Request for Extension of Clearance Order Virginia Employment Commission
1. To: Puerto Rico 3. Job Order Number: 4. Date of
North Carolina acceptance by
South Carglina : CNPC:
Georgia P
Florida VA 205915 5- 2211

5. Employer Name:

PARLOW FARMS

2. From: 6. OES Job Code, Title and Number of Positions

Available L{5-209 7. FaPLMWOLICE -
Rural Services Manager q{ 27 ‘ FA d
Virginia Employment Commission z LaffER S

P.0. Box 1358
Richmond, VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (Typed Name of ES Agency Representative) Title: Telephone Number:

Jason Padgett Rural Services Manager 804-786-8714

Signature: vy Date Signed:
Ch P 3-25-i
9. Receiving State Office: ("X one) 1/ v

[0 Accepted (If accepted, list local offices extended to.) 00 Rejected (f rejected, provide reasons.)

Comments:

10. By: ES Agency Representative) Telephone Number: Date Signed:




Agrlcuttural and Food Processing Clearance Qrder
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

.8, Deparimeant of Labor
Employment and Training Administration
QME. Approval M. 1205-0134, Expires 1172012012

. Employer's Name and Address (Number, Strest, City, State, Zip Code, and

Numbers 4, 5,6, 7 and 8 for State use only.
telephons number) Nombre y Direccion dei Empleador {Numero, calie, cuidad,

codigo postal y telefono)
Baslow Farms, Francis M. Batlow, Jr., Quner FIN: 27.5113328
17432 Frog Level Road, Ruther Glen, VA 22548

4. Industry Code/Codigo de | 5. Job Ordgr #INo. Orgen ;19
- ) g ok 3 ol ;
Induslria T ‘i"f ) wmmeocﬁ‘ }5 \’Sr iM

6. Ocougpational Title and Code Mitulo Ceupacionat y Codige

e rLre kawmg X

Phone: (804)394-2380
P. Location and Directior to Work Site/ Direecion del lugar de trabajo

17432 Frog tevel Road, Ruther Glen, VA 22546; 1-95 1o Exi 98; East on 7. Clearance Order fssue Date j Fg{gha de 5 ] )'
RE30 to RU301; fefl on 301; 1.5 mi furn right on Frog tevel Rd; 1 mite onright | 7@ v -1 | % L% } 7/

(if additionai space is needed, use separate sheet of paper) d &

B, Location and Description of Housing / Direccién y Descripcian de la Vivienda 9. Anticipated Pericd of Employrnent / Pericdo Anticipada de
Mobile home located at 17432 Frog Level Road, Ruther Glen, VA 22546 Empleo
Housing has propane heat & space for 2 persons. Housing will be ciean and in From/ Desds: 0509/2011  TofMHasta: 12/15/2011

compliance with ETA 20 CFR 654 Housing Standards. Has complete furnishings
with appliances. Worker will be responsible for maintaining housing in a neat & | 10. No. of Worker's Requested / No. de Trabajadores Pedidos
clean manner. Reasonable repair cost of damage, other than that caused by 2

normal wear & tear, will be charged to the worker who is found 1o be responsible

for damage {0 housing and/for furnishings. Housing & ullities are provided at no
cost lo workers who are unable to return to their place of residence the same
day. See Afiachment 1, ltem 3 Sunday f Domingo varies  Monday i Lunes __7

{If additional space is necded, use separate sheat of paper). | Si necasita mas espacia, vilice documenia Tuesday ! Martes 7 Wednesday / Miercoles __7_
adicional ) Thursday / Jueves 7 Friday / Viernes __ 7
Saturday / Sabade 5__

11. Antlcipated Hours of Work par Week/Horas Anlicipades de
Trabajo por Semana. Total: __ 40

12. Collect Calts Accepled from/Se Aceplan Llamadas a
Cabrar de:

Employer / El Empleader Yes 1 No
Local Office / La Oficing Local Yes O No @&

13. Board Arrangements / Arreglo de Alojamienio

Workers will purchase ingredients and prepare own maals. Employer will furnish: free & convenient cooking & kitchen facilities so that worker may
prepare own meals. Employar will provide cooking, food preparalfon, & serving utensils al no cost to the workers, Employer will provide
transporiation to assure worker access to stores where ong can purchase groceries if the employer is providing cooking & kifchen facfities. Housing

& utilifies are provided at no cost lo workers who are unable {o return fo their place of residence the same day
See Attachment 1, #tem 13

14, Referral Instruciions { Instrucciones para el Referimiente de Candidatos
The referral under this job order is to be made to the local office of the VA Employment Commission Wotkforce CenteniPQ Box 87, 14243 History Land
Hwy, Warsaw, VA 22872, Telephong: (B04) 333-3675. Sge Attachmant 1, ltern 14

;tb Job ¢ Sg}ec:f jcations / Descripcion del Trabajo

! To perform various dufies assosiated wilh the preduction of hay, wheat, soybeans & simitar small grains & generat farm work, Jlob involves
stooping, fifing and working outside in inclement weather & outdeor lamps in excess of 100 degrens. Must haves lagal authority to work in the US,
See Altachment 1, itern 15

Para reaiizar varios deberes asoclados con el heno, el igo, las sejas, & pequedos granos semejantes y trabaje general de granja. £f trabajo
implica rebajar, levantar y rabajar afuera en ierpo inclemente & tefporeros af aire fbre por encima de 100 grados Debe tener autorizacian legal
para lrabajar en los US. Viéase el Anexo 1, punte 16

{11 more space is needed, summary of Material Job Spesilications in ENGLISH ean be included iy separale documestarion, and ray aisa be incided
i SPANISH)

e e e 4o aaaa s s e o e

]



8. Wage Ratas, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagas Especiales y Deducciones (Rebajas)

i

Crop Activites / Hourly Wage Pigce Rate [ Unil(s) [Special Pay Deductions / YES{ NO Pay Period
Cultivas bonus, eto.} I Periodo de
Salario por Pago por Pieza Pagos Especiales Deducciones Pago
Hora Unidad{es) yBona, 8ic.)
General Farm work | §_9.59 hourly | § Social Securily / | * Weekly { Semanai
Seguro Sociat *
Agricultute- $_059 hourly | § Federai Tax X
Soybeans, whaat, impuestos
hay Federles | 1
$ $ State Tax L Bi-weakly /
Impuastos cada 2
Esfatales semanas
$ $ Meals / Comidas X
$ § Other {specifyyf X Ofher / Otfro
Oiro

More Details About the Pay / Mas Detalles Sobre ef Pago
Ses Attachmen! 1, Hem 16
If additional space i needed, use separale sheel of paper. / 8 necesila mas espacio, ulilice document adicional }

17. Transporiation Arrangements / Arreglos de Transportacion
Transportation and daily travel subsistence provided according to regulations. See Attachment 1, ftem 17

If additional space is needed, use separale sheel of paper. 7 Si necesita mas espacic, ulilfce document adicional )

Hg. Is il the prevatiing practice to use Farm Labor Contratiors (FLC) Lo recruit, supervise, ransport, house, or pay workers for this (these] crop
aclivily(ies? £s la costumbre en ¢f drea de usar Contratislas Agricolas para reclutar, supervisor, ransportar, dar vivienda, o pagarie a los
trabajadores an estos tipos decosecha(s)?  Yes/Si B Mo

1f you have chacked yes, what is the FL.C wage for each activity? / Si contesla *5F, cual es ef safario quo le paga al Conlratisla Agricala por eada aclividad?

19 Unemployment Insurance provided? Seguro de Desemplec? Yes OO No I8l
D0, Workers' compensation insurance provided? indemnizacion por accidence lrabajo: Yes B0 No

21, Are tools provided at no charge to the workers? Se le proveen las herramientas de trabaijo a los trabiajatiores sin carge alguno?  Yes (£ No 00
P2, List any arangements which have beer made with establishment owners or agents for the payment of a commission or other benefis for sales made
to workers, {if there are no such arangements, enter “None") / Indique tode aceerdo o coavenio con los propletarios de! establecimiento o sus
representantes con respecto al pago de una coruision u ofros beneficios por ventas hechas a los trabajadores. (St no hay ninglin acuerdo o
coavenio, indique “Ninguno®)

none/ninguno

03, List any slike, work stoppage, siowdown, or interruption of aperation by the employees al the place where the workers will be employed.

(If there are no such incidenis, enter “None”) /

Enumere toda huelga, paro o infermipeion de las operaciones por parte de los empieados en el fugar de emglao. (Si no hay, indique "Ninguno’)

nene/ingung R

24 Address of Order Hoiding Offics (inchude Telaphone numbsr }fDreccnon de 125, Mama of Local Representative (include diract dial telepiione

ta Oficina donde se Radico la Clerts {incluya numero de leléfono) nuinber) | Hombre det Representante de fa Oficing Local (Incluya
numero dé teléfono)

VA Employment Commission Workforce Ctr

PO Box 67,14243 History Land Hwy, Warsaw, VA 22572 Don Ward @ (804)333-3675




......... -

matertat terms and conditions of this job.
Certificacion del Empleador: Esta orden de trabajo describe (os términos y condiciones de trabjo, y contiene todos fos materiales, terminos, y

condiciones ofrecidos.
Employer's Signature & Titlel Firma y Titulo det Empleador

N iy
| ‘gwéf'z/fm

Erancis M. Barlow, Jdr., Owner /” g ) Date ’5 ‘a - \ \

READ CAREFULLY: In view of ihe statutorily established basic function of the Employment Satvice as a no-fee labor exchange, that is, as a forum
for bringing together employees and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of
information comtainesd on job orders submitted by empioyers. Mer does any job order acespled or recruiled upon by the One-Stop Career Center
constitute a contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party,

'Pubiic Burden Statement

Public reparting burden for lhe ETA Form 790 is estimated to be approximately 80 minutes per response, including time for reviewing instructions,
searching existing data sources gathering and reviewing the collection, Respondents' obligation to eply 1o these requivements is obligatory by 20
CFR 653.500 and 44 U.S.C. 3501, Persons are not raquired o respond fo this coflection of information unless it displays a currently vali¢ OMB
Control Namber. Public reporting burden for this coliection is estimated to average § minutes per response, including the time to review instructions,
search existing data sources, gather and maintain the data needed, and complete and review the cofiection of information. Send comments regarding
this burden estimate or any other aspect of this coliection, including suggestions for reducing this burden, o e U.8. Department of Labor, Migrant
|_and Seasonal Farmworker Program, Room 54208, 200 Constitution Avenue, NW, Washington, DG 20210

ETA 790 (Revised July ZG0%)

e



APPLICATION FOR CONDITIONAL ENTRY

I, Francis M. Bariow, Jr. of Barlow Farms, as the employer, agree to abide by the
regutations at 20 CFR 655.135 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrasiate/interstate clearance
systemn so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitiment of workers.

As a condition to placing my order into clearance, |, Francis M. Barlow, Ir., certify that

30 days prior to occupancy, my housing will meet standards of the US Department of
Labor.

I also authorize representatives of the Virginia Employment Commission, the VA Health
Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to verify its condition.

[ expect my housing to be occupied by May 9, 2011,

Francis M., Barlow, Jr., Owner Date

; ué(;)‘-‘jzl‘ g Lf Z A Jay)

Agent Date




ATTACHMENT 1 for Barlow Farms
(Used for further detail of ETA 790; ltem numbers below correlate to item nwmbers on ETA 790)
Page 1

Housing is a mobile home located at 17432 Frog Level Road, Ruther Glen, VA at farm operation.
Directions 1o housing are [-95 to Exit 98; Tast on Rt 36 10 RL301: left on 304; 1.5 mi turn right on Frog
Level Rd; 1 mile on right; Heated by propane with 2 bedims/1 bath,

ftem 1| — Anticipated Hours of Work

Eight hours per day is normal. The worker may be requested but nol required 1o work 12-14 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather, and
maturity of the crop. The employer will designate time for lunch and breaks, Worker may be requested to
work Saturday and Sunday during peak times and special needs but not required. This requirement periains
to both alien and US workers,

ltem 13 ~ Board Arranpements

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared onfy with other family
members or with other fenales. Sex-segregated toilet facilities will be provided. Housing & utitities are
provided at no cost 1o workers who are unable to retum to their place of residence the same day.

Item {4 - Referral Instructions

All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact the |ocal
Virginia £mployment Commnission (VEC)office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements to he made, 1t wili be the responsibility of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office wili contact the
agent directly and advise the agent of the referral duving the hours of [3:00 a.m. to 3:00 p.an. Monday -
Friday.

Agent for contact: Labor Services International, LLC

(252) 492-2543

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted
until 50% of the contract period has clapsed from the application start date.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation.

Tiem 15 - Job Specifications

Workers wilf perform various duties related to hay, wheat, soybeans, other similar small grains and general
farm work,

General Conditions Applicable to AH Crops: Work begins at an assigned time shortly afier daylight. Work
is performed under varicus weather conditions. Workers will work and perform repetitive tasks on their
feet in bent and stooped positions for fong periods of time. Workers willuse muscles to 1ift, push, pull, or
carry heavy objects in loading and untoading trucks. Al of the tasks in this job description constitute one

(1) joly, the employer may assign waorkers o different tasks o any day or to multiple tasks during the same
day in the sole judgment of the employer. Workers may be reguired to-perform work on the farm that is
incidental to producing the crops such as repairing buildings, maintaining grounds, operate tractot/fiarm
equipment, incidental crop setup when needed, gardening, ete. This is a very demanding and competitive



Page 2

business in which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be
tolerated,

Employer will provide teols and equipment at no cost for workers 1o perform the above tasks. Workers
who are found to be responsibie will be charged for any willful damage to or loss of such tools and
equipinent: however, the employer will not deduct for such willful destruction of property,

Full Crop Commitment: This is regular work seven hours per day, Monday ~ Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack ai times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the 34 guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

ltem 16 -~ Wage Rates, Speciai Pay Information and Deductions

The current Adverse Effect Wage Rate (AEWR) of $9.59 per hour or the AEWR in effect at the time work

is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the lega! Federal or
State Minimum Wage Rate, whichever is highest, is guaranteed (o all workers.

The employer aprees to guarantee all workers employed in the 2010-2011 season 2 minimum of §6.59,
which is the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL)
promulgates 2 new AEWR during the recruitment or work contract period that is lower than the current
AEWR at the time of application, the employer will pay the newly established AEWR. If, however, there is
an adjustment to the AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly
wage or piece rate, the agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimutn of three-gquarters {3/4) of the workdays of the
total specified period during which the work contract and ail extensions thereof are in effect beginning with
the first work day after worker™s arrival at the place of employment and ending on the expiration date

- specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)

guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
to meet the guarantee perfod. The employer guarantees the worker the amount the worker would have
earned had the worker in fact worked for the puaranteed tumber of days,

Worker will be paid weekly.

The employer will abide by the regulations set forth at 20 CFR 653.301 (d){2)(v)(A) & 20 CFR 653.30}
(D)2} {(v)(D) which states that the employer will provide worker who is referred through the Interstate
Clearanice System forty (403 hours of work for the week beginning with the anticipated date of need uniess
the employer has amended the date of need by rotitying the lagal ofﬁce ne later than ten {10) days before
the date of need. 1f the cmplow.r fails to notify the arder holding office, then the emplover shall pay an
eligible worker who is referred through the Clearance Systen: for the first week starling with the originally
smttmpated date of need. The emplover will require the worker o perform alternative work if the guaramtee
eited § this-seetion is involved. The alternative work witl be related o tarm maintenance activities
requited in operating an agricottural aperation. {f thé worker who is referred fails to notify the order
holding-oflice of continued interest in the job at lgast five (5) days before the date of need, worker will be
disquaim({d'ﬂ'om-tﬁe above mentioned assurance.

Tht: emplcjyer wit] advise H2A visa beneficiary/workers of their responsibility to veturn to their country of
urigin, cn‘ 0 subsequent employment-authorized work, at the end of the term of ¢mployment,

The _ernplager will make the following deductions: FICA (X) Federal Tuxes (X) State Tuxes as applieable.



Page 3

Seven (7) to eight (8) hours per day is normal. The worker may be requested but not required to work more
tiours per day and/or on the Sabbath depending upon conditions in the greenhouses and fields. The
employer will designate time for lunch and breaks, Worker may be requested to work Saturday and

Sunday during peak times end special needs but not required. This requirement pertains to both afien and
US workers.

The employer will reimburse the worker for costs incarred by the worker for visa application fees, border
crossing fees, ransportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer o the place of employment to the extent that such worker-borne
expenditures teduce the workers® FLSA carnings at the first pay period, or, no later than at the halfway
point in the contract (*50% period™). Daily subsistence (not less than $10.64 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
witltout intervening employment will come to work for the employer, will be paid to workers who cannot
pravide receipts, and the maximum or the current maximam subsistence amount published in the Federal
Register travel subsistence of $46.00 per day will be paid to the workers with acceptable receipts.  The
transportation reimbursement will be calculated on the workers' actua! cost but no more than the most
economical and reasonable similar common carrier transportation charges for the distance involved.

[n addition, workers who are terminated by the employer as a result of an Act of God (an Act of God shall
mean any frost, hail, stones, flood or natural calamity of such character as to make further fulfillment of
ihis contract impossible), and the RA certifies, or as a result of mutual agreement by worker and employer
shall be reimbursed the same, In the case of termination ss a result of an Act of God, the employer will
also provide or pay the cost of return transportation and subsistence enroute from the place of employment
to the place from which the worker departed to work for the employer, except when the worker is not
returhing to the place of departure and has subsequent employment with an employer who will bear
transportation expenses.

£f the worker completes his contract, meaning his “period of employment”, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of emplayment except when the
worker is not returning to the place of departure, and has subsequent employment with an employer who
will bear transporiation expenses.

If the worker voluntarily abandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of departure. Al transportation provided by
the employer will be by common carrier or other transportation facilities that conform to apphicable
regilations of the Interstate Cotrmerce Commission. The employer wilt provide worker transportation
from the living quarters to the wotk site and back each day at no cost to the worker.

for the purposes of the above requiremants the “period of employment” is defined as the period from the

first workday the worker is at the employer™s farm and is ready, willing, able, and eligible 1o work until the
anticipated ending day of the employment in Jtem 9.

Other Conditions of Emplovment

Termination; -- The emplover may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justiffed cause 0 perform work for whith the worker was recruited
and hired or (b) commits serious acts of misconduct. ’

Page 4
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fn the event of termination resulting from an Act of God, the employer will pravide or pay reasonable costs
of return transportation and subsistence to the place of where worker depurted to work for employer and
reimburse worker for reascnable costs of transportation and subsistence incurred by the wotker to the place
of employment,

Training: - The only work standards required of any alier or US worker wilt be that afler a three (3) day
training period each worker possess the physical capabifities to work in produced crops.

Iniuries; - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Suppties, & Equipment: Employver will provide without charge all tools, supplics, and equipment to
the worker.

Enptover Obligation if Employment is Extended: No extension of employment beyond the peried of
emplayment specified in the job order shail relieve the employer from paying the wages already eamed, or
if specified in the job order 4s a term of employment, providing transportation or paying return
fransportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions: - Bmployer will expeditiously
notify the Order Helding Local Office or State Agency by telephone immediately upon learning that a crop
is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment.

Outreach Workers, Qutreach workers shall have reasonable access to the worker in the conduct of outreach
activities. The employer agrees to comply by all assurances of 20 CFR 653,107, 20 CFR 653.501. and 20
CFR 655,135,

Waork Agreement: - The employer will provide a copy of the contract or Job Clearance Order to the worker
no later than on the day the work commences. tn the case of an H-ZA worker, the employer will provide a
capy of the contract no Jater than the time at which the worker applies for the visa.

Wage Statements: - Employer will furnish the worker on or before cach pay period written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of
employment affered including those above the guaraniee and total earnings for the pay perfod. Any ¢
deductions will be itemized.

Other; - Worker nmust have necessary documents to complete INS Forrn 1-9 upon hiring but not priot to the
interview, Workers will have up to three (3) days from date of hire to provide 1-9 documents.

The employer’s anticipated work force equals 2 workers of which 2 will be H-2A's.
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“Work Rules

Althoegh net miended o he 4 complete s, these work rules are wended to peovide
puitdance to waorkers of standards of conduct euperted of them.

Modice s provided what vialsuon of lawlul ob-relaied unplover requiter

v, including

these work rules, sall be coniduced grounds for imrmediare ermination of a worker’s emplovmens.

Penaltes such as suspension from werk opporaity for the remander af a day to three days may be
made in the case of fess sevious violauons,

Workers wre etpreted o oomply with all miles retating o disnpsling, avendanee, work quality
ead effort and die eaee 2nd mamtenance of Al propery browded o ther by the empleyer.

b

Workers who perform soppy work may be suspeaded wathour pay for the cemainder of
a workday or for up o tieee davs o the sole dgment of their supervisor, depending, on
the degree of infractan, the worker's prior seeord and ather celevant factors. Discharge
of the workar thay resuit from any subseguent olfense.

BNo wse or posscasion of beer, Bquor or logal drogs is permitted during wark Gme or
duting any workday belore work is complesed (oe the day (such ss duning smaealsy;
workers wav noc repatt Tor work vrder zhe influence of beer, liguor or Diegal deugs.
Cmployees may be tenminared foe excessive use of alenhol, drunk and/or disordedy
conduct in bouting after hours.  lepal drugs may not be osed, sold, menufactured or
kept on any employer premises, wchuding housing. Eoaplover will est foe drugs vpon
suzpicion of use

fixcessive abynnces will not be perprred. This s vegalar, cvervday work for which
emplovees are expectid 1 be present, able and willing o pecfhon every schedubed
warkday, This i not sporadic or

walk,” Excessivt or repeated wrdinges & noy
sceeprable. Ang absence (eom work must be reported by TAM. Five cunsecutive
workdays of spexcused ahsence will consature abandenment of employment and
worker will be eominated.

Waorkers shall maintan any fving guariers providad w them clean und iy good repair,
given teascnable wear and tear, Workers shall coupesate in maintasng cotmmaon

kitehien and Bving ateas, N ooty of any kend aee peemitted.

Alt posters vequired by fedess
wr be revagreed, delnced,
Sl;pew:sc}r.

+

=
=%
=
"

v will be posied ar each camp, They ate noy
woany wav, Workers who wish copits inay ask their

& hosing must be locked cach muormng belore ieaving fom work. Lighte and
wrpnecessiry heat should be wrned off doers and windows dosed In event of ra:
when Hest o urmed on.

sl

Workers living in employer’s howsing assigned o bank beds may not seperate bunk
bede, g5 floar space m sheeping romns i needed by 2fl scoupaas.

Waekers living i sinplover’y holising may G0t cook b sleeping rooms of 20y other aom-
fevrer furnishes conldag falides and cquipnienc

g

kichon qeeds, =

Ber Cans, b iedds, work gvEas, oz on

1 ?A’tilﬁ;i’{:}i Ergak ié-’,‘.i'."\ A

e o

Woshers iy oot mke seaudiedined Breae o work,
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el

Warkers may sot kave the feld or othee asngned vork area without permigsion uf

eploves or persen i charge.

Winrkes oy a0t eatey cmpleyer's premists wnntut asthoneanoa,

A0y et

Waorkers gy n st work prior s scheduled sartag wae or rontnug working aftet

RALE HRR LR RS

Workers Eieg in smplover's ROLSIng May noT SNTELAIN Rt Y houstng premses after
1030 pom. exeept on Sawrday night o wiirh righ guest hours endac 1200 macdirught.
Mo petsens, ather tha workers assmed by empltyee o 3 room, may sleep m any
O,

Workers mav ot deliberatety restsier producnon, damage planls or bruase fruts.
B . il

Apy wovker who physizally trreatens another watker, (he emplover or any stperviser

with an too o7 weapen will e subleer to munediaze dincharge.

P Any worker who is found caryieg, using o possessing any dangerous o deadiy wespon

wli be subject (e enmediace dis{."nargﬁ.

 Warbers sall e discharged For figiting on the eemplover’s premuses, inchiding hovsing

i
;'1{'(‘4\1!3(‘7:._ drany Q.

Workers will be dischnmed ey stea? from Gllow workers ov tha eruplesrer

Workers will nor Falsify idenghicstion, personmel, medical, production o siher works
stlared records.

Workers may vt wdifally abuse or desteoy any machinery, truck or other velele,
equipment, tools, ot ather praperty beloagng to e couployer ot (o athet employees.
Werrlers gy nos Use e operaze trucks or stlier vehiclos, machings, tocls or otier
equpment and properts to which the waoekar has not Do specilically seaipmed by his
wpervisor, Workers may not use ot oparare trucks or ather vehicles, wols or nihey
cquiptrens or propesty For ther peotd vee unless eepressly authaorized by the
cmpioves.

Wesrhers st got misuss ar removs from the favm premiscs without ruthorization sey
o pronerty,

st obey fory rudes and common safely practices and st report any

Bes oz accids

TiA 1
i

fy us thetr superasor ot thie emporer's affice.

Wnrhers must foilow alpu

o parruenons. subordimtion s cauvse lor dismissal.

Ticept a5 othepaiad noted abo

aslavese whe violsie work suies will Be dizciphiced
aceording ro the failowdng schiednlin

oral warnieg and correeion
writlen ey rnd unpwid ferve For b

Arpy wadny oo {satsratement
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NORMAS DE TRABAJO

Aungue no oy b moenddon de que esta ser unz bst complea, sstis nonmis de frabago deaen

Hanteacion de seeviples de guia 4 box wabajadores en cuanto @ la condue gue s epara de ellos.

S¢ los nonfien que cankquer violcidn de los requistos bepliimos rddanionados al trabago que

tengza of patedn, incluvendn estas normas de wabao, seran eonsideradas come matve para despedin

al wabajador wme

SREAMENTE, $RAS0oNes, tiles COMo susprasion de upc;rtuuidadcﬁ e rrabase it el

resto del diz @ hast crer dins & {a voz, pueden Yevarse o gabio ea < caso de vielagicnes menns graves

Se espera que los iebapadeces camplan con todas las normas relactonadas a disciphing,

aststencin a wabzjo, cabidad de trabaje v esfoerre, v+l caidado v manteransents de toda ke propiedad
wue & paredet e proves,

fnr

i3

i,

Cuslquice tralmpadar que Azgn mal trabaje podra ser suspendids wa pago pos o resto del dis
de trabaics o par hasta wres s seguin ba deesiin de su supervtsor, dependienda ded gndo de
bomfreocidn, anwecedontes de trabaje del tralisjader v ewos facrged pevtinenses, Lespida
sel teabaindor podyis resuliar de cuslyuer oensa posreriar,

Mo se hermiie ainglip G o navesdn da corvera eor, o droome degales dorsnie ol bempo
i ! b & !
dez rabajn o durane cunlguier diz de 1abajo antes de que se hava weminado el wabajo Gl
} 1 i ? it
como durante fas horas de comidal los rmbepdores no deben repartarse al trabajo mientras
estén bajo tn fafluenca de cervery, ficor o dagas degrles. Loz emplendos paeden ser
dexprdidos por tso exceswva de abeohuad, enslbriz

guez 70 conductr indisaplinada cn la
vivienda despude de lag beras de wabun, Drogss legales ro se paeden usse, vender, fabesar

o jardar ea mnguna propedad del patrdn, welovenda s viviendss,
¥ Y \ 8 ¥

Na se peesutivin ausencing eccesivay. Bore ev mabajo repular, de tados loe dins, on of cual s¢
N & .
ESpErn (ue wrdos los emplendas psién RIERCNies, sapaces y d-.:‘.pucstm. a frabu

sar 1odaos s
dizs do weabaje Ere no o e

i
abaje csporidicn vl e toreel " Tardanzis exceaeas o repetidos
no sevin permiadaz, Coalguier aosencia ded tubajo debe ser repertads antes de las 7 AM.

reer ding faborales consecwivos sin justificadidn sgnificars Abarndono del emplen v el
srabidnder sevh eemnadoipaecden of emplea).

"

Los trabafadoves deben mantener lisnpias v e buen cstmdo las deeas de vencoda que se lue

provean, teniendo on cuenis fo que ser desgaste mronable. Los mibajsdoces deben conperar
cort fus otos trabigadiones aagnados & sus deeas de viviends on o mantenimieni de lzs dveas
de cociur v viviendn, Mo se peomites amimalesfimaseonst do sinpunn clase

tateley catarda Biadas en eada
L s Lo brabajadors

Todas lne vivigndas deben ser cerradss con Have cada mardasa antes de i al vabaio. Las
fores v cule

dagi g puettas ¥ ventanss

CCIDn que A s neessagizs deben sor #pa
cerradas en easo de Huvia, y pars preservar b daleficcion,
:

Los wabnjacires que vivan eo vivieadas con Bteeas ro s pueden desmontar va gue of

espacic def puo oy pecesenio paea todos los SEEPRLS.

L vrabapdores gu prsngden covitay &

VT S afa e

ar tne eacinientes pord bhsuty v desperlicios.

e e e PR TN
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Lo ttahvaiaderes no deben romay descansos 06 attonzedos Juranee hoess de srabaspon

e tpalawgadores no {lL Len sedi del compo oo arca de rexdwgo o ul_ﬂmu'- 241 frernmss Jod
pateon o de s persons encargada.

Lass rrabaiadores no deben entrer a b propedad del pawos: sin IULOLIZACIG.

T8 trabagadoces ne delren comenzar a rabaiar antes dv i o asignada, ni costinur
rr.\‘v\;:mdn dexpuis de b hoot o tersuaae

Los uabaadores yue viven en bas \.'{“iv'ida:a det pdirc'm s Jolsers tener vasté despaeds Je fas
LM rm, excento ios sabados por ozl cuando bis hoeas de visita toninan 1

medimaoche. Nadiv, fuces de s mrabapdoces asgnadas 1 un demitona por el patedn, debe
Jowrmdr enr 0 dodmitngios.

f.os trabrjadores do deben Bmit la nrodac
intcaaonalmense.

a propdsiv, dadar fa frote excesvamente o

Cunlepsict uabamdor sjue amence fsicamente a ouo wabajader, sl pardn o 3l superciior
o cm.dqusx_r huerramicots ¢ armia sezd despedida mangdinamente,

Canlguier coabaiadng que st descubra que feve, use o tergn on 2o posesion eualgiies drma
peigost werd despedido inmediaramente.

Eas reabajndores podran ser despedidos por curlgaice peita gou tengan e s propiedad ded
aatrdo, welevende ol arex de v:vtumja\ x cualquics bora

Cualguier wabamdor que be tobe 5 cwa wabador o Al patrain cord cfc,\‘p.cdiéo.

T mabmjadores oo dedben fubsificar documentas e idennficaaion, pemsondd, médicos, de

produccién, ni ouos dodumentoy relocianndos al mbajo,

.o unbhajaderes na dc‘ac-n inteticicnatmente abusar o destouw cualguier maguinari, (amiin
w afrn vehicuks, cawing, bersumientas v owa propedad del patrdn o de otros smpleados,

Los wabajsdores no deden operar o wiar camivaes i orros cohic
et arter

¥, MNAGUIDAF,

i 6 atro e ® re s les ha ade aggnade e pecificunente por su supervisar,
Lo mabmjredores nu deben vsar o opesst sanuones o oieos vebioalos, hurramienias 7 otro
f:Q‘U]‘F.('I < '))rcn'}.!,_r_ednd PACA FU USG PEIRDON i a menos que hayan sido e preswreote autarzsdus
pers ok pawGn,

Los tabrpdores ng deben mait

a2t i remerver deb drea de ln Anes, sin autonzeadn de sy
5‘?(.["”0!’

par .

raixy
del
[11

SRS '31’"‘!9“"11'1(

Lo trabsiadures deben obodecer sodus tas notmas de seguridad v las practicns de seguridad
comeires ¢ debow repormar cualguict hetids o acodente mmediztaniente & su supervisoy o s i
afici del REHOOR

ot Irabaadores deben obederer s mstraccionds dol supervisor. trsubordinacidn es cavss
paer ol denpido.

dos do s v"uf:ﬂ:r: Mo

PLREw T

otk armre mm m A



DEPARTMENT OF SOCIAL SERVICES
5579 RICHMOND ROAD

WARSAW, VA 22572

(804) 333-4088

RICHMOND COUNTY HEALTH DEFT.
5591 WEST RICHMOND ROAD
WARSAW, VA 22572

(804) 333-4043

RICHMOND COUNTY RESCUSE SQUAD
6674 RICHMOND ROAD
WARSAW, VA 22572

FIRE DEPARTMENT
127 PINE STREET
WARSAW, VA 22572
911~ For fire ONLY

SHERIFF QFFICE
106 WALLACE STREET
WARSAW, VA 22572

RICHMOND COUNTY

COMMUNIYTY SERVICES

EMERGENCY SERVICES
194 NORTH FARNHAM ROAD

OR FARNHAM, VA 22460

FIRE DEPARTMENT

SHERIFF

(804) 333-3611 or 911 for emergency

VIRGINIA STATE POLICE
RT.3

WARSAW, VA 22572
(804) 333-3800
(1-800-552~9965)

RIVERSIDE TAPPAHARNOCK HOSPLTAL

RT.2 BOX 612
TAPPAHANNOCK, VA 22560
(R04) 443-3311

HOSPEITAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT

416 E. Main Street Suite 201
Charlottesville, VA 22902

(1~800-390-9983 or 804-296~8851)



Virginia Employment Commission

" Virginia Comision de Empleo

Warsaw Local Office

La Oficina de Warsaw

Summary of Empioyment Conditions

Specified on the Job Order

L Sumario de las Cui\dféila\é';"éé'"I.Empieo Que Son
Especificadas en el Orden de Trabajo

o

1. Order Numbet:

| 2. Name of Employer:

I/

‘\:Q

.1 Numero de el | Ordm e Q&/ S

Barlow Farms

Ba: iow Farms

3. Location of Employer & Directions:

(See LTA 338)

3. Lugar y Direccion del Empleador:
(Mira ef papel ETA 338)

4. Peried of Employment:

4. Periodo de Empleo:

From (3/09/2011 to 12;’15/7(}1}

Del 0570072011 to 12/15/2011

LAy

. Work Schedule: Minimum of 7 lus per
Day, § days per week & 5 on Saturday

| 5. Horario de trabajado: Horas por dia 7
De dias por semana § y 5 horas Sabado

6. Work to be performed: Horticultural

6. El trabajo: Horticola

Hourly Wage: $ 9.30 per hour

Sueldo por Hora: $ 9.30 a hora

7. Transportation provided:
From labor camp to work site & return:
\,/ Yes No

7. Transportacion provista: del
encampamentc al la buerta y vuelta:
Yes Iy

-4,

8. Housing & Accommodations:
2 Individual
0 Family

L% Vivenda Disponsible para:
2 Individuos
0 familias

9, Meals
Provided: Nao

Workers may do their own cooking: Yes

9. Comidas provistas: No
Los trabajadores Gienen que cocinar sus
Comidas: Si

_(rcwlmder( harges; Nope

10. Deductions:
Type & Amount:

Social Security: XXXX
Income Taxes: XNXXX
Transportation None

Tools & Fquipment None

S

i 10, Deduccions:

Clase & Cantidad
Seguro Social  XXXX
Impuestos sobye ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada
. Cobrada por of contratista: Nada




11. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first

week's wages unless he notifies this job

scrvu:p office of a later starting date by:
Lfi/.,'} j

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

14243 History Land Hwy

Warsaw, VA 22572

804-333-3675

{1. Notas para los trabajadores:
Uina copia del orden completa esta
disponibic vi la oficina par su inspeccion.

El empleador ha garantizado ¢l pago por su
primera semana de empleo, a menos que
este notifigue al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notjficacion sea a mas a tardar ¢l

_[l_f‘\q;’;i

Para que ud pueda tener a csta garantia de

pago, tendra que ponerse en contacto con:
Virginia Comision de Empleo
14243 History Land Hwy
Warsaw, VA 22372
804-333-3675

, any job service will assist
in domg this.

;m% the period of £/ .w{’ i o
u

Durgnte ¢f periodo del 535,, & {;4” al
Y. i{ . cualquier oficina del servicio

de “Inplws fe asistira,

SR



