VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 9/18/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rurai Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 179528

Exiension is requested for the 1 cop(ies) of the order which is/are attached,

dated 9/16/2010 for 10 . Agricultural Equipment Operator 45-2091
(No. of Openings) (Qccupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Piease indicate below the action taken by your office.

/ ) ;’/‘u/“
— V A

-
(/ A (signature)
" *

& * ® * * * * * * * * * * * * * ¥ % * * * *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.
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1.6, Department of Labor
Employment and Training Administration
OMB. Approval No. 1205-0134, Bxpires 113012042

Numbors 4, 5, 6, 7 and & for State uze only.

4. Industry Code/Codigo de §, Job Order #/No. Orden de
fndustria 'é E"‘z ﬁg] Emplec ‘v;}g%; % 275? 5 Z%
8. Occupational Title and Code [Titule Ooupacional y Cédigo
5 - i
Noa Laypnent  1E-004]

Agriculturat and Food Processing Clearance Order

Pedido de Empleados para Agricultura y Procesamienta de Alimentos
1. Emplovers Name and Address {Numbwr, Strest, Clly, State, Zip Code, ang}
{elephone number) Nombre y Dirgceitn det Empleador (Numern, calte, cludad,
codigo postal ¥ teléfono)

Canam Harvesting LLC, 521 N, Marke! Street PO Box 418 Seaford, DE 18973
{302)-282-0194; {514) 397-2882

2. Location and Direction to Work Site/Direccidn def lugar de trabajo

Starting Point: '
Wachapreague nn %r a(:‘.lgtarﬂirwa Ordar lssue Date | Focha de
1 Main Strest mite

A-ly-tew

(% Zagm

8 Amlcmaie& Pa;zd of Employment / Pe ;n An lcmads fe

Wachapresgue, VA 23489, PLEAGE SPE ATTACHMENT. 8. Job Orger Expiration Date / Fecha de

vencimientc

{If sdditional space is nesded, yse separate sheat of paper)

5. Logatien sad Description of Housing / Direccibn y Descripcidn de ta Viviends

Wachapreagug
1 Miain Sireet
Wachapreague, VA 23480

Emplec  1ofot [z - @/ 2010

From/ Desde: 10/ Tct!Hasta,

10. No. of Worker's Requesied ING. de Trabajsdores Pedidos

The housing unit in which the workers will be staying Iz a three-starey Rouse and inn "

containing 5 badroom suites with 2 beds in each bedroom as weil as drassers and 1. Anticipated Hours of Waork ﬁer Week/Moras Anticipadas de
beddings, Each bedroom has a jeining bathroom so there are § batlvooms as well Trabaio por Semana, Toteh FY__m

as @ communtly full kitchen, living room, porch, telephone and WiF] service. See Surday | Domingy, Manday 7 Lines &

stiachment. Tuesday / Marteam Wednesday / Migrcoles 8
Thursday / Jueves % __ B Friday / Viemss®_ o
PLEASE SEE ATTACHMENT, Saturday / S4bade ¥ __ @

12. Colfest Calls Accepted from/Ge Acepian Lismadas g Cobrar
de:

¥ additional space Is needsd, use separats sheet of papet).! $1 neGesito MAS BSHICIO. THRsE ¢ocumentn

itional) Employer / B Empleador  [EYes No[]

Locat Office £ La Qlicina LocalYes Ne ]

13. Board Arrangements / Arreglo de Alolamisnte Warkers will cock and prepars their own meals, PLEASE SEE ATTACHMENT,

14. Referrsl instructions / instrucciones para el Referimiento de Candidatos E .
Erplover will socept referrals from afl sources, Aw\x%\j\; h’\&Y {Oﬁ*ﬂdf. 'ﬂ\l Vt{ g\ﬁﬂ NEWW\M" COY wigsion o
15, Job Specifications / Desaripcion del Trabajo

Drive and operate highly specialized sombine harvesters (Menejar y operar las maquinas de cosecha sHamenie especializadaz.) SEE AT‘!’ACHMENT,_LM 15

Y more spage i needed, summary of Matertal Job Specifications in ENGLIEH tan be included in separste docwnent, and may also be included ln SPANIGH { ﬁ?le{{.,
16, Wage Rates, Special Pay Information and Deductions / Tarifa de Paga. informacién Sobre Pagos Especiales y Deducsiongs (Rebajas} %E E‘Eﬁ' 3{5"\‘\&

Crop Activities /| Houry Wage Plee Rate / Unit(s) pecial Pay Deductions T | YEB /1 | MO Pay Period
Cultives bonus, etc.) 5 Periods de Page
Satario por Pago por Pieza | Pagus Especiales Deducciones
My Umdad(%; Bono, EtC.}
HorvestLima Bans | 15,81 § gggﬁqséggg? ! P gvﬁﬁkfy 1 Semanal
3 § Federal Tax
Impuestos ><
- Federales
$ % State Tox ' Bi-weekly /
impuestos >< a-  semanas
Eslatales _
$ 3 Meals 7 Comidaz ><
i 5 “Gther {specify) >< Clner [ Otrs
mm Aot

Kt spattonat g

More Detsils About {he Pay / Mes Detslies Sobre &) Pago
Emplayer agrees to pay tm prevailing: wage rate for the mpauan if higher than the ABYWR, Pléase see altachment.

A ﬁeettw (1 __ég %ra‘xsshecw! paper. iSmecwie mas'

3¢, Wiilice documento adlo gl
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17. Tramsporiation Acrangements / Arreglos de Transportacion

For workers who complele 50% of work period, Employer will reimburse the warker for the costs incurred by the worker for transpartation fo the place of
regidence offered by the Employer.

Subsistence for the days workarg are raveling to Wachepreague inn from thelr homes will be §10.54 daily without receipts and $48.00 daity with
receipts. in agoordance with the current Federal Register. i worker compietes the peried of employment, Employer will provide or pay worker reasonable
cogts of ransportation and reasonable subsistence from the place of employment to the place of reeruitment, Tha gmount of the reimbursement for
ransportation siall be e worker's actual cost, but not more than the most economical and reasonable similar common carmier Wansportation charges

for the distance invotved, Reimbursement of inbound and retum transportation ¢osts apply only to workers recruited from outside normal commyting
distance. See attachment,

(1 gogtional spare b Readed, use feparate theet of paper. 7 81 nececlla mas eippciy, ylilice documento adicional )

18. Is &t the prevailing practice 1 yse Famm Labor Contractors (FLC) lo recrull, supervise, ransport, house, of pay workers fur this (these) crap
activity{les}? Es Ia costumbre en el drea de usar Contratisias Agricolas para reclular, supervisar, transportar, dar vivienda, o pagarle a Jog
trabajadores en estos tinus de cosechals)? Yeg ! Gi No [T

if you have checked yes, what is the FLC wage for each activity? / 8 contesto '51" cual es of salario quo le pegs sl Contratista Agricols por cada
aclividad?

$15.81; Emplover is a FLG

19, Unemployment Insurance provided? Seguro de Desempleo? Yes No [}
20, Workers' compensation insyrance provided? Indemnizacion por accidence de {rabajo; Yes [X] o [

21, Are tools provided gl no chasgs Lo the workers? [ Se |g proveen las herramienias de trabajo 2 los trabajadares sin cargo algune?  Yes D No [ ]
22, List any arrangements which have been mads with sstablishment owners o agents for the payment of & commission or ofher benefits for sales made
to workers. (If there are no such arrangements, enter *None™) / Indique todo acuerdo o convenio con fog propielarios del establecimiento o sus

representantes con respecto al pago de una comision u otros beneficios por ventas hechas a o trabajadores. (8i no hay ninglds scuerda g
vonvenio, indique "Nisguna™) yone

373, List any strke, work stoppage, slowdown, of interruption of operation by the employees st the place where the workers will e employed.
{if there ara no such incidents, enler *None’}/

Enumere toda huelgs, paro ¢ interrupeisn de fas operaciones por partg de ios empleados en ef lugar de emplec. (Bi no hay, indiqus “Ningunc')
None

D4 Address of Order Holding Office {inciude Telgphone number)/Direccion de 1a 125, Name of Locsl Office Representative (inohude direct dial Jelephone
Oficing donde se Radico fa Oferla {incluya numero de teiéfene) number} / Nombre del Representante de ia Oficina Local {Incluya

Virginia Employment Comission numera de telefono)

25038 Lankford Highway Luis Echevarria: 757-302-2017

Oniay, VA 23418 Ph: 757-302-2028 Raraon Hemandez: 757-302.2018

76, Employers Centification. This job order describes (he acival lerms shd conditions of the employment being offered by me and contains all the
material terms and conditions of the job.

Certificacion dal Empleador: Esto orden de trabajo describe fos términos y condiciones de 1rabsjo, y contieng todos los materales, (@rminos, ¥

sondicicnes ofrecidos,
Employers Signature & Tifle! Firma y Tilule del Empleador
L y o o % Mﬂ'}

READ CAREFULLY, In view of the stetutodly established basic function of the Employment Service as a nodee labor exchange, that is, a5 a forum
for bringing together employers snd job seekers, neither the ETA nor the State agencies are guarantors of the accuracy of uthfulness of information

sentaingd on job ordens submitted by employers. Mor doss any job order sccepted of reeruited upon by the One-Stop Career Center constitute 2
coentractiat job offer to which the One-Stop Career Center, ETA or a Stale agency is in any way a pary.

Fublic Burden Statement

Public reporting burden for the ETA Form 790 is estimated to be appresimately 80 minutes per response, including time for reviewing instructions,
searching existing nate sources, gathering and reviswing the collection. Respondents' obligation o reply 10 these requirements is ohiigatory by 20
CER £55 500 and 44 1L5.0, 3501, Perzons #r¢ hot required to respond o this collection of information unless it displays 8 currently valid OMB
Control Number, Public reporting tiirdsn fur this coliection is estimatod 1o sverage 8 minutes per tieponse, including the imslo roview instructions,
search existing dats sources, gather and maintain the data needed, and complete and review the collection of infermation. Send sormments ragarding
fhis burdan egtimate or any other aspect of this collection, inciuding suggestions for reducing this burden, fo the U.S. Department of Labor, Migrant
and Seasenal Farmworker Program, Koom 84708, 200 Constitution Avenus, NW, Washingion, DC 20210,

SU———

TR I IREy iy TR
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Canam Harvesting LLC, Fall 2010 \J '
(Initials)

ATTACHMENTS TO ETA 790

Employer assures compliance with assurances at 20 CFR 653.501 and at CFR 655.103.

Item 2

The employer will provide, on a daily basis, transportation to and from the employer-provided housing, to the
work site.

As the workers may be assigned to several work fields within reasonable cormutable distance Virginia
(please refer to the list of ficlds as well as the maps enclosed with the present application), the employer will
indicate to the worker the location and road directives where he will be working on a day-to-day basis. The

apartments provided by the employer, which will be the rallying point, are located at: Wachapreague Inn, 1
Main Street, Wachapreague, Virgina 23480,

Directions to Wachapreague Inn:

From Baltimore/Washington Area: about 3 ¥ hours Travel 50 East to Rt. 50/Rt13. Bypass just West of
Salisbury, Md. and follow Bypass onto Rt. 13 South. Continue traveling Rt. 13 South, crossing over the
Virginia State line, for about 25 miles Tumm left onto Rt. 180 East to Wachapreague (traffic light, sign on
corner). Travel about 4 miles into town, the Inn is on the left, just before the waterfront.

From Eastern Pennsylvania - about 4 hrs Rt. 896 South, to Delaware Rt. 1 Bypass South. Rt. 13 South,
crossing VA State line. Turn left onto Rt. 180 East to Wachapreague. Travel about 4 miles into the town, the
Inn is on the left just before the waterfront.

From Richmond, VA ~ about 3 hrs Take [.95 South to I-64 East Merge onto US 13 North. Follow through
Chesapeake Bay Bridge Tunnel Turn Right on Rt. 180 East to Wachapreague. Travel about 4 miles into
town, we're on the left just before the waterfront.

From Raleigh, NC — about 4 hrs Take 1-64 East to I-95 North. Merge onto US-58 East. Merge onto 1-664
South, towards 1-264. Merge onto 1-264 East. Merge onto [-64 West. Merge onto US-13 North. Follow

through Chesapeake Bay Bridge Tunnel Tum Right on Rt. 180 East to Wachapreague. Travel about 4 miles
into town, the Inn is on the left.

tem 3

Wachapreague Inn
1 Main Street
Wachapreague, VA 23480

The housing unit in which the workers will be staying is a three-storey house and inn containing 5 bedroom
suites with 2 beds in each bedroom as well as dressers and beddings. Each bedroom has a joining bathroom

so there are 5 bathrooms as well as a community full kitchen, living room, porch, telephone and WiFi
service. See attachment.

Workers who are unable to return to their place of residence the same day will be provided housing at no
cost. Actually, the employer rents the entire house with five (5) bedrooms and ten (10) beds, the whole for a
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Canam Harvesting LLC, Fall 2010 _ C.«
(Initials}
Workers occupying the housing will be responsible for maintaining the housing and the living areas in a neat,
clean manner and in compliance with State Health Department Regulations for Virginia. Reasopable repair
for the cost of damage, other than caused by normal wear and tear, will be charged to workers found to have
been responsible for damage to housing or furnishings. Electricity, heating, and air conditioning will be
provided at no charge to the workers.

Punte 3

Wachapreague Inn
1 Main Street
Wachapreague, VA 23480

La unidad de vivienda en la que se alojaran los trabajadores es una casa y posada de tres (3) pisos que consta
(5) dormitorios, de los cuales cada uno cuenta con dos (2) camas individuales, una comoda y lenceria. Cada
dormitorio tiene un cuarto de bafio completo, entonces hay cinco (5) bafios, una cocina completa, , un
portico, un teléfono y WIFL

Se ofrecerd alojamiento, sin costo alguno, a los trabajadores que no puedan regresar & sus lugares de
residencia el mismo dia. De hecho, la empresa contratante alquila la casa entera con cinco (3) dormitorios y

diez (10) camas, para un total de veinte (20) trabajadores. Las viviendas estaran limpias de conformidad con
las normas de seguridad ocupacional v salud [OSHA] aplicables.

Los trabajadores que se alojen en las viviendas serdn responsables de cuidado de las dreas de habitacién y
esparcimiento de manera tal de mantenerlas organizadas y limpias, de conformidad con las normas y
reglamentos de le Divisién de salud estatal vigentes en el estado de Virginia. Se cobrar4 un monto razonable
por gastos incurridos en Ja reparacién de dafios de los sueldos de los trabajadores que hayan sido
considerados responsables de todo dafio causado a la vivienda o al mobiliario exceptuande aquellos dafios

que resultaren normalmente del uso y desgaste. Se proveerd electricidad, calefaccion y aire acondicionado sin
costo alguno para los trabajadores.

Item 10
t Erafojee ey offer ok ot
s((%tivif'f wor Lers

The employer anticipates hiring 0 to 2 workers locally.
Ttem 11

The scheduled workweek is 40 hours. There are three (3) shifts available, namely day, evening, and/or night.
The day shift begins at 7:00 am and ends at 3:00 pm. The evening shift is from 3:00 pm until 11:00 pm, and
the night shift begins at 11:00 pm and ends at 7:00 am. During the busy harvesting season workers
required-to work more than the scheduled 40 hours per week. When the weather is hot the st ing and
quitting time may be shifted to earlier in the day. This may vary depending on crop and weather conditions.
Employer will provide United States workers referred through this clearance order with 40 hours of work for
the week beginning with the anticipated date of employment shown in ftem 6, unless the employer amends
the date of need in accordance with 20CFR 653.501(d)(2)(v). The employer may require the worker to
perform alternative work if this guarantee is revoked,

Altermate work will include fieldwork, general vegetables harvesting labour, and maintenance activities,
including maintenance of equipment and tools used for harvesting.
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Canam Harvesting LLC, Fall 2010 g . C.
(Initials)
If worker referred fails to notify the order-holding office of continued interest in the job at least five (5) days
before date of need, worker will be disqualified from the above-mentioned assurance,

The employer guarantees he will offer the workers employment for at least three-fourths of the workdays of
the contract period, and any extensions. The workday begin on the first workday the worker is at the work
location and is ready, willing, able and eligible to work and ends on the expiration date shown in Item 6 or
any extension thereof. For the purpose of this guarantee a workday shall mean the time as stated in ltem 8
and shall exclude the worker's Sabbath and federal holidays. The worker may, however, be offered more
hours than listed above, and may be offered work on the worker's Sabbath and on Federal holidays.

If the employer fails to provide the worker with the amount of work required under this guarantee, the
ermployer will pay the worker the amount the worker would have ¢arned had the worker worked for the
guaranteed number of workdays. In determining whether the period of guaranteed employment has been met,
the employer will count ail hours of work actually performed, and any hours that the worker fails to work,
when the worker has been offered opportunity to work.

If the worker voluntarily abandons employment before the end of the contract period or is terminated for
cause, the worker is not entitled to the guarantee set forth above.

If, before the ending date of the period of employment set forth in Item 6, the services of the worker are no
longer required for reasons beyond the control of the employer due to fire, hurricane, adverse crop conditions
or other Acts of God which makes the fulfillment of the anticipated period of employment irupossible, the
employer may terminate the worker’s employment. In the event of such termination, the employer will fulfill
the above guarantee for the period that has elapscd from the first workday the worker is at work location and
is ready, willing, able and eligible to work, until date employment is terminated. In such cases the employer
will make efforts to transfer the worker to other comparable employment acceptable to the worker. If such
transfer 15 not affected the employer will offer to retum the worker at the employer’s expense, to the place
from which the worker, disregarding intervening employment, came to work for the employer.

-
Collect telephone calls will be accepted by CANAM HARVESTING LLC at the telephone number listed in
Item | from Job Service placement personnel of applicant holding offices gnly Monday through Friday from

Q‘ {0F:38 am to 5:00 pm. Gollect-telephone-calls-will_not be accepted from individwat-apphicants-—Appheants.
should-be-thoroughly-sereened-asrequested-beforeveforming-offietals-place-telephone callg...

Item 13

Workers will cook and prepare their own meals. Kitchen facilities are provided at no costs to the workers. In

addition, the employer is in charge of supplying groceries for all the workers. However, there is a
convenience/grocery store located .01 miles from the Inn.

Item 14

Y a{l‘hﬂ W%mg_{gy will accept referrals from all soms}amfﬁmse applicants who apply directly to the employer,
NAL Mﬁﬁk&é following Bmployer Contact who will accept referrals and interview workers by
telephone any weekday from 9 am until 5 pm, and on appointment:

Richard Tull, CANAM Harvesting LLC
52} N Market Strae;t ,
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Canam ﬂarvesting LLC, Fall 2010 .TW ﬂfgl( ’”j lﬁf“p’%“fb f\”\ - i C.»
! (Initials)

Seaford, DE 19973 apf!
’I‘ele;hoﬂf: (302) 262-0194; T3 HAYSIF=55F5 W""lf"m mm;;\;* 9\ Mﬁm[aul i £
Fax: (514) 397-8515 Jole P 957 [ .2300M Lot dom ¢

Gn
tem 15 ""-UeSAﬁ ’wj)oziﬁj‘[ézg{p{{a a m‘\'ﬂ\ﬂfsg-wd

Inspect field to identify harvesting conditions, to locate electric lines and obstacles, and to perform
adjustments (10%) Adjust height, speed and other functions of harvesters for maximizing operations and
ensuring safety (10%). Harvest Lima beans using specialized machinery or other farm equipment according
to soil conditions and supervisor's instructions (60%). May drive combine harvesters from site to site up to a
distance of 30 miles (10%). Be responsible for maintenance and repair of the combine harvesters including
performing inspection of harvesters before and after each shift, verify oil, mobile pieces, and others and
perform routine maintenance and emergency repair of harvesters (10%).

Type of machinery used: Specialized combine harvesters worth almost 8400 000.00 each as well as tractors
and other farmo equipment regularly used in the harvesting of Lima beans and/or Sweet Peas. (See annexed
documentation regarding the machinery, namely the Lima bean barvesters, which were designed/created for
both day and night harvesting).

Qualifications: Must be in good health and able to work outdoors in dusty and dirty conditions. Must be able
to operate and drive highly specialized combine harvesters. Must have ability to understand operation and
secure handling of complicated hydraulic and electrical Systems. Must be able to listen, understand, and
follow complex instructions of field operation leaders and supervisors.

Ohe (,‘B

Valid driver’s license and, due to the complexity and high-value of the custom harvesters, a minimum of ty(cs
Qj yeary of experience operating farm machinery are required. Applicants must be able to drive and operate
highly specialized combine harvesters and handle the routine maintcnance and emergency repair of these
combine harvesters. In some instances, they will be required to drive harvesters from site to site for up to 30
miles of distance. These specialized harvesters have a value of nearly $400,000 and were specifically
designed for both day and night harvesting We enclose herein addltgglgﬂ f‘agmation and photos of these
combine harvesters. Employet requires that applicants have at least fwe (2} yéarf of experience operating
farm machinery generally. This requirement is reasonable as, it is through the use and operation of farm
equiprment, that one gains the hands-on knowledge and skills required to drive, operate, and perform routine
maintenance and emergency repairs of highly specialized farm equipment, such as the combine harvester
used by Canam Harvesting LLC during the lima bean harvesting season. Only applicants comfortable with
the use and operation of farm equipment will be able to learn to drive, operate, and perform routine
maintenance and emergency repairs on these harvesters and in tum assure that each combine is timely and
safely delivered to each worksite.

Employer will comply with re-entry restrictions applicable to pesticides and other chemicals used in the
fields.

A deﬂgn&teﬁ lead worker or company supervisor will provide instructions and general supervision. Technical
activities will be closely supervised, However, workers will be expected to perform their general duties in a
timely and ;}roﬁcient manner without clese supervision.

Wﬁrkm‘s may not report for work while under the influence of alcohol or drugs. The possession or use of
illegal drugs or alcﬁhq;l (t&xcaptmn is macie for mﬁdcratc alcohol consnmptzo& m m::mparxy housmg dunng‘
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Canam Harvesting LLC, Fall 2010 \ 2 C
(Iniftals)

The employer will provide, at no cost, all tools or equipment necessary to perform required tasks to the
worker.

Punto 15

Inspeccionar el campo a fin de identificar las condiciones de cosecha, localizar lineas eléctricas y obsticulos
y realizar ajustes (10%). Ajustar peso, velocidad y otras funciones de las cosechadoras para maximizar las
operaciongs y asegurar la seguridad (10%). Cosechar frijoles de Lima utilizando maquinaria especializada u
otro equipo de la finca dependiendo de las condiciones del suelo y de las instrucciones del supervisor (60%).
Posibilidad de conducir las segadoras-trilladoras de un campo a otro hasta una distancia de 30 millas (10%).
Responsabilizarse del mantenimiento y reparacién de las segadoras-trilladoras incluyendo: la inspeccion del
rendimiento de las cosechadoras antes y después de cada turmng, la verificacion del nmivel de aceite, v del

funcionamiento de las partes modviles, u otras. Qcuparse del mantenimiento de rutina v la reparacién de
cmergencia de Jas cosechadoras (10%).

Tipo de maquinaria utilizada: Segadoras-trilladoras especializadas de un valor de casi 400 000.00 cada una
ademds de tractores y otros equipos agricolas de uso frecuente en la cosecha de frijoles de Lima y/o arvejas
dulces. (Incluimoz documentacién adicidnale al respecto de la maquinaria, la cosechadora de frijoles de
Lima, disefiada especificamente para trabajos nocturnos o matutings.)

Requisitos: Debe gozar de buena salud y poder trabajar al aire libre y en condicionces de poca salubridad
Debe ser capaz de operar y conducir segadoras-trilladoras altamente especializadas. Debe poseer habilidades
para comprender como asegurar e] manejo y operacidn seguros de sistemas eléctricos e hidraulicos

complejos. Debe ser capaz de escuchar, comprender y seguir instrucciones complejas de parte de los jefes de
operacion y de los supervisones de terreno. \

Se exige una licencia de conducir vilida asi como al menos dos-€2) afios de experiencia en manejo de
maguinaria de cosecha. Los candidatos deben tener conocimiento del manejo y operacidn de cosechadoras y
de la reparacién rutinaria de mantenimiento y emergencia de las mismas. En algunos casos, se necesita
conducir las cosechadoras de sitio a sitio hasta 30 millas de distancia. Estas cosechadoras especiales tienen
un valor de proximamente $400,000.00 y fueron disefiados especificamente para trabajos nocturnos o
matotinos. Se incluye informacton v fotos adicionales de estas cosechadoras. Este requisito es razonable ya
que esa través del uso y el mancjo del equipo de finca que se adquiere conocimiento manual y las
habilidades requeridas para conducir, manejar y realizar roamtenimiento de rutina y reparaciones de
emergencia de equipo especializado tal y como las cosechadoras usadas por CHLLC durante la cosecha de
Jos frijoles de Lima. Solamente los candidatos que se sientan preparados para el uso y ¢l manejo del equipo
de la finca serdn capaces de conducir, manejar v realizar mantenimiento de rutina y reparaciones de

emergencia a las cosechadoras y asi mismo asegurarse que cada maquina llegue a cada sitio de cosecha a
tiempo v en buen estado.

La empresa coniratante respetaré las restricciones de reingreso aplicables a Jos pesticidas y a otros productos
quimicos utilizados en los sembradfos.

El tabajador lider o supervisor de la compaiiia designado para ello dard instrucciones y se encargard de la
superwsléﬁ general Las actividades técmicas seran supem&adas atentamente Sm cmbargea ge espera que los
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Capam Harvesting LLC, Fall 2010 ol ¢
(Initials)

Los trabajadores no deben presentarse al lugar de trabajo si ¢stan bajo los efectos del alcohol o las drogas,
Estdn terminantemente prohibidos la posesién o el uso ilegal de drogas o alcohol (excepto en los casos de
consumo moderado dentro de las instalaciones de la compafiia durante horas no laborales) ¢n las areas de
propiedad de la compafifa, 50 pena de cese del contrato.

La empresa contratante proveerd, sin costo alguno, todas las herramientas y el equipo necesarios para llevar a
cabo las tareas exigidas al trabajador.

{
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The employer agrees to pay the prevailing wage rate for the occupation if higher than the AEWR. If the U.8,
Department of Labor, pursuant to 20 C.F.R. 655.107(a), publishes in the Federal Register a higher or lower
AEWR during the period of employment covered by this job order, the higher or lower AEWR will be
guaranteed if the prevailing wage rate is lower/ Employer will not pay the worker a bonus based on quality
picKifig, end of season, or other. Workers will be paid an hourly salary of $15.81, which salary is increased
$1.00 per hour for each year of experience in the field, up to a maximum salary of $24.00 per hour.

7

CANAM HARVESTING LLC employees are paid on a biweekly basis every other Friday with the pay
period beginning on Friday and ending the second following Thursday.

As Virginia State Law does not require special rate of overtime, we will comply with the Fair Labor
Standards Act's (FLSA) overtime regulations.

First Week Wage Guarantee: As per the U.S. regulations, pursuant to 20 CF.R, 653.501(d)(2)(v)(A), the
employer will provide workers referred through the clearance system the number of hours of work for the
week beginning with the anticipated date of need, unless the employer has amended the date of need at Jeast
10 working days prior to the original date of need by so notifying the order-holding office. The employer will

provide the first wage guarantee which based on the wage offer of § 15.81 multiplied by the sum of weekly
work hours (40) is $§632.40

Ttems 17

For workers who complete 50 percent of the work period, the employer will reimburse the worker for costs
incurred by the worker for transportation to the place of residence offered by the employer.

Subsistence for the days the workers are traveling to E, F, G, H and L Colonial Gardens Apartments from
their homes will be $10.64 daily without receipts, and $46.00 daily with receipts, in accordance with the
current Federal register. If the worker completes the period of employment, the employer will provide or pay
the worker reasonable costs of transportation and reasopable subsistence from the place of employment to the
place of recruitment. The amount of the reimbursement for transportation shall be the worker's actual cost,
but not more than the most economical and reasonable similar common carrier transportation charges for the

distance involved. Reimbursement of inbound and return transportation costs apply only to workers recruited
from outside normal conpmuting distance,

Return transportation will not be provided to workers who either voluntarily abandon employment before the
end of the employment period or who are terminated for cause.

For the purpase Gf théahm‘fe rexmbursement,the «'pér'icid of employnient» shall be the period fifi}'m the first
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‘Canam Harvesting LLC, Fall 2010 .

(Aitials)
day the worker is at the work site and is ready, willing, able and eligible to work until the anticipated ending
date shown in Hem 9.

In the case of termination for medical reasons or as a result of an Act of God the employer will pay return
cost of transportation and subsistence expenses to the place from which the worker was recruited.

The worker understands that if he or she quits or is terminated for cause prior to the end of the period of

employment he or she will not receive certain trangportation reimbursements discussed under Item 17 and
may not be eligible for rehire in future years.

OTHER CONDITIONS OF EMPLOYMENT

Termination: Employer may terminate the worker with notification to the Employment Service local office
for lawful job-related reasons and if the worker : (a) malingers or otherwise refuses without justified cause to
perform work for which the worker was recruited and hired in a timely &Qg:i g@_gﬁcwnt aq‘lcf, EP) .&Qm;‘n
serious acts of misconduct; or (¢) abandons the employment whereas thvee ccnser:utw ays of unexcud
absence shall be considered an abandonment of employment; employee must notify the employer and secure
permission for necessary absences,

Employer Notification of Changes in Employment Terms and Conditions: Employer will expeditiously
notify the order-holding local office or State agency by telephone immediately upon learning that a crop is
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

Workers' Compensation: Workers’ compensation will be provided at no cost to all workers in the
occupation for which workers are being sought. The coverage and benefits provided must be at least equal to
that provided under the State workers' compensation law for comparable employment, Employer’s proof of
insurance coverage will be provided to the Regional Administrator before certification is granted.

Wage Statements: Employer will furnish to the worker on or before each pay day written staterments

showing the hours actually worked by the worker and the worker's total earnings for the pay period. Such
statements will comply with DOL requirements.

Work Agreement: The employer will provide a copy of the contract or job clearance order to the worker no
later on the day the work commences.

v e
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Virginia Employment Commission
25036 Lankford Highway
P.O.Box 9

Onley, VA 23418
757-302-2029 Fax 757-302-2025

List of Supportive Services-Lista de Servicios Sostenibles
Social Serviees - Servicios Sociales

ACCOmAC..unn. beerntbe s s R R e R a b S reetrr s e s Re e e R s deberrane i sa e ae by e en AT aE e veesreareeres 18 7-1530
Eastvile rrismmimeommeieseenaros O, reebersssresnssrasnssresnssressrntssrarsnsessersresnsrosnenn 0 18- 5 1 83
Food Stamps/Estampillas De Cemtda/](aupcn Pou Manje¢’ Emergency Rehef Assastance.’ASEstencia €n casos

Child Abuse/Ninos Maltratados/Timoun Ki Bezwen ¥.d de emergencia economica
Battered Wife/Fsposas Maltratadas/Madam AK Traca
Welfare/Asistencia Publica/Asistans Piblk

Mental Health —-Salud Mental

NassawadoX. ... verhaRssabRsErEISEEserereseTaresaReaasEraTS everteriestesesane e bR s s ea st ariraas ersverbsssssazsTstshas asassrr rarann aereRraereenasEasaatny 442-7783
OnancocK...... teeneabebnbavEERERSESEESISLSREOsITaLS rerreanr irrviveveresireesessassreseavasasaerErens teesvesersbsrssnanturEusraEanErRRrEREnE teerrebasartenaasssreninararaes 787-7855

Legal Ald-Avuda Legal
Belle Haven.....eren. eereererarsesrsasrrasasaseasaEasssasaararrer LRLae irvreren evesuarsieseissannaarraere e TrETen revanrsbsbereeserarannsneraanerersenn 442-3014

Intake Office...inivnnrccncinnnnens rebersvsrbase st ne st e b e e e nn e s resr s e e e aneas crresrieerean i st s 1-888-868-1072

.........

Substance Abuse ~Abuso De Substancia
Eastern Shore Community Services Board ........ bbvreEREeSETeTYaEER R L SRR RS AR R AR AER OB P RS R e RS s a v e s errerestesssrs s esatenn 442-7767

Department of Health- Departamento De Sanidad

ACCOMACK covrninminiissiimesninssssarnsmrsssessmsseresssnes et e s sn s s e it b s R e T87-5880/824-5616
[T 15T 1] 1111 SO UPSSOR ererrers s e aa s e areees s s st a et en cvensurrs e reaas 442-6228

Veteran Affairs- Asuntos De Veterangs
Accomac-Claims Service ... 787-5862
Veterans Administration, Roanoke..cviiivincnnnninnininn rerreeresseraRmEssaTnataLS IR s Rraneenn eereerrasnreareesaanntarserans 1-800-827-1000

P T P PPy TS T} P T T P ITTTE T T eY [TTTITS TV

Homeless Services- Servicios Para Los Que No Tiene Hogar
Shelter-Lighthouse Ministries covncnncnnennees et e sase e s SOV wreenns 78722535

Telamon
Bl Tl Ve ieeernmiiersovssrcsrmsasnssusssssensrarssrmssssstabentt sasnassssssasssasssnmssvasansnsnssassnnnes rerEvesssbibARiNREERSRERRELSNRRRFERERRRRRRREERE esrunerraanarens 4222002
Riverside Shore Memorial Hospital

INASSAWRGON vovivrsnsestceereermsrarssssssssasaraans eeeeteeReNta SR LRI TR L serra s N R rREhEe YRR ad 4AALhINI NI AR RIS N R e U s bR R R AR R R R RRES rersernserernsressrannenvarenees 3 1 4-8000
Toll Free Number ...ccccineinen 1-800-834-7035%

Police- Policia

Accomack County. e cheersrossaisrarere st s b e vaseRa R etebe et g s ne s e R e secrsrssennrnnnnnns 187-1131/824-5666
Northampton County .cen.ee. e eeeeE LR bR RS AR AR SRR AN AT SO E RSO PE SRS AR AR R htrs e s e s ace 678-0458

State POLCE vt srcrssassrssssnaes rersenarsassssseserasersrassmsarererresensesiss 15 7-787-5813 or 1-800-582-8350

Division of Motor Vehicles- Division De Vehiculos De Motor
Onancotk, e aeinnres resneressasanasEsessesRbuneERRreIsr RTas ereberEeaErTesanaEssstrabanerararsLasaraTaaren vevsnsrsersenneeee TOH Free 1-866-368-5403

Food Bank- Banco De Comida
Tasley cvniiiinnn recerrsresvEraassistratntaseraan venzaraes — VevreeesnstnbEeEEsnsra e anNRLITednnn R ET AL Oe s e YN RS AL SR AT S LAY SO Re ey ba T YRR ERTE cererassmassnrurenne 10 7228587

Department of Rehabiiitative Services- Departamento De Rehahilitacion

Belie Haven........... rervreraenssenresernnns T PR R erebasvsevsanseessasrneeerans crrveeen evversevernssravasarantsrasasnreins 787-5992

TOI Free NUIDEH woormossiosomesessesososesesoeieeoses et ..... e 1-800-552-5019




Eastern Shore Vocationa! Center- Centro Vacacional
EXIMOTE vvvvirrirerinnsessimmscsssserereosesssrssessassnsarares et bt EeEe bR Yo A bR A PARR R AT SEErS TS A R R Y NS T YR aT AT AT TN OTa TR PR rTrY Ceesresesavateserassrestennt 442-3933

Social Security Administration- Administracion De La Seguridad Social

Toll Free Number mcrcvecvirereens eberstsrrrertavEsSESreeT a et e re v cevERe bR aRE T TR e RTeE ieresemssamaskAbAbAERERERRASERR RS A e tbsbbeiaanan 1-866-964-1019
Eastern Shore Community College- Colegio De La Comunidad

Melfa..eons ebesrursuEsaLL s rabaseararesesncarnaTananar T aTrT T CerteiatateRsseresaTesabebRRrTanatvEasias e aranare vees 789-1789 / or Toll Free: 1-877-871-8455
Parks and Recreation- Parques Y Recreo

Accomack oo eresirerebenasisinaarainteseresasasasasanaararne erertevvsbraarasERTEeeTertetserssesasesasannrnrErRraLE revereserarerivaresieseanerarebetenaaaet 787-3906
NOPtHAMPLON covceviein st snessrsarsasssesanssessassaesansns e e e saaR e R e TR SRR P 678-0468
U. S. Dept. of Labor Wage & Hour- Departamento Del Trabajo De Los EEX.UU.

Norfolk — Division De Salarios Y Horas erarireararetesesasas ket nansabEsbasTasas vevees rerererEreebRe bR baRateaere et reerbesranaanE 1-757-455-0891
Tol Free Number ...... erbsunsmsmesmrereresenanensananarnarnrn retastrLE s snsraveseretararorresnaananrEran et erReebaANAAYEeaaiteatnireatnrsnarrssnaraTras -1-866-487-9243
VPI Extension Service- Servicio De Extension

Accomack eneeneens eteruai e e asa s na v ey r srarasararare rhreesseeearevereissresERraTaTaRIE renerer eteshsrpasasaieseissnERLEsetennnarsaenaanernrnrnaar veerrens 1871361
Northampton.... erevereress et ssenns R sn s s raas dinbekr s e e s e e e drebsribar s snsa e s s nesanre s sas 414-0731
School Board- Administracion De Escuelas

Accomack ...covnene eeervererr e are st r ey rrrabaueseeEiesrrasstsTannnEraanRsraraTaTETy eeesrrrRrssssereeErernseseoYveLYRaRaRRRESREESS vereansnsnnenes 18 1-8754
Northampton ..o, rebtreaaa s ss s an b e s an R n e Grbberrssb e e e syt e nane s an e sanennens cvvrmesreerrnnnnn 078-5151
Head Start- Escuelitas para Migrantes

Parksley oo st e e st na s . 665-4976
CRErftoN, e ercreerevrrssannees resservevsvirasaRassantSeeeErea e seesasanre teebabsRRuSEEENSLeL LS Eeaa N e e ba R rarararare w331-4897
Tasley .o e erreriebaseasieeear nnsrsrasereansannranannr retetverirsirE s taeteeartansanraeeTeerrar eravararsstserertsseeeereanaeteraran 789-5300
Salvation Army-Ejercito De Salvation

Northampton Countyeaeiimmemnnee. eskreusssarserrEssansratErsanaTrarsannanan crvrsssassansasnesnnssnnne 75 7-442-4606
Accomack COUNLY e, rvenerereanenrissres st s et s e e etreertabIae st b e s RO et s s R e a TS weenvennns 15 7-T87-1311
Poison Center- Centro De Envenenamiento ... eneisnsnss reteebvrsssassrrsisssataae e berbensas e e ennrres 414-8760
Toll Free NUMDEF v ersessevirasbaatasrssanenttEetIetetetrsannrnrnE v+essvabybebAbRLR s n arEn e s be e e s Ra A sa A REnE 1-800-552-6337

Migrant Ministry- Ministerio De Migrantes

Jim Albright, Onley i evesbres s et Rs s sasa e na e nn e it e e s s e s e tes rensentensasanenans 18727802
Department of Homeland Security-Immigracion................ ceeeerne s a e R R bR veeeres 1-800-375-5283

St. Peter’s Catholic Church- Iglesia Catolica De San Pedro
Onley. i evrarvresretnssassstenretnrrEeessrrr nraT e evbebsRs s babaRRseTaR RS Saereteneanan R renrrarerrenTan errssbentnvraressecssareanssonsnnnannvarrane 1 8 14302

Domestic Violence-Violencia Domestica
Onancock.oumn.. Ceveenettebees RS ILY LR AEERRRLeE bRnesRne s R neaRareE bttesstereeRreerastseraaor nur e asanrananran rerebresrssesarvssretaasReasrEEnEabeeares B . 787-1329

VA Dept. of Health-WIC- Departamenm De Sanidad-WIC

ACCOMACK (vovrrininerriremsnisircinnsenes iaesessretetveavasRarTASTRY ERantas aRtebeR bR LNE SR TS ORTRPOTORONRIORRROUNY £ . & B 1. -

Northamptﬂn rerissss st e e an ereeread e reS R E AR b e e RS YRS AR LSRR £ AR PSR Y AT N bR R AR TR SRR H R e ceevirerenenns 442-6228

United Methodist Church-Iglesia De Los Methodistas Unidos-Carmen Colona, Pastora...........787-3332

ALL EMERGENCIES- Todas Las Emergencias ..........

rereretaresarb RS RS R e s s e TR sen Ry OPRDIPNROMIR. | §

The Virginis Employment Commission is an Equal Opportunity Employer/Program.
© Auxitiary Aids and Semc:es Are ivaitatﬁe Tpon Request o Tndividaals With Disabitities. -

pam persenas con ﬁxsa
ard 1 gente sorda ameal (7575 3(32 4




Virginia Employment Commission

Summary of Employment Conditions
Specified on Job Order

1. Order Number: VA 179529

2. Name of Employer: Canam Harvesting,
LLC

3. Location of Employer and Directions:
The work is performed at multiple locations
throughout the Eastern Shore of Virginia.
An attached ltinerary lists all the locations.
The starting point each day will be the labor
camp: Wachapreague Inn, I Main Street
Wachapreague VA 23480. From Route 13
and Route 180 Intersection proceed East on
Route 180 for 4 miles to Inn.

4, Period of Employment: 10/1/2010
through 12/08/2010

5. Work Schedule:
Minimum Hours Per Day 8
Days Per Week 3

6. Pay: Hourly $15.81

7. Work Tasks to be Performed: Drive and
operate highly specialized combine
harvesters; Inspect field to identify
harvesting conditions, locate electrical lines
and other obstacles, and perform appropriate
adjustments on combine harvesters; may
drive combine harvesters or other farm
machinery from site to site for up to 30
miles of distance

8. Transportation Provided:
From Labor Camp to Work Site and Return

9. Housing Can Accommodate:
Person 10
_ Family N/A
Comision dé Empleo de Virginia

Resumen de las Condiciones de Empleo Que
Son expecificadas en la orden de Trabajo

1. Numero de la Orden: VA 179529

2. Nombre del Empleador: Canam
Harvesting, LLC

3. Lugar Y Direccion Del Empleador:

El trabajo se realizara en varias localidades a
lo largo de la costa Este de Virginia. Vea la
lista de localidades e intinerario adjunto. El
punto de partida cada dia sera la vivienda:
Wachapreague Inn, lra Calle,
Wachapreague, VA 23480, Dela
interseccion de la Ruta 13 y Ruta 180
proceda este sobre ta Ruta 180 for 4 millas
hasta Hegar al Wachapreague Inn.

4, El periodo de empleo tentative es del 1ro
de Octubre, 2010 hasta el 8 de Deciembre,
2010.

5. Horario De Trabajo:
Minimo de 8 horas por dia
5 dias por semana

6. Pago: Sueldo Por Hora: $15.81

7. Tareas a desempenar: Conducir y operar
cosechadoras altamente especializadas;
Inspeccionar el terreno para identificar las
condiciones de cosecha, localizar lineas
eléctricas v cualquier otro obstaculo, y llevar
a cabo los ajustes necesarios en las
cosechadoras, puedira conducir la maquina
cosechadora o cualguier otra maquinaria
agricola de un sitio a otro por una distancia

maxima de 30 millas.

8. Transportacion Proveida: Desde la
vivienda hasta el sitio de trabajo y de
regreso. '




10. Meals: Not provided- workers may do
their own cooking- kitchen facilities are
provided at housing.

11. Deductions:

Type:
Social Security- Yes
Income Tax-  Yes
Transportation- None
Tools & Equip- None

12. Notes to Workers:

A copy of the full job order is available for
inspection in this office:

VEC Workforce Center

Chesapeake Square Shopping Center
25036 Lankford Highway, Unit 16

Onley VA 23418

The employer has guaranteed your first
week’s wages unless he/she notifies this job
service of a later starting date 10 days prior
to the original start date.

In order for you to be eligible for this
guarantee, you must contact the job service
no later than 5 days prior to the start date.
Any job service office will assist you in
doing this.

9. Vivienda Desponible Para:
Personas: 10
Familias: N/A

10. Comidas: No se proveeran. Los
trabajadores po dran cocinar su propia
comida en la cocina equipada preveidaen la
vivienda.

{1. Deducciones:

Case:

Seguro Social Si
Impuestos Sobre Ingresos  Si
Transportacion No

Herramientas y Maquinaria No
12. Notas a los trabajadores:

Una copia de la orden completa esta
disponible para su inspeccion en esta
oficina:

VEC Centro de Fuerza Laboral

Plaza del Centro Comercial Chesapeake
25036 Autopista Lankford, Unidad #16
Onley VA 23418

El empleador ha garantizado el pago por su
primera semana a menos que le notifique a
este servicio de empleo de la fecha de inicio
10 dias antes de la fecha de inicio original.

Para que usted sea elegible para esta
garantia, debe comunicarse con el servicio
de empleo a mas tardar 5 dias antes de la
fecha de inicio. Cualquier oficina de
servicios de empleo le ayudaré a hacer esto.




Farmer

B & D Farms
3475 Cove Rd.
Machipongo, Va 23405

John W, Culver
2647 Cuiver Rd
Capeville, Va 23313

Wayne Heath Farms Inc.

5093 Jones Cove Dr.
Townsend, Va 23443

Francis 1. Jones
5086 Jones Cove Dr,
Townsend, Va 23443

Ray Newman
44124 Richardson Rd

Virginia Beach, Va 23455

Mark Newman
7386 Mochipongo Rd
Mochipongo, Va 23405

Bruce Richardson
5419 Milford Rd.
Capeville, Va 23313

Milton Bunting
30492 Boston Rd
Pungoteague, Va 23422

Rawlings Scott
25112 Lankford Hwy
Cape Charles, Va 23310

Robert Scott Jr.
21518 Lankford Hwy
Cheriton, Va 2316

Twin Cedar Farms
5071 Seaview Rd,
Cheriton, Va 23316

_ Turrington Farms

Hanover Foods Inc.

Harvesting Schedule For CANAM HARVESTING LLC

Virgina
2010
Acres Date*

150 1-Oct
to
4-Qct

50 5-Qct
to
7-0ct

50 8-Oct
to
11-Oct

150 12-0ct
fo
17-0ct

50 18-Oct
. to
20-Oct

50 21-0Oct
o
23-Oct

150 24-Qct
to
28-Oct

50 29-Oct
to
31-Oct

50 1-Nov
to
3-Nov

50 4-Nov
to
B-Nov

150 7-Nov
o
11-Nov

30 12Nov




30054 Drummontown Rd
Melfa, Va 23410

W. T. Holland & Sons
28322 Holland Ln.
New Church, Va 28322

Richard Hall
252351 Drummontown Rd
Accomac, Va 23301

100

200

to
25-Nov

26-Nov
to
1-Dec

1-Dec
to
8-Dec

*harvesting dates are approximate and depend on weather and crop conditions




