VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/8/2009
Florida X North Carolina X Kentucky X Peannsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Tennessee
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Grder No. 148305

Extension is requested for the 1 copfies) of the order which isfare attached,
dated 12/8/2009 for 16 . Farmworkers and Laborers, Crop
{No. of Openings) {Occupational Titte and Code)

to be sent to the offices of your choice.

COMMENTS: Plesse indicate below the action taken by your office.

DATE

The above request has bean reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)
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Vieginis Employment Commission M. Ken Shaver
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Attachment 1 to E'TA 790 for Barboursville Winery, Inc, Page t
Liem 3, Location and description of housing

tlousing is provided at no cost only to non-communng workers. “Non-comumuting workers” are
those workers who are not reasonably abie (o travel to and from the residence he/she occupied at
fme of employment offer each work day. Housing will be provided to warkess only. No person
who is not an emplovee and has not been assigned housing will be peratitted 10 occupy die housing,

Emplover retamns possession and control of the housing premises at all pmes and worker, if proviced
housing under the terms of tis work agreement, shall vacate the housing promptly upen eonination
of employment with the emplover who provides the housing.

Directons o housing: From Re 29, take Rt. 33 cast w sight on Re. 20, follow to teft on Govenor
Rarbour, go 1 mile wen lefo onto Sam Mundy Road. House is on the aght.

Housing will be clean znd in compliance with applicable federal housing standards ot local rental
bousing stendards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining the housihg and their ving quarters in a neat, clean manner and i
compliance with Wortk Rules which will be provided upon hiring and are atached bereto and
incorporated by reference in this Applicaion. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repats costs of damage ather than
that caused by normal wear and tear will be charged to wotkers found to have been responsibie for
willful or negligent damage w housing or furnishings. Workers will be assigned 1o emplover-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women workers will be provided with sleeping frciliies shared with other female workers and
segregated todet faciities. Dining and other common area will be shared or separate cooking
facilivies will be provided.

liemn 4, Board arrangements

{n sdditon w providing {ree cooking and kitchen facilivies, emplover will provide free transporiation
for workers to and from a store at least once a week for supplies {for workers for whom housing
must be provided).

liem 5, Referrals

Referrals of individuals shall be made through the order holding office of the Virgima Emplovment
Commission in order to ascertin curcent etaployment, crop or housing information and to enzble
proper arrangernents o be raade. It will be the responsibiiey of the “applicant holding office™ 10
inform ol seekers of the termns and conditions of this elearance order. The “applicant holding
affice™ after coordinating the referral swith the order holding office will contact the emplover’s agent
or the emplover divectly and advise the agent or emplayer of the referral or referrals. When
possible, a tranalator will be made available, Interviews, elther in person or by relephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 400 PM , Monday through
Friday. Emplover’s agent will interview the person during the above mentioned bours if necessary,
Employer’s agent to be contacted first at the foliowing address and phone number. [f unavaiable,
contact emplover direcdy during the same hours.

Employer Agent Emplover .
I MAS Labor H-24, TLC, : Barboursville Winery, Inc.

PO Box 507 17655 Winery Road

Lovingston, VA 22949 Barboursvile, VA 22923

434-263-4300 (phone) {5407 332-3824 {phone;
I 434-263-4700 {fax) {5400 832-7572 {ffay)
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Aveachment 1w ETA 790 for Barboursville Winery, Inc., Page 2

Order holding office: Viginia Employment Commission
2211 Mydraulic R4./P.O. Box 7466

Charlotresville, VA 22006
14345 9847640

Iem 7 Nusnber/ Type of Workers

Workers must possess documentation required 0 enable emplover o comply with the enplovment
verification requitements of IRCA. Accurate completion of Form -9 will be required of each
worker within {3 days of employment pursuant to U8 law, Al wotkers hired under this job order
must demonsteate eligbiliey to work legally in the L%, Refer to the back of Form 1-9 for documens
acceprable for purposes of establishing erployment cligihifiny, After hiring, employer may verify
feunmeey of sogin) securty numbers through Employment Verification System (EVS] for workers
who have not been emploved by bim in previous years.

Workers should bring wirh them docurmnents werifvine their lepal nght 1o work o the U8, at the nme
; 2 :

of employment. Valid cligibdity documents will be necessary to complete payroll tax withholding

and I-9 forms.

E?.mpioyc:r’s agent agrees 10 Mierview all US workers refesrad by the Srate Employment Services, local
or by supply states who have been sereened by such emplovment services for
§.  Availability for entire season

2. Have fransportaton o job sie

3 Have been fully apptised by the local employment affice of die terms,
condidons and narre of employment

4, Are lepally endted to work in the LS.

Actual hiting commigment is left to the discretion of the employer when applicant presents himself
for employment.

Ttem B, Work Week

The work day is Gom T:00 AM antll 300 PM Monday through Friday and 700 AM unul 12 coon an
Szmrday, with an unpaid hunch break (7 hours/day and 3 hours/day on Sarurday). The worker may
Ine requested, but not required, to work as truch as 12 hours per day and/or on the Sabbath,
depending on weather snd other conditons. Extreme heat, cold or drought may affect working
hours. Employer will offer 40 hours/week, weather and crop conditions permitang. Worker will
report to work at desigrmted time and place s directed by employer gach day.

Irern 10, Tob Specificadons, contnued:

Workets must be prepared o work outdonrs in cold weattrer. Work will ke place when the
rernpeaiures exceed 10 degrees F. antess the wind chill factor s +10 degrees Floor colder. Workers
will be expected o work In fight sacw.

Waork may also include mechanized field work using power equipment. By way of example and wor

initadon power cguipment may melude teacrors, planters, spravers, cultivators and other equipraent
Workers will be expected 10 be able to operate agric;ulmral equipment with or w

ithout ditection,

T (]

Workers shoukd be ahle to work on their feetin hent positons for long penods of e, Allermes o

i
ragweed, goldenrod, msect spray, related chemicals, erc. mav affect workers” ability w perform the

b, Workess should be physically able 1o do the work required with or without rensonable
accommodatons,
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Ermplover assures that workers will be provided wansportation from living quarters to work site every

day ffor werkers who roust be provided housing.)

Emplover will accept any worker or workers who are capable of performing the work, Emplover s
willing o wamn workers for a penod not w exceed 3 davs {24 working hours). Persons sccmng
employment under the provisions of this job order should be avadable {or the entite period
repiested by the employer.

All domestic and/or nonresident seasonal workers emploved pursuant to ths job order who

sat; a» cm wity completed the previous crop season may be compensated above the stated hourly wage
rare. The decision o pay above the stated prevailing hourly rate will be made by the employer, a1 his
sobe discretton, and will be based on factors including the recipient’s serformance and renure.

Pmp?c%r retaing the right to discharge an obviously ungualified worker, malingerer or recalcitrant
worker who i physically able but does not demonstzate the willingness to perform the work
necessary [or the ¢ m:slm er to grow a prerniom quality product. {See also Attachment 2, General
Condinons). During ‘work houss personal cell phfmns are not permutted for use.

Al terms and conditons included in the job order will apply equally to all workers, domestic and
fareign, eimploved uoder this job order.

Saturday work required, Workers must be able o Bt/ carry 60 lbs.
Irem 103 Descripaion del Trabajo, Continuacon

Los tabajadores deberin estar preparados para wabajar afuers en e frio. ¥ wabajo se efectundd
euzndo las temperaturas exceden 4 los 10 prades F a menos que los facrores del viente sean de +10
grados F o mas frio. Se espera que os wabajzdores laboren con poca nieve,

El trabajo puede incluir arabajo mecanizado con equipa de poder. Por ejemplo v no limindo a equipo
de poder que puede incluir wactores, sembradors, rocadoras, cosechadoras v otrog equipos. Se
espera que los trabajadores sean capaces de operar equipo agricola con o sin direccion.

I PO 2

Los tratmjadores serin capaces de trabajar en sus pies inclinados por larpos perodos de dempo. Las
alergias o solidageo, ambrosia, espray de insecto, quimicos relacionados, ete. puede afectar I habilidad
de os trabapadores para desarrollar ef tabsjo. Los rabajadores deben estar fsicamente caparces de
desarroliar el rabajo requerido con o sin comodidades razonables.

- empleador asegurs que ol wabajador serd proveldo de wansportacidn de su vivienda ab lugar del
trabaio cada dia (para rabajadores que se les provea hospadaje )

de zrab?« i Las pev‘sﬁmsq qm dnscen el zrabr:ja bajo las provisiones de este wabajo deberdn estar
digpon ic‘a por &l perdedo complato requenido por el Urspieador

s wabajadores domésucns v/o no residentes de temporada que busguen o uabaje que
cump’i;{ﬂ ssusfactonamente la estaciion de cosecha anterior pueden ser compensados con arriba por
encima de dn veila de salaio indicada por hora La decisién del pago antes mencionado serd hecha
por g empleador, 1 su propia discrecion, v se basard en los factores que incloven ol desempedio v
pesmanencia del empleada.
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I empleador se repene ¢ dereche de despedic a un ermpleadso obviamente descalificado, enfermize o
recalcitrante quien fsicamente ses Capaz peso demuestre st faita de deseo de desareollar of mabaio
[ECCIano Para gue el empleador aumente vna producctn de cabdad Premdum. Ver Aneso I,

Condiciones Generaleal

Todos Los téominos v condidones inclaidos en la orden de trabajo se aphicarin por igual 3 todos ios
rrabaiadores, doméstcss v extranieros, empleados bajo ta muzma orden de wabsjo.

Se requicte trabajar ¢l sabado.

Debse levantar/cargar 60 lbras.

Tem 11, Wage Rates/Pay Infornmanon

Workers are paid weekly. All general production work provided in this job crder will be paid by the
hour ar the current AFWR of $8.26/hour, ot at the prevailing wage rate as determined by the
Virginia Employment Commussion, or the legal federal or state minimum wage raie, whichever is
highest. In the event the DOL promulgates 2 new AEWR dunng the recruttment or contract period
which 5 lower than the AEWR in effect at time of application, this lower AFNUR becomes the
guarantee at the discretion of the emplover unless there 154 prevailing hourly rate higher than the
new AEWER.

All work is compensated at the above hourly mte except for the following work activiges which may

be compensated on a piece rate producnvity incentive basis according to the following schedule:

Harvesting - $1.50 per fug

No pisce rate work will be performed atless than the above-stated piece rates. [n instances when
working ot crap conditions indiezre, the employer may, at his discretion, either 1) tew porardy raise
the piece rates above the rates listed above or 2) suspend the picce rate payment scheme in favor of
houdy pay at the stated AEWR in order to assure workets falr earnings.

The emplover guarantees © offer the workers employment for at least ¥ of the work hours of the
total petind dunng which the work order and all extensions therecl are in effect, beginnimg with the
first work day after the arrival of the workers at the place of emplovment and eading on the
termination date specified in the work order or fis extension, if anv. [f the ernplover offers the
worker during such perod less employment than required under this provision, the worker will be
paid the amount hefshe would have earmed had he/she, In facy, worked for the guaranteed number
of hours. Emploves will perform other dutics related to this/these crop activides and other rasks
required in operating o farm,

If, before the expiration date specified i the work erder, the service of the workers & ne longer
requized for reasons bevand the contol of the empiover duie (0 fire, or ather Acts of God, such as
frosy, Aood, drought hail, etc which makes the faifillment of the contract mmpossible, and the B4 206
cerufies, the emplover may terminate the work order and renien the wotker ro the place from which
the worker, without intervening empioyment, came to work for the emplover at the expense of the
employer,
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Emplover will provide withour chazge all tools, supplizs and cquipment necessary © purform dutes
assfpned,

Unless the emplover has amended the date of need o Joss than ren {10% working davs poor o the
date of need throuph nodee w ihe order holding office, the emplover will guarantee one week’s
wages 0 all workers subject to this order beginning with the anucipated start date. Emplovers may
require workers to perform alternative work, “Alternative work” includes all work desenibed 10 this
job order or otherwise approved by the SWA.

Any U8 worker who fads to notfy the nearest SWA ne sooner than nine (77 working days and no
iater than five {3} working days prior (o the an ncipated date of need of his/her intentons fiil the
sob for which he/she was referred and recruited will be disqualified from the first week's wape
guarantee deseribed gbove.

If the worker voluntarily abandons efaployment before the end of the job order period or i
rerminated for job relared reasons or misconduce, the emplover will not be responsible for providing
3t paving rerum mansportation and subsistence expenses of the worker.

Emplover agrees to maintain adequate and accurate paytall records. The employer will farnish ©

each worker on pavday an itemized accounting of carnings and of all legal znd authorized deductons.
Social Security, FICA, and FA, deducrions will be made for individual US. workers as required by
law,

Emplover will provide workers’ compensation at no cost o workers covering mjury and disease
asising cut of and in the course of worker's emplovment. Proof of worker's compensation Insugance
will be provided to Regional Administeator prior to cerdficagon date

Liemn 12, Transpormoon

Por workers who complete 50 percent of the work period, the emplover will retmburse the worker
for costs incurzed by the worker for transportation and reasonable subsistence from the US,
Consulaze/Pore of Entey from which the worker came to work for the emplover to the place of
emplovment. Subsistence will be in accordance with cusrent rates published in the Federal Register
{for workers with and without receipts) The amount of the reimbusement for tangportation shall
be the workers acmual cost, bul no more than the most economical and reazonable similar common
carrier transportation charges for the distance invelved.

If the worker completes the period of employment, the employes will pravide or pay for the worker's
transportation and teasonable subsistetice from the place of employment 1o the piace from which the
werker came to work for the employer, except when the worker has accepted subsequent
ernployment with another evaployer who agrees to aceept the return eansportation costs, it which
case this emplover only pays for the mansportation o the next job.

For the purposes of the above requirements the “neriod of emplovment’” shall be the period from

the Birst workday the worker Is at the employer’s fazm and is ready, willing, able and chpible o work
until the antcipated ending day of employment in Item 6.

Reimbursement of inbound and return transportation costs applies only w persons recraited from
sutside nosmal commuting distance (to and from their permanent place of residence each day; see
page oney. Return trnspotiauon will nost be, provided to workers who voluntardy zbandon
ernployment before the end of employment pesied of who ate terminated for cause



e

Attrchment 1 @ ETA 790 for Barboursvilie Winery, Inc, Page 6

The emplover will provide transposriaton 28 0O COST 15 the warker from the emplover provided
housing 1o the worksite and renuen on 2 daily bagls. Such rransportation shall by in accordance vaih

ao worker will be

apphcable laws and regulations. The use of this mansporadon 1s voluntary
required as a conditien of employment 1 utilize the transporration aod subsistence if applicable.

1{ the serviges of the worker are no longer required for reasons beyond the contrel of the employer
due 1o fire or other acts of God such as frosts, flood, drought, hail or the ike which makes

fulfillment of the work period impossible and Regronal Administrator so certifies, the empi
provide reimbursement for transportation and daily subsisence from the place of recrutument far

yyer will

covercd employers,



F'o be hired for emplovment under this job order, the worker must be able, willing and qualified and
e available at ume and place needed o perform the wark described 1 this job order,

The worker understands that if he quits or is terminated for cavse pror © the end of the penod of
emplovment he will not receive certain iransporanon rembursement discussed under tem 12 and
may not be eligible for rehire in future years.

Fmployer may termunate the worker for lawful job-related veasons and so notfy the Job Service looal

office if the worker {a} abandons the emplovimeny; three consecunve workdavs of unexcused absence

shall Be an abandonment of emplovment emplovee mest noufy the empiover and secure perrm

jass)
for nec

sary absences; 'b) malingers or otherwise refases without iustfied cause 1o peefommn ag
dirccted the work for which the worker was recruted and hired; (¢; commits serions act(s) of
muscanduct or serious o repeared violaton(s) of the employet’s work rules; the emplover may make
and post work rules winich shall apply o this emplovment; the worker shall abide by such rules {a
cony of general rules is attachedy; (d] fails after completing the sllowable training period to perform
i workmanlike manner 1o enable the employer to produce and sell a premivm quality product; {¢
provides other lawful job-related reasons for terminaton of ermployment.

This work agreement shall also be terminated by reason of bre, hurricane, frost, food, drought, had,
other acts of God or other calamity or reason beyond the emploves’s control to make fulfillmens of
this work ageeernent impossible. “Reason bevond emplover’s conwol” mcludes terminaton of
worker, if he is nota US worker because a US worker rembes himmself available for the job under
O0OL 36-Day zule.

5 comv of the Apricualrural Work Agreement and Wark Rutes will be provided 1o the worker e later
¥ iz i p
than the dare work commences.




Barboursville Winery, Inc.

We expect the total gumber of workers the emplover will nse n t the nccupatian of thasi
crop activities 1o be 18, of which 1§ are expec ted 1o be £2.94 workers for which cenification i
requested and the talanice will be US workers. These numbers are esumates only as wial workforee

needs are dependent upon weather, crop conditions and worker availability.

e
Flizabeth D. Whitley
MAS Labor H2A4, LLC




Barboursville Winery, Inc. Work Rules

Although not intended to be a complete list, these work rules are mrended to pravide
guidance o workers of stundards of conduct expected of them,

Notice is provided that violanon of lewful ioh-related emplover requiraments, including
these work rales, will be considered grounds for immediate termination of 5 worker’s emplovment.
tt

Penalties such 45 suspension from work oppormuniry for the remainder of 2 day 1o three davs may be

made 1 the case of less sertous violatons,

Workers are expected comply with all nules relating o disaphine, attendance, work quality
and effort, and the care and maintenance of all properey provided o them by the employer.

oy

Workers whe perform sloppy work may be suspended without pay for the rernamdet of
s workday ot for up to three days in the sole wdgment of their supervisor, depending 08
the degree of infracuon, the worker's prior tecord and other relevant faciors. Discharge

of the worker may result from any subsequent offense,

2

Mo use or possession of beer, liquot or illegal drugs 1 permirted during work tme or
during any workday before work is completed for the day {such ws dudng neals);
workers may niot report for work undes the influence of beer, Hquor or llegal drugs.
Employees may be terminated for excessive use of aleohnl, drunk and/or disorderly
conduct in housing after hours. Nlegal drags may not be used, sold, manufactured or
kept on any employer premises, including housing, Emplover will test for drugs upon
suspicion of use

3. Fxcessive absenses will not be permitred, This is regulae, everyday work for which
emplovees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Excessive or repeated rardiness 15 not
acceptable. Any absence from waork must be reported by 7TAM,  Three days’ absence
will eonstitute abandoament of employment and worker will be rerminated.

4 Workers shall mainwin any Uving quasters provided 1o them dean and in good repatz,
given ceasonable wear and teat, Workers shall cooperate in maintainig Common
kitchen and lving areas. Na pets of arty kind are permitted,

5. All posters required by federal and staze law will be posted at each camp. They are ot
to be removed, defaced, or altered in any way. Workers who wish copies may ask thetr
SUPRIVISOL.

6. Al housing must be locked each moming before leaving for work. Lights and
anmiecessary beat should be turned off dovrs and windows dosed 1n event of rain and
when hear is uraed on.

Workers bving in ernployer’s housing assigned 1© tunk beds may net separate bunk

beds, as ooy space in sleeping rooms is needed by 2l occupants.

8 Workers bving i emplover’s housing may not coak in sleeping rooms o any other non-
A pre % h 2 }

(itchen areas, Emplover furnishes cooking facilities and equipment.

4. Workers may not drop paper, cans, botiles and other trash i Belds, work areas, or on

howsing premises, Trash and waste receniacies must be used,

10, Workers may not take unauthorized breaks rom work.

S T——



4

18

19,

Wirkers may not leave the field or other assigned work area without permussion of
ermplover or person w charge,

Workers m ay nat enter Cfﬂp over prea 503 ithout ?i‘u[ﬁi‘}'lzaﬂ(}ﬁ

Workers may not begin work pPrOr 1o scheduled starnng ume or continue working after
stopping tme.

Workers lving in emplover’s housing may not gnzertain guests i housing premises afrer
30 pomi. except on Sarurday night on which m%b guest hours end at 12:00 mudnighe
No persons, other thin workers assigned by employer 10 4 room, may sleep i any
OO

. Waorkers may not deliberately restnct producton, damage plants or bruise frut

Any worker who physically threatens another warker, the cmpi{)mr O ARY SUPErVISOr
Ath any wol or weapon will be subject to immediate discharge.

Any worker who is found carrving, using or possessing any dangerous or deadly weapon
will be subject to imnediaze discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any gme.

Workers will be discharged if they steal from fellow workers or the emplover.

Workers will not falsify dendficavon, persoanel, medical, production or other worke
related records.

Workers may not willfully abuse oz destoy any machinery, tuck or other vehicle,
equipment, 1ools, or other propecty bel{mgmﬁ to the cmpioa et ot to other employees.

Workers may not use or operate trucks or other vehicles, machines, toels or ather
cqummem and property to which the worker has not been specifically assigned by hus
supervisor. Workers may not use or operate trucks or other vehicles, wols or other
equipment ot propezty for their pessonal use unless expressly anthorized by the
emplover.

Weirkers must not misuse or remove from the fann premises without authorization any
employer-owned property.

Workers must obey all safety rules snd common safery practives and must report any
injuries or accidents promptly o thelr supervisur or the emplover’s oifice

Warkers must follow supervisors mstructions. Insubordiraton 18 cause for dismissal

Fxcept as otherwise noted above, employees who violate work rutes will be disciplined
according to the following schedule:

First offense:  oral warning and carrecy 106

Second offense: weitten watning and unpaid leave ¢ for balance of pay

Third offerise:  immediare discharge with written fact statement. &m foves will
asked ro sign weitten fact staterment.



NORMAS DE TRABAJO
Aungue no es la intenaitm de que esta sea una hsta completa, estas normas de rabajo tenen
2 intencion de servirles de guis a 1os mabajadores en cuanto a la conducta que se spera de ellos,

Se les notifica que cualyuier viclacian de los requisitos legitimos relacionados al wabsjo que
renga ¢l patrdn, incluyendo estas nonmas de trabajo, serin consideradas como motvo para despediy

2l trahziador mmediatamente, sanciones, wles como suspensién de oporunidades de wabgjo por el
seste del dis o hasta rres dias a l vez, pueden levarse 2 cabo en of caso de viclaciones menos graves,

Se espera que los trabajadores cumplan con todas laz nenmas relecionadas a disoiphing,
asistentin al trabaio, calidad de wabajo v esfuerzo, 7 el cudada ¢ mantenimients de toda la propledad
gue of pardn le provea.

1. Cuslquier trabajador que haga mal trabailo podrd ser suspendido sin pago por ¢l resto del dia
de trabajo o por basta tres das segin la decisidn de su supervisor, dependiendo def grado de
ta infraccion, antecedentes de trabajo del rabajador y owos faciares perunentes. Despido
del trabajador podria resultar de cualquier ofsnsa posterior.

Z

No se permite ninglin uso ¢ posesion de cervera, licor, o drogas legales durante ¢} nempa
de rabajo o durante cualguier dia do rabajo antes de que se Bays terminado el mabajo {tal
como durante las horas de comidal; los wabajadores no deben reportazse al trabajo mientyas
estén bajo la influencia de cerveza, licor o drogas ilegales. Los ermpleados pueden ser
despedidos por uso excesivo de aicchol, embriaguer ¥/ 0 conducta indisciplinada en la
vivienda después de las horas de tabajo. Drogas Begales no se pueden usar, vender, fabncar
o guardar en ninguna propiedad del pateon, incluyendo las viviendas.

3. No se pernutitan ausencias excesivas. Este es trabajo regular, de todes los dias, en el cual se
espera que todos los empleados estén presedites, Capaces ¥ dispuestos a trabajar rodos los
dias de trabajo. Fste no es tubajo esporddico af “a jornal” Tardanzas sxcesivas O repeticdes
no serdn permitdas. Cualquier ausencia del abajo debe ser reportada antes de las 7 ADL
Tres dias de susencia significa abandono del empleo v el rabajader serd termunado(perderd o
empleo).

4. Los wabajadores deben mantener limpias ¥ én buen estado las dreas de vivienda que se les
provean, tendendo en cuenta lo que sea desgaste razoazble. Los mabujadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda vn el mantenimiento de las dres
de cocina v vivienda. No se permiten animales{mascotas) de ninguaa clase.

I¥ 13

Todos los carteles regueridos por las leves federales v estatales estardn fijados en cada
vivienda. Mo se pueden quitar, desfigurar o modificar de ninguoa manera. Los trabajadores
que quieran copiss se las pueden pediz al capataz{supervisor).

6. Todas las viviendas deben ser cerradas con Have ceda mafana antes de i al rabsjo. Las
luees v calefaceion que no sean pecesarias deben ser apagadas; las puertas ¥ ventanas
cerradas en caso de thovia, v para preservar a calefaccidn.

Los wabaicdores gue vivan en viviendas con lteras nio las pusden desmontar va que el
H h t
espacio del piso es necesario para todes los ocupantes.

8. Los trabajadores que viven en las viviendas del parrde no pueden cocinar en los dormitorios
o en cualguiera oua drea que no sea la cocima. El patrin proveerd los aparatos ¥ articulos
DAra COCIAL.

. Los trabajaderes no deben tirar papeles, latas, botellas ai otra basura en los campos, ¢l dres

i g

de tezbajo, ai en ¢l drea de vivienda. Se deben vsar los recipientes pata pasura v desperdicios,
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.os wabamdores no deben wmar descansos oo autorizados durante horas de tmabajo.

Los trabajadores no deben salic del campo v ot drea de oabajo asignada sin permiso del
satrdo o de la persona encargada,

Los wabajadores no deben entrar 2 ka propiedad del pattdn sin autonzacion.

Los trabajadores no deben camenzar a wabajar antes de la hora ssignada, o continuar
wabsjanda después de la hora de enminar.,

Los trabajadores que viven en las viviendas del pardn no delren tener visita despuds de lag
10:30 pon. excepto los sibados por la noche cuando las horas de visita termimin 4
mediznoche. Nadie, fuera de los wabajadores asignades 4 an dormitono pot el parrdn, debe
dorrmir en log dormatorios.

Los wabaladores no deben imitar b producaidn a sroposite, dafiar la frate excesivamente ©
mirencionalmente,

Cualquier gabajador que amenace fisicarnente 2 otr¢ tabajador, o patrdn o al supervisor
con cualquier herramienta o arma serd despedido inmediatamente.

Cualguier tabajador que se descubra que Heve, use O tenga en SU POSESIeN cualquiet A
peligrosa serd despedido inmediatamente,

{ 06 teabajacdores podran ser despedidos por cualguier peles que tengan en fr propledad del
patedn, incluyendo el drea de vivienda, a cunlquer hora,

Cualquier trabaiador que le sobe a oo trabajador o al patron sera despedido.

2. Los tabajadores no deben falsificar documentos de identificacidn, personal, médicos, de

sroduccién, ni otros documentos relacionados al rabajo.

Los trabajadores no deben intencionalmente abusar o destraiy cunlquier maguinaria, Camion
u otro vehiculo, equipo, herramienias u otra propiedad del patrdn o de otros empleados,

Los uzbajadores no deben operar o usat camiones ai orzos vehiculos, maquinaz,
herramicntas o ofro equips si 70 se les ha sido asignade especificamente par su BUPETTISOT.
Los rrabajadores no deben usar u operar carmdones ni ovros vehizalos, herramientas u otro
equipo o propiedad para su uso personal A menos que hayan sdo expresamnente autorzados
por ¢ patrdn,

Los trabajadores no deben malteatar i remover del area de la finea, sk avtorizacdnm de su
supervisor, ninguna propiedad del patrdn.

Los trabaiadores deben obedecer todas las novmas de segusidad v fas pracdess de sepurded
comunies v deber reportar cualquier hevida o ncadente inmediztamente 8 su SUPBEIVIOT G2 1
oficina del patrdn.

[as vrabaiadores deben obedecer las instruceiones del supervisor. Inzubordmecion es o
parn el despido,
Los trabajadores que vioken las normas de trabajo serin disciphinados de la siguiente maners:
Primera ofensa aviso oral ¢ correction
Segundn ofensa aviso por gsorito v resto del din sin pagn
Tercers ofensa;  despido inmediato con dewalle de los hechos por escnio

Sele pedud & teabajador que firme los hechow pos esoore,



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

oroersoveer Y8308

20NAME OF EMPLOYER: Barboursville Winery, fne,

W OF BMPLOYER AND DIRECTIONS:
{See ES 338

4 PERIOD OF EMPLOYMENT:
FROM 17152000 TO 9152010

20

COWORK SCHEDULE:
MINIMUM HOURS PER DAY 7
DAYS PER WEEK §

6 PAY \M,E‘k\

$8.26
RATE: Al work is compensated at the above hourly rate
cxacpz For the fohtowing work activitics which are compensated on a

iecs rate productivity incentive basis secording 1 the following
scheduie:

o

No piece rale work will be performied at less than the sbove-stated
niece rates. In insiances when working conditions gre unusually
aduw\: in the smplover’s judgment, the employer may, at his

discretion, emporarily raise the piece rates above the rates listed above

in ovder Lo assurs workers fair earnines. Al waork performed ona
pivee-rate compensaton schedule are guaranieed that they will receive
a0 less than the ALWR rate speoi fied above for cach four worked.

. WORK TASKS TO BE PERFORMED:

Jobs oifered are work on 2 vineyerd hardling both manual and
machine rasks associated with commadity production and harvest
aetivities. Workers must be able to pertorny mamaal o3 well as
mechanized sotivities with scouracy and ¢fficlency.

Performs » varizly of tasks under supervision in vineyard/winery
operation. Primary tasks are grape production and a&riouimm!
activities, including planting and cultivating vines and harvesting
grapes. Parforms vhieyard eanopy ragnigement to permit light and air
ro circulate aroind prapevines, including thinning fuilt and removing
shoots and vines, Performs vinevard maintenance setivities, such as
waed confrol with mowers and cheimicals. Sprays vings and fruit with
"um sides a5 and fungicides, Installs snd maintains vine

nd ves vines o melfises. May load and unload trucks. instail
eguipment and clean cquipment. AsKists in moving harvested
Geld o processing arca. May perform goneral tasks relative
tand winery operation when work in vingyard is sol

g, TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

5. HOLSING CAN ACCOMMODATE 16 PERSUNS
INDIVIDUA
FAMILY

VIRGINIA EMPLOYMENT COMMISSION AGENCLA

SLIMARICY DE LAS CONDICIONES DE EMPLEO QUE 30N
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I NUMBERO DE LA GRDER: f (7/8339\(;"
3 NOMBRE DEL EMPLEADOR: Barboursville Winary lac.

3. LLCGAR Y DIRECCION DEL EMPLEADOR.
(Ses £S 338

4. PERIODO DE EMPLEG:
DEL 171572018 & 971572010

3. HORARIO DE TRABAJG:
MINIRAS HORAS POR DlA 7 NUMERD DE
DIAS POR SEMANA _§

6, PAGO: Semunaimente

SUELDO POR HORA 3828

PAGA POR UNIDAD. Todo ¢l rabajo s compensada en la tarits
antes mencionadd a excepeion de lus siguientes actividedes laborales
que serd compensado en base a la praduceion par pieza de aguerde a 1o
stayiente:

§1.50 por asarres

’\mgun rango por piezs serd pagado por menos de Io antes estiput tade
por pieza. En alguias ccasiones cuando las condiciones de rabajo soan
sdversamente fuera de lo comin al julcis del empleado, o empleador
podrd, a su discrecion, aumentar temporatmenie 105 rangos por pies &2
lo antes eatipulados para asegurar las panancias equitativas ded
wabaiader. Todo el wrebajo desarrollado en una Compensacion por pieza
serd garantizade que fo recibirdn 2 menos que el AEWR antes
sspecificade por cada hora rabajada,

7. LABORES A DESEMPENAR EN EL TRABAIO:

£1 trabujo ofrecido es para laborar en up vifedo mane; fande
manuales ¥ mecanizados asociados con la comodidad de jas acivids
de produccion v cosecha. Los trabajadores deberdn desarrallar
actividedes manuales y mecanizadas con exattitud ¥ eficisntia

Dizsarrotin une variedad de trabajos bajo la supervision para {2
speracidn de un videdodbodega, Los webajos principales son i
produscin de la uva v actividedes agricolas, incluyendo la siembrs v
cultive de los vifiedos v cosecha de fa uva. Desamoliz o mangjo del
dosal que permita gue ke luz v of aire circulen alrededer del viftedo.
incluyends actare amiento ¥ remockim de brotes ¥ vifiedo, Desarrolia
actividades de mantenimiento, come control de hierbas u}r! cortadoras
v c,ummoa Rocia ta vids ¥ la fruta con herbicidas, pe
fungicidas. Instala y wmantiene enreiados de ta vide v a
refas, Pusde cargar y descargar, instala el equipo de esF ERLHE
de limnteza. Ayuda en mover ta fruta cosechada del campo al
provesa. Pug dL desarrollar trabajos generales relacionados al v
todege cuando no hava tabajo o o vidkede,

[t 4

2. TRANSPORTACHON PROVISTA: DESDEEL
EMNCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: 81

VIVENDIA DISPONIBLE PARA 18 PERSONAS:
16 INDIVIBUOS
0 FAMILLAS



1 MEALS:
PROVIDED: RO
17 YES: COSTPER DAY
[See tem 13 i Job Order
WORKERS MAY DO THEIR OWN COORING:
YES

L. DEDUCTIONS:

IYPE . AMOUNT
SOCIAL SECURITY HEXEEX

INCOME TAX

FTRANSPORTATION h
FOOLY & EQUIPMENT NONE
CREWLEADER CHARGES NONE

LIONOTES TO WORKERS:
# copy of e full job order is avatiable for inspection iy this office.

The emplover has guaranteed your first woek’s wages unless he'she
fios thig jub service of @ fater starting date by

note
Ll

1rr arder for vou to be elible for this guarantee, You must contact the job
service A Virginia Employment Commission
2211 Hydraulic REP.O. Box 7446
sharlottesville, VA 22806
Duriag the period of _f 5’2’}'(}. ) ;j /}Q

Anv Job Service office will assist you in doing this, ©

10. COMIDAS:

PROVISTAS: NO
$1 SON PROVISTAS, EL COSTG POR
CIASERA _ iVesNuml3denla Cirden de Trabai
LOS TRABAMADORES THENEM QUE COUBNAR SUS COMIDAY:
§1

11, DEDUCCIONES:

CLASE CANTIDAD
SRGURD SOCIAL KEXXEX

IMPUESTOS SOBRE INGRESCS
TRANSPORTACTON
HERRAMIENTAS ¥ MAQUINARIA __NO.
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NG

12. NOTAS PARA EL TRABAJADOR:
La copla de le orden completa oSt disponibie en ts oficing para s
ipspeccion:

£l empleador ba garantizado ¢l pago por su primera sewrang d¢ emple
a menos que este nofifique al Serviclo de Empleas que ta feche de
comenzar a lrabujar sera strasada, v que wl notificacion sen a nay tardar
el _j/ ;f & .
PParn que Ud puedy oner derecho a esta garantia de page. odta que
panerse en contacto cos la Oficing del Servicio de Emplecas en el
Virginia Employment Commission
2211 Hydraulie Ra./P 0. Box 7466
Charlotesville, VA 32‘9{?
Durante ¢} periado el _JAS [0 al |} / G [iD. .
Cualguier Oficing del Somicio de Empleos le asistin on hacerto,




L5 Department of Laboy
Empioyment Sandsrds Adminisiration
ndage end risar Division

1
Socte] Semsity Asourd Na, SR

Socia! Securlty Employer 1D Mo

‘ Farn Labor Contractar Certificaty of Registration o
D Np, GOHBEETEL-T0-R
i

Dgxpims 42202090
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S VmGIm EWLGMNT CONMSSIGN"- e . e e . s e 8 2 e e o “. e e
Community Services For Qrange County, Virginia

Orange County Department of Health

450N, Madison Road )
Orange, VA 22960 ;
{340) 672-1291 1

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals related to venereal discases and tuberculosis, The department
also makes home inspections of migrant housing to insure compliance with the law,

El departamento de salud de Orange County suministra ayuda a los padres, ninos, y s las mujeres en estado
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venereales, y alos
que padecen de tuberculosis. El departament tamblen inspecciona a las residencias habitadas por

. trabajadores migratorios para asegurar que dichas residencias sean mantenidas de acuerdo con la ley.

University of Virginia Hospital
Lane Road, '
Charlottesville, VA 22903
(804) 924-2231 OR. 911

1* Med

125 Rivet bend drive
Charlottesville, VA 22911
(804) 984-4200

The doctors provide emergency and non-emergency medical services
Los medicos proveen varios servicios rutinarios y de emergencia.
Orange County Department of Social Services

146 Madison Road

Orange, VA 22960

(540) 672-1155

Tnfortation is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs, - : o

Por informacion acerca de ofras agencias que tienen ayuda y asistencia por las persenas quo no viven agui
Tambien, estos oficials Hienen informacion y regulacions acerca de estampas comida,

. 4% Omnange County Public School Board -
437 Waugh Bivd
Orange, VA 22960
the school system is rnspdmsible’ for educational programs for migrant school age children,

Lajunta escolar tiene Ia ras;wnsabilidéd de educar a los ninos de eddd escalar de padres migratorios.




Salvation Amiy
207 Ridge Street

' Charlottesville, VA 22502

{804} 2954058

This agency helps transient persons and families.
: _

El Salvation Army ayuda a Jas familias, y 2 las personas en transito y sin hogar.

Virginia Farmwdrkers Legal Assistance Project

A Program of Piedmont Legal Services -
617 West Main Street
2* Floor

Charlottesville, VA 22903

(300) 3905533

Virginia Justice Center for Farm & Immigrant Workers
617 West Main Sgreet

34 Floor | '

Charlottesville, VA 22903

(800) 763-7323

Both Agencies may provide legal éssishmcc to wotkers.

Las dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales,

————



