VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/6/2009
Florida X North Carolina X Kenfucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commissicn
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Ciearance Order No. 121388

Extension is requested for the 1 coplies) of the order which is/are attached,
dated 1/8/2008 for 38 , Farmwaorker, Vegetable Il 402-687-010
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

Rt wlbaaha .

{signature)

DATE

The above request has been reviewed and action taken as indicated below

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additicnal copies reguired.

(signature)



e ]

Agricultural and Food Processing Clearance Order U8, Department of Labror

Pedide de Empleados para Agricultura y Procesamiento de Alimentos - Employment and Training Administration (é)}
D88, Approval Ko, 1205-0434, Expires 0B344008

1. Employers Nome and Address (Number. Slred, City, Slale, Zp Code, and telephone Tmber) Indusley Ceds / Cadign de Indusdria Job Qrder #/ No. Orden dg Emplan

Nomtire y Direocitn et Empleador (Nimero, calfe, clutad, cédigs pastal v teléfong) o7 &f / ; 2 /2 Sj;f
Dodd's Acres Farm  FEI #: 34.0565931 Gacupalionsat Tille and Code /Miluie Coupsciorad y Codige

2174 Longhotn Drive 402687010 FARMWORKER,

Mﬂchamcsvﬂ}&, VA 23111 VEGET ABILE 11

(804) 7810180

Glearares Order Issue Dale f Fochi dy Tramis:
Jab Qrder Expiration Dale / Fecra de axpiacion

2. Location and Direction o Work Sie / Direciion del iuger de trabao

3174 Longhora Drive
Mechanicswille, VA 23111
Take Exit 314 off 1-295. Turn right onto Market Road (Bt 630). Tum

& Ardizipated Penod of Employment / Periedo Ariicipade de Emples

left at store (sell Market Rd.). Travel 1.25 miles, on right sign for Dodd's From/ Desde 2/10/20090 Toibeste 12/RG2009
Actes Farm.
(368 SUECTUERN! / DAMD TI2S telakos vos s 3 7. No of Woker's Reauested/ No ge rabajadones Peddos } 38
3. Locahon and Description of Howsing / Disgoion y Desonicion de ia Vivierda & Anficpated Hours of Work per Week / Hores
3174 Longhom Dr. Anlicipadas de Trabaje por Semena Tolet @
Mechanicsville, VA 23111 Surebay 7 Dotaings 0 Wednestay /Mercoles 7
mobile homes, other ' Morday/ Lunes 7 Truisday f dusves 7
Tuesday/ Mares ¥ Friday / Visrnas 7
Seurdey/Sataco & |
9. Collect Calls Accepled’Se Acepian Llamadas & Cobrar
Emptoyer / Bl Enmlsador Yer X No
{see aflachment/ purs més detalies vea_ 1 1 Lecd Glice/Cficing Local RS - tio T

4 Beart Amangements/ Areqlo d4 Blojamiarc

- In sddition to providing free cooking and kitchen facilities, employer will provide teansportation for workers to and from = store at least
onge a week for supplies (for workers whe housing must be provided).

fses wischiment / pera més delaliess vea { 3

5. Referal Instruclions/ Instrusiones pare 51 Relenmiorio qs Canggdales

The employst or agent agrees to interview teferrals fom all souzees, Employer's agern sgrees to interview 2t US workers referred by the

VEC who have been screened by such employment services for 1J U5 Employment Eligibility. 2 Availability for the
entire season. 5} Have trensportation o tha job site. 4y Mave been f2lly apprised by the emnployment office of the terme, conditions and
nature of employment.

Eer pachment / ara mas dolatlos vea_ 1 )

e

10. Job Bpecfications / Dasorpaion def Trabet [Summary of Mafettal Job Specificelions in ENGLISH most be iwsluded irsids this hox|

PLANTS, CULTIVATES AND HARVESTS VEGETABLES. WORKS ON PLANTER, PLANTS ROOTS, SEEDS AND BULBS.
MAY SPREAD PLASTIC OR OTHER GROUNDCOVERING. WEEDS, THINS, FLANTS. TRANSPLANTS PLANTS,
RIDING ON TRANSPLANTER OR BY HAND. MAY SET POLES AND WIRES POR VINE PLANTS. PICES, CUTS, LIFTS,
OR PULLS CROP TO HARVEST THEM, MAY TIE VEGETABLES IN BUNCHES OR TOP THEM. MAY ASSIST WITH
IRRIGATION. MAY OPERATE AND HELP MAINTAIN TRACTORS CR HAND-OPERATED EQUIPMENT, MAY ASSIST
WITH GENERAL FARM BUILDING MAINTENANCE, (This information provided as summary only; for additional job
description and duties refer to Ttem 10, Job Specifications, ETA 790 Arachment [

{st6 wlachment 7 parn mias detalles vea 4o
13a Desoripeitn del Trebsio 4 Job Speciications [Bummary of Materid Job Specificafiors in SPANBH Me be included inside fhis box
Plantz, cultiva y cosecha vegetales(verduras). Trabaja en la plantadora, plantd raices, semillas y bulbos(camotes). Podria extender plisticos o
etzas cuberniras de suelo(supesficie). Deshacerse{cortar) de malas hierbas, mermar{entresacas), ¥ plantar. Trasplantar plantas, ir sobre Ja
trasplantadora o por mano. Podiia poner palos(postes) y alambres para plantas de vid. Coge, cor, levanta, o jala cultivo pars cosecharlos.

Podria arar la verdura en manojos o descabezarlos. Podria ayudar con I irnpacitn. Podria operar ¥ ayudar a mantener Ios tractores o equipo
Gres U equipo

de manoc.Podsia ayudar con el mantenimiento de la construceion general de la granjaffincal. Operar v mantener tract
operado{usado) 2 mano. Podria ayudar con el mantenimiento general de la granja(finca). (Esta informacion estd proveids solo como un
resumen; para una descripcidn adicional v tareas de trzbajo refiérase & ftem 10, Las Especificaciones de Trabajlo, ETA 790 Anexol)

Bes dlgchmant / pars mids deleiles voa 1 3
ETATE0 {Rev. July 2004}




L

11, Wage Rales. Spacial Pay Infomation and Deductions / Tarita de Pag, informacita Sobre Pagos Espadiales y Deducciones (Rebajas! .

, by W Picce Rats / Uiy lai Pay (bonus, eley | Dedoctions | | Pay Per
Crop Activities f Cuitivos Hou' ynage 4 & . Un‘ ) Speckl a‘y( s, Stc) Deduccidnes Y,E.S NO | ’Ey ericd
Salario por Hors Page por Pleza ! Unidadies) Pagos Especiates (Bono, ect) § 0 0 st Periodo de Pago _
' ’ Social W Weeldy !
Summer and winter squash, 73 5 Semanal %
tomitoes, peppers, cggplant, 8.85 Federal Tax_ x
cucumbers, strawberries, . Impues&os.reciemies _
watermelons, cantaloupes, $ $ Slate Tax impuesios Bi-weekly /
rurnips and greens, Estatzles x cada 2 sem.
3 Meals (comidas) X
$ b4
Ciher {spacify)f Cro X | Otherf Giro

More Ostails About thePay/Mas Detalies Sobrs of Page

Al work provided in this job ordsr wili be compensated by tha hour at the current AEWR (adverse effect wags rate) of § 385 faour, or the legal federsf or
state minimum waga rate, whichever is higher. In the event DOL pramuigates a new AEWR during the recrultment of contract neriod which is lower than the
AEWR in effect at the time of application; this lower AEWR becomes the guarantes at the discretion of the ermployer unless there is & prevalling hourly rata
higher than the new SEWR. Sse attachment item 11 for expanded explanation.

{s0a aliachment f para més detalles vea_ |

S—

12 Transportation Arrangemants / Arreglos de Transportacidn (Please axpiain)

For workers who complate the 50% of the work pericd, the employer will reimburss the worker for costs Incurred by the worker for transportation: and
resonable subsistence from the place from which the worker came to work for the smployer fo the place of employment. See atfachment item 12 for
expanded axplanation.

{see attachment / pamg mds detalles vea 1 b
13. 18 it the prevailing practice to use Farm Labor Gontractors (FLC) fo recrult, supervise, fransport, iouse, or pay workers for 1S (these) crep activitylies)7 Es [z costumbre en of area de usar
Contratistes Agicotas para rachutar, supervisar, ransportar, dar vivienda, 6 pagarie 3 los trabaiadores en estwiestos tipofs! de cosechaisisembrado(s)? Yes/Si Mo X H you

have chacked yes, what is the FLC wage for sach activity”/Si contesto *S17 cual es of seiaro que le paga al Contalista Agricols para cada aclividad?

14, Unemployment Insurance provided / Seguro por Desamples: Yes o x
16. Workers' compensation insurance provided / indamnizacidn por sccidente de trabaln: Yes X Ne
16. Are fools provided at no charge (o tha workers? / £ Se I proveen fas herramientas de frabiajo g los Wabajadores sin cago aljunc? Yes * Mg

17, List eny amangemanis which have beeh made with esiablishment owners or agents for the payment of & commission or cthar benels for sales made io workers. (H there are no such
arrangemsnts, enter “None"yindique tode acusrde o convenio con ios propigtarios de! establechnianto o sus representantes con respecio al pago de una comisidn u otros beneficios por veantas
hechas.a ios trabajadores. (8 no hay ningdn acuerdo & convenig; indigue “Ninguna™ NONE C o i o

18. List any strike, work stoppage, stowdown, of interraption of operafion by the emoloyees st the place whete the workers will he arnployed, (If there are no such incidents, enter *None")
Enumere toco huelga. pare o isterrupcion de las operaciones por parte da ios empleados en of gar de empizc. {81 ne hay, indique *Ningung™}

NONE
19. Address of Order Holding Office (include Telephone number)/Direccion de fa Oficina dondase {26, Mame of Local Office Represeniative {incluge direct dial telephons number} { Nombre
Radicd 1z Oferia {incluya nimero de eidone) del Representante de la Oficina Loca! {Incluya numero de telefono}
Virginia Employment Commission Ms. Carol Young
5240 Oaklawn Blvd. Phone: (804} 541-6548
Hopewell, VA 23860

21, Employer's Certification: This job order descrines the aciual terms and conditions of the employment being offered by me and containg alf the material terms and condifions of the ioh,
Cesificacion dei Empleador: Esta orden ds rabajo describe 1os #eminos y condiciones de frabajo v contiene todes los malerials, tevminug, v condiciones aftesidos.
Emgioyer's Signature & TiHle! Fima v THulo del Empleador

) 2 i .
%M& 2 cwnse Date: /2 & i

READZAREFULLY: In view of the statufod by established basle function of fie Employment Sarvice 25 3 no-fee labor exchange, that s, as a forurs for brirging together employers and inb
seekers, naither the ETA nor the State agencies are guarantors of the accuraey or buth-fullhess of information contained on job erdars submitted by employers. Nor does any iob order accepted
o racruited upon by the One-Stop Caresr Center constituls a condractuat job offer 10 which the One-Stop Career Canter, ETA or 3 Stale BgENCY I8 I any way 4 pary.

LEASE CUIDADOSAMENTE: En vista de su funcidn bisies estabiscioa estatutariamante of Servicia de Emples as un infercambio grafis de frabajo para juntar a los emplaadores y
trabajadores que buscan emplen, ni ETA nl ias agencias del estado puedan garantizar ia verdad y carieza de ia informacitn contenida en ta Orden da Trabaio sometida por ¢l Empisador.
Tampoco, ringung oxden de trabajo aceplada o reclulada por of Servicio de Empleos consttuya una oferts sontractal de la cusl ETA nila ageticla del Esiado son parte

Pubiic reporting burden for the ETA Form 799 5 estimatad to be approximately 60 minutes per response, incluing time for reviewing instructions, searching existing data sources, gatlisting and
tevigwing the cotecton, Respondents obligagation to reply to these requrements sre mantdatory by 20 CFR 853.500. Persons are not required 10 respand to this cofiection of information
unless 4 displays & curmently valid OMB control number. Comments regarding s burden esfimate o7 any ofher aspect of this collection, including suggestions for radusing the burden c2n be
sentfo the U.5. Department of Labor, Difice of Workforee Investment, Room S-4321, Washington, 0.C. 20210 {Peperwork Raduction Project 1205-01341,

ETA 750 (Rev. July 2004)




Attachment 1 to ETA 790 for Dodd's Acres Farm, Page 1
ltern 3, Location and description of housing

Housing is provided at no cost only to non-commutng workes. “Non-commuting workers” are
those workers who are not reasonably able to travel to and from the residence he/she occapied at
the time of employment offer each wotk day. Housing will be provided o wotkers only. No person
who is not an employee and has not been assigned housing will be permitted 10 0CCUPY the housing.

Employer retains possession and control of the housing premises at Al times and wotker, if provided
housing under the terms of this work agreement, shalt vacate the housing promaptly upon termination
of employment with the employer who provides the housing.

Directions to housing: Take Exit 31.A from [-295. Tutn tight on to Re. 630 {Market Road). Tura
right onto Rt. 613 (Foshunter Lane). Tuen left onto Re. 628 (McCleilan Rosad). Turn right onto Rt
616 (Peace Road). Twn left onto Longhom Road, come to eidd.

Housing will be clean and in compliance with applicable federal housing standards ot local rental
housing standards when made avatlable for occupancy. Workers occupying the housing witl be
responsible for snaintaining the housing and their living quarters In 2 neas, ciean mannet and in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Application. Failure t© comply with these rules wil] result in
disciplinary action as described in the Wotk Rules. Reasonable repair costs of damage other than
that caused by normal wear and rear will be charged to workers found to have been responsible for
wiliful or negligent damage to housing or furnishings. Workers will be assigned to employes-
provided housing by 4 designated company MAanager and must occupy the guarters assigned to them,
Wotmen workers will be provided with sleeping facilities shated with other female workers and
segregated toilet facilities. Dining and other common area will be shared or separate cooking
Facitities will be provided.

Item 4. Board arrangements

1n addition to providing free cooking and kitchen facilities, employer will provide free transporaton
for workers to and from a store at teast once a week for supplies {for workers for whom housing
must be provided).

Item 5. Referrals

Referrals of individuals shall be made through the order holding office of the V irginia Employment
Commission in ordes to ascertain current employment, crop of housing information and to enable
proper arrangements 1o be made. It will be the respansibility of the “applicant holding office” to
inform job seekers of the tesms and conditions of this clearance order. The “applicant bolding
office” after coordinating the referral with the order holding office will contact the employer’s agent
ot the employer direcdy ~nd advise the agent or employer of the refecral or referrals. When
possible, 2 iranslator will be made available. Interviews, either in person of by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 4:00 PM , Monday through
Friday. Employer's agent will interview the person during the above mentioned hours if necessary.
Employer’s agent 0 be contacted first at the following address and phone number. I unavailable,
contact employer directly during the same hours.

MAS Labor H-2A, LLC

P, Box 307

Lovingston, VA 22949
434-263-4300/ 434-263-4700 (Fax)




Attachment 1 to ETA 790 for Dodd's Acres Farm, Page 2

Otder holding office:  Virginia Employment Commission
5240 Oaklawn Blvd
Hopewell, VA 23860
(804) 541-6548

ltem 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within {3) days of employment pursuant to U.S. law. All wotkers hired under this job order
must demonstrate eligibility to work legally in the US. Refer to the back of Form I-9 for documents
aceeptable for purposes of establishing employment eligibility. After hiring, employer may venty
legitimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previcus years.

Workers should bring with them documents verifying their legal right to wotk in the U.S. at the time

of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and I-9 forms.

Employer's agent agrees to interview all US workers referred by the State Employment Services, local
ot by supply states who have been screened by such employment services for:

1. Avalability for entire season
Have transportation to job site
Have been fully apprised by the local employment office of the terms,
conditions and nature of employment
4. Are legally entitled to work in the U5

o

Actual hiring commitmment is left to the discretion of the employer when applicant presents himself
for employment,

Item 8, Work Week

The work day is from 7:00 AM until 3:00 PM Monday through Fridsy and 7:00 AM untl 12 noon on
Saturday, with an unpaid lunch break (7 hours/day and 5/day on Saturday). The worker may be
requested, but not required, to work as much as 12 howrs per day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or drought may affect working hours.
Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will report to
work at designated dme and place as directed by employer each day.

Item 10. Job Specifications

Jobs offered are wotk on 2 vegetable farm handling both manual and machine tasks associated with
commodity production and harvest activites. Workers must be able to perform manual as well as
mechanized activities with accuracy and efficiency.

This job requires working on a diversified crop farm handling both manual and machine tasks
associated with commeodity producton and harvest activities. Workers must be able to perform all

duties of entry level workers as well as perform additional mechanized activites with accuracy and
efficiency,

Crops grown include summer and winter squash, tomatoes, peppers, eggplant, cucumbers,
strawberries, watermelons, cantaloupes, trnips and greens, Workers will plant seeds in gresnhouses,
reansplant plants, lay plastic and drip tape, remove plastic from fields, cultivate and weed as needed.




Attzchment 1 w ETA 790 for Dodd's Acres Farm, Page 3

Workers must also stake/ te plants, Workers wall pick vegetzbles and melons as they fipen,

Considerable stooping and kneeling (s required. Care must be taken to prevent damaging produce
and plants,

Work is to be done in the field for long periods of time. Workers ate expected to perform duties
including boxing, weighing and loading of produce. Workers may assist in loading tracks with
packaged produce weighing from 50 to 60 pounds and lifting to a height of 5 feet

In addition to transplanting and harvesting the produce, workers may be required to perform variable
tasks relating to produce production such as the following: irrigation, ditching, shoveling, hoeing,
hauling, ground preparation, weeding and other tasks related to general farming.

Work may also include mechanized field wosk using power equipment. By way of exampte and not
limitation power equipment may include tractors, planters, sprayers, cultivators and other farm and

packing house equipment. Workers will be expected to be able to operate agricultural equipment
with or withour direction.

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenzod, insect spray, related chemicals, etc. may affect workers ability to perform the
job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work dusing
occasional showers not severe enough to stop field operations.

Employer assures that workers will be provided transportation from living quarters to work site every
day (for wortkers who must be provided housing,)

Employer will accept any worker or workers who are capable of performing the wotk. Employer is
willing fo train workers for a period not to exceed 3 days (24 working houes). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job order.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work

necessary for the employer to grow a premium quality product. (See also Attachment 2, General
Conditions).

All terms and conditdons included in the job arder will apply equally to all workers, domestic and
foreign, employed under this job order.

[tern 11. Wage Rates/Pay Information

Workers ate paid weekly, All general production work provided in this job order will be paid by the
hour the current AEWR of $8.85/hour, or at the prevailing wage rate as determined by the Vigginia
Employment Comuission, or the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates 2 new AEWR during the recruitment ot contract period which is
lower than the AEWR in effect at time of application, this lower AEWR becomes the guarantee at
the discretion of the emplover unless there is 2 prevailing hourly rate higher than the new AEWR.




Avtachment 1 to ETA 790 for Dodd's Acres Parm, Page 4

"The employer guarantees to offer the workers employment for at least ¥« of the work hours of the
totat period during which the work order and all extensions thereof ate in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. If the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have carned had he/she, in fact, worked for the guaranteed number
of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating a farm.

IE, before the expiration date specified in the wotk order, the service of the workers is no fonger
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, flood, drought, hail, ete. which makes the folfillment of the contract impossible, and the RA 5o
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening employment, came to work for the employer at the expense of the
employer,

Employer will provide without charge all tools, supplies and equipment necessary to pesform duties
assigned,

Unless the employer has amended the date of need no less than ten (10) working days prior to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date, Employers may
require workers 1o perform alternative work if the guarantee under 20 CFR Sec, 653.501 is invoked.
“Alternative work™ includes all work described in this job order ot otherwise approved by the SWA.

“Any US worker who fails to notify the nearest Job Setvice office no sooner than nine (9} working
days and no later than five (5) working days prior to the anticipated date of need of his/her
intentions to fll the job for which he/she was referred and recruited, will be disqualified from the
first week’s wage guarantee described above.

I the worker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasous or misconduct, the employer will not be responsible for providing
or paying return transportation and subsistence expenses of the worker,

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish to
each worker on payday an itemized accounting of earnings and of all fegal and authorized deductions,
Social Security, FICA, and FUTA deductions will be made for individual U.S. workers as required by

Lawr.

Employer will provide workers’ compensation at no cost to workers covering injury and disease
atlsing out of and in the course of worker's employment. Proof of worker’s compensation insurance
will be provided to Regional Administrator prior to certification date,

[tem 12. Transportation

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incurred by the worker for transpottation and reasonable subsistence from the plce from
which the worker came to work for the employer to the place of employment. Subsistence will be in
accordance with current rates published in the Federaf Register (for workers with and without
receipts.} The amount of the reimbusement for transportaticn shall be the worker’s actual cost, but

no more than the most economical and reasonable similar common cattier transportation charges for
the distance involved.

s



Atiachment 1 to ETA 790 for Dodd's Acres Farm, Page 5

If the worker completes the period of employment, the employer will provide or pay for the workes’s
transporiation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent
employment with another employer who agrees to agcept the retun trznsportation costs, in which
case this employer only pays for the transportation to the next job.

For the purposes of the above requirements the “period of employment” shall be the period from
the first workday the worker is at the emplover’s farm and is ready, willing, able and eligible to work
ungl the anticipated ending day of emplovinent in Item 6.

Reimbursement of inbound and return transportadon costs applies only to persons recruited from
outside normal commuting distance (to and from their permanent place of residence each day; see
page one). Return transportation will not be provided w workers who voluntarily abandon
employment before the end of employment petiod or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided
housing to the worksite and return on a dady basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation is voluntary; no worker will be
required as a condition of employment to utilize the transportation and subsistence if applicable,

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, flood, drought, hail or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the employer will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees. . :

Assurances

The employer agrees to abide by the regulations at 20 CFR 655.103 and 20 CFR 653.501.

Waorkers Compensation Insurance

Carsier: Virginia Farm Bureau Insurance

Policy: WC 6099173 (Attached)



Agachment 2 to ETA 790 Dodd's Acres Farm
Page 1

General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and
be available at time and place needed 1o perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
employment be will not receive certain transportation refmbursement discussed under Trem 12 and
may not be eligible for rehire in future years.

Emplover may terminate the worker for lawful job-related reasons and so notify the Job Service local
office if the wotker (a) abandons the employment; three consecutive workdays of unexcused abseace
shall be an abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b} malingers or otherwise refuses without justified cause o perform as
directed the work for which the worker was recruited and hired; (¢} commits serious act{s) of
misconduct or sexious or repeated violation(s) of the employer’s work rules; the employer may make
and post work rales which shall apply to this employment; the worker shall abide by such rules (a
copy of general rules is attached); (d) fails after completing the allowable training period to perform
in a workmaniike manner to enable the emplover to produce and sell a premium quality product; (e}
provides other lawful job-related reasons for termination of employment.

This wark agreement shall also be terminated by reason of fire, huzricane, frost, flood, drought, hail,
other acts of God or other calamity or reason beyond the emplover’s control to make fulfillment of
this work agreernent impossible. “Reason beyond employer’s control” includes termination of
worker, if he is not 2 US worker because a US worker makes himself available for the job undet
DOL 50% rule.

A copy of the Agricuttural Work Agreement and Work Rules will be provided to the worker no larer
than the date work commences.




Diodd's Acres Farm - 805

EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 653.101 (2) {2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
hereby authorize the MAS Labor H2ZA, fo act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agrictltural Labor
Certification and fo do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, [ assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

' EMPLOYER SXGNATUREQMM A DATE: (2 -/~ ¥
7/

~ MAS Labor H2A, does hereby certify that it is acting only as agent for the above
. employer with respect to its Temporary Alien Agricultural Labor Certification - -
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2A, agent
A~ N o,

By: - DATE: /&~ >y
&~ Elizabeth D, Whitley




Dodd's Acres Farm

We expect the total number of workers the emplover will use in the occupation of this/these
crop activities to be 40, of which 38 are expected to be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total warkforce
needs are dependent upon weather, crop conditions and worker availabilicy.

//

T T T ey

Elizabeth ID. Whidey
MAS Labor H2A, LLC
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APPLICATION FOR CONINTIONAL ENTRY

I, Dodd's Acres Farm, as the employer, agree to abide by the reguladons at 20 CFR 655.103 and 20

CFR 633,501,

I hereby request permission for conditonal entry Into the intrastate/interstate clearance systetn 5o
that my job order can be transmitted to labor supply states in a timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2007
but, because of disuse, cannot meet applicable standards at this time,

As a condition to placing my order into clearance, I, Ms. Jane Dodd, certfy that 30 days pdor to
oceupancy, my housing will meet standards of the US Department of Labor.

T alsc anthorize representatives of the State Employment Service, the State Health Department
and/or the US Emploviment and Training Administation to inspect the housing that T am offering

such workers at any reasonable dme o verify its conditon.

{ expect my housing 1o be occupied by 2/10/2009,

/
e e
Agent

u’fa - /
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Dodd's Acres Farm Work Rules

Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related emplover requirements, inchuding
these work rules, will be considered grounds for immediate termination of 2 worker's employment.
Penaltes such as suspension from work opportnity for the remainder of 2 day to three days may be
made in the case of less serious viclations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emplover,

L Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the scle judgement of their supervisor, depending
on the degree of infraction, the worker’s prior record and other relevant factors,
Discharge of the worker may result from any subsequent offense.

2

No vse or possession of beer, liquor or illegal drugs is permitted dusing work time or
during any workday before work is completed for the day {such as during meals);
workers may not report for work under the influence of beer, Liquor or ilegal drugs.
Eemployees may be terminated for excessive use of alcohol, drunk and/or disordetly
conduct in housing after hours.  Illegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer will test for drugs upon
suspicion of use.

3. Excessive absences will not be permitted. This is regular, everyday work for which
employees are expected 0 be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Fxcessive or repeated tardiness 1s not
acceptable. Any absence from work must be reported by JAM.  Three days” absence
will constiture abandonment of employment and worker will be terminated.

4 Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate in maistaining common
kitchen and living areas. No pets of any kind are permitted.

5. All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask their
SUPErvisor.

6. All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doors and windaws closed in event of rain and
when heat is turned on.

Workers living in employer’s housing assisned m bunk beds musy 1101 separate hunk
24 pioyers g RESIE . ! P
beds, as floor space i sleeping rooms is needed by all sccupants.

8. Workers living in emplayer’s housing may not cook in sleeping rooms or any other nos-
kitchen areas. Employer furnishes cooking facilities and equipment,

9. Workers may not drop paper, cans, botdes and other trash in fields, work areas, or on
housing premises. Trash and waste receptacies must be used.

10 Warkers may sot take unauthorized bresks fram work.
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4.

18.

19,

21

o]
o

24,
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Workers may not leave the fleld or other assigned work area withour permission of
employer or person in charge.

Warkers may not enter emplover's premises without authorizaton.

. Workers may not begin work prior to scheduled starting time or continue working after

stopping time.

Workers living in employer’s housing may not entertzin guests in housing premises after
10:30 p.m1. except on Saturday night on which night guest hours end at 12:00 midright,
No persans, other than workess assigned by employer to a room, may sleep in any
Toom.

- Workers may not deliberately restrict production, damage plants or bruise fruit.

- Any worker who physically threatens another worker, the employer or any supervisor

with any tool or weapon will be subject to immediate discharge.

- Any worker who is found carrying, using or possessing any dangerous or deadly weapot

will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premuses, at any me.

Waorkers will be discharged if they steal from fellow wotkers or the employer.

- Workers will not falsify identification, personnel, medical, production or other work-

related recosds..

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other employees.

- Workers may not use or aperate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has not beea specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tols or other
equipment or property for their personal use unless expressly authorized by the
emplover.

- Workers must not misuse or remove from the farm premises without authorization any

employer-owned property,

Workers must obey all safety rules and common safety practices and must repost arty
injuries or accidents promptly to their supervisor or the employer’s office.

. Workers must follow supervisor's instrucHons. Insubordination is cause for dismissal
i3

- Hxeept as otherwise noted above, emplovees who violate work rules will be disciplined

according to the following schedule:

First offense:  oral warning and cotrection

Second offense: written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement. Employee will be
asked to sign written fact statement.




NORMAS DE TRABAJO

Aunque no es la intencidn de que esta sex una lista completa, estas normas de trzbajo tienen
fa intencién de servirles de gufa s los trabajadares en cuanto 2 la condueia que se espera de ellos.

Se les notifica que cualquier violacién de los requisitos legitimes relacionados al trabajo que
tenga el patrdn, incluyendo estas normas de trabajo, serin consideradas como motivo para despedir
al trabajador inmediatamente, sanciones, tales como suspension de oportunidades de trabajo por el
resto del dia o hasta tres dias a2 a ves, pueden levarze a cabe en el caso de violaciones menos graves.

Se espera que los tabaiadores cumplan con todas las normas relacionadas a discipling,
asistencia al trabajo, calidad de trabajo y esfuerzo, y el culdado y mantenimiento de toda la propiedad
que of patrén le provea.

1. Cualquier trabajador que haga mal trabajo podd ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres dins segiin la decision de su supervisor, dependiendo del grado de
la infraccién, antecedentes de trabajo del trabajador y otros factores pertinentes, Drespido
del trabajador podria resultar de cualquier ofensa posterfor.

X84

No se permite ningin uso o posesién de cerveza, licor, o drogas llegales durante el Hempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado el trabajo (tal
como durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras
estén bejo la influencia de cerveza, licor o drogas flegales. Los empleados pueden ser
despedidos por usa excesivo de alcohol, embriaguer y/o conductz indisciplinada en la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
© guardar en ninguna propiedad def patrdn, incluyendo las viviendas.

3. No se permitirin ausencias excesivas.. Este es trabajo teguiar, de todos tos dias, en el cualse
espera que todos los empleados estén presentes, capaces y dispuestos 2 trabajar todos los
dias de trabajo. Este no es trabajo esporddico ai “a jornal.” Tardanzas excesivas o repetidas
no serdn permitidas. Coalquier ausencia del trabajo debe ser reportada antes de las 7 AM.
Tres dins de ausencia significa abandeno del empleo v el trabajador sera terrminado{perderd el
emplec).

4. Los trabajadores deben mantener limpias y en buen estado las 4reas de vivienda que se les
provean, teniendo en cuents Io que sea desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de ks dreas
de cocina y vivienda. No se permiten animales(mascotas) de ninguna clase.

5. Todos los carteles requeridos por las leyes federales y estatales estaran fjados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores
que quieran copias se las pueden pedir al capataz(supervisor).

6. Todas Ias viviendss deben ser cerradas con llave cada mafana antes de ir 2l trabajo. Lag
luces y calefaccidn que no sean necesarias deben ser apagadas; las puertds v ventanas
cerradas en caso de lluvia, y para preservar la calefaccidn,

-3

Los trabajadores que vivan en viviendas con literas no lag pueden desmontar va que ¢l
espacio del piso es necesario para todos los OCUpanies.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios
© en cualguiers otra 4rea que no sea la cocina. Bl patrdn proveerd los aparatos v ardeulos
para cocinar.

Y. Los trabajadores no deben tirar papeles, latas, botellas ni otra basurz en los campos, el drea
de trabaio, ni en el drea de vivienda, Se deben usar los reciplentes para basura v desperdicios,
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Los trabajadores no deben tomar descansos no autorizados durante hotas de trabajo.

Los trabajadores no deben salir del campo u otra drea de trabajo asignada sin permiso del
patrdn o de la persona encargada.

+ Los trabajadores no deben entrar a la propiedad del patron sin autorizacidn,

Los trabajadores no deben comenzar a trabajar antes de la hora asigtiada, nd continuar
trabapando después de ka hora de rerminar,

Los trabajadores que viven en las viviendas del patrdn no deben tener visita después de las
10:30 p.m. excepto los sibados por I2 noche cuando las horas de visiea terrsinan a
medianoche. Nadie, fuera de los wrabajadores asignados 2 un dormitorio por el patron, debe
dormir en los dormitorios.

- Los trabajadores no deben limitar la produccién a propdsito, dafiar la fruta excesivamente o

intencionalmente.

Cualquier trabajador que amenace fisicamente a otto trabajador, al parrén o 2l supervisor
con cualquier herramienta o arma serd despedido inmediatamente.

Cudlguier trabajador que se descubra que lleve, use o tenga en su posesion cualquier arma
peligrosa serd despedido inmediatamente.

Los trabajadores podran ser despedidos por caalquier pelea que tengan en fa propiedad del
patrdn, incluyendo el drea de vivienda, a cualquier hora.

Cualquier trabajador que le robe 2 otro trabajador o al patrén serd despedido.

Los trabajadares no deben falsificar docamentos de identificacidn, personal, médicos, de

produccitn, ni otros documentos relacionados al wabajo.

Los uabajadores ae deben intencionalmente zbusar o destruir cualquier maguinana, camidn
u otto vehiculo, equipo, herramientas u otra propiedad del patrén o de otros empleados.

- Los trabajadores 0o deben operar 0 usar camiones ni otros vehiculog, maguiias,

herrandentas o otro equipo si 5o se les ha sido asignado especificamente por su supervisor.
Los trabajadores no deben usar u operar camiones ni otros vehiculos, herramientas u otro
equipo o propiedad para su uso personal a menos que hayan sido expresamente autorizados
por el patrdn,

- Los trabajadores no deben maltratar ni remover del drea de la finca, sin autorizacion de su

supervisor, ninguna propiedad del patrdn.

Los trabajadores deben obedecer todas las normas de seguridad v las pracucas de seguridad
comuries ¥ deben reportar cualquier herida o accidente inmediatamente 2 su supervisor o a la
oficina del pagén.

- Los wabajadores deben obedecer las instrucciones del supervisor. Insubordinacién es causa

para e} despide.

Los trabajadores que violen Ias normas de rabajo serin disciplinados de I siguiente manera:
Primera ofensa:  aviso aral y correccidn
Segunda ofensa:  aviso por escrito y resto del dia sin paga
Tercera ofensa:  despido inmediato con detalle de los hechos por eserito.
Se le pedird al teabajador que firme los hechos por escrito.

TR



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

1. ORDER NUMBER: /a?? /:535; g

2. NAME OF EMPLOYER: Dodd's Acres Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 3383

4. PERIOD OF EMPLOYMENT:
FROM 2/10/2009 TO 12/56/2009

5. WORK SCHEDULE,
MINIMUM HOURS PER DAY_7
DAYS PER WEEX &

6. PAY: Weekly
HOURLY WAGE:
PIECE RATE:

§.85

7. WORK TASKS TO BE PERFORMED:

PLANTS, CULTIVATES AND HARVESTS VEGETARLES.
WORKS ON PLANTER, PLANTS ROOTS, SEEDS AND BULBS.
MAY SPREAD PLASTIC OR OTHER GROUNDCOVERING.
WELEDS, THINS, PLANTS. TRANSPLANTS PLANTS, RIDING ON
TRANSPLANTER OR BY HAND. MAY SET POLES AND WIRES
FOR VINE PLANTS. PICKS, CUTS, LIFTS, OR PULLS CROP TO
HARVEST THEM. MAY TIE VEGETABLES IN BUNCHES OR
TOP THEM. MAY ASSIST WITH IRRIGATION. MAY OPERATE
AND HELP MAINTAIN TRACTORS OR HAND-OPERATED
" EQUIPMENT. MAY ASSIST WITH GENERAL FARM BUILDING
MAINTENANCE.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 38 PERSONS

38 INDIVIDUAL
_.0  PAMILY
10, MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
H. DEDUCTIONS:

IYPE AMOUNT
SGCIAL SECURITY 5, 9,9.0,9.8,4
INCOME TAX HXEXXEX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in tis office.

The employer has guaranteed your first week’s wages unless he/she
notifies this job service of a Iater starting date by

;""“‘"‘E;”’.c’“

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIG DE LAS CONDICIONES DE EMPLEO OUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIQ

g
RN i

2. NOMBRE DEL EMPLEADOR: Dodd's Acres Farm

I. NUMBERO DE LA ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See BS 338)

4. PERIODG DE EMPLEO:
DEL 2/10/2009 of 124072009

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA _7_NUMERO DE
DIAS POR SEMANA 6

6. PAGO: Semanalmente
SUELDG POR HORA
PAGA POR UNIDAD:

8.85

7. LABORES A DESEMPENAR BN EL TRABAJO:

Planta, cultiva v cosecha vegetales(verduras). Trabginen la
plantadora, plants raioes, semillas v butbos(camotes}, Podria extender
plésticos o otras cuberturss de suelo(superficie), Deshacerse{cortar) de
malas hierbas, mermar(sntresacar), y piantar, Trasplantar plantas, ir
sobre la trasplantadora o por mane. Podriz pener palos{posiss) v
atambres para plantas de vid. Coge, corts, ievants, o jala cultive para
cosechattes, Podria atar la verdura en manojos o descebezarios. Podria
ayudar con la irvigacion, Podria operar v ayudar a mantener log
fractores o equipo-de mano.Pedria ayudar con o] mantenimisato de I
construccion general de la granja(fines), Operar v mantensr tractores u
equipo operado(nsade) & mano, Podriz ayudar con el mantenimienio
general de la granja{finea),

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: §I

§. VIVENDA DISPONIBLE PARA 33 PERSONAS:
38 INDIVIDUOS
g FAMILLAS

10. COMIDAS:
PROVISTAS: NO
51 SON PROVISTAS, EL COSTO POR
DIA SERA {(Vea Num.13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
St

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCTAL XXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO
HERRAMIENTAS ¥ MAQUINARIA ~ MO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS __NO__

12, WOTAS PARA L TRABAJADOR:
La copia de Ja orden completa esta disponible en la oficina para su
in3peceion;

El empleador ba garantizade ef papa por su primera semans de empleo

it




I order foryou to be elibie for this gharastes, you must contact the job
service at: Virginiz Eraployment Commission
5240 Qaklawn Blvd

Hopewell v;%;;s&? / //
Diuring the period of - )3 z’j

Any Tob Sarvice office will &-;sfsi vouhn doing this.

a menos que este notifique al Servicio de Empieos que la fecha de
COMENZAT &4 ab& ar ra sada, v que tal notificacion sen a nas tardur
Para qug Ud pueda tem:r derecho » esta garantia de pago, tendrz que
ponerse en contacto conl la Oficina del Servicio de Empleoas en ek

Virginia Employment Commission
5240 Oaklawn Bivd.

Hapewell, VA 238&0
Duranie el periodo el _/ é}’? ‘% Wﬁ

Cualquier Oficina del Sérvicid de E'np:eos ¢ asistira en hacerto.
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- RENEWAL OF POLICY WCe 609917%
WORKERS COMPENSATION .AND EMPLOYERS LIABILITY PoLICY
AMENDED DECLARATION * % EFFECTIVE 01/08/08

o
SUPERSEDES ANY PREVIDUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS

REASON FOR AMENDMENT STATUTORY TERRORISM CLASS AND ENDT. CHANGE

__MC 6099173 | 01,08/

ITEM ROBERT L JRr & JANE B DoDpD ENTITY OF INSURED - INDIVIDUAL
1. 3174 LONGHORN DR

SSN: 2258348780
MECHANICSVILLE vA 23111 RISK ID:
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SEE ATTACHED SCHEDULE For ADDITIONAL LOCATIONS

[TEM

2. POLICY PERIODD - 01/08/08 TO 01/08/09 12:01 AM STANDARD TIME AT THE
INSURED*S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO.THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

3B. EMPLOYERS LIABILITY INSURARCE: PART THO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF QUR LIABILITY UNDER
PART TWO ARE:
BODILY INJURY BY ACCIDENT 100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

aC. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE,

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS :
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIUNAL ;
COUNCIL oN COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.

(C) 19%6 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.

S
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HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy

Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff’s Department
7522 County Complex Road
Hanover, VA 23069

(804) 537-6140 Non emergency
Emergency 911

State Police Headquarters

10341 Stony Run Lane

Ashland, VA 23005

. (804) 550-3900 NOI SMEIGENCY. — o mommw e
Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

~ (804) 752-4100

Medical College of Virginia Hospital
401 N. 12" Street

Richmond, VA 23232

(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804) 359-0269

Salvation Army

3807 Mechansville Turnpike
Mechansville, VA 23111
{804) 497-8780

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
(B04) 355-4676

VA Justice Center for Farm & Immigration Worker Ao
S014%SULSESuite A /L7 8 Frasted Aol
Charlottesville, VA 22902

(800 763-7323
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