Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 3. Job Order Number: 4, Date of
North Carolina acceptance by
South Carolina CNPC:
Georgia .
Florida VA 149292 2t U
5. Employer Name:
Lloverdele Earpn
2. From:

Rural Services Manager

Virginia Employment Commission
P.O. Box 1358
Richmond, VA 23218

6. OES Job Code, Title and Number of Positions
Available i_j S. 7007 Fi%"ﬁﬁi}g;ﬁﬂfgﬁ
Z gz:«%i%’; s

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By (Typed Name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: M% / Date Signeg:
C . e 2/25]11
9. Receiving State Office: (‘X" one) 7 a_ ’

[0 Accepted (f accepted, list local offices extended to.)

1 Reijected (if rajected, provide reasons.)

Comments:

10. By. ES Agency Representative)

Telephone Number: Date Signed:




U.8. Department of Labor

Agricultural and Food Processing Clearance Order Employment and Training Administration

Pedido de Empleados para Agricultura y Procesamiento de Alimentos OMB. Approval No. 12050134, Expres 1173072017
1. Employer's Name and Address {Number, Street, City, State, Zip Code, andjf Numbsers 4, 5, 6, 7 and 8 for State use only.
telephone number)/ Nombre v Direccion del Empleador {Numero, calle, ciudad, i 18 @ 3rr il
cadigo postal y teléfono) Cloverdale Farm 54-1061677 4. Industry Code/Cédigo de
Address: 1041 Willow Trail , Sutherlin, VA 24594 industria g 5 g_gf‘
Phone: {434) 8225243 1390 =N
——4 6. Gooupational Title and Code {Tttu% upaciofied v Cadigo {;“;
2. Location and Direction to Woark Site/Direccion del fugar de trabajo o CAEM w o {ff o 70U :
1041 Willow Trail, Sutheriin, VA 24594 Horgodpeop T " b vt T 4

=

£

ol
am,

7. Clearance Order lssug Date/ F%@ de
o=
o~k

£

Tramite 4.9 11 GERVICES A3
see “Attachment § to ETA 780" item 2§ ver "Adiurte 1 a ETA 780" artieula 2 8. JOF) Qrdef ﬁ)ipifation [}ate ! I‘. @i «\‘i“:‘:f;
(if additional space is neaded, use separate sheet of paper) vencimiento 5’ LA o ﬁ%‘f‘ﬁ
3. Location and Description of Housing / Direccion y Descripcion de la Vivienda 9. Anticipated Period of Employment / Periode Anticipado de
1040 Wiliow Trail, Sutherlin, VA 24594 Empleo  4/2/2011 12/15/2011
From/ Desde: TolHasta:

Mobile Home —Housing Capacity - Z persons 10. MNo. of Workers Requested / No. de Trabajadores Pedidos

2
11. Anticipated Hours of Work per Week/Horas Anticipadas de

_ Wednesday / Miércoles_7

Saturday / Sabado S

oo "Attachment 1 to ETA 730" iter gr "Adiunte 1.2 ETA 790" articulo

12. Collect Calls Accepted from/Se Aceptan Llamadas a Cobrar
de:

(it additional space is needed, use separate shest of paper)./ Si necesila mas sspacio, utfice dooumenio ;
adicional ) Employer / El Empleatdor Yes E‘i” Ne I
Local Office / La Oficina Local  Yes L No
ses “Attachmernt 1 1o ETA 7907 tem 31 ver "Adjunto 1 3 £TA 790" arlicile 3
13. Board Arrangements / Arreglo de Alojamiento In addifion to providing free cooking and kitchen facilities, employer will provide free transportation for workers te and from

- A . . - . for Bparish sea "Alteckimerd { e ETA TS e 3/
the neighboring closest fown no less than once each week for supplies and/or banking (for workers for who housing must be provided). o Eopanwer At 2 ETA 755 arcdsd

14. Referral Instructions / Instrucciones para i Referimiento de Candidatos  Referrals will be accepted from the State Workforce Agencies (SWAs), direetly from
applicants, watkins, gate hires, and from other sources. SWA's should thoroughly familiarize each applicant with the job specifications and terms and condiiens of employment before a
referral is made.

ses “Aftachment § to ETA 790" Rem 14 Jver “Adjunin 1 a ETA 7807 asticule 14

15. Job Specifications / Descripcion del Trabajo Jobs offered are work on a hay farm handiing hoth manual and machine tasks associated with

commodity production ang harvest activities. Workers must be able to perform manual as well as mechanized activities with accuracy and efficiency.
A i . . . . . sre “Attachment 1 to ETA 790" item 15 ver “Adjunte | a ETA 790" artleulo 15
[1f mere space is needed, summary of Material Job Specifications in ENGLISH can be included in separate document, and may also be included in SEANISH)

16. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Infermacion Sebre Pagos Especiales y Deduceiones {Rebajas)

Crop Activities / Hourly Wage Piece Rate / Unif{s) Spetial Pay - Deductions / YES/ | NO |  Pay Period
Cultivos honus, etc) 5t Periodo de Pago
Hay Salario pgg' Pago por Pleza !/ Pagos Espetiales Deducciones
Hora _ Unidad{es) Bono, eic.)
$ 9.59 $ Sacial Security / - -~ Week%% Semanzl
. __see "Attachment 1 to Seguro Social = "
% $  ETA 790" ftem 18/ ver Federal Tax
“Adjunto 1 SETA 790° impuestos L3 s
_ _artioulo 16 Federales .
5 $ o : - State Tax Biweekly /
: : impuestos [ i | cada 2 semanas
| IR S BT .| Estatales S N 2
§ o $ ' - S _-:Mea-lfswom_léas | ow -
Ty ' | e o Other/ Otro
i HT G 750" fm 16 it 1 HETA 730" seficul 16
Mor Details Abeut the Pay {1 ad as’ the

d as the highes
USDOL-promulgated AEWR, s




17. Transvpnrtation Arrangements / Arregles de Transporiacion

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border crossing fees, transportation
costs and reasonable subsistence from the place from which the worker departed to work for the employer to the place of employment
to the extent that such worker-borne expenditures reduce the workers' FLSA earnings at the first pay period. Subsistence wili be in
accordance with current rates published in the Federal Register (for workers with and without receipts.) The transportation
reimbursement shall be catculated on the worker's actual cost but no more than the most economical and reasonable similar common
carriet transportation charges for the distance involved.

Ses "Attachment 1 to ETA 790" item 17 / ver “Adjunto 1 a ETA 790" articulo 17

(If addilional space s needed, use separale shest of paper. fSi necesiia mas eapacia utdice documenis adslong |
18 Is it the prevailing practice to use Farm Labor Contractors {FLC) te recruit, supervise, transport, house, or pay workers for this (these) crop

activity(iesy? Es la costumbre en el drea de usar Contratistas Agricoias para reclutar, supervisar, franspertar, dar vivienda, o pagarie a los
trabajadores en estos tipos de cosecha(s)? Yes ! Si ] Mo 8

If you have checked yes, what is the FLC wage for each activity? / 5i conteste "Si" cual es ef salario quo le paga al Contratista Agricola por cada
aclividad?

19, Unemployment insurance provided? Seguro de Desemplec? Yos @ Ne &3
20 Workers' compensaticn insurance provided? Indemnizacién por accidence de trabajo: Yes W No &2
21. Are tools provided at no charge to tha workers? / Se le proveen las herramientas de trabajo 2 los trabajadores sin carge alguno?  Yes W No &2

22. List any arrangements which have been made with establishment owners ar agents for the payment of a commission or other benefits for sales made
to workers. {I{ there are no such arrangements, enter "None™)/ Indigue tode acuerdo o convenio con fos propictarios del gstablecimients o sus
representantes con respecto al pago de una comision u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningln acuerdo o
convenie, indique "Ningune®) NonelNinguno

53 List any strike, work stoppage, slowdoewn, or interruption of operation by the employees at the place where the workers will be employed.
(if there are no such incidents, enter “None")/

Snumere toda huelga, paro o interrupcisn de las operaciones por parte de los empleados en el lugar de emplec. (Si no hay, indique "Ningune”)

None/Ninguho

2

-

“Address of Order Holding Cffice {inciude Telephone number)/Direccion de la 55 Name of Local Office Representative dnciude direct diat telephone
Oficina donde se Radico la Oferta {incluya numero de teléfons) aumber} / Nombre del Representante de la Oficina Local {incluya
Virginia Employment Commission numere de teléfono;

211 Nor Dan Drive, Suite 1055 Danville, VA 24540 Mr. Lafe Lindsey

Phone: (434) 549-8220

76. Employer's Cerlification: This job order describes the actual terms and conditions of the employment being offerec by me and contains all the

material terms and conditions of the job.

Certificacion de! Empleader: Esta orden de trabaje describe los términes y condiciones de trabajo, y contiene fodes los materiales, términos, y
condicionas offecidoes.

Gbiayer's Signatare S Titel Birma v Titulo del Empleador.
s T e A .
v kB Loz iy ownel

READ CAREFULLY, In view of the statutorily established basis function of the Employment Service as a no-fee labor exchange, that is, as a forum
for bringing together employers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy of truthfulness of information
contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center constitute a
contraciual ioh offer to which the One-Stop Career Center, ETA or a State agency i in any way a party.

Public Burden Statement

Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per response, including time for reviewing instructions,
searching existing data sources, gathering and reviewing the collection, Respondents’ obligation to reply to these requirements is obligatory by 20 CFR
£53.500 and 44 U.5.C. 3501, Persons are fiot requited to respond to this collection of information unless ttdisplays a currently valid GMB Control Kumber.
Public reporting burden for this collection is estimated to average # minutes per response, including the time to review instructions. search éwisting data
sourees, gather and maintain the data nesded, and complete and review the collection ofinformation, Send torments regarding this burden estimate or
aniy other aspect of this collértion, incliuding suggestions for reducing this burden, to the U8, Departnient of Labor, Migrant anid Seasonal Farmworker

- Program, Room $420%, 200 Constitution Averue, MW, Washinglor, DC 20210, S L L

_E:?.ﬁ 750 {Fj‘;ev Gty 2009)
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ETA 790 ~ Anachment 1
{Ilpw‘erdaie Farm
Page tof il

ENGLISH

. Locatoen and Dhirection to Work Site {eontiued from ETA T, page |, ltem 25

161 Wallong Tradd, Sutherling, WA 24594 - U5 360, turn left onto Willow Teail.
[tem 3. Loczton and Description of Housing {continued from ETA 790, page 1, lom 3

Housing is provided at no cost only {0 BON-COMMTULING workers, “Non-commuting workers” are those workers who are not
reasonably able to ravel vo and from the residence he/she occupied ar tine of emplovment o ffer each work day. Flousing wall
be provided fo workers andy. Mo person wha s not an enploves and has not been assigned housing will be permiied t©
accupy the housing,

Famnployer retains pussession and control of the housing premises at il nimes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of emplovment with the employer who provides
the housing, to sccordance with staie law.

1040 Willow Trail, Suthedin, VA 24594 - 10 majes Hlighway 48 Fast from Daoville Asport - wurn at Willaw Traif on lefr.
Flome directy on right.

fousing will be clean and in compliance with applicable federal housing standards of Jocal rental housing standards when
made available for nocupancy. Wotkers occupying the housing will be responsible for mastaining the housing and their lving
guarters in a neat, clean manner and i comphiance with Work Rules which will be provided upon hiing and ate attached
hereto and incorpotated by reference in this Application. Fatture 1o comply with these nides will result in disciplinary action as
deseribed in the Work Rules.

Waorkers will be assigned to employer-provided housing by a designated company manages and must occupy the quarters
assigned 1o them. Worner workers will be provided with sleeping faailioes shared with uther fermale workers and segregated
toilet factiites, Dining and other commuon area will be shared or separate cooking facilivies will be provided.

e il Anticipated Hours of Work pex Week (continued from ETA THY, page 1, {tem 11}

The work day 15 from 0800 AM undl 0400 PM Monday through Frday and 08:00 AM until 01:00 PM on Seturday, with a0
unpald lunch break

7 hours Jdday andd 3 hours/dav on Saraedayh. The warker may be xequt‘:\:red, bt not reqmgtd. tey weork as
rauch 28 12 houss per day and/or on the worker's Sabbath, depending oo weather and other condiens, Fxtrerse heat, cold
or dronght may aflect working hours, Emplover will offer 4 hours/ week, weather and crop conditons permitting, Worker
seill report to work at designated ume and place as directed by emplorer cach day.

Item 14, Refersal Instructions, feontinued from FTA 790, page 1, Trent B4
Werkers must meet 2l of the following criteria:

| Are available and indicate willingness to work for entire season,

3, Flave saneportation 1o job gte at start of season for non-lotal wearkess and dafly for local wiThers.

5. Have been fully apprised by rhe local employment Ffice of the terms, conditions and nature of
cmployment.

4. Are legally enrtied to work in the (S5
5 Are able, willing, and qualified to pesform thie work,

The actual employment offer is at the sole discration of the empleo:

Wirkers must possess documeniation reguired to enabie emplover to conply with the empk

sent veafieation redplitemEnis
o TRCA. Accutate completion bt Porp 1-9 will be required of eack worker within (3

v daie of eraployment pursuant 0 [

“w-xm&m%%%w
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ETA 790 - Attachment 1
Cloverdale Farm
Page 20f 11

fave. Al warkers hired pursuant to this job order must demeonstrate
Form 1.9 for docutnents acceptable for purposes of establishing employment eligibility, Afeer hiring, emplover may verify
workers” work authosizanon through the federal employment-authonzanon verification program foverify.

Workers should bring with them dotuments venifying their legal right to work in the U.S. at the titne of emplovment. Vaiid
aligibiliry documents will be necessary to complete tax withholding and 1.9 forms.

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commission in order to
ascerain current employment, crop of housing information and to enable proper arangements o be made. fe will be die
responsbility of the referring SWA office to inform job seekers of the rerms and conditions of this clearance order, The
ceferring SWA office after coordinatog the referral with the order holding office will contact the employer’s agent af the
eonployer directly and advise the agent or employer of the referral or refertals. When possible, SWA offices shauld fotnish
cranslator services if necessary. Interviews, cither in person of by teleph

the hours of 200 AM to 3:30 PM , Monday through Friday. Employer’s agent to be contacted fisst at the ioHowing
address and phone number. unavailable, contact employer directly during the same hours.

Employer Agent Emplover

" MAS Labor H-2A, LLC. 1 Cloverdale Farm |
. PO, Box 507 ] | Fred B. Legpett !
CLovingston, VA 22949 11041 Willow Lradl , Sutherlin, VA 24394 1
| 434-263-4300 (phone) | 7434) 822-5243 {phone) |
| 434-263-4700 {fax) Tada 8225244 (faxy ]

A hiring decision will e communicated dicectdy to the applicant at the telephone number, addtess, ernaif
address or other contact information in the event that such a decision cannot be rendered at tme of interview.
The applicant shouid be advised to stay in touch with the referdng SWA office in any case.

Order holding officer ¥ irginia Employment Cormmission
211 Neor Dan Dirive, Sufie 18535
Danville, V& 24540
434) $49-8220

Item 15, Job Specifications (contiauned from ETA 790, page 1, Teerns 153

Workers perfornt a vaiety of manual tasks assuciated with grain and hay crop production. Help wath irrigation,
clean and maintain equipment, help load geain and seed, assist with mowing, catting and bating hay, work in
fields, clean around barns. Upon occasion workers may be required (o dig ditches and install water hnes o
sheds, barns, stock raoks and ather structupes ot the farm,

Workers will work loading trucks with bales of hay and sacks of grain weighing from 50 to 66 pounds, Workers

cevast be able to life such weights to 2 height of & feet over the course of the work day,

A clean driving record (no major moving viclations such as but not fmited to Daving While Tntonucared or
Reckless Diriving) tequived to drive comipany vehicles,

I addition 1w growing apd harvestng cenps, workers may be reguired 1o p
produetion such s the following: irrigation, ditching, shoveliag, hoeing, b
building and fnce mititenafice and other tasks velated to general farming,

erfopm variable tasks relating to crop
auling, pround preparation, weeding,

Wark may alpo Hchude reechanfzed Held work using power equipment. Be way of example and not Lipiirdtten

penver equipment ey inclade mowets, yakes, sthier having equipmment, fractors, planters, spreeLs, cultivaiors,

eligibility ro work legally in the US. Refer o the back of

one, will be ennducted by the employer’s agent during

SR
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ETA 790 - Attachment 1
Cloverdale Farm
Page 3of 11

and crher equipment. Workets will be expected 1o be able to operate agricalrunal equipment with of withoul
direction,
Wortkers should be able t work on thetr feet in bent positions for lung pertods of tme,
goidentnd, msect sPray, relared chemicals, ete. may affect workers’ ability to perform the
be physically able to do the work requited with or without reasorable aocommedations.

Allergies w ragweed,
job, Workers should

Waorkers are cxposed (0 wet weather early in the morming through the heat of the day, working in ficlds.
Temperatures May range from 10 to 100 F. Workers may be required 1o work during oreasional showets not
severe enough t stop field operations. Saturday wortk required. Must be ahle 1o {tft/carry 60 1hs.

Fmployer assures that workers will be provided ransportation from lving quartess 1o work site every day {fog
workers who must be provided housing
Employer will secept any worker or workers who are capable of performing the worke. Employer is willing @
train workers for o period 1ot to exceed 3 days (24 working houss). Persons secking employment under the
provisions of this job order should be avaltable for the entire period requested by the emplover.

Al darnestic and/or nontesident seasonal workers emploved pursuant to this iob order who satisfactonly
completed the previous crop sCastn may be compensated above the stated houtly wage vate, The decision to
pay above the srated pmvaj}ing beurly rate will be made by the employer, at his sote discretion, snd will be
based on factors including the recipient’s performance and wenure.

The employes may discipline the worker, including bricf suspensten of work activites (e out”} fora period
determined by the supervisor, suspension from employment for a set peried of days or rermination of
ernployment as described ins the “Work Rules and Disciphinary Pracedures” attached hereto.

Employer retans the right 1o discharge 3 obvicusly unqualified worker, malingeter or recalaiirant worker who
is physically able but dees not demonsteate the willingness © perform the work necessary for the employer ©
EOW 1 PECTIN quatity product, (bee alse Anachment 2, General Conditions).

AR rerms and conditions incladed e the job order will apply equally to all workers, domestic and foreign,
eraployed under this iob nrdet.

Irem 16, Wage Rates, Special Pay Informagio and Deductions (continued from ETA 790, page §, fem 16)

iny the event the USDUOL decteases the stated AEWR for any reason during the pendency of the erpployer’s positve
secrmitment and tersn of labor certification in the instant application, the employes Wi entrespondingly reduse hiz

offered/ prid houdy wage rate so loag as the newer lowes ADBWR remains the ighest of the forementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgais at heurly wage eate higher than the
federal AEWR which i subsequently superseded by a prevailing wage rate identified by ao industyy- of employer-provided
countervaling survey, accepted and approved by the USTYOL, the eniployer resexves (e right o pay the lower zate 2t his
Jiscretion but in any case not less than the highest of the sfaremensoned rates in effect at the time the work is performad.

Piece Rare M/A

The employer guaraiiess o offer the workers employment for at least 4 of the work haurs of the total perdod dudng which
thie work order and all extensions thercol are i effect, heginning with the first work day after the amival of the workers at the
plice of employment and ending on the termination date specified in the work order or 18 extension, if any. 1T the emplover
yFFers the wotker dutirig such period less employment than required ander this provision, the

tef she would have engned Lad he/she, i fagy, workied for dhe puatamieed matnber of hoats.

wintkes wilh be paid the amount

AR R

Sk

5
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ETA 796 Attachment 1
Cloverdale Farm
Page 4 of 11

¥For the purposes of the above requitements the “period of employment” shall be the period from the frst workduy the
waorker 5 af the employer’s fago and s ready, wiling, able and elipible to work unul the anticipated ending day of employment
in frem 9.

If. before the expiration date spectiied in the work order, the service of the workers is no longer requized for toasons beyond
the control of the emplover due 0 fire, ot other Acts of Crod, such as frost, food, droughs, hail, ste. which muakes the
fulfiftinent of the contract mpossible, the employer may terminate the work order and rewirn the wotker to the place from
which the worket, without intervening employment, came io work for the emplover at the expense of the employer.

Fnployer will provide without charge all tools, supplics and equipment necessary 1o perfonm duties aszpmed.

Untess the employer has amended the date of need no less than ten (10 wotking days priot the date of need theough ootce

tor the order holding office, the employer will guarantee one week's wages to all workers subjeet to this order beginmng with
the anticipated start daze.

Anv U8, worker who fails to notify the nearest SWA no sooner than nise (9) working days and no fater than five {3) working
days priot to the anticipated date of aeed of his/her intentions o fill the job for which he/she was ceferred and recruited will
be disqualified from the frst week's wage guaranice described above.

TF the worket voluptarily abundons employment before the end of the job order perod or & rerminared for job related reasons

or misconduct, the employer will notify DOL (and DIHS, o the case of an H-2A worker; not later than two () working davs
after such abandonment occues. The employer will not be tesponsible for providing or paying remrn transpogtation and

subsistence expenses of the worker and the worker is not entitded to the three-quarter guarantee described above.

The employer will advise FL2A visa beneficiary/ workees of their responaibility to return 1o their country of origin, or to
subseguent emp!oymmtwaufho:iz::d wrk, at the end of the term of employment.

Employer agrees o maintain sdequate and sccutate paytoll records. The employer will furnish to each worker on pay day an
iremized accounting of earnings and of all legal and authonzed deductions. Deductions for FICA and federzl/ state tax
withholding, 2nd deductions including court-ordered child suppor, garmishments and liens, will be made n individual
circumstances 2s requited by law, Advances and/or loans made to workers, if any, may be repaid by pre-authorized payroll
deductions. The employer does not envision otheg uniform workforce-wide payroll deductions. Reasonable vepait €08
damage other than that caused by nocmal wear and tear will be charged 1o workers foand to have heen responsible for
or negligent damage to housing or furnishings. Long distance tefephone calls are prohibited without PHOT permission of
employer and costs of such calls, if made by workers without employer's prior permission, will be charged to workess.

ikt

T
2

Rach worker will be paid individually be check available on Friday. The payroll period is weekly. The emplover will furnish
to the worker on each payday a written starement of the worket's toral earmings for the pay pertods, the Leginning and ending
dates of the pay petiod, the worker's houtly rate and/ o piece rate of pay, the units produced datly (f patd by piece ratck the
tours of employment which were offered ro the worket (broken out by the hesirs offered in accordance with and over ard
ebove the T guarantec], the houss serually warked by the worket, an fermization of all deductions made from the workes's
wage, anul the employer’s name, addeess and FEIX.

The employers agrees 10 ke earnings. records and staiements available for fnspection #od ANSCHPTION BRON FEgues ¢ by the
Secretary of 3 duly aathorized aid de:éégﬁ_z.téd xeg)rssmt&&ve, and by the wotker and representattves desiprared by the worker
when spproprate suihorizaton s provided. ' '

Eaployer Wil provide workers’ compensition st a0 cost o Workers cavesing infury and diseage ansing oul of and i the
cm&_tﬁ;it"ﬂ"_@ﬁtkgﬁ;.’s'em,g;ieymeﬁ; Presot of worket's chmpensation irmpuranse wil be p_r_«ié\z%'géf:d 6 the pertf
the coptification dare. T RS

s officer pror (o
£ ¥

R
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ETA 790 — Attachment 1
Cloverdale Farm
Page 5of 11

I he employer will teimburse the worker at the first pay period or not latet than at the halfway paint io the coneract #4505
period’ for tosts incngred by the worker for visa application fees, border crossing fues, transportation costs and reasonabic
auhsistence from the place of recruttment fram which the worker came o work for the emploves o the place of employment
e the extent that such worker-bome expenditures ceduce the warker's FLSA earnings at the fist pay pedod. No recrustment
fees shull be paid by conployees.

Ttem 17, Transportaton Artangements {continued from ETA 790, page 7, ltem 1T)

Pursuant w 20 CFR 633.1220) the minimu travel subsistence of $10.64 per day or vhhe current minimum subsistence amount
published in the Federal Register will he paid to workers who canact provide recelpls, gnd the maximum ravel subsistence of
§46.00 per day or the current roaximum subsistence amount poblshed m the Federal register will be paid workers with
aceepuable receipts. The transportation reimbursement chall be caleutased on the worker's actual cost but no mote than the

most econotnical and reasonable similar comanon carriet wansportanon charges for the distance invelved.

If the worker completes the period of employment, ihe employer will provide of pay for the worket's transportanon and
reasonable subsistence from the place of emplogment to the place from which the wotker came to work for the emplovet,
except when the workes has accepted subseguent employment with another employer who agrees (o accept the retarn
rransportaton tosts, in which ease this employer only pays for the transportation o the nest joob.

Reimbutsement of inhound and relum transportation costs apphies only (o persons cecrnited from outside normal commating
distarrce {to and fom thelr permanent place of residence each day; see page onel. Renirn transporration will nof be provided
v workers who voluneanly abandon employment before the end of employment petiod of who are reeminated for cause.
The employer will provude transpotiaton 3 no st to the wotker from the employer provided houstag to the warksite and
retasn on a daily basis. Such mansportation shall be accordance with applicable laws and regulations. The use of this
teanspoftation s voluntary; no worker will be required as 3 condition of employment to utlize tie trangportaton and
subsistence if applicable. No daily transportagon i provided by employer to local workers other than from farm 1o workste.
TF the services of the worket are no longer required for reasons hevond the control of the employer due to ke or ather acts of
Grod such as Frosts, flood, drought, hail or the like which makes fulfllment of the wotk periad impossible and Regional

A dpinistrator so certifies, the employer will provide reimbursement for wansportation and daily subsistence

fram the place of
recruitment for covered employees.

Small Employer Exemp tion

“The employer requests an exemption from the 505 pule under CFR 635135, Tt did not, during the last calendar year, use
mere thaa 300 ‘man-days’ of agricultuzal tabor 35 defined in Section 3 {u) of the Falr Labor Srandards Act of 1938 20 50
207 fu)). The employer is not s smembet of an associagon which has applied for 2 tempotary

slien agricutassl fabor
certification under this subpart for its mesmbers, and has not otherwise associared with other empluyers who ate applviayg for
F12A workers under this subpazt.

Warkers Compensation Insurance

Carfier: Travelers lndemnity Co.

Policy: GIKUB-711X315607

ORI
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SPANISEH

fem 2 Location and Direction to Work Site/ Direccion del lugar de wahajo

1041 Willow Trail, Sutherdin, VA 24504 . U8 360 F, dar vuclia 4 ta quaerda hactz Willow Trail

Iiem 3. Location and Description of Housing/ Diregcion y Descripeion de fa Vivienda

{4 vivienda es provista bajo ningen costo a empleadoy que no conmutan. Se conoce comao “empleados No-commmitables” a 103
empleados quiencs no desen fa posibiidad de viajar cada din desde v hacia e lugar de su residencia que &/ elin orupaba en &l

romento del oftecimiento de trabajo. La vivienda setd provist solamente 4 crapleados, Ninguna persona que 1o sea U
empleado o gue ao se le hava asignado una vivienda se le permilirh OCUPAr und vivienda.

i empleador se retiene la posesidn ¥ contol del aren de la vivienda en todo momento v ¢t empleado, st s¢ le provee vivienda
bayo tos rminos de este acuerde de trabajo, entregard b vivienda cuando termine o empleo a su empleader quien e provee la
victenda, de acuerdo con fa tey estatal.

100 W illow Trath, Sutherding VA 24594 - 10 millas en Ia Highway 58 East (al este) det Aerppuerto de Danville - volteat €0
Willow Trafl en la izquierda. La viviends esta 4 ja derecha

La vivienda sera mpiada y en conformidad aplicadas a los estindares federales de vivienda o de renta locat de v tvienda caande
sc encuentre disponible. Los empleados que ocupat ia vivienda serdn responsables de anptener iz vivtenda v ks derredores en
orden, limpos ¥ de acerdo con fas Reglas de Trabajo que seran proveidos desde e momento de empleo v seran anexddos 4
3o e incorporados comao referencia a esta Solicitud. La fala de cumplimiento con ests reglas serd resubtado de una accdn
dsciplimam como s¢ deserihe on las Reglas de Trabajo.

Los emplesdos seran asignados a Iz viviends por parte deb empleador v designados por ¢l administrador de la erapresa v
deberin ocupar ¢ inmueble seialado 2 ellos. Las empleadas mujeres serin provistas con habitaciones para dornir gue

COMPATHIRD COR OURS TRYELES ¥ separadas de ias facitidades de servicios sanitatios. Fldrea de comedor y airas Areas cofnunes
serdn compattidas O se provesra drea para coctnar,

frem 11 Antcipated Hours of Work per Week/Hotra Anticipadas de Trabajo por Semana

1 dia de trabaio €3 de 08:00 AM hasea G400 PRI de lunes a vieraes v H8:00 AM hasta 01:00 PM o Sdbade, con un Bempo pata
comer, sitt sex pagado, de (7 koras/diay 5 horas/ dia on Sebado), Se te podea pedic 4 emplerdo, pero ao requerido, wabakar
wanto comoe 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones ciindticas w otras
condicisnes. Las hotas de trabajo cansadas pot extremo cator, friv o sequia pueden verse afectadus, Bl empleador ofrece 40
thoras/semnana siempre v cuando las condiciones del dempo v la cosecha o perrnitan. Los empleados se reportaran a wabajar ¢f
din desigmado y al lugar como se e indicé por o empleador cada dia.

Trem 13, Board Azea ngements /At cglo de Alolamisnto
Ademis de proveer cociita ¥ ks facilidades gratis, el empleader proveetd rransportacion granits a los empleados de v busta la

s
ciududd mds cercatia al MIENOE HNA TEZ PO SO PArd COMPELE SUIRIESIIUS /1 af banco fpara fos ernpleados a GUHEnEs 5 bea
debiz de proveer viviendal.

frern 14, Refeseal Insteuctions/ Ins

Qe spetiin recoitfendidenes dela

s Agencias de Trabajo Estatales W As), direcaiente de Tei srificetantes, i o,
cotfatadog al |

fms, Lus S0 A el af cemgiﬁmméﬁte fmtiarizadod con cada salicitante con las
: shes defempleo antes de reabizart

b ppedmendioiion. Loy sepplaces

e e———————E RN R R
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Se encuentra disponible ¢ indica el deseo de trabajar lx temporada completa

Quc wngan transportacion al lugar del trabmjor al imicio de fa remporada para Jos emplerdos no locales ¢

diatiamente parz los empleados locales

3y Que hayan sido completamerite mstraidos por la oficing local de empleo de los términos, condiciones ¥
aaturaleza del empleo. :

4 Que estén legalmente autorizados de reabajar en los Estados Unidos. i

3y Estar capaces, Gesensos ¥ calificados para desarcollac el trabajo. '

[nd =
[

El ofrecimiento de tabaja actual se deja a diserecitn det empleador.

Los empieados deberdn poseer documentacién requerida que permita al empleadar a camplit con fa verificacion de requisitos
del empleo de la IRCA. B Henado corecto de ta forma 1-9 serd requerida para cada trabaiador en los siguientes (%) dizs del
etnpleo de acuerdo alas leyes de Estados Unidos. ‘Todos los empleados contratados de conformidad baio este trabajo deberan
demostrar elegibilidad de trabajar de manera legal en los Bstados Unidos. Revisaz en la parte de atras de fa 19 por los
dorumentos acepiados para &} propdsito de catablecer elegibilidad en el empleo. Drespués de tn contratacion, ¢l empleador
deberd venficar la sutorizacion de empleado a través del programa de verificacion de emmpleo federat B-verify.

Los empleados deberdn de tner consigy hos documentos que verifiquen su derecho legal de trabajar en los Estados Unidos al

mowenta del empleo. Los documentos de validez para la elegbilidad serd hecesarta para completar fa ademina de retencion de
impuestos v jas formas -9,

! as recomendaciones de individuos seran hechas a través de las oficinas de colneacidn Virginia Fmployment Commission paa
asegurar el empleo actual, casecha o informacidn v asegurar los atreglos necesarios. Setd responsabilidad de la oficina SWA de
informar a los solicitantes del empleo de los términes y condiciones de este pontzato. La oficing SWA después de coordimar las
recomendaciones como oficina de eolicitantes contactara 4l agente del empleador o al empleador directamente pars avisarle al
agEnte © empleador de la recomendacion o recomendasiones. Cuando sea posible, tas oficinas SWA contratardn 4 af
raductor, & Fuera necesario, Las entrevistas, ya sea en pessona o pos teléfotio, serin vonducidas por del empleador duraate
horas de rrabajo de F00 AM 2 330 PM, Lunes a Viernes. Bl agente del eovpleador serd contactado primeramente € la

sigudente direccién o teléfono. Si no se encuentra disponible, se contactard al empleador directamente durante tas
mismas horas.

Agente del Empleador ___Empleador
"MAS Labor H-2A, LLG,

Cloverdale Farm

Fred Leggett

P i
| Lovingston, VA 22048 o | 1041 Willow Trai! , Sutherlin, VA 24594 1
| 434-263-4300 (reléfonc) ) T I
| 434-263-4700 (fax) (354, 8225244 (fax) —

L decisitn de contrataciin set comutsicads directamente af solicitante al teléfonn, direccitn, corren slectrinicn
o ot medio de informacion en el caso que dicha informacitn no pueds ser otorgada durante fx entrevista. De
te debe pedir al solicitante de estar en conmcio con la nficing de referencia (SWA) en cualpuer caso.

Oficing de Agercia Hetatak Vieginia Employment Commission
211 Wor Dan Dirdve, Saite 1053
Danville, YA 24540
(434 8225243
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[iem 15, Job Specific tions/Descripeion del Irabaio

Este trabajo requicre trabajar €n una granja de beno mansiando tante wabajos manuales como mecinicos
asociados con la comodidad de ta produceion ¢ actividades de cosecha. Los empleados deben de estar

dispuestos a desarraliar sefividades manuales v mecanzadas con precision y eficiencia.

Lo empleados desarrolian una vatiedad de trabajos manuales asociados con la produccion de granos y hene.
Ayuda enla irryracion, Hmpia y mantiene ¢l equipo, ayuda a cargay granos ¥ semillas, asiste en el corte, corte ¥
erobaiaje de heno, trabaja en los campos, limpia los alrededotes del granera. En ocasiones se puede requerir gue
los empleados caven zanias ¢ instalen Eneas de agun en los cobertzos, graneros, Mnques de reserve ¥ oLas
estructutas de fa gravia.

Los empleados cargaran carmiones con fardos de heno y sacos de grano que pesan de 303 a 60 libras. Los

cmpleados deberin ser Capaces de levantar dicho peso a una altuea de 5 pies durante ¢l transcurso del dia de
rrabajo.

Se requiere de un record de manejo mplo {sin pingin Hpo de viclacion como, pero ne himitade a manejay
esrando intosicado o manejo imprudencial) para maneiat los vehiculos de la compaiiia.

Ademias de cultivar ¥ cosechar, se puede requerir que los empleados desarrollen una vanedad de rwabajos
relacionados con la produeccion de cosechas romo los sigmientes: e CiOn, cavar zaijns, apalear, wradoneat,
jalar, prepatat la tierta, quitar maleza, constrg ¥ mantenimiento de lag rejas y oo trabajos generales
srelacionados con la granja.

£ trabajo puede melaty rabajo mecanizado de campo utilizando equpo de podet. Por ejemplo y no imtado
puede inchur podadoras, rasteillos, y olgos equipas de heno, tractores, sembradoras, rociadoras, cosechadoras ¥
miros oquipos. Se cspera que fos empleados puedan ser capaces de operar equipo sgricola con o sin direccidm.

103 frabajadotes serin capaces de trabajar en sus pies incknados por largos periodos de tiempo. Las alergias 2

solidaga, anbrosia, espray de insectn, quimicos relaconados, e puede afectar I tabilidad de tos trabajadores
para desarrollar el trabajo. Los trabajadores deben estar Gsicamente capaces de desarrollar el trabajo requerido
con o sin comodidades razonables.

Lo trabajadores estapin EXpUestos 2 [EMPEraUmns himnedas on ta mzitana ¢ el exlor durante o din al teabujar en
ol campo, Las temperatutas ascilan de 10 2 100 grados F. Se requicee que {os trabajadores laboren durante
Huvias ocasiones no tan severas que se detenga ol trabajo del campo. Se requiere trabaiar los sibados. Debe
poder levantar ¥ cacgar 6 fbras.

il empleador aseguri que al ¢rabajador se le provestd transportacion de su vivienda al tugar de trabajo cada dia
ipata os trabajadores que se les proves hospedaje.}

¥l empleador avepta cualguier trabajadaot o trabajadores que sean capaces de desagrolias el trabajo. Bl empleador
esth dHSpUesic 3 entrenar 3 ios trabajadores por un periodo que no exceda 3 dias (24 horas de teabajo). Las
pergonas que desees o teabaio bajo las provisiones de este trabaio deberin estar disponibles pos el periodo
completo requerido por et empleador.

Todos los tabajadores domesicog v/ o no residentes de remporads que busquen o trabajo que cumplan
sxsisfactoriamente la estaciiivde cosechy anterior pueden ser compensados con artibe pot encima de ia taxifa de
satasio indicada por hosa La decision del pago antes mencionads serd hecha por el empleadar, 2 su propia
discrecion, v se basard én los factores que incluyen ¢l desempenc ¥ PErManenci del etnpleado.

SRR
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t1 empleador disciplinara 2] empleado, inchuyendo una suspension de actividades de sraliaio {Hempo fueraj por
un periode determmado pot el supervisor, suspension del emplen por un periodo establecida de dias o la

rermmacion del emples como se encuaetrs deserito en las “Reglas de Trabajo y Procedimento Diaciplinaro™
|
ARCKad.

il empleador se retiene of derecho de despedic a un empleado ohviamente descalificadn, enfermizo o
recalcitrants quien Hsivamente sea Ca3paz pero demuestre su fudta de deseo de de

sarrollar ¢f trabajo necesarni
para que ¢} empleador aumente vna pzoéuccér.'m de calidad Premumm.

{Ver Anexo 2, Condiciones Genetales).
Tedos los téemines ¢ condiciones includos en Ja arden de trabajo se aplicaran por igual 2 todos fos
trabajadores, domésticos ¥ eXtEanieros, empleados bajo fa misma crden de trabajo.

Trem 16. Wage Rate Speci Ay emation and Deductons/ Tarifa de Pagro, Informacion Sobre Pagos
Especiales y Deducciones

Tl empleador garantiza ofrecer. publicar y pagar ¢l satatio definido como ¢l mas alto en ef AEWR promulgado por el
Departamento de Trabajo, el salerio por hora prevaleciente o por tango de pleza, el

agordado baje ln negoviacion colectvz del
salano (et empleador no estd sujeto a un acucrdo de negociacidn colectiva), o el salatio Federal o minumo estatal en efecuo o

momento del dempo de trabajo sujeic 2 provigion al momento de reatizar ¢} trabajo. En el caso que ¢] Departaments de
Teabaio baje e} AEWR por cualguier razén durante el tempo de I reciutacion del empleador y el drmmo det cergficado de
trabajo en b soliciud, e empleador reducted su ofrecimiento/ pago por rango de hora tan bajo cotmo para cquiparat con ¢l
nuevo AEWR ¢ que sea ¢l rads elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarroliado. Ea el evento que s agencia de colacacion del estado promulgue un rango de salario por hora mas elevado que el
AFEWR federal que subsecoentemente sea retrado v sustituido por un rango de salario prevaleciente whenrificado por una
industeia -o provelda por el empleador- proveida por un estudio compensatonio, aceptado § aprobado por el Departamento de
Trabajo, el empleador se teserva et derecho de pagar un rango Menot & su dizcrecion, pers en cualguics €ase 40 MEnor sal wl
nas clevado de los rangos anies mencionados en efectn al momento de que € teabaio sea desarroliade.

Papo por plezs NSA

El emnpleador garantiza offecer al empleado trabajo por al menos 2% de 1as homs de teabajo ded perlodo total durante &l eual ¢
irabajo v todas tas extensiones cstagsn en efecto, iniciando con el primer dia de trabago después de la egada del rabaiador al
tugar del etnples ¥ teeminande en la fecha especificada en o conrato o sus extensiones, st hubiera, $i el empleador ofrece
menos trabajo durante este periodo gue el requerido bajo esta provision, et rabajador serd pagado la cantidad que & Fedla
pubiers ganado donde él/etln, de hecho, haya trabajador para garanizzar la cantidad de horas.

Para los propésitos de Jos FEQUETHIIENLOS ABTETIOTEs el “pedodo de empleo” seed el periodo del primer dia de trabajo que 52

presente of empleado en s granja det empleador v esté fisto, dispuesto, capaz v elegible = trabajar hasta ln fecha anticipada del
wrmino del contraty en «f ltem 2.

. antes de bz fecha de expiracidn especificada en la desceipeién del contrato, el servicio del enpleadn no sea requendo por
razones fuers del control del empleador dudo por fuego, © hechos ajenos, come sl heladas, mundaciones, granizo, e, que
o aue €} cumaitmiento del contmto sea smposible, e empleadar poddeh dar por rerminade of tabajo v regresuy ok empleadc
g R : e = _ Jo ¥ regre !

al Iugas de donde el empleado, sin murvnit «o ol ernpleo, vino  trabager paa ¢ empleadot pagedo por el misino.

£ empleadior proveers sin costo tockis Tas hesrapnicntas, suministens ¥ cquipe necesrrio para desarroliar las tarens asignadas,
A menos gue el empleador cambie by fechs de necesidadn
iravés de una notificacion de lx ofitna cotrespondiente,

o menor a diez {190y dize laborates previos ala fecha requeridy ¢
e exmplendor garantizacd el salefio de una semant & rodos los
smipleados sujetoy & esta diseripcion iiciando poyis fecha de inieio anteipada. '

-
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Cunlquics empleado de EEUU que falle notificar 1 oficina mis cercapa de SWA an pronts £omo aueve (9} dias laborales ¥ no
menos de anco (57 dias previos al mabajo 2 1a fecha anticipada de su necesidad de las intenciones de ¢f/ ella de cumplir con ul
trabajo que €1/ clla fuere veferida o reclutado serd descalificado del de la garantia de la primera senana de suejdo descnin
arriba,

51 el empleade voluntaraments abandons o mabaio antes det iéomino del periodo del trabaio o es despedido por problemas
laborales o mata canducta, & ermpleador notificard 2} Departamento de Trabajo {y Svguridad Interss, en el caso de ub
teabajacor H2-A) a mis tardar de des (2 dins laboraies en caso de su shandono. Ei empleador no sera responsable de proveer
o pagar la transportacion de retommno y gastos de subsistenicis del empleado ¢ el empleador no esti obligado a la garantia de s
cuartos descrita arriba.

El empleador ba informada a los beneficianios /ernpleados de fa visa H-2A de sy rcsponsabihdad de regresar a su pals de
origen, o de lus surorizaciones de empleo subsecuetnes, 4l final del término del empleo.

K} erapleador esta de acuerdo en mantener registeos de las nominas de ranera adecuada v precisa, Bl empleador
proporcionard a cada empleado en ¢ dia de pago la contabilidad detaliada de las ganancias y las deducciones tegales ¥
‘atotizadas. Las deducciones del FICA y las cetenciones de impuestos federales/ estamles ¥ tas deducciones mchiyendo <
APOVD & MENOIES POF orden judicial, embargos v gravamenes, ser haran en cirounstancias regueridas por la ey, Los adelantos
v/o préstamos hechos 1 los empleados, st hubfers, serin pagados pot deduccian pre atitorizada en Ia ndmina. B empleador no
prevé oigas deducciones hechas 2 la nomina de acuerdo a 1a fuerza laboral Los costos razonsbles por reparaciones de obigtns
dafiados, diferentes x fos que s hayan sudo dafados pot causas normales de temperatura o ruptura seran ¢obrados 4 los
emplezdos que hayan sido responsables por dafios voluntarios o negligentes 2 la viviends o mobiliario. Las Hamadas de larga
distancia estan probibidas sin previo permiso del empleados ¥ los costos de las Namadas, st fueron hechas por tos empleados
sin previo permiso del ernpleador, seran cobzadas a los trabajadores.

A cada empleado se le pagars de manera individual pur cheque disponible en Viernes. El periodo de pago es sermanalmente.
I} empleador propoccionard al empleado en cada din de pago an estado de eventa de las ganancias oumles del emiplendo por
log periodos de pago, ia fecha de inicio v término de cada pedoda de pago, el rngo por hora del empleado y/o ¢ rango de
pago por pleza, ias unidades producidas dianamente {1 ¢l pago es pof rango de piezaj las horas de emplen gue fuernn
ofrecidas por el empleado { desglosadas por las horas ofrecidas de acuerdo con y sobre Iz parantia de Vi), las horas tabajadas
pot el crmpieado, un desglose de todas las deducciones hechas del salario del empleado, st se urlizaron los rangos por pleza, jas
unidades de produccién diaria, el nombre del emmpleador, direccitn v FEIN.

E1 empleador estd de acuerdo de levar los registros de ganancias y los estados de cuenta disponibles pag inspecaion,
sranscopeitn bajo pedimento del Secretano o algin representante autorizado y designado, v por ¢ exnpleado o representante
dessgnado por el mismo efnpleado cuando se haya proveido ana previa autorivacdn.

¥t emnpleador proveerd al empleado compensacion sin eosto al empleado gue cubri heridas o enfermedades que s¢ den faema Y
ent ek curse del empleo del mmbajador. Se proveerh cofoprobante del seguro de compensacién proveido por el ofictal
certificador previo # la fecha de certficacion.

Ei empleador reembolsara al empleado durante &l primet periodo de pago ¥ & mas vardar a 1 mitad def contrato fpenodo del
508%) por los sotos imeueridos por e empleado por ta cuets de s soliciud de vise, cuota fronteriys, costos 4 TTRABEPOTTRCION §
subsiateneis razonable desde ¢f lugar de su reciutacion de donde provienen a trabajar para ¢} empleado al logar dei gmpleo en
fa miedida en gue tales gastos a Carge del empleadn reduzean fas ganancias del FLSA durante el primer periodo de pago.
Ninguna cuota pof reclutacién serd pagada por o3 empelados.

frem 17, Transportation Areangeme eotos de Transportacion
De donformidad o 20 CFR 65531220 | cubisistericia minima de viai es de $10.64 por dia o 14 subsistencia minma ackd

puliieada por o Reegisther Federal pagado a los irabiiaclores que ho puedsn proveer recibos, v e oyisime de subsistengi de
Dpordizole sibsistencia misiema actial publicade por el Registro Federal serd pagada @ les exnpleddos que puedan

v AT TR R AR
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presentar recibos. B} reembolse de fa transportacion serd catculada en el costo actual del empleado, pero no Mayos que el
medic de ansporte mas eCondmict ¥ razonable en la distanci involecsada,

St el empleado completa el periodo de empleo, ¢l empleador proveerd o pagard la transporracion y subsistencia razonable del
empleade desde el hugar de su empleo al hugae de donde provienc ¢} empleado, excepto cuando ¢l tabamdor haya aceptado
empleo subsecuente €on GUO empleadot que esté de acuerdo en aceptar los pagos de oransporte de regreso, en este caso d
empleador solo pagard por I transporiaciin hacia el nuevo trabajo.

F1 reenbolso de la tansportacién de llegrda o retoro aplica solo a las personas rechutadas fuera de distanciz conmutable (dey
hasta su lugat permanente de residencia cada dfa, ver prinera hofa). El transpotte de retormo no serd proveido a los empleadas
que vohintagamente abandonen ef empleo antes de terminar ¢l penode o gue hayan sido despedidos por alguna causi,

Fl empleador proveera b ransportacion bejo nigua cosio pard clerpleado desde su vivienda al tugar del trabaje y regresarle
diariamente. Dicha transportacion seth de acuerdo con las leyes y regulaciones aphicables. El uso de este ransporte €
coluntario, a ningin empleado se le requerniri como condicion det empleo € utilizar la transportacion v subsistencia st aplica.

i1 empleador no proveeri transportacion a los empleados locales diferente que de la grania al Ingar de trabajo,
S\ los servicios de los empleados no son mas largos que los requeridos por fazones fuera de control del empleador dado 2
incendio o bechos fugra de control comao heladas, inundaciones, sequia, granizo G algo parecido que ao permita que el
cumpliniento del pettodo de trabajo imposible ¥ que ja Administracion Regional certifique, €l empleador provecra reembolso
de ta wransportacion y fa subsistencia diario desde of agar del reclutamiento para los empleados cubiertos,

Exengion de Pequefio Empleador

1 empleador solicita nna excensitn de b regla del 30% bajo € CPFR 655.135. $t no, dutante ¢} dldmo afio catendario, uso mds
de 500 "dias hombre” de trabajo agricola definido en la Seccidn 3 (u) de la Ley de Normas de Trabajo Equitativos de 1938 G
USC 203 [uf;. El empleador no cs un micmbroe de ana asocicion que hays aplicado para un certificado de trbajo remporal
biajo la subparte para gus rmiembros v que no haya estado asociade con ottos empieadores que estén solicitande srabajadores
H-2A bajo esta subparte.

Segutn e Compensacion de Trahajadores

Partador  Travelers Indemnisy Co.
Poleza: GIUB-711X315607
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Genetal Conditions

T bre hred for employment under this job order, the worker must be able, willing and qualified and be avatiable at dme and
place needed 1o perform the werk described in this fob order.

“The worker undessiands that if he quits of s tertninated for cause prior 1o the end of the perind of employment he will not
reccive certaln transportation resmbursemnent discussed under Teem 17 and may not be eligible for rehire in future years,
Emplover may terminate the worker for lawful job-related reascns and so notify the Job Service tecal office if the worker ()
abandons the employment; five consecutive workdays of unexcased shsence <hall constiture abapdonment of employment;
cmployee must noufy the emplover and secure permission for necessary absences; (b malingees of otherwize refuses without
justified cause to pecform as directed the worlk for which the worker wag recruited and hireds (€ comnits serious act(s) of
misconduct or serious of repeated vicltion(s) of the employer’s wark rudes; the employer may make and post work rales
which shall apply to this employments the workee shall abide by such males {a copy of general rules 13 attachedy, (d) falls after
completing the alowable three day traning period ot five day reial period, whichever is applicable, ro perform in
workmaniiie manner 1o eoable the employer 1 produce and sell a premum quality product; (¢} srovides other awiul job-
related reasons for reemination of employment.

This work agreement hall glsa be tersminated by veason of five, hursicane, [rost, flood, drought, hail, other acts of God o
ather calamity or reason beyond the employer’s control to nrake fulfillmment of this work apreement unpossible, “Reason
beyond employer’s control” mchdes termination of worker, if he s nota US worker hecanse 4 US worker makes himself
available for the job under DOL 50% rule.

A eopy of the Agricultural Work Agreement and Work Rudes will be provided ro the worker in 4 language understood by the
worker o later than the date work commences.

Condiciones Gengrales

Para ser contratado pata este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesio, calificad y
disponible a tempo ¥ tugar de la necesidad de desarroliar ¢} trabajo descrito en est descrapcion.

1 emipleado entiende que si renuncia O €8 despedide por causa ajenz af téemine del periodo de empleo &t no recibirh ¢l
seembolsn de ansporaaon menconado bajo el Tilo 17 y no podri ser elegible para contratacion en anas futuros.

11 emnpleador podrd dar pot terminado al ermpleadn por razones legales relacionadas al nabajo ¥ asi mismo notificar al Sernicwo
{oeal de Expleo si €l empleadofa) abandona el empleo; cinco dizs Taborales consceutives sin lustificacion significard
ahandono del empleos el emplesdo deberd notificat ) empleador y asegurar &l permiso en casc de assencizg
cnfermo o de atra manera relusirse sin justificacion desarvoliar o trabajo cotmo se le e indicado pars to gue fue rechindo ©
contratade; € que haya cometida actos senos de mala conducta o violaciones las reglas de empico ya sean serias o TEPELTVas;
¢} empleador podra bacer reglas posteriores al MiGio de trabajo que aplicardn al empleo, el empleador deberd acatsr pot 13l¢s
replas (s¢ anexa una copia de las reglas genetales); (d) se rehisa después de completar ¢l perodo de tres dias de eptrenamiento
o dnee dias de pededo de prueba, for que aplicque, & desarroller de marera humana el realizar que el empleador proiuzen o
venda productos de calidad premuum; (e) proves olras MZONEs legales relacionadas con ¢l trabaje por termisacids del emples.

(b hacerse el

Fste neucrdo de trabajo sera también terminade por razén de incendio, huracsnes, heladas, undaciones, sequis, granize, u
o actos de Dioe oootras calainidudes o mzones frern del alcance del conrol del empleador
scucrdo de rrabajo.  “Razomes foera del control del empleador” incluye e despido def empleadeo, s no es un empleado de los
Eatzdos Unidos porgue un etnpleado de toe Fetados Urndos se encuentra dispentbie ¢ trabaiar balo fa regls de 50 Sy <del
[eparearnento de Trabae

para dar complmientc 1 €51

Una copia del Acaerdo de Trabajo Agdeols v las Reglas de Teabain cerin provefdas & empleada o el wlioma entendido par &
ermipleado 2 mas enpéiut antes del o de mabaje.

R
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Cloverdale Farm Work Rules

Although not intended to be 2 comptete list, these work rules are intended to provide guidance o workers of
crandards of conduct expected of them,

Roee 15 pr(xvéde{i dhat wiokation of lawhal job-related croployer PeGUiLErnenis, inchucing these work rules, will be
conandered grounds for imenediage termination of a worker's employment. Denalties such as suspension from work
oppurenty for the remainder of a day to three days may be imade in the case of less serious vicladons.

Workers are expected to commply with 2l rules relating to discipline, srtendanee, work quality and effore, and the cure
and maintenance of all property provided to them by the employer.

| Workers who petfonm sloppy work may be suspended without pay for the remunder uf 2 workday ot for up ro three

days tn the sole judginent of their supetvisor, depending on the degree of infraction, the worker's priot record and
other relevant factors. Discharge of the worker may resile From any subsequent offense.

v

Mo use ar possession of beer, iquor or legal drugs i penmitted during work tune ot duning any workday before work
is completed for the day {such as duting imeals); workers may not report foc work under the influence of beer, liquor

or diegal drugs, Employees may be tecminated for excessive use of aleohol, drank and/or disorderly conduct i
housing after hours, illegal drugs may not be ssed, sold, manufactured or kept ou any amplover premises, wchuding

housing, Employer-pad post-hire drug testing upon suspicion of wse.

3. Fxcessive absences will not be permitted. This i regular, evervday work for which emplovess arc expected to be
present, able and willing 1 peeform every scheduled workday. Thi is not spotadtic or “day wotk.” Excessve of
repeated tardiness is not acceptable. Any absence from work must be reportted by “AM. Five consecutive workdays
of unexcused ahsence will consttute sbandonment of emplovment and worker will be rerminated.

:i"

Wotkers shall mainimin any Hving quacters provided w them clean and in good repalz, gven re: sunable wear and tear.
Waorkers shall cooperate malntaining COMmon kitchen and hving aseas. DNo pets of any kind are perimitied.

5. All posters required by federal and state law will be posted at each camp. They are nut L0 he removed, defaced, or
Atered in any way. Workers who wish copies may ask their supervisor

& All housing must be locked each moraing befare leaving for work, Lights and unnecgssary feat should be rared off,
doors and windows closed in event of rain and when heat 1= taned on.

7 Workess tving m employes’s housing assigned to bank beds may not sepaniic Hunk beds, as floor space in sieeping
rooms is aeeded by all occupants.

& Workers living in employer's housing may not cock 1 sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

G, Workers may not drop puper, Catis, Lottles and other rrash 1n felds, wotk areas, or on housing premises. Trash and
wrste receptacles musst be used. -

18, Workers may not take anauthorized breaks from work.

11, Warkers may not leave the field or other assigned work ares w3 hout permission of employer of persoen in charge.
12, Workers may not enter employer's presmses without authorizaton.

13, Workers may not begin work prioz 1o schednled starting trme or conupue working after stopping e,

14, Wotrkers living in employer’s housing may ot entertin guests in housig premises after 1030 pam. Csgept o0

Samrday fight on which night suest hours end at 12:00 madwight. Wo persons, other than workers assigned by
eployer i robmm, may sleep i any OO

pry ey 1ot deliberately reduic producton, darmmge plants of broie froit

Page Taf4
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16, Any worker who phy sically threatens anather worker, the employer o any Supe Agor with any tonl of WEapon will be
subject o immediate discharge.

T

7. Any worker who B found earsylng, Using of possessing any dangerous 6t deadly weapon will be subtect 1o imediate
discharge.

ST

18, Workers will be discharged for fighang on the eraployer’s Premiscs, including housing premises, a8 20¥ me.
19, Workers will be discharged if they steat from fellow workers or the employes.
3. Workers witl not falsify identification, personnel, medical, production or other work-related records.

21, Workers may not willfully abuse or destoy any snachinery, track or other vehicle, equipment, tools, or other property
beloaging 1o the employer of to othet employees. :

27 Wotkers may not use of operate trucks or other vehicles, machines, tools of other cquipment and property whach

the worker has not been specifically assigned by his supervisor, Warkers may not use ar operate trucks ot ather
vehicles, tools oy other equipment of propérty for theis pegsonal use unless expressty autharized by the emplover.

73, Workers must not IESUSE OF (EMOVE from the farm premises without authorization any emnployer-owned property.

14, Workets must obey all safety rules and cominon sa fery practices and must veport any injurzes ox sccidents prompiy o
theit supervisor or the employer's office.

25, Workers must follow supetvisor’s instiuctions. Insubordination is cause fuor dismissal.

76, Long distance telephone calls are prohibited without prior permnission of employes and costs of sach calls, of made by
workers without emplover’s pror pefmission, witl be charged 1o wotkers,

. Hxceptas otherwise noted above, employees who viclate work rules will be disciphned according o the following
sehedule:

Figst offense;  oral warming and correcnon,

Second offense; written warning and unpud leave for halance of day.

Third offense;  iminediate discharge with written fact statement. Emgpioyee will be acked o sign wrten fact
staterment.
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NORMAS DE TRABAJO

Aungue 00 ¢85 12 intencitn de ser una st complete, ta intencion es que estas noTMmas de trahajo provean gufa 5 los
aiadores de los estandares de conducta que s& esperd por parte de clios.

Ge les noafica que cualquer violacidn de los requisiios tegitimos rebscionados al gabajo que tenga el patron,
incluyendo estas normas de 1eabajo, serin consideradas como muotivo para despedir il trabajador inmediatamente. Las
sanciones, males como suspension de oportunidades de wrabaie por el resto del dia o hasta tres dias puedes llevarse a cabsos omy el
caso de violactones mengs graves.

Se gspera que los trabajadores cumplan con todas las norrmas refacionadas discipling, asistencia al grabajo, calided de
trabrjo y esfuetzo, y ¢l cuidado v mantenimiento de toda Ja propiedad que ol parron le proves

1. Los empelados que desarrollen un trabajo descutdado ¢ mseguro podrin ser suspendidos sin derecho a pago pot o
cesto del dia o hasta poy wes dias 2 discrecton del supervisor, dependiendo del grade de la infraccian, ab recond previo
del emapleado ¢ otros factores relevantes. B despidn del ey teado podra ser cesultado de ofensas Anterores.
: 13

™

No se podrd usar O POseCr Ceivera, Licot o drogas tegales durante lax horas de tabajo o durante cualguier dia de
rrabajo antes de que ¢l mistno sea completado {como durante tas comidas); los empleados no podean rEPOrtarse &
trabaiar bajo wfuencia de cerveza, Hcor o drogas ilegales. Los empleados podean sex despedidos por ¢l uso
excesiva de aloohol, andar borracho ¥/ o wner una canducta inadecuada en la vivienda después de horas. Lag drugas
degales no p()dtiitl ser usadas, vendidas, manufachusadas o goardadas en la pmpiedaéx el empleador, incluyendo la
vivienda. Bl empleador pagara eximenes antidoping posterior 3 £ contratzcidn bajo sospecha de use.

3. No se permiticin ausencias excesivas. Bate es unl teabajo regaiar, un emplec diaric para 1o que s¢ ESpera (e los
empleados estén presentes, disponibles ¥ desen

de desarrollar su trabaje dianc. Este 0o es un empleo gsporadico &
de un dia. Las llegadas tardes en excesc o repetitivas 0 seTAn acepradas. Cualguier ausendn al trabajo debera sex
reportada wlas 7 AM. Las ausencias sin justificacion de cineo das consesutivas constitairan come abandono del
emplens y <l emplendo sexd despedido.
4. Los empleados deberdn mantener cualguier 2 vivienda proveide 2 eflos limpia v en buern estaca, dande uso v desgasie
cazonable. Los empleados deberan coopetar e mantenes las dreas comunes de la cocina v habitaciones. No s¢
permiten mascotas de cualguier upo.

5. Todos los posters requeridos por ley federal o estatal serin colocados en cada campRmento. N podrén ser renrados,
maniputados o alterados en cualquies forma. Los empleados que requiTan copias podran pedirselas al SUPIVISOL.

6. Todss las viviendas deberan corrurse cnda maniana antes de ix a teabagar. {.as huces v calefaccion innecesarta debern sel
apagada, fas pucrtas ¥ ventnds cerradas en caso de Havia v cuando i calefaccion esté encendida.
. Los empleados que tengan und vivienda asignada con literas no podean separar las literss, ya gue el espacio en tas
nabitaciones es necesaclo para jos demis ooupanies.
% Los tabajadozes que VIVED €0 fas viviendas del patron no pueden COOMAS €1 los dormitorios o o cualguices ora drea
que no sea a cocna. Fl pareén proveera los aparatos ¥ astienlos pata corinar.

9. Los teabgjadores o deben tar papeles, latas, botellas i otea basurs en 108 CHBPOS, ¢ dren de wabajo, ni en o area de
viviends. Se deben usar los roCiplenies pata hasura v desperdicios.
123

[os empleados 0o podrisn (Omat recesos del trabaio sin autorizacion.

11. Los empleados xo podran shandonar los CAMPOs 18 OTAS arcad asignadas de sabio sin permiso del prmpleadon ¢ S
persona eneargad.

Log trabajudores oo debven entrar a ia ;}mpiﬁéaé det patrdn siny auTOTERAcIn.

3. Los sapleadoino podean inicat el empleo antes de b hiora de entpada o consinuas teabajo despues de by bora de
Ve EHAIED :

Puge Juf &
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14, Los empleados que babiten la vivienda del patrdn no podein tener visitas después de las 10:30 p.m. com Ia excepcian
de los sabados en 12 noche donde las visitag terminardn a fas 12:00 de la medianoche. Ninguna persora que no cate
asignada por el empleador, podra dormir on Gna habitacion,

15, Los empleados no pucden deliberndamente restringir s prodaccion, dafiar las plants o lastimar las foatas,

TR

16. Cualquier empleado que amenace fisicamente a atro empleado, al empleador © SUPCEVISOL CUL Una herramicnn O arina
evrara sujete a despid de wxmediato.

R,

17, Cualauier empleado a quien s¢ le encucntre cargande, usando o asevendo cualgaler arma nelerosa o mortal estari
TR ; A A s i 3 =] L A
sufeto a despido de inmediato.

18. Los emplesdos seran despedidos pot pelear en la propiedad del empleador, inclayendo a viv ienda, en cunlguier
MOMEnie.

19. 1.os empleados serin despedidos si roban de owns compadieros de rabajo o & empleador.

20. Los empleados no falsificaran su identificaci, regstros pcsseﬂa%eﬁ, medicos, pmduccién U OITOS LeglsTros
relacionados sl wabaio.

21. Los empleados no podran intencionalmente abuser o destratr caalquter maquinaria‘_camécmcm o wehiculos, equipo,
hierramienia o pmpiedad perteneicente al empleadot o empleados,

72. Los empleados no podein usat 1 opetar ramiones 1 otros vehicultos, macuinarta, herramienta u Grros squpns ¥
propiedad 2 la que los empleados no hayvan sido especificamente asignados por cf supervisor. Los emplesdos no
podrﬁu usar u uperas camienes u otros vehicalos, herratnientis B oo eupe o Pr.(.)pitdad pata Uso persmml 3 IREnOs
que haya sulo expresamente autorizado por ¢l ermpleador.

23. Los empleados no podrin hacer mal vso o retirar de la propiedad de la grani sin soiogizacion cualquier propredad det
empleador.

24. Los empleados deberdn abedecer todas 1as reglas de seguridad o peacticas de scgundad comin y deberin reportis
cualquier lesitn o secidente de inmediato 4l supervisor o la oficina Jel ernpleador,

95, Los empleados deberin seguir las instrucciones del supervisor. La insuhordinacidn sera causal del despido.

26. Las Hamadis de larga distancia estin prohibidas sin la previa antorizacion det empleador ¢ los costos de dichus
Mamadas, s fueran realizadas sin In previa antotizacion del empleadoy, sevie cobradas 2 los ermpleados.

27, Baleo seindique o cotstrario, los empleades que violen: las notmas de rabajo serin disciplinados de ta siguiente

fmanern
i Primera oferiga aviso oral v a pruehs

i, Segunda ofensat aviso porescnto ¥ resto o6 diz s pagn.

i Tercera ofensa: despido inmediato con deralle de ios hechos por esento. Sele pedira al trabajador
cue firme los hechos por escrsto. '




1041 WILLOW TRAIL
SUTHERLIN, VA 24534

January 31; 2011 . o " ' 7 _ -

Mr, Jason Padgett '

Virginia Employment Commission . .

703 Bdst Main St., Room 308 R ' -
Richmond, VA 23219

RE: H-2A Job Order Request
Cloverdale "Farm

»

Dear Mr. Padgett:- .

This is to attest that the housing to be used in counection with the above- '
refe‘renceci H~24 job order will meet applicable standards not later than 30 days - -
prior to occupancy, and that the above-named employer will meet all requlrements .
set out by 20 CER 633.5014 &nd 655 135, l

Regpectfully, : o . '  ”-

© Fred B. Leg.gett,,(}er
Cleverdale Farm

™




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOY MENT CONIDHTIONS SPECIIED ON
JORORDER

1. CRDER NUMBER:

7 NAME OF EMPLOYER: Cloverdate Farm

CLOCATION OF EMPLOYER AND DIRECTIONS:
(See £3 338)

1041 Witiow Trall |, Sutherlin, VA 24594
135 380 £, twrn left onto Witlow Trail.

Lad

4 PERIOD OF EMPLOYMENT:
FROM: 422011 TO: 124152011

5. WORK SCHEDULE:
MTNIMOM HOURS PER DAY J
7 hrs. Bon-Fri 5 hrs.Sat
(PAYS PER WEEK &

.

&

pAY: Friday [ weekly
goueLy Rate §9.50
PIECE RATE: 7N

T WORK TASKS TO BE PERFOIMED:

Jobs offered are wark on a hay farm handiing both rranual and
maching tasks associated with commodity aratuction and harvest
activiies. Workers must be able 0 perform manyal as welt as
mechanized aclivilies with acturacy and afficiency.

\Warkars perfor a variety of manual tasks associated with grain
and hay crop production. Help with irrigation, clean and maintain
equipment, help load grain and seed. assist with mowing, cutiing and
paling hay, work in fieids, clean around bams, Upon geoasion WOTkes
may be required to dig ditcties and install water {nes to sheds, barms,
stonk tanks and offier stiuctures on the farm,

\Workers will work loading rucks with bales of hay and sacks of grain
weighing from 50 to 60 pounds. Workers must be atie to i such
weights to @ height of & fest over the eourse of the work day.

£ giean driving record (o major moving violations such as but ndt
fimited to Driving While intoxicated o Rackiess Driving) required o
drive company vehicles,

1 acdition lo growing and harvesting Crops, workers may be required
to perform variable tasks reiating to crep productien suchy as the
toflowing: iigation, ditching. shovelizg, hoslng, hauling, ground
prepatation. wesding, tuliding and fence mainlenance and other asks
related o genaral farming.

Wark may alse inclode mechanized fisld work using power equipment.
By way of example and rot frvitation power equipment may include
smowers, rakes, ofer haying gquipmant, tractors, planters, sprayes,
cutivators, and other squipment. Workers will be sxpecied to be abe
to operate agricultural equipment with of without direction.

Workers should be eble lo work on their feet I bedt posifions for fong
pariods of ime. Alleigies o ragweet, goidenod; insect spray, redated
cisernicals, efe. may affect workars” ability to perform the job. Workerd
shauid be physizally dbie 1o do the work risgaited with of without

VIRGINIA EMPLOYMENT COMMISSION AGENCEA

SUMARIG DE LAS CONDIUIONES PE EMPLEO QUE SON
ESPECHCADAS BN LA ORDEN DE TRABAIO

1 NUMBERODELA ORDER:
3 WOMBRE DEL EMPLEADOR: Cloverdale Farm

3. LUGAR ¥ BIRECCION BEL EMPLEADOR:
{See £S 138)
1041 Willow Trail , Sutherlin, VA A5G4
US 380 E, dar vuelte a ta fzquierda hacia Wilow Tral

4. PERIODO DE EMPLECY
BEL: 420011 AR 12152011

3. HORARICG DE TRABAID:
MINIMAS HORAS POR DIA 7 NUMERO DE
7 tys. Lunes-Vienes /3 Sabado
DIAS POR SEMANA 6

6 PAGE: \Viemes ! semanaimente
SLELDO POR HORA: §9.58
FAGA POR UNIDAL: WA

o

LABORES A DESEMPENAR EN EL TRABAID:

Este trabajo requiere frabajer en und granja de hend manefando
tanto rabajos manuales Komoe macamcos asociados con a comodidad
da & produccion ¥ actividades da cosecha Los empleadas debe de
astar dispuestos a desarrolar arfividades manuales ¥ Macanizadas
con precision y eficienta.

(.o emplaados desanolan una variedad de trabaios manusles
asaciados con ta produccion e granos y Tena. Ayuda en fa irigacide,
fimpia y mantiene 8 equips, ayuda a carger grancs y semiiies, asiste
en el cotte, corte y embalaje de hend, abaia en los campos, limpia 108
sirededores del granere, En 0oasiones se puede requent que los
empleados caven zanjas @ instalen #neas de agua en los cobartizos,
graneros, lanques de reserva y oiras estructiras 8 i granja.

Los empleados cargaran camiones Cea fardos de heno y sacos de
grano que pesan de 5Ca 40 fbras. Los empleades deberdn ser
capaces de levantar dicho peso a una altura de § pies duranie e
fransourso Gel dia de trabelo.

Sa raquiers de-un record de mangjo fimpio (sin ningdn po de yiplasion

caro, pera no Himitado & maneiar astando infoxicado o manelo

I3

nprudenciall para manejar s vehiculos de la compaiiia,

Adermas de cultivar y cosechar, s¢ puede TequUert que s empiaades
desarrolion una vanedag de frabajos reiacionados coft g produccidn
de cusachas some os siguientes: feriganiin, CAVER Z28as, apaiear,
azadonear, jalor, preparat 1a e, qultar maleza, constil ¥
manianimients de 108 rejas ¥ OUTS srabajos generales relacionados con
ia gfania.

£} ratiajo puede inchr iraliaje rmecanizado de campe wilizando
euipn de potar. Po gjempte v oo fimitado pugde inchar podadoras.
rastrllos, y ofros enuipts de hena, fractores, sambradoras, rosiadoras.
coseachadords y otros squipss. Se espera que i3 smpleados pusdan
s apaces de operyl squipd agricela CoR ¢ Sin direcsion

[P —— ﬂmcsmm-mxmr&mm@ﬁ%ﬁiﬂﬁm:&%g



ragsonabie agtommodations.

Workers are axposed to wel weather eagdy in the morning through the
heat of the day, woring in feids. Temperaluras may range from 1010
100 £, Workers may be requived 1o work during cocasional showers
ot savere encugh ‘o stop fietd operations.

Employer assures hat workers wilt be provided transportation from
fiving quasters to work site every day {for workers who must b
provided housing )

Empioyer will accep! any workar or workers who are capable of
perfarming the work. Employet i wiling to train workers for a pericd
niot o exceed 3 days (24 warking hours). Pergons seeking
amployment under the provislons of this job order should be avaiiable
for the enlire period requested by tha employer.

A domestic and/or rnunresident seasonal warkers employed pursuant
to this iob order who satistactorily completed the previous Crop se%0h
may be compansated above the stated hourly wage rate. The decision
{o pay above the stated preveiing hourly rate will be mads by the
employer, af his scie discretion, and wil be basad on faclors including
tha recipient’s performance and tenure.

The employer may discipline the wotkar, including brief suspension of
work achivities (‘time out’} for a period determined by fhe supervisar,
suspension from ampioymant for a set period of days of ferreination of
employment as described i the “Work Ruies and Disciplinary
Procedures” attached hereto.

Employer relains the right o discharge an obviousty unqualided
worker, matingerer of recalciirant worker who is physicafly able but
does not demonsirats the wiflingness to perform the wark necessary
for the emplayar 10 Qrow @ preasiurm guality product. (See also
Astachment 2, General Conditions).

&1 wrms ane condiions incluced in the job order will apply squally o
alt workers. domestic and foreign, ermployed under this job order,
Saturday wark reguired. Must he-able o Htfcasry 60 lbs.

2. TRANSPORTATION PRC VIDED:
FROM LABQR CAMP TOW ORK SFTE AND RETURN
Yes

3 HOUSING CAN ACCOMMODATE 2 PERSONS.
2 INDIVIDUALS
& FAMILY

14, MEALS:
PROVIDED: NO
{F YES: COSTPERDAY
{Rew ifom 12 0 Job Grdert
WOHEKERS MAY N0 THEIR OWH COOKIRG:

YES
11, DEDUCTIONS:
,Lzﬁmwwmwmwwﬁggi@ﬁ‘ﬁ
SOTIAL S SXAKEX
TROGME Tax SXO0ERK
THAT TATHON WONE
TOOES & BQUIPMENT NONE
CERWLPALER CHARGES NOHE

Log trabajadaores Serén capaces de trabajar en sus pies inclinades par
targos periodes de flempo. ¢ as slergias a sofidago, ambrosia, aspray
de inseclo, quimicos relacionados, eic. puede afectar {a habilidad de
ios rabajadores pard dasarroliar ¢l rabaje. Los rabajaderas deben
egtar fisicaments capaces de desarroliar ol trabaio requanidy con ¢ &0
somodidades rezonables.

Los frabajadores estaran gxpussios a lemperaturas himedas en ia
mafigna y et calor curante &l dig &l rabajar en of campo. Las
tomperaturas osclan e 10 3 100 grados F. Se requiers que los
trabajadores laboren durante lluvias ocasicnes no fan severas Que 88
detenga el trabajo tel campe.

El empleador asegura que al irabajador sé le proveerd transportacion

de su vivienda al hugar de trabajo cada dia (para {ns trabajadores que
se tes provea hospedaje.)

£l empleador acepta cualguier rabajadyl o rabajagares que sean
capaces de desasroliar el trabajo. £ empieador esta dispussto 2
entrenar a los rabsjadores pot un perioto que no exceda Jdims (24
horas de rabajo). Las personas gua deseen s rabaje hajo a8
provisionas de esie irabajo debersn estar dispanibies por & periedo
compigto requendo por ot emplaador.

Todos los trabajadores domésticos ylo no residentes do 18mpos ada
oua busguen &l trabajo que cumplan satisfactoriaments 1 estacion de
cosecha anteriar pueden ser compensados con arba par encima de @
warifa de salaric indicada por hora. La dacision del pago antes
mencionado seta hacha por el empleador, 3 S propia giscrecion, y S8
basars an los factores que intluyen ol desampeito ¥ permanancia del
empleade.

£l ermpleador discipiinera al erpteado, incluyande und suspension de
actvidades de trabajo {fiepo fugra) por un pericdo determinado por
ol supervisof, SLspension del epieo por un periodo asiabiecido de
dias 0 la terminacion def emplec tome s€ sactientra descrito en las
“Regias de Trabaio ¥ Dracedimients Disciplinario” anexads.

£t ampleadors se retiene ol daracho de despadiy a un empleads
cbviamente descalificado. enfermizo o recalcirants quien fisicamente
sea capaz pero demuesire su faita de desan de desarvoliar & Faban
necesanc para que &l empleador ayments uhd produccitn oo caildad
Premium. {Ver Anaxo 2, Condiciones Genarales),

Todos tos rmings y condicionas incluidos en Ja orden de rabsjo 5¢
aplicardn por igual a lodos los trabajadores, domasticos ¥ gxtranielns,
ampleados baio 1 misma orden de rabaje.

Se requists rabajar 03 sabadns. Debe poder levantar y cargar
i lioras.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOSLUGAR ¥ DE
TRABAJO Y VHELTA: 81

9. VIVENDA INSPONIBLE PARA 3 PERSONAS,
7 INDIVIDUOS
01 FAMILAS

{0, COMEDAS:
PROVISTAS: NO
$1 SON PROVISTAS, BL COSTOROR
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12, NOTES TO WORKERS:
A gopy of The full job arder is availabte for inspection i this office.

The emypiover s guargntegd your first werk's wages onless helshe
notifiss %%;is job service of a later starting date by

in order for you to be elighle for this gunrantes, you must comtact the
ioh service at:

Yirginia Empieyment Cosnmission

(434) 549-8220

914 Ner Dan Diive, Suite 1055

Danvite, VA 24340 /
[haring the period of j‘fuz{jiz R -1 } §

Any fob Service office will assift vou in d&iﬁgiﬁi. o

MHASERA _ (vee Num. 13 ents Orden de Trabajo)
LOS TRARAJADURES TIENEN QUE COUTNAR BUS COMIDAS:
Si

11, DEDUCCIONES:
CLASE

SEGLRO SOCIAL
PMPUESTOS SOBRE INGRESOS
TRANSPORTACION
HERRAMIENTAS ¥ MAQUINARIA __ B0 -
SUMA COBRADA POR EL

CONTRATISTA DE TRABAIADORES
AGRICOLAS

¢ S

12, NOTAS PARAEL TRABAJADGR:

La copia de ln orden complets csiE disponibiz en la oficine pura 5
nsprecion:

1 empleador ba garantizado el pagoe por si primera semana de cmpled
4 menos que este notifigue al Gervicio de Einplees que la fecha de
comenzar a trabajar sera atrasada, y que il notificacion sen 2 nas wardar
el .
?e—{s-:;:.‘;uc Ld péé%imef derecho 4 e5ta garantia de pago, tendra gue
pORETSE ¢n contacin ton ta Oficin del Servicio de Emplevas en eh

Virgiria Employmant Commission

(434} 8225743

214 Nov Dan Drive, Suite 1068

Danvitie, VA 24540

Durante et periodo el al I

Cualquier Oficing ol $efxiicio—a§§;n§iéaﬁé “gsistira e heceno.
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Community ServicesNumbers

This list ot frequently called agencies Isarrangedaccordingte  Drug abuse
the problems they handia, and is provided to help you find  See ALCOHOL & DRUG ABUSE

JCommunity Services

community services and infarmation more asily and quickly.
This Is not an inclusive list of agencles ar thelr services.
Completelisting of city, county, stateand U S. Governmental
ottices are In separate pages of this directory.

24 hourcrisis intarvention
and protestive ssrvicas
Alcghol anddrug abuse
mental haaith emergency 703-4922
Amarican Rad Cross
Danvilte day and night 752-5221
Pitisylvania County 432-8815
Adultahuse
Danvilla day 799-6540
night 911
Pittsytvania County,
(day or night} 797-9550
ar 432-2041
Child ahusa ‘
Darvilla day 788-5548
night &1t
PHtsyivania County,
(day ot night) 197-9550
ot 4322041
Danviife Emargancy Managsment 799-5111
TTY/T0D 789-5115
Crisizline~-CONTACT
Danvitle-Pittsyivania County 792-4357
Demaestic viclance-DOVES 741-1400
Mentat Heaith 793-4922
Hatlonal Runaway Hotline 1-800-621-4000
' Ragecrisis-DOVES 731-1400
Satvation Army 792-3963
Adoption andfostercare

Chiidran’s Home Soclety ofVa, 1-800-825-2445

Danville Division of Social Services 798-6540
PittsyivaniaCounty Depariment 792-8635
of Social Services or4d2-7281
Algehel & drugabuse

Mcutiglics Angnymous 799-4111
TRMC Behaviorai Health Services T98-4450
Danvills-PittsylvaniaCommunity Services 799-0456
Hooe Harhar—ﬁasxdemrai Tragtinant 793-8806

Chiid gsmzacnsnwsﬁamﬂf supportsarvices

Chitd Devstopment Clinlo—Southside 7497-1040
Darivilla- ?‘stsyivansaf:ammumw Services 745-G456
grif : 7923700

r91ems
| 793.8758.

Disabilityreiated
Nanville Assoc. for Retardad Citizens a3g-3272
Danville Public Schools 799-6400
Speclal Education Services 7199-6406
Danville-Pitisylvania Community Services 799-0456
{anvitls Speach and Hearing Center 793-8255
Eastar Seal Sociaty 1-800-542-5900
Goodwill Industries 752-2511
Hatchar Activity Centar 836-3272
Head Stari Chitd Center
Danville 797-3333
Ghatham 432-8911
Lions Club {Host) SightConservation
Commities 836-5467
March of DimesBirth Defact Foundation 797-5877
Pittsylvania Go. Schools 432-2761
Sociai Sacurlty Administration 836-6821
| Stonewali Recreation Centar 796-5199

VA Dapt. of Rehabilitation 791-5257
Education

Adult Education Center 780-6471
Avarett College 791-86800
DanvilisCommunity Collage Far-2222
Danvilie Public Schools 799-5400
Danville Reading Center 797-3705
PittgyivaniaGounty Schools 432-2761
Emplayment andvocationai coanseling

Cantral Pledmont Private Industry

Cauncit 791-2645
Danvitle Community College 747-2222
Danville-Pittsylvania Commundty Services 739-0455
Goodwil Industries 752-2511
Salvation Army 792-3863
Telamdn Corporation B35-3071
Va. Dept. of Rahabilitative Servicas 791-5287
Virginia Employment Commission 791-5291
Food assistanca and ¢lothing assistance

Amarican Red Gross—Danville 792-521
&matican Hlad Gross—PittsylvanlaCa, 432-8815
Danviite Soclal Service Division

Food Stamps 769-8538
God's Storehouse 795-3683
Meals for Elderly 432-9232

Pittgyivania County Community Action Agency 432-8250

Pittsyivania Sounty Department 792-8635
of Sociat Services 01 432-7981
Satvation Ay 792-3963
Sevanth Day Adventist Community Services 822-0355
ﬁ«-—Bamer%ie Health Dehdrtment %96
Haalthand medit:al sawicsa _ '
aps : ?%5*%90
- Amatican Ha&rt Assac;aﬂan ' 1854

émamass ﬁeﬁﬁmssmamv&
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_ ; Uﬂi'w SENiCES Danviﬁef?msymmacaunw
Intinued)

Sickle Celt Ansmia Association 792-3700
Family Planning - Heaith Dept. 798-51%)
Free Ciinic of Danvitle, inc. 798-1223
Harﬂsan,\‘\iayiesn.Memsrtal?und 793-7382
Health Referrat Sayvics 799-3705
Jweni&smamm?aundaﬂon 1-800-223-1138
Pmsyh:aniaca.ﬂeatthnﬁpt. 432-7232
Homa HaalthServices
san Yollow Pages
Housing ant shalier
saeSENiGRSEHViCES
Danvilie fedevelopment

and Housing Authority 793-1222
DOVES 791-1400
Saivation Army 792-3463
in!amatiuaanﬁmumhmim .
Chamber of Commerca

Danvitle 793-5422

PittsylvantaCounty 4321650
Haa!thﬁstarraiﬁewica 749-3705
information and Referral 702-4358
infurmaﬁcnmﬁﬂa!sr‘rai(:enterut

Gentral Va. 1-800-230-6877
Mental Health Assoc. 742-3700
United Way 7923100
Va.caﬁp&fativeExtanslan-—-t}anvtt%e 799-6558
Va,caape:aiiveExtansmn-—

tvanla County 432-2041
\!a.LawyarRefarra!SaMca 1-800-552-7977
Lagalatld
VirqiniahaaaiAideSaeiem%ne. 708-1550
Mam!hsamlmﬂm
Cmté!}mmmanmﬁmcSeuthslﬁa 7971040
Crisis Line-Contact 792-4357
Banvt!ieAssasiatmnferﬁeta:dedcmm\s §36-3272
Danvilia—?myivaﬁia{:ommunﬂyServieas 739-0456
DRMC Behavioral Haalth Sarvices 798-4450
Msatameaithﬁssac&zﬁon!n

Danvilisand pitsylvaniaCa. 792-3700
Snumem\ﬂrginlammnl Haaith Institute 798-6220
Hursing homes
can Yellow Pagas
Racrastion
poy Scauts of America £36-1958
Dawiﬁéﬂﬁ;smmmm

parks and Regreation TH6-5200
Danville Muséum of Fing Arts _

and History 7035644
E)a_nﬁﬁasgiahcgc_sﬁxef 791:5160
thsssuﬁ%&%leiﬁﬁﬁica
' _-_W;skytﬁs{ecaaacn 763-2185
Natural Histary Museum 797-2222
Salvation Arey ' 792-3963
VHEGA 792:0821

i S | 1951522
poisas
redevelopmentand R
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pittsytvania County
Community Action Agency 432-8250
Sarier Cltizens Canter,Ballou Park 799-5216
Stonewall facreation Cir. 799-5149
0r799-5218

gociat Sacurity Ademin, g36-6821
Southern Arga Agancy onAging 1-B00-468-4571
Sheltared workehops
Goodwiit industrias 782-2511
Hatcher Activity Center §36-3272
Sheltered Workshop of Atavista, Iac. 1-304-369-5920
gnclaisarvices
Madiation Servicas-Danville Divisien 790-6840
yVetarans-—military personnel
Amarican Redcmwﬂanvma 792-5221
Armnerican Red Cross-Pittsylvanta Ca. 432-8815
HomelassVaterans

Ralrtegration Program 793-5627
ng%n\a'émp&oymem Commission 791-5291
¥irginia Stats Government

{Seafront of the Biue Pages for Stats Government
Toli-Fres Public Sarvice Numbers)

Youihisardices

soa Racraation ’

Big Brothers and Big Sisters 792-3700
Boy Scouts of Amsrina 836-1959
Girl Seouts-Fleld Office 783-2155
pittsylvania County Community Action, 6. 432-8250
l}anvmwmsyivan&a Community Services 769-0458
YMOA 792-0621
YWEA 792-1522

CHILDREN WHD NEEDHELP. ..
panville—-Child Abuse

pittaylvania County-~Chitd Apuse

day 799-6548
night 811
797-8550

ar 432-2041

National 24-host hotlines
Natlonal Hot Line for 1.-800-422-4453
Child Aiuse - Crigis counsaling.
information and Fefarral.
Has local listings and numbers
torsisch groups as Parants United,
“farvictims of saxual abuse.
Nattonal Hun-Away
Suitchboard 4-B00-521-4000
yirginla Hot Linetor
. ChilgAduse 1-800-552-7096
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