VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO:; DATE 12/30/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Tennessee
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order No. 149908
Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 12/30/2009 for 38 . Farmworkers and Laborers, Crop
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Nutmnber of additional copies required.

{signature)
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To: BE4TEEZ34R F.18732

Aurchment { to B1A 750 for Dodd's Acres Farm, Page |

kiam & Locadon and description of housing

Housiag s provided at no cost saly w nop-comtnuting oiotkers. "Non-commuting workers” st
thase workers who are not reasonsbly ble to travel w and from the residence he/she gocupied at
dme of conployment offer ¢ach wosk day. Housing will b provided wo workess only. Mo person
whe Is nov en employee snd has not ke astigned housing will be pexmitted o ocoupy the housing,

Employer cetans possession and contol of the housing premises at all dmes sand worker, if provided
P P o g P

housing under the termy of this wotk sieement, shall vazate the bousing promptly upan teemination
of employment with the employer whe provides the hous ng,

Durectons to housdng: Take Exie 31-A fom 1-295 Tum ght on to Re. 630 (Market Road), Tum
ght onto Re 613 (Fowhunter Lane). Turn left onto Re. 628 (McClellan Read). Tum dght onto Re,
616 (Peace Bosd), Lum left oo Lonphore Rosd, come o end.

Housing will be clean and in compliand s with applicable faderd housing stindarde or lozal rental
housing standurds when made available for oecupancy. Workers occupying the housing will be
responsible for malnaining the huusing, and thelr Gving quatters in x nest, clean manner and in
compliance with Work Kufes which wifl be provided wpor unng and are attached herero and
incorporuted by reference in this Appliauen. failure to comply with these rules will seaulr in
disciplinary redun as deseribed in the Work Ruler. Reasonable repair costs of Garage other than
that caused by normal wear and t2ar wil be charged 1o workers found o have been respansible for
willful o negligent damage to Housing s Furnishinps. Wirkers will be zssigned o employer
provided housing by 1 designated company manages and smust occupy tie quarters assigned to trem,
Women wotkers will be provided with sleeping Fueilizies shared with other female workers and

segregated tolet faciliies, Dining and cther common wrer will be shared ur separate cooking
fazilies will be provided.

Liem 4. Bowred sreangements

le addition o providing free cocking a «d kitchen faclites, ernployer will provide frec teamsportation

for workers to and from u store at least onre 5 week for upplies {for workers for whom huusing
trarst be provided},

Ve 5. Referrals

Referrds of individuals shall be made through the arder holding office of the Vigginia Emplovment
Commission in order ro ascertain cume it employment, erop or housing information and to enable
proper anngements to b made, 10wil be the responsib ity of the “spplicant bolding office™ w0
inform job seekets of the terms and condidons of this clearance order. The “spplicant halding
office” after coordinating the referval with the order hotding office will contace the employer’s agent
oz the employer directly 20d advise the sgent or anployer of the refuresl or refemals. When
possible, 2 uanslator will be made availible. Interviews, ef ber it pevson or by wicphone, will be
conducted by the emplayed’s ageat durag the hours of 907 AM w 400 PM , Munday through
Fridey, Emplover's ageot will inwerview the person during the above mendoned hours if necessary.
Employer's agent w be contacted frst ¢t the following sdiress and phone number. [ unavalable,
coatact emsployer directly during the sane houts,

Emplover Agent Employer
MAS Labor H.2A LI, Dodd's Acres Farm
7.0, Box 307

2174 Longhom Drve
Lovmpston, VA 20949 Mechinicsville, VA 23111
4342534300 (phone) RO T 810180 iphonc)
§34-263-4700 (fax} (804 1810103 T
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Attachment 1 to ETA 794 for Dedd's Actes Faeen, Page 1

Order holding office:  Virginia Lenployment Commits un
5244 Qaklawa Bled.
Hupewell, V.y 23860
(804} 541658

Isem 7 MNumbet/Type of Workers

Workers must possess dacumentation requited 1o anab

ie employer w comply with the woployment
verification requircomeats of [RCA. Accurnie completion of Form 19 will be required of each

wocker within (3) days of employment putruant to U8, liw. Al workers hiced undet thas job order
must demenstate eligibility to work le gally in the US. Refex to the back of Form 1.9 for documents
acceprable for purposes of establishing emplovment eligitilty. After hicing, employer may verify
legitimacy of sociat security numbers & xough Employreent Verificadon System (EVS) for workers
who have not heea employed by him &+ previous vears.

Workers shouid brin
of employment. Va
a9 forms.

g with than docu nents venfying the r legal right o work in the U5, at the time
lid eligibility docar ients will be necesiary 1o complere payroll tax withholding

Eraployer's apent agrees 10 interview 2t US workers refer ed oy the State Employment Seevices, local
ar by supply states who have been scronned by such employment services for

! Availability fur endice season
Have wransportation t job it
Have been fully apprised by the oesl ceiployment office of che rerms,
conditions ard nature of emnployment
4 Arelegally entided to work in dhe ULS,

i

1

Actual hirtng comumioment is loft to the diseres

on of the employer when applicant presents himself
for employment.

e B Work Weey

The work day is from 700 AM antl 3:00 PM Monday the yugh Friday and 7:60 AM ondl 12 noon on
Saturday. with rnr unpaid lunch break ( bours/day and 5 howrs/day on Satazday). The worker wey
be requested, but not required, to work as much a5 12 hocrs per day and/or on the Sabbath,
depending on weather and other cond; ions. Extreme hes . cold or droughr may effect working
bourt. Employer will offer 40 houts /veek, weather and <rep conditons prrmiring. Werker will
tepoct to wark 2t designated time and place as divected by employer cach day.

Lo 19, Job Specifications, conunued

Crops grown include sumemer and winta squash, tomatocs, peppers, cggplant, cucumbers,
suawirerdes, watermelons, cantaloupes wenips and green:. Workers will plant sceds in seasonal
bolding houses, wansplant plats, lay phstic and drip tape, temove plastie from fGelds, culdvate and
weed g5 needed, Workers must 2lso st ke /tic plants. Woikes will pick vepetbles and melons a3
they dpen, Considerable stooping and kneeling is requirel

Care must be taken to prevent damaging
produee wnd plany,

Wotk & to be done in the field for long pecods of tme. “orkers wre expected to perform duties
wehuding boxing, weighing and loxding of produce. Wotkurs ey agstst in Joading tucks with
mckaged produce weighing from 50 to 60 pounds and Uy o 2 heghiof § feet.

In additian to wansplanting and harvesinyg the produce, wotkers may be required to perform vasiable

tasks relating to producs production su b ss the fellorsing; irxigation, dirching, shoveling, hocing,

hauling, ground preparstion, weeding ard other tasks celnd to general farming,

P 1932
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Attachment 1 1o FTA 790 for Dodd's Acres Farm, Page §

Work may alio include mechanized fied
limitation power equipment may incly
prcking house equipment. W
with or without direction.

d work using powier equipment. By vay of exemple and not
de traczory, planters, sprayess, cultivators and other farm wnd
orkues vl be expectad 1o e able to operate agricultural equipment

Workers should be able to work on their feot in beat pes dons for long perdeds of ame. Allergies w0
Grgueed, goldencod, insvet spray, relatad chemicals, et “ay affect workers' ability to perform the

job. Workers should be nhysicslly able to do the work required with of withaut teasonable
wccommodatons

Wotkess are exposed 1o wet weather eaely in the morniag
fieldr, Temperatures may tange from 10 to 100 F
otcasional showers not severe enou

to lift/ earvy 60 Tos.

trough the heat of the day, wotking in
Weodders may be tequired to work during
gh (o stop feld operations. Sararday work required. Must be sble

Lmployer assures that workers will be provided transpotiation from Lving quarters to work site every
day {fur workers who must be provided housing}

Employer will aceept any worker or wickess wha are capnble of performing the work. Employer is
willing to teaio workers for 3 pesiod not to exceed 3 days (24 working hours). DPersons seeking

employment under the provisions of © s job order showd be availeble for the catre period
vequested by the employer. :

Al domestc and/or nonresident seascnal
saurlactocily completed the previous cop
rate. The decision to pay above the stited
sole dseretion, and will be based on -

workers emploved pursaant o this job order who

sesson may be cornpensated above the stated houdy wagt
prevailing howly mate will be made by the employer, at hig
tors including the recipient’s performance and wnure,

Employer retains the nghtw (ﬁiéchugz- an obviously ungalied worker,
worker who is physically able by
necessary for the employer to
Condittuns).

malingerer or recaleitrant
rdoes not demonsurae the willingness 1o perform the work

row a premivm qualiy product. (See also Atachment 2, General

Al texms 2nd condidons included in 6« tob order wil aply equall

y to all workers, domestic and
foreign, employed under chis job order

1o, Desenpeion del Prabaie, € sndnuicion
e H

Las cosechas incluyan calzbacin de ver no e invierno, trates, pimientos, berenjenas, pepines, fross,
sandizs, melones, nmabos v verdes. Los ‘mpleados vembratin en of invernadero, tassplantan plantas,
extiende plistico y cinta de goteo, retis <l plastca de los ampos, cultiva v deshsarba cuando sex
necesari. Los empleados deberin arecdrigar/ amara plasras. Log empl
mclones cvando maduren. Se requicre sntorvarse e hingaise cons

cuidado paga prevenis dafios on o procscta y plantas.

ezdos piacan los vepetales v
wlersblemante. Se debe de raner

El wabajo debors cealizarce en of carnp s dussnte largor pariodes de tem

PO. 5¢ eapera guc bos
wabajadores puedan desarrollaz los wabajos incd tyendo enref

ada, pesar ¥ csegar ¢f produces, Los
trabajadores pueden ayudar en cargar cimiones con prod: oo empseada pesando de 50 4 60 libray y
cargindolo hasta uaa alturs de § pies.

Adeenis de wisplantar y cosechur el producto, se pucde ryweriz que
wabajes relacionados con
acequin, paless, szadoncar
granja an geaeral.

los empleades desarrollen vagius
f produceldn do productos come lox siguientes: wrigacidn, ayudar en
» CRIGAY, preparer tenrm, deshiertar ¥ otros rabajos relacionsdos con b

At el s
e :
e S e
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Attchment 1w TTTA 790 for Dodds ‘eres Farm, Page 3

El trabsjo puede incluir tabajo mecini o de campa vtlizinde cquipe de poder. Come ejemplo ¢ no
limitade a} equipe de poder puede incliyr ractores, sembadoras, weladoras, coscchadoras v otrey

cquipos de grania ¥ equipo de la casa d empagque. Se espirr que los empleados puedan ser cipaces
de opermr equipo sgricol con o sin dit-ccidn.

Loy ttabajadores serin capaces de traby jat on sus pics nelnados por largos pedodos de tiempo, 1ag
Rlerging 2 selidaygy, ambrosia,

sipray de insecto, uimicos elacionados, erc. puede afecrar fa habilidad
dr los tabajadurey par desartollar of wabajo. Tos trabajac ores deben estar Bsicemente capeces de
desaerollar ef rabajo tequerido <on o 50 comadidades rmranables,

Los tabajrdures estarin expuestos tenperatutrs hirsedas tompmny por ls madana y con calos a
través del dis. Las temperaturas oscilan de 1 5 100 grades F. Se tequiere que los wabajadores
abajen e luvias ocasionales que no san severay pars dutenee el mabaje,

L} vmpleadur aseygora que wl tabmados se e proveerd irarsportacion de su vivienda al lugar de
trabaje cada dia {para loy tabaiaderes cue se les proves hospedaie)

Ll umpleadur acepin cualquicr trabajador o trabajadores gue sean capaces de desatrollar o] wabajo. 1

empleador £3ta dispuesto a entresar a ios 2 bajadores poi un perodo Yue oo excedr 3 dias (24 horas
de wabajo). Las personas que deseen ¢ trabajo bajo as provisiones de este gabajo deberin estar
dispanibler por o pedodo corapleto requerido por ef emy leador.

Todos los wabajadores domésticos ¥/¢ 0o residentes de miporada yue busquen trabaje que
cumplen setisfactoriamente 1 estacidn de cosechs antecio: pucden ser compensados ton aruba par
enciuna de la tarifa de salardo indicada for hora. La decisicn del PRRe antes mencionadn serd hecha

por o empleadot, 2 wu propia discrecion, v st busard en loe factores que incliven of desempeiio v
permanends del empleadeo.

Bl empleador se redence o derecho de Lespedic a un emp -
toeadciteante duicrs fsicarnente
neeesaris para que of em
Cundiciones Generales).

ndo obviamente descalificado, enformivo o
seR eaps# peed demuesue 1y fatta de dusco de desarsollar ef aabajn
pleader sumer e uma produccion de ealidad Premiom, (Ver Anexo 2.

Todur loy taninos v condiciones incluidas en s arden o eriba)

o st aplicarin por igual 2 wdos log
irebajadores, domésticos v extran

jeros, empleador bajo Iz misma orden de trabajo.
Se requiere tabajar los sabados. Dobe poder levaninty corgar 66 libas,

Liam 11, Wage Ratze/ Pay Tnformatin o

Warkers ate paid weekly, All gencead poduction work provided in this job coder will be paid by the
hour at the current AEWER of §7.25/5 L, ar st the previading wage rate 25 determined by the
Virginia Employment Comurissian, or the legal fedural 0¢ state minimum wage rate, whichever is
bighest 1o the event the DOT. proam gazes a aow AEWIR during the recruitment o contract period
which i lower an the AEWR in effet 2t tene of applicition, this lower AEWR becomas the

aaszney at the divcredon of die emplover unlesy there it 2 prevailing hourly rare higher than the
e Pl { 4 ; g
wew AFWER,

The ssuployer purceatess w offer the workers emplovment for arluast % of the work hours of the
wotal period during which the work order and all extensic s theroof ace in effecs, beginning with dhy
first work day after the arrival of the woarkers at the place oF umployment and ending on the
termination date specified in the work Srder oe irs extenion, if any. 1f the employer offory the
worker during such perdod fess employment than requiced under this provizion, the wodker will be
matd thie amouns he/she would hrve & rncd liad befshe, tn face, worked for the graranteed number
of howes. Fmployes will pecform other dites related 1o this/these coop aetivites and otrer maks
requited in oprentng 3 farps,

S
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IF, befura the expliration date specified .o the work srder, e seevics of the wodkers is no longer
requited for cepsen: beyend the control of the ermployer <o to Fre, or other Acts of God, such s
frost, flead, drovght, hail, etc, which makas the Qifilimer of the contracs inposuible, and the RA o
cerufies, the emplover may terminate the work order and return the worker o the place from which

the worher, without intervening emplorment, tame to wo k for the employer at the expense of the
genplover.

Employer will provide without charge s 1 tools, supplies znd equipment mecessary to perform duties
ansygned,

Unless the employer has amended the rate of need no lex. than ten (10 working days prior w the
date of need trough notce to the ovds ¢ holding office, tr ¢ employer will gnasantes ong wrek's
wages to all wockees subjeet to this ard i beginning with t1e andcipared stare dawe. Emplovers inay
requice workers to parfonn altemanve vork. “Alwemadve wark” inchudes all work described i this
jub vrder of otherwise spproved by the SWA,

Any U8 worker whe fails to nodfy the ncatess SWA no sooner than nine 9) working days and no
tarer than five (3) working dav: priot 1o the anticipated de ¢ of nzed of his/her intentions o All the
job for which be/che was refecred and recrwted will be disqualified from the Hrst weekls wage
puapantee described above,

If the worker voluntaedy sbandons amployment before the end of the job crder perind oz is
terrninated far job relnied ceasons or masconduct, the em: loper will nar be responsible for providing
or paying retarn wrnsporation and sub sistonce ueponses of the worker.

Tumployer agrees 1o maintain adequare ind acourate payea d records. The employer will furnish o
cach worker on paydey an itemized aco yundng of caming. and of all legal and authorized deducdons.
Social Sveurity and FICA deductions will be made for individual UK wackers e required by law.

Employer will provide workers’ compensation at o cost ro workers covering Injary and disease
anging out of snd in the course of worlers emplayment. Proof of workes’s compensativn insusanes
will bt provided to Regionad Admunistr itor pnoy to certifiation date.

Irem 12 Transporation

For wotkers who complere 50 percent of the wark paricd, the employer will reimburse the worker
for costs ingurred by the warker for wensporaton and e wonable subsistence from the U5,
Cansulate/Port of Enuy from which e worker came 1 work for the emplover to the place of
ceployment. Subsiswence will be i acrordance with curzent rates published in the Federal Regivter
{for wotkers with and without receipts. The amonunt of e reimbusement for transportation thell
be the worker's zotual cast, but ue raor: than the mot comomical and restonable similar cammon
carrier wansportation charges fur the & stance involved.

If the worker completes the penod of s mploymens, the coplove: will provide or may for e worker's
transpotiztion 1ad reasonable subsistence from he placy >f empiovment 1o the place from which g
warkee came e work for the emplover except when die vorleer hag accepred subsequemt
employment with snother employer who agrees 1o aceept the return ransporaton costs, in which
sase this employer only pays for the mansporradon to the auxt job,

Foe the purposes of the abiove requiter wots the “pudod + f eraplovment’ shall be the period from
the first workday the worker is at the ©

oployer’s fanm and is ready, willing, able und eligible w work
wntil the anteipated ending day of emp vyment in lrem 6.

Reimbursernent of inbound and rerumn gramsportation cons applics only to persons reeniited from

euinde noomal cormmutlng ditance (0 and fram their pu manent place of restdeace cach day sec

S
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Armachmient o FTA 790 for Dodd's \crer Farm. Page ¢

page one). Beturn wansporution will v ot be provided v workers who volunmdly abandon
employment hefore the end of employ nent pernd or whi are twrminated for cause.

e emplover will peovide transportati m at oo cost 1o the worker from the employer provided
housing to the worksite and retura on -+ daily basts. Such wansprrtation shall be in scenrdance with
spplcable lyws and regulations. The u-e of this trasporiaon is voluntary; no worker will be
requited 48 3 condition of empluyment o vilive the rany sortation and subslatence of applicable.

IT the services of the worker are no lowget required fur rewsons beyond the control of the ernpluyer
dus to fire or other acts of God such & frosts, Suod, droight. hail or the ke which makes
fulfiliment of the work penod impossille and Regional Administeator so cerdfies, the employer witl

provide reinbursement for tmmsportaton and daily sube tence from die place of racruitment for
cowered employess.
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Atachment 2 to ETA 790 Dodd's Acres Fam
Page 1

Connergd Condinone

To be bured for employrent under this job order, the watker must be able, willing and qualified sod
be¢ avaifable at dme and place needed to perform the work described in this job wrder.

The worker undesstands that if he quit ar is terminated (or cause prior 1o the end of the penod of
employment he will not receive cartain wansportstion reinbursement discussed wnder Ttem 12 and
taay oot be digible for cohie iy furvee cats.

Employer may terminste the worker for lawful job-retaced reasons wnd so notify the Job Service hueal
office f the wotker {3) abandons the ernployinent; thiee crnsecutive workdays of unexcnsed sbsence
shall be sn sbandonment of employme i emplover must sotify the cmployer and secure permission
for necessary abuences; (b) malingers o otherwise refuses without justfied tause to perform as
directed the work for which the worker was recevited ané hured, {c} compaity serious act(s) of
misconduct o sedous or tepeated viok Ban(s) of the emfloyer’s work rules; the employer may make
and post work rules which shall apply to this employmen: the worker shall abide by such sdes {2
copy of gencral rukes is attached), (d) fals afier sompleng the allowsble waining pericd to perform
in 2 workmankke masner to enable the employer to prodi ce and sell 4 premium quality product; (¢)
provides sthet ewful joberelsted renrons foe terminston of employment.

This work spreement shall also be term:nated by sexson o fee, husticane, &ost, flood, drought, hadl,
other acts of God or othet culamity or .cason beyond the maployer’s conwol to make Rlfllment of
this work sgrerment impossible. “Reaton beyond employer’s conaol” includes termination of

worker, ifhe is not 3 US worker becaws £ 3 US worker maes himaelf svailable fac the iob under
DOL 30-Day pule.

A copy of the Agriculturst Work Agreement and Work Ry les will be provided 1o the worker no Iater
than the date work commences.
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Deodd's Acres Farm

We expedt the total numbser of workers the empl: yer will use in the cecupadon of this/these
trop scgvites 1o be 49, of which 3% are expected to be H-ZA workers for which cerdficadon is
requested and the balance will be US wirkers. Theee aur bers are estimares only as total workforce
needs wre dependent vpon weather, crop condibons and worker svailabiliny.

C'/ «"P? H'-""“‘”/)

Elizabeth D. Whidey
MAS Tabor H2A, LLC

e
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Dodd's Acrey Faprn Wik Roles

Although not intended to be a omplcte lst, thes: work rules are intended to provide
puidance to workers of gtandards of conduct expreted of trem.

Nogee is provided that violation of lawhu eb-rddited employer requirements, including
these work rules, will be considered groaands for immediate erminagon of 3 worker's employment,

Penaltes such s suspension from work opportunity for Ce rumainder of % day to three days may be
made in the exre of leys sexious violatons.

Workers aze expected 1o comply with alf rales selating to discipline, artendarce, work quality
20d effort, and the cire and mantensncr of ¢l property provided to them by the employer.

Workers who parform slog py work may be s.spended without pay for the remainder of
s wockday or for up 16 thrce days in the sole {3dgment of thelr supsevisor, depending on
the degrec of infracton, th: worker's prios recerd and eiher televant frctors. Discharge
of the worker may result from any subsequen offense.

Na use ot possession of brex, Lguor or tlega’ drugs ks permitted dunng work vme ot
during auy workday before work is completed for dhe day {such a¢ dunng meals);
workers reay not report for work under the influencs of beer, fiquor or tlegal drags.
Employees may be termins ted for excessive wie of alechol, drunk and/or disurdedy
conduct in housing after bouss. Hlegal drugs may not be used, sold, manufaceured or

kept ou any coployer premises, including hovsing, Employes will test for drvgs upon
suspicion of use.

Excessive absences will mo be peamitted. Thos is reguolar, everyday work foc which
employees are expected to be present, able ol willing to poeform every scheduled
workday. This is not sporadic or “day work” Excessive of repeated wuidiness i not
acceptable. Any absence fom work must be eported by TAM.  Three days’ absence
will consgrate abandonment of employment iad wotker will be terminated.

Workers shall raintain any Gving quarters provided (o them dean and i good wmpair,
given reasonable wear and icar. Workers shal coeperate i mamtuning common
kitther: and bving areas. 15 pews of apy kind arc peomitted.

L

Al posters required by fedrral and state law wil be posted at each carmp. They are not
P B Y P B ¥

to be removed, defaced; or dtered in any way. Workers whe wish copies may ask thew
IUPLIVISCE.

o

All housing must be Jocked each morning bef e leaving for work. Lights and

unnecessary heoat should be tumed off; doore nid windows dosed in event of rain 2ad
when heat is rumned on.

Workers lving m cmployer s housing asuignes to bunk beds may not separate bunk
beds, o5 floor space i sleeping rooms is neadad by oll ovcupans.

Workers living in enployet 5 housing mey no cook ia dleaping rooms or zay oter roa-
kitchen arcas. Erplover fomishes cooking Fzzilites and equipment -
Workers may not drop papur. cans, bordes o d other wesh in fields, work aross, or oun
housing premises. Trash nad waste recepticdes must be used.

). Workers may not wke unavthorieed breaks from wotk.

P26 32
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Workers may not leave the field or other assipned work area without permissicn of
employer or person In churge.

Worlters may not snter employer's preeizes withow suthotization,

Workers may not begin wotk prior w schedu ed stasting trne o7 continue working afeer
stopping tme

Workers living in cmploye’s housing may o entertain guests in housing premises 2fter
10:30 pora. except on Savurday night on whict. night guest houes end st 12:00 midaight.

Mo persons, ether than wedkers assigned by coaployer to 2 room, may sleep in any
roorm.

Warkers may not deliberarly restzict production, Junage plants ot brdse frait

Any wotker who phyricaliy threatens another worker, the emplayer o any supmism
with 207 100! or weapon will be subject o irrnediate dischasge.

. Any workex who is found “arrying, using or prssessing any dangerous or deadly weapon

will be subject to imumedialy discharge.

Warkets will be dischargec. for fighting o the zmployer's premises, including hovsing
premises, at sny tme.

| Workers will be dischargec if they steal from fellow wotkers or the employer.

. Workers will not falsify ideatification, pursoriel, medicy, producton or other work-

rekated rocoxds.

. Workers may not willfully buse or destroy ary machinery. truck or other wehicle,

cquipment, tools, of othies property belonging to the employer or to other employees,

Workers may ot use ot operats trucks ot oter vehicles. machines, 1o00ls ox other
equipment aad property te which the worker has not been spectbically assigned by bis
supervisor. Workers may 110t use or operate xucks o other vehicles, 1ools o other

equipment or propetty for their pessonal use spless expressly autharized by the
ernployer.

Weotkers must not misuse ¢ remave fots the fatn promises withour authorizaton any
employer-owndd propeesy.

Workers must obey all safety rules and common safery practices snd must eport sy
injuries or accidents prormuy.dy (o theit supesviser or the emplayet's afbee.

. Workers must follow supe viser's instructor. Insubordineaen iy cauye For dismissal

Except as otherwise noted above, employees who viclae wotk rulus will be disciplined
accozding to the following schedule:

First offense:  oral vauming nd correction

Second offense written warning and unpad leave for balance of pay

Third offense  immadiste discharge wity wiitten Fact statecoeat. Benployee wili be
atked to sign wrimen foct etatement.

i
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NORMAS DI TRABAJO

Avaque 6o o lalntenddn de g eata 583 und gt completd, estas normas de wabajo yenen
13 intencién de servicles de guia 2 1os trebajadores in cuanio 3 ta conducm que st espers de ellot.

Se les noufica que coslquier violacidn de los requi sitos legitimos relacionados 2 wabajo que
tenga ] pateén, incluyendo estas norms de teabaio, seran considetadas cormo motve para despedic
2l rahsjador inmediatamente, sancioner, tees como suspe 1sién de oportunidades de trabsjo pot ¢l
resto det ds ¢ hasta tres dias 3 li vez, pieden levarse 3 aibo en el ceeo de vislaclones menioy graves.
Se espers que los websjedores wumplan con todas las normas celacionadas 3 discipling,

asistencie al wabajo, celided de tabajo § esfuerzo,y ¢ cubiado y mantenimiento e todz Iz propiedad
gue ¢ patedn le proves, :

1. Cuslguier wabajsdor que hags i aal wabajo poded ier suspendido sin page por el rexto del din

de wabsjo o por hasta weg diss segin fa decision - su cupervisor, depandiendo del grady de
12 infraccién, antecedentes de t 3bajo del trabajader y ooy facorey pertnentes. Despide
de! trabajador padeis cesultar d.r cualquies ofenaa sosterion

2. No te permute ninghn Uso o pesesion de cevea, ficor, o drogas ilegales durante o tempo
de trabajo o dugante cualquier <la de trabajo antes de que se haya terminado o wrabaio {0
como dutsnte Jas hogas de com ida); los trabujadores no deben reportarse sl teabejo miznteas
estén bajo lu influendia de cervene, licos o drogas leguies. Los emplesdos pueden ser
despedidos pot uso excestro & aleobel, ambtizgiez v/ o conducn indiseiplinada en ba
vivienda después de s hogas o2 wabsjo. Droges degaitt no st pucden usak, vender, fabricar
o gurrdar en ningerns propiedat del pasrdn, inehuyende las viviendas.

3. Mo e perenitixin ausencias exvensivas, Rute o trabaio regular, de todos los dixs, en e cuad se
espers que todos fos srmipleade cstén predentes, fapaces y dirpuestos # trabajas todos los
dfas de tabajo. Este no s wsiajy esporidico ni *a jornal.” Tardnzas exuesivas o ropoddas
ho setdn penmitides. Cualguicr susencia del rabeo debe ser reportada antes de las 7 AM.

Tres dins de ausencia sigrifica whandono del employ & trabajador vera texminado(perderd el
cnpleo)

4. Los rrabajadores ¢eben manierer limnpias y en ¥

e estade las dreas de viviends que e lés
provean, wasendo en cuenta 1o que sea desgasie rronabie. Los trabajadores deben cooperu
con los etros trabajadorss wssguides a sus dreas de vivicnds oo < mantenimiento de fas dreas

de cocins y viviende, No se peomiten animales{miscotas) de ninguna clase.

S Todos los cartcles requezidos por ks loyes federai s v evtatales estardn fijados en cada
viviends. MNo se pueden quitsr desfigurar o modiicar de ninguna manera Lot tzbajadorts
e quicran copias se s pued n pedir o} capatan, wpervisor)

6 Todss hes viviendas deben ser cerrndas con lave cide meRans antee de ir ¢l mabejo. Las

luces v catefaccidn que a6 5¢an aecesazias deben ser apygadas; les puertas y ventanas

corradas oy caso de Duvis, v pasa pressrvir it calefacaidn,

7. Los mebajsdores que vivsn oo jeiendns con literis no hs pueden desmontar yr que <
expueiv del pise a3 neceszdo pure wdos Ios ocupantes. :

3. Lot trabajaderes que viven o s iviendas def patdn vo pueden coctuar o los durmitorio

o tn cusiquicrz olry Area que n 13k 1x cacing. El patdn provesca los aparatos y ardeutos
pars cotinar

Los abajadores no deben ttar papales, latas,
de wabalo, o co ¢l drea de vivienda Se daben usir

Yo+ -llas ni otra besuta en los campot, o &res
ioy recipientes para basurs ¥ desperdicios.

A ’ ry
T £ : e f‘@




DEC-28-2005 @8:al

13

i
-t

12

o
L)

4.

15.

16

18.

19

e
A

24,

25,

FromrUSDOL. OFLC 3128861688 161 0R4TIEE3IA0 P93z
Lot mabsiadores no deben tom £ drscansos no ay otipados durante horas de wabajo.

Los abajadores no deben galiy del campo u otra irea de abajo asignada sin permiso del
patrém o de o perzona encargaca

Los uabaadores no deben entrr a la propledad did patrdn sin AULOHTIASH.

. Lus uabsjedores no deben comensar a wabujar anes ¢ la hors ssigtada, i coninuat

wabaiando después de la hora e erminar.

Los wabajadores que viven ¢n 1¢ viviendas del patzda no debea tenet visita despubs de las
10:30 p.m excepto dos sdbados por la noche cusnde las horas de visita terminan a

medianoche. Nadie, fuera de lo: uabajadores asigzados 2 an dotmitorio por ¢l pawon, debe
dormis en los dormutodos.

Los trabajadores e deben Lo la produccion a proposite, dadar a fruts excesivemente o
ntenclonslmente.

Cuslquier trabujader que smenc ce fsicmente & otro wabajedor, ol putrdn o al supervisor
con coalquies herramienta o 20113 2ecd despedido pumnediatamente.

. Cusiquier trabajador que se des mubra que leve, use ¢ tengz en 5u posesidn cualguier arma

paligrosa serd despedido inmed atamente.

Los wrabajadores podsin ser det pedidos pos cualquier pelea que tengan en 1z propicdad del
psudn, incluyendo el drex de vivends, cualyuict hors.

Cualquict trabaisdor que le rob # otro tabsjador 2 ol patrde serd despedida.

 Los wabajadoces no deben falsitcar documentos e identificacion. persenal, médicos, de

produccidn, of otros docsment 1 relacionados al trabsjo.

. Los wabsjndores no deben mtenaoniments sbusic o desrruir cuglquier mequinaria, Camidn

v ot vehiculo, cquipo, hermar ientas u oua propizdad del paudn o de oros eapleados.

. Loy abajadores ne deben operar © vsar carniones ni otres vehjoulos, maguinas,

herramientas © otte equips sinn e les ha sido asijmado expecificamente por 3w superviser,
Los wabajadores no deben Usar v operas camione: ni otros vehiculoy, herramientss v otro

equipo o propicdad para su BIC personal 2 TenvY gue hayan yido expresamenty avtorizades
por o paixdn.

. Los wabajadores no deben maltsatar o remover dil drex de la finca, 3 avtonzacion de

supervigor, ainguna propiedad «id patedn

Los trabajadores deben obedec v todas las normas de eeguridad y lag practicas de tegundad

cotnuhes ¥ deben reportat cualtnier henda o wocidents nmediatamenta 2 50 SUPEITISOE O & ia
oficina del paterdn,

. T.os wrabajadores debun obedec 1 Iy instrutciones del supervisor. Insubordinasidn es causa

pazs ¢f despido

Los teabajadores que violen las nogmas de trabajo fecin disciplinados de Ix siguiente manczy
Primnets ofenss  wvio ol ¥ corpienidn
Sepunds ofensa:  aeiro por esile 7 12500 del dis sin paga
Tercesa ofensa:  despido morediato con detalle de fos bechos por csento.
$e Lo pedid o uubajador gue firme los hiechos por escriie.
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VIRGINIA EMPLOYMENT COMMISIION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFLID ON
308 ORDER

 orpernumser [ Y 7508
3 NAME OF EMPLOYER: Dedd's ores Faom

3. LOCATION OF EMPLOYER ARD DIRECTIONS:
(See BS 338)

4, PERIOD OF EMPLOYMENT
FROM 21072010 TO 1248072010

4. WORK SCHEDULE:
MINIMUM HOURS PER DAY T
DAYS PER WEEK §

&, PAY: Workly
AOURLY WADE: 123
PECE RATE:

7, WORK TASKS TO BE PERFORMBD!

This job toquires woridag on diversified crop (srm handling both
mununl end meching tagks sssoviated with commodity prod cion and
harvest activitits, Workers rustbe abie to perform wil duties of enury
tevel workers as well as perform sdditivnel echanized st vities with
accuracy and officiongy.

Plants, aultivates and harvests vegetables. Works on plenist. plants
roots, seeds and bulbs. May sproad plastie of qiher proundevering.
Weeds, tiins, plants. Tranzplenty plarts, riding on gonanienier ot by
nand. May set poles and wires for vinc plants, Picks, ewis, 1, or
puiis Grop 1o hiarvest hem. May e vegetables in funches o top tham.
May agghyr with trrigation. May aporste and holp adithin URCIOTE OF
nand-operaled equipment. May assist with gendral farmo building
maiblenance.

5, TRANSFURTATION YROVIDED:
FROM LABOR CAMP TO WORK SITH AND RETURN
Yes

5. ROUSING CAN ACCOMMODDATE 38 PERSONS
TR INDIVIDUAL
g FaMmiLy

10. MEALS:
PROVIDED: NO
IF YES: COSTFER DAY
(§ee ftem 13 in fob Qrder}
WORKERS MAY DO THEIR OWN COORING:

YES
15 DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY AXEXXE
NCOME TAK XXX
TRANSFORTATION HONE
TOGLS & BQUIPMENT HOXE
CREWLEADER CHARGES NONE

12, WOTES TO WORKERS:
A copy of the full job order is available for inspoction ja this office

“Tre employer huy guarsnized yous First waek'y wapes unles. hefshe
notifics thix job service of 3 latar garting date by

T1PBBELEES

To: BHATEEE340 O R T

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMAUD DE LAS CONDICION ES DE EMPLEQ QUE SOR
EEPEC FICADAS EN LA ORUEN nF TRABAID

| MUMBERD DE LA ORDER: / é//f f:/'ﬁ é’?

2. NOMBRE DEL BM PLEADOR: Dodd's Aeres Fam

1. LUSAR Y DIRECCION DEL CMPLEADOR:
(See ES 138)

4. PERIODO DE EMPLEC:
DEL 202010 11201072010

5 HOLARIO DE TRABAIO!
W IMAS HORAS POR DIA 7 NUMERD DR
DiA% POR SEMANA 6

6. Pad O Scmpnalmente
SUFLDO POR HORA 723
PAG & FOR UNIDAD:

7. LAIORES A DISEMPENAR EN BEL TRABAID

Fole irabsjo requiers wsbajar en una granja do cosceha diversificada
peangiznde rabajos manunies y mecknicos asoatedes oot Ia comodidad
de fs praducnion y actividades de cosechn Los empleados debern
desarro int todos los rabajes & nivel do enwrada asl como desarcoller
activid dzg meciniory 2ot exatiitud y eficiencis
lengey, cultiva y cosecha vegriales, Trabajs sebre s sombradory,
siambr raloes, semiliag y bulbos. Pusde desplegar ¢ plisuco y cbiera
del piss. Deshicrbe, rebaje, siombre. Tragplants plentas, monta {2
wasplar tadora o to anh 3 MIRG. Pruede coloear postes ¥ alambres park
las vidis. Seleacions, corts, jevamts y jats n cogechu rewalectadi Pucde
star Jos vegetalea en rucimos o 103 ube. Pusde ayuder con la irrigacion.
Pueds ¢ perar Y ayudar sn ol mantesimicnts do acterds v QUi
opurad( MERULlmonie. Pusde syudar tn ¢l manienimiznio general de
egificis da la granja.

8 TRONSFORTACION PROVISTA: DESUEEL
ENCAIPAMENTO TIASTA LOS LUGAR M DE
TRANO Y VUELYAY &l

5. VIVENDA DISFONIBLE PARA TR PERSONAR:
3 INDIVIDUOS
T PAMILLAS

1, COMIDAS.
PEOVISTAS: NO
g1 50N PROVISTAS, EL COSTO POR
1A STRA {Veatum.ld enia Orden de Trabagod

LOS TRABAIADORLS TIENEN QUE COCINAR SUS COMIDAS:
LH

T, DEDUCCIONES:

CLASE CANTIDAL
SEGUERD SOCIAL RXREXX
IMPUTETOS SOBRE INGRESOS | AXEXEX
TRANGFORTACION NO_._.

HERRAMIENTAS Y MAGUINARIA HEG
SUMA COBRADA TOR EL :
CONTRATISTA DE TRABAJADORES
AGRICOLAS

17, NOTAS PARA EL TRABAJADOR: '

L3 cobia de 1o orden compleia et disponibie en a oficing pas o
inspection:

[
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Iny ordec for you to be elible for this guurantes, you must (o act the job
serving B Virginia Employment Commission
5240 Oukluwn Bivd.
oppwell. VA 23960 - ;
Duting the period of fﬁ %ﬂ 2 Z8 W)/“-%/ﬂﬁ

Any Job Servies office wiil assist you in deing this. !

ZiEBE61EEE

TaiBE4TBOE4S | D e

£ emp iador b garantivado <f page por pritners yermsns de empied
a mencs que este notifique 4 Servicio de Emgpleos que la fecha de
comens i A pabalar sera atrasada, y que notificacson sen & nas wrdar
el
Pors qx:zérpucd tener derecho a gita garentia de pago. tendra qus
ponsrze en contacts con 18 Ofivine del Jervicis de Espleyes oo <l

Virginis Employment Commission

5240 Oapcdawn Bivd.

Hopewell. YA 23850
Dyrant ¢ periode ol _ /SR 7 [0 2l 3 /{ J

4

Cuslquizr Oficins del Scvicin de Empieoy lo ssistine en haterto.
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HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy

Ashiand, VA 23005

{804) 752-4339

Hanover County Sheriff’s Department
7522 County Complex Road
Hanover, VA 23069

{804) 537-6140 Non emergency
Emergency 811

State Police Headquarters
10341 Stony Run Lane
Ashland, VA 23005

- (804) 530-3900 NuD emSIRENCY e

Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

(804) 752-4100

Medical College of Virginia Hospital
401 N. 12" Street

Richmond, VA 23232

{(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(B04) 3590269

Salvation Army

3807 Mechansville Turnpike
Mechansville, VA 23111
{804) 497-8780

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmend, VA 23230
(804) 355-4676

VA Justice Center {or Farm & Immigration, Worker
SO14%SLSESuie A /dF s Fres e
Charlotresville, VA 22902
(800) 763-7323

Y34 270~ FES




