VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/16/2010
Florida X North Carclina X Kentucky X Pennsylvania_ X .
Texas X South Carglina X WestVa, X Maryland X
Georgia X Puerto Rice X Delaware X Other Alabama

FROM: Rural Services Manager

Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 157077

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 3/19/2010 for 30 . Farmworker 45-2092-02
(No. of Openings) (Qccupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

\\m\ﬁoﬁuﬁ;@ }Qbmhw

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

'(signature)
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Agricultural and Food Procassing Clearanee Order V%, Departanri of Labor :
Pedido de Emplaados para A gricuttts y Procesamlento de Alimantos Employmart and Tralning Administration ((9)
N OME Aoprovel No 19050134, Expirus (RIH 2003 ;

1. Erployers Name sod Address (Nunber, $teel, Gity Slale, Zip Code, and telephions rumber) inasiny Code 7 Codigo oo ndusiria Job Orclor #/ Mo Ordonde Eriptar
ormbrey Direccrn o4 Emploador iNtmers, oulle, ciuded, cbdige pastd y telblons) s s _5;7 o 7?

David anc FE.E #: 541303592 Docliwiions 1k ard Co09 1TAC OCUoRoins ¥ COdp

272 Stoney Cregk Roud 45-2092 Fapraworkers gad Laboters, Crop.

Fort Blackmore, VA 24250 Nusseey, and Grrenhouse

{(276) 9951000 u

Chenrrre Sraee asue Dale  Facha 00 Tramie E % o

7 Localian snd Degclion Lo Wor Sla J Direcerdn ol lugar dairsbas Jab Crear Eiireion Data / Feate de sxpacitn & s

1) 11603 Verorans Memosial Highway, Fort Blackmore, VA, 24250 -
Fialds are on tach side of Hwy. 72,
2y River Bloff Rowd, Dungnnnon, VA, 24245 - From Hwy, T2 N, um

§antipated Penad of Eeglapment /P ericds Anicipads de Erolse

right onto Rever Bluff Road, go 1 1/2 miles - fields sze on rght side of Frory Duove,_4/26/2010  Torvems  11/1/2010
River Bluff Koad )
{568 SORONTANI 1 pYre aw vetmkes veR_. 13| 7 Ko, of Worker's Recuested/ 8o d¢ Trabajadores Paddcs | 30 !
3 Loafion snd Desciplion o Howsing/ DincCin y Descripeién de s Vivisnds 8, Anticinaiad Heti of Work por Week / Horms -
223 Thounix Sureet Ariipacs g Trabejo poe Serwmy Tolat @
Dungannon, V4 24245 Surday/ Domwge 0 Wotrssdny I\bamges 7
2-sory hovse, frame and block Moy iluws 7 Thusday/ losves 7
Daublé.wide mobile home Tutsdny ! ooy 7 Friday iViememe 7
Salurdey/ Sabado 8
9 Cofinct Cils AccaplediSe Acapinn Lamudes & Cobrar
Emproyer ¢ £l Erpdeadar Y8 X No
500 Slachmen! / para mis duaia ves____ 1 1 Locu Ofioa/Oleing Locdl Y Ky X

4 Board Arraspemenis  Amgio dp Alyaterto

in sdditron 1o providing free cockang and kiehen facilives, employee will provide canspormatian foc wodkers 1o knd from 2 store ot least
wace & week fur wipplies {for workers who housing muist be prondsd),

fsos Winchoent / para mis delalles vea___ 1)

Refers instnuctons / rgniciones para of Releriniento & Cancoates

o

The enployer or sgens igrocs to interview rofcarals o all sources. Employer's ugent agrees w lnterview 34 US wockars referged by the

VEC who have been sezecned by such employment services for 1) U5 Employment Eligikility. 2 Avaliability for the
enure seascn 3) Hrve trengporration to the job site, 4} Fave been fully epprised by the employment offise of the tecms, conditions and
ranre of employment.

- Soe altachinert / pgro moms Gelgitesves |, )
10 Jib Speciicabiorn / Dascrpcibn 98 Trabive [Summary of Malaal Job Spacifesicns in ENGLIRH mus! ba inckide< wside this bex}

Jobs affered are work on & diversified crop farm handling both manual aad machine tasks sssocinted with cominodity production and
harvest activites. Workers must be able to perform manual as well 23 mechanized sctivities with accuracy and affictency. {Job
Specifications continue ut frem 10, Job Specificarions, ETA 790 Avtuchment 1

{sas dischmont/ pors mig detsiosvon___ 1 ]
107 Descripaton s Tmban Job S pEOAICHONe [SUMNEY Of MOtRI S0 SPCIRATRIT 1t SPARIGH M b8 NICHIOHE aide T bax) =
E! trsbuijo oftecido a8 pars laborar en una granjs de cosecha diversificada menejsade taress manuales y mocinicss asociadas con le

comudided de produccidn y scavidedes de cosechs. Los emplendos deben de ser capates de desatrollar actividades manuales y mecinicas

otm precindn y ehoiencis, (Lag especificaciones del trabaju continuaron en Arteuls 10, Eepecificaciones de Trabwio, BTA 790 Fijgcida 1)

{os Bidchaend / pard mds celaltwgven 1 . 1
BETATQ0 {(Rew Joy 26045
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11, Wage Rates, Specigt Pay Information and Deductions, te Pago, Informacién Sobre Pagos Especiales y Deduce 135}

" ) Hourly Wi Piace Rate / Units) Special Pay (borus, €5 Daductions/ | ygg Pay Pedod
Crop Activities [ Cultiv !
Fop Act e Salaric por Hora Page por Pieza | Unidad{es) Pagas Especistes (Bono, eat) Deduccines 3t NO Periodo del Pago
. ‘ . Social X Weaky 7
antng, cultivating an Semarnal
harvesting of: Strawberries, ; 0.2 ; ;Fedaral Yo X X
bell peppers, sonrroes- ; impuestes Federales
melons, coen, beans, berries, |$ § Siate Tax tmpuestes | Bi-weekly |
o JARECTION APRROVED BY Esttaes cada 2 se
Te wppz?c kive s 04 15 ATIDNAL PROGESYING GENTER |Meals {comidas) X
] $ e Al ON 22 220e”
DATE Otter (specity)l Otro X | other/ 0t

More Deteiis About thePay/Mas Detafles Sobre ¢l Pago

All work provided in this job order will be compensated by the hour at the current AEWR (adverse effect wage rate) of %% maur. or the legal federallor
state minimum wage rate, whichever is higher, Inthe event DOL promuigates a new AEWR duting the recruitment of contract periad which is lower than 'g\g
AEWR in effuct ot the tims of application. this lower AEWR becomes the guarantee at the discration of the smployer unless thers is & prevailing hourly ra

higher than the new BEWR. Sea attachment item 11 for expanded explanation. )

{52 attachment/ para més detalles vea,_, ! }
12, Transpontation Arangements / Ameglos de Transportaciin (Please explain) S

For workers who complete the 50% of the work pariod, the employer wil reimburse the worker for costs incurred by the warker for transpartation and
resonabie subsistence from the place from which the worker came to work for the employer to the place of employment. See attachment ftem 12 for
expanded axpianaton.

{par afinchment | pora nds delaties vea_ 1 )
13, e L ihe prevailing practice to use Fams Labor Contractors (FLC}Ho recrull, supeivise, ransport, house, or pay workers for this (fhess) crop activity(ies)? Es |a costumbre en e ares de gsar
Contratistas Agicolas para rechutar, Supervisw, transpontar, dar vivienda, & pagarle a los rabajadares en estelestos tipa(s) de cosecha(slsembrada(e)? Yes/Si No X f vou
have checked yas, whal is the FLC wage for each actvity ?/Si cantesto “8i" cusl es of safaco que e pags 1l Contratista Agricaia par cads aetividad?

14. Unemployment insurance provided | Seguro por Desemplen: Yes No X

15, Werkers' compensation insurance providad | indemnizacion o acsidente de trabaje: Yas 4 No
16. Are 100ls provided at no charge fo the workers? / ; Se le provesn ios herramisntas de tabajo 2 los trabajadares sin cango algunc? Yer b4 No
17. Lizt any amangements which have been made with establishment owhers or agents for the payment of a comemizsion or other bensfts for sales made to workers. (H there are no such

amangements, enter "None"Mindigue todo scuendo o comvenio con los propistarios del establacimients o sus representanias con respect al pago da una comisiin y olros banefitis por véniss
[hachas 2 lox trahajadores. (S g hay ningon scuemin o convenio, ndique “Minguno”) NONE

18. List any sirike, work stoppage, slowdown, o intarruption of operation by the employees at the place where the workers will be emploved. (H there are no such ingidents, enter "None™)
Enumens tdo huelga, par o interrupcion de las operaciones por parte 43 o5 eMmpleados e & lugar de emple. (81 no hay, indique "Ningunw’)

NONE
18, Addrevs of Order Holding Office (inchuge Teiephons nLIMBeRILITeCGEn 06 18 LILN donge s& 120, Name of Local Uffce Representatve (nciude Grecs dial ialephons nUmber)  Norbre
Radich s Oferi {inchuys aumert de teiéfono) det Reprezsntante de ia Oficing Local (incluya numero de telefono)
Virginia Employment Commussion Mr. Felix Acosta
192 Bristol Last Road Phone: (276) 642-7350

Beistol, VA 24202,

71, Employers Certinicaian: T is jab order UESCrIDeE e AUl (BT AR Condans of the empioyman beng oRersd by e and comains all the material ferms and condrions of the job
Certificacion def Empleador. £ta orden de frabajo deseribe los termines y comdiciones de trabajo ¥ contiene fodos los materials, teminus, y condisionas afracidas.
|Emplover'y Signature & Tillel Finma y Tiiulo del Empleador

e Data: %»;0‘“;._010
READ CAREFULLY: In view of the statutonly estiblishied basic function of the Employment Service as 2 no-fee labor exchange, thed is, 88 a forum for bringing together employers and job
seekers, neither the ETA nor the State agencies are guarantors of the accuracy of vuth-iiiness of frdormation contained on job orders submitted by smployers. Nor doas any job order acckpted
or reruited] wpon by ihe One-Slop Career Center constifute 5 contractuat jok: offer to which the One-Siop Canser Center, ETA or 2 State agency & in any way a party.
LEASE CUIDADOSAMENTE: En vista de su funcidn bissics esteblecida extetutanaments sl Sarvicio de Empleo es un intercambio gratis de frabajo para juntar a los empleadoms v
ltrabajadores que buscan emple, ni ETA ni las agencias del eStado pueden garantizar la verdad y certeza de 12 informadin cantenids en la Orden de Trabajo somatida por ¢l Empleador.
Tampant, ninguna orden de trabajo aceptada o reciutsda por-gl Sarvicls da Emplecs constiuye ung oferts tontraciudl de fa cual ETA nila agencia def Estado son parte

reviewinyg the colection. Respondants ohligagation 1o reply o these requrements are mandatory by 20 CFR 653,500, Persong sre not requined o respond b this oollection of informasio
unless it displays 4 currently valid OMB sonfrol number. Camments regarding this burden esfimete or any other aspect of this coliection, including sugyestions for reducing the bussen wan
sefit b the U8, Department of Labor, Office of Workdorce investment, Room §-4321, Washington, D.C. 20210 (Papawork Redustion Projast 1205-0134),

Pulitic reparting burden for the ETA Farm 700 & exsiimted to be approximately 80 minutes per response, including time for reviewing instructions, $earching existing data sources, gaﬁsmtm
n

ETA 780 (Rav, oty 2002]
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MHR-JO-JZ1IYW Wo 44 FromiUolid. Ukl

OME Ppproval 12050466
Evpration Dste  1170/2011 ‘
Spphiation for Temporay Employment Cendwcation
ETaForma142
4.5, Department of Labor

G. Rate of Pay
T Bacn Rate TP ar GRgted = T8 VENime Rale U Pay i spsieabint §
. Fram § 7.25 To tonan § gg ﬁ;- from § NA To (Cptiorab §
- ] 15 ~ el —
g’ 7 Per (Lhoose only oney ®
T i} W Hour [ ek 3 SeWeekly [ Moenth [0 Vesr [ Pece Rae
g O =1 2a fFiece Rate isindicated in question 2, apecdy the wage ofer malvermerts ¢
£ =2\g
£ U¥ 3. ANl Wage WTOrMENOn (& O, MutHme workdibe Apphieabdng, ot Al ek, or Gther special procédures)
IFneqessary add Alachrentio sonlinue and tampiste dewcnpbien §

CORRECTION A
L PROCES
ON

NATIONA
=

4 For H-25 gpphicabons wheee the rate of pay 15 based opon mudtiple crop o agricafturat
Hves ONo ONA

ativities please confirm that Appendix A.1 15 complate and baing sutimtted »ih the

wmmeimamnnmmemmmovmon
ng of theg applicahon &

[ETSEA

H. Recruftment infarination
1 Name of Slate Workioree Agency (GvdA) serang the ares of infendad emploviment *

Virginia Employment Commission
< BYVA b order merntfication rumber *

Zb End dale of WA [ob Grder T

23 Stan dale of SWA ob onter ™

Ryves QNo

3 lsthere 3 Surday edibon of 3 nawspaner (Of general (g ulalion) i the area of

iniended smplovment? -
MName of Mewsnaper/Huble 3Hon o area ofintended e slomm o) * } Cates of Print Advertiserment ©
4 Kings Port Times News From Ta
E . From 10

& Additional Recruiment Actvies Jse the shag e balow 1o wdentity The ivpe(s) or source(s: of tecrilment, gengtaphic
loc ationi s of recrutrment, 36 the datadss on which redrulment wasz corducied 1T necessary, add attachmen o

fonhinue snd compiets destnphion 7

1. Contact all former workers who have satisfactorily completed previous season’s employment.

2. Word of mouth/local inquiries.
3. Upon instruction from USDOL will place ads in designated newspapers and/or periodicals.

ETA Foam 9142 FORDEPARTMERT COF LABOR USE OHLY
. YibdutrPazwed to

Coare Himber Cwobtabes
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Apoiaton or Temparary Employment 17 srtibc ation
ETa Form 3142 - ARFENDIN A
U.S. Depanment of L abor

For Use in Filing Applications Under the H.2A Agricultural Program QNLY
fA, Rate of Pav Infarmaion for Multipte Crop or Agricuitural Adtivities

mportant Note: The rate of pay for eact crop or agnoudiurs adeday MUST begiron the e betow 1Thee ey, s altechement to
corhnue and compiete the rae ot pay tor 8l oop acteabes eovered by the applosdeon

Agreyhtiral Crop Actvdy 129:_::’ F‘]ilér;;edtp F’Ezﬁx{nft;;te S(bri?::: L:, é;‘?
Planting, cultivating and harvesting of: .05 s
Srawberies, ball peppers, Omatoes, s 1s__
I, o
Tomare Frep/n 6 T o%. ol R
SRR & T
'Y
'SR
Vo VM
o o ¥R __
L o
SN B T
| SN & D
o o s
Yoo o oo
b .
b S o e
$ o |
B o S
b o
| S F o
| [
o ¥ o

OMB Paperyork Redduction Act

Persons sre ndl remarag 1o ot 1 this cotiecion < mmmation unles s 4 doploys o ourently vaiet OMEB conttod mber  Respondert' s
repty b0 these repomting reguirem erie 2 srancdaory te oidedn the kit fts ollemporary empilownerd cortifi cation (lmerdigration and Nationaity
At Section 10% (s S ) Fuble seporting burden forthis collechian $TINKEMalon 17 esimated to average 2 hours 10 minutes per
response, niuding the tene o revewdig I0ENChONS, Prarching eazifyg dats M i82, gathenng s mairdaining the deta needed, s
crmmpleting sd reagaing e ontlechion afintemation. Send cumment s regarding thee Burien edinate to the Office of F dregn Laber
Cetificedion U S Department ofLebor * Room 74312 7 200 Consituton 2w | N ? vastunotan, DO * 200 Do HOT send the
vompteted spplication to thic address.

EThA Fomn 5142 ~ Appendiz A 1 FOR DEPARTMENT OF LABOR USE GNLY Pae b 1 oA}

i 50k Nowbay Cnza St % aladeny Feraed o
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Atuchment 1w ETA 790 for David Maan, Page 1
Irem 3. Locasion and description of housing

Housing is provided at no cost only to pon-commuting workers. “N on-commuting worken” are
those woskats who are not reasonably able to travel to and from the residence he/she occupicd at
time of employment offer each work day. Housing will be provided to workers enly. No person
who is hot an employes and has not been essigaed housing will be permitted to occupy the housing.

Employes retains possession and contro} of the housing promises st sll dimes and workes, if provided
housing under the terme of this work agreement, sball vacate the housing prompely upon termination
of employment with the employer who provides the housing.

Dizecsions o housing: Hwy 72 N in Dongenoon, make left tusn at Peoples Bank: go 1/2 mile 10
house on left (@ 223 Phoconix Sweet, Dungannon, VA

Housing will be clean and in compliance with applicable federal housing standatds o tocal rental
housing stnderds when made avedable for occupancy. Wokess gecupying the housing will be
responsible for maintaining the housing wod their living quarters in 2 neat, clean manner and in
complignce with Work Rules which will be provided upon hiring 20d are sttached hereto and
incorperated by refecence in chis Applicadion. Failure to comply with these rules will result in
disciplinary action =s deseribed in the Work Rules. Reatonable repaix costs of damage other than
that caused by normal wear and tear will be chasged to workers found to have bean responsivle for
willful or negligent dumage to housing or fumishings. Workers will be assigned to employer-
provided housing by a designated company manager and must occupy the quarters assigned 1o them.
Wotnca workers will ba provided with sleeping facilicies shared with other female workers and
segregated toiler facilides. Dining and other common xres will be shared of scparate cooking
facilities will be provided.

Item 4, Board arrangements

1n sddition to providing free cooling and kitchen facilities, employes will provide free rransportation
for workets to aad from a store at least once 2 week for supplies (for workess for whom housing
must be provided),

Iten 5, Refermals

Refesrals of individuals shall be made through the order holding office of the Virginia Employment
Comenission in order to ascertain cument employment, ctop ot housing information and to enable
proper arrangements to be made. It will be the responsibility of the “spplicant holding office™ to
inform job seekers of the terms and conditions of this clearance order. The “spplicant holding
office” after cootdinating the seferral with the vrder holding office will contact tie ernployer’s sgent
ot the employer directly sod advise the agent ot employer of the referral oz referrals. When
possible, a translator will be rmuade svalable. Interviews, either in perton or by telephone, will be
conducted by the employer's agent during the houss of 9:00 AM to 4:00 PM , Monday through
Fridey. Employer’s agent will inteeview the petson during the sbove mentioned houts if necessazy.
Employer’s agent © be contacted first at the following address and phone nurnber. If unavailable,
contact employer direety during the same hours.

Essployer Agent Employer

MAS Labor H-24, LLC. - Diavid Mann

P.0. Box 587 272 Stoney. Creck Road
Lovinigseon, VA 22949 . Fort Blackmore, VA 24250
434-263-4300 {phong) _ (276) 9951000 (phone}
45342634700 (Fax) {216) 9951473 (fax)

. AL
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Atachment 1 to ETA 790 for David Munn, Page 2

Order holding office:  Visginia Employment Cammission
192 Bristol East Roed
Brswol, VA 24202,
{276) 642-7350

Iien 1 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completon of Form [-9 will be required of esch
warket within (3) days of employment pugsuant to US. law, All workers hired undet this job order
must demonstrate eligibility to work legally in the US. Refex to the back of Form 1.9 for documents
acceptable for purposes of estblishing employmea eligibility. After hiring, coployer may venfy
Jegitmacy of sodial security numbers through BEmployment Vesfication System (EVS) for workers
who have not been stoployed by him in previous years.

Workers should buing with them documents verifying their legal right to work in the U.S. ax the dme
of employment. Valid eligibility documents will be aecessaty to complete payroll tax withholding
and -9 forms.

Employer's agent agrees to interview all US workess tofeared by the State Employment Services, local
ot by supply states who have been screencd by such employment services for:

1 Avuilability for enure season

2. Have transpormton to job site

3 Have been fully apprised by the local employpment office of the terme,
conditions wnd sutore of employmenz

4. Arelegally entided 1o work in the U.S,

Actual hiding commitment ia left to the discredon of die employer when applicant presents himself
for employment,

Trem 8, Work Weck

The work dsy is from 7:00 AM untl 3:00 PM Monday through Faday and 7:00 AM untl 12 noon on
Sawrday, with an unpaid lench break (7 houts/day and 3 hours/diy on Satunday). The worker may
be requested, but not required, to work xs much ss 12 houts per day and/or on the Ssbbath,
dependiog on weather and othet conditions. Extreme heat, cold or drought may affect working
hours. Employer will offer 40 hours/week, weather and crop conditions pexmitting. Worker will
report (o work at designated time apd place us directed by employer cach day.

Iterm 10. Job Specifications, continued

Planes, coltvates. harvests, xnd packs vegeisbles and fruits. Workers are required to lift and Joad
forage crops (hay and com) on tailers or wagons for wansporting 1o storage area for wnloading and
stacking. Works on planter, planits roots, seeds, and bulbs. May spread plastic or other ground
covering.

Weeds, thins, plants, using hoe or spoon-shaped tool. Transplants plant, niding on transplanter or
by hand. May set poles and wites for vine plants. Picks, cuts, lifts, or pulls crops to harvest them.

May tie vegetables in bunches ot top them. May aesist with irrigacon; apply sgricultural chemicals:
herbicides and insecticides and applying ferdlizer. May assist with mowing, cutting and baling hey.
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Attachment 1 ro ETA 790 for David Mang, Page 3

May operate and help maintio wactots or band-operated equipment.  Muy assist with general farm
building maintenance. Prepare crops for shipment; load/unload wailers, wagons, wucks.

Wotk is to be done in the field for long periods of tme. Workers are expected to perform duties
incuding boxing, weighing snd logding of product, Workers may assist in loading trucks with
product weighing up to and including 60 pounds and Lifting to 4 height of 5 feer.

Tn zddidon, workers may be required to perform variable tasks such as the following: itrigation,

_ ditching, shoveling, hoeing, heuling, ground preparedon, weeding and other tasks related 1o general
farming.

Workers should be sble w work on their feet in bent posidons for long periods of dme. Allerpies 1o
ragweed, goldenrod, insect spray, welated chemicals, etc. may affect workers” ability o perform the
job. Workers should be physically able to do the work required with or without teasonable
sccommodations.

Waorkers are exposed to wet westhet eutly in the morning through the heat of the day, wotking in
fislds. Tempertures may range frorm 10 to 100 F. Workers may be requited o work during

occssional showers not severe enough to siop feld operadons, Sarurday work required Must be
able o Bt/ carry 60 tha

Employer assures that workers will be provided wansportation from living quarters to work site every
day {for workess who must be provided housing)

Euployer will sccept any worker or workers who ase capeble of performing the work. Employer is
willing to teain workers for 3 pedod not to exceed 3 days (24 wotking houts). Persone seeking
employwent under the provisions of this job order should be available for the entire period
requested by the employer.

All domestic snd/or nonresident seasonal workers employed parsuant o this job order who
setsfactorly completed the previous crop season msy be compensated above the stated hourly wape
rate. The decision to pay above the stated peeveiling hourly rate will be made by the employer, at his
sole discretion, aud will be based on factors including the recipients performance and teaure.

Employer retains the right to discharge an obviocusly unqualified worker, malingerer or recalcirant
wortker who i physically sble but does not demonstrate the willingness o pesform the worlk

necessary for the emplover to grow a premivrn quality product. (See slso Attechment 2, General
Condidons).

Al terms 2ad conditons inguded in the job order will apply equally to all workers, domestic and
foreign, employed under this job order.

Jtem 102 Descripdon del Trabajo, Continuacion

Sienbra, cultiva, cosecha v empaca vegendles y frutas, Se requiere que Jos empleados leventen y
carguen cosecha de forraje (heno y malz) ¢n trdileres o vagones parz su wansportacion of dres de

almacen pars descargar v apilac. Trabejs sombre s¢mbradors, siembra rafces, semillas y bulbos. Puede
extender plisticos u oteas cublertas sobre la tierrs.

Deshierby, limpis, siembre, utilizando ¢l azadén o herramicnta céncava. Trasplant, montado ¢n
teasplantadors o a mano. Puede acomodar postes y elambre pars plantas de vid. Fisca, corm, levanta
o arranca producto para b coscchs. Puede star vegerales en maniofos o los une. Puede ayudar enla
icrigacién, aplicar quimicos agricolas, herbicidss e insecticidas y aplics fertilizante. Puede ayudar en
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Axtachment 1 1o ETA 790 for David Mans, Pape 4

poda, corte y ernbalaje del heno. Puede operar y ayudar en el mantemmmuiento de los tractores y equipo
manual. Puede ayudar en el mantenimiento gencral de la granja. Prepats cosecha para covios,
carga/descarga traileres, vagones, camiones.

El trabajo se deberd de tealizar en la granja por largos periodos de tiempo. Se espera que los
trabajadores desarrollen los trabajos incluyendo el embalaje, pesar y cargar el producte. Los
trabajadores ayudardn en cargar los camiones con €l producto pesando hasta 60 hibras v cargar hasta
una altura de 5 pies por largos periodos de tiompo.

Ademis, los trabajadores pueden realivar tareas vaas tales comor ol dego, hacer zanjas, utlizar palas,
azadoncs, acarrco dec ticrra, preparacion del terreno, deshierbar el terrena v otras tareas velacionadas
con la agriculuura en geners.

Los wabajadores serdn capaces de trabajar en sus pies inclinados por largos periodos de tiernpo, Las
alergtas a solidago, ambrosia, espray de inscerw, quitnicos relacionados, etc. puede afectar Iz babiidad
de los trabajadores para desarrollar el erabajo. Los trabajadores deben estar fisicamente capaces de
desarrollar el tabajo requerido con o sin comodidades razonables,

Los trabsjadores estaran expucstos a temperaturas humedas en la mafiana y el calor durante el dia =
trabajar en ¢l campo. Las temperaturas oscilan de 10 a 100 grados F. Se requicre que los trabajadores
laboren durante luvias ocasiones no tan severas que se detenga ol trabajo del campo. Se requiere
teabajar el sibado. Debe ser capez de levanter y cargar 60 libras.

El empleador asegura que al trabajador se le proveera transportacidn de su vivienda al tugar de
wabajo cada dia (para los rrabajadores que se les provea hospedaje)

El empleador acepta cualquier trabajador o trabajadotes que sean capaces de desarrollar el trabajo. E
empleador estd dispuesto 2 entrenar a los tabajadores por un periodo que no exceda 3 dias (24 horas
de trabajo). Las personas que deseen el trabajo bajo las provisiones de este trabajo deberan estac
disponibles por el perdodo completo requendo por el empleador.

"Vodos los trabajadores domésticos y/o no residentes de temporada que busquen el trabajo que
curnplan satisfactoriamente la estacidn de cosecha anterior pueden ser compensados con arriba por
encimaz de la tarifa de salano indicada por hora. La decisién del pago antes mencionado serd hecha
por ¢l cmpleador, a su propia discrecion, y se basard on Jos factores gue incluyen ¢l descmpeto v
permanencia del empleado.

El empleador se retiene o derecho de despedic 2 un empleado obvimmente descalificado, enformizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo
necesanio para que el emipleador aumente una produccidn de calidad Premium. (Ver Anexo 2,
Condiciones Generales).

Todos los téomines y condiciones incluidos en la orden de trabajo se aplicarén por igual a todos los
trabajadores, domésticos y cxtranjeros, erapleados bajo la misma orden de trabajo.

Irem 11, Wage Rates/Pay Information . O“F‘ f ?,Jéz /{ r"ﬁﬁ-
pa7e

Workers are paid weekly. All general production work provided in this ;c%::rdcr will be paid by thc Jek/n g,
kour at the cutrent AEWR of §7.25/hout, or at the prevailing wage rate as determined by the J)

Virginia Emplovient Cotnrmission, or the legal federal or state minimum wage rate, whichever is
highest. In the event the DOI. promulgates 4 new AEWR. dutihg the tecruittment ot contract period
which is lower than the AEWR in effect at time of application, this lower AEWR becomes the

CORRECTION AP;RO\EE%

mzég,?ﬁﬁces:,".. 5
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Attrchument 1 o ETA 790 for David Mann, Page 3

guarantee at the discretion of the employer unless there iy 3 prevaling hourly race higher than the
new AEWR.

The employer guatantees to offer the workers employment for at least ¥4 of the work hours of the
total period during which the work order end <l extensions thereof are in effece, beginning with the
first wotk dey wfter the srrival of the workers at the place of smployment and sading on the
termination date specified in the work order or its extension, if xny. If the employer offers the
worker during uch pedod less employment then tequired under this provision, the worker will be
paid the smount he/she would have earned had he/she, in fact, worked for the guaranteed number
of hours. Employee will perform other doties related to this/these crop activites and other tasks
required in operrting s frm.

If, before the expiration date specified in the work order, the service of the workers Is no longer
required for reasons beyoud the control of the amployer due w fire, or other Acts of God, such as
frost, fiood, deought, hail, etc. which makes the fulfillment of the contract imporsible, and the RA so
certifies, the emplover may terminate the work order end remurn the worker to the place from which
the worker, without intervening employment, came to work for the emplover at the expense of the
enployer.

Employer will provide without chasge all tools, supplies snd equipment necessary to perform dutias
sssigned.

Unlass the employer has smended the date of need no lese than ten (10) working days prior to the
date of need through notics to the order holding office, the employer will guarentee one week's
wages to all workers subject to this ordes beginning with the anricipared start date. Eroployers may
ceequire workers to parform altemative wotk. “Alternative work” includes all work described in this
inh order or otherwise approved by the SWA.

Any U.S. wotker who fails to notify the nearest SWA no sooner than nine () working days and no
later than, five (5) wosking days prior to the anticipated date of need of his/her intentions to £ill the
job for which he/she was referred and tecruived wili be disqualified from the Srst week’s wage
gusrantes described above,

If the worker voluntarilly abandons employment bafore the end of the job order pedod or is
terminated for job related reasons or misconduct, the eraployer will pot be responsible for providing
or paying return trapsportation and subsistence expenses of the wocker.

Employer agrees to maintain sdequate and sccurate payrell records. The employer will furnish w
esch wotker on payday an itemized accounting of samings and of sl) legul and zuthorized deductions.
Social Security and FICA deductions will be made for individual U.S. workets 25 tequired by law.

Emploves will provide workers’ compensation at no <05t 1o workers covering injury and disease
arising cut of and in the cowse of worker's employment. Proof of worker's compensation insurance
will be provided to Regional Administrator prior to certification date,

Iten 12. Transportadon

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incusred by the workex for transportation and reasonable subsistence from the US.
Consulate/Poss of Entry from which the worker came to work for the employer to the place of
eroployroent. Subsistence will be in accordance with current rates published in the Fadetal Register
{for workers with and without teceipts) The amount of the reimbusement for transportation shall
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Attachment 1 to ETA 790 for David Mann, Page 6

be the worket's achaal cost, but no more than the most cconomica! and reasonable simdlar cormmon
cacrier tansportation chasges for the distance involved

If the wotker completes the period of employment, the employer will provide or pay for the worker's
transportation and reasonsble subsistence from the place of emplofment to the place from which the
worker came to work for the employer, except when the worker has sccepred subsequent
employmient with another employer who agrees 1o accept the rewuro transportation costs, in which
case this ermployer only pays for the manspormation o the next job

For the purposes of the above requirements the “pericd of crmployment” shall be the period from
the first workday the worker i3 st the employer's farm and is ready, willing, able and eligible to work
uttd the anteipsted ending day of employmnent in Item 6.

Reimbursement of inbound and reten transportation costs applies only to persons recruited from
quiside normal commuting distaace (o and from their permunent place of residence gach day; see
page one). Retum wansportation will not be provided (0 workers who voluntarily abandon
employment before the end of employment petiod or who are terminated for canse.

The employer will provide trunsportaton at no tost to the worker from the exaployer provided
housing 1o the worksite and rerurst on a daily basis. Such transportadon shall be in secosdance with
spplicable laws and regulations. The use of this ansportaton is voluntary; no worker will be
recuired a5 2 conditon of employment to utlize the wanspormton and subsistence if applicable.

If the services of the wotker are no longer required for reasons beyond the control of the employe
due to fire or other act of God such us frosts, flood, drought, hail or the like which muskes
fulfiiment of the wark period impuossible and Regional Administrator so certifies, the employer will
provide relnbursement for tansportation and daily subsistence from the place of recruitment for
covered employees.
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Attachirment 2 to ETA 790 David Maon
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| Conditi

To be hired for cmployment under this job order, the worker must be able, willing and qualified and
be available 3t trae and place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
employment he will not receive certain wansportation reimbursement discussed widex Item 12 and
may not be eligible for rehire in future years.

Employer may terminate the worker fox lawful job-related reasons and so noufy the Job Service local
office if the worker (a) abandons the ermployment; three consecutive workdays of unezcused absence
shall be an ahandonment of employment; employee must notify the employer sud securs permission
for necessary absences; (b) malingers or otherwise refuses without justfied cavse to perform as
directed the work for which the worker was recruited and hired; (&) commits sexious act{s) of
misconduct or serious or repested viclation(s) of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worket shall sbide by such rles {8
copy of general rules is attached); (d) faile after completing the sHowalide training pedod to peform
in 8 workmanlike manner to enable the smployer w0 prodace and sell x premivm quality product; {e)
provides other lawful job-related reasons for tarminstion of empioyment.

“This wosk agreement sball also be terminated by reason of fire, husricane, frost, flood, droughe, hail,
other acts of God of other calamity or reason beyond the employer’s control to make fulfillment of
this work agseement impossible. “Reason beyond employer’s control” inchudes texmination of
worker, if he is not 3 US worker because 2 US worker makes himself availsble for the job under
DOL 30-Day rule.

A copy of the Agricultural Work Agreoment snd Work Rules will be provided to the worker no later
than the date work commences.

L ot gt 4]
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David Mann

We expect the total number of workers the employer will uze in the occupation of this/these
crop activities to be 32, of which 30 are expected to be H-2A workers for which certification i
requested xod the balsnce will be US workers. These numbers are ertimazes only a8 total workforee
needs arc dependent upon weather, crop conditions snd worker availability,

T /
Elizabeth D. Whitley
MAS Labot FI24, LLC
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David Mann Wortk Rules

Although not intended to be & complate list, these work rules are intended to provide
guidance to wotkers of standards of conduert expeeted of them.

Notice is provided that violation of lawfil job-related employer requirernents, including
these work niles, will be considered grounds for immediate terminution of & worker's employment,
Penalties such as suspension from wotk opportunity for the remainder of 2 day w three days may be
made in the case of less setious violtons,

Workers are expected (o comply with all nales relating 1o disclpline, attendance, work quality
snd effort, and the care and mamtenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the repainder of
1 workday or for up to three days in the sole judgrnent of their supervisor, depending on
the depree of infraction, the worker's prior record snd other relevant fRctors, Discharge
of the worker may result from any subsequent offense.

Z Mo use or possession of beer, liquor ot illegal drugs is permirred duting work time or
diriog any workday before work is completed for the day (such as during mesls);
warkers may not report for work undet the influsnice of beer, liquor or lagal deugs.
Employees may be weyminated for excessive use of sleohol, deank and/or disorderdy
conduct in housing after hours.  Ilegal druge raay not be uned, sold, manufictured of
kepr on any employer premises, including howsing,  Employer will test for drugs upon
suspicion of use.

3. Excessive absences will not be permitted. This is regular, everyday work for which
employees sre expecied to be presans, shle and willing to perform every scheduled
workday., This is oot sporadic o “day work.” Excessive or repeated tardiness is not
sceeptable. Any sbsence from work must be reported by TAM. Three dave’ sbeence
will consdture sbundoament of employment snd workes will be terminated,

4, Workers shall maintain any bving quarters provided 1o thern clean and in good repair,
given ressonable wear and toar. Workers shall cosperste in maintaining commaon
kitchen and living areas. No pets of any kind sre permived.

5. All posters required by foderal and stare law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may usk their
supervisor.

6. All housing must be Iocked each morning hefore feaving for work. Lighes and

unnecessdry heat should be umed off; doors sad windows dosed ins event of rain and
when heet is rarmed on

7. Workers living in employer’s bousing sssipned to bunik beds roay not seperate bunk
beds, 25 foor space in sleeping rooms Is needed by all occupants.

8. Wotkers living in employer'sy housing may not cook in sleeping roomss or any other non-
kitchen areas. Employer Rumishes cooking facilides and equipment.

9, Workers may not drop paper, cans, bottles and other trash in Oalds, work aress, or on
housing premises, Trash and waste recepacles must be used,

10. Workers may not tke unauthorized breaks from work.
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11, Workers may not lesve the field or other essigned work area without parmission of
employer or person in cherge.

12. Workers may not enter employer's premises withowt suthorization.

13, Workers may not begin work prior to scheduled stuxting time of continue workiog after
stopping dme.

14, Workers Living in employer’s housing mey not entertain guests in housing promises after
10:30 p.m. excepr on Sarurdsy night on which night guest hours end at 12:00 midnighe.
No persons, other than workers assigned by employes 1 2 room, may sleep in any
OO

13, Workers may not deliberstely restrict production, damage planes of bruise fruit.

16. Any worker who physically threstens unother worker, the eonployer ot uny supervisor
with sy tool or weapon will be rubject to immediate discharge.

17. Any wotket who is found carrying, veing or posseseing any dengerous or deadly weapon
will be subject to immediare discharge.

18. Workers will be dischatped for fighting on the employer’s premises, including housing
premises, 3t any ticoe

19. Workers will be discharged if they swsl from fellow workers or the employer.

20, Workers will not falsify identification, persopnel, medicel, production or other wotk-
relared records.

21, Workere may not willfully abuse oe destroy any machinery, truck or other vebicle,
squiment, tools, or other property belonging to the employer of 10 other employees.

22, Workers toay notuse or operats wucks or other vehicles, muachines, tools or other
equipment end property to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other

equipment or property for their personal vee undess expeessly suthorized by the
employer,

23 Workers must 0ot misuse or temove from the farm premises without suthosization any
amployar-owned propeety.

24, Workers must obey alf sufety rules aod common safety practices and must repott soy
injuries or accidente promptly to their supervisor or the employer’s office.

25, Workers must follow supervisor’s instractions, Insubordination is cause for dismisgal

26. Except 28 otherwise noted above, employees who violate work nules will be disciplined
according to the following schedule:

First offense:  oral warning and corsection

Second offense: written warning snd unpsid leave fox balsnee of pay

Third offense:  immediate discharge with written fact staternent. Employes will be
asked to sign written fact statement.



L mar e dhe ekl G

S EWAR S e e EFE - b0 RO T ERENTD L Poons

NORMAS DE TRABAJO

Aungue 1o es 1 intencidn de que e3ta sea i st complets, estis normas de raabnjo tienen

I intencion de servirles de guls & los wabajadores eq quunto ¢ ls conducta que se espers de ellos.

Se les notifica que cuslquier violacién de los requisitos legitimos relacionados al wabajo que

tenga ol patron, incluyendo estas normas de trabajo, serdn consideradas como motive pata despediz
sl trabsjador intaediatumente, saociones, tales como suspension de oportanidades de trabejo por &l
esto del din © hasta tres dixs a la vez, pueden Devarse 1 cabo en o caso de viclaciones menos graves,

Se espers que los tabajadores complan con todss lss nocmas relacionades & diseipling,

gsistericia o) trabalo, calidad de trabajo y esfucrzo, y o cuidado y mantenimiento de todz la propiedad
que ol patedn le provea.

1.

Cualquist mabajador que bags mal wabajo podrd ser suspendido sin pagoe por d resto ded dis
de trabajo o pot hasta tres dizs segin la decision de su supervisor, dependiendo del grado de
la infraccidn, antecedentes de trabajo del tabajador y otros factores pertnentes. Despido
del rubeiador podria resultar de cuslquier ofeass postedor, .

No se permite ninglin uso o posesidn de cervera, licor, o drogas flegales durante el dempo
de wabajo o dursnte cualquier dis de trabajo antes de que se haya terminado ¢l trabajo (wl
como durante lus horss de comide); los trabrjsdoces no deben reportarse &l tabgjo mientss
estén bsjo s influenciz de cervezs, licor o drogus ilegales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embriaguer y/o conducts indisciplinads en It
viviends después de las horss de trabsjo. Droges ilegales rio se pusden usar, vender, fabricas
o gusrdar en minguas propicdsd del pattdn, incluyendo les viviendas.

No se permitivin ausenicias excesivas. Este ¢8 trabajo regulac, de todos los dias, en o cual se
espers que todos los emplerdos estén presentes, caprces y dispuestos « trbajar wodos los
dias de trabajo. Este no os trabajo esporidico ni “z jornal™ Tardanzay excesivay o repetiday
0o serin perroitidas. Curlquisy susencia ded trabajo debe ser reportada sntes de las 7 AM.
Tres dias de augenciy sipnifica abandono del empleo v #f tabsjador serd terminado(pesders <l
emplec).

Lot trabajadores deben mantenier impias v en buen eroado lue dreay de vivienda que se lex
provean, teniendo en cuenta lo que ses desgaste razonable. Los tmabajadores deben cooperar
con log otros trabajadores asighados o sus dreas de vivienda en el mantenimiento de lug dreas
de cocine y viviends, Mo se permiten animales{mascotas) de ninguna clase.

Todos Jos cerisles requeridos por las leyes fedarales v estacales estarda fijados en cada
viviends. Mo se pueden quitar, desfigurar 0 modificar de pinguna manera. Los trabajadores
que quiersn copias sc las pueden padis ol capamz{supervisor).

Todas las viviendae deben ger cetradas con Have cads maftana antes de ir al tzabajo. Las
Juces y calefaceibn que no sean necesarias deben ser apagadas; las puertes ¥ ventanas
cerradss en caso de Huviz, y puts preservaz bz calefaccidn.

Los trabajzdotes que vivan en viviendas con literas no lss pueden desmontar ys que el
espacio del piso es necesanio para todos Jos ocupantes.

Los trabajadores que viven en lus viviendas del patrdn no pueden cociner en los dormitoros

o en cuglquiera otra dres que no sea la cocina, El patrén proveerd los aparatos y axticulos
pars cocinat,

Los wabsjsdotes no deben tirar papeles, latas, botellas ni otes basura en los curnpos, o dres
de trebrjo, ni en el dren de viviends, Sc deben usar loe cecipientes para basura y desperdicios.
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10. Los trabsjadores no deben tomar descansos no autorizados dursnts hotas de abajo.

11. Los trabajadores no deben salir del campo v ot drea de tabajo asignads ¢in peomiso del
patrdn o de la persona encarpada,

12. Los trabajadotes no deben entrar & la propiedad del paudn sin aurerizacidn.

13. Los trubajadores no deben comeanzar a wabajar antes de 12 hora saignada, m continuar
wabejando despuds de Ja horz de terminar,

14, Los trabajadores que viven en las viviendas del parrén no deben tener visita despuds de las
10:30 pam. excepto los sébrdos por In noche ctsndo las horas de visits teemingn 2
medianoche. Nadie, fuers de los vabajadores ssignados & un dotmitotio por ¢l patrdn, debe
dotmir en los dormitozion.

15. Los wabsjadores no deben Emirar la produccidn & propdsito, dafiar la fruw excesivamente o
mtencionalmente.

16. Cuslqaier tabajador que rimensce flsicamente a otro wabsjador, ol patedn © al supervisor
con cuslquier hertarmients o srma serk despedido inmediatamente.

17. Cualquier mabajador que se descubra que leve, use © tenga en su posesidn cualquicr arma
peligrosa serd despedido inmediatamente, X

18. Los tabajadores podria ser despedidos por cualquier peles que wagen en la propiedad del
patrén, incluyends el dres de viviends, 3 cuslquier hora,

19, Cualquier trabajadat que le robe 2 otro trabajador o al patrén serd despedido.

20. Los trabajadores no deben Rilsiflear documentos de identificacidn, personal, médicos, de
produccin, ni otos documentos relacionados al trabajo.

21. Los mabsjadoes 6o deben intencionalmente abusar o desteuir cvalquier maquinacia, camidn
u otzo vehiculo, equipo, herramientas w otra propiedad del patrdn o de ouos empleados.

22, Los trabsjadores no deben operar o usar camiones nl ouos vehleulos, magnings,
bextarmientss o 00 equips £ 1o 3¢ les ha sido asignado espacificamente por su supervisor.
Los trabajadores no deben usar v operat camiones ni otros vehiculos, heramientas u owo

equipo o propiedad pare su uso personal ¢ renos que hayan ndo expresamente autorizados
pos ¢l pazrdn.

23. Los wabajadores no deben maltratar i temover del dres de bx finca, sin 2utorizacin de su
supervisor, ninguna propiedad del pairén.

24. Lot trabajadores deben obedecer todas Jas nosmas de seguridad y las practicas de seguridad
comunes y deben reportar cualquier berida o sccidente inmediatamente 2 su supervisor o s b
ofizina del patrdn.

25. Los tabajadoses deben obedecer las instrucciones del supervisor. Insubordinacion es causa
paen €l despido.

26. Los trabajadores que violen ks normas de trabajo serdn disciplinados de la siguiente magera:
Primera ofense:  aviso orsl y correccién
Segund ofenss:  aviso por escrito y resto ded dia sin pags
Tercers ofensa:  despido insnedisto con detslle de los hiechos por esctito.
Se le pedici 2l tabaiador que firme los hechos por eserite.
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VIRGINIA EMPLOYMENT COMMISSION

SUSIMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
108 ORDER

| ORDERNUMBER; 7.5 777
2. NAME OF EMPLOYER: Onvid Mann

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Scc £8 138}

4. PERIOD OF EMPLOYMENT:
FROM 42072610 TO 11112010

5. WREK SCHEDULE: .
MINIMUM HOURS FER DAY 2
DAYS PER WEEK §

6. PAY: Weekly
HOURLY WAGE:
FIECE RATE:

3728 — F P 2

7. WORK TASKS TO BE PERPORMED:

Jobs offered srs work on & diversified crop farm handling both
maniual ahd maching tasks asenclated with commodity production snd
Larvest scvities. Workers must be sbls to perfotm manual as well as
mechanized activitles with aceuracy and efficiency.

%. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURNM
Yes

g, HIJUSING CAN ACCOMMODATE 10 PERSONS
NDIVIDUAL
0 FAMILY

10, MEALS:
FROVIDERR NO .
IF YES: COSTPER DAY
(See fiem 13 In Job Order)
WORKERS MAY DO THEIR OWN COORING:

YES
11, DEDUCTIONS:

TYPE JAMOUNT
SOCIAL SECURITY THAXXX
INCOME TAX p5.9.9.9.9.1
TRANSPORTATICN RONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

13, NOTES TO WORKERS:
A topy of the full job order i aveilable for inspection in this office.

The employer has guarantecd your first woek's wages unless he/ghe

rzasit}y thiy '{Qb sarvice of a lazer starting date by
il AR
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VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE L.AS CONDICIONES DE EMPLEO QUE SO
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERG DELAORDER: / 5 7O 77
2. NOMBRE DEL EMPLEADOR: David Mann

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sec £5 138}

4. PERIODO DE EMPLEO:
DEL 472072010 af 117472010

5. HORARIO DE TRABAJD:
MINIMAS HORAS POR DIA _7T_WUMERO DE
DIAS POR SEMANA 6§

§. PAGO: Semanaiments
SUEBLDO POR HORA
PAGA POR UNIDAL!

515 — £ 702

7, LABORES A DESEMPENAR EN EL TRABAJO: '

£l trabajo ofrecide o para laborar on una grenja ds cosecht ‘
diversificada mangjsndo tareas manunles y mecinicas asociadas con s
comudidad de produceién v actividades de cosecha. Los empleados
doben do ser capaces de desarvollar actividades misnuales y mecinicns
con procision ¥ cfieicneia :

8. TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y YUELTA: 8!

0. VIVENDA DISPONIBLE PARA 1) PERSONAS:
30 INDIVIDUOS
TG FAMILLAS

10, COMIDAS:
PROVISTAS: NO
$1 SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num. 13 en |a Orden de Trabajo}

L?S TRABAJADORES TIENEN QUE COUINAR SUS COMIDAS: i
s

11, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL KAXRKN
IMPUESTOS SOBRE INGRESOS  XXXXX
TRANSPORTACION N
HERRAMIENTAS Y MAQUINARIA __ NQ
SUMA COBRADA POREL

CONTRATISTA DE TRABAJADORES
AGRICOLAS O

12 NOTAS PARA EL TRABAJADOR;
La copia d& Ia orden compiets esta disponible on 18 oficing pera su
inspeccion:
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Iny order for vou to be eflble for this guarantee, you must contas te job Bt emplesdor ba gerantizado &1 pago por su primers semana de anpiso

service gt Virginia Erployment Commizsion
192 Brigtol East Road

Hristol, VA 24202, .
During the period of _ &7/ 22 /re 7% el
Any Job Service office will assist you in doing this, 1

& menos que este notifique 8] Servicio de Empleos que ta fecha de
comenzar 8 webajar sore awasads, y que wl notificacion sen a nas tardar
& TR _
Para qua Ud pueds tener darecho g asta garantia de pags, tendra que -
poferse en coptacio oon la Oficing del Servicio de Emplegss encl;
Virginis Employment Cotamission
192 Brisol Bast Road
Bristol VA 24202
Prorante of periodo of 5277 et ol v’ﬂ'?‘/r [
Cualquicy Oficing del Servicly de Entpleos Ie asistins ¢n haserto,
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COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE: 1-800-230-6977

SCOTT COUNTY HEALTH DEPARTMENT
GATEY CIiTY, VA
TELEPHONE: 540-452-4201

SCOTT COUNTY DEPARTMENT OF SOCIAL SERVICES
GATE CITY, VA '
TELEPHONE: 540-386-3631

MIGRANT HEALTH NETWORK OF SOUTHWEST VIRGINIA
P.0.BOX 95

EMORY, VA 24327

TELEPHONE: 540-944-4455

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES
SCOTT COUNTY LIFE SAVING CREW
TELEPHONE: 540-386-3641

NICKELSVILLE VOLUNTEER FIRE DEPARTMENT
540-479-2919
SHERIFE

SHERIFF’S OFFICE
140 KANE STREET
GATE CITY, VA
TELEPHONE: 540-386-9111

HOSPITAL
BRISTOL REGIONAL MEDICAL CENTER
1 MEDICAL PARK BLVD
BRISTOL, TN
TELEPAONE: 423-844-2844

NICKELSVILLE MEDICAL CENTER
NICKELSVILLE, VA 24371
TELEPHONE: 540-467-2201
LEGAL ASSISTANCE
VA FAMRWORKER ASSISTANCE PROJECT
LEGAL AID BUREAU
7.0, BOX 306
36314 LANKFORD HIGHWAY
BELLE HAVEN, VA 23306
TELEPHONE: 1- 800-455-8207

THE VA JUSTICE CENTER FOR FARM AND IMMIGRANT WORKERS
165 4™ STREET, SE SUITE A

CHARLOTTESVILLE, VA 22502

1-800-763-7323



