VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/8/2010
Florida X North Carclina X Kentucky X Pennsyivania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other
FROM: Rural Services Manager
Virginia Employment Commission
P. Q. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 149837

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 1/8/2010 for 5 . Farmworkers and Laborers, Crop
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s} to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(sighature)




+ .5, Department of Labor

Agricultaral and Foed Processing Clearance Order Employment and Training Administration

Pudido de Empleattos para Agriculiura y Procesamiento de Alimentes OMS Approvsl No. 1203.0434, Expires 0930/3008
1, Employer's Name and Address {Numb&s Street, City, State, Zip Code, and Numbers 4, 5, 8, T and & for Slate use only.
letephone number) Nombre y Direccion del Empleador {Numero, calle, cludad, '
cédigo postal y leléfone) CX OWAEY Far 4. Industry CodelCodigs de 5. Job Order ¥/No. Orden de
4228 Crown Hill Road Incustria 4 {ﬁ Emptao /?/?7 Wf
B04-78B1-0380 Mechanicsville, VA 2311 hesl

6. Oocupational Tide and Code Milule Doupacional y Cadigo

2 Location aad Diraction to Work Site/Direccitn def tugar de trabajo farmworker, veg IT 402.687-010
‘ .

Creighton Read exit from I-295. Follow to stop ligho

1/4 mile down Creighton. Right oo To Cold Harbor Road: ;;Cie(?;ance Qrder issue Date / Facha de g/
: i

goe 4-5 wmiles wo fork in road., Beaxr left on Crown Hill amit / Qﬁé{fg‘:‘g
Road; go 2 miles to 4228 Crown Hill Road. 8. Job Order Expiration Date / Fecha dg . :

{3 additiona space is needed, use separate sheet of paper) ee attached vencimiento < / =z / 281
B. Lecation and Descrption of Housing / Direccidn y Descdpcidn de I2 Viviends 2 A{;Euc pated Per d °¥ Emfﬂ ggb W‘GC‘D Anticipada de

mplac
Ccreighton Road exit frem I-23%5. Follow to stop light Fromf 08553 TO;RGS(E 3/1/10

1/4 mile down Creighton. Right on to Cold Yarbor Road;
go 4~5 milea o fork in road. BResr lefr on Crown Hill
Raxd; 90 2 milos Lo 4328 Crown Bill Road. ) 5

11, Anlicipated Hours of Work per WealdHoras Aplicipadas de
Trabajo por Semanz. Tolal: 40

y/ ‘ Sunday | Domingo,_ O Monday i Lunes 7
/ /f / Tuesday / Marlee_/ Wednesday / Midreoles 7
- Thursday / Juevas__ 2 Friday / Viemes ]
Saturday [ Sébade B

10. No. of Worker's Requested / No. de Trebaiadores Pedidos

£/

12. Coliect Calls Accaplad from/Se Aceplan Lismadas a Cobrar

gg:
;iﬁﬂggsl $pace 5 neaded, use Separats sheot of papert./ Sl necesity mis eapacd, viilice Seeumente Employef = Empie&d@r Yos a Ko O : Of
" See attached Locat Office / La Olicina Local  Yes 0 Na & ! \
13. Board Arrangements f Arreglo de Alojsmiento Bouadnyg is provided Bt no coav 0o woxkers who ars not reasonably ablc to (\
reburn the same day ¢ Chelr place of resgidence. See attachment 1 'fur expanded explanation f
fz&fefggg ms"gdwq‘f!b!gig‘é%u?fl %r&atea} Reagggwe“m s Ca sxaatcaesrstaté {out of gtate) applicunts are to contsct the \

order holding office in order to amcaytain curvent cwploymsnt, cxop or bousing infoxmation and to anable )
LIODor ATTALAENENLE Tn be tode.  Sae Arrachmont L for expandsd seplaoaslon %:‘

15. Job Specifications ! Descripcidn del Trabsjo ALusT He ﬁﬁdjf 7y ‘fi}:‘f AL 5T /{r \[
Plants, cultivates and harvests vegetables. (see attached)

W more spacs is needed summary of Material Job Specilloations in ENGLISH ean be ingiuded In separale docoment, snd may 2lse bs included in SPANIBH)
15, Wage Rates, Special Pay jaformation and Deductions § Tarlla de Pago, Informacisn Sotrs Pages Especlales y Deducciones {Rebajas)

Crop Aciivitigs 1 | Hourly Wage Piece Rala / Unil(s) Spechal Pay Deduchons / YESS i NO Ffay Period
Culivas bonus, ete.) 8! Periodo de Pago
Salarlo por Paga por Pieza / Pagas Especiales Deducciones
Hora Uridad(es} Bano, ele.)
3 $ Soclat Sacurity / Waekly / Semana
vegetables| 7.25% Sequra Social X X
b 3 _ e Fgderal Tax
) npuesies
barley 7.258 A s - Federales X
[ 3 Lot }f’; / / /37,::. State Tax Bweekly !
. Impuestos  cada  semanas
wheat 7.25 - Estatales ;e
§ 1 Meais f Comidas
2
3 ¥ Other {specity)f Other{ Quo
Clrg

More Details About the Pay | Mas Datslles Sobre ai Pago

o o Whek went
see attached 7THe <employed 7vake “0 m ﬁf’%zé’ﬁ’a 4

11 addilinnal spice e seeded. use depsrgie thiel of paper. / 3i necasils mis espacio, Glilice dacameni& z zional.]

1
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7. Transpontation Asrangements / Arreglos de Trensporiacian

The Beplaysx will nobt advancs (ransporiaticn and LuBcistance covte to Morkera TOr cranaportacion to Chc place af wwployment. Thia paragraph appliss
anly Lo Herkers Ter vhem khe shployer 1a lagally goligeted to cupply heusing., Afecr worker Ras enmphotAd 30V of werk CONCXNCT pexind, enplovers anala
Teinburiy worker tar repfomabic cost of rrafaporfation and aubgiduoHiee from Place of keoryilment, o placde of work. WUpon sompletion aof che uarh
sgragmant, oAployexs will pey far suchk RQXXexsd rCAZondbhlis Golts of rOLUrn trandporvation and wubgistonco to i gplice of recruiimenc. eMecpe VRen tha

vorkes will nok Be raguenirg o the placg of racFuUitmomt. @uwe Lo ewhfequent employment wich anolhar employdr who docS RAT agxes tn poy zuch costs, in
whizh cane the emsisvar only pay? for the LXARGPOFEACISW to Cha kol jok,

{1 ad@i&cmxi Epace i3 aseded. use caparale sheel of papwr { B necesit mas espirio, vlilice docymenia bdiciong). |
48 I3l \he prevailing practice (o use Farm Labor Gontraclors (FLC) {0 recruil, SUpErvise, anspon, house, of pay workers for i {inese) orop

acuvity(ies)? £¢ 14 costumbre en el Sred de usar Contratsias Agricolas para reclular, supeivisar, iransporlar, dar vivienda, o pagarte a los
trabajadores &n estos lipos de ceaechals)? Yes ! Si a No B

i if you have checked yes, whal i3 the FLC wage for each aclivity? { Si contesto "S1." cu@! es el salario quo le paga al Contralista Agricota poc cada
| actwidad?

Ty Unemp'!cymem Ingurancs provided? Segure de Desemples? Yes @ No {1
20, Workers' compensalion insurance provided? Indemnizacidn por accidence da trabajo: Yos & Ko O
21, Ace lools provided 81 o chama o the workers? | Se b provesn fas heramienias de trabajo ¥ fos tabejsdores sin camo sigune? Yes @ AR

to watkers. {H there are no such arrangsments, enter "Nane®) / indique todo acuerda o convenio can los propietarios del estableciniento o sus

represententes con respecto af pago de una comisien v olros beneficios por vanias hechas a los irabajadoras. {Si no hay ningun acverdo o
convenin, indique "Ninguno™} NONE

22. List any arrangements wiich have been made with eslabiishment ownars or agents for the payment of a commission or other benefits for sales made)

53 Uist ahy Slitke, work SWppage, slowdown, of mierrupbor of ope(aton by (e emplayees al Ihe place whare (he workers will be employed.
I {if there are no such incidents, enter "None’) ! NONE

Enumere toda huslgs, pare o interrupcion de ias operaciones por parie de los empleados en el logar de empleo. {8 no hay, indique ‘Ninguno)

53 Address of Order Hotding Offioe {include T eiephone number}/Direccian 0a 12 125, Nama of Local Office Representalive (include girect Gial telaphone

Oficina donde se Radico [a Ofens {inciuya numera de aféfone) § number} / Nombre det Represenlante de la Cficina Local (incluya
5240 Caklan Blud, i aumero de teléfonn)
HBpsell, VA& 29860 Virginia ?hp}nytrafxt | Caral Young
804-541-6548 | 804-541-6548

26 Employer's Certificafion. This job order descrlbes the actual lerms and condiions of the employment being ofiered by me and conlains ail the
¢ malerial terms and condilions of the job,

Ceriificacion dal Empleador: Esta orden de lrabajo describe los 1érminos y condiciones de frabajo, y contiene lados las matensies, lérminas, y
condiciones olrecidos.

Employers Signature § Title! Firma y Tilulo dal Empleador

QA&MWW_A__CM_MJL,_L ~ O UWNER.

READ CARFFULLY, In view of the statulorily established basle funclion of the Empioyment Service as 2 no-fee labor exchiange, thal is, as a forum
i fae bringing togethar empioyers and job seekers, neither the ETA nor the State agencies are gusrantors of te scturscy of bruihfulnesy of information
i conlained on job orders submitted by employers. Nor does any job ordar accapled or cecruited upon by the One-Stop Career Cenler constilute 3
: contractual jod offer to which the One-Stop Caresr Canter, €TA or g Stale agency is in any way a pany.

'Public Burden Statement

Public reporting burden for the EYA Farm 79 is estimaled to be approxmstely 60 minutes par respoange, including time for revigwing inslrections,
searching existing data sources, gathering and reviewing the collection. Respoadenls’ obligetion to reply 10 thege requirements is obfigeiory by 20
CFR 653 500 and 44 11.5.C, 3501, Persons ar not required o respond 1o thig cotlection of information untess It displays a currenty valic OMB
Control Number, Public reporting burden for this coltection is estimated to avemge 8 minutes per response, including the time o review instructions,
search existing 03ta sources, gather and maintain the date veeded, and campiste and review the coflection of information. Send comments regarding
this burden astimate o dny other depect of this collection, including suggestions for reducing this burden, to the U.S. Deparimenl of Labor, Migrant

and Seasonal Famworker Program, Roorm S$4209. 700 Constitution Avenue NW, Waghinglan, DC 20210,

ETA 790 {Rev. July 2005
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Attachment 1 to ETA 790
Crowder Farms

tem 2. Directiong to Work Site

4228 Crown Hill Road, Mechanicsville, VA 23111

Creighton Road exit from -295. Follow 1o stap light 1/4 mila down Creighton. Right on to Cold Harbor Road;
go 4-5 miles to fork inroad. Bear leff on Grown Hill Road; go 2 miles to 4228 Crown Hill Road,

ltem 3. Mouging
4228 Crown Hlll Road, Mechanicsville, VA 23111

Creightorr Road exit from 1-285. Follow to stop light 1/4 mile down Creightorr. Right on to Coldf Harbior Road;
go 4-5 tniles to fork in road. Bear left on Crown Hill Road; go 2 miles to 4228 Crown Hill Road.

Employers will fumish free cooking and kitchen facilities to those workars who are entitled to live in the
employers’ housing so thal workers may prepare their own meals. Workers will buy their own groceries,
Once a week the employers will offer to provide {on a voluntary basis by the workers} free transportation to
assure workers access o the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place
of residence. This paragraph applies 1o such workers only. Housing ig nat provided to non-workers. No
charge will ba mads for beds or cocking utensiis and similar terns furnished to warkers to whom housing s
provided hereunder untess unlawfully removed or damaged bayond normal wear and tear, Mousing will be
clean and in compliance with OSHA housing standards when occupied. Housing includes free kitchen
facilities. The kitchen and other common areas will be shared. Housing provided will be shared facilities, In
the event that a female worker is hired, separate sleeping accommodations and toilet facilities shalt be
pravided by the employer. No tenancy iiv such housing is created; gmployer relains possession and control
of the housing prernises at all imes and warker, if provided housing under the terms of this work agresmant,
shall vacate the housing promptly upon termination of employment with the employer who provides such
housing. Workers who reside in such housing agree to be responsible for maintaining the houging in a neat
and ciean manner. Reasonable repair costs of damags or loss of properly, other than that caused by
normal wear and tear, will be deductad from the earnings of the worker if he is found to be responsibie for
damage or lose to houging or furishings., Workers residing in employer's housing may have mail directed to
them al the emplayer's address. Workers will be provided & name and telephone number where they may
be contacted in case of emergency while residing in the housing.

tem 11._Anticipated Hours of Work

Worker wili rgport to work at the designated time and place as directed by the Employer each day. The
standard work weelt is 7 hours per day Monday-Friday and 5 hours on Saturday is normal, however,
workers may be requested to work 10 hours per day depending upon the conditions in the fields and
maturity of the crops but will not be required to do so. Also, the workers may be requested 10 work on
faderal holidays and on their Sabbath but will not be required ¢ do so. Workers may volunteer 10 work
additional hours when work is available. Down Time: Workers should expect cccasional pariods of littie or

no work becavse of weather, crop or other conditions beyond the employers control. These periods can
occur anyfime throughout the season.

ltem 14, Referraly

All lacal and intrastate (in state) applicants and interstate (out of stale) applicants are to contact the arder
holding office of the Virginia Employment Commission in order to ascertain current employment, crop or
housing information and 1o enable proper arrangements fo be made, [t will be the responaibility of the
“applicant holding office” to inform job seekers of the terma and conditions of this clearance order, After
coordinating with the referral, the order holding office will refer applicant directly to the empiloyer,
Applicants are to contact Teresa P. Crowder at 804-781-0380, Monday through Thursday between the hours
of 9:00am and 4:00 pm and on Fridays from 8:00 am until 11:00 am. Employer will interview the parsor for:
1. Availability of entire season
2. Have iransportation to job site

3. Have been fully apprised by the local employment office of the terms, conditions and nature of
employment.

Workers hired pursuant to the Job Offer from within normal commuting distance will not be provided with
housing, subsistence and transportation. Those that apply direct will be welcomed and accepted. Referrals
should be fully apprised by the local employment office of the terms, conditions and nature of employment
prior to referral. Only workars legally entitied to work in the United States and who posses’ original identity
and employment eligibility documents sufficient to complete INS Form 18, as required by the Immigration
and Nationality Act, ehould report to work. Applicants referrad against this order should be informed that
they must have theses documents in their possession when they arrive at the place of employmint,

g NS SPR 2t = E 9IIVESETE
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Aftachrment 1 to ETA 790
Crowder Farms

Employees must present an originatl document or documents that establish identity and employment
eligibility as reguired by the INA within three business days of the date employment begins. Please see the
back of the form 19 for & list of acceptable docurment(s). Employees who do not comply with this
requirgmant by the end of the third work day will not be permitied ta continue employrment untl this
requirerment hias been setisfind. Employees must present an original document or documents that establish
identity and employment eligibility as required by the INA within three business days of the date employment
begins. Please see the back of the form 18 for a list of acceptable document(s). Empioyees who do not
camply with this requirement by the ead of the third work day will not be permittad to continue employment
untif this requirement has been satisfied. Failure to produce the required documents by end of the rd work
day will void % work degiree in ltem 11, Section B as weil as housing benefits avaitable to applicable
employees until the required documents are produced.

Order Holding office:

Virginia Employmant Commission
5240 Oakdswn Blvd,

Hopewell, VA 23860
804-541-8548

15. Job Specifications

Plants, cultivates and harvests vegelables, Works on planter, planis roots, seeds and bulbs, Mey spread
plastic or other groundcavering, weeds, thins plants. Transplants plante, riding on transplanter or by hand.
May set poles and wires for vine plants. Picks, cuts, lifts or pulls crop fo harvest them. May tie vegelables
in bunches or lap them. May Bssist with irrigation, may oparate and help maintain tractors or band operated
equipment. May assist with general farm building maintenance.

Greenhouse: Plants, cultivates, and harvests vegetables and performs related dutiey in anvironmentally
controfled structure

Sanitation Requirements: For food arid general personal safety purposes, all workers will be
required and expected to follow common sanitary practices at all imes, This is particularly critical
when hand harvesting crops for human consumption. Empioyees are required to cleanse thgir
hands by washing them thoroughly with soap and water after using the bathroom and before
entering the Relds for harvest activities or the packing facility for packing operations.

Farm Equipment Operation During Field Qperations: Workers may be required to operate tractors and
other farm squipment during field operations as an incidental activity in the production of crops. Famm
equipment operation incidental to production and harvesting will be paid at the AEWR of $7.25 per hour.
Befare any worker is required to operate any fanm equipment, the worker will be instructed In the proper and
safe operation of tractor, Workers will be required 1o operate tractors according to instructions and in a

marmner that protects the operator, other workers, rses, crops end equipment. Repealed fallure to cbey
operating and safety instructions may result in termination,

Employers will provide tools and equipiment at no cost for woikers to perform the above tasks. Workers will
bs charged for any willful damage 1o or loss of such tools and equipment.

Farm, and Field Sanitation

All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and other farm
sanitation dutles.

Cantaloupes:

Waorkars wilt be expected to punch and make holes to prepare the black plastic for pianting plugs. Workers
must be careful not to damage the tender young. plugs. Workers will be expected to parform routine
raaintenance activities including pulling weeds and cleaning drip imigation equipment. At harvest, workers
will be expected to select the melons based on the standard disclosed to the worker by the supervisor.
Workers will walk along rows and cut mefons according to gize, color, shape and degree of maturity using &
knife, May carry to traiier or windrow for loading at a later time. Also, the warkers will be expected to grade,
sort, and place in shipping containers. Afier harvest is completed workers will be required to remove mature
melon wines from the plastic as well as preparing the plastic for the next planting cyde, if spplicable. May
also be required to remaove old or damagad plastic and irrigation drip tape along with any ather trazh, rocks
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Attachment 1 to ETA 780
Crowder Farms

or debrig from the planting areas. Workers will assist in praparation of field areas prior to instailation of new
plastic and drip tape. The pay rate for al! activities associated with the production of melons is hourdy paid.

Yomatoes, peppers, cucumbers, squash and varicug small vegetables:

Waorkers will bend and stoop to pick vegetables according (o size, color, shape and degree of maturity and
place into field containers. Workers may carry full container weighing approximalely fity (50} Ibs. and emply
into field bin or load onto trailer. May be required to pull and discard culls as directed by supervisor. Pickers
will take care not to brulse or scar produce. Pre-harvest activities for lomatoss may include staking, tying,
transplanting and pruning. Workers will stand on feet for long periods of time. Workers are required {0 work

in fields when plants are wet with dew or rain,  Temperatures in fields during working hours can rangs from
forty (40) to over one hundred (100} degress,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS, Fieldwork begins at essigned time shorlly after
daylighl. Work is performed during light rair/snow and in cold temperatures. Workers will worl on their feet
in bent, stooped, and crouched posiions for long periods of time. Workers will make fast, simple, repeated
movements of fingers, hands, and wrists. Workers must be able to bend, stretch, twist, or reach out with tha
body. arms, andfor legs. Al the tasks in this Job Description constitte one (1) job: the employer may
assign workera 1o different tasks on any day or to multipie tasks during the same day In the sole judgment of
the employer. Workers may be required to perform work, on the farm, thal is incidental to producing the
crops listed In the application, such as parforming hand cultivation tasks, weeding or hoeing, greenhouse,
cleaning and repairing buildings, seed beds, racks, grounds, aperate tractorflarm equipment incidental crop
set up and move irigation pipes and squipment, gardening, weeding and shrubbing, etc. Al other duties
assigned under this order will be those dutles of Farmworker, Diversified Crops, DOT Code 407 687-010..
This is a very demanding and competitive business in which quality specifications must be rigorously
adhered to. Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is regular work, seven haurs per day, Mondsy-Friday, and five hours on
Saturday for the full remainder of the period of employment. Work may be slack at times. The worker
understands that if he abandons his employment or is terminated for cause prior 10 the end of the period of
employmerit shown in ltem 6 he will forfeit the 3/4 guaraniee and reimburzernent of certain transportation
costs described elsewhere in this job prder. Excessive absences and/or tardiness, as defined in the Work
Rules attached hereto, cannot be folerated and may result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole
discretion of the manger andfor supervisor g3 the needs of the farm cperation dictate. Workers may be
sscigned a variety of duties in any given day and/or different tagks on different days.

18. Wage Rates/Pay Informatian

Special Pay Information and Deductions. Harvesting specifieations, in particutar, can change from time to
time during the season due o crop or market conditions, even on the same crop. Workers will be expectad
to conform to the specific instructions given for each day{s) work.

Instructions and general supervision will be provided by the owner/supervisor or a designated emplayes.

Howevar, fiold workers will be expected to perform their duties in & timely and proficient manner withowt
close supervision,

Ali work will be paid the adverse effect wage rate {(AEWR) of §7.25 per. in the event DOL promulgates a
new AEWR during the recruitment of work contract period which ig lower than the current AEWR at the time
of applicafion, this lower AEWR becomes the guarantee at the discretion of the employer. In the event the
AEWR is eliminatad from the H-2A program during the iife of this work agreement, either administratively or

legisiatively, the employer reserves the right to pay the new wage rale under the new guidelines as soon as
it becornese sffective.

A. The employer will make the following deductions from the Worker's wages: FICA faxes and Federsl
Income tax ag required by law, cash advances and repayment of loans, repayment of overpayment of wages
to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-
distance lelephone charges, recovery of any loss o the Employer due o the Worker's damage (beyond

normat wear and tear) or loss of equipment or housing items where it is shown that the Worker is
responsible, and any other deductions expressly authorized by the Worker in wriling,
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Attachment 1 to ETA 780
Crowder Farmg

B. Employers guarantee o offer employment for the hourly equivalent of 34 of the workdays of the total
specified period during which the work contract and all amendmants thereof are in effect, beginning with the
firsl workday after the workers' arrival at the Employer's location, ready, willing, able, and efigible to wark
and ending on the expiration date specified in the work contract and all extensions thereof or upon the
termination of this employment as provided below, For purposes of this guarantee, a workday" consists of
seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Martin Luther King, Jr's birthday, the third
Monday in January; Presidents Day, the third Monday in February; Memoriat Day, the last Monday in May,
Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Manday
in October: Velerays Day, November 11; Thanksgiving Day, the fourth Thursday in MNovember;, and
Christmas Day, December 25. On certain of these days, work may be available. If the worker at the
conclusion of His work agreement has been afforded less employment opportunity than required under this
provisian, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed number of days, In determining whether the
guarantee of employment has been met, any hours which the Worker fails to work during a workday when

he is offered the opportunity to work by the Employer and il hours of work actually parformed shall be
counted toward meeting this guarantee.

C. This employment guarantee shail be terminated before the end of the Period of Employment if the
services of the workers are no longer required for ressons beyand the control of the Employer due to fire,
frost, fiood, drought, hail, othet Act of God which makes fulfilment of this contract mpossible.  In such
cases, the employer will make efforts 10 transfer warker to other comparable employment acceptable o
worker. If such transfer is not effective, workers will be returned at Employer's expense to the place from
which Worker, without intervening employment, came to work for employer. In the evert of such
termination, the 3/4-guarantee pericd ends on the date of termination. The guarantee shell be void from the
beginning shoutd the Waorker voluntarily abandon this empioyment before the end of the contract period or in
the event the Worker is terminated for lawful job-related reason.

D. The payrali pericd shall be weekly. Workers will be paid weekly.

E. Employer will provide a worker referred through the Agricultural Recruitment System forty (40} hours of
work for the week beginning with the anticipated date of need, unless the employer has amended the date of
need by notifying the local employment service office at least 10 working days prior to tha original date of
need. If the employer fails to notify the ordar-holding office, then employer shall pay an eligible worker
referred through the interstate clearance system $7 25 per hour for the first week, starting with the original
anticipated date of need. The employer may require the worker to perform alternative work if the guarantes
cited in this section is invoked, Hf the worker fails 1o notify the order-holding office of his continuing interest in
the job no zooner than nine working days and nio tater than five working days befora the date of need, the
worker witt be disqualified from the above-mentioned assurance. Altemative work will be generat farm labor
and farm maintenance activities including, cleaning and maintaining migrant housing, pulling ang chopping

weeds, cutling ditch banks snd hedge rows, cutting fire wood, fence mending and the repalr and
mairtenance of farm buildings and equipment.

F. The Employer will fumish to the worker, on or before each paydsey one or more written statemernts
showing the worker's total aarmings for the pay period, his houtly rate or plece rate {f applicabie); the hours
of work which have been offered to the worker, the total hours actually worked by the worker, an iternization
of all deductions made from the worker's wages; if piece rates are used, the unlts produced daily, the
worker's net pay; the employer's name, address and RS identification number,

17. Transportation

The Employer will not advance transportation and subsistence costs lo Workers for transportation to the
piace of employment,

This subparagraph applies only to Workars for whom the employer is legaily obligated lo supply housing.
After worker has completed 50% of work contract period, employers shall reimburse worker for ressonatie
cost of transportation and subaistence from place of recruitment to place of work. Upen completion of the
work agreement, employers will pay for such Workers reasanable costs of retum transportation and
subsistence to the place of recrullment, except when the worker will not be returning to the place of
recruitmant, due to subsequent employment with another employer wha does not agrae fo pay such costs,
in which casa the employer only pays for the transportation to the next job,

PHFEIOBLEEB 0L I LETIE
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Attachment 1 to ETA 790
Crowder Farms

The amount of such transportation payment will be equal to the Worker's actual transponation cogts not to
exceed the most economical and reasonable common warrer transporiation charges for the distance
invalved. In lieu of the above payments to the workers for transportation, the employers reserve the right to
charter or otherwise arrange to provide for transportation at the empioyers election. Subsistence
reimbursemant shall be in accordance with current rates published in the Federal Register {for wotkers with
and without receipts) only to thoze employees who are eligible under the H-2A program regulations for
aubsiglence pay. By way of illustration and not in limitation of the foregoing, the employer wilt not pay
transportation for such worker if he does not have suitable documents 1o comply with proof of identity and
employment eligibility requirements of IRCA, if he is discharged for lawful job-relafed reasons, if he has
xriowledge at the place of recruitment that he can not parform the duties of the job a5 described above, or if
he abandons this employment when he is needed by the Employer. Emplayer will provide transportation
and subsistence under this agreement if the warker is terminated because of work related injury caused by
this/these crop activities and is so certified by a doctor acceptable to empioyer before leaving employets
farm, or termination resulling from an Act of God which makes fuifillment of this contract impossibie as
provided in paragraph 9C or if the worker is displaced by a U.S. worker under DOL’s 50% rule. Emptoysr
will offer free transportation for workers living in employer's housing facility both to and from the daily work
site. The use of the transportation by the worker is voluntary; no worker will be required as a condition of
employment to utiize the transportation offered by the employer.

Other Conditions of Employment:

A. Termination: Ernployer may terminate the worker for lawful job-related reasons and so notify the Job
Service local office if the worker: &) refusss without justified cause to perform work for which the worker was
recruited and Hired, b) commit serious act(s) of misconduct or sefious of repeated viglation(s} of the
assigred Employer's work rules; the Emplayer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of Work Rules is sttachad) ¢} fails after
completing the training period to perform the work or d) malingers or otherwise refused without justified
cause to perform as directed the work for which the Worker was recruited and hired; e} provides other
tawfu! job-related reason(s) for termination of employment ) abandons this emplayment; two consecutive
seheduled working days of unexcused absence shall ba an abandonment of employment; employees must
notify the assigned Employer and secure permission for necessary absences. §) faily to keap up with fellow
workers h) fatsifying identification, personnel, medical, production or other work related records, 1) faits or
refuses to take a drug test. j) commits acts of insubordination. "Reason beyond empiloyer's control”
includes termination of worker. if he is not a U.S, worker because a U.S. worker makes himself available for
the job under DOL's 50% rule. Workers must nofify the employer priof to voluntarily terminating their
employment. All wages due will be forwarded to the last known address for Workers that leave withoul
providing notice. It is imperative that workers provide a complete and accurate address to the employer no
iater than the first day of employment. This employer has a no complets, no rehire policy. Termination for
tawful job related reasons before the specified ending date listed in this application will disqualify the
eraployee from future employment apportunities with this employer. Workers who atrandon their
employmant without notice during the period covered by this work agreement will be disqualified from future
employment opportunities with thiz employer. Voluntary resignation before the specified ending date listed
in thiz application may disquatify the employee from future employment opportunities with this employer,
For workers who resign their employment voluntarily, the employer will consider and evaluate special
circumstances and hardship cases on a case-by-case basis. Employees, without exception, are requlred o
notify appropriate supervisory staff prior to voluntarily terminating their employment to be considered and
eligible for exemption to the no compiete - no rehire policy.

B. The employer may discipline the worker, including requiring the worker to Jeave the Tield (“ﬁme out’y fora

period determingd by the foreman, suspension from employment for up to three days, or termination of
employment as described in termination (A) above,

C. Injuries: Worker will be covered by Waorker's Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employers proof of insurance

coverage is attached. ANl workers must repart all injuries and linesses to their employer. Failute not to do
s0 may result in termination

D. Employer Obligation if Employment Extended: No extansion of employment beyond the Perlod of
Employment speclfied in the job order shall relieve the Employer from paying the wages siready samed, or if

specified in the job order as a term of employment, providing return transportation or paying return
wansportation expenses to the Worker.
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Attachment 1 to ETA 790
Crowder Farms

E. Employer Notiication of Changes in Employment Terms and Conditions: Emgployers will expeditiously
notify the order-holding tocal office or State agency by telephone immediately upon leaming thal a crop is
maturing earlier or later, or that weathsr canditions, over recruitment, of other factors have changed the

terms and conditions of employment. The terms of this Work Agreement thereafter may be changed upon
posted notice to the Worker.

F. Dutreach Warkers: Cuireach workaers shall have reasonable access to the Warker in the conduct of
outreach activities pursuant to 20 CFR 653,107 and 20 CFR 853.501.

G Training: There will be a three day training period starting with the first day of employment to acclimate
the worker to the physical demands of farm work and to familiarize workers with job spacifications and to
demonstrate proper harvest metheds and other crop specific issues such as, the proper cotor of produce, or
particular grading specifications. The employer will not provide separate formal orientation or waining
periods for each different crop or each differemt type of task or job assignment covered within the job
description. After completion of the taining period, the employer wili expect ait workers possess the skills to

work in the production of the crops noted in Item I, For purposes of this section seven hours will be
considered one day.

H. Work Agreement. A copy of the contract or Job Cleerance Order and work rules {copy attached) will be
provided to the worker by the ernployer no later than on the day the work commences.

1. U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible
under current unemployment regulalions

J. Employer agrees to abide by the regulations at 20 CFR 855.103, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment ag per 20 CFR 655.105%(a) is willing, f and when any
substantial number of applicants are available, to coordinate group transportation arrangements {to facilitate
their purchass of bus lickels etc.), where appropriate, and to provide any additional information that workers

need to coordinate their arrival, We are an equal opportunity employer. Women and minorities are
encouraged to apply to thess positions,

L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the
place where the workers will be empioyed.

M. There are not any arangements made with establishment owners or agents for the payment of a
commission or other benefits for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive {o provide a safe and healthful work
environment, free of substance abuse, for the protection of cur associates, employees and vishtors. The
use, possession of being under the influence of ilegal drugs or alcchol during working time is prohibited.
{Alcohol may be permitied in the housing facility outside work hours} Empioyees may be requested to 1ake

randorn drug or alcohol 1ests at no cost to the worker, Eailure to comply with the request or lesting positive
may result in immediale fermination.

*UUgg of the masculine proncun herein is for convenience of refsrence only.
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Attachment 110 ETA 780
Crowder Farms

WORK RIULES

The foliowing work rules are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Employer. Violation of these rules or other lawful job-
reiated employer requirements, including these work rules, will be considered grounds for
discipline or immediate discharge. Penalties for infractions may include suspension from work
without pay for the remainder of the day, or for up to three days, in the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors. Repeated, serious, or aggravated infractions may result in immediate discharge.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and
quantity, and the maintenance of ail property.

1. Workers must perform their assigned work in a careful, workmanlike manner in
accordance with the provision of the work contract, Sloppy work wili not be
olerated.

2. Uge or possession of alcoholic beverages or iflega! drugs is prohibited during wark
time ar during any workday before work is completed for the day (such as during
masals); workers may not report for work under the influence of alcoholic beverages
or illegal drugs. lilegal drugs may not be used or kept on any employer premises,
including housing at any time. Use or possession of illegal drugs, falling or refusing
to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive abaences and/or tardiness will not be permittad, Employees are
expected to be present, on time, able and willing to perform the assighed wark
every scheduled workday. This is not sporadic or "day work.” Excegsive absences
is defined as: Two consecutive days of unexcused absences or three unexcused
absences in a 30 day perlod. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workars must report at assigned time and place each workday as
directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness s defined as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty days.

4. Warkers shall maintain and keep the living quarters provided to them in compliance
with OSHA 1810.142 Standards as posted in the housging and in clean condition
and in good repalr, allowing for reasonable wear and tear. Workers shall
cooperate with other workers assigned to such housing in maintaining common
kitchen and living areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and clear of debris. Workers shall

promptly report any problems with housing to the employer or designated
SUPBIVIBOY.

5 Workars living in employer's housing assigned to bunk bede may not separate
bunk beds, as floor space in sieeping rooms is needed by all occupants.

6. Waorkers living in employer's housing may not cook in sleeping rooms or any other
non-kitchen areas. Workers are forbidden from removing batteries from smoke
detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION. :

7. Waorkers must not drop paper, cans, botles and cther trash in fields, packing
house, or on housing premises. Trash and waste receptacies must be used.

8. Workers may not take unauthorized breaks from work.
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8.

10,

1",

12.

13.

14.

15.

16.

17,

18.

18.

20.

21

22,

23,

=

Workers may not leave the field or ather assignad work area without perrission of
farmaer or parson in charge.

Waorkers may not enter employer's premises withoul authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless authorized by the employer.

Workers living in employer's housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest hours end at 1200 p.m.

Na persons, other than workers assigned by employer to a room, may sleep in any
room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worke, the farmer
or any supervisor with any tool or weapon WiLL BE SUBJECT TO
IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
including housing premises, at any time.

Workers may not post of remove any notices, signs, or other instructions from the

employer's bulletin boards or the employer's property without specific autherity from
the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from
the employer.

Workers may not falsify identification, personnel, medical, production or other work-
related records, VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belanging to the employer or to other
employees.

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operaie trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, tools or

other equipment or praperty for their personal use unless expressly authorized by
the employer.

Warkers may not misuse or remove from the farm premises without authorization
trom his supervisor any employer property such ag trucks and other vehicles, beds,
refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report
any injuries or accidents to their supervisor of the employer's office immediately
and The Labor Company {TLC) as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

Workers must follow supervisor's ingtructions.
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Attachment 1 to ETA 790
Crowder Farms

24, Workers may not commit acts of insubordination - failure to regard authority.

25, After the training pericd, workers are expected to posges the skills necessary to
perform the job described in the work agreement and to the standard set by the
employer.

26.  Warkers may not interrupt other workers restsleep period by excessive noisg of
commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

27.  Workers will not knowingly engage in any type of behavior or take any action that
might cause the grower to be out of compliance with any local, state, or federal law.
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Application for Conditional Entry

|, CROWDER FARMS as the employer, agree to abide by regulations at 20 CFR
655.103 and 20 CFR 653.501.

| hereby request permission for conditional entry into the intrastatefinterstate clearance
systern so that my job order can be transmitted to labor supply states in a timely manner
to facifitate the recruitment of supply workers. My housing was in compliance with
USDOL regulations in 2009 but, because of disuse, cannot meet applicable standards at
this time.

As a condition ta placing my order into clearance, |, CROWDER FARMS, certify that 30
days prior to occupancy, my housing will meet standards to the US Department of Labor.

[ also authorize representatives of the State Employment Service, the State Healh
Department and/or the US Employment and Training Administration to inspect the
housing that | am offering such workers at any reasonable time to verify its condition.

| expect my housing to be occupied by _[ /:30/2010.

Emptoyér Signature Datd '
E.S. Representative Date

aredsBirvB: oL FEIBLSEITE 7740 dsn:wodd 82:88 6802-£2-03d
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20 CFR 655.106 (M)

FIFTY-PERCENT RULE

)

o F ALVS requests an
ex ptson mmt ifty-percent rule under 655.103 (e).
Ja14! did not, during any

calendar quarter during the preceding, calendar year, use mare than 500 "man
days" of agricultural labor, as defined in section 3 (u) of the Fair Labor Standards
Act of 1983 (28 USC 203 (u)). Is not a member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for

its members. Has not otherwise “associated” with other employers who are
applying for H-2A workers under this subpart.

Employer Signature Dat
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Certify Number of Workers

We expect the total number of workers we will use in the occupation of thisfthese crop activities to
be __{ .of which S~ will be H-2A workers for which certification is requested and the
balance, if any, will be US workers. These numbers are estimates only as total workforce needs
are dependent upon weather, crop conditions and worker availability.

Lot KMGQ‘ im 1. 0

Ergbloyer Signature Daty
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CAKWOOD SCIENTIFIC LABORAYORY

STmte Oart!fiat Kacbhrivieglcud Watear Fanting

{804} 7303363 Richmenag
7102 Pola Gronn Road (804) 3986462 Powhatan
Mochurdcaville, VA 23114 1=800-582- 3211 Yol Froe
{804} 730-B37T8 Fax

Dutm: 19/14/2009
Buctariological Examivation of Watec
Saxple Fumpder: 121109-4 Crkowder Faxss
Hogostoad by Jamex W. Ukowdex Sx.
Susgple Oxigdn: Cxowda s Fupme

4228 Cxown Hill Red.

Moolhadtaswille, VA 23111

Tduntification of Coliform geoup Puctexia

pasitive Hwegative
— JR—
Praguaptive Teat L [x]
Confirmod Test lr——l [ J
[ H -
w2 Brotd Facal colifoxms pexr 100 ml.

T
H

x

Tost results indicatc the sample sulmittod by clieht is firee of coliform
group boctoria. thus is satiafsctory for drinking water supply. Total
coliforms, fecal coliforms mnd K. coll arm absant.

! Taut reaults indicate The swepls submitted bY cliert contains coliform
. group bactcrie, thus mey not be satisfadtary fox drinking wstex wupply
The xbhoava scEvices were performed and the soport proparcd in acaoydupoe with
ncecupted labaratory practicos, and makes no athar swarrantiea. sitber cxgprewscd
or ifglied, nx to the profwssionul advize provided berein,

Apapectiully,

Ponall 77 Wik, 7 H L W 27
or. aouasid kK. Waik, Ph.D. Bimomwtba M. Welk

pirector, Mierosloliogy assiatant Director
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BUREAU VIRK?LHUQI1§4I{A4]BTZR1L4IIlT%S(LR?lDﬂ:E:C]?Al]ﬂde[Eﬁ? —
~INSUNANCE Virginta Farm Bureau Mutual Insurance Company | Virginla Farm Bureau Fire &

Casualty Insurence Company
Virginia Farm Burtau Town & Coun

fry Insuranes Company
F.O. BOX 27552 RICHMOND, VIRGINIA 2326}

INSURED COPY
o TR TN AT A gholesas
Lwe  6u99221-21 12/09/2008 |01/23/2009 to 01/23/2010 150

JAMES W & TERESA P CROWDER
4228 CROWNHILL RD

MECHANICSVILLE VA 23111}

REABON FOR THIS BILL: A

A7) P AL

Previous + Previous | + Current = Account Minimum
Billed Installment Charges Pavments Balance Payment
Amount Amount _ /Refunds
$0.00 $0.00 ] $1,%84.00 $0.00 $0.00 £1,3864.00 | ¢1,%84.00
YOUR CURRENY PAYMENT PLAN IS THE 3

ANNUAL PLAN inshdueilate Q1/23/2009
FOR ASSISTANCE, CALL YDUR COUNTY FARM BUREALU BOG-T769~25B0 QR 1-

BBB-236-7714

if payment Is not received by due date your policy will explre or cancel, and you will be without vaiuable coverage.

I'YPE POLICY: WORKERS COMP.

'OLICY NOr 609922121

POLICY FERIOD
WM g1/23/709 Yo G1/23%/10

HECKNO?WW_LQLLIjéﬁ__?M
mount paip:_3 |, 384, 60
ae_ 1217 |08

MIENTA RARM BUREAL MUTUAL INEY MANCE COMPARY
IGENIA FARN HUNELU FIME & SaBUALYY INS. SO

WM& TR O Sl

9g.62"d ove298Lbeaicl
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INSURED copPY e MOD. 21 2

R RENEWAL OF POLICY WC 60%9221
WORKERS COMPENSATION AND EMPLOYERS LIABILIYY POLICY

*%XRENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON
01/23/09 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE.

THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED
EARLTER. \

g' o A A e R B b {OﬂERWGE%ﬁﬁﬁaﬁbfﬂﬁEﬁ@im S

01/23/09
T DRCTRE IO

WC

! _ 6095221 _ VA FARM BUREAU FIRE & CASUALTY INS CO. 150;:
i RENAMETFINS UR EDEANDRANDRES Siks i i il ' i R
E ITEM JAMES W & TERESA P CROWDER ENTITY OF INSURED - PARTNERSHIP
! 1. 4228 CROWNHILL RD SSN 228944667
MECHANICSVYILLE VA 23111 RISK 1D:

SR D AL T I T

B i

1 CWC 00 B0 01 A)

—
z

b 3

o
)
x|%
Pl
__{ ‘;.‘
g
olE
=z
s
> s
o 8

" 'NO ADDITIONAL LOCATIONS

ITEM
2. POLICY PERIOD - 01/23/09 YO 01/23/10 12:81 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.
DA WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES YD THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA
3B. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF QUR LIABILITY UNDER
PART TWO ARE:
BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,080 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500.,0080 POLICY LIMIT
3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES YO THE SYATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LYIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL

COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
(C) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.

12r80 rne
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WC 6099221  INSURED COrY

K 4 RS y

. RENEWAL OF POLICY WC 6
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
*%RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON
01723709 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE.
TH1S RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER.

A RO CYENUMB E GG s o |ﬁs£_m’amﬁs§ééa‘3wz~1§en%ﬁﬁu _

WG

6099221

FIRE & CASUALTY INS co.

SR

502

JAMES W & TERESA P CROWDER ENTITY OF INSURED - PARTHNERSHIP
4228 CROWNHILL RD
MECHANICSVILLE VA 23111

it i

T e
INFORMAT

AR R

e e N D
10N PAGE 2 (WC 00 O

0 01 A)

oG OdSN w4 6280 6B02-E2-TE0

ITEH :

G . THE PREMIUM FOR THIS POLICY WILL BE DETERMINED BY OUR MANUALS QF RULES,
CLASSIFICATIONS, RATES AND RATING PLANS. ALL INFORMATION REQUIRED BELOW
1S SUBJECT TO VERIFICATION AND CHANGE BY AUDIT.

#% § CHEDULE 0 F 0OPERATTIDNSE *¥
EST. RATE
TOTAL PER EST.
LOC CODE TYP ANNUAL $100 ANNUAL
ST NO. NO. RSK CLASSIFICATIONS REMUN. REMUN. PREMIUM
VA 001 UOOB FARM: VEGETABLE & DRIVERS 79,200 1.53% $1,212
LUB-TOTAL 1,212
0900 EXPENSE CONSTANT . 140
97440 TERRORISM RISK INS. REAUTH.ACT ENDT 79,200 .04 32
MINIMUM PREMIUM §439 TOTAL ESTIMATED STANDARD PREMIUM ¢1,384
12/09/08
ge-1Ed _ E298Lra8: 01 9e9uESERTE




Y9221 INSURED COPY s

MOD. 21 %

. RENEWAL OF POLICY WC 609922)
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

*%RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON

- 01/23/09 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE,

THIS RENEWAL DECLARATIGN SUPERSEDES ANY DECLARATIONS ISSUED
EARLIER, '

B POLT CYANUMBE R s o e AL T

EACOMERAGERLSHRROVTDEDR

WC 6099221 01/23/09| 01/23/10] VA FARM BUREAU FIRE & CASUALTY INS CO.
v NAMEDGRINSUR EDHAND SAD R ES SECEiniEs o ; T e .

7,

JAMES W & TERESA P CROWDER
4228 CROWNHILL RD
HMECHANICSVILLE VA

T R
SCHEDULE PAGE )

ENTITY OF INSURED - PARTNERSHIP

¥ E NDORSEMENT

SCHEDULE #x

8T HNUMBER DESCRIPTIDN

VA WC 00 03 10 SOLE PROP, PARY & OTHERS COVERAGE END (06-84)

VA  WC 0D 00 00 A WORKERS COMP & EMPLOYERS LIAB. POLICY {(04-92)

VA WC 45 06 02 VIRGINIA AMENDATORY ENDORSEMENT (87-93)

A WC 00 04 22 A TERRORISM RISK INS REAUTHORIZATION ACT ENDT(09-08)

a9r.gEd PEESSBLPOB 04 gg9ar SEdTE SMH0 0dsMwo a4 62188 6082
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STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. Order Number: / ‘f "{? Z,{ \f 7

2. Naxe of Employer: Crowder Farms

3. Location of Employer and Directions:

4728 Crown Hill Road, Mechanicsvilie, VA 23111
Creighton Road exit from [-295. Foliow 1o stop light 1/4
mile down Creighton. Right on to Cold Harbor Road; go 4~
5 miles to fork in road. Bear left on Crown Hill Road; go 2
miles to 4228 Crown Hill Road.

4. Period of Employment:
From 1/30/10 to 9/1/10

5. Wark Schedule:
Hours per day: 7
Days per Week: 6

6. Crop and Pay:

Est.

Hourly Unitof Piece  Hourly
Crop:  Wage: Production Rate Wage
Vegetables: $7.25 or 2009 AEWR
Soil Prep: $7.25 or 2009 AEWR
Cultivate: $7.25 or 2009 AEWR
Harvest: £7.25 or 2009 AEWR
Bonus: n/a

7. Work tasks to be performed:
Regular: Plants, cultivates and harvests vegetables.

Alternate tasks and pay during first week in case
crop delay (see item 12): N/A

8. Transportation provided: Yes
6. Housing can accommodate 5 people
Individual 5 Family O

10. Meals provided: NO

AGENCIA ESTATAL:
COMISION DEL EMPLEQ DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Numero de Ja Orden: f‘%/? F/j/f

2. Nombre del Empleador: Crowder Farms

3. Lugar y Direccion del Empleador

4228 Crown Hill Road, Mechanicsville, VA 23111

Creighton Road exit from 1-295, Follow to stop light [/4 mile down
Creighton. Right on to Cold Harbor Road, go 4-5 miles to fork in

road, Bear feft on Crown Hill Road; go 2 milea 1o 4228 Crown Hill
Road.

4. Perodo de Empleo:

del 1/30/10 al 9/1/1G
5. Horang del Trabajo:

Horas por dia: 7

Nurnero de dias por Semana: 6
6. Cosecha y Pago:

Calcul
Sueldo Pago Anticipado
Por Unidad del por del Sualdo

Cosecha: Hora Produccion Unidad Wage
Vegetales: §7.25 or 2009 AEWR

Soil Prep: $7.25 or 2009 AEWR

Cultivate: $7.25 or 2009 AEWR.

Harvest: $7.25 or 2009 AEWR

Pago Adicional: n/a

7. Labores a desampenar en al irabajo:
Normales: pianta, ceitiva y cosesha vegetales {vezduras)

Labores alterpativas y pago la primera semana en €aso
de demora en la cosach (vease punso nwmero 12): N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para 5 personas:
Individuos 5 Farmlias O

10. Comidas Proveidas: NO
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If yes, cost per day: N/A
Workers must do their own cookang: YES
11. Deductions:

Type: Amount

Bocial Security Yes, as required
Income Tax Yes, as required
Meals No
Transportation No

Tools No

Crewleader Charges No

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless he

notifies the Job Service of a later starting date by:

In order for you to be eligible for this guarantee,
you must contact the Job Service Office at.

During the penod of:

Any Job Service
Office will assist you
in doing this.

SE-b%d prEIoBLFEa:oL

Si son proveidas, ¢l costo por dia: N/A
Los trabajadores tienen que cocinar sus comidas: 8]
11. Deduccionas:
Type Armount
Seguro Social Yes, cuando requierdo
Impoestos Sobre Ingrasos Yes, cuando requierdo
Comudas No
Transportacion No
Herramisotas y Maguinsrias  No
Cargas de Crewleader No

12. Notas para el trabajador:

Una copia de la orden de trabajo completa esta
disponible pata la inspeccion en esta oficina. El patron
ha garantizado sus primeros salarios de Jos semana a
menos que el notifique el servicio del trabajo de una
fecha que comienza mas ultima cera:

Para usted para ser elegible para éste guarantee, usted

debe pongase en contacto con la Oficina de Servicio de
Trabajo en:

Durante ¢l periodo del:

Cualquier Oficina de
Servicio de Trabajo le
asistira en hacer esto.
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The Labar Cempany
Thig Agency and Indemnity Agreemertt (the "Agreement’) em?xed into by and between The Labor Company, LLC
(TLC), a,consulting firm in the state of Virginia and _{__ : an agricultural producer(s) in the
state of _\[1{" {‘,}' MG who is a Cllent of TLC.

WHEREAS, TLC is qualified and capable as Agent of rendering consulting and administrative services necessary
to assiet the Client in participsting in the H-2A program under the labor certification process for temporary agricultural
employment in the United States (“H-2A workers") to meet the seasonable labor requirements; and

WHEREAS, the Client desires to avail himself of the consulting and administrative services of TLC as Agent in
participating in the US government authorized H-2A glien certification program to meet the Client's seasonable labor
requirements for the calendar year beginning January 1, 20_{8;

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission fees and
other assessments and such costs as are charged from time to time for providing the gservices requested by the Client,
and for other good aend sufficient consideration, including the mutual promises contained in TLC Bylaws and this
Agreement, pursuant to the requirements of 20 C.F.R. 855, and the parties hereto further agree as follows:

A. TLC Obligations

(1} TLC, through input and consent of Client, will prepare and process forms and documents purguant to
applicable lsws and regulations of the United States Department of Labor and the United States Citizenship and

Immigration Services requited for the Ciient to paricipate in the US government authorized H-2A alien certification
program.

(Z} TLC, through input and consent of Client, will undertake the administrative tasks in order for the Client to
participate in the H-2A program as established by the regulations and guidelines of the United Stetes Department of Labor

{3) TLC, through input and consent of Client, will arrange advertisements to comply with regulations and
quidelines of the United States Departrnent of Lgbor. Client acknowledges that they are the sole employer and sre
exclusively responsible for representations made in the advertisements. The Client is engaging TLC for convenience
purposes of arranging the advertisements, however, Client acknowledgss that they, not TLG, are soliciting US applicants
in compliance with the regulations and guidelines of the United States Department of Labor,

(4) TLC, the Ciient or representative may maintain contact with the State Employment Service Agency, the
State Depsriment of Labor, the United States Department of Labor, and the United States Citizenship and Immigration
Services, and other governmental agancies necessary to effectuate the purpose of this Agresment.

8. Client Obligations

{1) The Clent agraes to comply timely with all reasonable policies, procedures, and schedules established by

TLC which # considers essential for compliance with laws and regulations, successful participation and for the proper
operation of the H.2A program.

(2) The Client agrees to comply with all of the terms and conditions of employment in the Agricultural and Food
Processing Clearance Order, ETA Form 790, and Application for Alien Employment Certification, ETA 750 ("Job Order”)
and with each term of the agricultural work agreement, which describes ali the material terms and conditions of
employment. that is entered into with both U.8, and H-2A workers by the Client. The Client agrees to familiarize himself
with the terms and conditions of employment in the job order and the agricultural work agreement and to comply with all
obligations imposed on the Client as an employer of U.S. and/or H-ZA migrant and/or seasonal agricultural labor found in
applicable law and reguiations, including without limitation, those at 20 CF.R. Parts 653 and 655.

(3) in particular, but not limiting the foregaing, the Client agrees a) to pay the worker's required wages and
benofits, b} to make those deductions from the worker's paychecks which are required and only those deductions allowed
by law, ¢} to provide housing as required which meets all applicable standards, d} fo reimburse timely required
fransportation and associated daily subsistence costs, 2) to provide writlen statements of the worker's tolal earnings,
hourly rate and/or piece rate of pay, the hours of employment which had been offered to the worker, the hours actually

over please
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Agency and Indemnity Agreement

worked by the worker, and itemization of ali deductions made from the worker's wages and, if piece rates are used, the
units produced daily and ) to terminate the worker only for lawful job related ressons.

{4} The Client sgrees to pay timely any judgment or penalfy entered against Client and to indemnify and hold
harmiess TLC and any of its other Clients for judgments entered against it or them arising out of the Clienf's violation of
his obiligations under applicable taw or regutation (including 20 CF.R, Parts 653 and 655}, the job order or the agricultural
work agreement and any attomeys' fees and costs incurred by TLC or ather Cllents in defending adainst such claim.
Client acknowledges that the iaws and regulations governing the employment of migrant and seasonal famm labor and
supplementary foreign agricultural workers are subject to disputed interpretations. Therefore, the Client agrees that in
matters in which a claim is made or litigation ig instituted against TLC Executive Director may exercise its discretion a) to
settle such matters on behalf of itself and the Client on terms it deems appropriate, b) to litigate such matters, and c) to
determine whether such settiernents, judgments, penaities, costs and aftorneys fees will be borne by the Client out of
whose alleged action or inaction the claim was asserted or, what amount, if any, will be borne by TLC andfor shared

among its Clients. The terms of this Paragraph 4 survive any future separation of the parties to this agreement and the
term of this Agreement,

(5} The Client agrees to pay TLC any assessment made by TLC as the Client's share of legal and any other
expense or lability incurred by the TLC in defending, prosecuting or setlling any application for H-2A cedification, claim,
litigation, or administrative complaint or appeal, whether or not arising out of claims against the Glient or arlsing out of the
fault of the Client, in accordance with a formula approved by TLG. The termns of this paragraph 5 survive any future
separation of the parties to this agreement and the term of this Agreement.

Client Attestation
These Terms and Conditions shall be governed by and construed in sccordance with the law of the Cormmonwealth of
Virginia. Client recognizes that TLC is not a lawyer or law firm and will consult with a lawyer if iegal advice is necessary.

Signature: ‘;”/:LW (,{)., C(}Vw’f‘ 14/‘

Title: / _ouwnel
ujac] 0.
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