VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO; DATE 172912010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 1518086

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 1/29/2010 for 268 . FARMWORKER 45-2082
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

e

NN 1 éi

(signature}

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)




Agriculiural angd Food Processing Clearancesiiier U8 Department of Laber
Padido de Empleados para Agricultura vy Procesamiente de Alimentos Employment and Traiting Administration <:)>

G M Anpravel Mo 12060134, Expires BB/31/200

1 Employer's Name and Agdess Mumbar, Streel, Oy, State Zin Code, and telsphons number) industry Gode [ Cédigo de indisfria dob Qrder #/ No. Orden s Eq
Nombre v Direcoidn del Empleador Mdmero, calle chuded, cbdine postel v isiéfong) E gé %Q
“hesterfic e T SR A 5 : -
Chesterfield Berry Farm, Inc.  FEI #: 54-1398228 Detapations) THlE and Code 71D Ceupacions) 7 badlgﬁ
20501 Skinquarter Rd.
20301 Skinquarter Rd 45-2092.02 Farmworkers, Laboress, Crop
Mosley, VA 23120
{8043 "“Q 2189 )
b
i
Clearsrce Grder iksue Date/ Facha de Tramile E pev e § o
7 tocakon and Direclion to Work Site / Dirscaion del igar delrabsy Job Order Bxpiration Date / Fecha de sxpiracidn 45 £ f FE™s
2015¢ N ) ) , . doE
20501 Skenquarter Rd. 8 Articipatad Petiod of Empioyment 7 Periodo Arflipado de Emplen
Mosley, VA 23120
?:*'mm Rf 360 t;{ke‘Rt, 63 APPLOX. 2 miles and rarn left on Pear Orchard From Desde 3/1/2010 Toibis 1171572010
Road. Go approximately & miles t6 the end of the road. T e T
[Se FANNMeniJ Dara MEs Jelakes vag : 7 Mo of Workers Hequested/ No de Trabeiadores Pedidos 26
3 Lonation and Description of Howsing / Direccidn v Desenpoidn de la Yivierda 8 Articipated Hours of Work per Week / Hores
Aticpades de Trahaio pe Semena Toiat i“©
# 1 - 20321 Skinguarter Road . 'h -
: - undssy 7 O Wedneaday / Misood 7
;\-i{)sciey, VA 23120 - Frame barracks Sundsy 7 Domingo u Wednesday / Mercoles
Mondzy f Lunes 7 Trhursday 7 Jueves 7
-+ 26002 Pear Grchard Road Tueaday / Martes 7 Feiday / Viernes
Iosciq*, VA 23120 - Frame barracks Safirday / Sabade 2
) o ) 9 Cofient Calls Accepted/Be Aceplan i iamardas 2 Cobrar
#3 - 20501 Pear Orchard Road Employer / €] Enpleaor v X Mo
Moseley, VA 23120 - Mobile home _ _ A R —
{zee dischment fpera s defaliesvea 1 Lscal Cfiice/Ofiing Lecal Ye5 Moo X
4. Hoard Arrangements 7 Arregio de Alojstiieris
Iny addition to providing free cooking and kitchen facilines, employer will provide transportation for workers to and from a store af jeast
once a week for supplies (for workers who housing must be provided).
{(see gliachment / pars mes defalles vea___ 3
5. Referal inghuctions /F instnoiones pars & Refenmierto de Canddelae
The employer or agent agrees to interview refartals fom all sources. Employer's agent agrees to interview all US workers 2 Fﬁrned Ly the
VEC who have been screened by such employment services for: 1) UL Employment Eligilality. 2 Availabality for the
entire season. &) Have transportation to the job =ite. 4} Have been fully apprised by the employment office of the terms, con Gistions and
rature of employment.
Bes sttghment / pars mbs defalies ves i
10, Job Specifnations / Descrpaién del Trebgje Bummesy of Malenal Job Specifications in ENGLISH must be ireluded irside tis b
This job requires working on 2 diversified crop farm handling both manual and machine tasks associated with commodaty producton
and harvest activities. Workers must be able o perform all duties of entry level workers as well as perform addittonal mechanized
activities with accuraey and efficiency.
Plants, cultvates and harvests vegerables and fruits. Works on planter, planis roots, seeds and bulbs. May spread plastic or other
growndeovering., Weeds, thing, plants. Transplants plants, riding on transplanter or by hand. May sef poles and wires for vine plants,
Picks, cuts, lifts, or pulls crop to harvest them. May fe vegetables in bunches or top them. May assist wath irngation. May operate and
help matntan tractors or hand-operated equipment. May asstst with general farm budding mamtenance. Work in equipment operaton
will be expected. {Job Specifications continue at Ttem 10, Jobs Specifications, ETA 790 Artachment 1.}
faes dlachment 7 pars mas delalies veg [
it Descripoidn del Trabels / Job Specdicatiors [Summary of Maleridd Job Specifications in BPARIEH must be nciuded inside this box]
Ts

Liste trabajo requiere trabajar en una grania de cosecha diversificada manejando trabajos manuales v mecinicos asociados con s comodidad
de la produccién v actividades de cosecha. Los empleados deberdn desarrollar todos los trabajos a nivel de entrads asi como desarrollar
actrvidades mecanteas con exactirud v eficiencia.

Stembra, cultiva y cosecha vegetales v frutas, Trabaja sobre Ia sembradors, siembra raices, sermiflas v bulbos. Puede desplegar el plastico v
cublerta del piso. Deshierba, rebaja, siembra. Masgiama phantas, monta la trasplantadors o lo hace 2 mano. Puede colocar postes v alambres
para las vides, Selecciona, vorta, levanta v jala la cosecha recolectada. Puede atar Ios vegetales en facimos o los une. Puede avudar con la
irrigacidn. Puede operar v ayudar en el mantenimiento de tractores ¢ equipo opersdo manualmente. Puede avudar en el mantenimiento
general del edifieis de lx granja. Se espera que pueda operar el frabajo en equipo. (Las especificaciones del trabajoe continuaron en Articulo
10. Fsneaificaciones de Trabaio. ETA 790 Fiacidon 1)

{Eee slachment { para més delalles veg i i

ETA 750 (Rev. July 2004
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m y Hourly Wag Pisce Rate / Unifs) Special Pay (bonus, & Deduciions /| vES Pay Period
Cron Activities / Cullives ) ] \ ) . " Deducciones NG .
Salario por Hora Pago por Pieza f Unidad{es) Pagos Especiaies (Bono, ecl) 5l Periodo de Pago
Soolal X Waekly /
Strawherries, Blackberries, gy F Semarial
1 erries, Blackberries ‘ [3 %gg§i,,&§ § h{z; Federal Tax *
Tomatoes, Corn, Pumpkins, ki For Piede Rate, seelltem 11 Impuestos Federaie £
Peppers, Squash, Cucumbers, TSI e : o
Melons, Beans, Greens § - State Tax impuasios ¥ Biweekly/
Estalales cada Z sem.
% 3 Heals {comidas) X
$ ; X
Other {specifyy Olro Cther | (Hro

More Details About thePay/Mas Detalies Scbre of Pago

All work provided in this job order will be compensated by the hour at the current AEWR (adverse effect wage rate) of §___7.25 fhour, or the legal federal or
state minimum wage rate, whichever is higher. In the event DOL promulgates a new AEWR during the resrultment of contract patiod which is lower than the
AEWR in effect ot the fime of application, this lower AEWR becomes the guarantee at the discrelion of the employer unless there is a prevailing hourly rate
higher than the new SEWR. See attachment item 11 for expanded explanation.

(ses attachment / para mas detalles vea, ; )

12. Transportation Arangements / Arreglos de Transportacion {Plsase explain)

For workers who compiete the 50% of the work period, the employer will reimburse the worker for costs incurred by the worker for transportation and

regonable subsistence from the place from which the worker came to work for the emplover to the place of employment. See attachment item 12 for
axpanded explanation.

{see atiachment / para mas delalles ves 1 .
13 i It the prevailing praciice to use Fam Labor Contractors (FLC} 6 recrull, supervise, ransport, house, or pay workers for this (these] crop activitylles)? £5 la costumbre en el area de usar
Contratistas Agicolas para rechtar, supervisar, ransportar, dar vivienda,  pagarle a los trabajadores en este/estos tipols} de cosechalsifsembrado(s)? Yes/Si No _ X #you
have checked yas, what is the FLC wage for each activity /81 contesto “5i" cual es ef salario que Je paga al Contratista Agricola para cada actividad?

y
i

. Unemployment Insurance provided / Seguro por Desempleo. Yes Mo X
15, Workers' compensation insurance provided / Indemnizacidn por accidente de trabajo: Yes X No
16, Are foois provided at no chargs to the workers? 7 ¢ Se le proveen las herramientas de trabajo & los frabajadores sin carge alguno? Yes ) 4 Na

47. List any arrangements which iave been made with establishment owners or agents for the payment of a commission of other benefits for sales mad to workers. (If there are ro such
arangements, enter "None")indique fodo acuerde © convenio con los propletanios del establecimienio o su¢ represenianies con respecto al pago de una comisidn u olres beneficlos por ventas
hechas a fos trabaiadoras. {8i ne hay ningdn acuerdo ¢ convenic, indigue “Ningung”™) NONE

18, List any strike, work Stoppage, slowdawn, or inferrupfion of operation by the employess at the place where the workers wilt be employed. {If there are ne such incidents, enter "None'y/
Enurnere tode huelga, pare o Interrupcidn de as operaciones por parte de los empleados en ef lugar de emples. (Sino hay, indigue "Ninguno"}

NONE
19 Addrass of Order Helding Office {include Telephene number)iDireccidn de la Oficina donde se 20, Kame of Local Office Representative (include direct dial telephone number) / Nombre
Radict la Oferta {incluya nimero de telélono) del Representante de ks Oficina Local {Incluya numers de telefono}

Virgisua Employment Commission
5240 Oaklawn Bivd
Hopewell, VA 23860

Me. Carol Young
Phone: (804) 541-6548

31, Employer's Certification: This job order describes the actual ferms and conditions of the employment being offered by me and contains ail the material terms and conditions of the job.
Certificacion del Empieador; Esta orden de trabajo gescribe los iérminos y condicianes de trabajo y contiene todas los materials, terminus, y condicicnes ofracidos.
Employars Signature & TiHle/ Firma y Titulo def Empleador

?}Fff;{;ﬁ{ b

pate. | 1Y Pt
READ CAREFULLY: In view of the statutorlly established basic funclion of the Employment Sarvice as a ne-fee fabor exchange, that is. as a forum for bringing togsther employers and job
seekers, neither the ETA nor the State agencies are guarantors of the atouracy of tuth-fufiness of information contained on job orders submitted by employers. Nor does any job arder accepled
or recruted upon by the One-Stop Career Center constitute a contractual job offer to which the One-Stop Career Center, ETA or 2 State agency s inany way a pary.

LEASE CUIDADOSAMERTE: En vista de su funcion hasica establecida estatutariamente el Servicio de Emplao es un intercambic gratis de trabajo para juntar a los empleadores ¥
trabajadores que buscan empleo, i ETA ni les agencias del estado puedan garantizar te verdad y certeze de la informacidn conterida en la Orden de Trabajo sometida por el Empleador.
Tarmpoco, ninguna crden de trabaic aceptada o reclutada por el Sewvicio de Fmplecs constituye una oferta contractual de e cusl ETA nile agencia del Estado son parte

e

Public reparting burden for the ETA Fom 750 is estimated to be approximately 80 minutes per response, Including time for reviewlng instrucions, searching existing data sources, gathering and
reviewing fhe collection. Respondents oblizagation to reply © these requrements are mandatory by 20 CFR 653.500. Parsons are not requived to respard 1o this cofiection of information
unless it displays a currently valid OMB control number, Comments regarding this burden estimate or any ofher aspact of this soliection, incluging suggestions for reducing the burden can be
sent {6 the 1.5, Department of Labor, Office of Workforce Investment, Room $-4321, Washingion, D.C. 20210 {Paperwork Reduction Project 1205-0134),

ETA 780 (Rev. July 2004)




Artachment 1 to ETA 790 tor Chesterfield Berry Farm, Inc., Page 1
Item 3. Location and description of housing

Housing 15 provided at no cost only 1o nop-commuting workers. “Non-commuting workers”™ are
those workess who are not reasonably able to travel to and from the residence he/she occupied at
tme of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing,

Emplover retains possession and control of the housing premises ar all tmes and wotker, if provided
housmg under the rerms of this work agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides the housing.

Directions to housing: #1 - From Rt. 360 take Rr. 603 to 20321 Skinquarter Road, Moseley, VA is
approximately 1/2 mile on right.

H2 - From Rt 360 take Re 603 approximately 2 mies and turn left on Pear Crenard Road. Go
approximately & mules 1o the end of the toad o 26002 Pear Orchard Road, Moseley, VA

#3 - From Rt. 360, take Ri. 603 approximarely 2 miles and turnleft on Pear Orchard Rd.; go
approximately 5 miles on left o 20501 Pear Orchard Rd., Moseley, VA

Housmg will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for occupancy. Workers Qccupving the housing will be
responsible for maintaining the housing and their iving quarters in a neat, clean manner and in
complnece with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Applicaton. Fatlure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to workess found o have been resg(}nsﬁbk—: for
willful o negligent damage o housing or furnishings, Workers will be assigned 1o employer-
provided housing by a designated company manager and must occupy the quarters assigned 1o them.
Women workers will be provided with sleeping facilities shared with other female wotkers and

segregated toilet facilides. Dining and other common area will be shared or separate cooking
factlines will be provided.

trem 4. Board arrangements

In addition to providing free cooking and kitchen factities, emplover will provide free transportation
for workers to and from a store at least once 2 week for supplies (for workers for whom housing
must be provided).

ftem 5, Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Commission in order to ascertain current employment, crop or housing information and to enable
propet arrangements to be made. Tt will be the responsibility of the “apphcant holding office” to
inform job seckers of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the referral with the order holding office will contact the employer’s agent
or the employer directly and advise the agent or emplover of the referral or referrals. When
possible, a transhator will be made avallable. Interviews, either in person or by telephone, will be
conducted by the emplo‘ver’% agent duriﬁg the hours of 9:00 AM to 400 PM | Monday through
Friday, E mplm et’s agent will interview the person during the above memioqed hc}ure if necessary.
Lmplover’s dgm? to be conacted first at the following address and phone number, I umvaflabk,
contact emplover directly during the same hours.




Artachment 1 o ETA 7‘5(3 or Chesterfield Berry Farm, Inc., Page 2

Emplover Agent Emplover

MAS Labor H-2A, 11.C Chesterfield Berry Farm Inc.

P.O. Box 507 20501 Skinguarter Rd.

Lovingston, VA 22949 Mosley, VA 23120 o
434-263-4300 (phone) 8043 735-2189 (phone

434-263-4700 (fax) (804 739-3136 (fax)

Order holding office:  Virginia Emplovement Commission
5240 Oaldawn Bled.
Hopewell, VA 23860
(804} 541-6548

Item 7 Number/Tvpe of Workers

Workers must possess documentation required to enable emplover o comply with the employment
verification requirements of IRCA. Accurate completion of Form [-9 will be required of each
worker within (3} days of emplovinent putsuant to ULS. law. All workers hired under this job order
must demaonsirate eligibility to work legally in the U8, Refer to the back of Form I-9 for docoments
acceptable for purposes of establishing employment eligibility.  After hiving, emplover may verify
legitimacy of soctal security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verifving their legal right to work in the U.S. at the time
of employment. Valid eligibility documents will be necessary o complete payroll tax withholding
and -9 forms.

Emplover’s agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for

L Availability for entire season

Z Have transportation te job site

3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment

4. Arelegally entitled to work i the U.S,

Actual hiring commuitment 1s left 1o the discretion of the employer when applicant presents himself
for emplovment.

frem 8. Work Week

The work day is from 7:00 AM until 3:00 PM Monday through Friday and 7:00 AM unidl 12 noon on
Saturday, with an unpaid lunch break {7 hours/day and 5 hours/day on Saturday). The worker may
be requested, but not required, to work as much as 12 hours per day and/or on the Sabbath,
depending on weather and other conditions. Extreme heat, cold or drought may affect working
hours. Employer will offer 40 houts/week, weather and crop conditions permitting. Worker will
report to work at designated tme and place as directed by emplover each day.

item 10; Job Specifications, contnued

Plants, culdvates and harvests vegetables and fruits. Works on planter, plants roots, seeds and bulbs.
May spread plastic or other grountcovetmg. Weeds, thins, plants, Transplants plants, riding on
transplanter or by hand. May set poles and wires for vine plants. Picks, curs, lifts, ot pulls crop to
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harvest them. May tie vegerables in bunches or top them. May assist with erigaton. hlav operate
and help maintain tactors or hand-operated equipment. May assist with general farm bulding
maintenance. Work i equpment operation will be expected.

Crops grown include pumnplins, sirawberries, blackberries, sweet cor, bell peppers, squash,
cucambers, eggplant, tomatoes, broceoli, canliflower, ontons, butterbeans, green beans, okra,
cablmge, melons/cantaloupes.

Workers may work on planters, planting seeds and ransplanting seedlings. Workers may culrivate
and weed as needed and assist with irrigadon and fertlization. Workers must also stake/tie plants.
Workers will trellis and prune plants,. Workers will pick produce as 1t nipens. Workers will zssist with
mowing, stacking loading hav. Considerable stooping and kneeling 1s required. Care must be taken
to prevent damaging produce and planis.

Work is to be done in the field for long periods of tme. Workers are expecred to perform dutes
inchuding boxing, weighing and loading of product. Workers will assist in loading trucks with
product weighing up 1o and including 60 pounds and lifting to a height of 5 feet for long periods of
time.

In addition, workers may be required to perform variable tasks such as the following trigation,
ditching, shoveling, hoeing, hauling, ground preparation, weeding and other tasks refated 1o general
Farming.

Work may also include mechanized field work using power equipment. By way of example and not
limitation power equipment may include tractoss, planters, sprayers and culivator and other
equipment. Workers will be expected to be able to operate agricultural equipment with or without
direction,

Workers should he able to work on their feet in bentt positions for long periods of tdme. Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers abtlity to perform the
iob. Workers should be physically able to do the work required with or without reasonable
accommodations.

Waorkers are exposed to wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations.

Saturday work required. Must be abie to Lift/ carry 60 Ibs.

Employer assures that workers will be provided transporiation from Living quarters to wortk site every
day (for workers who must be provided housmg,)

FEmplover will accepr any worker or wotkers who are capable of performing the work. Employer is
willing to wan workers for a period not to exceed 3 days {24 working houss). Persons seeking
employmeat under the provisions of this job order should be available for the entire period
requested by the emplover. All terms and conditions included m the job otder will 2pply equally
alt workers, domestic and foreign, specifically employed according to the provisions of this job order.

Al domestic and/ or nonresident seasonzl workers employed pursuant to this job order who
satisfactorily completed the previcus crop season may be compensated above the stated hourly wage
rate. The decision to pay above the stated prevailing hourly rate will be made by the employer, at hus
sole discretion, and will be based on factors including the recipient’s performance and tenure.
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Emplover retains the right 1o discharge an obviously unqualified worker, malingerer or recalcirrant
a\()rige who 1s physically able but does not demonstrate the witlingness o perform the work
necessary for the employer to grow & premium quality product

All rerms and conditions included in the job order will apply equally to all workers, domestic and
foretgn, employed under this job order.

ftem 182 Descripoion del Trabajo, Continuacion

Siembra, cultiva v cosecha vegetales. Trabaja sobre la sembradora, siembra raices, semillas v bulbos.
Puede desplegar el plastico y cublerta del piso. Deshierba, rebaja, siembra. Trasplanta plantas, monta
la trasplantadora o lo hace a mano. Puede colocar postes y alambres para las vides. Selecciona, corta,
levanta y jala la cosecha recolectada. Puede atar los vegetales en racimos o los une. Puede ayudar con
la rnigacion. Puede operar y ayudar en el mantenimiento de tractores o equipe operado

manualmente. Puede ayudar en el mantenimiento general del edificio de la granja. Se espera que
pueda operar ol wabajo on equipo.

Las cosechas incluye calabazas, fresas, moras, elote, pimientos, calabacin, pepinos, berenjena,
tomates, brocoli, coliflor, cebolla, peroto de manteca, friloles verdes, oera, repollo, melones/meldn
cantalupo.

Los empleados pueden teabajar en sembradoras, sembrando semndlas y crasplantando semilleros. Los
empleados pueden cultivar v quitar maleza como se necesite v ayuda en la irnigacion v fertilizacién.
Los empleados deben estacar/amarrar plantas. Los cmpieadm enreian v podan plantas. Los
empleados levantan cosecha al madurarse. Los empleados asisten en cortar, apilar, carpar ¢f heno. Se
‘”équie%’ de agacharse e hincarse considerablemente. Se debe de tener cuidado del manejo de los
productos o plantas para evitar dafos.

El trabajo se deber de realizar en la granja por largos periodos de tempo. Se espera que los
trabajadores desarrollen los trabzjos incluyendo el embalaje, pesar v cargar ¢ producto. Los
trabajadores avadaran en cargar los camones con el producto pesando hasta 60 Libras v cargar hasta
una altura de 5 pies por largos perdodos de dempo.

Ademis, los trabajadores pueden realizar tareas varias tales como: ¢l riego, hacer zanjas, utilizar palas,
azadones, acarrec de tierra, preparacion del terreno, deshierbar el terreno v otras taress refacionadas
con In agricultura en genera,

k21 trabajo puede incluir trabajo de campo mecanizado vtilizando equipo de potencia. For ¢jemplo v
no hmitado al equipo de potencia puede incluir tractores, sembradoras, rodadoras, cosechadoras v
Otros equipos. Se espera que los rabajadores sean capaces de operar equipo agricola con o sin
indicaciones.

Los trabajadores serdn capaces de trabajar en sus pies inclinados por largos periodos de dempo. Las
alergias o solidago, ambrosia, espray de insecto, quimicos relacionados, ete. puede afecrar la habilidad
de los trabajadores para desarrollar el trabajo. Los trabajadores deben estar Hsicamente capaces de
desarrollar ¢l trabajo requeride con o sin comodidades razopables.

Los trabajadores estardn expuestos z temperaturas hamedas en la mafiana ¢ el calor durante e dia 2l
trabajar en el campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiete que los trabajadores

laboren durante luvias ocasiones no tan severas que se detenga el tabajo del campo.

Se requiere trabajar los sibados. Debe poder levantar v cargar 60 libras,
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El empleador asegura que al trabajador se le proveerd transportacion de su vivienda al lugar de
trabajo cada dia (para los trabajadores que se les proves hospedaje.

El empleador acepta cualquier trabajador ¢ trabajadores que sean capaces de desarrollar el trabajo. T
empleador estd dispuesto a entrenar a los trabajadores por un periodo que no exceda 3 dias (24 horas
de trabajo). Las personas que deseen el trabajo bajo las provisiones de este trabajo deberan estar
disponibles por €l periodo completo requerido por el empleador.

Todos los wabajadores domésticos v/o no residentes de temporada que busquen el mabajo que
cumplan satsfactoriamente la estacion de cosecha anverior pueden ser compensados con arriba por
encima de la tarifa de salario indicada por hora. La decision del pago antes mencionado sera hecha
por el empleador, a su propi discrecidn, v se basacd en los factores que incluven el desempefio v
permanencia del empleado.

El empleador se retiene el derecho de despedir 2 un empleads obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el rabajo
necesario para que el empleador aumente una produccidn de calidad Premium. (Ver Anexo 2,
Condiciones Generales).

Todos los éeminos v condiciones incluidos en la orden de trabajo se aplicaran por igual 2 todos los
trabajadores, domésticos v extranjeros, empleados bajo la misma orden de trabajo.

Llem 11, Wage Rates/Pay Information . Ly ek O

Workers are paxd \Veekly,‘i%generai producton work provided in this job order will be paid by the
hour at the current AEWR of §&258/hour, or at the prevailing wage rate as determined by the
Virginia Employment Commission, or the legal federal or state minimum wage rate, whichever is
highest. In the event the DOL promulgates & new AEWR dunng the recruitment or contract period
which is lower than the AEWR in effect at time of application, this lower AEWR becomes the
guarantee at the discretion of the employer unless there is a prevailing hourly rare higher than the
new AEWR.

All work 1s compensated at the above hourly rate except for the following work activities which may
be compensated on a plece rate productivity Incentive basis according to the following schedule:

Strawberries: $2.75 per 8 quart flat

No piece rate work will be performed at less than the above-stated prece rates. In instances when
working or crop conditions indicate, the emplover may, at his discretion, either 1} temporarnly raise
the piece rates above the rates listed above or 2) suspend the piece rate payment scheme in favor of
houtly pay at the stated AEWR 1n order to assure workers fair earnings.

The employer guarantees 1o offer the workers emplovment for at least ¥ of the work hours of the
totzl periad during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arsival of the workess at the place of emplovment and ending on the
termination date specified in the work order or its extension, if any. If the emplover offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/she, i fact, worked for the guaranteed number
of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating a farm.
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Tf, before the expiration date specified in the work order, the service of the workers 1s no longer
required for reasons bevond the control of the employer due to fire, or other Acts of God, such as
frost, Hood, drought, hail, ete. which makes the fulfillment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening emplovment, came 6 work for the emplover at the expense of the
emplayer.

Emplover will provide without charge 2ll tools, supplies and equipment necessary to perform duties
assigned.

Unless the emplover has amended the date of need no less than ten {10} working days prior to the
date of need through notice to the order holding office, the emplover will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date. Employers may
require workers to perform alternatve work. “Alternative work” includes all work described in this
ioh order or otherwise approved by the SWA.

Any US w orker whe fails to notify the nearest SWA no sconer than nine (9) working davs and no
later than five {5} working days prior to the antcipated date of need of his/her intentions o fll the
job for which hé;._; she was referred and recruited will be disqualified from the first weelk’s wage
guarantee described above.

If the worker voluntarily abandons employment before the end of the job order period ot 18
rerminated for job related reasons or misconduct, the employer will not be responsible for providing
or paying refurn transportation and subsistence expenses of the worker.

Employer agrees to maintain adequate and aceurate pavroll records. The emplover walt furnush to
each worker on pavday an itemized accounting of carnings and of all legal and authonzed deductons.
Sccial Security and FICA deductions will be made for individual U.S. workers as required by law.

FEmployer will provide workers” compensation ar no cost to workers covering mjury and disease
arising out of and in the course of worker’s emplevmem Proof of worker’s compensation insurance
will be provided to Regional Administrator prior to certification date.

Ltem 12, Transportation

For workers who complete 50 percent of the work period, the emplover will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the U

Fande

Consulate/Port of Enty from which the worker came to work for the emplover to the place of
employment. Subsistence will be in accordance with cutrent rates published i the Federal Regiseer
(for workers with and without receipts.) The amount of the reimbusement for transportation shall
be the worket’s actual cost, but no more than the most economical and reasonable similar common
cartier transportation charges for the distance involved.

If the worker completes the period of employment, the emplover will provide or pay for the worker’s
transportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the emplover, except when the worker has accepted subsequent
employment with another emplover who agrees to accept the return iransportation costs, in which
case this emplover only pays for the transportation to the next job.

For the purposes of the above requirements the “period of employment” shall be the period from
the first workday the worker is at the emplover’s farm and is ready, willing, able and eligible to work
untl the aﬂuapamd ending day of employment n Item 6.
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Reimbursement of inbound and return transportation costs apphes only o persons recruited from
autside normal commuting distance (to and from their permanent place of residence each day; see
page one). Return wansporation will not be provided to workers who voluntarily abendon
emplovment before the end of employment period or who are terminated for cause.

The emplover will provide transportation at no cost i the wosker from the employer provided
housing to the worksite and rerurn on a daily basis. Such transportation shall be i accordance with
applicable laws and regulations. The use of this tansportation is voluntary; no worker will be

i

required as 2 condition of employment to utilize the tragsporration and subsistence f applicable.

If the services of the worker are no longer required for reasons beyond the contzol of the employer
due to fire or other acts of God such as frosts, flood, drought, hail or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the employer will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees.



Artachment 2 ro ETA 796 €

Fage 1

“hesterfield Berry Farm, Inc.

General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and
be available 2t time and place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
emplovment he will not receive certain transportation reimbursement discussed under ltem 12 and
mav not be eligible for rehire in future years.

office if the worker (2) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; (¢} commuits serious act(s) of
misconduct of serious or repeated violation(s) of the emplover’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (a
copy of general rules is artached); (d) fails after completing the allowable traming period to perform
in a workmanlike manner to enable the employer to produce and sell a premium quality product; {e)
provides other lawful job-related reasons for termination of employment.

Employer may terminate the wotker for lawful job-related reasons and so notfy the job Service local

This work agreement shall alse be terminated by reason of fire, hurricane, frost, fiood, drought, hail,
other acts of God or other calamity or reason bevond the employer’s control to make fuifillment of
this work agreement impossible. “Reason beyond employer’s control” includes termination of
worker, if he is not a US worker because a US worker makes himself avatlable for the job under
DOL 30-Day rule,

A copy of the Agricultaral Work Agreement and Work Rules will be provided to the worker no later
than the date work commences.




Chesterfield Berry Farm, Inc.

We expect the total aumber of workers the employer wil use in the occupation of this/ these
crop activities to be 28, of which 26 arve expected to be H-2A workers for which cernificatton s
requested and the balarce will be US workers, These numbers are estimates only as total wotkiorce
needs are dependent upon weather, crop conditions and worker availability.

&

Elizabeth 1. Whitley
MAS Labor H2A, 11.C



Chesterfield Berry Farm, Inc. Work Rules

Although not intended to be a complete ligt, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including
these work rules, will be considered grounds for iramediate rermination of a worker’s employiment.
Pemalties such as suspension {rom work opporranity for the remainder of a day o three days may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating 1o discipline, attendance, worl gualiy
and effort, and the care and maintenance of all property provided to them by the employer.

]

Lk

od

9.

Workers who perform sloppy work may be suspended without pay for the remaindes of
a workday ot for up to three days in the sole judgment of their supervisor, depending on
the degree of infraction, the worker’s prior record and other relevant factors. Discharge
of the worker may result from any subsequent offense.

No use or possession of beer, Hguor or illegal drugs 1s permitted during work dme of
during any workday before work is completed for the day (such as during meals};
workets may not report for work under the influence of beer, liquor or legal drogs.
Employees may be terminated for excessive use of alcohol, drunk and/or disordesly
conduct in housing after hours.  llegal drugs may not be used, sold, manufactured or
kept on anv employer premises, including housing. Employer will test for drugs upon
suspicion of use.

Fxcessive absences will not be permitted. This is regular, everyday work for which
emplovees are expected (0 be present, able and willing 1o perform every scheduled
workday. This is not sporadic or “day work.” Excessive or repeated tardiness 18 not
acceptable. Any absence from work must be reported by TAM. Three davs absence
will constitute abandonment of employment and worker will be terminated.

Waorkers shall maintain 2oy hiving quarters provided to them clean and i good repair,
given reasonable wear and tear, Workers shall cooperate maintalfling common
kitchen and living areas. No pets of any kind are permited.

All posters required by federal and state Jaw will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask thetr
SUPErVISOL.

All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be rurned off: doors and windows closed in event of rain and
when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, as floor space in sleeping rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas: Employer furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trach in fields, work areas, or on
housing premises. Trash and waste receptacies must be used.

10, Workers may sot take unauthorized breaks from work.
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26.

Waorkers may not leave the field or other assigned work area without perrmission of
emplover or person in charge.

. Workers may not enter employer’s premises without authotization.

Workers may not begin work prior to scheduled starting time or continue working after
stopping tme.

Workers living in employer’s housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 madmight,
No persons, other than workers assigned by employer 10 4 room, may sleep in any
roo.

. Workers may not deliberately restrict production, damage plants or bruise frairn

Any worker who physically threatens another worker, the employer or any supervisor
with any tool or weapon will be subject to immediate discharge.

. Any worker who is found carrying, using or possessing any dangerous or deadly weapon

will be subject to immediate discharge.

| Workers will be discharged for fighting on the employer’s premises, including housing

premises, at any tme.
Workers will be discharged if they steal from fellow workers or the emplover.

Workers will not falsify identification, personnel, medical, production or other work-
telated records,

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the employer or to other employees.

. Workers mav not use or operate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has not been specifically assigned by hus
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment or property for their personal use unless expressly aurhorized by the
employer.

| Workers must not misuse or remove from the farm premises without authorization any

employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any

injuries or accidents promptly to their supervisor ot the employer’s office.

- Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Fxcept as otherwise noted above, employees who violate work rules will be disciplined
according to the following schedule:

First offense:  oral warning and correction

Second offense: written warning and unpaid leave for balance of pay

Third offense;  immediate discharge with written fact statement. Employee will be
asked to sign written fact statement.



NORMAS DE TRABAJO

Aungue no es fa intencion de que esta sea una lista completa, estas normas de trabajo tenen
la intencion de servirles de pula a los trabajadores en cuanto a la conducta que sc esperz de elios.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al rabaio que
tenga ¢l patrén, incluyendo estas normas de trabajo, seran consideradas como modvo para despedir
al trabajador inmediatamente, sanciones, rales como suspension de oportunidades de trabajo por ¢l

resto del dia o hasta tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves,

Se espera que los trabajpdores cumplan con todas las normas relacionadas a disciphna,

asistencia al trabajo, calidad de wabajo y esfuerzo, v el cuidado v mantenimiento de toda la propiedad
gue el patron le provea.

[y

Cualquier trabajador que haga mal trabajo podri ser suspendido sin pago por ¢l resto del dia
de trabaje o por hasta tres dias segin la decision de su supervisor, dependiendo del grado de
I infraccion, antecedentes de trabajo del trabajador v otros factores pertinentes. Despido
del trabaiador podria resultar de cualquier ofensa posterior.

No se permite ningdn uso o posesion de cerveza, licor, o drogas tlegales durante ef tlempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado ¢l trabaje {ral
come dutrante las horas de comida); fos trabajadores no deben reportarse al trabajo mientras
estén bajo Ia influencia de cerveza, licor o drogas ilegales. Los empleados pueden se
despedidos por uso excesivo de alcohol, embriaguez y/o conducta mdisciplinada en la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patrén, incluyendo las viviendas,

No se permitirin ausencias excesivas. Fste es trabajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces v dispuestos a trabajar todos los
dias de trabajo. Fste no es trabajo esporddico ni “a jornal” Tasdanzas excesivas o repetidas
1o serin permitidas. Cualguier ausencia del trabajo debe ser reportada antes de las 7 AM,
Tres dias de ausencia significa abandone del empleo v el trabajador serd rerminado(perders el
empieo).

Los wabajadores deben mantener limpias v en buen estado las dreas de vivienda que se les
provean, termendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar
con Jos otros trabajadores asignados 2 sus areas de vivienda en ¢l mantenimientco de las dreas
de cocina y vivienda. No se permiten animales(mascotas) de ninguna clase.

Todas los carteles requertdos por las leves federales v estaales estaran fhados en cada

o 4 IS | ; 1€5 ; Jadios :
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores
gue quieran copias se las pueden pedir sl capataz(supervisor).

Todas las viviendas deben ser cerradas con llave cada mahana antes de ir al trabajo. Las
luces v calefaccién que no sean necesarias deben ser apagadas; las puertas y ventanas
certadas en caso de lluvia, v para preservar la calefaccion.

Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya que el
espacic del piso es necesario para todos los ocupantes.

8  Los trabajadores que viven en las viviendas del patrén no pueden cocinar en les dormitorios
o en cualquiera otra Atea que no sea la cocima. El pairdn proveerd los aparatos y articulos
para cocinar,

9.

Los mabajadores no deben tirar papeles, latas, botellas ni otra basutz en los campos, el area
de trabajo, ni en el 4rea de vivienda. Se deben usar los recipientes para basura § despesdicios.
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Los trabajadores no deben tomar descansos no autorizados durante horas de trabajo.

Los trabajadores no deben salie del campo u oira drea de trabajo asignada sin permise del

patrén o de fa persona encargada.
Los trabajadores no deben entrar a la propiedad del paton 5iN auLoazacIon.

T rrabaiadores no deben comenzar a trabaiar antes de la hora asignada, n1 continuar
j X
reabajando después de la hora de terminar.

Los trabajadores que viven en las viviendas del patrdn no deben tener visitz después de las
10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan a
medianoche. Nadie, fuera de los trabajadores asignados a un dormitorio por el patrdn, debe
dormir en los dormiforios,

Los trabajadores no deben limitar Ia produccion a proposito, dafiar ta fruta excesivamente o
intencicnalmente.

Cualguier trabajador que amenace fisicamente 4 otr0o trabajacor, al patrén o al supervisor
con cualquier herramienta o arma serd despedido nmediatamente.

Cualquier trabajador gue se descubra que lleve, use o tenga en su posesion caalquier arma
peligrosa seri despedido inmediatamente.

LLos trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad del
patrén, incluyendo el area de vivienda, a cualquier hora.

Cualquier wabajador que le robe a otro trabajador o al patrén sera despedido.

. Los trabajadores no deben falsificar documentos de identificacién, personal, médicos, de

produccion, nt otros documentos relacionados al frabaio.

Los trabajadores no deben intencionalmente abusar o des truir cualguier maquinaria, camion
u otro vehiculo, equipo, hesramientas u owa propiedad del patrdn o de otros empleadaos.

Ios trabajadores no deben operar o usar camiones ni otros vehiculos, magquinas,
herramientas o otro equipo si no se les ha sido asignado especificamente por su SUPEIVISOT.
Los trabajadores no deben vsar v operar carniones ni otros vehiculos, herramientas u otro
equipo o propiedad para st uso personal & menos que hayan sido expresamente autornzados
por el patron.

Los trabajadores no deben maltratar ni remover del drea de la fince, sin autorizacion de su
supervisot, ninguna propiedad del patton.

Los trabajadores deben obedecer todas las normas de sepuridad v las practicss de seguridad
comunes v deben repottar cualquier herida o accidente inmecdiatamente 2 su supervisor o a la
oficina del patrdn.

Los trabajadores deben obedecer las instrucciones del supervisor, Insubordinacion es causa
para ¢l despido.

Los trabajadores que violen las normas de trabajo seran disciplinados de la siguiente manera:
Primers ofensa; aviso oml v correccidn
Segunds ofensa:  aviso por escrito ¥ resto del dia i paga
Tercera ofensa:  despido inmediato con detalle de los hechos por £SCEtG.
Se le pediré al trabajador que firme los hechos por escrito,




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOR ORDER

; H
| oroer NuMpER: oV B0
2. NAME OF EMPLOYER: Chesterfield Berry Farm, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 37172010 TO 11/15/2010

5, WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
DAYS PER WEEK &

6. PAY: Weexly % % o O g i{“‘; {éi

HOURLY WAGE: edEe

PIECE RATE: Al work is compensated at the above
hourly rate except for the following work activities which may be
compensaied on a piece rate productivity incentive basis according to
the following schedule:

Strawberries: $2.75 per 8 quart flat

No piece rate work will be performed at Jess than the above-stated
piece rates. In instances when working or crop conditions indicate, the
employer may, at his discretion, either 1) temporarily raise the piece
rates above the rates listed above or 2) suspend the piece rate payment
scheme in favor of hourly pay at the stated AEWR in order 10 assure
workers fair earnings.

7. WORK TASKS TO BE PERFORMED:

This job requites working on a diversified crop [arm bandiing both
manual and machine tasks associated with commodity production and
harvest activities, Workers must be able 10 perform all duties of eniry
tevel workers as well as perform additional mechanized activities with
accuracy and efficiency.

Prants, cultivates and harvests vegetables and fruits. Works on planter,
plants roots, seeds and bulbs. May spread plastic or other
groundeovering. Weeds, thins, plants. Transplants plants, riding on
transplanter or by hand. May set poles and wires for vine plants.
Picks, cuts, Hifts, or pulls crop to harvest thens. May tie vegetables in
bunches or wp them. May assist with irrigation, May operate and help
maintain tractors or hand-operated equipment. May assist with general
farm building maintenance. Work in equipment operation will be
expected.

& TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

G HOUSING CAN ACCOMMODATE 26 PERSONS
26 INDIVIDAUAL
0 _FAMILY

10, MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{Ses ltem 13 in Job Order)
WORKERS MAY DO THEIR OWN COORING:
YES

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA QRDEN DE TRABAJG

{. NUMBERO DE LA ORDER: {3\ ZOlo
2. NOMBRE DEL EMPLEADOR: Chesterfield Berry Farm, Inc.
3. LUGAR ¥ DIRECCION DEL EMPLEADOR;
(See ES 338)
4 PERIODO DE EMPLEO:
DEL 3/1/2010 al 11/1572010

5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA _7_ NUMERO DE
DIAS POR SEMANA _§

. PAGO: Semanalmente % % ol { % {?
SUELDO POR HORA =538 — 1
PAGA POR UNIDAD: Todo el trabalo es compensade al rango
antes establecide por hora a excepeion por las siguientes actividades
laborales que seran compensadas en base de incentivo de productividad
a destajo segtn la siguiente Hsta:

[

Fresas: $2.7% por § cuarios de gaidn de plano

Ningtn trabajo por rango de pleza serd trabajadao por menor precio que
e antes establecido. Bn instancias cuando ¢ trabajo o las condiciones
de la cosecha o indiguen, el empleador podra, a su entera discrecitn,
tanto 1) temporalmente alzar 1os rapgos def precio antes mendionado 6
2} suspender el esquema de rango de page por pieza a favor de da paga
por hora establecida en el AEWR para asegurar ganancias Justas parg
los empleados.

7. LABORES A DESEMPENAR EN EL TRABAJIO:

Este trabajo requiere trabajar en una granja de cosecha diversificada
maneiando trabajos manuales y mecanicos asociados con ta comedidad
de fa produccion y actividades de cosecha. Los empleados deberdn
desarrollar todos fos rabajes 2 nivel de entrada asi como desarrollar
actividades mecanicas con exactitud y eficiencia.

Siembra, cultiva y cosecha vegetales y frutas. Trabala sobre fa
sembradora, siembra rafces, semillas y buthos. Puede desplegar ¢!
péstico y cubierta det piso. Deshierba, rebaja, siembra. Traspianta
plantas, monta la trasplantadora o o hace a mano. Puede colocar postes
vy alambres para fas vides. Selecciona, corig, levanta y jala la cosecha
recoleciada. Puede atar los vegetales en racimos o los une. Puede
ayudar con la imigacion. Puede operar y ayudar en < mantenimiento de
tractores o equipo operado manualmente., Puede ayudar en el
mantenimiente general del edificio de ta grania. Se espera que pueda
operar ¢} trabajo en equipo.

%. TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIOY Y VUELTA: S

5. VIVENDA DGISPONIBLE PARA 26 PERSONAS:
26 INDIVIDUOS
0 FAMILLAS

16, COMIDAS:
PROVISTAS: NO
$1 SON PROVISTAS, EL COSTO POR
DIA SERA {Vez Num. 13 en la Orden de Trabajo)



1 DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY 1 99,9.9.9.4
INCOME TAX ;9.9,9.0,9,4
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TG WORKERS:
A copy of the full job order 1s available for inspection in this office.

The empiover has guaranieed vour first week’s wages unless he/she
notifies this job service of a later starling date by

il

Irs order for vou to he elible for this guarantee, you must contact the job
service an Virginia Empieyment Commission

5240 Oaklawn Blvd.

Hopewell, VA 23860 ”
During the period of T3V 20 = = EQ&;& A

Any fob Service office will assist you in doing this. .

LOS TRABAIADORES TIENEN QUE COCINAR SUS COMIDAN:
51

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL 1.9.9.9.9,9.4
IMPUESTOS SOBRE INGRESOS  AXXXAR
TRANSPORTACION UG

HERRAMIENTAS Y MAQUINARIA KO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NGO
12, NOTAS PARA EL TRABAIADOR:

La copia de la orden completa esta disponible en la oficing para su
inspeccion:

£l empleador ba garantizado el pago por su primera semana de empleo
2 menos que este netifique al Servicio de Empleos que la fecha de

comenzag a trabajar sera atraseda, ¥ que tal notificacion sen 4 nas tardar
el T E i ; E i,

Para que Ud pueda tener derecho a esta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Empleocas en el
Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
Durante el periodo ¢l 3 Yo ¢y al % Sl YLD

Cualguier Oficina del Servicio de Empleos le asistira en hacerio.
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