VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 212512010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Crder No. 154082

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2/25/2010 for 16 . 45-2092-02
{No. of Openings) {Occupational Titte and Code)

to be sent to the offices of your choice.

e

COMMENTS: Please indicate below the action taken by your officé:

DATE

The above request has been reviewed and aclion taken as indicated below:

ACCEPTED fLocation(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

'(signature)



Agrieuftural and Food Processing Clearance Crder U.8. Depariment of Labar

Pedido de Empleados pars Agriculiura v Processamiento de Alimentos Employment and Training Administration (é
OB Approval Na. 1205-0134 Expites D83 1/2000 )

4 Board Arrangemenis 1 Aregia e Alojamienio HOUSING 18 provided at no cost 1o WoTKers who are not reasonably ablgtoraiurn
the same day to their place of residence. Housing is not provided to non-workers. SEE ETA790 ATTACHMENTS

FOR FULL BOARDING ARRANGEMENTS 4
(see attachment 7 para mas dataltas vea }

§ Referral instructions 7 Instruciones para af Referimisnto de Candidalos Al local applicants and intrastate {in state) are to apply directly

to employer Monday thru Thursday between the hours of 9:00 am and 4:00 pm and Fridays between §:00 am and 1100 am.

Alt interstate (out of state) applicants may apply at any State Workforce Agency (SWA) office or by contacting amgioyer
dizecily SEE ETATOOATTACHMENTR FOR FII L REEFFREALINSTRUCTIONSen attachment { para mas detallss ves ;
2. Jot Specifications { Desctipidn det Trabajo (Summary of Materde! Job Specifications in ENGLISH must be included nsige this box}

Workers will cultivaie, harvest and pack crops named in this job ordar. During the season workers may ba required to drive
a tractor puling a wagon through the field or between fields incidental to the job being performed. Workers will attach farm
implements. Workers may drive tractors to apply chemicals 10 the fieids and/or craps. Workers musi be physically able to
perform the job duties on this farm, able fo work in cold, wet, hot, humid weather, and able to stand on feet for iong
periods of ime. Physically able to lift up to 75 Ihs. on a consistent basis throughout each work day. Waorkers are subject
to random drug testing at employers expense. See attachments for 2 more compiete job description,

(see gitachmant [ pars mas detalies veg 10

108 Descriptbe gl Trabao {Swnmary of Maedad Job Specifications @ SPANISH must be incluted inside this box)

Los wabajadores cultivar, cosechar v los cultivos paquete Hamade en este orden de trabajo. Durante Jos irabajadores de
temporada puede ser necesaria para conducir un tractor tira de un vagdn a wavés del campo o entre los campos
relacionados con el trabajo que se realiza. Los trabajadores conceden implementos agricolas. Los trabajadores puedes
conducir tracteres para aplicar productos quimicos para el eampo v/ o cultives. Los trabajadores deben ser fisicamente
capaz de realizar las tareas de trabajo en estas fincas, capaz de trabujar en clima frio y hilmedo, calisste, himedo v capaz
de permatiecer en pie durante fargos periodos de tiempo, Fisicamente capaz de levantar hasta 75 [bs. sobre una basc
constante @ ravés de cada dfa de trabajo. Los trabajadores son sometidos a pruebas de drogas al azar a los empleadores
de gastos. Ver accesorios para una deseripeion del trabajo mas completo.

; {see alfachment 7 para mas delales vea 1 D

ETA 780 ey hely 2004

1. Employers Name snd Address {Numbar, Sirest, Uiy, State, Zip Code, and Telepione Humber) Waustry Code ' Codiny d indusinie § ok Order # J No Deden de Emins
Hambre v Direcrién del Empleader iiémere, calle, ciudad, codign pestal ¥ fetéfona) rd-¥i
Andrews Farming Co., LLC /o WMC Laber Consultant Ocgppetipngt T Cods I Tityic Oeynacional y Codigo
s v arming Co LU 234 Cameron Ave. S A e e Ao
Gatax, VA 24333 P.O. Bow 830 Clearance Otder Insue Date ¢ Fecha de Tramil: P N
, Vass, NG 28184 S5
{278) 238-7101 Ph(310) 245-4808 Fx: (510} 248-3837 N bk
2. Location and Direction © Work Sila / Directidn del ugar de trabaio e
LoafL Jub Order Exphation Date / Fecha de explracion: ‘f’?‘gg 0
I "
{2326‘ Al‘ftugm e:i’l Ca(') J tv. VA §. Anlicipatsd Period of Employment / Pefiodo Adticipade de Emping
alax in Lrays 2]
y ¥, Fram/Mesce_3[29/10 Torrasia 12/15/10
7. No. of Worker's Reguestes / No. de Travaiadores Paciges
{see altachment / park més detalles ves y 18
) & Antitciputed Hours of Wtk per Waskh 1 Horas
3. Lacalion and Descriglion of Housing 7 Direccidn y Daescripcién de la Vivienda Artigipades de Trabap por Semsns Towi 40
Sunasy 4 Dominge__[} Véndnesday £ Miscolas_ T
200 Autumn Leaf Lane, Galax, VA wionsay 1 Lures___T Tocescing ¢ duesas_T
Tuanday ¢ Matay__ T Friday I Viproas__ ]
Saiurtey | Siwado_ 5
8. Coltect Calis Accepled / Se Aceptan Lismadas a fobrar
Empigyer / Bl Empleador Yes__ Ho X
(see atachment / para mis gelalies vea i Local Offfce 1 Glicing Losal Yes RoX



11, Wags Rates, Spetial Pay information and Dedustions / Tardfa de Pago, Informacién Sobre Pagos Especinles y Deduccidnes (Rebajas)

Crop Activities / Cultives Hourly Wage Fiete Rate / Unitfs) Spedial Pay (bonus, 2] | paductions ¢ Pay Periad
Satario por Herat Page por Pisza/Unidad(es)| Pagos Especiales (Bono, stc.)y Deduccidnes .‘YES NCH Pericdo de Pags
cabbage § &40 e = FicA *x Waekly /
Harvest cabbage § 9.02 LF_&QQ%&NGG&- Faderal Tax | *x Sernbanual
$ $ " DN..%LU State Tax oy Bi-Weekiy /
g 5 ' L */ Medls [comitas) X ||eededsem_ ]
3 4 Cihar {spscify} X Cther fQwo
More Detalls About the Pay / Més Detaiies Sobre & Pago Thie emplayer will make the following deductions from the Worker's wages: FICA taxes and State (i

jappliable) . Faderal Incomg 1ax as required by law, Cash 3dvancas and repayment of loans, repayment of overpayment of wapes to the warkes, pagment for articies
which the Werker has voluntarly purchaged from the Employer, longstistancs ielaphone charges, recovery of any los= to the Employer dug 1o tho Whrker's daNEGE
(boyond normal wedr and tear) or loss of equipmant ar housing Hems whore B 15 shown that the Workes is responsie, wi be chargad 1o the worker.
*FIGA, State and Feders! texes will nat be deducted from those workers wagos that are werkiag under a tempirary, sgrioulturai visa.

{see attachment / para miz detalles vga 11 )

12. Tranaponation Arrangements / Aweglos de Transporfacién (Please expain}  The Employer will not advance transportation and subsistence lsosty te Warkers for]
frangponation © the place of employmend. This paragraph applies saly 1o Workers for whom the enployer {5 legally obfigated to supply hausing, After Worker has completed
50% of work contract paricd, smployer shall relmburse worker lor reasonable sost of Vanspartstion and subsistoncs from wlace of recruitment to glace of work. Upon
zatisfactory completion of the work greemeént, emplover will pay for such Warkers reasonabls ¢osts af retum transportstion snd sebaistones \o the plata of racruitment,
excepl when We worker will not bo retuming 10 the place of recruitment, due to subseguent smployment with another emplover whe does hot agres fo pad such costy, in whith
case the ampluyer only pays for the transportation and subsistance o e naxt job. The amount of such fransportation payment wil be squat 1o]the Warkers awtug)
franspontation gusls nof o vxceed the most sconomical snd Toasonablo COMMON Caer Yanspomsation charges for the dislance involved. 8y way of lustration and not in
raitation of he foregoing, the employer will net pay transpertation for such workar If he does not have sultable documents i sarmply with proof of idehtny and employment]
oilgibility requiraments of IRCA, o he is discharged for lawful job-related rassons, if he hax knowlcdge at the piace of recrufment that he Can 551 perfbrm the duties of the
job as describad above, or if he abandonz this smployment when he Is needed by the Grower, 12

{see attachmant / pary mas detaltes bes

13 1% A the pravatling (wactics to use Farm Labar COMTREIErs (FLLT 10 MUGhil, suporvize, UBFEROH, Nowse, of poy workars for iy (thesa) crop sctivitylies)? 4 1a cortumire &0 of 898 4O uear
Cantratistes Agiicalay para reciutar, supetvisir, trensportar, dar vivienda, 6 pagarns a los ehaindores on esta/estos Upeis} 48 cosuchals) / sembrado(s)? Yas, Neoye H wou ndve shasked yi, whot
1 the FLO wags fo! vieh activity? 7 51 contesta *Si* tual es ol selardo que la pags o Conratists Agricolu porn cads sofividadT

T2 UrERToyTvers INGUranch Brovided | Sagird sor [ie sempieo: Vo5 oAt exchudes H-Oh woriars
15. Workers compensalion insuranca provided / indemnizacion par accidente de trabajo, ves X o

16. Are tools provided al no charge (o the workers? / 2Se la praveen las hemamisntas de Irabaje a loy trabujadores sin cams algme?  Yes Y Mo

17, List any arrangaments which have been mads with sstahliskment owners or agents for the payment of & comrmission o other tenefils e sdfes mads o
fworkers.  (if thetre are no such arangsments, enter “Mone*) / Indlque todo acuerds ¢ convenio ¢on lus propiatarios dal sstabledimients © Sus redresentaniey con
respecio ol pags de ung comisin U otros henehcios par ventas hechas a 108 trabajatiores. (B no hay ningln acuerds o tonvania, indique "Ningune”}

NONE / NINGURO

[18. Lt any sinke work stoppage, slowdown, or interruption of CpeTRECN by the smployees &t the tiace where the workers wil be amploved. (f Here are no such
neidants, anter “Neoe”) / Enumeds tode husloa, pare ¢ INerTupeién de fas operacionas por pane de [0s empleados en el lugar de emples, (31 ab nay indique

Hirgune®) NONE / NINGUNO

18 Addrass of Order Holding Office (ineluda felephone number) Dirgccidn de ta | 26, Name of Lossl Office Representative (include direct diaf telephans aumber)
Oficina donde se Radict & Ofers (nsiuys atmers de teléfong) / Nombra del Representante d¢ i Oficing Local ncluya aulrers da tetéfono)

Galax Workforce Center
083 East Steart Dr
Gualax, VA 24333

(276) 236-5106 Bill Webb (276) 236-5106

BT Empioyers Cartilication: This job order dessribes the actual tarms and conditions of the employrment being effered by ma and containg all the materia ey sndlognditions of the
job. Cenificacion del Empleagar Bite onden de trabajs seseribe jos 3 ¥ condicionss Jde trabajo ¥ contlene todos fos materials dapminus, v condiciones ofrecilios.
Empioyers Sigrahea & Tila/ Firma v Tiup gl Eriangsr

A Owner

READ CAREFULLY: In view of the statterty eatastiansd husic fundion of e smployment eanvice et a ro-fed labor exchange, that 1, 88 & forom for bringing togethed emplovers and b
SerkErs, neithar e ETA rur the Stats agencles srs guarantors of the BeCvrEY o fnutheiuliness of information contained on job orders submated By attpfoyers, Noddoss sy job ordep
Acespled or recruited Upon DY the One-Stop Cavesr Center constitte 8 oontraohust jo oIty 10 wAKK the OneStop Carver Canler, ETA or § Stale agency is in any way 3 pany.

LEASE CLIDADDSAMENTE: En vistd de su funcidn hésica astatiscida estebitariaments of Servicio de Empled ey un terclmblo gratie de trabaje pars jurtar 8 los empisacores v
TabAjaores que dUstEn empled, A ETAM fas agencias del estado puedsn garantizar 1 verdiad v cortezs o I Informaciin sordenits an b Orden da Trabajo ticka por o] Empleader.
B, Bitguna arden de ratiajo ssptade o reckuads per of Servicie ¢ Empleas constituye una ofarts coNIactuM o8 b syl ETA i agereig tel Estado son FI;

I FopUTing GUTdRn ToF Ul 1 TA F 0T 790 18 SSEmated 1 Ge epproxiaaicly 50 MEnULEs FoF Faponae, INCIiNg lime for reviewing instiuctions, seashing stishing A s0Urtes, Sanenny
g raviawing th colleclion, Pespondants obiigagation 18 reply 1o thesa mquirements are mandatory by 20 CFR 655,500, Peraons 8 not requited 10 respand 1 this colisation of
artistion untegs & disphaye @ carvertly viiid OMB number, Comments regardimg this burdan estimate or way other aspect of this collection, instuding suggestions i redudiag the burden
ba sant to the U5 De Lol Lanar Ciffics of Werkfarce tovestment, Room 5-4321, Washington DC 20210 (Papanwerk Reduction At of 1985 OMB Cankral Ne. 120801341

BTR FA0 frev. Juiy 20043

2ot : i T’G@?@Sibggﬁdl BE3T9EE2ETE A0 SIS S $HRT BIRR-ER~b



AYTACHMENT TO ETA 750

Workers recruited under this Job Order are recruited to work on the employer's farm in the certified occupation during the period
of employment shiown in tem 6. The employer/members wili offer US workers at least the same opportunities, wdges, benefils,
and working conditions as those which the employer offers or intends to offer to non-immigrant foreign workers.

13 Name and address of employer: Andrews Farming Co. LLC, 228 Autumn Leaf Lane, Galax, VA 24333

4. Employers will furnish free cooking and kitchen facilities to those workers who are entitied o live in the empioyers’ housing so
that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide

(on & voluntary basis by the workers) free fransportation to assure workers access to the closest store whera they can purchase
groceries.

Housing is provided at no cost to workers who are not reasonably able to retumn the same day to their place of residence. This
paragraph applies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly regulated by the US
Department of Labor, and no person, other than the eligible employees authorized by the employer, may occupy or remain
overnight in employer-provided housing. The housing is offered as temporaty in-season (during the employment period only}
housing provided for migrant agricultural workers while they are employed at farms beyond narmal commuting distance from thelr
residence. Workers provided housing by the employer must promplly vacate the housing upon termination of employment. No
charge wilt be made for beds or cooking utensils and similar tems furnished 10 workers to whom housing is provided hereunder
uniess unlawfuily removed or damaged beyond normal wear and tear. All housing is group housing in which all workers will share
kitchens and common areas without regard to gender. Fetnale workers, however, will be provided with sleeping facilities shared
onty with other family members o with other females. Sex-segregated tollets facilities will he provided. Workars wha reside in
such housing agree to be responsible for maintaining the housing in a heat and clean manner. Reasonable repair costs of
damage or ioss of proparty, other than that caused by norme! wear and tear will be charged to the worker if he is found to be
responsible for damage or foss 1o housing or furnishings. Workers residing in employer's housing may have mail dirscted o them
at the employer's address on attached addendum. Workers will be provided & name and telephone number where they may be
cortacted in case of emergency while residing in the housing.

5. Alf locat applicants and intrastate (in state) are to apply directly to employer, Monday thru Friday between the hours of $:00 am
and 3:00 pm. Al interstate (out of state) applicanis may apply at any State Workforce Agency {SWA} office or by contacting
employer directly, in accordance with the referral instructions above. State employment service agency staff is encouraged to call
employer o make a referral while the applicant is at the Job Service office. interviews will be conducted quickly over the
telephone to creats Jess of & burden on the applicant  Participation and monitoring of the interview process by SWA staff
guarantees proper disclosure of the terms and conditions and protects the integrity of the interview process. Workers should be
fully apprised by the local employment office of the terms, conditions and nature of employment prior to refarral. This will enable
applicants to review all the information and make an informed decision about the job and will ensure compliance with disclosure
requirements and enable employer's staff to conduct the telephone interview quickiy.

Only workers legally enfitled to work in the United States and whe pogsess original identity and employment eligibility documents
sufficient to compiete INS Form 1-8, as required by the Immigration and Nationality Act, should report to work., Workers referred
against this order should be informed that they must have theses documents in their possession when they arrive at the place of
empleyment. Provided that workers compiete section 1 of form -9, workers will have three business days to produce the required
documentation to complete section 3 of form 1-9, as provided in the Act. Workers not providing this required documentation will
not be allowed to go to work on the fourth business day of employment, or any subsequent days until the documentation is
provided, as provided In the Act.

8. Anticipated employment dates: 3/25/2010 until 12/15/2010,

8. Anticipated Hours of Waork: Worker will report to work at the designated time and place as directed by the Grower each day.
The stendard workweek of 7 hours per day Monday - Friday and § hours on Saturday is normal; however, workers may be
requestad to work 10 hours per day depending upon the conditions in the fields and maturity of the crops but will not be required
to do s0. Also, the workers may be requested to work on federal holidays and on thelr Sabbath but will not be required to do so.
Workers may voluntesr {o work additional hours when work is avallable. Down Time: Workers should expect occasional periods
of littie of no work because of weather, crop or other conditions beyond the employer’s control. These periods can occur anyltime
throughout the season. ’

10, Job Specifications:

-1
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Sanitation Reguirgments:

For food and general personal safety purposes, all workers will be required and expected to follow common sanitary practices at
all tmes. This is particulady critical when hand harvesting crops for humar consumption.  Employees are required to cleanse
their hands by washing them haroughly with soap and water after using the bathroom and before entering the produse fields for
harvest activities or the packing facility for packing operations. There will be no tobacco usage in the field or packing areas at any
time. There willbe no tobacco usage in the field or packing areas at any time.

Waorkers must use care when performing duties listed below not to break or damage the plants. All aperation must meet standards
contained in the employer's contract with the buyer.

Operational specifications can change during the season due to crop or market condition. Workers will be expected to conform to
the specific instructions given for each day's work. The farm owner, supervisor or a designated employee will provide instruction
and general supervision. The grower or supervisor will make dally individual work assignments, crew assignments, and location of

work as the needs of the operation dictate. Workers may be assigned a variety of duties in any given day and different tasks on
different days.

Cabbage: Workers will plant, cultivate, harvest, and pack cabbage. Workers will plant cabbage at supervisors lnhstruction, Workers
wilt remove weeds sither by hand or with a hoe. Warkers may be responsibie for applying fungicides, pest control, and fertilizers,
Workars wili cut mature cabbage heads using a knife as specified by employer. Products will then be placed into sacks or boxes

and placed on trafer for transport. Workers may grade products removing bad or damaged leaves and repack for shipment.
Warkers will be required o stay on their assigned row.

Field preparation, planting, cultivation: Workers will Jay, clean and otherwise maintain plastic fields during the growing season
as shown, do planting, ifrigation, and staking and stringing of plants. Worker will use string to provide support for plants and witl be
showr how to do this as well as pruning the plant approprialely. Sticks may be used instead of string at the grower's discretion

Farm vehicle and equipment operation: Workers may drive farm vehicles to and from the housing units to the field, and to and
from the store so that workers may shop. Workers may drive and operate various motor vehicles including tractor, mower, forklift,
bulldozer, backnhoe and make minor repairs or adjustments to farm equipment and maghinery.

Earm, Figld and Shed Sanitation: All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and
other farm and shed sanitation duties,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS:

Fieldwork begins at assigned ime as designated by the employer or supenvisor. Work may be performed during lignt rain and in
high humvdity and in temperatures ranging from 90+ degrees o below 35 degrees F. Workers will perform some of their tasks
standing in the upright position and can expect 1o stand on their faet for extended perods of time, Most tasks, however, require
werkers to perform activities on their feet in stooped, crouched, of kneeling position for long pericds of ime in extramaly hot or wet
weather. Workers will supply their on work clothes. All the tasks in this Job Desceription constitute one (1) job; the employer may
assign workers to different tasks on any day or to multiple tasks during the same day in the sole judgment of the employer.
Workers may be required to perform work, on the farm, that is incidental to farming the crops listad in the application, such as
performing hand cultivation tasks, weeding or hoeing, cleaning and repairing farm buildings, seed beds, grounds, set up and move
aluminum irrigation pipes and equiprment, cleaning and maintaining drip irrigation systems, instailation and rermoval of black plastic
for purposes of drip irfgation, gardening, weeding and shrubbing, etc.

Harvesting specifications can change from tme o fime during the season due to crop or market conditions, even on the same
crop. Workers will be expected to conform to the specific instructions given for each days work.

The farm ownerfsupervisor or a designated employee will provide specific instructions and close supervision, Workers will be
expected to perform their dutles in a timely and proficient manner and will have close supervision to insure adnherance o
instruction. Work will ba closely monitored and reviewed for quality.

Fuil Growing Season Commitment: The job offered requires that the worker be available for work seven hours par day Monday
through Eriday and five hours on Saturday every day that work is available for the full period of employment shown in Hem 8, even
thaugh work may be slack for brief periods at any point during the season. The worker agrees 1o be available for work and
nerform the assigned work for the employer whenever work is available through the fuil period of employment shown in Item 8.
Work availabie is defined as, no work required on the worker Sabbath or federal holidays, but work is required seven hours per
day Monday- Friday and five hours on Saturday.

-
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The worker undefstagnds that if he abandons his empioyment or is terminated for cause prior fo the end of the period of
employment shown in ltem 6 he will forfeit the %- guarantee and reimbursement of certain transportation costs described

eisewhere in this iob order. Excessive absences andior tardiness, as defined in the Work Rules attached herete, cannot te
tolerated and may result in termination.

Minor Cropg: This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops andg
what additional crops they will piant afier this application is submitted. Information on crops planted after subsmission of this
application will be disclosed in writing to the U.8. Deparimeant of Labor for approval as soon as it is known.

Empioyers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged for any
willful damage to or loss of such tools and equipment.

When beginning a crop activity for the first time, the employer will provide instructions and/or training in the proper way to perform
the crop activity. Thereafter the worker will be expected o perform the task with diigence as instructed. After the training and
accimation period, workers who fail to perform the work in the manner specified may be terminated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full
remainder of the period of employment. The worker agrees to work for assigned empioyer(s) whenever work is available during
ihe full remaining period of employment aven though work may be slack at times. The worker understands that if he quits or is
terminated for cause prior to the end of the period of employment, he will not receive the 3/4 guarantees discussed below and will

not receive certain transportation reimoursements discussed below. Excessive tardiness and/or absences will not be tolerated and
will result in termination. ’

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm
manger andlor farm supervisor as the needs of the farming operation dictate. Warkers may be assignad a variety of duties in any

given day and/or different tasks on different days. Workers will be expected to perform any of the listed duties and work on any
crop as assigned by the worker's supervisor,

11. Wage Rates, Special Pay Information and Deductions:

Harvesting specifications, in particular, can change from time to time during the season due to crop or markat conditions, even on
the same crop, Workers will be expected to conform fo the specific instructions given for each day's work.

The farm owner/suparvisor or a designated employee will provide specific instructions and close supervision. Workers will be
expected to perform their duties in a timely and proficlent manner and will have close supervision to insure adherence to
instruction. Work will be clogely monitored and reviewed for quality.

All work witl be paid the adverse effect wage rate (AEWR) of $7.25 per hour except when harvesting the cabbage. When workers
are engaged in harvesting cabbage they will be paid at the prevailing practice wage of $9.02 per hour,

A). The employer will make the following deductions from the Worker's wages: FICA taxes, State { If applicable} and Federal
income tax as required by law. Workers will be charged for the following! cash advances and repayment of loans, repayment of
overpayment of wages to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, iong-
distance telephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond normal wear and lear) or
loss of aquipment or housing items where it is shown that the Worker is responsible, and any other charges expressly authorized
by the Worker in writing. FICA, State and Federal taxes will not be deducted from those worker's wages that are working under a
temporary, agricultural visa.

8). Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during
which the work contract and ait amendments thereof are in effect, beginning with the first workday gfter the workers' arrival at the
assigned Grower's farm, ready, willing, able, and eligible to work and ending on the expiration dale specified in the work contragt
and ail extensions thereof or upon the termination of this employment as provided below. For purposes of this guarantze, &
“workday™ consists of seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or cn federal holidays which are New Years Day, January 1, Martin Luther King, Jr.'s birthday, the third Monday in January:
Prasidents Day, the third Monday in February, Mermorial Day, the last Menday in May; Independence Day, July 4; Laber Day, the
first Monday in September; Columbus Day, the second Monday in October, Veteran's Day, November 11; Thanksgiving Day, the
fourth Thursday in November; and Christmas Day, December 25. On cartain of these days, work may be available. if the worker
at the conclusion of his work agreement has been afforded less employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the houtly equivalent of the
guaranteed number of days. In determining whether the guarantee of employment has been met, any hours, which the Worker

" .
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fails to work during a workday when the Employer offers him the opportunity to work, and ail hours of work aclually performed
shall be counted toward meeting this guarantee. In addition the employer may count hours of work offered all hours for which
work was offered and not worked which do not exceed a total of hours worked and hours offered but not worked of the normal
work nour. The guarantee described in this paragraph shali not apply if the worker voluntartly abandons this employment before
the end of the contract period of in the event the worker Is terminated for a lawful job-related reason. The guarantee described in
this paragraph shall not apply to anp H-2A alien worker who is ferminated because of the employer's compliance with the
requirement to employ all qualified sligible US workers who apply during the first 30 days of the employment period in sccordance
with the ruie at 20 CFR 855.102{N(31(1), percent of the contract period.

C). This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons beyond the control of the Employer due fo fire, frost, food, drought, hall, other Act of God which
makes fulfilment of this contract impessible. in such cases, the employer will make efforts to transfer worker to other comparable
employment acceptable to worker. If such transfer is not effective, workers will be returned at Employer's expense (o the piace
from which Worker, without intervening employment, came o work for employer. In the event of such termination, the 3M4-
guarantee period ends on the date of termination. The guarantee shall be volid from the beginning should the Worker volundarily

abandon this employment before the end of the contract period or in the event the Worker is terminated for lawful job-related
regscn.

DY, Workers will be paid weekly,

£y, Employer will provide a worker referred through the SWA Interstate System forly {40) hours of work for the week beginning
with the anticipated date of need, unless the employer has amended the date of need by notifying the local employment service
office at least 10 working days prior to the original date of need. If the empioyer fails to notify the crder-holding office, then
employer shall pay an eligible worker referred through the interstate clearance system the applicable hourly rate for the first week,
starting with the original anficipated dete of need. The employer may require the worker (o perform allernative work if the
guarantee cited in this section is invoked. If the worker faiis to notify the order-holding office of his continuing interest in the job no
soaner than nine working days and no later than five working days before the date of need, the worker will be disqualified from the
above-mentioned assurance. Allernative work will be general labor antd maintenance activities including, cleaning/stacking

greenhouse suppties, cieaning and maintaining migrant housing, pulling weeds, fence mending and the repalr and maintenance of
greenhouse bulidings and equipment.

F). The Employer will fumnish to the worker, on or before each payday one or more written statements showing the worker's total
earnings for the pay period, his hourly rate or plece rate {if applicabla); the hours of work which have been offered fo the worker,
the total hours actually worked by the worker, an ftemization of all deductions made from the worker's wages; the worker's net
pay; the employer's name, address and IRS identification number.

12. Transportation: in accordance with the reguiations found at 20 CFR 885.104(h}(1), (2}, and (3} the Toliowing paragraphs under

section 17 are the terms and conditions, in their entirety, related to the transportation benefit and related subsistence benefit,
when applicable, provided under this clearance order.

The Employer will offer transportation to and from the dafly work site at no cost to the workers antitled {o the housing benefit, The
use of this daily transporiation by eligible workers is voluntary: no worker Is required as a condition of employment to utilize the
daily fransportation to the worksita offered by the employer. Employer will provide free ransportation to eligible workers from the
nousing site to the worksite and return, Workers are afways free to choose their own means of transportation at their own
EXpensa.

The following paragraphs related to inbound and oulbound transportation partain only to workers who are not within commuting
distance and cannot return {o their place of residence the same day and are, therefore, eligible for the benefit

The Employer will oot advance transportation and subsistence costs to the place of employment for any worker.

For US workers eligible for the inbound transportation benefit, the Employer will reimburse US workers who complete 50 percent
of the work contract period and who are beyond commuting distance the reasonable cost of transportalion and subsistence from
the place from which the worker has departed o the smployer's piace of empioyment. The amount of the reimbursement for
transportation cost wifl be the worker's actual transportation cost from the place from which the workar has departed to the
amployer's place of employment, and by reguiation is not required to exceed the most economical and reasonable common
carfier transportation cost for the distance involved. For eligible foreign (H-2A) workers coming from outside the United States,
this reimbursamant benefit basis is the place from which the worker departed is the place of recruitment which DOL has
interpreted in the reguiations to mean the appropriate US consulate or port of entry. Al other criteria for this benefit are identical,
as described in this paragraph, for foreign and domestic workers. The employer reserves the right to arrange charter or other
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transpartation to assure the lowest avaliable inbound transportation cost.  Such inbound transportation will be at the worker's

expense, Waorkers who do not avail themselves of such transportation, when available, will be reimbursed only the per worker
cost of the employar-arranged ransportation. :

For US workers who compilete the wark contract and are eligible for the outbound transportation benefit, the Employer will provide
ar pay for the worker's reasonable cost of return fransporiation and subsistence from the place of employment to the place from
which the worker departed to wark for the employer, except when the worker wilf not be returning to the place of recruitment due
ic subsequent employment with ancther employer. if the subsequent employer has not agreed to provide or pay for the worker's
wansportation to the subsequent place of employment, the Employer will provide or pay for the transportation and subsistence to
the subsequent place of employment in lieu of providing or paying for such expenses from the place of employment to the place
fram which the worker departed to work for the employer. if the subsequent employer has agresd to provide or pay for the
workers transporiation and subsistence to the subsequent place of employment the Employer will not provide or pay for such
expenses, For foreign (H-2A) workers who came to work from oufside the United States, this oulbound transportation bensfit
basis is the place from which the worker has deparied will be considered to be the apprepriate US consulate or port of entry as
interpreted by DOL in the regulations. All other ciiteria for this benefit are identical, as described in this paragraph, for foreign and
domestic workers, The Employer reserves the right fto arrange charter or other return transportation. Workers eligibie for this
panefit who do not wish o avail themselves of employer amranged return transportation would be provided their outbound
transportation and subsistence checks through the grower via US mail. In those circumstances, the grower will distribute the
checks as soon as all work is completad, as determined by the emplover, and the worker is ready to depart. Workers may select
any means of transportation home they choose, however, the reimbursement is fmited to the most economical and reasonabie
common carrier transportation cost for the distance involved. Workers who arrangs thelr own transportation understand they
assume ail Hability and hold harmless the employer for any damages, injuries, and personal or property losses.

The employer will nol reimburse, pay for or provide transportalion and subsistence to g worker who does not provide
documantation of identity and employment eligibility required to complete INS Form 18, or who has knowledge at the place of
recruitmnent that he can not perform the duties of the job as describgd in this job order, or who abandons his employment, or who
is dischargad for lawiul job related reasons. The Employer will provide or pay for transportation and subsistence under this
agreement if the worker is terminated because of work refated injury and is so certified by a doctor acceptable to the Employer
before leaving the place of employment, or is terminated because of an Act of God which makes fulfillment of the work contract

impossible, as provided in paragraph 9C, or if the worker is displaced by a U.S. worker under the 30 day rule in 20 CFR
655 102{H{3KN.

Daily subsistence reimbursement wili be paid fo workers who are eligible for reimbursement of transportation costs in accordance

with the regulations at 20 CFR 855.104(h){1), which refers to 20 CFR 655.104(g) and is governed by 20 CFR 655.114{a), which is
capped at $9.90 per day for 3 meals under the regulation.

Other Conditions of Employment.

Al Termination. Employer may terminate the worker for fawful job-refated reasons and so notify the Job Service local office if the
worker: a) refuses without justified cause to perform work for which the worker was recruited and hired, bj commit serious act(s)
of misconduct or serious or repeated violation(s) of the assigned grower's work ruies; the Employer may make and post work sules
which shall apply 1o this employment; the worker shall abide by such rules (a8 copy of Work Rules is attached) c) fails after
completing the training period to perform the work as specified in llem 11 and Attachment, or d) malingers or gtherwise refused
without justified cause to perform as directed the work for which the Worker was recruited and hired; ) provides other lawfut job-
related reason(s) for tarmination of employment ) abandons this employment, two consecutive scheduled werking days of
unexcused absence shall be an abandonment of empioyment, employees must notify the assigned Grower and secure permission
for necessary absences. g} falsifying identification, personnel, medical, production or other work related records. 1) fails or
refuses to take random drug test for all employees. 1) commits acls of insubordination. Reascn beyond employer's controf’
inciudes termination of workers, If he not a U.S. worker because a U.8. worker makes himself available for the job under DOL's 30
day rule. Workers must notify the employer prior to voluntarily terminating their employment.  All wages due will be forwarded to
me last known address for Workers that leave without providing notice, it is imperative that workers provide a compiete and
accurate address to the ampioyer no later than the first day of employment.  These employers have & no complete, no rehire
nolicy. Termination for lawful job related reasons before the specified ending date listed in this application will disqualify the
employee from future empioyment opponunities with this employer. Workers who abandon thelr employment without notice
during the period covered by this work agreement wiil be disqualified from future employment opportunities with this employer.
Vsluntary resignation before the specified ending date listed in this application may disqualify the employee from future
employment opportunifies with this employer. For workers who resign their employment voluntarily, the employer will consicer
and avaluate special circumstances and hardship cases on a case-by-case basis. Employees, without exception, are required to
notify appropriate supervisory staff prior to voluntarily terminating their employment to be considered and efigible for exemplion to
Ihe ne compiete - no rehire policy.
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81, Tne employer may discipline the worker, including requiring the worker 1o leave the fiald ("time ouwl"} for & period detsrmined

by the foreman, suspension from empioyment for up to three days, or termination of ernployment as described in termination (A)
above.

C) Injuries: Worker will be covered by Worker's Compensation Insurance or equivalert employer provided insurance for injuries
arising out of and in the course of employment. Employer's proof of insurance coverage will be provided o the Regional

Administrator before certification is granted. Al workers must report all injuries and ilinesses to their employer. Faillure not to do
s0 may resuit in termination,

O Employer Obligatipn if Employment Extended: No extension of employment beyond the Psriod of Employment specified in
the job order shall refieve the Employer from paying the wages already eamed, or i specified in the job order as a lgrm of
employment, providing return transportation or paying return transporfation expenses o the Worker.

E). Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously nolify the order-holding
local office or State agency by telephone immediately upon leaming that a crop is maluring earlier or later, or that weather
conditions, over recruitment, or other factors have changed the ferms and conditions of employment. The terms of this Work
Agreement thereafter may be changed upon posted notice to the Worker,

F1. Qutreach Workers: Qutreach workers shall have reasonable access to the Worker in the conduct of outreach activities
nursuant to 20 CFR 653,107 and 20 CFR 653.501.

G). Training: There will be a training period (up o 3 days) to familiarize workers with job specifications, t¢ demonsirate proper
methods and other crop specific issues. The employer will not provide separate formal orientation or training periods for each
gifferent crop or each different type of task or job assignment covered within the job description.  After completion of the training
period the employer wil expect all workers to possess the skills to work in the production of the crops noted in ltem Il For
purposes of this section seven or more hours will be considered one day.

H). Work Agresment. A copy of the contract or Job Clearance Order and work rules (copy attached) wili be provided to the
worker by the empioyer ne fater than on the day the work commences.

3. U5 workers may or may not be covered by unempioyment insurance and may or may not be eligible under current
unemployment regulations

43 Employer agrees to abide by the regulations at 20 CFR 655.106, Assurances, and 20 CFR §53.501.

). The employer as a part of positive recruitment as per 20 CFR 655,102(d){1-4} is willing, if and wheh any substantial number of
appticants are avallable, 1o covrdinate group transportation arrangements (io facilitate their purchase of bus tickets etc.), where
appropriate, and to provide any additional information that workers need to coordinate their arrival. We are an equal opportunity
employer. Women and minorities are encouraged to apply to these positions.

t). There are not any strikes, work stoppaga, slowdowns or interruption of operations by employses at the place where the
workers wil be employed.

M}. For workers covered by 29 CFR 500.075(8) there ate not any arrangements made with establishment owners or agents for
ihe payment of 2 commission or other benefits for sales made to the workers.

Nj. SUBSTANCE ABUSE POLICY: This employer wilt strive to provide a safe and healthful wark environment, free of substance
abuse, for the protection of our associates, employees and visitors. The use, possassion or being under the influence of illegal
drugs or glconol during working time is prohibited. {(Alcohol may be permitted in the housing facillty outside work hours )
£mployees may be requested to take random drug tests at no cost to the worker, Failure to comply with the request or testing
positive will result in immediate tarmination.

Py Grievance and Arbitration Procedure: As required by Department of Labor regulations, all workers (foreign or domsstic) have a
right to file a grievance of compiaint with the nearest iocal office of the Virginia Employment Security Commission, as described in
20 CFR 658, Subpart E {Job Service Complaint System). As an option, Andrews Farming LLC provides a grievance and
arbitration procedure available to all workers (domestic gndfor foreign) for the resolution of grievances involving Covered Rights
arising out of employment under this clearance order. This procedure is estabiished for workers, at no cost o the worker, 1 use
for the resolution of complaints not made through an administrative process (such as through the Job Service Complaint System,
the Virginia Employment Security Gommission, the U.S. Department of Labar, the Equal Employment Opportunity Commission,
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etc.). Employeas must agree 1o use this procedura as an alternative to fling sull in local, stale or federal court as a condition of
empioyment.

if a timety filed grievance under the Andrews Farming LLC. procedure involving a Coverad Right is not resolved to the satisfaction
of tha worker andfor has not been referred 1o a government agency, the worker may request confidential, binding arbitration of the
grisvance as the worker's sole remedy. A Covered Right is defined es 2 violation of statutory or commion law rights, such as
diserimination, harassment, or retaliation based on race, sex, national origin, color, religion, age, or disabitity; wrongful termination
or constructive discharge; workers' compensation retaliation, denial of medical leaves under any law, including the Family and
Medical Leave Act comimon-law torts based on negligence or intentional acts; breaches of contract; “right to work * violations; and
disputes regarding pay, including claims under the Fair Labor Standards Act and any applicable state wage and hour law.

*Use of the mascuiine prarioun hereln is for convenience of reference only.
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WORK RULES

The following work rules are intended to provide gulidance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
empioyer. The employer's use of these work rules Is entrely voluntary. Ths employer may develap
and enforce hisfher own work trules,

Violation of these rules or other lawful job-retated employer requirements, Including these work rules,
would be considered grounds for discipline or immediate discharge. Penaltles for infractions may
include suspension from work without pay for the remainder of the day, or for up to three days, in the
sole Judgment of the Employer, depending on the seriousness of the infraction, the worker's prior
racord, and other relevant factors. Repeated, serous, or aggravated Infractions may resulf in
Immediste discharge, Workets are expected to comply with all rules refating to discipline, attendance,
work guality and guantity, and the maintenance of all property.

1. Workers must perform their assigned work in a carefut, workman-like manner in aceordance with
the provislon of the work contract. Sloppy work will not be tolerated,

2 Use or possession of alcoholic beverages or Hlegal drugs is strictly prohibited during work time
ar during any workday before work is completed for the day (such as during meals), workery
may not report for work under the influence of alcohoflc beverages or illegal drugs. filegal drugs
may not-be used or Kept on any employer premises, including housing at any time. Use or
possession of llegal drugs, falling or refusing 1o teke 2 drug test will be CAUSE FDR
IMMEDHATE TERMINATION.

3. Excessive absences andior tardiness will not be permittad. Employees are expecied 10 be
present. on time, able and willing to perform the assigned work every scheduled workgay. This
is not sporadic or "day work™ Excessive absences are defined as: Two consecutive days of
unexcused absences or three unexcused absences in a 30-day pericd. Violation will bs CAUSE
FOR IMMEDIATE TERMINATION. Workers must report af assigned time and place each
workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS Excessive tardiness is defined as 2 unexcused tardies in & row of £
unexcused tardies in a period of thirty days,

4 Workers shall maintain and keep the living quaners provided (o them in compliance with QSHa
1910.142 Standards as posted in the housing and in ciean conditicn ang in goot repar, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housirg in maintaining common Kitchen and lving areas in good condition. Workars will be
required to keep the exterior ares surrounding the camp clean and clear of debris. Workers
shall promptly report any problems with housing to the employer or designaiad supervisar

Workers living in employer's housing assigned t© bunk bads may not separste burik veds, as
figor space in sleeping rooms is needed by ali scoupants.

[+

Workers living in employer's housing may not cook in sieeping rooms or any other nen-kitchen
areas. Workers are forbidden from removing batteres from smoke detectors for any reason.

VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must notl drop paper, cans, boltles and other trash in fieids, packing house, or on
housing prermises. Trash and waste receptacles must be used.

e

3. Workers may not take unauthorized braaks from work,

g Wortkers may not leave the field or other assigned work area without permission of farmer ar
person in charge,

9. Workers may nat enter employers premises without authorization.

11, Waorkers may not bagin work prior to scheduied starling fme or continue working after stopning
time urdess authorized by the empioyer




REGLAS DE TRABAJO

Las replas de trabajo sigulentes son gueridas para proporcionar la direccién a trehsjadores en los esténdares de
conducta & interpretacion esperada de olios por of Patrén. La vislacidn de estas reglas u otras exigencias de patron
relaclenadas con el trabajo legales, Incluso estas reglas de trabajo, serd conslderada tlerras gara disciplina o descarga
Inmediata. Les penas pars Infracclones pueden Inclulr fa suspensién del trabajo sin la paga pars of resto del dis, o
durante hasts tres dias, en el fnico juiclo del Patrdn, segun la seriedad de la infraceién, el reglstro pravie del
trabajador, y otros factores relevantes. Las infracciones repetidas, serias, o agravadas pueden causar la descarga

inmediata, Se espera que trabajadores cumplan con todas las regias acerca de discipiina, asistencia, calldad de trabajo
y cantidad, y 8! manteniiniento de toda la propledad.

1.

o

[9ed

1

12,

Los rabajadores deben realizer su trabajo adjudicade en una manera cuidadosa, perecida a un rabajadar de
acusigo con ta provisién del contrato de trabajo. El trabajo descuidado no serd lolerado.

Bl uso o 1a posesidn de bebidas alcohdlicas ¢ medicinas itegales son estrictaments prohibidos durante el tiempe
de {rabajo o durante cuaiquier dia laborable antes de que el trabajo sea completado para el dis (como durante
comidas); los trabajadorss puedsn no hater un informe para ¢f trabajo bajo 'a influancia de babldas alcohdlicas o
medicinas ilegales. Las medicinas liegales ne pueden ser usadas o siguieron cualquier Jocat dg patrén, incluso &
alolamiento en cualquier momento. Ef usa o 1a posesldn de medicinas legales, fallando o rechazands tomar una
prueba de medicing seranfa APARA LA TERMINAGION INMEDIATA.

Las ausencias excesivas y/o la terdanza no serén permifidas. Se espeara que empleados estén presentes, a
ttampo, capacss y complaclentes a realizar ef trabajo adjudicado cada previsto & dia laborable. Este no g5 &i "o
trabajo de dia esporgdice.” Las ausencias excesivas son definidas coma: Dos dias consecutivos ds ausencias
no perdonadas o tres ausencias no perdonadas en ur periode de un 30 dia, La violacidn serd fa CAUSA PARA
LA TERMINACION INMEDIATA. Los trabajadores deben hacer un informe en tismpo adjudicado v lugar cada
dia-jaborable como dirigide por el cultivador o supervisar. Los TRABAJADORES SERAQ DESCARGADOS
PARA LA TARDANZA EXCESIVA. La lardanza excesiva es definida cuando 2 no perdond tardies enfila o 5 no
perdons tardizs en un periodo de trelnta dias.

Los wabajadores mantendran y guardaran ta residencia proporcionada a eflos conforme 2 OSHA 1810.142
Estandares como fiiado en ¢f slojamiento v en la condicidn impia y en la reparacidn buena, fener en cuents el
desqgaste razonable. Los trabajadores cooperanan con ofros trabajadores adjudicados a tal alojamiento en &
mantanimiento de cocina comun v areas vivas an buenas condiciones, S¢ requerira gue frabajadores guarden
area exierior que rodea e campo timpio v libre de escombros, Los irabajadores relataran puntuaimenis cuaiguisr
problema con & alojamiento al patrdn o supervisor designado.

Los trabajadores que viven en e algjamiente del patrén adjudicado a iiteras puedan no separar lileras. cuancs
sl espacio ent cuartos durmientes €% recasarnic por fodey los inguilinos.

L.os trabajadores gue viven en el alojamierds del pateon puedan N COCINarse Bn cuarlos durmisnies © ninguna
ofra no comna. Los trabajadores estan prohibidos de quitar baterias de detectores de humo por cuaiquier
razén.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

Los trabajadores no deben dejar caer papel, lates, bolelias y ora basura en campos. embalando la casa, o en &
alojamiento del local. La basura v los recepléculos de desecho daben ser usades,

L.os rabajadords pueden no tomar rupturas no autorizadas del trabzjo.

Los trabajadores pueden no dejar & campe U otra area de rebajo adjudicada sin el permiso de agrcuitor o
persona responsable.

Los rabajadores puaden ho entrar en el local del patrén sin fa autorizacion,

Las trabajadores pueden Ko comenzar el rabaje antes de! Gempo inigial prevists ¢ seguir rabajands despuds
det liempo parador a menos que no sutorizado por el.patrén,

Los rabajadores que viven en e alojamients ¢8l patrén pueden no tener a invitados en &f aloiamiento det iccs!
despuss de fas 22h30 excepto & sabado poria hache en el cusl las horas de invitado se terminan a fas 12000
Hingunas personas. ademds de frabajadores adiudicados por ef patrdn @ un cuarto, pusden dormir en cualguisr
cuars.

Lot frabajadores pusden no restrmg?s'r defiberadamants {a produccidn,

]
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Agency and Indemnity Agreement

This Agancy snd mdamnity Agreament {the *Agresment’) anlared Irip by end between the mtametiaret
ant pmpora'dm‘ 6. (Ihe "TLKC'], an apAcuturat lhee cONSNNG I i state of Nerth Cargling
sn agricudniral proctucen(s) intha state of E!E‘ | whe i a Cientof the

af
ILC [ Clent

WHEREAS, the ILMC B sualhed und capsbie a8 Agent of rendenng connuling and sgminisicalive
servicen nestssery to sasist the Chent n partelpatng In the H-2A progran and for the tlent 1 onadn domestic
anor supplsmentary fongian workers under th iabor cortfication proceas for lemuarary agrcuiivral employmant n
he United Statzs [MH-2A workees'y to maet the segsonable iabor requicemants; art

WHEREAS, the Ciket gesires to avail s of tha consulimg and edministeative servites of the
ILIC a5 Agert in paticipating in the U8 government suthorized H-2A plian cesheation progrm w meet the Glert's
geasonable latior mEURemEts 1t e calendar yeur DRginming Jamuary .20

HOW THEREFORE, in conskiurator: of the poyment by the Clisnt of he esishiished dues,
stmissicn foos and other sssessmants and such togts a8 sfe charged fom tme o time for providing the ssrvices
reguestod by the Client, énd for othar good and sutficient cunskleralion. inciuding the mubust promisgs Canisinad n
e IWME Bylaws and his Agreemand, pursuant to the requirements of 20 GF RESS. 101 ()T, and the parties
naretn lurther sgres as tolioves:

LM

4y The HMC witl prepany and prucess formns ga documents pursuent © appilcebis taws and

regusations of 4ia Unied Btabey Depanment of Lubot snd the Untled States Learigration g

Haturalzation Service requitsa for e aiont 10 penticipate in tha US governmant autinrized He
2a alien cardficstion progrem.

{2 The ILWG, on behatt of #6 Clent will yndaizke the sdminisirative tasks of e domestic
repmiitment requirsments as estgblishes by the reguiations and guitelicas of the Unded Siztes
Depariment of Lator (imited exgusvely 0 placing atverbsament tn newspapars nd radio,

listing the job srder with the appropriats S Empioyment Service Agandy. and pregading and
fifirtgy thee nECARSArY recruirmmnt feport far the Urnliad Statew Capariment of Labor. Tn orgef for
the cient to porkcipate in the A erogranm,

(3 The ¥MC wit malntai, witper diratly of thrzugh s designalad represemiafives. ol contacis
with ther State Employment Saiviet Agency, e Siate Departmant of Labar, the United States
Densrment of Labor. and the United tates bronigration anhd Niruralization Serdce, snd other

govemmanial agences necessary tb afectupie the purpose of thig Agreamant

3

¢4y The Clsn agress comply Hmedy with &l reanonitle poicies, procadures, pad schedues
estonlished by the LME which 1 conshiers sssartil for compiance <Ain jaws and reguiations,
succpsst paricipation and for the prpet aptraton of the H-2A program.

151 The Client agress comply with a1 of e Bmms et condisons of employment made by the
HLMC on the Clent's bohall in ¥ agricuitursl and Feod Procassing Clesrance Orsar, ETA
Form 790, and Application Tor Allon Empioyment Canification, ETA 150 [ob Ordes) and with

each tarm of e agricuitural work agrament, which dusorbes o the msteriel terms and
conglitons of erployment, that i entorad inig with both US, and H-ZA workers by (e Cllent
The Clent sgraes o lamikarize Himzslt with {he Wrms sad conditians of empiaymant in the job
order gnd tha agrouteral work agreement and 10 cormply wilhy 3il obligations impased on the
Chignt o3 an employer of 3.5, andfor H-TA migrant andfor peasansi agricuiturat igbor fund in
apphicanie low and regutations, induding wirout miigon, those st 20 ¢ F.R, Parts 683 and
BEE.

(8] tn particdaer, but not fmiting the forepaing, e Clien! agraes a) to pay worker's required wages
and benatts b) ko make hosa Apdurtigns from he worker's paychates vaich arg required and
ony those geductions aliowed by @w, ¢ to provide housing BS required which mests alf

appiicatls standards, ) %2 reirburse mely reguied ransportaton snd sasocisted daily
subsigtarce couls, ©) (& provice wilien statamants of he worker's 1ovial earmings, howly rete
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CONDITIONAL ACCESS

The request for condltional access into the intrastate or interstate clearance
system is made on behalf of indicated employer whose housing has not yet
been inspected and found in compliance with applicable reguiations and is
made with the express understanding that the respective employer
assumes the obligation under the applicable regulations for timely
compliance with applicable housing standards. See addendum,

AL A e

'Signed \ Date




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER
1. ORDER NUMBER:___ 154082

2. NAME OF EMPLOYER: Andrews Farming Co. LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4, PERIOD OF EMPLOYMENT:
FROM 03-29-10t0 12-15-10

5. WORK SCHEDULE:
HOURS PER DAY_8_ DAYS PER WEEK 3

6. CROF AND PAY:
CROP: : tobacco and cabbage

HOURLY WAGE: $7.40 or-"THAEWR'

PIECE RATE: N/A .@t&%‘ oo,

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivaie, harvest, and pack cabbage.
Workers will remove weeds either by hand of with a hoe.
Carrying and hauling potting soil, water and containers.
Workers will be required to prepared load/unload all crops for
shipment to market. Heavy field work, stoop tabor required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
X YES NO

9. HOUSING CAN ACCOMODATE_§ PERSONS
___x__ INDIVIDUAL
FAMILY
10, MEALS:
PROVIDED: YES X NO

IF YES: COSTPER DAY __ n/a
{See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

% YES NG

1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXK
INCOME TAX XXEXXX
TRANSPORTATION NON
TOOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
BESPECIFICADAS EN LA ORDEN DE TRABAIC

1. NUMBERQ DE LA ORDER:__154082

2. NOMBRE DEL EMPLEADOR: Andrews Farming Co. LLC

1. LUGAR ¥ DIRECCION DEL EMPLEADOR:
{See ES 338)

4, PERIODO DE EMPLEQ:
DEL 03-30-10 al 12-153-18

5. HORARIO DE TRABAJO:
HORAS POR DIA 8__ NUMERO DE DIAS POR
SEMANA _S5_

6. COSECHA Y PAGO:

COSECHA califor a tabaco
SUELDO FOR HORA  §7.40e-1H-ABWRI4 to
PAGA POR UNIDAD: N/A gﬁ {jl O [:;}\

7. LABORES A DESEMPENAR EN EL 'TRABAJO:
Trabajadores plantardn, cultivan, y cosechar repollo. Preparala
tierra Y cubria las verduras para proveer proteccion..
Trabajadores deben cagar las cosechas en camiones para
transporte al mercado. Se requerirdn doblar, estar paradas e
inetinarse y Hvar las cajas de producto.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA L.OS LUGAR M DE

TRABAJO Y VUELTA_x__ Sl NO.
9. VIVENDA DISPONIBLE PARA §_ PERSCNAS:
x INDIVIDUOS
FAMILLAS

10, COMIDAS PROVISTAS:

St X NO

St SON PROVISTAS, EL COSTO POR

DIA SERA na {(Vea Num.13 en Ja Orden de

Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X 81 NO

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL 10.9.9:0.9.4

IMPUESTOS SOBRE INGRESOS  XXXHXX

TRANSPORTACION NG
HERRAMIENTAS Y MAQUINARIA MO



CREWLEADER CHARGES

{2. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week’s wages unless
hesshe notifies this job service of a later starting date by
_03-14-10 .

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

During the period of 03-14-1010 03-21-10__ .
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO
12. NOTAS PARA EL TRABAJADOR:

Una copia de 1a orden completa esta disponible en la oficina
para su inspeccion:

El empleador ba garantizado el pago por su primera semana de
erapleo a menos gue este netifique al Servicio de Empleos que
Ia facha de comenzar a trabajar sera atrasada, y que fal

Para que Ud pueda tener derecho a esta garantia de pago, tendré
que ponerse en contacto con la Oficina del Servicio de Emplec
enel

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
275-642-7350

Durante ¢l periodo ¢l 03-14-10_al_ 03-21-10 .
Cualguier Oficina del Servicio de Empleos ie asistira ¢n
hacerte.



co ITY SERVICE

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE 276-773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE 276-773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE 276-398-2292

HOTLINE AND CRISIS

G.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT
TELEPHONE 276-236-8102

GALAX FIRE DEPARTMENT
TELEPHONE 276-236-5773/9944

BAYWOOD RESCUE SQUAD
TELEPHONE 276-236-9070
SHERIFE’S OFFICE

SHERIFF
EMERGENCIES (DAIL 911)
ALL OTHER PURPOSES 276-773-3241

HOSPITAL
TWIN COUTNY HOSPITAL BRISTOL REGIONAL MED CENTER
111 S. MAIN STREET GALAX,VA 24333 1 MEDICAL PARK BLVD
TELEPHONE 276-236-8181 BRISTOL, TN

TELEPHONE 423-844-2844

LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
{000 PRESTON AVE, SUITE A "
CHARLOTTESVILLE, VA 22903

1.800-763-7323 434-977-05558



