VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/7/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X Scuth Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 122547

Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 17/2008 for 35 . Farmworker, Fruif H 403-687-010
{No. of Openings) {Occupationat Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your offj

{signature)

DATE

The above request has heen reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reasan for Rejection:
COMMENTS:

Number of additional copies required.

{signature}



Agriculhural and Food Pracessing Clearance Order U35, Departmert of Labor
Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administ ation 4))
OB Approval No. 1208-0134, Expires 08/31/2000
1. Employer's Natme snd Address (Number, Streel, Clty, State, Zip Code, and ielephone number tndugiry Code 7 0édino de Indudtrie Jot Gader # £ Mo, Onden de Emplao
Norbray Dirsccitn del Empleador (Mamero, calle, ciudad, cédge postal y lekfong) % ;Q L_g
ggzﬂgloziazds* égc FEL #: 34-1976299 Ceoupational 1 e Br Gods 71110 ORUpacion] ¥ Camias
) BACHSDULg B 403687010 FARMWORKER, FRUIT 1T
Fincastle, VA 24090 T
{540} 5292923
Cleararre Order Issue Dete / Fechs de Tramite: t f kd {:};’3
2. Location and Direclion o Wark Sile / Direccion daf lugar de trabaio Jab Order Expiralion Dale / Fecha de expiracion. é - 2&?’_“ &9
2333 Blacksburg Rd. & Anticipated Pariod of Ergloyment /P sriode Articioado de Empise
Fincastle, VA 24090
Take 220 south to Boones Mill. Turn nght onto Bethlehem Rd. Follow 4- ; ;
) ; . 117172009
5 miles to Cahas Mountain Road. From/ Desde,_2/20/2009 _ Toiteste 117172009
{500 BRCHMENI 7 DBra Mas OtaNes ven__ ] 3 7 Neoof Workers Regussled/ No. de Trabajadores Pedides l 35
3 Localion and Descrption of Howsing/ Direacidn v Desenpcién de fa Vavienda 8. Arfiapated Hours of Work per Week /Hores
854 Cahas Mt Rd. Arficipadas de Trabajo por Semens Totai Q0
1Y
Boones Mill, VA Sunday / Dominga i} Wethesday / Mercaes 7
{ ¥ Ju
block, bartacks Wonday / Lunes 7 Trumsday £ Jusves 7
Tuepday f Merles 7 Friday I Vierne 7
Saturday/ Sabado 5
9 Coliect Calls Actepled/Se Aceptan Llamadas 2 Cobrar
Employer / El Empleador Yes X No
{see sitachment / para més delals vea 4 ) {.ocat Office/Ciicing Logat Yez Ne X

4. Board Arrengemenls/ Arreglo de Alojamisrto

In gddition to providing free cocking and kitchen facilities, employer will previde transporiation for workers to and from a stoce at least
once a week for supplies {for wotkers whe housing rmust be provided).

see sllachment/ para mis delafies vea____ ]

5. Refemal Instructions / Ingtruciones para ef Refenmienls de Candidaios

‘The employer ot agent agrees to interview referzals fom all sources. Ernployer's agent agress to interview all US workers referred by the
VEC who have been screened by such employment servicss forr 1) U.S. Employment Eligibility. 2} Awvailability for the
entire season. 3} Have transportation to the job site, 4} Have been fully apprised by the employment office of the terms, conditions and

mature of emplayment,

Gee sltachmert / pars mais delalles vea____1 )]

10. Jub Spectications / Descrincion del Trabajo [Summary of Maleral Joo Specificaors in ENGLISH must be ircluded instda this hax]

Pick peaches and apples from trees. When necessary, pick from wooden ladders ranging from 14ft. To 22, In length and weighing 35
1o 50 pounds, Workers may be requited to pick up dropped fruit. Primasy duty will be to harvest fruit; however other duties may be
offered including picking roots, rocks and other debris, mulching, pruning, cutting shoots and suckers, aperation and maintenance of
tracters and other equipment, cleaning and clearing fence rows and farm buildings (This information provided as summary oaly; for
additional job description and duties refer to Item 10, Job Specifications, ETA 790 Attachment 1)

{2 gtechment / pers mis detales vaa i )

108 Descripoion del Trabsfo /.Job Specificaliors {Summary of Meteri Job Speifications In SPANISH must be included inside thes box]
Recoger duraznos y manzanas de los drboles. Cuando sea necesatio, recoger usando escaleras de madera que miden entre 14 y 22 ples de
largo y que pesan entre 35 y 50 libas. Postblemente se requiera que los trabajadores recojan la fruta caida. La funcidn principal serd I
cosecha de fruta; sin embargo, se podrian oftecer otros trabajos incluyendo recoger raices, piedras, escombros, colocar pajote, podar, cortar
retonios, manejar y dar mantenimiento a los tractores y otro equipo. Limpiar las hileras de cercas de la granja.(Esta informacién estd proveida
solo como un resumnen; para una descripeidn adicional y tareas de trabajo refiéease a ftem 10, Las Especificaciones de Trabajo, ETA 790
Anexol)

{see aliechment/ opre més delales vea 4.}

ETATED (Rev. duly 2004)



11. Wage Rates, Spacial Pay Information and Deductions / Tarlia de Page, Informacién Sobre Pagus Especlales y Deducciones {Rebajas)

Hourly W Piece Rate / Units Spacial Pay (honus, elc. Deductions / ¥ ) Pay Perod
Crop Activties  Ciivos < oury WWag= rece Rate /Unlts) packl Pay foons, =) petucciones | o | MO 0o
. Salards pat Hora Pago por Pleza/ Unidad(es} Pagos Especlales {(Bono, ect) ! Perago de Pago
Social e Weakly /

Tend Semanat
im;eTrees X g}lease ece rate|in Federal Tax T
I’Sfcil 8.85 58 Py impusstos Federales A

§ : 5 State Tax Impuestos Biwoslkly /
70 Attachfent Ttem|ll Estatales X | cada 2 sem.
$ $ Meals (comidas) *
3 5 X
Cther {speciyy 0o Otbar / Otrp

More Datails About thePayiWias Detalles Sohre e Pago

All work provided in this job order will be compensated by the hour at the current AEWR (acdverse effect wage rate) of § 885 mour, orthe tegal federat or
state minimum wage rate, whichever is higher. In the svent DOL promulgates a new AEWR during the recruitment of contract period which is lower than the
AEWR in effect at the time of application, this lower AEWR becomes the guarantee at the discration of the employer uniess there is a prevailing hourly rate
higher than the new SEWR. See attachment tem 11 for expanded explanation,

{see atachment / para més detallos vea__ )

1Z. Transportation Arrangements / Areglos de Transpartacion {Please explain)

For workers who complete the 50% of the work perind. the employer wilt relmburse tha worker for costs incurred by the worker for transportation and
resonable subsistencs from the place from which the workar came to work for the employer 1o the place of employment. See attachment item 12 for
expandead explanation.

}
13. is 1 the prevailing practics to use Ferm Labor Contractors (FLE) to recn, supsrvise, transport, house, er pay workers Tor this {thess) crop activityljes)? £ la costumbre en el area de usar
Contratistas Agicolas para reclutar, supervisar, lranigportar, dar vivienda, 6 pagarie 2 fos trabajadores en este/estos tipofs} de cosecha(s)/sembrado(s)? Yes/S Mo _ X Hyou
have chacked yes, what is the FLC wage Tor each activity/Si contesto "Si,” cual es el salario que le naga &l Contratista Agricela para cada actividad?

{see anachment / para mas detalies vea__ 1

14, Unemployment Insurance provided | Seguro por Desempleo: Yes o X
15 Workers' compansafion insurance pravided / indemnizacidn por accidente de trabaje Yes % No
16. Are tools provided af re chame to e workers? / ; Se le provesn las hamamientas de trabajo 2 los rabajadores sin targo alguno? Yes b4 Ne

17. List any arangerments which have been matle with establishment owners or agents for the payment of & commission or ofhar banefits for sales made © workers. {)f there are no such
arangements, enter “Nore Yindique fode acuerds o convenio can {os propietarios del sstablecimiento ¢ sus representantes con respacto al pago de una comisian U ofos beneficios por ventas
hechas a los frabajadores. (51 no hay ningtn acuerdo o convenio, indigue "Ninguno'}

NONE

18. List any strike, work stopriage, siowdown, of infarruption of oparaticn by the amploveas al tha piace whers the workers will be emplayed. (Jf there are no such Tncidents, enter "None'yf
Enumers todo huelgs, paro o inferupcitn de las operadonas por parte de los empleados en &! ugar de empleo. ($ no hay, Indigue "Ningune')

NONE
18. Address of Order Hotding Office {include ?elephane pumbrerdDireccion de la Oficina donde se {20, Name of Local Office Representative fnclude direct ¢iaf telephone number) / Nombre
Radicd la Oferta (incluya namaro de felélono} def Rapresentzante de la Oficing Local (Inchuya numerc de felefono)
Virginia Employment Commission Mr. Jesry Butterworth
5060 Valley View Blvd. Phone: {540) 561-7486
Roanoke, VA 24012,

2% Employer's Certification: This job order describes 116 aciual terms and condiions of 115 employment being offered by me and contains all the material terms and conditions of e job.
Certificacion det Empleador: Esta orden de frabajn describe los trminos y condiclones de trabajo y contiene todos fos materials, terminus, y condiciones ofrecidos.
Employer's Signature & Title/ Firma y Titulo dal Empleadar

, OV :
Q’l”'"”'é 2 5’"&/% 7 ’Q‘PJ 4 Date: r12/ 22 /2008

READ CAREFULLY: In view of the statutorily estebiished basic function of the Employment Service as & no-ise labor exchange, that s as a forum for bringing togather ammployers and iob
waskars, neither the ETA nor the Siate agericies are guarantars of the atouracy or iuth-Rullness of information contained on job orders submitted by employers. Nor doas any job order accepled
or recruited upan by the One-Stap Carser Center constitute a contrackial job offer jo which the Cne-Stop Career Center, ETA or a Slate agency 18 in any wey & parly.

LEASE CUIDADDSAMENTE: En vista do su funcidn basica establecida estatutariaments el Servicio ds Empleo es un intersambio gratis de rabajo pera juntar & los empleadores ¥
trabajadores que buscan empleo, ni ETA ri las agencias del ssiado pueden garantizar Ja verdad y cerfeza de 2 nformacién contenida en i Orden de Trabajo sometida por el Empisador.
Tampooe, ninguna arden de frabaic aceptada o teciuntada por el Servicic de Empleos consttuye una oferia comiractual de Ja cual ETA oi la agencia del Estado sor: parie

Public reporing burden for the ETA Farm 790 I estimatad to be approximately 60 minutes per response, including time for reviewing instructions, searching exisfng data sodrees, gathering and
reviewing the cofiection. Respondents abligagation to reply 1o thesa requrements are mandsiory by 20 CFR 653.300. Persons are not required to respend 1o this collection of information
untess it displays a currenty valid OMB control number. Comments regarding this burden estimale or any other aspect of this collection, induding suggestions for reducing the burden can be
sent o the U.S. Deparment of Labor, Office of Workforos Investment, Room $-4321, Washington, D.C. 20210 (Paperwork Reduction Project 1205-0134})

ETA 786 (Ray, July 2084)
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Item 3. Location and description of housing

Housing is provided at no cost only to non-commuting workers, “Non-commuting workers” are
those workers who are not teasonably able to travel to and from the residence he/she cocupled at
the tume of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted 10 occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided
housing under the terms of this work agreement, shall vacate the housing prompty upon terminadon
of employment with the employer who provides the housing,

Directions to housing: Take 220 south to Boones Mill. Turn right onto Bethlehem Rd. Follow 4-5
miles to Cahas Mountain Road. Follow 2-3 miles to large block building on left.

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made avaiable for occupancy. Wotkers occupying the housing will be
responsible for maintaining the housing and their living quarters in 2 neat, clean manner and in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference ia this Application. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to workers found to have been responsible for
willful or negligent damage to housing or furnishings, Workers will be assigned to employet-
provided housiag by a designated company manager and must occupy the quarters assigned to them.
Women workers will be provided with sleeping facilities shared with other female workers and
segregated toilet factlittes. Dining and other common area will be shared or separate cooking
facilities wili be provided.

ltemn 4. Board arrangements

In additon to providing free cooking and kitchen facilities, employer will provide free transportation
for workers to and from a store at least once 2 week for supplies (for workers for whem housing
must be provided),

Item 5. Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Commission in order to ascertain current employment, crop or housing informagoen and o enable
proper atrangements to be made. It will be the responsibility of the “applicant holding office” to
inform job seckers of the termns and conditions of this dearance order. The “apphcant holding
office”™ after coordinating the referral with the order holding office will contact the emplover’s agent
or the employer directdy and advise the agent or employer of the referral or referrals. When
possible, 2 translator will be made available, Interviews, etther in person or by telephone, will be
conducted by the employer’s agent dusing the hours of 9:00 AM to 4:00 PM , Monday through
Friday. Employer’s agent will interview the person duzing the above mentioned hours if necessary.
Employer’s agent to be contacted first at the following address and phone munber. If unavailable,
contact employer directly duting the same hours.

MAS Labor H-2A, LLC.

P.O. Box 507

Lovingston, VA 22949
434-263-4300/ 434-263-4700 {fax)
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Order holding offices Virginia Employmment Comumission
5060 Valley View Blvd.
Roanoke, VA 24012,
(540) 501-7486

Lem 7 Number/Type of Workers

Workers must possess documentation requited to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form I-9 will be requited of each
wotker within (3} days of employment pursuant to U.S. law. All workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form [-9 for decuments
acceptable for purposes of establishing employment eligibility. After hising, employer may verify
legitimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verifying their legal right to work in the U.S. at the time
of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and I-9 forms.

Employer’s agent agrees to interview all US workers referved by the State Employment Services, local

or by supply states who have been screened by such employment services for:

Availability for entire season

Have transportation to job site

3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment

4. Are legally entitled to work in the U.S.

by

Actual hirieg commirment is left to the discretion of the employer when applicant presents himself
for employment,

Ttern 8. Work Week

The work day is from 700 AM uatil 3:00 PM Monday through Friday and 7:00 AM entil 12 noon on
Saturday, with an unpaid lunch break (7 hours/day and 5/day on Saturday). The worker may be
requested, but not required, to work as much as 12 hours per day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or drought may affect working houss.
Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will report to
work at designated time and place as directed by employer each day.

Ttem 19, Job Specifications

Jobs offered are work on 2 apple and peach orchard handling both maaual and machine tasks
associated with comemodity production and harvest acovities. Workers must be able to perform
manual as well as mechanized activities with accuracy and efficiency.

Must be able 1o safely maneuver ladders up to 22 feet in length on steep and uneven tersain. Must be
experienced in distinguishing between apple varieties and be able to spot pick trees for acceptable red
color, Field supervision monitors workers to ensure fruit is not bruised in picking. Workers must be
willing to pick up ‘dropped fruit’ from the ground as needed 2nd directed. Must be able to sort out
apples with defects.

Other tasks include hand thinning apples, cutting shoots and suckers, raking cuttings and debuds,
pulling o cutting thorny plaats, weeds and vines from around trees. Some weeds may be noxious.
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Hand placement of rodent baits around trees, Employer expects workess to work with or without
supervision at such tasks.

Work will also include heavy mechanized orchard work using power equipment. By way of example
and not imitation power equipment may include tractors, sprayer, chainsaws and weedeatears.
Workers will be expected to be able to operate agricultural equipment with or without direction.
Workers must be able to perform all dutes of entry level workers ag well as perform additional
mechanized activities with accuracy and efficiency.

When apple and peach picking is not available, other general tasks related to fruit orchard operations
will be offered, including picking roots, rocks and other debrs, mulching trees, inserting/ removing
tree spreaders, cutting shoots and suckers, cleaning and dearing fence rows and farm butidings,
opetation and maintenance of tractors and other equipment.

Employer will accept any worker or workers who are capable of performing the wotk. Employer is
willing to train workers for a period not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer. All terms and conditions included in the job order will apply equally o
all workers, domestic and foreign, specifically employed according to the provisions of this job order.

Workers are exposed to wet weather early in the morning through the heat of the day, working in the
orchards. Temperatures may raage from 10 F. to 93 F. degrees. Nights can be cold in the early
seascn and hot in later months. Workers may be required 1o wozrk duting occasional rain showers or
snowiall not severe enough to stop feld operadons.

Employer assures that workers will be provided transportation from living quarters to work site every
day (for workers who must be provided housing:)

Employer will accept any worker or workers who are capable of performing the work. Employer is
willing to train workers for a period not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job order.

Employer retains the right to discharge an obvicusly unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work
necessaty for the employer to grow a premium quality product. (See also Attachment 2, General
Conditions).

All terms and conditions included in the job order will apply equally to all workers, domestc and
foreign, employed under this job order.

Item 11, Wage Rates/Pay Information

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the current AEWR of $8.85/hour, or at the prevailing wage rate as determined by the Virginia
Employment Commission, or the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates a new AEWR during the recruitment or contract period which ts
lower than the AEWR in effect at time of application, this lower AEWR becomes the guarantee at
the discretion of the employer unless there is a prevailing hourly rate higher than the new AEWR,
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Al work is compensated at the above hourly rate except for the following work activities which are
compensated on z piece rate productivity incentive basis according to the following schedule:

$.70 per bushel
$3.00 per tree apple pruning
5.75 per tree peach pruning

No piece rate work will be performed at less than the above-stated piece rates. In instances when
working conditions are unusually adverse in the employer’s judgment, the emplover may, at his
discretion, temporarily raise the piece rates above the rates listed above in order to assure workers
farr earnings. All work petformed on a piece-rate compensation schedule are guaranteed that they
will receive no less than the AEWR rate specified above,

The employer guarantees to offer the workers employment for at least % of the work hours of the
total period during which the wotk order and all extensions thereof are in effect, beginning with the
first wotk day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. If the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the goaranteed number
of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating a farm,

If, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, flood, drought, hail, etc. which makes the fulfillment of the contract impossible, and the RA so
certifes, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary to pecform duties
assigned. _

Unless the employer has amended the date of need no less than ten (10) working days prior to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date. Employers may
require workers to perform alternative work if the guarantee under 20 CFR Sec. 653.501 is invoked.
“Alternative work” includes all work descrbed in this job order or otherwise approved by the SWA.

Any U.S. worker who fails to notify the nearest SWA no sooner than nine (9) working days and no
later than five (5) working days prior to the anticipated date of need of his/her intentions to fill the
jobr for which he/she was referred and recruited will be disqualified from the first week’s wage
guarantee described above,

If the worker voluntarily abandons employment before the end of the jols order peziod or is
terminated for job related reasons ot misconduct, the employer will not be responsible for providing
or paylng return transportation and subsistence expenses of the worker.,

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish to
each worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Secunity, FICA, and FUTA deductions will be made for individual U.S. workers as required by

law.
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Employer will provide workers” compensation at ao cost to wotkers covering injury and discase
arising out of and in the course of worker’s employment. Proof of worker’s compensation insurance
will be provided to Regional Administrator prior to cettification date.

Item 12, Transporation

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incutred by the wotker for tansportation and reasonable subsistence from the place from
which the workez came to work for the empim*ex: to the place of employment. Subsistence will be in
accordance with current rates published in the Federal Register (for workers with and without
receipts.) The amount of the reimbusement for wansportation shall be the worker’s actual cost, but
fno more than the most econotnical and reasonable similar common cattier transportation charges for
the distance involved.

If the wotker completes the petiod of employment, the employer will provide or pay for the worker’s
transportation and reasonable subsistence from the place of employment to the place from which.the
wozker came to work for the employer, except when the worker has accepted subqequmt
employment with another employer who agrees to accept the retusn teafisportation costs, in which
case this employer only pays for the transportation to the next job:

For the purposes of the above requirements the “period of employment” shall be the period from
the first workday the worker is at the employer’s farm and is ready, willing, able and eligible to wotk
antil the anticipated ending day of employment in Item 6.

Retmbursement of inbound and return traisportation costs applies only to persons recruited from
outside normal comshuting distance (to and from their penmanent place of tesidenice each day; see
page one). Return transportation will not be provided to workers who voluntarily abandon
emp!oymem before the end of employment petiod or who are terminated for cause

The employer will provide transportation at no cost to the worker from the employ’er provided
housing to'the worksite and return on 2 daily basis. Such traﬁsportausﬁ shall be in accordance with
applicable laws and regulations. The use of this transportation i§- voluntary; no worker. will be

' required a5 1 condition of employment to uttiizc the trahsportation asd subs1stence if apphcabie

IF the services of the workc:r are fio, icmger reqmreci for reasotis beyond the contml of thie employer
dite to fire ot other acts of God such a5 frosts, flood, drought hail or the Ike which miakes.
fulfillment of the work period unpessﬁale and Regional Administrator so certifies, the emplc;uyer will
_prowde reimbussement for | ‘transpottation and daily subsistence. Erom the piau: of recruitment for
cavered employees : : :
As u_x:agc 8

The émployer agrees to abide by the regulations at 20 CFR 655,103 and 20 CFR 653.501.

 Woskers Comper

; f@arr_iezé Céméafiio::z Property & Casualty

 Policy: WVA6105965
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General Condinons

To be hized for employment under this job order, the worker must be able, willing and gualified and
be available at time and place needed to perform the work desenbed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
employment he will not recelve certain transportation reimbussement discussed under Item 12 and
may not be etigible for rehire in future vears.

Employer may terminate the worker for lawful job-related reasons and so notfy the Job Service local
office if the worker (a) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notify the employer and secure permission
for pecessary absences; (b} malingers or otherwise refuses without justfied cause to perform as
directed the work for which the worker was recruited and hired; {¢) commits serious act(s} of
misconduct of serious or repeated vioktion{s) of the employer's work rules; the employer may make
and post work rules which shall apply to thes employmeny; the worker shall abide by such rules (a
copy of general rules is attached); (d} fails after completing the allowable training pedod to perform
in a workmantike manner o enable the employer to produce and sell @ premium quality product; {e)
provides ather lawful job-related reasons for termination of eraployment.

This wotk agreement shall also be terminated by reason of fire, hurticane, frost, flood, drought, hail,
other acts of God or other calamity or reason beyond the employer’s control o make fulfillment of
this work agreement impossible. “Reason beyond employer’s control” includes texmination of
worker, if he is not a US worker because a US worker makes himself available for the job under
DOL 50% rule.

A copy of the Agricudtural Work Agreement and Work Rules will be provided to the worker no later
than the date work commences,



Bryant Orchards, Inc. - 5149

EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 {a) (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, [ assume full responsibility for the accuracy of the Application,
for ail representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

EMPLOYER SIGNATURE: 9@@ ¢ @%7’:(2 DATE: fé%@a[%@f

f

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
emplover with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, hag been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2A, agent

By: §/ M DATE: (2-2¢ ob

Elizabeth D. Whitley




Bryant Orchards, Inc.

We expect the total number of workers the employer will use in the occupation of this/these
crop activities to be 38, of which 35 aze expected to be H-2A workers for which certification is
requested and the balance will be US workers. These numbets are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability.

A

Elizabeth D, Whitley
MAS Labor H2A, L1C




APPLICATION FOR CONDITIONAL ENTRY

I, Beyant Orchards, Inc., as the employer, agree to abide by the reguladons at 20 CFR 655,103 and 20
CFR 653.501.

1 hereby request permission for conditional entry into the intrastate/interstate clearance systern so
that my job order can ba transmitted to labor supply states in a timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2007
but, becavse of disuse, cannot meet applicable standards at this time.

As a condition to placing my order into clearance, I, Mr. James E. Bryant, Jr., certily that 30 days
prior to occupancy, my housing will meet standards of the US Department of Labor.

I also authorize representatives of the State Employment Service, the State Health Department
and/ot the US Employment and Training Administration to inspect the housing that I am offering
such workers at any reasonable time to verify its condition.

I expect my housing to be oceupied by 2/20/2009,

T (2-28. 0%

Agent Date

E.S. Representative Date



Bryant Orchards, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including
these work rules, will be considered grounds for immediate termination of 2 worker’s employment.
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serious violations.

Wotkers are expected to comply with all rules telating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1.

o

Workers who perform sloppy wotk may be suspended without pay for the remainder of
2 workday oz for up to three days in the sole judgment of their supervisor, depending on
the degree of infraction, the worker’s prior recotd and other relevant factors. Discharge
of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during wozk time or
during any workday before work is completed for the day (such as during meals);
wortkers may not report for work under the influence of beer, liquot or llegal drugs.
Employees may be terminated for excessive use of alcobol, drunk and/or disorderly
conduct in housing after hours.  Illegal drugs may not be used, sold, manufactared or
kept on any employer premises, including housing. Employer will test for drugs upon

suspicion of use.

Excessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Escessive ot repeated tardiness is not
acceptable. Any absence from wortk must be reported by 7TAM,  Three days’ absence
will constitute abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate in maintaining common
kitchen and living areas. No pets of any kind are permitted.

All posters reguired by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask their
supervisor,

All housing must be locked each moming before leaving for work, Lights and
unnecessary heat should be turned off; doors and windows closed in event of rain and
when heat is tumed on,

Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, as floor space in sleeping rooms is needed by all occupants.

Wortkers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer furnishes cooking facilides and equipment.

Workers may not drop paper, cans, botdes and other trash in flelds, work areas, or on
housing premises. Trash and waste receptacles must be used.

‘

10. Workers may not take unauthorized breaks from work.



11,

12.

13.

14.

15

16.

17.

18.

19,

20

23.

24,

Workets may not leave the field or other assigned work area without permission of
employer or person in charge.

Workers may not enter employet’s premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after
stopping time.

Workers living in employer’s housing may not entertain guests in housing preraises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight.
No persons, other than workers assigned by employer to a room, may sleep in any
room.

Workers may not deliberately restrict production, damage plants or bruise frait.

Any worker who physically threatens another wotker, the employer or any supervisor
with any tool or weapon will be subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any time,

Workers will be discharged if they steal from fellow wotkers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-
related records.

- Workers may not wiltfully abuse or destroy any machinery, truck ar other vehicle,

equiptoent, tools, or other property belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment or property for their personal use unless expressly authorized by the
employer.

Workers must not misuse or remove from the farm premises without authorization any
employer-owned property.

Workers must obey all safety rules and common safety practices and must report any
injuries or accidents promptly to their supervisor or the employet’s office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

- Except as otherwise noted above, employees who viclate work rales will be disciplined

according to the following schedule:

First offense:  ozal warning and correction

Second offense: written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement. Employee will be
asked to sign written fact statement,



NORMAS DE TRABAJO

Aungue no s la intencidn de que esta sea una lista completa, estas normas de trabajo tienen
la intencidn de servirles de guia a los trabajadores en cuanto a la conducta gue se espera de ellos.

Se les natifica que cualquier violacién de los zequisitos legitimos relacionados 2l trabajo que
tenga el patrdn, incluyendo estas normas de trabajo, serdn consideradas como motive para despedir
al trabajador inmediatamente, sanciones, fales como suspensidn de oportunidades de trabajo por el
resto del dia o hasta tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas 2 disciplina,
asistencia al trabajo, calidad de trabajo y esfuerzo, y €l cuidado y mantenimiento de toda la propiedad
que el patrdn le proves,

1. Cuoalquier trabajador que haga mal trabajo podrd ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres dias segiin la decisién de su supervisor, dependiendo del grado de
i infraccidn, antecedentes de trabajo del trabajador y otros factores pertinentes. Despido
del trabajador podsda resultar de cualquier ofensa posterdor.

2. No se permite ningln uso o posesién de cerveza, licor, o drogas ilegales durante el tiempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado el trabajo (tal
comeo durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras
estén bajo la influencia de cerveza, licor o drogas ilegales. Los empleados pueden ser
despedidos por uso excesivo de aleohol, embriaguez y/o conducta indisciplinada en la
vivienda después de las horas de trabajo. Drogas llegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patrdn, incluyendo las viviendas.

3. No se permitidn ausencias excesivas. Este es trabajo regular, de todos los dias, en el cual se
espera que tados los empleados estén presentes, capaces v dispuestos a teabajar todos los
dizs de trabajo. Este no es trabajo esporidico ni “a jomal.” Tardanzas excesivas o repetidas
no serdn pesmitidas. Cualquier ausencia del teabajo debe ser reportada antes de las 7 A M.
Tres dias de ausencia significa abandono del empleo y el trabajador serd terminado(perdera el
empleo). '

4. Los tzabajadores deben mantener limpias v en buen estado las dreas de vivienda que se les
provean, teniendo en cuenta lo que sea desgaste razonable, Los trabajadores deben cooperar
von los otros trabajadores astgnados a sus dreas de vivienda en el mantenimiento de las dreas
de cocina y vivienda. No se permiten animales{mascotas) de ninguna clase.

5. Todos los carteles requeridos por las leyes federales y estatales estarin fijades en cada
vivienda. No se pueden guitar, desfigurar o modificar de ninguna manera. Los trabajadores
que quieran copias se las pueden pedir al capataz(supervisor).

6. Todas las viviendas deben ser cerradas con lave cada mafiana antes de ir al trabajo. Las
luces y calefaccion que no sean necesarias deben ser apagadas; las puertas y ventanas
cerradas en caso de Huvia, ¥ para preservar la ealefaccién.

7. Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya que el
espacic del piso es necesario para todos los ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios
0 en cualquiera otra drea que no sea la cocina. El pateén proveeri los aparatos y articulos
para cocinat,

9. Los tabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea
de trabajo, ni en el drea de vivienda. Se deben usar los recipientes para basura y desperdicios.



10.

11.

12.

13,

i4,

16,

17.

18.

19.

1.

22.

23.

24,

P
LR

26,

Los trabajadores no deben tomar descansos no autorizados durante horas de trabajo.

Los trabajadores no deben salir del campo u otrs drea de trabajo asignada sin permiso del
patron o de fa persona encargada.

Los trabajadotes na deben entrar a la propiedad del patrén sin avtorizacion.

Los trabajadores no deben comenzar a tabajar antes de la hora asignada, ni continuar
trabajando después de la hora de terminar,

Los trabajadores que viven en las viviendas del patzdn no deben tener visita después de las
1G:30 p.m. excepto los sibados por la noche cuando las horas de visita terminan a
medianoche. Nadie, fuera de los trabajadores asignados a un detmitorio por el patrén, debe
dormir en los dormitaros.

. Los trabajadores no deben limitar la produccién a ptopésito, dafiar Ia fruta excesivamente o

inteacionalmente.

Cualquier trabajador que amenace fisicamente 2 otro trabajador, al patzén o al supervisor
con cualquier herramienta o arma serd despedido inmedistsrmente.

Cualquier trabajador que se descubra que lleve, use o tenga en su posesién cualquier arma
peligrosa sera despedido inmediatamente.

Los trabajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad del
pateén, incluyendo el drea de vivienda, a cualquier hora.

Cualquier trabajador que le robe a otro trabajador o al patrdn serd despedido.

. Los trabajadores no deben falsificar documentos de identificacién, pemsonal, médicos, de

produceién, ni otros documentos relacionados al trabajo.

Los trabajadores no deben intencionaliente abusar o destruir cualquier maquinaria, camion
u otro vehiculo, equipo, herzamientas u otra propiedad del patrdn o de otros empleados.

Los trabajadores no deben operar o usar camiones ni otros vehiculos, maquinas,
herramientas o otro equipo si no se les ha sido asignado especificamente por su supervisor.
Los tzabajadores no deben usar u operar camiones ni otros vehiculos, herramientas v otro
equipo o propiedad pata su uso personal a menos que hayan sido expresamente autorizados
por ¢l patrén.

Los trabajadores no deben maltratar ni remover del drea de la finca, sin autorizacién de su
supervisor, ninguna propiedad del patron.

Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad
comunes y deben reportar cualquier herida o accidente inmediatamente 2 su supervisor o a a
oficina del patzdn.

. Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacién es causa

para el despido.

Los trabajadores que violen las normas de trabajo serdn disciplinades de la signiente manera:
Primera ofensa:  aviso oral y correceidn
Segunda ofensa:  aviso por escrito y resto del dia sin paga
Tercera ofensa:  despido inmediato con detalle de los hechos por escrito,

Se le pedird al trabajador que firme los hechos por escrito.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

I. ORDER NUMRER: /7227
2. NAME GF EMPLOYER: Bryant Orchards, Inc.

3. LOCATION GF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIGD OF EMPLOYMENT:
FROM 272072009 TO 11/1/2009

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7

DAYSPER WEEK &
6. PAY: Weekly
HOURLY WAGE: 8.85
PIECE RATE: All wotk is compensated at the above

hourly rate except for the following work activities which are
compenssted on a piece rate productivity incentive basis according to
the following schedule:

$.70 per bushsl
$3.00 per tree apple pruning
$.75 per tree peach pruning

No piece rate work will be performed at less than the above-stated
piece rates. In instances when working conditions are unusually
adverse in the employer’s judgment, the employer may, at his
discretion, temporarily ralse the piece rates above the rates listed above
in order to assure workers fair earnings. All work performed on a
piece-rate compensation schedule are guaranteed that they will receive
10 less than the AEWR rate specified above.

7. WORK TASKS TO BE PERFORMED:

Pick peaches and apples from trees. When necessary, pick from
wooden ladders ranging from 14t Te 2211 In length and weighing 35
to 50 pounds. Workers may be required to pick up dropped fruit.
Primary duty will be to harvest frult; however other duties may be
offered including picking roots, rocks and other debris, mulching,
pruning, cutling shoots and suckers, operation and maintenance of
tractors and other equipment, cleaning and clearing fence rows and
farm buildings

8, TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 35 PERSONS
35 _INDIVIDUAL
g FAMILY

i MEALS:
PROVIDED: NG
IF YES: COSTPER DAY
(See #tem 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11, DEDUCTIONS:
TYPE AMOUNT
SOCIAL SECURITY HEXEXK

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESFECIFICADAS EN LA ORDEN DE TRABAIO

1. NUMBERO DE LA ORDER: /22 5%7
2. NOMBRE DEL EMPLEADOR: Bryant Orchards, lac.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 338)

4. PERIODG DE EMPLEO:
DEL 272072009 al 11/1/2000

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA _7_NUMERQ DE

DIAS POR SEMANA _6
6. PAGO: Semanalmente
SUELDO POR HORA  8.85
PAGA POR UNIDAD: Todo trabajo es compensado acorde a la

antes mencionada tarifa por hora, excepto por aguellas actividades
compensadas conforme a incentivos de productividad en base al
signiente criterio:

£.70 por medida

Ningun trabajo en ¢l que se pague por pieza e compensara por Menos
de ia tarifa previamente establecida. En caso de que ias condiciones de
trabajo sean inusuaimente adversas a juicio del patron, este podra a
diserecion elevar temporalmente las tarifas pot piezas sobre las ya
mencionadas para asegurar un pago justo. Todo trabajo realizado bajo
criterio de tarifa por pieza esta garantizado que recibird no menos que
fa tarifa AEWR especificeds arriba por cada hora trabajada.

7. LABORES A DESEMPENAR EN EL TRABAJO:

Recoger duraznos y manzanas de los drboles. Cuando sea necesarie,
recoger usando escaleras de madera que miden entre 14 y 22 pies de
largo v que pesan entre 35 y 50 libras. Posiblemente se requiera que
los trabajadores recojan 1a fruta caide. La funcidn principal serd la
cosecha de fruta; sin embargo, se podrian ofrecer otros trabajos
incluyendo recoger ralces, piedras, escombros, colocar pajote, podar,
cortar retofios, manejar y dar mantenimiento a los tractores v oiro
equipo. Limpiar las hileras de cercas de [a granja.

8. TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: 81

9. VIVENDA DISPONIBLE PARA 35 PERSONAS:
35 INDIVIDUOS
i) FAMILLAS

10. COMIDAS:
PROVISTAS: NO
SISON PROVISTAS, EL COSTO POR
DIA S8ERA (Vea Num. 13 en Ia Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
St

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL ),9.9.9.9.9.4
IMPUESTOS SOBRE INGRESOS  XEEXZXA
TRANSPORTACION KO



INCOME TAX ), 0.9.9.4.9.4
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaraniesd your first week’s wages unless hefshe
natiffes this job service of a later starting date by

GL =370

In crder for you to be elible for this guarantee, you must contact the job
service at: Virginia Employment Commission
3060 Valley View Blvd,
Roanoke, VA 24012,
During the pesiod of _2-67-09 £ 2 /4 -p&
Any Job Service office will assist you in doing this, 0

HERRAMIENTAS ¥ MAQUINARIA _ NO
SUMA COBRADA POREL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NG

12, NOTAS PARAEL TRABAJADOR:

La copia de la orden completa esta disponible en la oficing para su

inspeccion:

E} empleador ba garantizado el pago por su primera semanz de empleo
# menos que este notifique al Servicio de Empleos que la fecha de
comenzar a trabajar sera atrasada, y que tal notificacion sen a nas tardar
o P4 w7epg .
Para que Ud pueda tener derecho a esta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Empleoas en ¢l
Virginia Employment Commission
3050 Valley View Blvd.
Roanoke, VA 24012, _
Durante ¢ periodo ¢} 2-25-0F al Z =/4 0¥
Cunlguier Oficina del Servicio de Empleos le asistira en hacerte,




ACORD,

CERTIFICATE OF LIABILITY INSURANCE

OFID MM
BRYAN~2

DATE MUY
11/24/08

FRODUCER

Carlton Wright Insurance Inc
Keystone Insurers Group

B.O. Box 19647

THIS CERTIFICATE 1S [SSUED AS A MATTER OF INFORMATION
ONLY AND CUNFERS NO RIGHTS UPON THE CERTIFICATE
HOLBER, THIS CERTIFICATE DOES NOT AMEND, EXTEND QR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW,

Roanoke VA 24019-31074
Phone: 540~3686~0613 Fax. 888-871~3116 INSLURERS AFFORDING COVERAGE MNAC#
INBLRELD SURER & Companion Property & Casualby
|NSURER B
Brgant oroshards, Inec. HERER T I
23 3 Blaﬁkﬁbﬂx Rd. BSURTE Y
Fincastle VA 230840
INEURER E
COVERAGES
THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEM [38UED 70 THE INBURED NAMED ABOVE FOR THE POLCY PERIGDINDICATED: MOTWITHST ANDING
AMY REGUIREMERT  TERN (R CONDITION 3F RALT LR UTH CUEST WITH RESPELT TO WHILH THIS 1CATE MAY BE ISSUED DR
bR PERTAIN, THE INSURENCE APFORGED &7 THE POLICIES DESCRIBED HEREM IS SUSECT 19 ALL THE TERME, EXCLLUSIONS 638 CONDITRNG OF SUch
POLICIES. ASGREGATE LIMITS SHOWN MAY HAE BEEN REDLUCED B PAD JLAME,
INSRRDL TROLICY EFFECTIVE TPOLICY EXFIRATIS
LR ekt TYPE OF INGURANTE POLICY HUMBER CATE MMTORY! | BETE () aemﬁ*?;” LINETS
GENERAL LIABILITY £aCH OCCURRENCE 3
COMMERUIAL SENERAL LIABILITY PRCIEES feaarcarnes | 3
pidicloy
CLHMSIAADE | J AR MEDER (AR s narssn) | 8
PERSOH AL & ADV BLURY 3
CERTREL ABAREGATE 3
BEHL AGBREG ATE LEAT APPUES FER 4 S COMPIOP AGG §§
leouey [ 80 Loz
| AUTOMOBILE LIABILITY COMEINED SHBLELIAT | 4
TiARY ALITO iEs actidenti
ALL TWED BUTOS BT ARY .
SCMETRLED AT 08 Fer parsant
HIED SUTOS BODILY Ry s
. AMOMROWMED AUTUS Pt sosdent
e PRABERTY DAAGE .
Per grident] =
GARAGE LIABRITY : SUTO ORLY 2 EA ACCIZENT {3
[ LD |omER ey EAATCES
7 BTG DMLY oo s
EYCESSRLIMBRELLA LIASILITY £ 40H COTLERENGE 3
=l plkealy -
oo | cLams MAOE AGGREGATE 5
3
| DETCTIEE &
i
CRETEHTION % :
WORKERS CONPENSATION AMD X 1*5'721?4?7’% | e
ENPLEYERS LIABLITY
5 TL EACH ACTIDENT
A ol pROPRIETOR PR ERE LTI WUAE105965 131/01/708 | 11/01/09 [£L sack AcTieEn £100,000
DFFICERIMEMBEER EXCLLDED? EL IBEASE- EAEMPLOYEE § 100, 000
U yes dusorh uflsr N -
SRR s E. CISEAZE- POUCY UMIT | § GO0, D00
OTHER

DESCRIFTION OF GPERATIONS LOCAAONS [ VEFICLES | EXCLUSIONS ADDED BY ENDURSEMENT | SPECIAL PROVISIONS

Fax # 434~263~477040

CERTIFICATE HOLDER

CANCELLATION

MAS Lebor HIA,
P.0. Box 507

Lie

Levingsaton VA 22349

MASLA-1

REPRESENTATIVES,

SHEULD ANY OF THE AROVE DESCRIBED FOLICIES B CANCELLED BEFDRE THE EXPIRATION
DATE THEREGF, THE [SELING INSURER WILL BNDEAVOR To MAIL % DAYE WRITTEN
NOTICE T6 THE CERTIFICATE HOLDER NAMED TG THE LEFT, BUT FAILURE TQ DO 5O SHALL
PAPCEE Mo DRLIGATION OR LIARILITY OF ANY KIND UPON THE INSURER, TS AGENTE OR

ACORD 28 {2064/08}

& ACORD CORPORATION 1588




U8 Reparimatt of Labor
Empioyment Standards Administration
Wage and Hour Division

Farm Labor Contractor Certlficate of Ragistration
Ma, C-D3-4B8678-L-10-R
Expires 12712010

Name  WHITLEY, ELIZABETH

{ sertify that the person ramed above fs registerad sursuant (o the Migrant and
Spesonal Agriculturat Werker Prolection Act and is authorized to perform the foflowing
_aclivitios coverad by the Act Recruil, sofislt, fumish, hire and empioy,

Transportation Authorizad x | NotAuthorized

Housing Authorized x | NotAuthorized

Driving Authorized T X NotAuthorlzed
Approverd  Shariyn Simon ‘ Date: C1/01/2008

{National Ceritfication Program Managen
152242

WWHE14 (5798}

Sacial Securlty Acoourt No.

 —

Sotial Seaurity Emplover 1D No,

Permy, Home Addrass; 650 Front Bireet

Lovingston Wi 22549
{City or Town) (Siste} {ZIF Code)
Efii o DRHO21553 Height &' 5" Weight 128

{onth) (Day) (Yesr)
This Derlificats is based on the Migran and Seasonal Agriculiural Warker Protection
Act ard reguistion lssuad thereunder, and on my application for registration. i may S
revokad or suspendsd, its ranewst deried, Tor nmccmpsianw with the Act or resulafion,
ingiuding applicable mmsrsmsn;s far iransporting and hoﬂs!ng rigrant workers. Such

nemompi ance may a congiivte a cnmma Terise,

hy
O oht L Dyt s
(Tie)

(Elgnature of Hc!dﬁr) /




COMMUNITY SERVICES FOR BOONES MILL
IN FRANKLIN COUNTY

SERVICES

The Virginia Justice Center for Farm and
Immigrant Workers
105 Fourth Street, SE, Suite A
Charlottesvilie, Virginia 22902
(800) 763-7323

Telamon
316 Main Street
South Boston, Virginia 24582
Phone: (434) 572-8093

GOVERNMENT

Boones Milis Post Office
(540) 334-5222
60 Main St
Boones Mill, VA 240865

Franklin County Heaith Department
365 Pell Ave
Rocky Mount, VA 24151
540- 484-0292

Piedmont Community Services
139 East Court Street » Rocky Mount, VA 24151
Phone: (540) 483-7220

FOR FIRE, RESCUE AND POLICE

EMERGENCY dial9 11

Boones Mill Police: (540) 334-5404

The Virginia State Police 1-540-380-1500
Emergencies only 1-800-542-5959

Franklin County Sheriff's Office
(540) 483-3000




i

VIRGINIA EMPLOYMENT COMMISSION COMMUNITY SERVICES

Botetourt County Health Dept.
21 Academy Strest
Fincastle, Va 240%0
© 540-473-8240

Botetourt County Sherffs Dent.
Back Strest
Fincastle: VA 240%0
540-473-8202

Botetourt County School Board
P. Q. Box 309
Fincastle, VA 24090
34G-473-8263,

Botetourt Social Services
P. 0. Box 160
Fincastle, VA 24090

Telamon

316 Main Street o
South Boston, VA 24592 . - -
434-572.80993 :

The VA Justice Center For Farm And Lnumnigrant
Worken

105 4™ Street, SE, Suiis A

Charlottasville, VA 22902

§00-763-7323 . Sl

May Provide Legal Assistance tg Workers.

(Rarn House) Reanoke Area Minismies
824 Campbell Avenue
Roancke, VA 24001
© 5340-345-8850

Salvation Army
724 Dale Avenue
Roanoke, VA 24013

' 540-343-5335



