VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2011212010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X Westva, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. C. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 154089

Extension is requested for the 1 coplies) of the order which is/are attached,
dated 21122010 for 7 . FARMWORKER 45-2092-02
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your offi

\kézwﬂﬁbnq I~ ~—

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)




fgriculturat and Food Processing Clearance Qrder 15, Dapartment of Labor
pedido de Empleados para Agricultura y Procesandento de Alimentos Empreyment and Tralning Adninistration é))
O3B Apparl No 12050134, Expires 0BI1008

s N B0 AjGess Numoe, Shedl Ciy, Stale, Zip Code, el ieeptang pumber) ndsiny Code  Codga e Indusna | Jok Onder #/ N0, Order: de Sinples
rairhre v Diecaion 48 Smpiesdor (NOMES, calie, crutad, Cod g posie y ieelend) )
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ﬁizs:‘u"m “far;fa's FEL f«: 34- 1014939 Treupaianal Tis and Code /Tl Ocumionat y Codigs

ii_b_:;"f l“ ﬁzﬁf\ _’igf(RO"‘ 45.2092 Farmworkers and Laborers, Crop,

Mm tif‘gﬁ;-‘— 0 Nugsery, and Greeahouse
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Sleararce Order isue Dale/ Feche o9 Tramie ] l.,i bk

S raban T Lol 16 Wark e § Direpnion del kigar delrebyo Jab Orcier Expiralion Uple / Fachs de expracibn o AT A)

57 Dan Valley Farm Road & Antcipalsd Pesod of Empiayment /B enodo Arficipado de Erples
Chadviile, VA 24076

Hhwy 163 From Stuarg, go 12 miles, wrn left on Hatcher Chapel Rd. Go 1.8
mites wurn Jeft on Dan Valley Farm Rd. Geo 1 mile, farm is on both sides

of road,

Fromy Desds 3/ 26/2010 _ Tasvieste 1271/ 2000

[Be0 HIENMENE / PBCS M DHANS vea_ | 317 vio of worars Requested/ Ne de Trabapaeng Podidos }

o shon 5 esanplin of Holsing § Dieccion y Descapcin da la Viviends B Armopaled Hourg of Work per Weak /tiore
=12 Dhan Valley Farm R, Anlicipaces de Trebajo por Semera Tatal. P
Claueville, VA 24076 Surday ¢ Domngo a Woeatay /Mo 7
Monday f Lunes ¥ Thirsdey FJuaves 7
e ————

Singhe family housing, framse and block
Tuesday ! iries 7 Frijay S viema 7

Saturcayf Habado 5
o Coliecl Calis ActepledSe Acertan Lipmadas & Cobrar
Emgloyer # E} Empleator Yo X HMe

1o dtacnment / pars mas delelles vea_ 1 Loca OfficarOfcina Local Y He X

T Boad Aragements | Arreglo o Alolamiorio

1 addition to providing free cooking and kitchen faciiities, smployer will provide transportation for workers o and Fresrm & store &t icast
oren a wezk for spphies (for workers who housing reust te prowided).

{see dlmnment F prd e gelaiel vey 1 4
ey o | anuCiones s e Adanmients de Capdgsits :
The employer OF 4gent agrees i@ interviesw ceferials from all sources. Bmployet's agent agzees to intecview all LS workars referced by the
VEC wie hive been screened by such employment sernizes for 13 U5, Employment Bligibiliy. 2) Availabilicy for the
crinre season, 3y Flave manspottation To the job site. 43 Have been Eiily 2ppeised by the employment affice of the terms, conditions and

sae sitacnman / para nds delaleaven_t__J

B oor Specticaiiens f Dessripoion et Trataio [Summary of Malefial joo Specicatios v ENGLIEH st be Heided irele e baxt

“This job requires a naaimun of theee months for 480 hours) of prior experencs wotking on 1 vegerbie farm handling buth manut
and maching tasks associated with commadity producton and harvest activities, Workers must be able ro perform manual as wedl as
mechanized activines with acouracy and efficiency.

Blanurs, culvates, and harvest vegetables, including cabbage. Works on plantes, plants roots, seeds and bulbs. May spread plastic ot
oiher groundeovering, Weeds, thins, plants. Transplants plants, riding on eransplanter of by hand, May set poles and wires for vine
plants. Picks, cuts, lifts, or pulls crop to harvest them, May tie vegetables in bunches ot top them, May assist with iragation. May
aperare and belp maingin Rctors o hand-apersted exquipment. May assist with general farm bullding maintenance. (Job
Specificarions continge 4t frem 10, Job Specifications, ETA 790 Amachment 1

) e wiachmeet 1 para i delafes ved, b
oo rehas / Job Spechialics [Sumeary o Malens 4ol Spaciatiors n SPANIGH musibe nchudus ingide this o
ste tmbaio gouiere de un minkno de (e meses (0 480 hors; de experiencis previa irehajando es un vivero v granja de vegeles, mands
snte tribaios manuales como mecanizados asociados con Iz comadidad de T2 produccidn y scrividades de cosecha. Los emplesdos deberin
ser capaces de desarmollac sctividades manuiles v mecanizadas con precision y eficiencia.
e, cultiva v cosecha vegetales, Incluye repolla. Trabaja sobre I resmhradors, siembrz taices, sanilias v bulbos, Puede desplegar ¢
plizsoe ¥ culterta def plao. Dieshierba, rebaja, nembra. Trasplasia plantas, monta ia trasplantadors o lo hace 1 mane. Puede colocar postes ¥
slambres paca fas vides. Seleccions, covrd, bevans ¥ jala Ta cosechs recolectada. Puede atar fos vegetales en macimos o los une. Puede avudar
can Is trrigreidn. Puede operaty ayudar ot ef maEnteninento de reactores o equipo OPErado manuaimente. Puede ayudsr en él
manremsmientts genstal del edificio de b granja. (Las espesificuciones del reabaje continmron en Ardoulo 10, Espectficaciones de Trabsaio,

& 0 Fragian 10 s tmnmend /s s deleleves L
T4 750 {Fev Juy 2004




1. Wage Ralgs, Spetial Pay Information and Deductions / Taria de Page, Informacitn Sobre Pagos Especiales y Deducciones {Rebalzs)

o . Heurly Wage Piece Rate / Unit's) Spacil Pay (bonus, et} Dechicgons / YES Py Perioet
e ActiviSes 7 Cuties , ‘ Deducoiines NG
Salan por Hora Pago por Plaza | Unidad{es] Pagus Espaciales {Bong, ectl 3 Periody de Page
s L Socat X Waskly /
Planting, cultivating sad ¥ T Semanat ]
harvesting of 1 Cabbage, 77 Fedaral Tax X b
Pumpldins impuasios Federalas
3 3 State Tax Impuesics ¥ Hiwselly §
Estatales cada 2 sem,
§ taeals (comidas) X
$ 5
Other {specityl Giro X ot oo

e Datsils Abotit thiePayiis Dembes Sobre of Pago
Ali work provided In this ol order will be compensatied by the bour st the current ABWR (adverse effact wags rate}of 5 77} /hour. or the iegal federal or
stale rmnimum wage rate, whichever is higher. In the event DOL promulgatss 2 new AEWR during the recruitment of contract period which is fowesr than the
AEWH in effect at the tme of application, this fower AEWR becormes the guarantes st the discration of the smployer urdess thate is a prevaiiing hourly rate
higher than the new SEWR. Ses atachment item 11 lor expanded explanation.

{see attachment / para mas detalies vea___ ' )

12. Transporiation Amangements / Arregios da Transporiacidn (Please axplain)
For wotkers who complete the 50% of the work period, the employsr will eeimburse the worker for costs incurred by the worker for fransportation and
resonabie subsistence from the place from which the warker came to work for the empiover 1o the piace of empioyment. Sea attachment item 12 for

expanded axplanaton, { o
500 atachmant / pare mis detalles vey__ 1 }

1315 it the prevalling praclice f use Farn Labor Contragtors (FLC) to reoruf, suparvise, Trenaport, house, of pay warkers for fris {these; orop aciivitylies)? Es la cosiumbre en el area de usar
Convatistas Agicoias para rechiar, Supervisar, transpottar, dar vivienda, & pagarie @ ios frabafadores en estesestos tipols) de chsechalsysembrados)? Yewsi Mo X fyou
hawg chacked yes, what ks the FLC wage for each sctivity WSI confesio "S1" cual es &) salarks qua ke paga at Contrafista Agricola para cada actvidad?

14, Unsmipioyrnent Insurance provided / Seguro por Desempiec: Y No X
18, Workars sompiansation insurante provided { indemnizacidn por accidente de rabsjo: Yes b4 Ne
16, Are lols provided at no charge to the warkers?/ ¢ Se ke provean ks herramsientas de wabajo a ks irabajadores sin cangls alguna? Yes > No

17 List any amangements which have been made wilt establishment owners o agents & the payment of a commission of olher benatits far 5875 TRIGE 15 Workors, {#f thare dre 1o such
arrngaments, erier "None"Vintiqus 1040 acuerds o convenis con los propistarios def establecimientn 0 sus represantantes ton respectn al pago de uns comisidn u otros bensficios por venitas
hachas & los trabajadores. {S1ne hay ningl acverto ¢ ctnvenio, indique “Ninguno™) NONE

18, List any sirke, work Sinppage, skewdown, or inizrnupbion of oparation By the smployees at tha placa wher the workers wil be empoyed, {If there are no such incidents, enter "Nane™y
Enumare fodg huelga, pato o interrupcion de las operaciones por parte de los empieatas on el lugar da smpfeo. {31 no hay, indigue *Ningune'} NONE

19 &gtiress of Ordar Holding Office finchuds Telaphone numben)Mirscolon de la Oficne donda se |20, Natra of Local Office Representative {include direct diaf telephone numbar) / Nombre

Radich 13 Olera finchiya nimero de teléfona) ¢4l Reprasentants de fa Oficina Local {inchuya numess de teiefono}
Virgima Employment Commission Mr, Felix Acosta
192 Bristol East Road Phone: {276) 642-7330

Bristol, VA 24202,

21 Employers Certification: This ob ordes describes the achu! tesms and conditions of the employment being offsred by me and contains a1 te matera! arms ord conditions of the job.
Certificacion del Empleador: Esta orden de trabajo desoribe los téminas y condickines de babalo v contiane (dos los materials, reminus, ¥ contiviones ofrecidos.
Empioyer's Signature & Tie! Fimna y Titwio del Empleatior

_amape— . - o

ﬂ&?f /e %M - [are Suipe Date: 5 201700
READ CAREFULLY In view o the statulodly establshed bask funcion of the Emplovment Service a8 a no-lee labor axchange, that &, 25 8 forum kot bringing togethar employers and b
seekers, neier the ETA nor the State agencies are guaranion of the accuracy or vuth-hiiness of information contained on Job orders subrufiag by enpioyers. Nor does any job order actepied
o regruited apon by the One-Blop Caree Centir consiiute & wontractival job offer to which the One-Stop Career Canter, BTA 678 Siate agency is 7o any way & party.
LEASE CUIDADDSAMENTE: fn visle de su funcin bésica esiahissida estatulariaments of Servich e Ermpleo 85 un ntercambic grafls de Yobain pars untar 8 oy empleadores ¢
trabajatoses Que buscan empied. i ETA nf las agencias Jel eslado pueden garentizar (e verdad y cerleza de i informacidn contenida en la Orden de Teabajo sometide por of Empleador,
Tampacs, ringuna Grden da fratalo aceplan o rechiltida por o Servicka de Empleos constiuye una olerts tontrsctual de 18 cual STA nila agench def Estado son parta

Pl raporleg burden for the ETA Form 750 is estimated (o be approximately 50 masies per response, inciuding time for teviewing instucsons, starching existing data soures, gathering and
reviewing the coflection. Respordents ohiigagation to reply to these reguremants am mandatry by 20 CFR 653500 Persons are nof required (0 respond 0 B3 cofection of iormation
urekss i dispiays a curendly valid OMS contml number. Gomments regarding this burten estimate or any ofhet aspect of Bis colectinn, nGlixiing suggsstions for reducing the burden can e
ser 10 the 1.8, Depanment of Labor, Offics of Workloros fvestmant, Room S-4324, Washingion, D.C. 20210 (Paperwork Reduction Prajed 13050124},

ETA 790 {Rev. July 2304




Attachment 1 to ETA 790 for Dan Valley Farms, Page 1

irem 3. Location and description of housing

Housing is provided at no cost only to nos-commuting workers. “Now-commuting workers™ are
those workers who are not reasonably able to tavel w and from the residence he/she pceupied at
tme of employment offer each work day. Housing will be provided to workers only. Nao person
who is not an employee and has not been assigmed housing will be permitted o oceupy the housing.

Employer retains possession and control of the housing premuses ar all nmes and worker, if provided
housing under the terms of this work agreement, shall vacate the bousing prompily upen weemination
of employment with the employer who provides the housing,

Directions to housing: Hwy 103 from Souart, go 12 miles, tarn left on Hatcher Chapel Rd. Go 1.8
miles rurn left on Dan Valley Farm Rd. Go | mile, house s on the lefL

Fousing will be clean and in compliance with applicable federal housing standacds or local rental
housing standards when made available for occupancy. Workers occupring the housing will be
responsible for maintsining the housing and their living quarters in a neat, clean manner and in
complianes with Work Rules which will be provided upon hiring and are attached hereto and
mncorporated by reference in this Applicavon, Fadlure to comply with these rules will result in
disciplinary action #s described in the Work Rules. Reazonable repair costs of damage other than
that caused by normal wear and tear will be charged to wotkers found o have been responsible for
willful or neglipent damage to housing or furnishings, Workers will be assigned w employer-
orovided housing by 2 designated company manager and must occupy the quarters assigned  them,
Women workers will be provided with sleeping facilities shared with other female workers und
segregated toilet facilities. Dining and other common area will be shared or separate cooking
facilitics will be provided.

Item 4, Board arrangements

In additgon to providing free cooking and kitchen facilides, employer will provide free transportation
for workers to and from a store at least once a week for supplies {for workers for whom housing
st be provided).

lrem5 Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Commission i order 1o ascertain current employment, crop or housing information and to enable
proper asrangements to be made. Tt will be the responsibility of the “applicant helding office” to
inform job seekers of the tenms and conditions of this clearance order. The “applicant helding
office” after coordinanng the referral with the order holding office will contact the employer’s agent
or the emplover directly and advise the agent or emplover of the referral or referrals, When
possible, 2 translarot will be made avadable. Interviews, elther in person or by welephone, will be
conducied by the employer’s agent dunng the bours of 900 AM 1o 400 PM |, Monday through
Friday, Famplover’s agent will interview the person during the shove mentioned houts if necessary.
Emplover’s agent to be contcred first at the following sddress and phone number, If unavsilable,
contact employer directly during the same hours.

Emplover Agent ‘Emplover
i MAS Labor H-24, LLC, Dan Valley Farms
P.O. Box 567 57 Dan Valley Farm Road
Lovingston, VA 22049 Clasdville, VA 24076 -
434-263-4300 (phone} (276 251-5077 {phone)
| 434-263-4700 {fax) (2763 251-2058 {fax)

TR




Artachment 1 o ETA 790 for Dan Valley Farms, Page 2

Ocder bolding office:  Virginia Emplovment Commission
192 Bnstol Fast Road
Bristol, VA 24202,
(276) 642-7350

iem.? Number/Type of Workers

Workers must possess documentaton required to enable employer to comply with the employment
verifieation requirements of IRCA, Accusmte completion of Form 1-9 will be required of each
worker within (3} days of employment pursvant o US, law. All workers hired snder this job order
must demonstrate eligibitity to work legally in the U8, Refer o the back of Form 1.9 for documents
acceptable for purposes of establishing employment elygbility. After hiring, emplover may verify
legitimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verifying their legal oght to work in the 1S, at the dme
of employment. Vahd eligihility documents will be necessary to complete payroll tax withholding
and I-9 forms,

Employer’s agent agrees to interview all US workers referred by the State Emplovment Services, local
or by supply states who have been screened by such employment services for

L. Availzbility for entite season

2. Have ransportation to job site

3. Have been fully apprised by the local emplovment office of the terms,
conditions and natre of employment

4. Arelegally entdded 10 work in the U.S,

Actua! hiring commitment is left 1o the discretion of the employer when applicant presents himself
for employment.

ftem B Work Week

The work day is from 7:00 AM undl 300 PM Monday through Friday and 7:60 AM undl 12 noon on
Sarurday, with an anpad lunch break (7 hours/day and 3 howrs/day on Sawurday). The worker may
be recuested, but not required, 1o work as much as 12 hours per day and/or on the Sabhath,
depanding on weather and other conditions. Extreme heat, cold or drought may affect working
hours, Employer will offer 40 hours/week, weather and crop conditons permitting. Worker will
report to work at designated timne and place as directed by employer each day,

Itern 18, Job Specifications, continued

Work is 1o be done i the field for long perieds of e, Workers are expected to perform duties
inchading bozing, weighing and loading of product,. Workers may assist in loading trucks lifung
product weighing 60 pounds and lifing to 2 height of 5 feet,

Waork may also include mechanized field work using power equipment, By way of example and not
lmimton power cquipment may include rracuors, planters, sprayess, cultvators and other equipment,
Workers will be expected 1o be able to operate agriculurml equipment with or without direction.

Waorkees should be able to work on their feet in hent positions for long periods of tme. Allergies 1o
ragweed, goldenrod, insect spray, related chemicals, erc. may affect workess” abiliey to perform the
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jab. Workess should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather early in the moming through the heat of the day, working in
fietds. Temperatures may sange from 10 to 100 F. Workers may be required 1o work dusing
occasional showers not severe enough to stop feld operations. Sawurday work required. Must
ufr/catry 60 lbs.

Employer assures that workers will be provided transporation from living quarters to work site every
day {for workers who must be provided housing.)

Persons secking employment as experienced Fazm Worker must be available for the entire period
requested by the emplover, Applicants must be able to furnish affirmarive job references from recent
emplovers operating comparable operations establishing accepable previous expenience. Successful
zpplicants will be subject to 2 wial period of up to § days during which their performance of required
rasks will be evaluated. If the performance is not acceptable to the employer 1 its sole discretion
the worker will be terminated.

All domestic and/or nontesident seasonal workers employed pursuant to this job order who
satisfactorily completed the previous crop seasott may be compensated above the stated hourly wage
rate. The decision to pay above the stated prevalling houdy rate will be made by the employer, ar his
sole discretion, and will be besed on factors including the tecipient’s performance and tenure.

Employer retains the right to discharge an obviously ungualified worker, malingerer or recalcitrant
wotker who is physically able but does not demonstrate the willingness to pexforn the work
necessary for the employer to grow a premium qualiey product.

Al teams and conditions included in the job order will apply equally to all workers, domestic and
foreign, employed under this job order.

e iia Descrpcion del Trabajo, Contnuacion

El trabajo se desarrolla por largos petiodos de tempo, Sc¢ espera que los wabajadores desarrollen
actividades que incluyan encajonas, pesar ¥ Cargar el producto. Los trabajadores pueden ayudar en
cargar camiones con el producto que puede pesar hasta 60 libras y levantasdos hasta 5 pies.

Ei trabajo puede incluir trabajo de campo mecanizade stlizando equips de potencia. Por ejemplo y
no hminado al equipe de potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras y
otros equipos. Se espers que fos trabajadores sean capaces de operar equipo agricola con o sin
indicaciones.

Los trabajadores serdn capaces de trabajar en sus pies inclinadas por largos pericdos de tiempo. Las
alergias 2 solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habifidad
de los trabajadores para desgrrollar €l wabajo. Los trabajudores deben estar fisicamente caprces de
deszrrollar ¢l trabajo requeriddo con o sin comodidades razonables.

Los oabajadores estatin expuestos a temperaturas hiumedas en [a mafiana v el calor durante ¢ dia 2l
srabajat en ¢f campo. Las tempesaturas oscilan de'iCa 100 grados F. Se requicre que los vabajadores
taboren durante Juvias ocasiones no tn severas gue se detenga <l wabajo del campo. Se requicre
wabajar el sibado. Debe set capaz de levantar v cargar 60 libras.

£1 empleador ascgura que al trabajador se le prc veerd transportacitn de su viviends al lugar de
crabajor cada dia {para los trabajadores que se les provea hospedaje.}
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Las personas que deseen ol empleado come Trabajador de Jornalera con experiencia deberan estar
disponibles por ¢l pedodo requerido por ¢l empleador. Los solicitantes debern tener buenas
referencias de empleadores recientes en mabajos comprables estableciendo experiencia previa. Los
solicitantes exitosos estarin sujetos 2 una proeba de 5 dias durante ef cual su desarrolio o trabajo
requerido serd evaluado. Si el desarrollo no es aceprable el empleador & su propia discrecion
despedira al wabajador.

Todaos fos trabajadores domésticos y/0 no residentes de temporada que busquen el erabajo que
cumplan satisfactoriamente la estacién de cosecha anterior pueden ser compensados con arriba por
encima de la mnfa de salario indicada por hora. La decisidn del pago snses mencionado sexd hecha
por el empleador, # su propia discrecion, y se basard en los factores que incluyen el desempedio y
pernmanencia del empleado.

El empleador se retiene el derecho de despedit a un empleado obviamente descalificade, enfermizo o
recalcitrante quisn Ssicamente sea capaz pero demuestre su fslta de deseo de desarrollar o trabajo
neeesario para que el empleador avmente una produccion de calidad Premium, (Ver Anexo 2,
Condiciones Generales).

Itern 11, Wage Rates/Pay Information

Workers are paid weekly, All general production wotk provided inn this job order will be paid by the
hour at the current AEWR of $7.71 /hour, or at the prevailing wage rate as deterrnined by the
Virginia Employment Comnuission, or the legal federal or state minimom wage rate, whichever is
highest. In the event the DOL promulgates a new AEWR during the recruitment o conmract period
which is lower than the AEWR in effect at ime of application, this lower AEWR becomes the
guarantee at the discretion of the employer unless there is a prevailing hourly rate higher than the
new AEWR.

The employer guarantees to offer the workers emtployment for at least 4 of the work hours of the
total pesiod during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workess at the place of employrent and ending on the
tetmination dare specified in the work order or its extension, if any. If the amployer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned bad he/she, in fact, worked for the guaraateed number
of hours, Employee will perform other duries refated to this/ these crop activites and other tasks
required in operating a farm,

If, before the expiration date specified in the work order, the service of the workers i= no longer
required for reasons beyond the control of the employer due to fire, or other Acws of God, such as
frost, flood, drought, hail, ere. which makes the fatfiliment of the contract impossible, and the RA so
certifies, the emplover may terminate the work order and ream the worker to the plece from which
the wotker, without intervening employment, came o work for the employer at the expense of the
emplover.

Employer will provide without charge all tools, supplies and equipment necessary 1o perforny duties
assignad,

Unless the emplover has amended the date of need no less than wen (10 working days prior w the
date of nesd through notice wo the ozder hoiding office, the employer will guamntee one week's
wages to all workers subject to this order beginning with the anticipated start dare. Emplovers may
require workers to perform alternative work. “Alrernative work™ includes all work described in this
job order ot otherwise approved by the SWA.
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Any U5, worker who fails to notfy the nearest SWA no sooner than nine (9) working days and no
later thae Gve (5) working days prior to the anticipated date of need of his/her intendons to fill the
job for which he/she was referred and recruited will be disqualified from the first weeks wege
guaxantee described above.

If the worker voluntadly abandons employment before the end of the job order period or is
teeminated for job related reasons or misconduct, the employer will not be responsible for providing
or paving rerurn transportation and subsistence expenses of the worker.

Emplover agrees to mantain adequate and accurate payroll records. The employer will furnish o
each worker on payday an itemized accounting of carnings and of all legal and authorized deduenons.
Social Security and FICA deductions will be made for individual U.S, workers s required by law.

Employer will provide workers” compensation at no cost 1o workers covering injury and disease
arising out of and in the course of worker’s employment. Proof of worker’s compensaton insurince
will be provided to Regional Administrator priot 1o cerufication date.

Iiem 12 Transporagon

For wortkers who complete 50 percent of the work petiod, the employer will redmburse the worker
for costs incurred by the worker for transporation and reasonable subsistence from the U5,
Consulate/ Port of Bntey from which the worker came to work for the employer to the place of
employment. Subsistence will be in accordance with current rates published in the Federal Register
{for wotkers with and without receipts.) The amount of the reimbusement for rransportation shall
be the worker's actaal cost, but no more than the most economical and reasonable similar common
carrier uansportation charges for the distance invoived.

If the worker completes the period of employment, the employer will provide o pay for the worket’s
transportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the wotker has accepred subsequent
employment with apather employer who agrees to accept the return transporiation costs, in which
case this employer only pays for the transportation to the next job.

For the purposes of the above requirements the “period of employment™ shall be the period from
the first workday the worker is at the employer’s fatm and is ready, willing, able and eligible to work
unti] the anticipated ending day of employment in Irenn 6.

Reimbursement of inbound and return tanspottation costs zpplies only to persons recruited from
cutside normal commuting distance (to and from their permanent place of residence each day; see
page one). Retumn wansportation will not be provided to workers who volimtatily abandon
employment hefore the end of employment petiod ar who are terminated for cause.

The employer will provide transportation at ne cost to the wotker from the employer provided
housitig to the worksite and return on a daily basis. Such wansportation shall be in accordance with
applicable laws and regulations. The use of this mansportaton is voluntary; no worker will be
required 25 2 condition of employment to utlize the wansportation and subsistence if apphicable.

I the services of the worker are no longer required for reasons beyond the control of the employer
due o fire o othee acts of God such as frosts, flood, drought, hail or the like which makes
Falfilment of the work period impossible and Regional Adminfstuator so ceriifies, the employer will
provide reimbursement for transportaton and daily subsistence from the place of recruitmant for
covered employees,

AT,




Attachment 2 to ETA 79 Dan Valley Farme
Page 1

seneral Condid

To be hired for employment under this job order, the worker must be able, witling and qualified and
be available at time and place needed to petform the work described in this job order.

The worker undersaands that if he quits ot Is wrminated for cause prior to the end of the petiod of
employment he will not receive cermin ransporiation reimbursement discussed under brem 12 and
may not be cligible for rehire in furure vears.

Employer may terminaze the worker for lawful job-related reasons and so notify the Job Service local
office if the worker (1) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notfy the emplover and secare permission
for necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
divected the work for which the worker was recruired and hired; (¢) commits serious act{s) of
nusconduct or sericus of repeated violation(s] of the emplovers work rules; the employer may make
and post work nules which shall apply o this emplovment; the worker shall abide by such rules (a
copy of general rules is attached); (d) fails after completing the allowable waining period to perform
in a workeanlike manner to enable the employer to produce and sell a premium quality producr &)
provides other lawful job-related reasons for termination of employment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, food, droughe, hall,
other acts of God or other calamity or reason beyond the emplover’s control to make fulfillment of
this work agreement impossible. "Reason beyond employer’s conrol” includes termination of
worker, if he is nov a US worker because 2 US worker makes himself available for the job under
DOL 36-Day rule.

A copy of the Agricultural Work Apreement and Work Rules wall be provided to the worker no later
than the date work commences.




Dan Valley Fanms

We expect the 101l namber of workers the employer will use in the occupation of this/ these
crop actvides {o be 12, of which 7 are expecied to be H-2A workers for which centificarion is
requested and the balance will be US workers. Thesc numbers are estimares only as wial workforce
needs are dependent upon weather, crop conditions and wotker avaitabuiey.

g

Elizabeth ID. Whidey
MAS Labor H2A, 11.C




Dan Valley Farms Work Rules

Although not inmnded to be a complete list, these work rules are intended to provide
guidance 1o workers of stndards of conduct expected of them.

Nougce s provaded that viclaton of lawhul job-related cmpim‘cr requirements, jmluding
these work reles, will be considered grounds for immediate sermination of 2 worker's smployment,
Penaltdes such as sus;}emmn from work opporranity for the remainder of a day o three daw may be
made 1n the case of less serious violations,

Workers are expected to comply with all rules relating to discipline, attendance, wock quality
and effort, and the care and maintenance of all property provided o them by the employer.

1. Warkers who perform sloppy work may be suspended without pay for the remainder of
a workday of for up to three days in the sole judgment of their supervisor, depending on
the dcgrec of infraction, the workers prior record and ather relevans factors. Discharge
of the worker may result from any subsequent offense.

™

No use or possession of beer, liquor or flegal drugs is permiteed during work time or
during any workday before work is completed for the day (such as during meals};
woskers may not report for work under the influence of beer, liquor or illegal drugs.
Ermplovees may be rerminated for excessive nse of alcohol, drunk and/ox disorderly
conduct in housing after hours.  Hlegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer will test for drugs upon
suspicion of use,

3. Excessive absences will not be permitted. This is regular, evervday work for which
employees are expected to be present, able and willing 10 perform every scheduled
workday. This is not sporadic or “day work” Excessive or sepeated tardiness is oot
acceptable. Any absence from work must be reported by 7TAM.  Three days’ ahsence
will constitute abandonment of employment and worker will be terminared,

4. Workers shall maintaio any Bving quarters provided to them clean and in good repair,
given reasonable weat and tear. Workess shall cooperate in mainteining common
kitchen and living arcas. No pets of any kind are permirted.

5. Al posters requared by federal and state law will be posted at each camp. They are not
to be removed, defaced, or aliered in any way. Workers who wish copies may ask their
supervisor, ‘

6. All housing must be locked each morning before leaving for work. Lights and
vnnecessary heat should be tumed off; doors and windows closed in event of rain and
when heat is turned on.

7. Workers living in employers bousing assigred 1o bunk beds may not separare bunk
beds, as floor space in sleeping rooms is needed by all eccupants.

8 Workers bving in employer’s housing may not cock in dleepling roems o aoy other non-
kitchen arers. Employer furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on
hnusing premises, Trash and waste receptacles must be used,

10. Wozkers may nor ke unauthonized breaks from work.




11. Workers may not leave the field or other assigned work area without permission of
employer or pesson ih chasge.

12. Workers may not enter employer’s premises without anthorization.

13. Workers may not begin work prior to scheduled starting time or conunue working after
stropping tme,

14, Workers living in employer's housing may not entertain guests in housing premises after
16230 p.m. except on Saturday night on which mght guest hours end at 12:00 midnighr.
No pessons, other than workers assigned by emploger 1o d room, may sleep in any
OO

Py
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. Workers may not deliberately restrict production, damage plants or bruise frait.

16. Any worker who physically threatens another worker, the employer or any supervisor
with any o0l or weapon will be subject to immediate discharge.,

17. Any warker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

18. Workess will be discharged for fighting on the employer’s premises, scluding housing
premises, at any ome.

19. Workers will be discharged if they steal from fellow workers or the employer.

20, Workers will not falsify identification, personnel, medical, production or other work-
related records.

21, Workers may not willfully abuse or deswroy any machinery, ruck or other vehicte,
equipment, tools, or other property belonging to the employer or to other employees.

32, Warkers may oot nse or operate tnicks or other vehicles, machines, tools or other
cquipment and property to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks ot other vehicles, tools or other
equipment or property for their personal use unless expressly suthorized by the
employer.

3
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| Workers must not misuse or remaove from the farm premises without suthorization any
employer-owned property.

24, Workers must obey all safety rules and common safety pracrices and must report any
injuries of accidents promptly to their supervisor ot the employer’s office.

25, Waorkers must follow supervisor’s insteuctions. Insubordination is cause for dismissal

26. Except as otherwise noted above, emplovees who violate work rules will be disciphued
sccording to the following schedule:

Piest offense:  oral warning and correction

Second offense: written warning and wnpaid leave for balance of pay

Third offenter  immediate discharge with writven fiet sraement. Employer will be
asked to sign wtitten fact statement. :




NORMAS DE TRABAJOC

Aunque no ¢s la intencién de que esta sea una lista complets, estas normas de trabajo tenen
la intencion de servitles de guia a los trabajadores en cunnte a la conducta que se espera de ellos.

Se les notifica gue cuslquier violacion de Jos requisitos legitimos relacionados al tabaje que
fenga ¢l patran, incluyendo estas normeas de wabajo, serin consideradas como mogvo para despedir
al rabajador inmediatamente, sanciones, tales comeo suspension de oportunidades de trabajo pot el
resto del dia o hasta tres dias 2 la vez, pueden llevarse 2 caba en ¢ caso de violaciones menos graves.

Se espera que los orabajadores cumplan con todas las nonmas relacionadas a discipling,
asisicneia al teabajo, calidad de trabajo v esfoerzo, y el cuidado y mantenimiento de toda la propiedad
que <l patrdn le provea,

1. Cualguier trabajador que haga mal wabajo podsi ser suspendido sin pago por ol resto del din
de trabaja o por hasta tres dias segiin la decisién de su supervisor, dependiendo del grado de
t infraccion, antecedentes de trabajo del trabajador y owos factores pertinentes. Despido
del rrabajador podria resultar de cualquier ofensa posterior.

2

No se permite ningln uso © posesion de cerveza, licor, o drogas ilegales durante el gempo
de trabajo o dusante cualquier din de trabajo antes de que s¢ haya terminado el wrabajo (tal
comes durante las horas de comida); fos trabajadores no deben reportasse al trabajo mientras
estén bajo Ja influencia de cerveza, licor o drogns ilegales. Los empleados pueden ser
despedidos por use excesivo de aleohol, embriaguez y/o conducta indisciplintada ea la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patrén, inclayendo las viviendas.

3. No se permniticdn susencias excesivas, Hste es trabajo regular, de rodos tos dias, en o cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar wdos log
dias de trabajo. Bste no es trabajo esporidico ni “a jornal.” Tardanzas excesivas o repetidas
10 serin permitidzs, Cualquier ausencia del uabajo debe ser reportada antes de las 7 AM.
Tres dias de ausencia significa abandono del empleo v o abajador serd terminadofperderd el
empleo).

4. Los wabajadores deben mantener limpias ¥ en buen estado las dreas de vivienda que se les
provean, teniendo en cuenra lo que ses desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados a sus areas de vivienda en el manteniniiento de las dreas
de cocina y vivienda. No se permiten animales{mascotas) de ninguma clase,

5. Todos los carteles requeridos por las leyes federales y estatales estardn fijados en cada
vivienda. No se pueden quitas, desfigurar o modificar de ninguna maners. Los trabajadores
¢ue quieran copias sc las pueden pedir ol capataz{supervisot).

& Todas las viviendas deben ser cerradas con Have cada mafiana antes de ie al rabajo. Las
Tuces v ealefaceidn que no sean necesarias deben ser apagadas; las puertas ¥ vensanas
certadas en caso de lluvia, y para preservar ha calefaccién,

7. T.os wabajadores que vivan en viviendas con literas no las pueden desmontar ya que ol
espacio del pisc es necesanio para todos los ovupants.

5 Los trabaiadores que viven en las viviendas del patzon o pueden cocinar en fos dormitcrios
o en cuakquiera otra dtea que no sea la cocina. El patrdn proveerd los aparatos v articulos
para cocinar

9. Los rrabajadores no deben drar papeles, lats, botellas ni oua basura en los campos, <l drea
de trabaio, ni en ol drex de vivienda. Se deben usar los recipientes para basura y desperdicios.




10.

16,

17.

8.

19.

20
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Los trabajadores no deben tomar descansos no ausorizados durante horas de mabajo.

. Los trabajadores no deben salir del campo u ows drea de wabajo asignads sin permiso del

paudn o de la persona encargada.

. Lot rabajadotes 0o deben entrar » ta propiedad del parrdn sin autorizacion,

. Los reabajadores no deben comenzar a trabajar antes de la hora asignada, ni continuar

trabajando después de la hora de rerminar.

. Los trabajadores que viven en Ias viviendas del patrdn no deben tener visita después de las

10130 p.m. excepto los sibados por la noche tuando les homs de visita terminna 2
medianoche. Madie, fuers de los trabajaderes asignados a un dormitosio por ¢ patrdn, debe
dormis en los dormirorios.

. Los wabsjadores no deben limitar la produccion 2 propdsite, dafar la fruts excesivamente o

intencionaimente.

Cuaslegier trabajador que amenace fisicamente a otro tabajador, #l pairdn o al supervisor
con coalquier herramienta o arma serd despedido inmedisramente,

Cualguier trabajador que se descubra que lleve, use o tenpa en su posesion cualquier srma
peligrosa serd despedido inmediatamente.

T.os trabajadores podrin ser despedidos por cualquier pelea que tengrn en la propicdad ded
pawrdn, inclurendo el drea de viviends, a cualquier hora.

Cuaiquier trabajador que le robe = otro trabajador o & pawén serd despedido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de
produccién, 1l otros documentos refacionados al trabajo.

Lo trabajadares no deben intencionalmente abusag o destruir cuslquier raaguinaria, camidn
u otro vehicule, equipo, herramiearas u otra propiedad del pairén o de otros empleados.

Los trabajadores no deben operar o usar camiones ni otros vehiculos, magquinas,
herramicnias o ofro equipo si no se les ha sido asignado especificamente por su supervisor.
Los trabajadores no deben usar u operar camiones i oLros vehiculas, hermmdentas u otro
equipo o propiedad para su uso personal 2 menos que hayan side expresamente astotizados
por el patrdn.

. Los trabajadores no deben maltrazar ni remover del drea de 1a finca, sin autorizacion de sa

supervisor, ninguna propiedad del patrdn.

. Los trabajadores deben obedecer todas las nomas de seguridad v las pracucas de segutidad

comunes y deben reportar cualquier hends o accidente inmedinmmente a su supervisor o a la
oficina del patrdn.

. Los uabajadotes deben obedecer las instrucciones del supervisor. Tnsubordinacidn es causa

para el despido.

. Lars trabajadores que viclen las nommas de trabajo serdn disciplinados de I siguiente maners:

Primers ofenst:  aviso oral v correccidn

Segunda ofensa  aviso por eserito v resto del dia sin paga

Tercers ofensz:  despido inmediato con detalle de los hechos por esenio.
Se le pedird al wabajador gue firme los hechos por escoito.




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMERNT CONDITIONS SPECIFIED ON
HOB ORDER

v
| ORDER NUMBER: /S ¥ & F7
5 NAME OF EMPLOYER. Dan Vafley Farms
3 LOCATION OF EMPLOYER AND DIRECTIONS:
(Sex £S 338)
4. PERIOD OF EMPLOYMENT:
FROM 3222720100 TO 124172040

3. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
DAYS PER WEEK &

6. PAY: Weekly
HOURLY WaGE:
PMECE RATE:

N

7. WORK TASKS TO BE PERFORMELD:

Jobs offered are work on a vegetable farm handling both manual
and miaching tasks ssociated with commedity production and harvest
activities, Workers must be able to perform manual as well ag
mechanized activities with accuracy and efficiency.

Plants, cultivates, and harvest vegetables, nctuding cabbage. Works on
plasier, plants roots, seeds and bulbs. May spread plastic or other
groundcovering. Weeds, thins, plants. Transplants plants, riding on
transplanter of by hand. May set pales and wires for vine plants.

Picks, cuts, fifie, or pulls crop to harvest them. May tie vegetables in
hunches of lop Them. May assist with irrigation. May operate and help
manain wactors or hand-operated equipment. May assist with general
farm building maintenance.

£ TRANSPORTATION PROVIDED:
PROM LABGOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 7 PERSONS
7 INDIVIDUAL
oG FAMBLY

1. MEALS:
PROVIDED: NO
iF YES: COSTPER DAY _
(See item 13 in Job Ordet)
WORKERS MAY DO THEIR OWN COOKING:

YES
11, DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY X XX
INCOME TAX XXXXAX
TRANSPORTATION HONE
TOOLS & BQUIPMENT NONE
CREWTLEADER CHARGES NONM

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONIHCIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

1. NUMBERO DE LA ORDER: /5 % & & F
2. NOMBRE DEL EMPLEADOR: Dan Valiey Farms

3. LUGAR Y DIRECCIGN DEL EMPLEADOR:
{See EB 338)

4. PERIODO DE EMPLEC:
DEL 3/22/2810 al 127172010

5. HORARIO DE TRABAJ(:
MINIMAS HORAS POR DIA _7_ NUMERO DE
DIAS POR SEMANA _§

6. PAGO: Semanalmente
SUELDO POR HORA
PAGA POR UNIDAD:

T

7. LABORES A DESEMPENAR EN EL TRABAIO:

Ei wrabajo ofrecida es para trabajar ¢h un vivero y granja de
vegetales, maneja tante trabajos manuales como mecartizados
asoeiados con ta comodidad de a produceidn v actividades de cosechs
Los empleados deberfin ser capaces de desartolar actividades manuales
v mecanizadas con precisién y eficiencia,

Siembra. cultiva y cosecha vegetales, incluye repolio. Trabaja sobre la
sembradora, siembra raices, semillas y bulbos. Puede desplegar ef
pléstico y cubierta del piso, Deshivrba, rebaja, siembira. Trasplanta
plantas, monta ia iresplastadora o lo hace & mano. Pucde colocer posies
y alambres pars Ias vides. Sclecciona. corta, levamia y jula la cosecha
recoleciada, Puede atar fos vegotnles cu macimos ¢ los une. Puede
avudar con la rgacion. Pocde operar y ayudar en ¢ manieniwiento de
wractoces ¢ equipo operade manuatmente, Puede ayudar ¢n el
mantenirmiente general det edificio de le grunja,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJIO Y VUELTA: §I

g, VIVENDA DISPONIBLE PARA 7 PERSONAS:
7 INDIVIDUOS
8. FAMILLAS

10, COMIDAS:

PROVISTAS: MO
St SON PROVISTAS, EL CGSTO POR
DIA SERA _{Vea Num.§3 en ka Orden de Trabajo;
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
5§

1h DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL F639.9.9.4
IMPUESTOS SORRE INGRESOS 000X
TRANSPORTACION WO
HERRAMIERTAS ¥ MAQUINARIA __ N0
SUMA COBRADA POR EL

COMNTRATISTA DE TRABAIADORES
AGRICOLAS




12, NOTES TO WORKERS:
A copy of the full job vrder is available for inspection in this office.

The employer has guaranieed your first week's wages unless he/she
nodfies this job service of & later starting date Dy
~ 2 ~f L r

1o order for you to be elible for this guaramiee, you must contact the job
Virginia Emptoyment Commission

service atl

192 Bristo} East Road

Bristol, VA 24202, .
During the period of _F=74=4 8 o 34F 00

Any Job Service office will assist you in doing this. o

12 NOTAS PARA EL TRARAIADOR:
La copia de a orden completa esia disponibie en e oficin part su
inspescion:

Et emnpicador ba garantizado ef page por su primera semana de emples
a menos que esw notifique al Servicio de Emploos gue la fecha de
comenzar & trabajar sera atrasada, y que 18 notificacion sen a nas wardar
el Tt L 1T
Para que Ud pueda tener derecho a e garantia de pago. tendra que
ponerse £n contacto con fa Oficina del Servicio de Empleoas en el
Virginia Employment Commussion
192 Bristol Bast Road
. Bristol, VA 24202,
Durapte ol periodo ol _F=F0-4% al ¥ - 7 £-07

Cualguier Oficina del Servicia de Empleos le asistina en hagarto.
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% Capable, Reliable, Legal Labor AP
far independent Growers

February 4, 2010

Ms, Charlene Giles
USHOL/ETA/OFLC
534 South Clark Strect
Chicago, IL 60605-1509

Dear Ms, Giles:

Enclosed is a regular certification application with attachments for participation i the H-2A
remporary foreign worker program on behalf of Dan Valley Farms, Claudville, VA

Dan Valley Farms does not believe sufficient local workers exist to meet its 2010 labor needs.
Dan Valley Farms will hire any qualified local or domestic labor that is available, able and
willing to perform the job dutes set forth in the attached H-2A application.

We appreciate the Department’s prompt aetention to rhis application. Thank you for your
consideration.

President

Enclosures:  ETA 9142 w/attachments
ETA 790 w/attachments

cer Mr. Alan Mitchell, Dan Valley Farms

WA Labisr K3 LID

G50 Front Sirest « B.0. Box 507 » Lovingston, YA 22948
2342674300 » 434253 4700 tax

e masiahoncem = H2ADmasiaboreom




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

PATRICK COUNTY HEALTH DEPARTMENT
SLUSHER STREET

STUART, VA 24171

TELEPHONE (276) 694-3188

DEPARTMENT OF SOCIAL SERVICES
SLUSHER STREET

STUART, VA 24171

{276) 694-3328

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

PATRICK COUNTY VOLUNTEER FIRE DEPARTMENT
TELEPHONE (276) 694-6020

CCDF VOLUNTEER FIRE DEPARTMENT AND RESCUE SQUAD

CLAUDEVILLE, VA 24171
TELEPHONE (276) 694-3600

SHERIFFE’S DEPARTMENT

SHERIFF’S OFFICE SHERIFF’S OFFICE
COURT HOUSE SUB-STATION ROUTE 773
STUART, VA 24171 (276) 251-2222
(276) 694-3161
HOSPITAL

PATRICK COUNTY MEMORIAL HOSPITAL
ROUTE 58
STUART, VA 24171
TELEPHONE (276) 694-3151

LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARM WORKERS
1000 PRESTON AVE, SUITE A

CHARLOTTESVILLE, VA 22903
1-800-763-7323  (434) 977-0553  FAX 1-800-977-0558




