Request for Extension of Clearance Order Virginia Employment Commission

1. To Puerto Rico 3. Job Order Number: 4. Date of
North Carolina acceptance by
South Carolina CNPC:
Georgia VA 2u0 059 )
Florida g

5. Employer Name:

Gugd Form Eustergrises

6 OES Job Code, Title and Number of Positions
Available

2. From

Rural Services Manager

Virginia Employment Commission
P.O. Box 1358

Richmond, VA 23219 st géﬁ‘@m

AS frah-OR  FormooRial

7 Please note the following concerning the above job order

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By (Typed Name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714

Signature: \ %/ ) F Date Signed:
C}«w 1 %:7({ fwaé?g;% -1
9. Receiving State Office: (X" onéy U/

1 Accepted (f accepted, ist local offices extended to ) [J Rejected (if rejected, provide reasons.)

Comments:

10. By: ES Agency Representative) Telephone Number: Date Signed:




Us.

Department of Labor
Agricultural and Food Processing Clearance Order Employment and Training Administration
Pedido de Empleados para Agricultura y Procesamiento de Alimentos OMB. Approval No. 1205-0134, Expires 11/30/2012
. Employer's Name and Address (Number, Street, City, State, Zip Code, and Numbers 4, 5, 6, 7 and 8 for State use only.
telephone number)/ Nombre y Direccién del Empleador (Numero, calle, cuidad, ,
COdigO pggtaf y te{efgno} 4. Industry COﬁefCOdigO de 5. Job Orderj/NO. Orden de
Byrd Farm Enterprises, LLC; Debra Stoneman, OwnerF Industria ¢ ¢, < &, Empleo ol g, 005 ¢
N o : / : : %%
PO Box 866; 6165 River Road West, Columbla, VA 23 8. Occupational Title and Code /Titulo Ocupacional y Codigo

Phone: (434)842-3954 ,
L. Location and Direction to Work Site/ Direccion del lugar de trabajo ?{/fﬁﬁ :

£

26165 River Road West, Columbia, VA 23038; | 64 West, Oilville Exit. Turn left Z, Clearance Of?ig oo Date/Fechade |
& go to stoplight. Tumn rt onto Rt 250. Take 1% left onto Fairgrounds Rd to ramite 7131477 % Lo b

Goochland for 5 miles. Stop sign, tum left. Light, turn right onto River Rd West 8. Jok-Qeder Ex%gtion Date#Pschade | ..
(Rt 6) for approximately 17 miles. Farm is located on the south side of Rt. 6. Vi iento )
(If additional space is needed, use separate sheet of paper) .

3. Location and Description of Housing / Direccidn y Descripcion de la Vivienda 9. Anticipated Period of Employment / Periodo Anticipado de
Brick ranch house located at 6165 River Rd West, Columbia, VA 23038. Housing | Empleo
has central heat & space for 2 persons. Housing will be clean and in compliance | From/ Desde: 02/21/2012  To/Hasta: 12/03/2012

with ETA 20 CFR 654 Housing Standards. Has complete furnishings with
appliances. Worker will be responsible for maintaining housing in a neat & clean
manner. Reasonable repair cost of damage, other than that caused by normal

10. No. of Worker's Requested / No. de Trabajadores Pedidos
2

wear & tear, will be charged to the worker who is found to be responsible for
damage to housing and/or furnishings. Housing & utilities are provided at no cost
to workers who are unable to return to their place of residence the same day.

See Attachment 1, ltem 3
(If additional space is needed, use separate sheet of paper). / Si necesita mas espacio, utilice documento
adicional.)

11. Anticipated Hours of Work per Week/Horas Anticipades de
Trabajo por Semana. Total: __40
Sunday / Domingo varies Monday /Lunes __7
Tuesday /Martes ___ 7 Wednesday / Miercoles _7_
Thursday / Jueves 7 Friday / Vieres _ 7
Saturday / Sabado 5

12. Collect Calls Accepted from/Se Aceptan Llamadas a
Cobrar de:

Employer / El Empleador Yes [0 No X
Local Office / La Oficina Local  Yes [0 No ®

13. Board Arrangements / Arreglo de Alojamiento

Workers will purchase ingredients and prepare own meals. Employer will furnish free & convenient cooking & kitchen facilities so that worker may
prepare own meals, Employer will provide cooking, food preparation, & serving utensils at no cost to the workers. Employer will provide
transportation to assure worker access to stores where one can purchase groceries if the employer is providing cooking & kitchen faciities. Housing

& utllities are provided at no cost to workers who are unable to return to their place of residence the same day.
See Attachment 1, ltem 13

14. Referral Instructions / Instrucciones para el Referimiento de Candidatos
The referral under this job order is to be made to the local office of the VA Employment Commission Workforce Center:5240 Qaklawn Blvd, Hopewell,
VA 28360, Telsphone: (804) 541-6548. See Attachment 1, ltem 14

15. Job Specifications / Descripcion del Trabajo

To perform various duties associated with the production & harvest of vegetable and strawberry crops. Worker's will perform work according to
supervisor's instructions. Job involves stooping, lifting and working outside in inclement weather & outdoor temps in excess of 100 degrees. Must
have legal authority to work in the US. Must have one month prior experience.  See Attachment 1, item 15

Para realizar varios deberes asociados con la produccion & cosecha de cosechas de verdura y fresa. Los trabajadores realizaran el trabajo segun
las instrucciones de supervisor. E trabajo implica rebajar, levantar y trabajar afuera en tiempo inclemente & temporeros al aire libre por encima de
100 grados. Debe tener autorizacion legal para trabajar en fos US. Debe tener una mese de experiencia previa. Véase el Anexo 1, punio 15

{If more space is needed, summary of Material Job Specifications in ENGLISH can be included in separate documentation, and may also be included
in SPANISH) :




|
i
i
|

trabajadores en estos tipos de cosecha(s)?  Yes/Si [ No X

activity(ies)? Es la costumbre en el area de usar Contratistas Agricolas para reclutar, supervisor, transportar, dar vivienda, o pagarle a los

16. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)
Crop Activities / Hourly Wage Plece Rate / Unit(s)  Special Pay Deductions / YES/ NG Pay Periad
Cultivos bonus, etc.) Sl Periodo de
Salario por Pago por Pieza Pagos Especiales Deducciones Pago
Hora Unidad(es) Bono, etc.)
General Farmwork | §_ 9.30 hourly | § Social Security / Weekly / Semanal
Sequro Social X
Agriculture- $_9.30 hourly | g Federal Tax
vegetables Impuestos
Federales
Agriculture- $.9.30 hourly | $ State Tax Bi-weekly /
strawberries Impuestos cada 2
Estatales semanas
$ $ Meals / Comidas
$ $ Other {specify)/ X Other / Otro
Otro
More Details About the Pay / Mas Detalles Sobre &l Pago
See Attachment 1, ltem 16
If additional space is needed, use separate sheet of paper. / Si necesita mas espacio, utilice document adicional.)
17. Transportation Arrangements ! Arreglos de Transportacion
Transportation and daily travel subsistence provided according to regulations. See Attachment 1, ltem 17
If additional space Is needed, use separate sheet of paper. / Si necesita mas espacio, utifice document adicional.)
16. Is it the prevailing practice to use Farm Labor Contractors {FLC) to recruit, supervise, transport, house, or pay workers for this (these} crop

If you have checked yes, what is the FLC wage for each activity? / Si contesto *Si”, cual es e salario quo le paga al Contratista Agricola por cada actividad?

21. Are tools provided at no charge to the workers? Se le proveen las herramientas de trabajo a los trabajadores sin cargo alguno?

19. Unemployment Insurance provided? Seguro de Desempleo? Yes OO No
20. Workers' compensation insurance provided? Indemnizacion por accidence trabajo: Yes Xl No [J
Yes X1 No [

convenio, indique "Ninguno")

none/ninguno

22. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made
to workers. {If there are no such arrangements, enter “None”} / Indigue todo acuerdo o convenio con los propietarios del establecimiento o sus
representantes con respecto al pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningln acuerdo o

(If there are no such incidents, enter *None') /

none/ningunc

23 List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the warkers will be employed.

Enumere toda huelga, paro o interrupcion de las operaciones por parte de los empleados en el lugar de empleo. {Si no hay, indique “Ninguno")

24. Address of Order Holding Office {include Telephone number)/Direccion de
ta Oficina donde se Radico la Oferta (incluya numero de teléfono) |
numero de teléfono)

VA Employment Commission Workforce Ctr
5240 Oaklawn Bivd, Hopewell, VA 283560 {

Carol Young @ (804) 541-6548

525. Name of Local Representative {include direct dial telephone
number) / Nombre del Representante de la Oficina Local {Incluya

B ——



26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the

material terms and conditions of this job.
Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones de trabajo, y contiene todos los materiales, términos, y

condiciones ofrecidos.
Employer's Signature & Title/ Firma y Titulo del Empleador

AV

Debra Stoneman, Owner Date

READ CAREFULLY: In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum
for bringing together employees and job seekers, neither the ETA nor the State agencies are Quarantors of the accuracy or truthfulness of
information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center
constitute a contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.

Public Burden Statement

Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per response, including time for reviewing instructions,
searching existing data sources gathering and reviewing the coflection, Respondents’ obligation to reply to these requirements is abligatory by 20
CFR 653.500 and 44 U.S.C. 3501. Persons are not required to respond to this collection of information unless it displays a currently vaiid OMB
Control Number. Public reporting burden for this collection is estimated to average 8 minutes per response, including the time to review instructions,
search exisling data sources, gather and maintain the data needed, and complete and review the collection of information. Send comments regarding
this burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant
and Seasonal Farmworker Program, Room $4209, 200 Constitution Avenue, NW, Washington, DC 20210. :
ETA 790 (Revised July 2009}




ATTACHMENT 1 for Byrd Farm Enterprises, LLC

(Used for further detail of ETA 790; Item numbers below correlate to item numbers on ETA 790)
Page |

ftem 3 — Location & Description of Houging

Housing consists of a brick ranch house located at 6165 River Road West, Columbia, VA 23038 with a

central heating system & space for 2 persons. Directions to housing: [ 64 West, Oilville Exit. Turn left &
go to stoplight. Turn rightt onto Rt 250. Take 1* left onto Fairgrounds Rd to Goochland for 5 miles. Stop
sign, turn left. Light, turn right onto River Rd West (Rt 6) for approximately 17 miles. Farm is located on

the south side of Rt. 6.

Item 11 ~ Anticipated Hours of Work

Seven to eight hours per day is normal. The workers may be requested but not required to work 12-14
hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the fields,
weather, and maturity of the crop. The employer will designate time for unpaid lunch and breaks. Workers
will be requested to work Saturday. Workers may be requested to work Sunday during peak times and
special needs but not required. This requirement pertains to both alien and US workers,

ltem 13 -~ Board Arrangements

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided. Housing & utilities are
provided at no cost to workers who are unable to return to their place of residence the same day.

Item 14 — Referral Instructions

All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission (VEC)office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to be made. It will be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office will contact the
employer directly and advise the employer of the referral during the hours of 10:00 a.m. to 3:00 p.m.
Monday - Friday.
Employer for contact: Bryd Farm Enterprises, LLC
Debra Stoneman
(434) 842-3954

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation,

Item 15 — Job Specifications

For food and general personal safety purposes, all workers will be required and expected to follow common
sanitary practices at all times, This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
water after using the bathroom and before entering the fields for harvest activities.

While the employer does not require applicants to take and pass a drug test as part of the interview process,
the employer has a no-exceptions drug policy requiring new hires to take and pass a drug test no later than
the date on which work commences. The employer pays for the cost of drug testing and every new hire,
both foreign and domestic, must undergo testing before starting work with the company. All testing is
conducted uniformly after an initial job offer has been extended and accepted by the new hire. [f someone
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tests positive, he/she is immediately terminated and paid for all hours worked between the first date of
employment and the date of termination, if any. In the acase of a foreign worker who is terminated for
cause resulting from failure to pass a drug test, the employer will arrange least-cost transportation to the
worker's place of recruitment, at the worker’s expense. Employer-paid post-hire random, upon suspicion
and post-accident drug testing is also required.

The employer has a no-exceptions policy requiring new hires to take and pass a medical test to detect
tuberculosis and hepatitis no later than the date on which work commences. This is necessary to ensure
compliance with food safety requirements related to the handling of fresh fruits and vegetables. The
employer pays for the cost of the testing and every new hire, both foreign and domestic, must undergo
testing before starting work with the company. All testing is conducted uniformly after an initial job offer
has been extended and accepted by the new hire. If someone tests positive, he/she is immediately
terminated and paid for all hours worked between the first date of employment and the date of termination,
ifany. In the case of a foreign worker who is terminated for cause resulting fromfailure ot pass a medical
test, the employer will arrange least-cost transportation to the worker’s place of recruitment, at the worker's

expense.

Workers will perform work in holding houses, greenhouses, and vegetable/strawberry farm. Workers will
plant, cultivate, and harvest vegetables and fruits. This will include work on planter, planting roots, seeds,
and bulbs. May spread and or remove plastic or other ground covering. Workers will cultivate, weed, thin,
transplant by riding on transplanter or plant plants by hand. Workers may stake, tie plants, trellis or prune
plants, set poles & wires for vine plants. Picks cuts, lifts or pull crops to harvest them. Hook up, maintain
& operate drip irrigation system, assist with fertilization. Assist with building seasonal holding houses.
Workers will assist in greenhouse preparation of plants.

Workers may be required to perform variable tasks such as irrigation, ditching, shoveling, hoeing, hauling,
ground preparation, weeding by hand, & other tasks related to general farming. May assist with general
farm grounds & building maintenance.

Workers will bend and stoop considerably to pick vegetables according to size, color, shape and degree of
maturity and place into field containers. Workers may carry full containers weighing approximately sixty
(60) to seventy —five (75) pounds and empty into field bin or load onto trailer lifting to a height of 5 feet for
long periods of time. Workers will assist in loading & unloading trucks. Workers may be required to pull
and discard culls as directed by the supervisor. Pickers will take care not to bruise or scar the produce.

Work is to be done in the fields for long periods of time. Workers are expected to perform duties including
boxing, weighing, and loading of produce.

Work may include mechanized field work using power equipment. By way of example and not limited to
power equipment which may include tractors, planters, sprayers, cultivators, and other farm equipment.
Workers will be expected to be able to operate agricultural equipment with or without direction,

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers” ability to perform the job.
Workers should be physically able to do the work required with or without reasonable accommodations.
Workers are exposed to wet weather early in the morning through the heat of the day working in the fields.
Temperatures may range from 10 degrees to in excess of 100 degrees F. Workers may be required to work
during occasional showers not severe enough to stop field operations.

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight. Work
is performed under various weather conditions. All of the tasks in this job description constitute one ( 1)
job; the employer may assign workers to different tasks on any day or to multiple tasks during the same day
in the sole judgment of the employer. Workers may be required to perform work on the farm that is
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incidental to producing the crops such as performing hand weeding or hoeing, repairing buildings,
maintaining grounds, operate tractor/farm equipment, incidental crop setup when needed and movement of
irrigation systems and equipment, gardening, etc. This is a very demanding and competitive business in
which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated,

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
who are found to be responsible will be charged for any willful damage to or loss of such tools and
equipment; however, the employer will not deduct for such willful destruction of property.

Full Crop Commitment: This is regular work seven hours per day, Monday ~ F riday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

ltem 16 — Wage Rates, Special Pay Information and Deductions

The current Adverse Effect Wage Rate (AEWR) of $9.30 per hour or the AEWR in effect at the time work
is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal Federal or
State Minimum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2010-201 | season a minimum of $9.30,
which is the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL)
promulgates a new AEWR during the recruitment or work contract period that is lower than the current
AEWR at the time of application, the employer will pay the newly established AEWR. If, however, there is
an adjustment to the AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly
wage or piece rate, the agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabhath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly,

The employer will abide by the regulations set forth at 20 CFR 653.501 (d)(2)v)(A) & 20 CFR 653.501
{(dX2) (vX{(D) which states that the employer will provide worker who is referred through the Interstate
Clearance System forty (40) hours of work for the week beginning with the anticipated date of need unless
the employer has amended the date of need by notifying the local office no later than ten (10) days before
the date of need. [f the employer fails to notify the order holding office, then the employer shall pay an
eligible worker who is referred through the Clearance System for the first week starting with the originally
anticipated date of need. The employer will require the worker to perform alternative work if the guarantee
cited in this section is involved. The alternative work will be related to farm maintenance activities
required in operating an agricultural operation. If the worker who is referred fails to notify the order
holding office of continued interest in the job at least five (5) days before the date of need, worker will be
disqualified from the above mentioned assurance.

The employer will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-authorized work, at the end of the term of employment.
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The employer will make the following deductions: FICA (X) Federal Taxes (X) State Taxes as applicable.

Item 17 ~ Transportation

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer to the place of employment to the extent that such worker-borne
expenditures reduce the workers’ FLSA earnings at the first pay period, or, no later than at the halfway
point in the contract (“50% period”). Daily subsistence (not less than $10.73 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employment will come to work for the employer, will be paid to workers who cannot
provide receipts, and the maximurm or the current maximum subsistence amount published in the Federal
Register travel subsistence of $46.00 per day will be paid to the workers with acceptable receipts. The
transportation reimbursement will be calculated on the workers’ actual cost but no more than the most
economical and reasonable similar common carrier transportation charges for the distance involved.

If before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. In the event of such
termination of contract, the employer must fulfill a three-fourths guarantee for the time that has clapsed
from the start of the work contract to the time of its termination, as described in paragraph (i)(1) of 20 CFR
655.122. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with the existing immigration law, as applicable. If such transfer is not
affected, the employer must: (1) Return the worker, at the employers expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the workers next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation & subsistence
expenses to the place of employment; & (3) pay the worker for any costs incurred by the worker for
transportation & daily subsistence to that employers place of employment. Daily subsistence (not less than
$10.73 per day) or the current minimum subsistence amount as published in the Federal Register will be
paid to the worker. The amount of the transportation payment must not be less (and is not required to be
more) than the most economical & reasonable common carrier transportation charges for the distances

involved.

If the worker completes his contract, meaning his “period of employment”, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of employment except when the
worker is not returning to the place of departure, and has subsequent employment with an employer who

will bear transportation expenses.

If the worker voluntarily abandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of departure. Al transportation provided by
the employer will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Commission. The employer will provide worker transportation
from the living quarters to the work site and back each day at no cost to the worker,

For the purposes of the above requirements the “period of employment” is defined as the period from the
first workday the worker is at the employer’s farm and is ready, willing, able, and eligible to work until the
anticipated ending day of the employment in Item 9.
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Small Emplover Exemption

The employer requests an exemption from the 50% rule under CFR 655.135. It did not, during the last
calendar year, use more than 500 “man days” of agricultural labor as defined in Section 3 (u) of the Fair
Labor Standards Act of 1938 (29 USC 203[u]). The employer is not a member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for its members, and hasnot
otherwise associated with other employers who are applying for H-2A workers under this subpart.

Other Conditions of Employment

Termination: — The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker departed to work for employer and
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place

of employment.

Training: - The only work standards required of any alien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in produced crops.

Injuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Supplies, & Equipment: Employer will provide without charge all tools, supplies, and equipment to
the worker,

Employer Obligation if Employment is Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned, or
if specified in the job order as a term of employment, providing transportation or paying return

transportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions: - Employer will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms

and conditions of employment,

Qutreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities. The employer agrees to comply by all assurances of 20 CFR 653. 107, 20 CFR 653.501, and 20

CFR 655.135.

Work Agreement; - The employer will provide a copy of the contract or Job Clearance Order to the worker
no later than on the day the work commences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa.

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period. Any

deductions will be itemized.
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Other: - Worker must have necessary documents to complete INS Form [-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide 1-9 documents.

The employer’s anticipated work force equals 2 workers of which 2 will be H-2A s,



" Work Rules

Although not intended w be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expecred of them.

Nouce is provided that viclation of lawful job-related empl oyer requirements, including
these work rules, will be considered grounds for immediate terminadon of a worker’s employment.
Penalues such as suspension from work opportuanity for the remander of a day o three days may be
made in the case of less setious violatons,

Workers are expected to comply with all rules relating o discipline, attendance, work quality
and effort, and the care and maintenance of all propetry provided to them by rthe employer.

i,

[

Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up 1o three days in the sole judgment of their supervisor, depending on
the degree of infractan, the worker’s prior cecoed and egheg relovant factors, Discharge
of the warker may result from any subsequent offense.

No use or pussession of Beer, iquar or Dlegal drugs is permitted during work time or
during any workday before work is completed for the day (such as during meals);
workers may not rcpaﬂ for work under the influence of beer, liquor or dlegal drugs.
Employees may be rerminated {or excessive use of alcohol, druak and/or disordetly
conduct in housing after hours.  [llegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer will test for drugs upon
suspicion of use.

Lixcessive absences will not he permirted. This 1s regular, everyday work fot which
cmplavees are expected o be preseat, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Excessive or cepeated tardiness is aot
acceprable. Any absence from work must be reporied by 7TAM,  Five consecutive
wockdays of uncxcused absence will constitute abandonment of employment and
worker will be erminared.

Workers shall maintain a0y living quartess provided w them clean and in good repair,
given reasonable wear and tear, Workers shall coopemte in maintaining common
kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way., Workers who wish copies may ask their
superviHor.

All hausing must be locked each morning before leaving for work, Lights and
unnecessary heat should be nirned off; doors and windows closed tn event of rain and
when heat &z tutned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, s floor space in sleeping roowts is needed by all occupants.

Workers living in eraplover’s housing may not cook in sleeping rooms ot any other nom-
kitcheu areas, Emploger formishes cooking facilities and equipment.

Workers may nat drop paper, cans, bowles and other trash in fields, work areas, or on
housitig prcmcs T:ash and. msta tccapmg es st Be used,

10, Workers ttiay nm 't;tkrz umm&mﬁx&d bmaia Framm work.
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19,

24,

26.

- Workers may not leave the field ar other assigned work area withour permission of

emplover or person n charge.

- Workers may not enter emplover’s premises without authorizaton.

. Workers mav not begin work prior to scheduled surting tme or continue working after

stopping tme

. Workers dving in employer’s housing may not enterain guests in housing premises after

10:30 p.m. except on Sarurday night on which night guest hours end st 12:00 midaght,
No petsons, ather than warkers assigned by employer to a room, may sleep wm any
(14147318

. Workers may aot deliberately restrict producnon, damage plants or bruise frui

. Any worker who physically threatens another worker, the employer or any supervisor

with any tool or weapon will be subject s immediate discharge.

. Any worker who is found carrving, using or possessing any dangerous or deadly weapon

will be subject o immediate dischagge.

Workers will be discharged for fighting on the emplover’s premises, inclading housing
premises, at any tme.

Warkers will be discharged if they steal from fellow workers or the emplayer.

Workers will not falsify identfication, personnel, medical, production ot other work-
related records.

. Workers may not willfully abuse ot desoroy any machinery, truck or other velticle,

euipment, toals, ot other praperty belonging to the emplover or to other employees.

2. Workers may not use or operate rrucks ot other vehicles, machines, tools or other

equipment and properry to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or uther
equipment or property for their pesonal use unless expressly authorized by the
emplover.

. Waorkers must not mésuse or remove from the farm prerpises without authorizaton any

employer-owned property.

. Warkers must obey all safery rules and common safery practices and must repoct any

injuties or accidents promptly to thelr supervizar ot the employer’s office.

. Workers muse folluw supervisor's instructions. Insubordination is cause for dismissal.

Except as othersise noted above, employees who violate work rules will be disciplined
according to the following schedule:

First offense:  oral warning and correction

Second offense. written warning and unpaid leave for balance of pay

Thisd offense:  imumediate discharge with written fact statement. Employee will be
wsked 1o sign wdtten fact siatement.



NORMAS DE TRABAJO

Aungue no ex ka intencitn de que esta sen una lisw complcta, estas normas de teabajo denen
I intencion de servigles de gota a los trabajadores en cusnre a b canduct que se espera de ellos.

Se les notificn que cualquier violacion de los requisitos Jegitnmos rducionados al trabajo gue
tenga ¢l paudn, incluyendo estas normas de wabajo, serin consideradas como motive para despedir
al wabajador inmediatamente, sanciones, wles como suspensidn de oportunidades de trabajo por el
resto del diz o hasta tres dins a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,

asistencia al tabajo, calidad de trabajo v esfuerzo, v ¢f cuidado § mantenimiento de toda la propiedad
yue el patrdn le proves.

L Cuslquier mabsjador que haga mal trabajo podra ser suspendido sin pago por ¢ resto del dia
de trabajo o por basta tres diss segin la decision de su supervisor, dependiendo del grado de
la infraccidn, anwcedentes de tabajo del trabzjador ¥ oros factores pertinentes. Despido
del teabajador podeia resultar de cualquier afensz posterior. ‘

2. Nosc permite ningan uso o posesion de cervera, licor, o dragas flegales dumnte of tiempo
de trabajo o durante cunlquier dia de wabajo antes de que se haya teeminada el wabajo {tal
como durante las horas de comida); los trabsjadares no deben repartarse al trabajo mientras
estén bajo la influencir de cervezs, ficor o dtogas ilegales. Los empleados pueden seg
despedidos por uso excesivo de alcohnl, embriaguez v/o conducta indisciplinada en la
vivienda después de las horas de teabajo. Drogas ilegales no se pucden usar, vender, fabricar
o guardar en ninguna propiedad del parrdn, meluyendo las viviendas.

3. No se petimitivin ausencias excesivas. Este es abajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dizs de teabsjo. Este no o8 trabajo esporidico of “1 jormal.” Tardanzas excesivas o repetidas
no serin permitdas. Coalquier ausencia del tmbajo debe ser reportada ates de las 7 AM.
Cinco dias laborales consecutivos sin fstificacién significar abandono del emplen y el
trabajador serd terminado(pecderd ef empleo),

4. Los tmabajadores deben mantener limpias y en buen estado las dteas de vivienda que se les
provean, terdendo en cuenrt lo que sea desgaste ezomble. Los uabajadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de las dreas
de cocina v vivienda. No se periniten animales(mascotzs) de ainguna clase.

Tados los carteles requeridos po las leyes federales ¢ estatales esarin fijados cn cada
vrvienda. No s¢ pueden quitar, desfigurar o modificar de ainguna manecra. Los trabajadores
que quieran copias se las pueden pedir o capataz{supervisor},

[

6. Todas las viviendas deben ser cerradas con lave cada masiana antes de ir al trabajo. Las
luces y calefaccidn que no sean necesatias deben ser apagadas; has puettas y venianas
certadas en caso de thuvia, y par preseevar Ia calefaccion.

7. Los embajadores que vivan en viviendas con litecas no las pueden desmontar ya que of
espacio del piso es necesatio para todos los ocupantes.

8. Los tabajudores que viven en ks viviendas dal pauBn no pueden cocitir en los donmitorios
o en cuslquiers otta drea que 10 sea b cocima. B} panrdn proveerd los aparatas y articulos
pare coginar,

9. Losteabajsdotes no deber drar papeles, lufas, botellas ni otea basurs en los campos, ¢l ires
deerabajo, ni en o deen de viviendz. Se debeit lwaz los cecipieiites pars basut y desperdicios.
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- Los wabajadores no deben tomar descansos ne autorizados durante homs de trabajo.

. Los trabajadores no deben sabir del camMpe U otk drea de trabajo asignada sin permiso del

paudn o de la personz encargada,

I Los trabajadares no debien entrar 4 la propiedad del patran sin autodizacién.

Los trabajadores no deben comenyar a trabapar antes Je la hora asignada, ni continuar
mabmjando después de la hora de weominar,

- Los trabajadares que viven en las viviendas del patrdn no deben tener visita después de las

10:30 p.m. excepto fos sabados por la noche cuande las horas de visita wrminan 1
medianoche. Nadie, fuera de los trabajadoces asignados & un dormitorio por el patrdn, debe
doanir en los domitarios.

- Los trabajadores no deben limitar la produccian 2 proposite, datiar la fruta excesivamente o

intencionalmente

- Cualeicr trabajador que amenace fisicamente 2 otro tabajador, al patrén o al supervisor

con cualquier herramienta o arma serd despedido inmediatamente.

- Cualquier trabajador que se descubra que leve, use o tenga en su posesidn cunlquier arma

peligrosa serd despedido inmediatamente.

- Los tabajadores podrin ser despedidos por cunlquicr pelea que tengan on 1 propicdad del

pateda, incluyendo el drex de viviends, & cualquiee hora,
Cualquier trabajador que le tobe 2 otro aabajador o al patron serd despedido.

Los trabajadores no deben faksificar documentos de identificacion, personal, médicos, de
produccitn, ri otros documentos relacionados al tabajo.

- Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camion

u oteo vehiculs, cquipo, herramienms u otra propiedad del patrdn o de otros empleados.

Los wabajadores no deben operar o usar camiones ni otros vehiculos, maquinas,
hesramientas o otro equipo 51 no se les ha sido asignado expecificunente por su supervisor.
Los rabajndores no deben usar u operar camiones ni ouos vehiculos, herramientas 1 otro
equipe o propicdad par s uso personal a menos que hayan sido expresamente autorimados
por o paredn,

- Los trabajadores no deben maltratar ni remover del drea de la finca, s autorizacion de su

supesvisor, ninguna propiedad del pareén,

- Los trabajadotes deben obedecer todas las notmas de seguridad y las pracdeas de seguridad

comunes y deben reportar cuslquice herida o acddente inmediztmente 1 sy supervisor oala
oficins del patrén.

Los trabajadores deben obedecer las instruceiones del supervisor. Insubordinacidn es causa
para el dexpido.

Los tmbajadores que violen las nomas de trabajo serdn disciplinados de ka siguiente manera:
Primers ofenss:  aviso oral § correcribn
Scgunda ofensa:  aviso por escrito y resto del dia sin paga
Terceea ofensa despido inmediato con detalle de los hechos por cscrito,
Se le pedicd af trabajador que fierme los hechos por escrito,



Virginia Employment Commission

Virginia Comision de Empleo

HopewellLocal Office

La Oficina de Hopewell

Summary of Employment Conditions
Specified on the Job Order

Sumario de las Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

1. Order Number: &< {pdd 4G 1. Numerode el Orden: 9/, 00 57
2. Name of Employer: 2. Nombre del Empleador:
Byrd Farm Enterprises, LLC Byrd Farm Enterprises, LLC

3. Location of Employer & Directions:

3. Lugar y Direccion del Empleador:

(See ETA 790)

(Mira el papel ETA 790)

4. Period of Employment:

4. Periodo de Empleo:

From 02/21/2012 to 12/03/2013

Del 02/21/2012 to 12/03/2012

5. Work Schedule: Minimum of 7 hrs per
Day, 5 days per week & S on Saturday

5. Horario de trabajado: Horas por dia 7
De dias por semana S y 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: $ 9.30 per hour

Sueldo por Hora: $ 9.30 a hora

7. Transportation provided:

Fromdabor camp to work site & return:

Yes No

7. Transportacion provista: del
encagrpamento al la huerta y vuelta:
Yes No

8. Housing & Accommodations:
2 Individual
0 Family

8. Vivenda Disponsible para:
2 Individuos
0 familias

9. Meals
Provided: No
Workers may do their own cooking: Yes

9. Comidas provistas: No
Los trabajadores tienen que cocinar sus
Comidas: Si

10. Deductions:

Type & Amount:
Social Security: XXXX
Income Taxes: XXXX
Transportation None
Tools & Equipment: None

Crewleader Charges: None

10. Deduccions:

Clase & Cantidad
Seguro Social XXXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por el contratista: Nada




I'1. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first
week’s wages unless he notifies this job

service office of a later starting date by:

A/7/ 13
7

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

5240 Oaklawn Blvd

Hopewell, VA 28360

804-541-6548

11. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
Yy que ta} notificacion sea a mas a tardar el
ENVIE
Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo
5240 Oaklawn Blvd
Hopewell, VA 28360
804-541-6548

Ny

During the period of 7 to
, any job service will assist
you in doing this.

Durgnte ¢l periodo del C%(_’é[fé%al
.2 %’j@ , cualquier ofiting del servicio

de empleos le asistira.




GOOCHLAND COMMUNITY SERVICE

POLICE DEPT  804-556-5349
EMERGENCY 911

DEPT OF SOCIAL SERIVICES  804-556-5880
1800 SANDY HOOK ROAD
GOOCHLAND, VA 23063

DEPT OF HEALTH  804-365-4100
1800 SANDY HOOK ROAD
GOOCHLAND, VA. 23063

LEGAL AID 1-800-763-7323
105 4™ STREET SE
CHARLOTTESVILLE, VA. 22902

GOODWILL 804 565-6780
9645 W BROAD STREET
GLEN ALLEN, VA,
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