VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/31/2010
Florida X North Carclina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Crder No. 157087

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 3/31/2010 for 1 . Farmworker 45-2092-02

{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice,

COMMENTS: Please indicate below the action takan by your office,

\“@QLQQ;Q‘@% NG A

{(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)
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3 For Cloverdale Farm, Page 3
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Cloverdale Farm Work Rules
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1. Weorkers who perform s lappry work mav be susnended varhont oay for the remander of
sl o

e dcgrm: o3t innfrac THOTE, the worker's p“ml "u(\rd apd ot

4 workday or for up 16 iheer days m the sole dgr supervisor, depending on
er relevant faciors, Discharge

o .
of the worker MAY f(.".ft‘.;![ i’!'( HTY ANY S }.\tq:.ﬁﬂf {:(f(..!."-.&{,‘,

t

No uge Or poss

o of beer, bauor or Wegal d
Ciu.rmg any workday before work s completed tor
workers may not report for work ender the il

ps 13 perrstred dusimg Work ome ot
rhe dav (such as during meals
enoe of b u,,: ticuor or legal devgrs,
Erplovees may be tenmnated for excessive wse of slechaot, drunk and/or d:mr'acﬁv
conduct in housiag after hours.  Wegal drugs mag not be wsed, sodd, manufacnered or
kept on any emplover premises, ncluding huusmg Emplover will vest for drugs upon
SUSTICULT of use.

3. Fxeessive absences will not be permitted. Ths s vegular, cvervday work for which

employees are expected 1o be present, able and willing 6 perform every s scheduled

workday, This is not mcua-d.u: e day work,” Fxce s 0ot

g:u::i_i‘&?u’ ..A‘K}A[‘t_ 841
Three davs’ absence

{ be rerminared.

acceptable. Any sbience Prowrs wosrk moust be m;‘amw d by
wilt constmre abundonment of emplovment and worker

4, Workers shall manin any being quarters prov wled o them clean and in good repair,
given reason xbic wear and tear, Workers &ha_i <
kitchen and Uving areas, MNe pets of

rafe ;5? s Ri}}iillfl]‘ﬂg COHTION

iy Kind are “("‘l““iih{ju,
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300 Al recpiired by fed andd siaee law wnll be po are not

s b runm‘c&. defaced, o altered in any way, Workers @ ay ask shesr
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6. Ad housing must be locked ack mngr;rg hefore leaving for work. Lights and
GANECTSHATY heat sho ‘zd be wrned off doors and windows © g

when hest © wrned on

caln and

T Workers ving in emplovers b ¢ not separate bunk

beds, s oo aoace i

t

not drop paper, cani, bottles and orber

9. Waorkers mae
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TR are

besasing oreruses, Trash and waste receprackes snost be uded
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1 Workers may not fake unautha
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Wsrkers mav DOE jesve e e

or other assigned work aren WiTBoUT pEIHESGS ot

[SRiks T T PErEOn it cha 3508

Workers m

v not enter emplovet’s

YWaorkers mx

Yoo hegin w vark prioe 1o s Heduled vartng o

prrue working after
S10ppIng me.

Workers ving in employer's housing may Bt entertain guests 0 housing premises afte

1030 pan. except on Sararday mgm on Wl -id‘ night guest Bosrs end at i; e 1ruu.mgm
Nog peErsons, u{l‘vr than workers assigned by emiployer [0 2 oo, may § slesp in any

PO

Werkers may aor delibers

siants or broise fron

Any worker who physically threatens antorher W emplover or any SuDervisey
: I K E T

wit ool ar weapon will he subjece to immediate discharge.

Any worker who s found carrping, using or posse sasing anv dengerous or deadly weapon
will be subsect w rmmediare discharpe

Workers will e discharged for fighu

=

“mises, ncluding housing
premises, af any hme.

Workers will be discharged if they seeal fram fellow workers or the emplover.

Workers w 11‘

1 4
reialed rEdurn

nat talsify identficanon, pessonnel, raedical, prod ducton or other work-

ok or other vehicle,
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‘eckers may not use or U?Li‘nf{:‘, trucks or other veh

Ms)l Or ﬂmgi‘

&l ;mpmmt and propésty 1o which the worker has not been v assigned by hus

SUPEIVISOT, Workers mav not use ot Opetale trucks or other v cmcw: "rmh or other
equipment Gr propesty for thew personal nse unicss expressiy w v the
emplover

Workers rust fot misuse of remove {rom the farm premses whthout authorization any

mployer-owned property.

Workess must obey all safery rules and common &

¥ prac
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NORMAS DE TRABAJO

“’\iil‘(@fé 01y €% gt encion de &.i G wsfd sed una ata co ‘(‘1"?,&"' o

la rrenesdn de servitles de guiz & los mabain ég‘;ru €1 Cuanio 8

rdder estas normasas d(* er.!y.—;f::;. 5

erre, SaNCIGRes, Taies COHMmo §u%

as  la vez, pueden Hevarse

Se espera que los trabajadores complan con rodas lag normas rel

s(i&r‘ Q@ (_{Em.i‘“‘ .,lﬁ'§

asisteneiz al trabayo, calkdad de abao v esfuerzo
wue ¢ patrdn le provea.

e} cuddado v manenumiens de rods R propiedad

Cuzlipier rzbajador que hage mal mbajo podrz s nelide sin pago por el resto del dis

de trabajo o por hasta res dias segin fa deciston de su supeTvisor dependiendo del grado de

W infraccion, antecedentes de trabaio del reabufador v ofros factores perunentes. Desnide

del teabajador podide resulir de cuslguer ofensa pustenor.

-~

2 No se permite ingin uso o posesion de cervera, licor, o dengas depales durante e imvpn
de tabajo o dursate Luaiqum dix Je trabaje antes de que se hava @ proipado of srabajo (tal
COM (h]"‘»{i} < iA‘a hﬂmx €€ SO

los wabajedores no deben reportarse al ‘ba;u REnras
estén baw lanfluencia de cerveza, Heor o drogas tlegales, Los eropleados pueden ser
despedidas por uso excesive de aleohol, embriaguer v/ o condacta mamupi.naéa eri la

vivienda desputs de las hovas de trabajen Divogas fegales ne

se pucden usar, vender, fabricar
o guardar en uinguna propiedad del patrdn, incluyendo ias viviendas.

es teabaion reguiay, de todos loy dias, en o cual se

3. No se penmnitirin auscneias excesTeas. i

@
era que todos jos empleados esrén presentes, capace
de wabaio. Pate no es wabajo esporidico m S jormal)

& wrabaiar wodos los

,3'

e seran gzemii{.ium. Cualquier ausencia del wabsjo debe ser «

wwps o repenidas
elas T AN
Tres dins de ausencia sigmifica abandono del empleo v el wabaador serd » ustq“.zdr) nerdesi
crapleot.

4. Lus wabhajadures deben mantener hmoias

s de wiviends que se les
prowvean, teniendo en cuent & lo que sea desgaste raranable,

s Trabs ajs dores deben ¢ ('.}Op(’ AL
con los oras fr:ma;ac*orc- 35!”‘1}?’»{%( s 2 sus areas de viviends on ¢l mmanreninpenio de las areas

de cocina v vivienda, No se pesmsien a nimales/mas: g Ciase.

LAt

. Todos los careles requmdm por s leves federales v esiamdes estarin fijados en cada

viviensda, No se pueden quutar, desfigurar o modificar de n HDEUGR MARETE. LOS rrabatadores
QU queran coplas se las pueden ;}ve&jr al capataz!

PETVILL

6. Todas las viviendas deben ser cumuas on lave cads ms
huges

A%

b Cﬁg{’; HCCEOn Gt B3 sean necesarms debin ser ADRFIGHEL

cerracias on cazo de Huvim, v pars preserver a celefrecidn,

¥ VIVan ¢ s o6 R TonTAY v que ¢l

3 i que viver en las viviendas del patrdn no pu s cocinar en los dommutonos
wiern OLOR ATCE CUIE T4 B8k 18 COC ; tos ¢ arleulos

iy 5. 1 | I S

e £3 381 oy 108 (ﬁf‘fif}‘é?“, el Are:
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s trabajadores no deben womar esCAnsos nd BINCEEG o

fos wabajadores no deben sahix ded campe u otrs drea de oz

v

s asignada sin peero det

3

parrdn o de la persona encargada

Las rabamdores 1o deben erirar a la propiedad del patrdn sin RToTiZacon.

Lox wabaisdores no deben comenzay 2 rrabajar antes de fah mada, nd conungar

:r-a?m;:mac; después de In hora de terminar,

Los rabajadores que viven en las v wiendas del pa: G0 no deben rener visita despues de las

T30 . exenptas Loy sdhados por la aoche cuando

CUITELE LOLTTNENn &

1.

medisnoche. Nadie, fuera de los trabaadores aspnados srmiono por of pairen, debe

dermis en ks dormoorios,

s urabaiadores no deben Bouaria produceitn 2 proposite, danar ia nute vicgsvaInente o
i [Q_?{,El\‘“ -mcnr{'

“unlquaer trabajador gue smenace Haamente 4 0Uo rabajadar, af paron o al supervisor

con cualtpuler BESTATRICNI: & aTms sera despedido mmedmiamense
icuier mrabaador Gue se descubra goe Heve, use o tongae an 5w pos 25161 CURlGUICT armid

Cu 1w
peligross serd despedide mmediatamente

Los trabajadores podean ser degpedidos por cualquier pelea que tengan en la propiedad del
pateon, incluyendo ¢ drea de vivienda, a cuﬁqumr hora,

Cualguier wabajador que le robe a orro tabajador o al p

Los trabaiadores no deben falsificar docwmentos de wentiicandn, personal, méddicos, de
producadn, n otros documentos relncionados al mabajo.

[os wabsiadores no deben nencionabmente abusar o destrulr cualguer maguinana, CamRon

i arrn vehioulo, couipo, herramuenias u oira propisdacd d o ode otros empleados.
T ¥

Los rabumiadores no deben opersr o usar CAarIONES 1 GTres veh , TTACRILAS,

BerTAINHEnIas O OIrn SOuipo st no se fes ha side asgrrada espedd enle POT SU SUPLIVISOLD

Los mabzjadores 50 'iebeﬁ vsat u operas CAMIOnes 11 s . h:&rmm-.“ms: u GlEo

Cauipe o propie dad para st usa personal & MO0 Gue
DO el pats ﬁ:(:.-.

T

3

ar i remover deb ares de g Ancs, sin suronzanon e s

y debien malirs
del pateon.

ata
propiedad del

Lo trabmiadores deben obedecer wadag b normas de

o practicas de segunidad
COITIELES d{w{f‘, reporar cusiguier hernda ¢ ac cidente

Insubordinacitn

Tas trabaiadores deben obedecer las stz 1 e CROSA
:
id

T rrabmia - vinten fas nosmay de rabajo serdn disa

i sigudente mane

Dramers ofensa: aviso ol ¢ comreendn

ii.}& olenis AVIRG s {‘S('z'ﬂ"("‘r Y

era ofensa: despide mmediate e:u*s detal
Se te pedis o grabamdor que rme



VIRGINIA EMPLOYMENT COMMISSION

MMARY OF EMPLIUYMEN
TR ORDER

T OO TIOMNS SPECHTTED ON

48 -8 e’

ToORDER NUMBER:

e

MAME OF EMPLOYER: Cloverdale Farm

Lt

FOCATION OF EMPLOYER AND DIRECTIONS:

{Sex BN 338}

3 OBERICE OF EMPLOYMENT:
FROM 351201

3T Y RIA2010

Vs\?\il \H HHLIRS
DAYS PER WEEK &

A
Lad
P

4 WORK TASKS T4 BE PERFORMED:
Iohs offered sre work on u hay farm Randling hoth matial wnd
i {ared wilh commiog M ﬂm«jhuznn and hd"‘» 25t

Workers performtas

varigty of manual lasks assoviate 4 with graits and
crop production. Help with ﬁmﬂdiuah clean amd maintain
equipment, help fead grain and seed. s with mowing, cutiing and
naling hay, work in fields, chean mum narns. Lipon occesion warkers
ay be requited to dig ditches and alt water lnes w sheds, bams,
stoch ks and other sructures on the ferm

hay

§ TRANSPORTATION PROVIDED:
FROM LAROHL CAMP TO WORK SIYE AND RETURN
Yes

9. HOH

NG CAN ACCOMMODATE | PERSGNS
NDIVIDLAL
CEAMILY

, MEALS:
PROVIDED: NO
IFYES: COSTPER DAY

(wee dem D3 bob Qrden)
WORKERS RaY D0 THUIR OWN CORNG

YIS

VIRGINIA EMPLOYMENT COMMIBSION AGENCEA

336 ERPLEC QU SN
D TRABAIO

1ONUMBERG DU

K

5 Lt aE Y
A LR

NOMBRY DEL £3PLEADOR: Clov

td

CLUGAR Y DIRECCION DEL EMPLEAL
iSen 0% 338)

IR

DEL S

4 HORARIC DE TRARAN
MINIMAS HOR R A

T OMNUMERD DE

. PAGO: B
SUELDG

7

T R ABARY
Fate trabaio g L il dot
ranito wabsics manueles como mccz}- {
dv. fa produccidn v ad
sarar dispuesiod @ desarvlis
nrecision v efived,

ene manciando
o b comodidad

§.05 empleados deben de

agtiv msdﬁ mrapLaies v mecEnizadan con

Lociadod ¢

Fos ermpickdus desarrolian ung viriedad de wrabajos manuales

astindos oon ian de grenos v heno. Ayuda on la ITigAcion,

lrpla ¥ masm:nc tpe, wyuda a CArgar granos ¥ semilias, asisie on
ol oorte, $OrE Y no. trahaia en ko8 Campos, Hmpia 108
alrededores def grap IS 5 putﬁc ;'Qc;tzc'dr qm: fos

Ln“ipwcéuﬂtt cuvelt £

SrABETES, U

TRANSPORT
FRCAMPAMENTO TIASTA LUS LUGAR M DE
ﬁ({;‘\Beu() ¥ ¥ 3 i

§. VIVENDA DISPOTEE
L INDIVIDUGS

EPARLA 1 PERSDNAS:

COSTO POR

MGRESOR
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y20 NOTES TO WORKERN:

Tahie ] joh and

e
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L copin de

tiaposibie e ta oficing pars

1 arEien

s pudranieed your Birsh W

e

mipioyer i

fis b service of a ey Qurting

4 menos gl 2sie notl de Empleos que ba fee
!
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11 Nor Pan Drbve, Sulte T35




LS epertment of Laboy
Empioymeat Staptards Adminigustion

oot Sesurty Asmat Ho. L

Vi e wnd Heur Divisian Somm Seeusty S 0 Na. . B
Farm Labor Samtraetr Serifficate of Registration N
Ferey Home hodreern, 990 Froot Sueet
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| swfy Ll e peratn nemes shove B ragistered mesort 1 the Migrar e 1

Tt of i o it
Seesarel Agriadural Worker Brsection Azt snd is suthorized & et e Rlicwing : Efm ONLETREY meign BE wight

Tk
activies covered by the ALt Reorti, Boicd, funish, Pre ang empioy. ) : i

i vy Yaar

Cox i Mot Authodzed

Travspoctslon | " . . , . .
: padls i . : Tris Certlicms I baasy on e Migret s Sessonal Agrbniheral Witker Frotecton

e

hen
Housing tow | NotAuhonized . Ack = reguiaiion Ssusd arednder, and o iy aspfoation for registation. A mey 52
b f : revoked or & T, My mrewsl duried, for mincompiance with e AR o Aatfan,
Driving ; Auttorzed 1 X! Not Authorized : kstuditg spodicable requrgmenty for transporing sne brusing migrant worker Such
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spprmved Shadvn Siman Dty THR1IED0G : (} /L’;\_?_ i’ ~ ; }?ﬂ‘_ : 4
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This Hst of frequertly catied agencies is arranged according to
the problems they handle, and is provided to help you find
community services and information more easily and quickly.
This Is not an inclusive Hst of agencies or their services.
Completelisting of city, county, stateand U §. Governmentat
offices are in separate pages of this directory.

Community Services Numbers

Drug ahuse
Ses ALGOHOL & DRUG ABUSE

Disabiiityrelatad

24 hour crisis intarvention

and profestive satvices

Aleohol and drug abuse
mantzthoaith amergancy

Amorican Red Cross
Danvilte day and night
Pittsylvania County

Aduli abuse
Danviile

Pittsylvania County,
{day or night)

Chitd ahuss
Danville

Pittsylvania County,
(day or night}

Danviile Emergency Managament

Crisis line—LONTACT
Danvilte-Pittsylvania County

Demssticvialence-DOVES
Mantal Haalth

Kational Runaway Hotline
Rape orizis-DOVES
Salvation Army

Adontion and foster care

Chitdren’s Home Society of Va.
Danvilte Diviston of Social Services

Pittsylvania County Department
of Sachl Services
Alcohol & drug zbuse

Alcoholics Anonymous
DRMO Behavioral Heaith Services

Danvifle-Pittsyivania Community Services

Hope Harbor-Residential Treatment

Ghild guidance conters/family suppori services

Chitd Developmant Clinfc—Southshde
Janvilie-Pittsylvania Comnuinity Services

Mental Health Association
Clothing assistance

Ses under FOOD & CLOTHING ASBISTANCE

Deatress & hard of hearing
Danville Speech and Hearing Center
TYY/TOD (Text telephons]

DRMC Speech Pathology Departient

VA Councit for the Deaf

Dunvilla Assoc, Tor Retarded Citizens 836-3272
Duanvyille Public Schoals 795-6400
Special Education Services 783-8406
Danvitle-Pittaylvania Commumnity Services 799-0458
Danville Speech and Hearing Center 793-8258
Easter Seal Socisty 1-B00-542-5800
793-4920 | Goudwilindustries 792-2511
Haicher Activity Genter 836-3272
Head Start Child Center
Danvitle 767-3333
792-5221 Chatham 432-8911
432-8815 Lions Glub (Host) SightConsarvation
Cammittee 5 ] gag-g;g;
March of DimesBirth Defect Foundation g7
day i‘?gafg‘:‘f Pittsytvania Co. Schools 432-2761
v Social Sacurlty Administration #36-6821
7979550 | OStorewali Recreation Center 799-5189
or432-2041 VA Dept. of Rehabilltation 791-5257
Eduealion
Adult Education Center 789-8471
day ;?gh?gﬁ | AvarsttCollege 781-5600
g Danville Community Coflage 797-2222
797.9550 Danwille Public Schools 798-6400
ordaz-ongy | DanvilleReading Center 797-3705
7995111 Pittsylvania County Schaols 432-2761
i Employmant and vocational counsaling
TTY/T00 798-5115 Cantral Pledmont Private Industry
Council 781-26845
792-4357 | DanvilleCommunity Colisge 797-2222
7911400 Danville-Pittsylvania Community Servipes 799-0456
- Goodwill iIndustries 7922511
793-4922 | Salvation Army 792-3963
1-800-621-4000 1 Telamon Corporation 836-9071
791-1400 | ya Dept. of Rehabilitative Services 791-5257
762-3%63 | virginiaEmployment Commission 791-5281
Foud assistance and stothing assistance
Amarican Red Cross—Danville 792-5221
1-800-625-2445  american Red Gross—Pitisylvania Co. 432-8815
799-6540 Danvitia Social Service Division
Food Stamps 746-6538
792-8635 God's Storehouss 783-3663
or432-7281  Meals for Eiderly 432-9232
Pittsyivania County Community Actlon Agancy 432-8250
790-4¢41  Pittsylvania County Depariment 782-8635
796-4450 of Social Services or432-7281
796-0455  Salvation Army 792-3063
793-0806 Seventn Day Adventlist Community Sarvices  822-0368
WiC—Danvifle Health Depariment 789-5190
;ggéggg Healthand madical services
American Heart Association 1-800-432-7854
AmericanRed Cross—~Danville 792-5221
American Red Grogs—PittsylvaniaCo. 432-8815
Brown Lung Assoclation 742-3788
roagong  DanvilleCancer Assoc. 792-3700
793-8956 Damslie Health Dept. 799-5160
789-2100 {continued on next page)

1-800-552-7417



Community ServicesNumbers

munity Services
tinued)

Dimitle, YA

Danvitle/Pitisylvania County

Sickle Cell Anemia Association 752-3700
Family Planning - Health Dept. 798-5180
Frae Clinig of Danvitle, inc. 789-1223
Harrison, Wayles R. Memarial Fund 793-7382
Healih Refersal Sarvice 759-3705
Juvenile Diabetas Foundation 1-800-223-1138
Fittsylvania Co. Heaith Dapt. 432-7232
Homie Haalth Barvices
sea Yellow Pages
Housing and theiter
58 SENIOR SERVICES
Danvilis Redevelopment

and Housing Authority 7931222
DOVES 791-1400
Saivation Army 782-3863
qtormation and referral services
Chamber of Commaerca

Danville 783-5422

Pittsylvania County 432-1650
Health Referral Sarvice 799-3705
intormation and Referral 782-4358
information and Referral Canter of

Central Va. 1-800-230-8877
Mantal Health Assoe, 7492-3700
{nitad Way 792-3700
Va.Cooparative Extenslon ~ Danville 799-6558
Va. Cooperative Extenston —

Pittsylvania County 432-2041
Va. Lawyer Referrat Service 1-800-552-7977
Lagatald
Virginia Lagal Alde Soclaty, Inc. 795-3850
Manial health services
Chitd Developmant Glinle Southside 797-1040
{risis Line-Contact 792-4357
Danviie Association for Retardad Gitlzans 836-3272
Danville-Pittsylvania Community Services 799-0456
DRMC Behavioral Health Services 799-4450
Mental Health Associationin

Danville and Plitsyivania Co. 792-3700
Southarn Virginia Mental Health Institute 798-6220
Nursing homes
see Yellow Pages
Racraation
Boy Seouts of America B36-1858
Darnwvilie Dapartmentof

Parks and Recreafion 759-5200
Danvitle Mugeum of Fina Arts

arid History 783-5644
Danvlils Sciance Center 791-5160
Girls Seouts-—Fiaid Offlce

Va. Gkyiine Council 793-2155
Natural History Musewm 797-2222
Salvation Army 792-3883
YMECA 792-0821
YW.CA 792-1522
Sanlorgenices
Danville Redeveiopment and

Housing Authority 7831222

Pittgyivania County

Community Action Agency 432-8250
Senior Ctizens Centar, Ballou Park 795-5216
Stonewal] Hecraation Glr, 799-5199

or799-5218

Sociat Security Admin. 836-6821
Southarn Area Agency on Aging 1-800-458-4571
Sheltered workshops
Goodwill industries 792-2511
Hateliar Activity Canter B36-3272
Shattarad Workshap of Altavista, Inc. 1-804-369-6920
Socialservicas
Madiation Services-Danvilie Division 789-8540
Vatarans—miiitary personnel
Amarican Red Cross-Danville 792-5221
Aretlcan Rad Cross-PittsylvaniaCe. 432-8815
Homeless Velarans

Ralntagration Program 783-5627
Virginta Employmant Commission 791-5291
Virginia State Government

(See front of the Blua Pages for Stats Government
Toli-Fres Pubtic Service Numbers)

Youlhsarvices
seg Racraation
Big Brothers-and Big Sistars 782-3700
oy Seouts of Amarica 836-1959
Girt Seouts-Fleld Office 793-2155
Pittsylvania County Community Action, Inc. 432-8250
Danvilie-Fittsytvania Community Services 759-0456
YMEA 7920621
YWOA 792-1522
CHILDAEN WHO NEED HELP. ..
- Danville—Child Abuse day 798-65848
nlght 911
Pittsylvania County—Child Abuse 767-9550
' ord32-2041
Nelional 24-hout hotlines
National Hot Line for 1-800-422-4453

{hild Abusa - Crisis counseling,
tnformation and Referral,

Hag logal Histings and numbers

for such groups as Parents United,
for victlms of sexuat abuse.

Mationa! Rur-Away

Switchboard 1-800-621-4600
Virginia HotLine for

Ciiiid Abuse {-800-552-70%6

These listings were prapared by the Danville Area Gesmc%l of
Cammunity Services. They are published as a public service
by felt Adantis,

if you nsed additional informatien, piease catl ong ol the
numbers isted under information and Refarral.



