” after coordinating the referral with the order holding office will contact the smployer’s agent
or the employer directly and advise the agent ot employer of the referral or referrals. When
pussible, a translator will be made available. Intetviews, cither in prison or by telfephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 4:00 PM | Monday through
Frduy, Employer’s agent will interview the person durmg the above mentioned houes 7 necessary.
Employer’s sgent to be contacted fiest at the following address and phone number, 1 unavalable
contact emplover directly dunng the same hours,
Emplover Agent
MAS Tabor H-2A LLC. | Engel Family Faems

PO Box 507 7423 Cabin Hill Fagm Lane

Loviagston, VA 22049 ]‘{anovf:r,_\i.f}h 23069 o o
434-263-4300 {phone) (8043 337-3821 ‘phone; ‘

Emplover

4332634700 {fax) (804} 5375005 (fax) =




Artachment 1 o ETA 790 for Engel Fanily Farms, Page 2

Order holding office: Viegine Emplovment Commission
53240 Oaklawn Blvd,
Hopewell, VA 23860
(8043 341.6548

Lem 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employmen:
verification requirements of IRCA. Accurate completion of Form 1-9 will be requited of each
worker within {3) days of employment pursuanit to US. law. All workess bired under this iob order
must demonstrate ehgibility to work legaliy in the US. Refer 10 the back of Form 1-9 for documents
acceptable for purposes of establishing employmen: eligibility. After hiring, employer may verify
fegitimacy of social security numbers through Employment Verifieation Svsiem {EVS) fur workers
who have not been employed by him in previous years,

Workers should bring with them docutnents verifying their legal right ro work in the U.S. 2t the fime

of employment. Valid eligibility documents will be necessary to complete pavroll tax widhhelding
and 1.9 forms,

Emplovet's agent agrees to inreeview all US workers referred by the State Emplovment Services, local
or by supply states who have been screened by such employment services for:

1. Availability for entite season

2. Hawve mansporiation w job site

3. Have been Rully apptised by the locat employment office of the terms,
conditions and natare of employment

4. Are legelly entitled to work in the US.

Actugl hiring commitment is left to the disesedon of the emplover when apphcant presents himself
for employment,

Liem 8, Work Week

The work day is from 7:00 AM undl 300 PM Monday through Friday and 7:00 AM unidl 12 noon oo
Saturday, with an unpaid lunch break (7 hours/day and 5 hours/day on Saturdavi. The worker may
be requested, but not required, to work as much as 12 hours per day and/ar on the Sabbath,
depending on weather and other conditions, Extreme heat, cold ur drought may affees working
hours. Emplover will offer 40 hours /week, weather and crop conditions permitting. Werker will
report to work at designated time and place as direcred by emplover cach day,

Lemm 1) Job Specifications, continued

Workers will work loading enucks with bales of hay and sacks of graiv weighing from 30 1o 60
pounds. Workers must be able 1o lft such weights to a height of 5 feet over the course of the work
day. Wozkers ate expected to begin work early in the moming when fields may be wet with dew.

Wuekers should be able to work on their feet for long periods of dme and be able o work in barns ar
haghts of 20 to 30 feer

In addinon, workers may be required to perform variable wsks such s the folowing: irrigaton,

dirching, shoveling, hoeing, haviing, ground preparation, weeding and other tasks relaied 1o generat
Farrming, .

P R R T 15



Attachment 1 1o ETA 790 for Engel Family Farms, Page 3

Waork may also include mechanized field work using power equipment. By way of example and not
limitation power equipment may include teactors, planters, spravess, culdvators and other equipment.
Workers will be expecied to be able to operate agricuiniml equipment with or without direction.

Allergies 1o ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers” abilier
perform the job. Workers should be physically able to do the work required with or without
reasanable accoramodations,

Workers ave exposed to wet weather early in the morning through the hear of the day, warking m
fields. Temperatures may range from 10 to 100 F. Workers may be required 1o work dunng
veeasional showers not severe enough 1o stop field operatons.

Saturday work requised. Must be able to lift/cany 60 ibs. Employer-paid, upon suspicion and
randlom drug tesdng required,

Employer assures that workers will be provided transpoctation from living quarters to work site every
day (for workers who must be provided housing.}

Emplover will accept any worker or workers who are capable of performing the wotk. Emplover s
willing to wain workers for a period not to exceed 3 days (24 warking hours). Persons seeking
emplovment under the provisions of this job order should be available for the entire period
requested by the employer. All teems and condisons included in the job order will apply cqually o
all workers, domestic and foreign, specifically employed according to the provisions of this job order.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcirant
worker who s physically able but does not demonsirate the willingness ro perform the work

necessary for the emplover to grow a premium quality product. /See alse Anachment 2, General
Condinons?.

All domestic and/or nonresident scasonal workers emploved pursuant to this job order who
satistacrorily completed the previous crop season may be compensated above the stated houtly wage
rate. The decision to pay above the stated prevailing hourly rate will be made by the employer, at his
sole discredon, and will be based on factors including the recipient’s performance and renure.

All terms and conditions included in the job order will apply equally to all workers, domestic and
foreign, emploved under this job order,

Item 192 Descripeion del Trabaja, Continuacion

Lag empleados cargaran los camiones con fardos dg heno y sacos de geane v alimnento pesando de 30
& 60) libras. Los empleados deberdn ser capaces de levantar este peso hasts una altors de 5 pics
duranic ef transcurso del dia de trabajo. Se espera que los empleados inicien ¢l rahaio temprano por
ta mafiare cuando los campos se encuentmn hiimedos por ¢l rocio.

Los empicados deberdn ser capaces de trabajar de ple por largos nerlodos de demnpo vode trabamr en
praneros 4 una altors de 20 & 30 pies.

Adernas, los trabajadores pucden realizat tareas varias tales comaon o riego, hacer zanjas, nilizar palas,

azadanes, searreo de derra, prepazacitn del terteno, deshierbar el terrenc y otras raress relacionadas
con la agnenlnira en genera.

£l trabajo puede incluir teabajo de campo meeanizado wiilizando equipo de potendia. Por gjermplo v
ne bvitado i equipo de porencix puede incluir tractores, sersbradorss, rociadors, cosechadorss v

EERY
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otros equipos. Se espera que los trabajadores scan capaces de operar equipo agricola ¢con o sin
mdicaciones.

Las alergias a sohidago, ambrosia, espray de insecto, quimicos relacionados, ete. puede afecrar la
habilidad de los trabajadores para desarrollar €f wabajo. Los wabajadotes deben estar fisicanente
capaces de desarrollar el trabajo requerido con o sin comodidades razonables.

Los wabajadores estrin expuestos a tempetaturas himedas en la mafiana v ¢l calor darante ol dia al
trabar en el campo. Las remperatutas oscilan de 10 a 100 grados F. Se sequiere que os trabajadores
taboren durante liuvias ocasiones no tan severas que se detenga el mabajo del campo.

Se requiere trabajar los sibados. Debe poder levantar v cargar 60 Bbras. Pagado por ¢l emplesdor,
bajo sospecho o al azar se requiere de examenes antdoping,

El empieador asegurs que al trabajador se le proveerd tmasportacion de su vivienda al lugar de
trabajo cade dia (patx los rrabajadores que se fes provea hospedaje.)

El empleador acepia cualquier mabajador o rabajadores que sean capaces de desasrollar of rrabajo. Il
empleador esta dispuesto a entrenar a los trabajadores por ua perdodo que no exceds 3 dias (24 hotas
de wabajo). Las personas que deseen e trabaje bajo las provisiones de este tabajo deberin estar
disponibles por ¢l periodo completo requerido por & empleador.

El empleador se retiene ¢f derecho de despedir 2 ua empleado obvizmeate descatificado, enfermizo o
recaicitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desaerollar of wabajo

necesario pars que el empleador aumente woa produccién de calidad Premivem, (Ver Anexo 2,
Condiciones Generales).

Todos log tabajadores domésticos v/o no residentes de temporads que busguen o mabaio que
eumplan sausfactonamente & estacidn de cosecha ansedor pueden ser compensados con arriba por
encima de la tanfa de salario indicadz por hora. La decisidn del pago antes mencionado seri hecha
por ¢l empleadot, a su propia discrecion, v se basard en log factores gue weluven of desempedo v
permanenca del empleado.

Todos los érminos v condidones inchiidos en la orden de trabajc: se aplicaran por igual a todos los
tabajadores, domeésticos y extranjeros, empleados bajo la misma orden de rrabajo.

frerm 11, Wage Rates/ Pay Information

Workets are pad weekly. All general production work provided in this job order will be paid by the
hour at the current AEWR of $7.25/hour, or ar the prevailing wage rate as determined by the
Virginia Employment Commission, ot the legal federal or state minitoum wage rate, whichever is
highest. In the event the DOL promulgates a new AEWR during the recruitment or contract period
which 15 lower than the ARWR in effect at time of application, this lower AEXR becomes the

guarantee at the discretion of the employer unless there is 2 prevailing hourly mare higher than the
new AFWER.

The emplover guarantees o offer the workers emplovment for ar least *4 of the wark houes of the
total pettod during which the work order and all extensions thereof are in effecr, beginnag with e
fiest work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. I the emplover nffers the
worker dunng such peniod less emplovment than required under this provision, the worker will be
puid the amount he/she would have cazned had he/she, in fact, worked for the guaranieed number
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of bours. FEmplovee will perform other duties related to this/these crop sctivities ind other meks
required in operating a farm.

H, before the expirndon date specified in the work order, the service of the workers is no fonger
reguired for reasons beyond the control of the emplover due 1o fire, or other Acts of God, such as
frosr, flood, drought, bail, etc. which makes the fulfillment of the contzact mmpossible, and the RA so
ceztities, the employer may terminate the work order and return the worker (o the place from which

the worker, without intervening employment, came to work for the employer at the expense of the
employer,

Emplover will provide without charge all 1ools, supplies and equipment necessaty 10 perform duties
assigned.

Unless the emplover has amended the date of need no less than ten {10 working davs prior w the
date of need through notice o the order holding office, the employer will guarantee ane week’s
wages 10 all workers subject to this order beginming with the anticipated stast dare. Emplovers may
require workers 10 perform alternative work, “Ahernative wotk” incudes all work described in this
job order or otherwise approved by the SWA,

Any U5, worker who fails to noufy the nearest SWA no sooner than nine (9 working davs and no
later than five {3) working days prior to the anticipated dare of need of his/her intentions o fill dye

jab for which he/she was referred and recruited will be disqualified from the fiest week's wage
puarantee described above,

If the worker voluntarily abandons employment before the end of the job order period or s
terminated for job telated reasons or misconduct, the emplover will aot be respansible for providing
ot paying return ransportation and subsistence expenses of the worker.,

Employer agrees to malnisin adequate and accurate payroll records. The empiover will furnish o
ench worker on payday an itemized accounting of carnings and of all legal and anthorized deductions,
Social Security and FICA deductions will be made for individual U8, workers as required by law,

Employer will provide workers’ compensstion at ao cost to workers coverdag inpury and disease
azsing out of and in the course of worker's employment. Proof of worker's compensation msuranoe
will be provided to Regional Administrator priot to cerification dare.

Tgm 12 Transpormtion

For workers whe complere 58 percent of the work period, the emplover will reimburse the worker
for costs incurred by the worker for transportadon and reasonable subsistence from the 1.8,
Consulare/ Part of Enwry from which the worker came to work for the emplaver o the place of
emplovment. Subsistence will be in accordance with current rares published in the Federal Regrater
(for workees with and without receipts.) The amount of the reimbusenent for transportaton shall
be the worker's actunl cost, bat no more than the most economical and rexsonable similar common
carriet transportation charges for the distance involved.

tf the worker compleres the period of employment, the eraployer will provide ox pay for the workers
transportation and reasonable subsistence from the place of emplovment 1o the place from which the
warker came to wark for the employer, except when the worker has sceepted subsequens
employment with another emplover who agrees to accept the return transpormation costs, in which
case this emplover only pays for the mansporaation o the next job.




Astachenent 1w ETA 790 for Engel Family Farms, Page 6

For the purposes of the above requirements the “period of conployment” shall be the period from
the first wotkday the worker is a1 the employer’s farm and is ready, willing, able and eligible to wark
untl the soticipated ending day of employment in frem 6.

Reimbursement of inbound and retarn tansportation costs applies only 1o persons recruited from
outside notmal commuoting distance (fo and from their permanent place of residence each dav; see
page one. Retun maosportation will not be provided to workers who voluntarily abandon
emplovment before the end of employment period or who aze renminated for cause.

The employer will provide tansportation at no cost o the worker from the employer provided
housing to the worksite and retusn on a dadly basis. Such mansportation shall be in sccordance with
applicable laws and regulations. The use of this fransportation 1s velunrary; no worker will be
reqaired 23 a conditon of employment to utilize the transporttion and subsistence if applicable.

if the services of the wotker are no longer required for reasons beyond the control of the emplover
due 1o fire or other acts of God such s frosts, flood, drought, hafl or the lke which makes
fulfillment of the work penod impossible and Regional Administrator 5o cerafies, the emplover will

provide reimbursement for wansportation and daily subsistence from the place of recruinment for
covered emplovees,




Antachment 2 to B'TA 790 Engel Family Farms
Page 1

General Conditions

To be hured for emplovment under this job order, the worker must be able, willing and gqualified and
be available at time and place needed 1o perform the work described in this job order.

The worker understands thar if ke quits or is terminated for cause priar 1o the end of the penod of

employment he will not receive certzin wansporttion reimbursement discussed ander Ttem 12 and
may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notfy the fob Serviee local
office if the warker (@) abandons the employment; three consecutive workdays of unexcused absence
shall be a0 abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses without justfied cause 1o perform as
direcred the work for which the worker was recruited and hred: {c} comemits serions acr(s) of
misconduct or serious or repeated violation(s) of the employer's work rules; the emplover may make
and post work rules which shall apply 1o this employment; the worker shall abide by such rules 7a
copy of general rules is attached); (d) fails after completing the allowable traimng pesiod o perform
w2 workmanlike manner to enable the employet 1o produce and sell premium quality praducy ‘e
provides other lawful job-related reasons for termination of emplovment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood, droughe, hail,
other acts of God or other calamity or reason beyond the employer’s control 1o make fulfiliment of
this work agreement impossible. “Reason beyond empiover’s contral” includes termination of

worker, if he fs nota US worker because 2 US worker makes himself avatlable for the job under
DHOL 30-Dhay rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided o the worker no later
than the date work commences.




Engel Family Farms

We expect the ol number of workers the employer wall use in the occupaton of this/these
crop activities to be §, of which 4 are expecied to be H-2A workers for which cerdfication 15
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability,

L~

Elizabeths D. Whitley
MAS Labor F2A, LLC




Enget Family Faems Worl Rules

Although not intended to be a complete list, these work rules are intended 1o provide
guidance 1o workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related emplover requirements, mchding

these work rules, will be considered groonde for immediate tenmination of a worker's emplavment
Penalties such a5 suspension from wark opportunity for the remainder of 2 day 1o three davs mav be

made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emplover.

i

(913

Wotkers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgment of their supervisor, depending on
the degree of infracton, the workers prior record and other relevant factors. Discharge
of the worker may result from any subgequent offense,

No use or possession of beer, liquor or illegal drugs is permitted during work time or
dusing any workday before work is completed for the day (such as during meals);
wozkers may not report for wotk under the influence of beer, liquor or illegal drups.
Emplovees may be terminated for excessive use of alcohol, drunk and/or disordesty
conduct in housing after hours, Tlegal drugs may not be used, sold, manufacrured or

kept on any employer premiscs, including housing, Emplover will rest for drugs upon
suspicion of use.

Excessive absences will not be permicted. This is regular, everyday work for which
employees are expected 10 be present, able and willing to pecform every scheduled
workday. This is not sporadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any sbsence from work must be reparred by 7AM.  Three days’ absence
wili constitute abandonment of employment and worker will be terminared.

Workers shall maintain any living quarters provided to them clean und in good repair,
given reasonable wear and ear. Workers shall coaperate in maintaining commen
kitchen and living areas. No pets of any kind are permitted.

All posters requited by federal and state Jaw will be posted at each camp. They are not
10 be removed, defaced, or altered in any way. Workers who wish copes may ask their
SUPETVISOL.

Al housirg must be locked each morning before leaving for work. Lights and
unnecessary heat should be mrned off: doors and windows elosed i event of rain and
when heat is rurned on.

Workers living in employer’s housing assigned ro bunk beds ragy not separate bunk
beds, as floor space in sleeping rooms Is needed by all GECEpantE.

Workers living in emplover's housing may not cook in steeping rooms or any other non.
kitchen areas. Emplover furnishes cooking facilities and equipment.

Wotkers may not drop paper, cans, bottles and other trash in fields, work areas, or on
housing presmises. Trash and waste receptacles must be used.

10. Workers nmy not take urauthorized breaks from work.
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14,

18.

19,

22

23

Workers may not leave the field or other assigned work ares withour permussion of
emplover or person in charge.

- Workers may not enter eraployer’s premises without authorization,

Workers may not begin work prior to scheduled starting time or continue working after
stopping dme,

Warkers living in employer’s housing may not entertain guests in housing premises after
10:30 pun. except on Saturday night on which night guest hours end at 12:00 midnight.

No persons, other than workers assigned by emplover to a room, may sleep in any
roam.

- Workers may not deliberately restrict production, damage plants or bruise fauit,

. Any worker who physically direarens another worker, the emplover or apy supervisor

with any tool or weapon will be subject 1o immediawe discharge.

/. Any worker who is found carryving, using or possessing any dangerous or deadly weapon

will be subject 1 immediate discharge.

Workees will be discharged for fighting on the employer’s premises, including housing
premises, at any time.

Workers will be discharged if they steal from fellow workers aor the emplaver,

- Workers will not falsify identification, personnel, medical, production or other work-

related records.

- Workers may not willfully abuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the emplover or to other emplovees,

Warkers may nort use or operate trucks or other vehicles, machines, wols or other
equipment and property to which the worker has zot been specifically assigned by his
supervisor, Workers may not ase or operate tracks or other vehicles, tols or ather

equipment or property for theis personal use unless expresshy authosized by the
employer,

Workers must not misuse or remove from the farm premises without autherzaton any
employer-owned property.

- Workers must obey all safety rules and common safery practices and must repOLL any

injuries or accidents prompely to theit supervisor of the employver’s office,

. Workess must follow supereisor’s instructions. Insebordination is cause for dismissal,

+ Except as otherwise noted above, emplovees who vinlate work rules will be disaplined

sccording to the following schedude:

First offense: oral warning and correction

Second offense: written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement. Employer will be
asked to sign written fact statement,




NORMAS DE TRABAJO

Aungue no es ia intencidn de que esta sea un lista caompletd, ¢stas normas de rabaio tenen

i tneneaion de servirdes de guia 4 los trabajadores en cuanto 2 la conducr que se esper de ellos,

Se les nofifica que cualquier violacidn de los requisitos legitimos relacionados 2 trabajo que

tenga el patrdn, incluyendo estas normas de wabajo, serin consideradas como motive para despedir
al trabajpdor mmediatamente, sanciones, tales como suspension de oportunidades de tabago por el
resto del dia o hasta tres dins a Ia vez, pueden Hevarse a cabo en el caso de violaciones menos graves.

Se espera que los tabajadores curnplan con todas las normas relacionadas a discipling,

asistenca al trabajo, calidad de trabajo y esfuerzo, ¥ ¢l cuidade y mantenimiento de 1oda la propiedad
que el pawon le provea.

13
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Cualquier trabajador que haga mal trabajo podsd ser suspendido sin pago por e resto del dia
de trabajo o por hasta tres dias segiin In decisién de su supervisor, dependiends del grado de
la infracadn, antecedentes de trabajo del trabajadot v otros factores pertinentes. Despida
det trabajador podra resultar de cualquier ofensa posterior.

Ne se permite ninglin uso o posesion de cerveza, licor, o drogas ilegales durante ¢l tempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado e trabajo {tal
como duranie las hotas de cormdaj; los trabajadores no deben reportarse at trabajo mienteas
estén bajo la influencia de cerveza, licot o drogas ilegales. Los empleados pucden ser
despedidos por uso excesivo de alcohol, embriaguer v/o conducta indisciphnada en Ta
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patrdn, incluyendo las viviendas.

N se permitirdn ausencias excesivas, Este es trabajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces v dispuestos a trabajar 1odos los
dias de trabajo. Este no es tabajo esporddico ni “a jornal.” Tardanzas excesivas o repeticdas
16 seran permitidas. Cualquier ausencia del trabajo debe ser reporrada antes de las 7 ALM.

Tres dias de ausencia significa abandono del empleo v ¢l mabaiador serd terminado; perderd ¢l
emplec).

1.0s trabajadores deben mantener limpias y en buen estado las dreas de vivienda que se ks
provean, teniendo en cuenta lo que sca desgaste razonable. Los trabajaderes deben cooperay
con los otros trabajadores asignados a sus 4reas de vivienda en el mantenimiento de las dreas
de cotine v vivienda. No se perniten animales{mascotas) de ninguna clase.

Todos los carteles requeridos por las leves fedesales v estatales estardn Blados en cada
viviends. No se pueden quite, desfiguear o modificar de minguna manera. Los wabsiadores
(e quieran copias se ias pueden pedir al capamzisupervisor).

Todas las viviendas deben ser cerradas con lave cada madans antes de ir 2l rrabato. Lasg
hices v calefaceidn que no sean necesarias deben ser apagadas: las puertas v ventanas
certadas en caso de luvia, ¥ paca preservar la calefaccidn,

Los wabajadores que vivan en viviendas con lireras no las pueden desmontar va que ¢f
espacio del piso ¢s necesario para todos los ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en fos dormitorios

@ e cuslquiera otea dres que no sea lz codna, ) pairdn proveer los apamtos v actoulos
pam cocnar.

Los uabajadotes no deben trar papeles, latas, botellas wi ot basura en log carnpos, of drea
de rabajo, ni en el drea de vivienda. Se deben usar los secipientes para basura g desperdicios.
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- Los wabajadores que viclen las normas de abajo sevin disciplinados de ln siguiente marern:

Los tabafadores no deben tomar descansos no autosizados durante horas de twabao.

Los wabajadores no deben salir del campo v otra drea de trabajo asignada sin permiso del
patedn o de la persona encargada,

Los trabajadores no deben entrar a Ia propiedad del pauén sin autorizacion.

. Los wabajadores no deben comenzar 3 twrabajar antes de Ia hora asipnada, oi continuar

trabajando después de la hora de terminar.

Los uabajadores que viven en las viviendas del paudn no deben tener visita después de fas
Hx30 pam. excepto los sibados por la noche cuando tas horas de visita weeminan a
medianoche, Nadie, fuera de los trabajadores asignados 2 un dormitoro por ef patrdn, debe
dormir en los donmitotios.

. Los trabajadores no deben limtar la produceion a proposito, dafar ia frut excesiramente o

iitencionatmente,

Cualguier trabajador que amenace fisicamense a otro trabajador, al pairdn o al mpervisor
con cualquier herrarnienta o arma sexd despedide inmediatamente.

- Cualguier trabajador que se descubra que lleve, use o tenga en su posesidn cualquier arma

peligrosa serd despedido inmediatamente.

Laos abajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad del
pateon, incluvendo ¢ 4rea de vivienda, a cualquier hora.

Cualquier trabajador que ie robe a otro trabajador o al patron serd despedido.

f.os trabajadores no deben falsificar documentos de identificacidn, personal, midicos, de
s - . . P
praduccidn, ni otros documentos relacionades al wabajo.

. Los trabzjadores no deben intencionalmente abusar o destruir cualquicr maquinaria, canion

w otro vehiculo, equipo, herramientas u ot propiedad del patrén o de orros empleados.

1.os trabajadores no deben operar © usar camicnes i otros vehiculos, maguinas,
herramientas o otro equipo i no se les ha sido asignado especificamente por su supervisor.
Los trabajadores no deben usar u operar camiones ni otros vehiculos, hermmientas u otro
equipo o propiedad para su usc personal a menos que hayan sido expresamente autorizados
por ¢ patedn.

. Los trabajadotes no deben mmlteatar ni remover del drea de I finca, sin sntorizacion de su

supervisor, ninguna propiedad del patrdn.

- Los mabajadores deben obedecer todas las normas de seguridad v las practicas de sepuridad

comunes ¥ deben reportar cuskpuier herida o accidente mmediatamente @ su supervior o s
aficine del patzin.

. Low trabafadores deben obedecer las msmrucciones del supervisor, Insabordinacidn es causa

pars el despado.

Primerg ofensa:  aviso oral v correccion

Segunda ofensa:  aviso por escrito v reste del dia sin paga

Tercern ofensa: despido inmediato con detalle de los hechos por cscrim,
Se le pedird al trabajador que Aeme Jos hechos por esesivo.

HI




YIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

1. ORDER NUMBER: / éa?()/é
2. NAME OF EMPLOYER: Engel Family Farms

I LOCATION OF EMPLOYER AND DIRECTIONS:
{See 6 3138y

4. PERIOD OF EMPLOYMENT:
FROM 312010 TO 122132010

5 WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
[AYS PER WEEK 6

£ PAY: Weekly

HOURLY WAGE: $7.25

PIECE RATE:

7 WORK TASKS TO BE PERFORMED:

Jobs otfered are work on a hay and grain {farm handiing both
manual and machine tasks associated with commodity production and
harvest activities, Workers musst be able to perform manual as well as
mechanized activities with accuracy and efficiency.

Performs a variety of manual tasks associated with grafn and hay crops
production. Help with irvigation, clean and maintain equipment, help
load grain and seed, assist with mowing, cunting and baling hay, work
in fields. clean around bams. Upon occasion workers may be required
o dig ditches and install water iines 1o sheds, barns. stock tanks and
sther structures on the farm.

8. TRANSPORTATION PROVIDED:

FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. BOUSING CAN ACCOMMODATE 4 FERSONS
4 INDIVIDUAL
..... O__FAMILY

i MEALS:
PROVIDED: NO
IFYES: COSTPER DAY _
i See tem 13w Job Orders
WORKERS MAY DO THEIR OWN COCKING:
YES

i1, DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY 190 8.9.9.4
INCOME TAX XXXXK
TRANSPORTATION NONE
TOOLS & EOUIPMENT NONE
UREWLEADER CHARGES RONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIC DE LAS CONDITIONES DE EMPLEG QUE SUN
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I, NUMBERO DELA ORDER: 5 =2 y é
2. NOMBRE DEL EMPLEADOR: Engel Family Farms

I LUGAR Y DIRECCION DEL EMPLEADOR:
tSee ES 338)

4. PERIODO DE EMPLEO:
DEL 31072010 al 12152610

=

. HORARIO BE TRABAIO:
MINIMAS HORAS POR HA 7 NUMERG DE
DIAS POR SEMANA &

6. PAGO: Semanalmenie
SUELDO POR HORA 87.28
FAGA POR UNIDAD.

7. LABORES A DESEMPENAR EN EL TRABAI:

El trabejo ofrecido os para laborar en una granja de heno v granos
manciando tanio trabajos manuales como mecdnicos asaciados ¢on s
comodidad de ta produccion ¥ actividades de cosecha. Los empleados
deben de estar dispuesios a desarroflar actividades manuales y
mecanizadas con precisidn ¥ eficiencia.

Los empicados desarrolian una variedad de trabsjos manuales
asociados con ia produccién de granes vy hene, Ayuda en 1 irmgacian,
limpia y mantiene &l equipo. avude a cargar granos v sermiilas, asiste on
el corte, corte ¥ embalaje de hieno, trabaiz en los campes, Hmpls los
alrededotes del granero, En ocasiones se puede requertr gue los
crpleadss caven zanjas ¢ instalen lineas de agua on los coberizos
graneros, tanques de reserva y olrms estructuras de s graniz

8 TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIGY VUELTA: 8]

Y. VIVENDA DISPONIBLE PARA 4 PERSONAS:
A4 TNDIVIDUOS
0. FAMILLAS

14, COMIDAS:

PROVISTAS: WO
S SON PROVISTAS EL COSTG POR
DIA SERA ___ _iVen Nua 1l en iz Ovden de Trabuje)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
8

H. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XAKXAX
IMPUESTOS SORRE INGRESOS  XXXXXX
TRANSPORTACION o
HERRAMIENTAS Y MAQUINARIA NGO
SUMA COBRADA POR EL

COWNTRATISTA DE TRABATADORES

AGRICOLAS NG



12, NOTES 1O WORKERS:
A copr of the Ll jobr order is available for inspection in this office,

The employer has guaranfeed vour first week’s wages unless heishe
nitifies rh.';‘.i' b servies of a laser srarting date by

//,;/ Vi,

la order for you o be alible for this gearantee, vou must contact the job
service al: Virginiz Employment Commission
3240 Osklvwn Bhvd,

Hopgwell, YA 23860 o
truring the period of __ :% /2 g 3 «—*%/_i// &
Any Job Service office’will assist vouin doing thiy)

12, NOTAS PARA EL TRABAJADOR:
La copia do 1a orden complets este disponibie on la oficing para e
inspeceion:

Ed empleador ba gerastizado ¢ pago por su primers semana de
@ metos que este notifigue al Servicio de Lmpleos gue ta
comenyar g trabpjar sera alrasuda. v que 1al nesficacion san g n
3/
Para que Ud pucda tener dereche a esta garantia de pago. tendrs que
ponerse en contacto con la Oficina de! Servicio de Empleoas en eb
Virginia Employment Commission
5240 Oaklawn Bled.

Hogewell VA 23880
Durante ¢f periode ¢! %ﬁ:ﬁ@lw .
Cualguier Giicing del Sérvicio de Empleos le

winpfes
de

14 trdar

LY

isird en hacerio,

ot it e AL
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HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy .

Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff’s Department
7522 County Complex Road
Hanover, VA 23069

(804) 537-6140 Non emergency
Emergency 911

State Police Headquarters

10341 Stony Run Lane

Ashland, VA 23005

- (804) 550-3900 Non emergency ... ... .
Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

(804) 752-4100

Medical College of Virginia Hospital
401 N. 12" Street

Richmond, VA 23232

(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
{804) 359-0269

Salvation Army

3807 Mechansville Tumnpike
Mechansville, VA 23111
(804) 4978780

Cecily Rodriguey
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
{804) 355.4676

VA lustice Center for Farm & Immigration Worker

S0 AM S S E Suite A O L

Charlottesvilie, VA 22000
(8001 763-7171
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