VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TOr DATE 12/30/2009
Florida X North Carolina X Kentucky X Pennsyivania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Tennessee
FROM: Rural Services Manager
Virginia Employment Commission
P.O.Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 149888

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 1/4/2010 for 5 . Nursery Workers
(No. of Openings) (Occupationat Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) o which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional coples required.

{signature)
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wadonets, wasplantar, feralizs, progagation, podar, preparady terra, quitas malézs, tocler y repar, covoar, casgar / descirgus los carmuones.
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W work provided in this Job order will be compensated by the hour al the current AEWR (adverse effect wage rate) of§ 8.63 fhoue, or tha legsl faderal or
date minimum wage rate. whichavar is higher. |n tha event DOL promulgatis a new AEWR during the recritment of cantract period which ix lower then the
\EVWR in effect gt [he Bime of application, this lowisr AEWR becomes the guarantee &l the discrelion of the empioysr unfass there is @ prevaiing houry rate
sgher than the new SEWR, See amachnent ters 11 for expanded explanation,

{50 attashment | paca mie detades vaa_ ! 3

b Tranaportation ATBRGments / Asqlos de Traneporticitn {Plaase expialn)
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raosonabie subsisiencs rom tha place Irorn which the worker came (o work for the empioyss o the place of smployment. See atachment item 12 for
expanded explonation.
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Visginis Employment Comsmdssion Mz, Ken Shaver
2211 Hydraulic Ra /P.O. Box 7460 Phone: (434) 9847640

Charlottessille, VA 22906
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Auwachonent 1 to ETA 790 for Brerno Trees, LLC, Page 1
Iiem 3. Location and descupdon of housing

Housing Is provided at no cost only w0 pon-commudng wotkets. ‘Non-commutng workers” sre
those workers who aze not feasonably sbie o wavel to and from the residence he/she ocoupied 2t
tme of etnploypment offer each work day. Housing will be provided to workets only. No person
wito is oot & eroployes and has oot been assigned housing will be perrined o ovcupy the housing,

Employer retains possession snd control of the bousing premuses w1 21l amas and workes, f provided
housing undes the texme of this work sgreement, chall vacata the housing bromptly opon termnination
of employment with the employer who provides the housing.

Directions to hoveing: From Fork Union, VA, West on Rt. 6 where it intersecs with Re. 15, One

rmile West to Route 651 {Thessalondia Road) on ight, oot mile North on 651 to Smith Lane on lefe
Go Ve mile on Smith Lane to 13t house trailer.

Housing will be clean and in compliance with applicable federal housing standards or loeal sental
housicg standards when made weailable for occupancy, Workers oocopring the housing will B¢
responsible for maintaining the housing and their living quirrers i 1 neat, clean mannar and In
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Appliextion, Falluct to comply with these sules will sesudoin
disciplinaty sction as described in the Work Rules. Reasanable repair costs of dumage other than
that caused by sormal wear and teac will be charged 1o workers found to have been responuble for
willful vr negligent damage to housing ot furnishings, Woskers wall be assigned o employer-
provided housing by » designated company manager and must occopy the quarters assigned o them.
Women workers will be provided with sleeping fcilities shared with othes female workers and

segregated toilet faclites. Dining snd other common ares will be shared or separate cooking
facilides will be provided.

Ttern 4, Board amangements

In addidon to providiog free cocking and kitchen facilities, employer will provide free mansportation
for workess to and from a store at least cnce 1 week for supplies (for workers for whom housing
raust be provided),

Irem 5. Referrals

Raferrals of individuals shall be made through the order holding office of the Virpinn Bmployrasnt 1
Cormnnission in otder to sscertain cartent employment, crop ot housing Informadon sad to enable
proper amangements 1 be made. It will bre the cesponsibility of e “applicant holding offiee” o
informn job seekers of the terms and condidens of this deptence order. The “spphicant holding
ofBee” after coordinating the tofeusl with the ordér holding office will conmet the employer’s agent
or the employer ditecdy and advise the agent or employer of the refersal o referrals,. When
possible, s oanslaror will be made svaliable, Interviews, either i person or by telephone, will be
conducted by the enaployer’s agent duriag die houes of 200 AM o 400 PM | Moodsy throuph
Friday. Bmployer's sgent will interview dhe person durng che sbove inentioned hours if necessasy.
Ermployer's agent to be contcted frst at the following address aod phione nuraber. 1f ynavailable,
contant emplover diteetly during the exme houry.

Emplover Agent _ Eraployet
WMAS Labor H-28 L1.C, Bremo Trees, LLC
P.O., Box 507 616 Lower Bramo Lane
Lovingston, VA 22940 Bremo Bheff, VA 25022
434.263-4300 (phone) 7434) 8455753 (phowns)
BA265-4700 (fax) [474). 8423823 [faz)
QUEEORLpas 0L FFIBEGETTE I 0dEMwed 3 8TibT aEBE- T2-030



Atachment b te ETA 790 for Bremo Trees, L1C, Pape 2

!

Order bolding office:  Virginia Employment Cotmmission a
2211 Hydraukic Ra./P.C. Box 7466

Charioneswille, VA 22906 !

1434) 984-7640 §

I

i

L

|

!

|

|

‘a

Jiern 7 Numbes/ Type of Workess
bis

Warkers must possess documentation required 1o enable employes wo comply wich the employment
verifiation requiremants of IRCA. Accurare completon of Fomm 1§ will be required of each
worker within (3) days of employment pursuant 0 US law. All workers huzed undex this job oxder
raust demonstrate eligibility to work legally ia the U.S. Refer to the back of Form 1.9 for documents
accepable for purposes of establishing employment eligibility. Aftex huring, erapioyer may verfy
legitimacy of eocial security numbers through Ermplopment Verification Systean (HVS) for workers
who heve not been ermployed by bim io previous yeass.

Workers should bing with thars documents verifying theit legal xight to work in the US. at the time

of emplayment. Valid cligibility documents will be necessary to complese payroll tax withholding
and 19 forms.

Eroployeds ageat agrees 1o interview wl US workers referred by the Stars Employment Services, local
or by eupply ttates who have been screened by such employmeat services for:
Avafability for entee season
2. Have oansportation o job site
3. FHave been fully apprised by the local employment office of the terms,
conditions sad nature of amployment
4. Arelegally entitled o work i the US.

Actual Hiring commitment is left 1o the discretion of the emplayer whan applicant presents himself
for employment,

lrem B Work Week

The work day is from 7:00 AM until 3:00 PM Monday through Friday ang 7:00 AM untl 12 noon on
Saturday, with an unpeid lunch break (7 hours/day and 5 hous/day on Saturday}. The worker may
be cequested, but not required, to work a3 much as 12 hours per day and/o¢ on the Sabbadh,
depending on wexther and otfier conditons. Excreme heat, cold or drought may affect working
hours. Employer will offer 40 hours/week, weather and crop conditions permitdng. Worker will
ceport {0 work af designated tme snd place 23 disected by employer each day.

[tems 10, Job Specifications, condnued

Waorkers will perform work including but not limired to planting, digging, ansplanung, mowing and
watedng in nursedes. Feralize, prune, spray, space, water, tag zad pexform other plant maintenance.
Load finished plants snd mees onto wagons and trucks, Plantand dig Held grown plants snd trees,
burhsp roots, perfosm genesal mainteassce of field grown plants. Plants and wees must be handied
carefully to ensure that miniresl leaves, Umbs and roots are broken durag ransplantng process.

Work is to be done in the feld for long pedods of tme. Workess are expected o perform duties
mcluding boxing, weighing and loading of product. Workers will assist i loading rucks with suzsery

stock and matersls weighing up ro and including 60 pounds and bfting to a height of 3 feer for long
periods of time.
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[Th
I
3]
o

£ 40 EASNIwo g §TpT 680E8-12-030




Aggchment 1 to ETA 790 for Bremo Traes, LLC, Page 3

In addidon, workers may be required to pecform vazisble tasks such as the following: wagaon,

ditching, shoveling, hocing, hauling, ground preparation, weeding and other msks related to 2 susery
speration.

Work may also mclude mechanized Seld work using power equipment. By way of cxample and tot
imination power equipment may include wactors, planters, sprayers, culuverors and other squipment
Workers will be expected to be able to operate agntultacal ¢quipment with or without direction.

Woskess should be able vo work on their feet for long perdods of deme. Allergies o ragweed,
goldenyod, insect speay. related chemicals, et may affect workers’ abiity 1o perform die job,

Workers sthould be physically able 10 do the work required with or without reasonable
accomunodatons.

Workers ate cxposed to wet weather early i the morning through the heat of the day, working in
fedds, 'i‘ar’:p&ramma may range from 10 10 100 F. Workers may be required 10 work during

oceasicnal showers not severe encugh to stop Beld operanons. Saturday work required. Workers
raust Be able Bt/ coxey 66 tbe.

Employes assuzes that woskers will be provided annaperstaton from living quarters to work site every
day {for workers who must be provided housing)

Employer will accepr any worker or workers who are capable of performing the work. Emplover is
illing o mrain waozkers for 2 period not 1o exceed 3 days (24 working hours). Persons teeking

employment under the provisions of this job ordex should be available for the entixe pentod
requested by the amployer.

All domestc nnd/or nonresident seasonal workees employed pursuant to This job order who
sausfactorily completed the provious crop scason may be compensated above dhe staced houdly wage
rate. The decision Lo pry above the smeed prevalling houedy rats will be made by the erployes, at his
sole digerstion, and will be based on faztors including the recipient’s performance and tenuze.

Employer retaing the right to discharge wn obviously unqualified worker, amlingerer or recalcitrant
worker who is physically able but does not demenstrare the willingness o pesform the work

necessary far the emaployer 0 grow 2 premiom quality product. (See slso Atachment 2, General
Counditions).

All terms and conditions incloded in the job order will apply equally to all workers, domestc end
foreygn, employed under this [ob ordes.

{remn 10 5. Descrdpeion del Trabajo, Continuacion

Lot rabajadores desareollaran el trabajo incluyends pero no lmiado 2 sembrar, cavar, casplantar,
cortar y regar €0 o} vivero. Perddliza, poda, cocis, espacia, riega, equera y desarrolia cualquier
mantetiniento e fag plantas, Carga los plantar tecminadas o los vagonss y camiones. Stembea y cave
las plantas ya crecidas, arpills as rajees, desarcolls menrenimienio penersal en ¢l Ares donde se
¢ncuentan las plantas. Las plantas deben de see manejndas con cuidads para asegurarse que se
rompr la menor cantdsd de hojas, rumss o wices durante el proceso de wasplante

El wabajo se deberi de realizar en 14 grania por burgos pedodos de tempo. Se sipera que los
trabvadt}vcﬂ desareollen los mabajos incluyends o cmbaﬁa e, pesar ¥ cargar el praducto. Los

mbgtaée:ﬁs syadarin en cargar los camiones con el produtio empaguetado pé—sm{ie hasta 60 lbras y
cargar hasta una witura de § pies por largos pedodos de gempo.
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Attachment L to ETA 790 for Bremo Trees, LLC, Page 4

Adermis, se puede raqueris que los trabajadores desarroflen varios aabajos como los siguiences:

wrgacidn, ayudar en fa acequia, palear, azadonear, TANSPOTIAL, PIEPILAT ja verra, quitar malexa ¥ owos
zrabajes relaconados o la operacidn de un vivero.

£l trabajo puede incluir taabajo de campo mcaaizado utiizando cquipe do poenda. Por gemplo v
no limitado 3l equipo de potendia puede tnckuir wactores, sembiradoras, rociadorss, cosechadoras v

otrog equipos. Se espexa que los trabajadores sean capaces de operar equipe agzicola con o s
indicaciones.

Los usbsjadores serin capaces de trabajar en rug pies inclinados por Lasgos periodos de tempo. Las
slergias # tolidago, embrosiz, espray de insecto, quinicos relacicasdos, e, puede afectar Ja habilidad
de log trabajadotes pars deserxolss ol mabejo. Loy tabajadores deben estar Ssicamente capaces de

deszrroliar el rabejo tequerido con o sin camoadidades razonables.

Los uabaindores estarén eXpuesios a temperatutas bamedas temprand por la mafana y coa calor 3
convis del dle. Las ternperaturas oscilan de 10 2 100 grados F. Se nequiers que Los rabajadores
wsbajen en tuvias ocasioneles que 06 sean severas pars detener €l abajs,

B} emplesdor sseguzn que el tiabajader serd proveide de wangportaibe de su vivienda al huagar del
trabajo cada dia (park wabajadores que se les provee hospedsje.)

El arnplesdor acepta coalquier cabajedor o wabajadores que sean capaces de desarzollar el mabajo, Bl
empleador essh dispuesto a enteenar 2 los wabsjadores por un pedode que no exceds 3 dias (24 boras
de tabajol. Las personas que dessen el tabajo bajo las provisicres de este tabajo deberin estar
disponibles por el periodo completo requendo por el snpleador.

Tados los wsbajrdores dornésticos §/0 o residentes de temporada que busquen el mabajo que
cumplan satisfactoriamente la estacibn de cosecha anterior pusden ser corpensados con wTdL pot
encima de la rasifz d¢ salario indicada por hora. La dedision del pago antes mendonado serd hecha

pox ¢l empleador, a su propia discrecién, y s¢ basard en los factores gue wcluyen el desempedo v
permanencia del empleado.

Ei emnpleador se retiene ¢l derecho de despedie 2 un empleado ohviamente descalificado, enfermize o
secsicizrante quéen fsicaments sea capaz pero deanreste su falta de desen de desacrallar el wabrjo

aeccsasio parx que ol empleador aumente wna produccién de calidad Premium. {Vex Aneso 2,
Condiciones Generales},

Todos los tiominos 7 condiciones meliidos e la orden de tabajo se aplicarin por igual 2 todos ke
trabaiadares, domésticos y extrinjerod, empleados bajo la misma orden de trabajo.

Se requicre mrabsjax o skbados,
Debe poder levantae y cargas 60 libras,

L:;gg 11, W&gt Rates/Pay Informaton

Workers arc pusd weekly. All general production work provided in this jobs erder will be padd by the
hous at the corrent AESWR. of §8.69/bour, os ot the prevailing wige rate as detezmuned by the
Virginia Employment Commission, or the legal federal ox ztate rhiiseiEem wage rate, whichever 4
highest In the event the DOL promulgates » sew ABWR durng the recruiment or contxict pesod
which is lower than the AEWR in effect ot time of apiplication, this lower AENVR becomes the

guacaaree 2 the diseredon of the employer urless there is 2 prevating houly vate higher than e
aew ARWH.
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Attachrrrent 1 to ETA 790 for Bremo Trees, LLC, Page 5

The eenployer guatantees to offex the workers employment for at least % of the work hours af the
1ot period dusing which the work ordex and 2} exrensions thereof are in effect, beginning with the
firgr work day afrer the acrdval of the workers at the place of employment and endiag on the
tecmination date specified in the work order or its extention, if any, 1f the cmployer offers the
worker durap such period less employment than required under thiy prowision, the worker will be
paud the arnount hefshe would have earmed had ha/she, sm frey, warked for the puaranteed ourmnber

of bours. Employee will perform other duties related w this/these crop anovities and other tsks
required in opetatiog 1 farm.

If, before the explration date specified in the work order, the sexvice of the workers is no longer
required for reasons beyond the control of the emplover due to fire, or other Acts of God, stach ag
frozt, Rood, drought, hadl, et which mikes the fulfllment of the contract impossible, and the RA so
certifies, the emploves may tezmunsce the work order and returs the worker to the place from which

the worket, without intervening employment, came to work for the employer at the expense of the
eroployer.

Rmployer will provide withour chazge all tools, supplies and equipment necessary o perfarm duties
ssigned.

Unless the employer has amended the date of need no less than ren (10) working daye priog (o the
cate of need through sotice to the order holding office, the employer will guarantee one week's
wages to all workers subject o this ordex beginning with the antdpated start date. Employers may
require workers o perform alternauve work. “Alrernatve work” inciudes & work described o this
ioh order of otherwise apptoved by the SWA

Any U8, workes who fails to noufy the nearest SWA no sooner than tine (9} wotking days 20d no
laxer than five (5) working days prioe to the antdipated date of need of his/her intentions to Il the

ioh for which he/she was referzed and recruired will be disqoalified from the first week’s wege
puarantes described shove.

If the worker voluntarily abandons emplayment before the end of the jobs order pered or s

tersainated for job related reasons ot mizconduct, the employer will ot be responsible for providing
ox paying retwn wanspormion wnd subsistence expenses of the worker.

Employer agrees 0 maintain 2dequate and accurare payrol records. The eraployer will furnish o
exch worker on payday an itemized aceountag of earnings and of alt legal 3nd autheazed dedocyons.
Social Security and FICA deducticor will be made for individial U8, workers 28 requiced by law,

Employer will provide workers' compensation &t 80 COFI O workers covexing injury and disease
arising out of and in the course of workes's emnployment. Proof of workar's compensaion insuane
will be provided to Regionil Administrator pricr to cextification date.

Ireem 12 Transportation

For workerss whe complete 50 percent of the work pened, the employes will eeipmsbuzss the worker
for costs wourred by the worker for wansporauon andd renzonsble subsiatence from the US.
Consulate/Port of Fatry from which the worker came to work for the employer to the place of
employment. Subsistence will be to accordance with coment rates published in the Federsd Registes i
(for workers with and without receiprs.) The amennt of the reirabusement for wansportation shall
be the worker's actual eost, but no mort than the most eeonomicl and ressonable similie common
carsier tramspociation chasges for the distance wmwolved. o

: i
SN0 00SNwod AT 6282~ Te-DEG




Atmchment | to BTA 700 for Bremo Trees, LLL, Page §

i

1€ the worker completes the period of emaployment, the employer will provade or pay for the worket’s 1

teansportation 1nd reasonable subsistence from the place of employment to the place fram which the i

worker came to werk for the employer, except when the worker has accepted subsequent i

ernployment with another employer who agrees to accept the retumm transportation cost, in which *

case this exsployer only pays for the eransportation to the next job. ‘
i

For the purposes of the above requitements the “perted of employment” shall be the period fom

the first wotkday the workas is af the employer’s farm and 15 ready, willing, sbie and eligible 1o wotk

until the antidpated ending day of employment in Item &.

i
!
i
Reimbursement of mbound and return transporiation costs applies only to persons recruited from !i
outside normal comrouting distaoce (10 2nd Fromm their permanamnt place of residence cuch day; sec \
page one). Requon wansportstion will cot be provided to workers who voluntagly abandon
empioyment before the end of employment period or who are terminated for cause. }
!
T

The employer will provide transpartation at no €ost o the worker from the employer provided

housing to the workeite and seturn on a dally basis, Such twansportaton shall be in accordance wath
appiicable laws and reguiadons. The vss of this wansportation is voluntary, no worker will be |
requited 45 a condition of employment to utilize the trantportation and subtistence if applicable. §

1f the sexvices of the worker are no longer requized fos reassos beyond the control of the employer
due to fice or other acts of God such as frosts, Hood, drovght, hail or the tike which makes
fulfillment of the work pedod impossible and Regional Adminiitrator £b certifies, the employer will

provide reimbursement for wansportation and daily subsistence from the place of recruitment for
cowered employees.
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Adachment 2 to ETA 790 Bremo Trecs, 11O
Fage 1

General Condiiong

To be hired for employment under this job crder, the worker must be able, willing and qualified and
be available at Gme and place needed to perform the work described in this {ob ordet.

The worker understands thet if he quits or is terminated for cause prior w the cod of the peaiod of

employment he will not receive certain transporation selmbursement discussed under Jeem 12 ancd
may niot be eligible for rehire in fotute yeats.

Fmployer may teaminate the worker for lawful job-zelsted reasons and so noufy the Job Service local
office if the workex (3) sbandons the emplaymeny three ronsecudve workdays of unexcused ghsence
¢hall be an abandonment of eruployment; craployes must nonfy the cmployes and secute permission
for necessary absences; (b) malingtrs or otherwise refuses without justified canse to peefomm as
directed the work for which the worker was recruited and hired; (¢} commits senous actfs} of
misconduct or tegious or zepeated violaton(s) of the exvployer’s waork rales; the ernployer may make
and post work rules which shall apply to this employmeat; the worker shall abide by such rules {3
copy of general rules iz attached); () faila after compledng the allowsble taining period 1o pexform
o 2 workmardike manner to ¢nable the employes 1o produce and s2ll 3 premiura quality produet (o)
peovides other lawful job-related reasons for tecousiation of employment.

This work agreement shall also be terminated by reason of fxe, buricane, frost, Hood, droughy, bail,
other acts of God or other calumity or ceson beyond the employer’s contrel to make fulfiliment of
this work agreement impostible. “Reason beyond employes's control” includes termination of

worker, if he is not a US worker becasse % US worker rrakes himself available for the job uader
DOL 30-Day rule.

A copy of the Agrcalurel Work Agreement and Work Rules wil be provided ro the worker no later
han the dat work commences.

e SR SUGIESECTE
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Bremo Trees, LLC

We rapect the totzl number oFworkers the croployer will vse in the cecupstion of tay/these
crop activities to be 7, of which § axe expected to be H-2A workers for which certfication it
requested and the balance will be US workers. These mumbess are estimates only &s woal workforce

needs aze dependent upon wearhes, crop conditions and worker rvailabiliry.

(it
Blizabeth I Whitley
MAS Laber H2A, LLC
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firemo Trees, LLC Work Rules

Altheugh not intended to be 2 complete kst these wogk rules aze intended to provide
puidance o workers of standards of conduct expecred of them.

Nouee is provided that vislanon of lawfis) job-related eropioyer requirements, including
these work sules, will be onzidened prounds for immediate terraination of & worker's ermployment.

Penalties such 16 suspension from work opportuaity for the remander of 2 day to three days may be
made in the cade of leas senous violauons.

Workers are sxpected to comply with all rules relating to discipline, attendance, woek quality
and effort, xnd the cire and maintenance of all propenty provided to them by the emplover.

1 Weorkers who perform sloppy work may be suspended without pay for the remaindsx of

3 workday or for up to thzee days in the sole judgment of their supervisor, depending on
the degxee of infracdon, the worker's pror secord and other eelovant factors. Discharge
of the worker may result from any subgequent offense. i

No use or posssssion of beer, Hquor or ilegal deugs 1« permnitied during work me ot
dusing any workday befors work is completed for the day (such ax during meals);
wotkets Ty 6ot report for work under the inflaence of beex, hguor or Hegat drogs,
Employees may be eaminated for excessive use of alcohol, drunk and/ox diserdedy
conduct in housing sfier hours. Tlegal drugs may not be used, scld, manufactured of
kept on eny employes premises, inchiding houzing. Emploger will test for drugs upen s
suspicion of nee

Excessive absenices will not be permitted. This iz regular, everyday work for which
emplogees are expected o be present, able and willing to patform evesy scheduled
workday. This is not sporadic or “day work.” Excessive or repeated tardiness s not
ascepusble. Any absence from work maust be reported by TAM.  Three days” absence
will consdnute zbandonment of smployment aed worker will be texminated.

.

Workers shall roaintain any liviog quarters provided to them clean 2nd 1n good repaix,
given reasonable wear and tear. Workers shall cooperate in aintaining comrnon
kitchen and living aress. No pets of auy kind are permittsd.

5. All posters required by federsl snd state law will be pasted at cach camp. They see aot
to be repoved, defaced, or

aleered tn any way, Workers whe wish copies may ask thei

supervisor.

6. All housing must be locked each morning before lesving for work, Lights and
sanecessazy besr should be mrsed off, doots snd windows closed in event of rain and
when heat 18 naaed on

7 Workers living in employer’s housing assigned to bunk beds raay not separate Bbunk
beds, a8 foox space in slecping rooms 13 needed by sl ovcupants.

8. Workers lving in emaployer’s housing may not cook in sleeping rooms ot any other non-
litchen areas, Beoployer funishes cooking faciiices and equiproent.

4.

Workess may aot drop paper, ¢ans, borles and other wash in Aelds, work areas, oz ot
housing premises. Trash and waste recopracles mast be used

10 Workers may 6oL take unsutharzed breaks From wokk
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11, Workers may not leave the field or other sssigned work arez without permission of

exmployer or person 1w charge.

12, Workers soay not enter employer's premises without authorizaton.,

13. Workess may not begin work priot o scheduled stazdng time ot continue working after

stopping dme,
14, Weorkers living I employer’s bousing may 6ot ectertaln guests in housing premises after
10:30 p.m. except on Saturday nighe o which sight guest hours end st 12:00 midnight.

Mo pexsons, other than workers assignicd by employer 10 2 100m, may tléep 1o any
GO,

. Workers may not deliberarely restrct production, damage plants or bruise frait.

16, Any wotker who physically threatens another worker, the erployes or any supexvisar
with any roel or weepoa will be vubjact 1o maediate dircharge.

17, Any worker who is found carrylng, wsing ox posacasing any dangeraus or deadly weapos

wll be subject to imeaedixte discharge.

18, Workers will be discharged for Bgbting on the employer’s premises, inclading housing i
premges, a7 a0y tme. )

19, Workers will be discharged if they steal from fellow wodkers oc the employer.

20, Workers will not falsify idetification, personnel, medical, production or other work-
selated records,

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equigment, taols, or other property belonging to the employer ar to other employees.
22, Workess may not use ot operate tucks or other vehicles, machines, tools or other
equipment 2nd property to which the worker has not been specifically assigned by his
superviscr. Waorkers may not use or operate trucks ar other wehicles, tools or other

equipment or property for theix personal use unless expressly anthorized by the
employer.

23, Workers must not misuse of remove fom the {ato premises withoot suthonzation any

srmployer-owned propesy,
24, Workers must obey all safety rules snd common safety practices and must report any
infurits or accidents promply to thedr supervisor of the employer’s office.

25, Workers must follow supervisor’s instrucdons. Iasubordinstion is cause for dismsal

. Except 15 vtherwise noted abave, employees who violate work rales will be discaphiced
xecording to the following schedule:

Fiese offente:  orel waming and correction
Second offense: witten waening end unpsid leave for balance of pay

Third offense:  itnmmediate discharge with wrtien fact swtement Employee will be
asked to sign written fact staternent.

i
i
!
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TErid d

NORMAS DE TRABAJO

Aunqueé no es la intencidn de que esta sea una lista complera, estas nomzs de wabujo denen
la intencién de servirles de gois 2 los wabajadores ¢ cuanto a la conducta que s¢ espen de ellos.

Se les nogfica que cualguier violcidn de los requisitos jegltimas relacionedos sl wabajo que
tenga ¢f paada, incluyendo estas nonmas de tabaje, serin sonsidensdis coro motve pars despedic
al mabajador inmediatamente, sanqones, ales como Fuspensidn de oporminidades de trabujo por el
resto del dix o hasta swes dias & la vez, pusden Uevarse a cabo e el caso de viclaclones menos graves.

Se espera qué los trabajadores cumplan con todse 13s noomas telacionadas discipliaz,

asistencia al trabajo, culidad de wabajo y csfucrzo, y ol cuidado y manisnimiento &e toda bz propiedid
que ol patxén le provea.

1. Cualquier trabajador que haga mal trabajo poded ser ruspendido sin pago por ¢l resto dal dia

de trabisjo o por hasta tres dias segiin la decision de wu supereisor, dependiendo dal grado de
I infeaccidn, antecedentes de trabaio del trabajador v owos fkctones pertinentes. Drespido
del tzabajador podsia resultar de cuslquier ofensa postesior.

o

No se pecmite niagin uso o posesion de cerveza, licor, 0 drogas Hegales durante ol terapo
de trabajo ¢ durante cualquier dia de trabajo antes de que e haya terminado & wabajo {rl
comma durante [as horas de comida); los cabajadores no deben repostazse al trabajo mientas
estén baio la influencia de cerveza, licor o drogns dlegales. Los ermplesdos pueden sex
despedidos par uso excesive de aleohiol, embriaguez ¥/ 0 conducta indiccipiinada en lz
vivienda después de las horas de trabajo. Drogas ilegales no se pueden uaar, vender, fahricar
o guardaz en ningans propiedad del patedn, incluyeade lay viviendas.

3, No se pesmitirdn ausencias excesivas. Eite es wabajo regular, de todas log dias, en ol cual se
espera que todos los empleados esten presentes, capated ¥ dispuestos » trabajar todos los
dles de crabejo. Este no es aabaje esporidica i “a jornal” Tardanzas excesivas o repeddas
a0 serin permitidas. Cualquier ausencia del erabajo debe ser reportada antes delas 7 AM.

Tres dias de susendia significs sbandono del empleo v el wabajador secd terrninsdo(pecded ¢l
emplea).

Los wabsjadores deben manteacs lmpins y en buew estado 1as deeas de vivienda que se les
provewn, teniendo en cuente lo que sen desgaste mzoasble. Loy mabejadores deben coopere:
con los otxos rabajadotes asignados a sus ixeas de vivienda en el mantenimiento de las irens
de cocins y viviends. No se permiten snbpales(mascotss) de ninguna clase,

5. Todos los carteles requecdos por las leyes fedetales y esmtales estazdn fijados en cade
vivienda. No se pucden quitar, desfigura o modificar de ninguna manera, Los trabajadores
qgue guieran copias se las pueden pediz o] ceprtz(supervisor).

6. Todas las vivicndas deben scr cerradas con llave cada magiana antes de i al wabajo. Las
fuces ¥ calefrceion que no sean necesaras deben ser apagadas; las puertas y ventaoas
cerradas en cast de Buvia, v paca presecvar ka calefaccion.

7. Los wabajadores que vivan en viviendas con literas 0o las pusden desmontar ya que 2l
espacio del piso es necesario para todos los coupantes.

8. Los mabajadores que viven en las viviendss del paudn no pueden codlasr &6 io0s Gorrnitonos
o en cualouiers otrs deea que no sea la cocina. El prda proveerd jos sparatos ¥ acticulos
pars cocinan

g

Los wabajadotes no deben tieax papeles, lates, botellas ni otra basura en 103 canpos, el dres
de wabajo, 14 en ¢ drea de viviends, Se deben usar tos recipientes para dasura y desperdicios.
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10, Los tabaiadores no deben omar deseansos 0o autorizados dutente horas de rabsjo.

11. Log wabaiadores no deben salix del caripo u owa azea de wabajo asignads sla peomico del

paxén o de la persone encargada.

17. Los tabajadores no deben entas o la propiedad del patxén sio autotizacion.

. Los tabsjadores no deben comenzar & trabajar antes de ia bora asignads, o1 contnuar
tabajando después de la hora de terminac.

14, Los wabajadores que vives ¢alas viviendas del patrén no debeo tener vigita despuds de fas
10:30 poom. excepto los sibados por h noche cuando lag boras de visita terrninan &

sredisnoche, Nadie Facra de los mabaiadeores asignados 3 un detmitonio por #l patrdn, debe
dormic en los dosmitones,

1%, Los tabajadores no deben lmitacia produceidn a propasito, dafar x fruta excesivamente ¢
intencionalmente,

16. Cualguier trabajador que wroenace fisicamente 2 ateo trabajador, al patrén o 2l sapervisor
con cualguies heraamients 6 azma serk despedido inrmedistaraente.

. Cualquisr trabajador gue s¢ descubra que lleve, use o tenga ea su poscaidbn cualquite arma
peligross serd despedido inmediatamente.

. Los mabajadores podran ser despedidos por cualeuisr pelea que tengan en la propiedad del
pauén, incluyendo e} dxen de vivienda, a cualguler bora

19, Cuslquier trabajador que le robt 2 otro trabajados o al patzdn sexd despedide.

20, Los trabajadores no deben falsificar docamencos de identificacién, personal, médicos, de
produccide, ri otros documentos telacionadas al trabajo.

1. Los wabajadores no deben intencionslmente abusar o destruly cuslguier maguinaria, camién
s ome vehiculo, equipo, heramientas u ota propiedad del pawén o de ateos empleados.

22. Los umbsjadores no deben opexss o ugar camiones i o0 vehiculos, magquinas,
hetrarmientss o oo equipo 51 a6 s¢ les ba sido asdgnado especificamente por su UPLIVISGE.
Y.os trabajadotes no deben usat u operar camiones i otros vehicuios, herramisntes b ot

equipo o propiedad pata su uso personal » menos que hayan sido expresampents sutorizados
por el pamdn.

13, Log trabajsdores no deben maltratix ns reraover del irea de fa Aaca, sin autonzacidn de sa
sepervisor, ninguna propledad del pamon.

. Lot mabajadores deben cbedecer todas las nomnas de seguridad y Ias practicas de segunidad

comunes ¥ deben reportar cualquisr erida 0 accidente inmediatarnente a 54 supervisor caln
eficina del paredn,

25. Lot mabajadores deben obedecer lzs instrucciones del supervisor. Insubordinacidn es causa
para &l despido.
36, Los trabajadores que violen las nosmas de wabajo serin disciphaados de la sigulente manery
Prmers ofensn  aviso oral y comeccidn
Segunda ofensa:  aviso por eIwilo ¥ refo del dia ximy paga
Tercera ofensz  despido inmediato con detalle de los hechos pot ssento.
Se le padird ol wabsjedor que fieoye los hechos por esedro,
|
!
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VIRGINIA EMPLOYMENT COMMIBSION

SUMMARY OF BMPLOYMENT COMNDITIONS SPECIFIED ON

| 14§ 588

5. WMAME OF EMPLOYER: Bromo Traes, LLC

. ORDER NUMBER:

3, LOCATION OF EMPLOYERE AND DIRECTIONS:
{Hec £§ 331}

4. PERIOD OF EMPLOYMENT:
FROM 2/1/2010 TO 114302010

2 WORK SCHEDULS:
MINTMUM HOURS PER DAY _T
DAY S PER WEEK §

6. PAY: Weekly
HOURLY WAGE:
PIBCE RATE:

§.649

7 WORK TASKS TO BE PERFORMED;

fobs offered are work on & nigsery bandhing both manusl snd
mschine waks wpociated with commodity production and harvest
aclivitios. Workers must be able 1o perforts menuad as well &g
mochanized sctivitios with ascuresy and efficiency. Performy
diversifisg actvities in mursery operation. Jobs may include any
combination afpiamm cultivation, hating, transp*anmxg, femimng,
prcpaga%n pruning, preparing sml weeding, spraying #ad watcring,
mowing, fcading/fenlosding rucks.

§. TRANSFORTATION PROVIDED:

FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 3 PERSONS
3. SNDIVIDUAL
Q.. FAMILY

10 MEALS:
PROVIOED: NO
IF YES: COST PER DAY
{S¢e jtem 13 in Job Grder)
WORKERS MAY DO THEIR OWN COOKING:

YES
1t DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY P 5. %.9.9.9.9
HCOME TAX b, 6.9.9.0.9.4
TRANSPORTATION HONE
TOOLE & BEQUIPMENT WONE
CREWLEADER CHARGES HONE

12, NOTES TO WORKERS:
A copy of the full jub order is available for inspection in thig office.

The employer has guz?a,mwi your first weok's wages uniess hefthe

notifigs this lph service of & fatey gtarting dale by
f J } pMIsRRG

I ordot for you 1o be elible for this guarantes, you must conlaat the job
strvice & Virginia Employmant Commission
2711 Rydrautic RA/P.0, Box 7466

1n 63" d GES9aLbaE 0L

IYFILGETIE

VIRGINIA EMPLOYMERT COMMISSION AGENCIA

SUMARID DE LAS CONDICIONES DE EMPLED QUE 30N
ESPECIFICADAS BN LA ORDEN DE TRABAJO

§8¢

. NOMBRE DEL EMPLEADOR. Brema Teees, LLC

1, NUMBERO DE LA ORDER: [ a} q

kd

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 138)

£ PERIODO DE EMPLEO:
DEL 2712816 % 133072010

$. HORARIO DR TRABAJO:
MINIMAS HORAS POR DIA _7_NUMERO DE
DIAS POR SEMANA 6

& PAGO: Semuansimchte
SUELDO POR HORA
PAGA POR UNIDAD:

.69

1. LABORES A DESEMPENAR EN EL TRABAIC:

£} tranajo ofroeido es para faborar en wn viverg mangjands tareas
mandales y mecknicss ssociadag con la comudidad de produciitn y
sctividudes de cosechs, Los empiesdor doben de ser tapaces de
dessrroliar actividedes manuales v mevdnicas con presisién y
eheiencia, Desarrolia setividades diversifioadss on 1a operanion de un
vivern, Bl wabuo puede inelulr cusiquier combinncion de sembrar,
sultivar, syadoncar, trasplantay, fenilizar, propegscién, podsr,
preptraris terra, quitar maleza, rocisr y regarn, conar, cargar / descargar
los camiones.

g TRANSFORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: §i

3. VIVENDA DISFONIBLE PARA 5 PERSONAS:
3. _TNDIVIDUOS
o FAMILLAS

1o, COMIDAS,
PROVISTAS: NO
21 SON PROVISTAS, EL COSTO PO
DIA SERA {Ves Mum, {3 on e Orden de Trabajo)

LO3 TRABAJADORES TTENEW QUE COCINAR SUS COMIDAS:
81

i1, DEDUCCIONES:
CLASE

CANTIDAD
SEGURO S0CIAL XULHAX,
HAPUESTOS SOBRE INGRESOS XAXHHX
TRANSPORTACION NG
HERRAMIENTAS ¥ MAQUINARIA E
SUMA COBRADA POR BL
CONTRATISTA DE TRABA! A{)GFCES
AGRICOLAS NO

12, NOTASPARAEL T’RABMADGR:

La copla de la orden complets exia dizponible en ta oficing pars su
mgpaceion:

£l empleador ba garsntizeds of pego por $u primers semana de smpleo
K tren0s que 23te notfique o Servicio d& BEmplieos quelafechs de

comenzay s abgiar sers atraseds, ¥ que tal notifionsion sen 3 nxs tardar
e i Eiﬁ zlg-'ﬁ PRI
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Charlotggville, VA 23906 " Pars gue Ud puzda tendr dereche 4 osta garantia de pago, tendrs qus
During the period of 1 f1 X IIG —~ & 1% penerse e contacte con la Ofcina del Servitio de Empleoas on ¢l
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VIRGINIA EMPLOYMENT COMMISSION
Community Services for Fluvanna County, Virginig

Fluvanna County Health Department
P.O. Box 136 Rt 15

Palmyra, VA, 22963

{4347 591-1960

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis, The department also
makes home inspections of migrant housing o msure compliance with the law.

Bl departmento de salud de Fluvanna County suministra ayuda a los padres, nines, vy a las mujerss en
estade con problemas de salud, Los medicos tambien ayudan a las personas con enfermedades venerales, y
a los que padecen de mberculosis. El department tambien inspecciona a tas residencies habitadas por
frebajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con a ley.

University of Virginis Hospital
Lane Road

Charlottesville, VA, 22903
{434)924-2231 or 911

1 Med

125 River Bend Drive
Charlottesvilie, VA, 22011
(4343 984-4200

The doctors provide emergency and non-emergency medical services
Los medicos proven varios servicios rutinarios y de emergencia.
Fiuvanna County Department of Social Services

Caryshbrook Complex Rt 15

Fork Union, VA, 23053

(434) 842-8221

Information s previded about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs.

For informacion acerca de otras agencies que tienen ayuda v agistenicia por las personas quo no viven aqui.

‘Tambien, estos officials tenen informacion y regalacions acerca de estampas comida.

Fluvanne County Public Schools
PO Box 419

Palmyra, VA, 22963

{434) 589-8208

The school system ig responsible for educational programs for migrant school age children.

"La junta escolar tiene la responsabilidad de educar a los ninws de edad escolar de padres migratotios.




Salvation Army
207 Ridge Street .

" Charlottesville, VA 22902
(80472954058

This agency helps transient persons and familjes.
: :

Fi Salvation Army ayuda a las familias, y a las personas en transito y sin hogar,

Virginia Farmworkers Legal Assistance Project
A Program of Piedmont Legal Services

617 West Main Street

2% Floor

Charlottesville, VA 22503

(800) 390-9983

Virginia Justice Center for Farm & Imumigrant Workers
617 West Main Street

3" Floor ‘

Charlottesville, VA 22903

{8C0) 763-7323

Both Agencies may provide legal éssistancc to workers,

Las dos sgencias mencionadas proveen syuda a Ios trabajaderes con problemas legales.




