VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/18/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa., X Maryland X
Georgia X Pyerio Rico X Delaware X Cther Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 125970

Extension is requestad for the 1 cop(ies) of the order which isfare attached,

dated 2119/2069 for 16 . FARMWORKER, FIELD CROP 45-2062-02
{No. of Openings) {Occupational Title and Code}

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) fo which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



J704¢%- (773

Agricurimral and Food Processing Clearance Crder .8, Departmant of Labor
Pedido de Empleados para Agricuitura y Processamiento de Allmentos Employment and Tralning Administration (4
QMB. Approval No 12050134 Expires 0B/2008

. Empioyers Name and Adceess (Numbar. Street. City, Stata, Zip Code, and Telaphore Mumber) industry Cade + Chdige de indusina e 0-’i§'e( 8§ Mo Qeien oo Enpiss
Nombre y Direccidn dal Empleagor {Ndmere, calle, ciudad, cdaige postal y teiéfons) (67 ol TGO

ndr S ‘ oo HMC Labor Sonsbiltant t Code I Tilg
And &VM;S Faming Co. LLO 234 Cameton Ave. Oc%g@ﬁf}%gi 5fﬁanﬁwo ef%hpagn ﬁéég?g?‘g Crop
228 Auturnn Leaf Lane B, Box 530
Gatax, VA 24333 Vags, NG 28154 Clegrance Oroer lssve Dale / Fecha de Tramite: ‘Z‘ l‘i;
(278) 238-7101 PRS10) 2454808 Fic (810} 245.3837 m

I. Location and Uirection o Waork Ske ¢/ Direccién def lugar de trabap ]
Job Order Explration Gate / Fecha de sxpiracien: Y -’-‘ﬁ )3
8. Anticipated Periott ¢f Employment 7 Periods Anticipade de Emplso
FromiDesde: o/ 30/0% TorHags 12/15/08

7. No. of Worker's Requested ¢/ No. ge frabajadores Pedidos

228 Autumn Leaf Lane and surrounding fields all in
Galax in Grayson County, VA

{see attachment / para may detalles ves 3 16
) . . o o 8. Anticipated Howrs of Work per Waok J Haras
3 Location ang Description of Houslag / Diteccldn y Deseripaidn de I3 Viviends Antcipadas de Trabels por Semena Torgk 40
L f L” G ! VA Bundsy ! Bominge ﬁ Wednesday / Misrcoles Z
200 Autumn Leaf Lane, Galax, oncay s T sy e T
Tueeday ! Martes___F Friday f Viertes Z

Saturaay { Sabsda__ B
Q. Gollenl Calis Accepied [ Se Aceptan Llamadas & Cobrar
Employer / £l Empleador Yes_ Ho X
{zee attaehmenl / para mds delalles vea W Local Office 1 Qficing Locat Yas__ HeoX .
4. Board Arrangements / Arregio te Altaiento Housing 1s provided at no cost to wotkers Who are not reasonably abié 1o retuin the same
day o their place of residence. Housing i1s not provided o non-werkers. SEE ETA 790 ATTACHMENTS FOR FULL

BOARDING ARRANGEMENTS 4
{pep attachment ¢ para mas delalies vea i

5. Referral instructions / nstuciones pare el Refarimiento de Candidelos Al local applicants and intrastate (in state) are to apply directly
10 employer Monday thru Thursday between the hours of 8:00 am and 4:00 pm and Fridays between 8:00 am and 11:00 am.

All interstate {out of state) applicants may apply at any State Workforce Agency {SWA) office or by contacting emsaloyer
disclly SEE ETA 700 ATTACHMENTS EQR FULLBEFERRAL INSTRUGTION See altachment | para mds detalles ves
1. Job Specifications / Desenpcidn det Trabajo (Summary of Material Job Specifications in ENGLISH must be included inside s pox)

Cabbage: Workers will plant, cuitivate, harvest, and pack cabbage. Workers wili piant cabbage at supervigsors instrucion, Workers will romove woeds either by
hand or with g hoe, Workers may be responsible for spplying fungic%ﬁ ¢ icm%lzem Wafkers will ou ge heads using g k
TEBBCITE By GIDIOYE. PRGUTEES W EheN DY BRISE Ite bEERE B 5 roduets remaving tn
damaged leaves and repack for shipment. Workars will be raguirsd 1o siay on their asslgned row.

Fizld grepuration. pianting, cullivelion: Workers will lay, clean and otherwise maintain plastic fields during the growing ssason ss shown, do planting, irrigation,
and staking and stringing of plants. Worker wilt use string to provids support for tomato plants snd will be shown how to do this as well as pruniag the pant
appropriately. Sticks may be used Insiead of stting at the grower's dissretion,
GENTARAL CONDITIONS APPLICABLE TG ALL CROPS. Work may be performed during Hght rain and it hligh humidity and in temperatures ranging from $0+
degreos 1o below 3% degrees P, Workars will perform game of thelr tasks standing in the uprght position and can expect to stand on their fest for oxtended
pertois of time. Most tasks, however, require workers to perform uctivities on their feet In steaped, crouched, or kneeling position for long periods of tme n
extromely het of wet weather, Workers will supply thelr on work clothes, Al the {zsks In this Job Doscription constiute one (1) job; the employer wmay assign
workers to different tasks oo gny day or to muitiply tagks durlyg ihe game day In the sole Judgment of the employer. Workers may be required 1o perform work,
en the farm, that is incldental to farming the crops listed In tha appilcation, such as performing hand cultivation taske, weeding or hoelng, cleaning and
repaiting farm buitdings, seed beds, grounds, set up and move aluminum lrrigation pipes and equipment, cleaning and maintaining drip itrigation systems,
instafiation and remeval of black plastls for purposes of grip Urigation, gandening, wesding and shrubbing, etc, Workers are sublect Io mandom drug tesing.
A 10 work in nol huraid weather for extanded periods of ime, panding, stooping, and reaching {0 plant. cullivate and harvest ground level props. physml?’(jm o Bft
up & 7E ks on 3 conslstent bagis throughout the workday. {ses attachrnent / pars mas deiaies vea

i0a Descripcién del Trabajo (Summary of Materigt Job Specifications In SPANISH must be included Inside this box)

Gol Lus frabajadores plantardn, cultivaran, cosechardn, y embalardn la col Los rabajsdores planterdn 1a ool en la instruccion ¢e 108 suparvisores. Los rabajadones
guitards malgs higrhas 8 mang @ can una arade. Los trabajadores pueden ser responsables de aplicar Iog fungiiidas, cantrol de pardsito, v los fertizantes. Los
wabajadores cortardn les cabezas maduras de la oof wsands un suchlo segin fo especificado por of pairdn. Los productos despuds serén solosados en log $ac0s 0 las
caias v soiscados gn ef acoplado para ef tansporte. Las vebaiadores preden calificar los productes que guitan las hojas matas o dafadas y reembaiardos para ef amvio
Requentan & jos rabajadores permanecer o0 si fa aslynada

Praparacion del campos, plartando. cultivicitn: Los trabajaderes pondrdn, limpio v mantenes ds cira manera campos piésticos duranie @ estacidn de crecimiento como fe
muesira. haga ¢ estanlecimisnty, ia irigadion. y astacar v 1s encadenacion de plantas. Bl vabajador ulilizard 14 secusncia pars proporcionat fa sywd pars las plantas de
tomate v serd demosirsdo cmo hacer asto asi coma poda la plama apropiadaments. Los palilios se pueden uillizar en vez de Secusncia en 13 discrstidn del cultivador
CONDICIONES GENERALES APLICABLES A TODAS LAS COSECHAS: Ef webajy se pueds reafizar duraide I luvia ligera v en humedad ahie y en teopetaturas of
alcance de ios grados 80+ dabaio ¢ o3 vabajsdores de 35 grados F ceatizard sijunas de sus tareas que se olncan en i posicidn varical y susde esperar colocarse an
sus [9es por periodos de ternpo extendidos. La mayoria de s laress. sy embargo, requieren 3 tradajadores readizar aclividades en sus pies e Irkiineds, agachade. ¢
posoian e arrouifamients por largos periodos def Yampo en tempo sxtremadamente alieide o molago. Los trabajadores suminisirardn su encendido fopa de wabao
Togas 113 areas en esia descripciln de las funciongs Lonstituyen un (1) vabajo, € pattdn puede asighar 3 Fabajadores & diversas tareas en cusiquier ¢ia o a las @rees
mifiipies curante & rsm dia adentro el Unicn juiti det petrda. Log trabajadores pueden $ef requandos realizar of atajo, sobre W granfe. due es forolte & cultiver fas
cosechas enumaradat en at uso, 1 somo ejecucidn de areas, weeding o azada o8 la cufivadion de ta mano, fimpioze v reparando ios edificios agricolzs, ias camas ¢ i
iha, argumentos, dispesiidn v 14s pipas v el squips oe aluminio oe 1@ imgacidn del movirienic, la Groplera v ios sistemas Se o imgacien por goles, 13 instelacisn v &
5 Uk mandensn del pastive negro con abjelo de iz migacidn por goled, & culfivar urn huanto, weeding y el shrubbing, jos tabisjadores del e, 6810 conformea a le

b @i gaal de la Brogae.

&,QGBL dc trar*a;.zr g el uer*x;so mamedo ca!-enle pet padtdos de Le"rpo extandedc& dotignda, inclindngose, ¥ & gg L] p&.p% @y rr&%ﬁvﬁ‘fa‘f’i@e Q-’g ias cobednas del§

TR iy trayde daf Aln imhht

ETA 790 lrey July 20043



1. Wage Rates, Spsciai Pay information and Deductions ! Tarila de Pago, Wiormacién Sobre Fagos Espetiaies y Deduccidnes {Rebaas)

Crop Aciivities | Cultivos Houtly Wage Piece Rate / Unis) Speclyl Pay (bonus, &8} | seguctions Pay Period
Satario por Hore| Pago por PlezaiUnidadies)] Pagus Especiates [Bono, eic)] Deduccibnes YES | MO Ferodo de Pago
cabbage $ 740 3 FICA *y Weakly ¢ x

[ $ Fadersi Tax *y Sembannuat |
g % State Tax *X BiWgekly ¢
% s Weals {comidas ¥ [eadazsem
3 $ Other {apecify) X [Other! Ol

More Detads Aboul the Pay ! Mas Detalies Sobre ¢l Pago Employers guarantes lo otfer employment for the hourly equivalent of 344 of the workdays of the

(otat specified period during which the work contract and afi amendments thersof are in effact, buginaing with e firsi warkday sfter the workers” amval sl the sssigned
Crawer's famm, ready, wiling, able, and eligibis to work and gnding on the wipiralion dule speciliad in the work conteact gng alt extensions thergo! or ypon the termination of
snis employment &s prosided betow. For purposes of this guaraniee, 3 ‘workday’ consisis of seven hours Mondsy.Friday and five hours on Ssturday. The guaraniee
shatt be void from ihe beginniag should the Worker voluntarily sbandon fhis empioyment before the end of the contract period or in the aven{ the Worker is lerminated for
maiul job-elaled reason, The payroi peticd shall ba weekly, Workers will be paid waskly. Tha employer will make the following deduciions from the Werketr's wages: FiCA
Laxes gnd Siale, Federal income tax a6 reguired by law. Cash sdvances and repayment of loans, repayment of ayripaymant of wages 1o the worker, paymart for
aiticles which tha Warker nas voluntadly purchased from the Emgployer, lang-distance lslephone charges, recovery of any oss to the Empleyer due lo the Worker's

gmage theyond normal wear and tear) or wss of pquipmant or hausing iems where 1l s shown that the Waorkgy | Fves ? hary Jheowgker. 14 .
“£iCA, State and Federsl taxes with aot be daducted from those workers wages that ate working usider 8 cem&%ﬁ@ﬁéﬁ‘a? :%35 e ﬁ%téﬁ;é’% R L .

12 Transpor@ation Arsngemants / Arreglos de Teansporianion {Please explain) ‘The Employer will not advence vansporiation and subsistence ¢osts o Workers for|
wansportation o the place of empioyment. This paragraph appties ooly to Workers for whom the smaloyer is leguliy obiigdied to supply housing, After warker hag compieisd
s0% of work contract pericd, ampioyer shall reimburss worker for redisonable cost of fransporation and subsistence from plece of retruitment 10 prace of work.  Lipen
satisfaciory sompletion of the work agreement, employr wilt pay for such Warkers raasoasble costs of relurn transporiatton and subsistence to ihe place of recruliment,
gxeept whan the workes will not be returning 1o the pisce of racruitment, dugt 1 subsequent employment with gnother employer wiho doss not agree 16 pay such cosis, in whinh
case the employer only pays for the uvansporiation and uubstslance to ihe next job. The amound of suth transporation payment will be egeal to the Worker's actuat
wansportation dasts hot 1o exceed the most scuncmical and reascriatle common carrigr trasspontation charges for the wistance inveived. By way of dustratien and nal in
imadtion of the foregeing, tha empiover will not pay transportation for such worker i ha doas not have suitable dotuments 1o comply with prool of identily and ermployment
eiigibiiily requirements of IRGA, i he & discharged Tor jawlul job-retated reasons, if he has kKnowiedge at the place of secruitment thel he can not pedorm e dutles of the
iab @s gescribed above, o if he abandons this employment whan he Is needsd by the Growar 12
[g2e attachmen! | para mas cetalles ves

33T R e preveling pTecics to Lss Farm Laber Coolraciors (FLET Lo recrull, supervise, ranspert, nouse, o pay wirkers for Biis {ihese) crop activity(les)? Es s costianbie &0 &b e e uiar
Cortiratistar Agiicoias pare rediilar supervisar rarmpoTtar, G viviends, & pagart @ 106 trabajaddnes on aelalestos BRols} de cosschals) / somorado{s)? Yes__ Noy I you figve crecked yas, what
15 g FLG wage for gech actwily? / 5i confeste “Si oual ¢% el salwrdo gue ln pagm & Contratista Agncola parn tads sctividad?

T Oremploymenl medante provided | Seguto por Uesermnpled: Y85 o UG, 1 G NG BHCARIAE F- LA WCTRBTS
15, Porkars cornpangition insurance provided £ indemaizacidn por accidente de frabajo vas_X Ng
15 Are ioofs provided B no charge 0 the wirkers? 7 (Ge la proveen lag herrarsniay de irabsit 2 108 rahaiadores sin cargo aiguna?  Yes Y No

17 tis! any arrangements wiich have been made with asablishmant owners of ageras for the payment of & commission o other benefts for sales made lo
workers, (f there are no such arrangemants, enter *None") { Indique todo acuerdo o convenio con los propietarios def establecimianit ¢ sud fepreserhanies ton
respecto @ pagh de una comisidn u olros beneficios por ventds hechas & los Wabajadores  (Si ac hay ningln acuerde ¢ ¢onvenio, indigue “Ninguna’)

NONE /NINGUNG

5. List shy sirike work stoppage, Siowdown, bt THIsUpEoH of Cpsration bY We emipityeds B the gsce wiers e workery witbe seployed. 3 Uvere sre 5o suth
nodents. ertee "Nona’t / Enumere todo huelga, pard o interrupeitn de ias operacicnes por parts de los empleados en &l lugar de emples. (S no hay, indidue

Kingune') NONE 7 NINGUNO

20, Mams of Locai Office Representative {include direct diat telephone number
! Nombre del Representanta ge s Oficinag Local {incluys numern de iefdfony)

19 Address of Order Holding ORfice (include Telephone number) Direccion ds la
Oficing donde se Radios fa Olerta (inoluya simers de tetéfono)

Gristol Field Office
147 Bristol Fast Road/P.C. Box 18129

Bristol, VA 24201 FelixAcosta (276) 842-7350
(278) 642-7350, Fax: {276) 842-7362

nt Braployess Centith
ik, Certificagion
Employer's Bignag
J
«f

fion: Thes job Orcer gescribas the atilal terms and canditions of the employment being offered Dy me and canlaing ail the material ferms end conaitions of the
pleacior: E%ﬂe trabajy describe los Hrmines ¥ sondiciones da trabajo y contiens tados fos materials, WATINUS, ¥ COnditionas olreciios.
& it

o
fre & 14

Owner

N 7

READ CAREE‘JLLY: i view of the sséumri!y establishad basic funclion of the employment service 83 o nodes labor exchange, thal 1y, as & forum for bringing logether employers and job
< cekors. neiiher the ETA nor e Sizte agoncies are guataniory of the scturacy of rulh-fuliness of information contained on job qriacs submitted by empiayers. Nor goes any job order
ocemed or recnited upon by the One-Stop Career Center consiihae & contractual job offer 1o which the One-Stap Carear Genter, £TA or a Stale agency is in any way & party.

LEASE CUIADOSANENTE: Eo vists d¢ 3u funcidn tasica establecida estatutariamente el Servicio de Empleo es un inlercambio gratis de Yrabalo para juntar 3 tos emplsadeoss
hrubajadores que buscen emples, vt ETANE las agencias dei eatato pusceq parartizar i verdad ¥ cenaza de i iormacibn conterida en ia Orden de Tradsjo somelide por o Empleador.
Tampace. Nioguna erden de yabaje aceptads o reciutada por 8t Servicio da Empless constituye una olerts contractual da 3 cual ETA nia egencia gel Estedo son pants.

Ertin reporting purdsn for the E7A Form THG 18 eotinaied 10 bs approximately BU Minvies par rasponge, inciuding tme for reviewing inslructions, sesching existing dats sources. gaihering
Lrd reviewing tha cadaction, Respondents obiigagation 10 raply to twse requiresants are mandatory by 20 CFR 883500, Persons are nut required 1o respond to Ihis coflection of
Aormation uivess 4 dispiays & currgntly velid OMB aumber. Comments regarding this burdar estimate of any other ssped of this colisctin. including suggestons lor reducing e burden
an be et ty the 1.8 Department of Labor, Ottics of Workforce Irvestment, Ruom 8-4321, Washitglon DIC 20240 (Paperwork Reduction Act of 1985, GMB Contref Ho 12050134




ATTACHMENT TO ETA 790

.

YWarkers recruited under this Job Order are recruited to work on the empioyer's farm in the certified occupation during the period of employment
showr in tem 8. The employer/members will offer US workers at least the same opporiunities, wages, benefits, and working condilions as thoss
which the employer offers or intends to offer to non-immigrant foreign workers.

41 Mame and acdress of employer: Andrews Farming Co. LLC, 226 Autumn Leaf Lane, Galax, VA 24333

4. Employers will fumigh free cooking and kitchen faciiies 10 those workers who arg entitled to live in the employers’ housing so that workers
may prepare their own meals. Workers will buy their own groceriss. Once a week the employers will offer to provide (on & voluntary basis by
ine workars) free transporiation o assure workers access to the closest siore where they can purchase groceries.

tausing is provided at no cost lo workers who are not reasonably able to return the same day to their place of residence. This paragraph
zpplies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly regulated by the US Depariment of Labor,
and na persen, other than the sligible employses authorized by the employer, may ocoupy or remain overnight in employer-provided housing.
Tha housing s offered as temporary in-season {during the employment periad only) housing provided for migrant agricultural workers while they
are empioyed at farms beyond normal commuting distance from their residence. Workers provided housing by the employer must promptly
vacate he housing upen fermination of employmant. No charge will ke made for beds or cooking utensils and similar items furnished to workers
to whom nousing is provided hereunder unfess unlawfully removed of damaged beyend normal wear and tear. Al housing is group housing in
which all workers will share kilchens and common areas without regard to gender, Famaie workers, however, will be provided with steeping
facilities shared only with other farmily membars or with other females. Sex-sagregated toilets facilities will be provided. Workers who reside in
such housing agree to ba responsible for maintaining the housing in a neat and clean manner. Reasonable repair coste of damage or loss of
prepefty, other than that caused by normal wear and {ear will be charged o the worker if he Is found 16 be responsible for damage or loss to
housing or furnishings, Workers residing in employer's housing may have mail direcled to them at the employer's address on attached

adoendum. VWorkers will be provided a name and telsphone number where they may be conlacled in case of emergency while residing in the
housing.

5 Ali local applicants and intrastate (in stale) are o apply directly to employer, Monday thru Friday betwsen the hours of $:00 am and 3:00 pm
Al interstate (out of state) appiicants may apply at any State Workforce Agency (SWA) office or by contacting employer ditectly, in gocordance
with e referral instructions above, State employment service agency staff s encouraged to call employer to make a refarral white the applicant
is at the Job Service office. Interviews will be conducied quickly over the felephone to create less of & burden on the epplicant. Padicipation
and monitoring of the interview process by SWA staff guaraniees proper disclosure of the tarms and condltions and protects the integrity of the
interview process, Workers should be fully apprised by the focal employment office of the terms, conditions and nature of employment prior 1o
referral. This will enable applicants to review all the information and make an informed decision abbut the job and will ensure compliance with
disclosure requirements and enable employer's staff to conduct the telephone interview quickly,

Ondy workers legally entitled to work in the United States and who possess original identity and employmant eligibility documents sufficient 1o
complete INS Form -9, as required by the Imrigration and Nationality Act, should réport (o work, Workers referred against this order should be
informed that they must have theses documents in thelr possession when they arrive at the place of empiaymant. Provided that workers
compigte section 1 of form 18, workers will have three business days 10 produce the required documentation to compléle section 3 of form 18,
as provided in the Act. Workars not providing this required documentation will not be allowed (0 gu to work on the founth business day of

—ermptoyment or any subsequent deye untitbihe decumeniation is-provided, as provided inthe At DA et s )

& Anticipsted employment dates: 230/08 untii 12/15/09.

s, antcipated Hours of Works Warker will report to work at the designated time and place as directed by the Grower each day. The standard
warkweek of 7 hours per day Monday - Friday and § hours on Saturday is normal, however, workers may be requested to work 10 hours par day
depending upon tha conditions in the fields and maturity of the crops but will not be required to do so. Also, the workers may be requested o
work on fsderal holidays and on thelr Sabbath but will not be requited 1o do so. Workers may velunteer to work additional hours when work is
avalable. Down Time Workers should expect accasional periods of little or no work because of weather, crop or other conditions beyond the
smoloyers condrol. These periods can occur anylime throughout the season.

1o Job Specifications:

Sanitation Requiramenis:

Tur food and general personal safety purposes. sl workers will be required and expacted to follow comman sanitary practices at all times. This
s particutarly critical when hand harvasting crops for human consumption. Employees are required to cleanse their hands by washing tham
tharoughly with soap and walter after using the bathroom and before entering the produce fields for harvest aclivities or the packing facifity for

racking oparations. There will be no tobacco usage i the field or packing areas af any time. There will be no tobacco usags in the field or
king areas at any dme.

workers must use care when performing dities Hstad below not 1o break or demage the plants. All speration musi meet standards contained in
s employer's contract with the buyer,

Ciparational specifications can change during the season due 0 crep or market condition, Workers will be expecied 1o conform to the speciiic
instructions given for each day's work, The farm owner, supenvisor of 8 designated employee will provide instruction and genarat supervision
o
9 R Andrews cabbage VA



Tha grower of SUpemvisor will make dai;y individual work assigniments, crew assignments, and location of work as the nesds of the operation
gioiate. Workers may be assigned a varisty of duties in any given day and different tasks on diffarent days.

Cabbage: Workers wili plant, cultivate, harvest, and pack cabbage. Warkers will plant cabbage at superviscrs instrugction. Workers will remove
weeds eshar by hand or with @ hoe. Workers may be responsible for appiying fungicides, past contrel, and fertitizers.
Markers wil cut mature cabbage heads using a knife as specified by employer. Products will then be placed iite sacks O boxes and piaced oo

trailer for ransport. Workers may grade products remaoving bad or darnaged leaves and repack for shipment. Workers will be required 1o stay on
el assigned row.

Fisld preparation, planting, cuitivation: Workers will lay, clean and otherwise maintain plastic fields during the growing season as shown, do
santing, rrigation, end staking and siringing of plants. Worker will use string to provide support for plants and will be shown how to do ihis as
gl as pruming the plant appropriatety. Sticks may bs usaed inatead of stting ai the grower's discretion

M

Earm vehicle and equiniment operation: Workers may drive farm vehicles to and from the hausing units {o the field, and to and from the store

o5 than workers may shop. Workers may drive and operale various moiot vehicles Including fractor, mower, forkiift, bulidozer, backhoe and make
minor repairs or adjustments o farm equipment and machinary.

Farn. Fleid and Shed Sanitation; All workers will be respansible for picking up trash, gleaning bathrooms, sweeping floors and othar farm and
shied sanitation duties,

SENERAL CONDITIONS APPLICABLE TO ALL CROPS:

Fieddwork begins al assigned time as designated by the amployer or supervisor, Work may be performed during Hght rain and in high Bumidity
and in temperatures ranging from 90+ degrees to below 35 degrees F, Workers will perform some of their tasks standing in the upright position
snd can sxpact to stand on their feet for extended periods of time. Most tasks, however, require workers to padform activittes on their feat in
sicoped, crouched. or kneeling position for leng pericds of time i extremely hot or wet weather, Waorkers will supply their on work ciothes. Al
the tasks in this Job Description constitute one (1} job; the empioyer may assign workers to different tasks on any day or to multiple tasks during
the same day in the sole judgment of the employer. Workers may be required to perform work, on the farm, that i incldentat to farming the
creps Bisted in the application, such as performing nand cultivation tasks, weeding or hoeing, cleaning and repairing farm buildings, seed beds,
grounds, set up and move aluminum iragation pipes and equipment, cleaning and malntaining drip lrigation systems, installation and removal of
piack plastc for purposes of drip irrigation, gardening, weeding and shrubbing. etc.

marvesting specifications can change trom time to ime during the season due 16 orop or markel conditions, gven on the seme crop. Workers will
e ewpected to conform fo the specic instructions given for each days work.

The farm ownersupervsor or a designated employee will provide specific instructions and close suparvision, Workers will ba expacled fo
seriorm thei duties in a timely and proficient manner and will have close supervision 10 insurs agharences to instruction. Work will be clossiy
monitored and reviewed for quality.

=y Growing Season Commitment: The job offered requires that the worker be available for work seven hours per day Monday through Friday
and five howrs on Satwrday every day that work is availabie for the full period of employment shown in #em 8, even though work may e siack for
arief perinds at any point during the season. The worker agrees lo be available for work and perform the assigned work for the employer
e otk s svahable-through-the full period of emplayment shown.in. tem 8, Work available fined a3, ho wark required on the worker

Sahbath or federal holidays, but work is required seven hours per day Monday- Friday and five hours on Saturday.

The worker understands that if he abandons his employment or is terminatad for causa prior 1o the end of the period of employment shown in
tem 6 ke wil forfeit the % guarantee and reimbursement of certain transportation cosis described slsewhare in this job order. Excessive
amsences and/or tardiness, as defined in the Work Rules attached hereto, cannot ba olerated and may result in termination,

Daily individual work assignments, crew sssignments, and location of work, will be mads by and at the soi¢ discretion of the farm
manager andior farm suparvisor as the needs of the Farming aperation dictate, Workers may be assianed & variety of dutles in any
aiven day and jor dillgrent tasks on different davs. Workers will be expected to perform any of the listed dutiss and work on any croo
2s assianed by the worker's supervisor,

tpinor Crops: This employsr may Qrow one of more other crops. Farmers frequently decide whather 1o plant these crops and what additona!
crops they will plant after this application is submitted. Information on crops planted after subniission of this application will be disclosed in
wreting (o the U 5, Department of Labor for approval as soon as it is known.

alayers will provide tocls and equipment at no cost for workers to perform) the above tasks. Workers will be charged for any wiliful damage (o
ses of such tonls and equipment,

hen beginning 2 crop aclivity for the first time, the employer will provide instructions andior raining in the proper way o periorm the crop
ty. Thersafier the worker will be expectad t0 perform the task with difigence as instructed. After the training and acclimation pencd, workers

$5il o perform the work in the manner specified may be terminated,

Fult Crep Commitment: This Is reguier work, seven hours per day, Monday-Friday, and five hours on Saturday for the full remainder of the
pericd of employment. The workes agrees to work far assigned employer(s) whenaver work is available during the full remaining period of
graplayment evert theugh work may be slack &t times. The worker understands that if he quits or {s terminatad for cause prior to the end of the

22
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pedod of employment, he wilt not recelve the 3/4 guaraniees diszussaed below and will not raceive ceriain transportation reimbursemants
dizeusesd betow. Excessive tardiness and/or absences wili not be tolersted and will result in termingtion,

Daiy individus! work assignments, crew assignments, and location of work, will be made by and at the scle discretion of the farm manger and/or
farn supervisor as the needs of the farming operation dictate. Workars may be assigned a variety of dutfes in any given day andlor differam
‘gzks on diferent days. Workers wiil be expected to perform any of the Hsted duties and work on any crop as assigned by the worker's
SURSIVISOT.

11 Wage Rates, Special Pay Informalion and Deductions

~arvesting specifications, in particutar, can change from time fo time during the season due to crop or market conditions, even on the same
srop. Workers will be expected to conform to the specific instructions given for each day's work,

ne farm ownatfsupervisor or a designated employes will provide specific instructions and close suparvision. Workers will be expecisd to
-torm thair duties b a timely and proficient mannar and wili have close supervision to insure adherence to instruction. Work will be clossly
iiorad and reviewed for quality.

Ail work will ba paid the adverse effect wage rate (AEWR) of $7.40 per hour. In the event DOL promulgates a new AEWR during tha recruitment
ar work contract period, which is lower than the current AEWR at the time of application, this jower AEWR becomes the guaraniee at the
discretion of the employer. In the svent the AEWR is efiminated from the M-2A program during the Bfe of this work apgreement, gither
sdministeatively of legislatively, the employer reserves the right to pay the new wage rate under the new guidelines as soon as it becomes
effactive

55 The empioyer will make the foliowing deductions from the Worker's wages: FICA taxes, State and Federal Income fax as required by law.
venrkers will be chargad for the following: cash advances and repayment of loans, repayment of overpaymant of wages o the worker, payment
tor arficles which the Worker has voluntarily purchased from the Employer, long-distance telephipne charges, recovery of any loss to the
Employer dug 1o the Worker's damage {(beyond normal wear and tear} of 108s of equipment of housing itermns where it is shown that the Worker is
rasponsible, and any olher charges expressly authorized by the Worker in writing. FICA, State and Federal taxes will not be deducted from
Hhose workes's wages that are working under a temporary, agricullural visa.

5y Employers guarantae 1o offer employment for the hourly equivalent of 34 of the workdays of the total specified period during which the work
contract and all amendments thergof are in effect, beginning with tha first workday afier the workiers' arrival at the assigned Grower's farm,
ready, wiling, able, and efigible to work and ending on the expiration date specified in the work contract and all extensians tharaof or upon the
jarmination af this employment as provided below. For purposes of this guarantes, @ "workday” consists of seven hours Monday-Friday and five
nours on Satwrday. The worker is not required 1o work on his Sabbath o on federal holidays which are New Year's Day, January 1. Marun
tether King, Jr's birthday, the third Monday in January, Presideris Day, ihe third Monday in February; Memarial Day, the last Monday in May:
indapendence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday in October; Veteran's Day. November
11 Thanksgiving Day, the fourth Thursday In November: and Christmas Day, December 25, On cerlain of these days, work may be available. If
e worker at the conclusion of nis work agreemsnt has been afforded less employment opportunity than required under this provision, the
worker wiil be paid &l his average hourly rate for the hours, in addilion to those actually offered, up to the hourly equivalent of the guaranteed
number of days. in determining whether the guaraniae of emplovment has been met, any hours, which the Worker fails 10 work duting a
- grarkday-when the Employer offrs him the opportunity 1o work, and all hours of work actually performed shail be counted foward meetng ihis
quaraniee. In addition the employer may count hours of work offered ail hours for which work was offered and not worked which do not gxceed
= total of hours workad and hours offered but not worked of the normat work hour, The guarantes described in this paragraph shall not apply if
ihe worker voluntarily abandens this employrent before the end of the contract period or in the event the worker is terminated for & lawiul job-
retaled reason. The guaraniee described in this paragraph shall not apply to an H.2A alien worker who is terminated because of the employer’s
compliance with the requirement o employ ail qualified eligible U8 workers who apply during the first 30 days of the employment period in
secnrdsnce with the rule at 20 CFR 635, 102(0(3){}, percent of the contract period.

o1 This employment guarantee shall be terminated pefore the end of the Period of Employment if the services of the workers are no longsr
cequired for reagons beyond the contral of the Employer due to fire, frost, flood, drought, hail, other Act of God which makes fuifitment of this
contract impossible. In such cases, the emplayer will make effods to ransfar worker to olher comparabie emplayment acceptable to warker, If
cuch transfer is not effective, warkers will be returned at Employer's expense to the piace from which Worker, without intervening empioyment,
came Lo work for employer. In the event of such termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be
void from the beginning should the Worker voluntarily sbandon this employmant before the end of the contract period of in the event the Worke?
i tarrminated for lawiul job-related reason.

o Workers will be paid weekly.

21, Employer wili provide a worker referred thraugh the SWA Interstate System forty (40} nours of work for the week beginning with the
articipated date of nesd, uniess the empioyer hag amended the date of nead by notifying the local employmant service office at least 10 working
waye prior to the original date of need. if the employer fails to notify the order-hoiding office, then employer shall pay an eligible worker referred
trough the interstate clearance systern $9.02 per hour for the firat week, starting with the originat anticipated dzte of need, The employer may
suquire the worker to perform alternative work If the guarantes cited In this section Is invoked, It the worker fails o notify the order-halding office
»f mig continuing interest in the job no sooner than nire working days and no later than five working days befors the date of nead, the worker wili
pe disgualiied from the ahove-mentioned assurance,  Alternative work wilt be general labar and maintenance activities nciuding,
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ving/stacking gresnhouse supplies, cleaning and maintaining migtant housing, pulling wesads, fence mending and the repair and
sntanance of greenhouse buildings and equipment.

Fi The Employer will furnish to the worker, on or before each payday one or thore written statementis showing the worker's total eamings for the
pay period, his hourly rate of plece rate (if appiicable); the hours of work which have been offered 1o the worker, the total hours actually workeg

uy (e warker, an femization of ali deductions made from the worker's wages; the worker's net pay; the employer's name, atdress and iR3
entification number.

12, Transpartation: In accordance with the reguiations found at 20 UFR 665.104(hi(1}, (2). and (3} the iollowing paragraphs under section 17

are the terms and conditions, in their entirety, refated to the transportation benefit and refated subsistence benefit, when agplicable. provided
sndee his clearance order.

The Employer will offer transpariation to and from the daily work site at no cost fo the worksts entifled (o the housing benefit. The use o ihis
aiy transportation by eligible workers s voluntary; no worker is required as a condition of employment to utilize the dally transportation 1o the
worksite offered by the employer. Employer will provide tfree transportation to eligible workers from tie housing site {o the worksite and retum.
‘Aorkers are always fres 10 choose thelr cwn means of ransportation at their gwn expense.

Tha folowing paragraphs refated © inbounrd ard cuthound transporiation partgin only 10 workers who zre nol within commuiing distance and
carnot return 1o their placs of residence the same day and are, tharefors, eligible for the benefit.

The Employer will not advance transportation and subsisience costs 1o the place of employment fur any worker.

Sor US warkars eligible for the inbound transportation benell, the Employer will relmburse US waorkers who complete 50 percent of the work
~ontract period and who are heyond commuting distance the reasonable cost of transporiation and subsistence from the plage from which the
searicer has departed 1o the employer's place of amployment. The amaount of the relmbursemant for trdnsportation cost will be the worker's actual
transporiation cost from the place fram which the worker has departed to tha employer's place of griployment, and by regulation is hot required
ie sxceed the most gconormical and reasonable commaon cartier ransporiation cost for the distance involved, For elfigible foreign (H-2A) workers
soming from outside the United States, this reimbursement beneft basis is the place from which the waorker depaited is the place of recruitment
wiich DOL has interpreted in the regulations io miean the appropriate US consulate or port of entry. Alf other criteria far this benefit are identical.
z¢ deserbed in this paragraph, for foreign and domestic workers. The amployer reserves the right to arrange charter of other transportation to
assure the lowest available inbound transporiation cost. Such inbound transportation will ba at the worker's expenss, Workers who do not avail
remseives of such fransporiation, when avaliable, witl b reimbursed only the per worker cost of the employer-arranged transportation.

Sor US warkers who complete the work cantract and are eligible for the cutbound transportation benefit, the Employer will provide or pay for the
werker's reasonable cost of return transportation and subsistence from the place of employment to the place from which tha worker departad &
work for ihe employer, excepl when the worker wilt not be returning to the place of recruitment due 1o subsequent employment wilh another
smployer, if the subseguent employes has not agreed (o provide or pay for the worker's transportation to the subsegquent place of employment,
she Gimployer will provide or pay for the fransporiation and subsistence to the subsequent place of employment in liew of providing of paying for
suah expenses from the place of empioyment to the place from which the worker departad to work for the employer. if the subsequent employer
nas sgreed lo provide or pay for the workers iravgportation and subsistence to the subsequent place of employment the Employer wilt nol

cavide of pay for such expenses. For foreign (H-24) workers who came to work from outside the United States, thiz outbound tansportation
Ferelt basis s the prece-fremr which-the.worker, has daparied will be considered fo be 1 | 5 consulat of entry as
imgrpreted by DOL in the regutations,  All other eritera for this benefit are identical, as des aragreph, for
workers, The Employer reserves the right to arange chartar or other return Fansportation. Warkers eligible for this benefit who do not wisti to
svail themseives of employer arranged retum transportation would be provided thelr outbound transportation and subsistence chacks through
e grower via US mail. In those cireumstances, the grower will distribute the checks as soon as @il work Is complated, as determined by the
ampioyer, ahd the worker ie ready to depart. Workers may select any maans of ransportation home they choose, however, the reimbursement

imred to the mast economical and reasonable common carrier ransporiation cost for the distance involved, Workers who arrange {heir own
sansooration understand thay assume all liability and hoid harmiess the growers/association for any damages, injunas, and persoral or
nroperty 0sses,

i employer will not reimburse, pay for of provide transportation and subsistence lo a worker who does not provida documentation of identity
and smployment eligibifity required to complele NG Form 119, ar whio has knowiedge &t the place of recrultment that he can not perform the
duties of the job as described in this job order, or who abandons his employment, or who is diseharged for fawiul job related reasons. The
£ mnloyer wil provide or pay for transpbrtation end subststence under this agreement it the worket is terminated because of work retated infury

{ s so certified by a doctar acceptable to the Employer before teaving the place of enmployment, or is terminated because of an Act of God
on makes uifilmeant of the work contract impossible, as provided in paragraph G, of if the worker is displaced by & U.S. worker under the 30
day rule In 20 CFR 855.102{(0{30.

oy

Lot

aity subsistance reimbursement will be paid o workers who are eligible for reimbursement of transportation costs in accordance with the
reaulations at 20 CFR 855.104(n)1), which refars 1o 20 CFF 655.104(g) and ls governed by 20 CFR B55.114(z), which is capped at $8.80 per
agy for 3 meals under the reguiztion. .

Ciner Condiifons of Empleyment
Ay Tenminglion: Employer may tarminate the worker for lawful job-relsted reasons and so notify the Job Servics focal office if the worker: &)
relusas wihoul justfied cause to petonm waork for which the worker was recruited and hired, b) commit serious aci(s) of misconduct or $enous of
repeatad viclationis) of the assigned growser's work rules; he Employer may make and post work rules which shall apply 1o this employment; the
B
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worker snall abide by such rules (3 copy of Work Rules Is attached) o) fails afler complating the fraining period to perform the work as specified
i Hem 11 and Atachment, or &) malingers or otherwise refused without justified cause o perform as directed the work for which the Waorker wasg
: od and hited: a) provides other lawful job-refated reason(s) for termination of employment f} abandons this employment, two consecutive
achedited working days of unexcused absence shall be an abandonment of employment; employees must notify the assighed Grower and
secure permission for necessary absences. g} falsifying identification, personnel, medical, production or ottier work related recerds. b fails or
rafuses o take random drug tast for all employeas. ) commits acts of insubordination. Reason bayond employser's control® includes termination
of workers, if he not a U.8. worker because a U.S. worker makes nimself available for the job under DOLU's 0% rule. Workers must notify the
eenpioyer prior to voluntarily larminating their employment. Al wages due will be forwarded o the last known address {or Workers that leave
without providing nofice.  1f is imperative that workers provide a complete and accurate address to the employer no latar than the first day of
armloyment, These amployers have a no complete, no rehire policy. Termination for lawiul job related reasons before the specified anding date
hsied in this spplication will disqualify the employee from fulure employment opportunities with this employer. Workers whe abandon their
smpicyment without notice during the period coverad by this work agreement will be disqualified from fitire employment opportunities with this
empioyer. Voluntary resignation before the specified ending date listed In this application may disqualify the employes Trom future employment
spporunities with this employer.  For workers who resign their employment voluntarily, the employar wilf consider and evahuale special
cireumsiances and hardship cases on a case-by-case basis. Employess, without exceplion, are required te notiy appropriate supervisory staff
grior to voluntarly terminating their employment to be considered and eligible for exsmption to the no complete - no rehire policy.

1), The srmployer may discipline the worker, including requiring the worker 1o leave the field ("ime out"} for a pericd determined by the foreman,
suspension from employment for up to \hres days, or tarmingtion of employment as described in termination (A) above.

oy Impuries: VWorksr wili be covered by Worker's Compensation insurance of squivalent employer provided insurance for injuries arising out of
ane i the course of employment, Employer's proof of Insurance coverage will be provided to the Regional Administrator before cenification is
granted, Al workafs must report &l injuries and iinesses to their employer, Faiture net 1o do so may result In termination.

my Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment specified in the job order
shail relieve the Employer from paying the wages already sarned, or if specified in the job order as a term of employment, providing returmn
yangponation or paying return ransportalion expansss to the Worker.

v Zmpioyer Notification of Changes in Employment Terms and Conditions: Employers will expaditiously riotify the order-hoiding losa! office or
iste agency by telephone immediately upon leamning that a ¢rop is maturing earier or later, or that weather conditions, over recrtment, of

ther factors have changed the terms and conditions of employiment. The terms of this Work Agreement thereafter may be changed upon posted
notice 1o the Worker.

iBin

&2

1 Qutreach Workers: Qutreach workers shall have reasonable access 1o he Worker in the conduct of cutreach activities pursuant 1o 20 CFR
853107 andd 20 CFR 653,801,

(31, Traiing: There wik be a training panod (up fo 3 days) o familiarize workers with job specifications, to demonsirate proper methods and
ather crop specific issues. The employer will not provide separate format orlentation or training periods for sach difierent ¢rop or sach different
wpe of task or job assignment covered within the job description. After completion of the training period the employer will expect all workers (o
possess (he skills to werk in the production of the crops noted in ftem lt. For purposes of this section sgyen or more hours will be considered ane
Jday

Work Agreement. A copy of the contract of Job Clearance Order and work rules (Gopy allachedy will Be Arovided 10 the warkar by the
smptoyer i later than on the day the work comimences.

S workers may or may not be covered by unemployment insurance and may or may not be eligible under current unemployrment
regulations

Ermplaver agrees to sbide by the regulstions a1 20 CFR 855,105, Assurances, and 20 CFR 553.501.

iy, The employer as a part of positive recrultment as per 20 CFR 655.102(d){1-4} is willing, i and when any substential number of applicants
are avaiable. o coordinate group ransportaticn arrangements (lo facilitate thefr purchase of bus tickets etc.]. where appropriate, and to provide
arry addilionat information thal workers nead o coordingte their arrival. We are an equal opportunity employer. Waomen and minorities are
sncouragsd to apply 1o these positions,

Yy There are not any strikes, work stoppage. slowdowns of Interruption of eperations by employees al the place whers the workers will be
smgloyed

L

s For workers covered by 29 CFR 500.075{8) there are not sy arangements made with establishment owners or agents for the payment of a
semmission or other benafits for sales made 16 the workers,

51 SUBSTANCE ABUSE POLICY: This ermployer will strive to provide & safe and neainful work environment, free of substance abuse, for the
protection of our sgsociates, emplovess and visitors, The use, possassion of being under the influence of ilegal drugs or alcohot during waorking
nene 1s prohibited. {Alcohot may be parmitted in the housing factity cutside work ours.) Employess may be requested to take randem drug tesis
st ney cast 1o the worker, Failure fo comply with the request or tasting posifive will result in immediate termination.

“Ume of the magcafing pronoun herein is far conveniance of reference only.
-
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12.

13.

14.

15.

16.

7.

18.

18

20.

21

-y S

3.
24.

25.

26,

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m,
gxcept on Saturday nhight on witch guest hours end at 12:00 pm,.  No persons, other than
workers assigned by employer to a room, may sleep in any reom.

YWorkers may not deliberately restrict production,

Any worker who verbally or physically threatens another worker, the farmer or any
supervisor with any tool or weapoh WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

WORKERS Witl BE DISCHARGED for fighting on the employer's premises, Including
housing premises, at any tima,

Workers may not post or remove any notices, signs, or other instructions from the employer's
bulletin boards or the employer's property without specific autharity from the employer.

WORKERS WiLL BE DISCHARGED Hf they steal from fellow workers or from the
smpioyer.

Warkers may not faisfy identification, personnetl, medical, production or other work-related
records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinary, truck or other vehicie, eguipment,
tools or other property belonging o the employer or (o other employees.
VIOLATORS Wi o C ' T

Workers may not use or operate frucks or other vehicles, machines, tocls or other equipment
and property o which the worker has not been spacifically assigned by his supervisor. Workers
may not use or operate trucks or other vehicles, tools o other equipment or property for their
personal use unless expressly authorized by the employesr.

Workers may not misuse or remove from the farm premises withoutl authorization fram his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tovls,
etc. Vi SUBJECT TODI G ME

Werkers must obey all safely rules and common safsty practices and musi report any injurles or
accidents 1o their supervisor or the emplcyer's as Soon as I8 reaanably possibile.” UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

Workers must follow supervisor's instructions.

Workers may not commil acts of insubordination - failure (o regard authority.

After the training period, workers are expected to posses the skills necessary 1o perform the job
desecribed in the work agreement and to the standard set by the employser.

Workers may nol interrupt other workers rest/sleep period by excessive noise or commotion,
YWorkers must not play toud music after 9:00 PM on work nights or after 12:00 PM on Saturday
night. :

Workers will not knowingly engage in any type of behavior or take any action that might causs
the grower to ba oul of compliance with any local, state, or federal law.

rev /08
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15.

24

22.

23

24.
258

26.

27,

-

Cualguier trabajador que verbalmente o fisicamente 9manaza a otro trabajador, el agricultor o cuaiquler
supervisor con cualquier Instrumento o armaESTARA BUJETO LA DESCARGA INMEDIATA 10,

.08 TRABAJADQRES SERAN DESCARGADOS para fuchar en el local del patron, incluse of alojarmiento

del local, en cualquisr momento.

{05 trabajadores pueden no fijar o quitar ningln aviso, signos, u otras instrucciones de tablones de anunicios del
patron o propiedad del patrdn sin sutcridades especifivas del patron.

LOS TRABAJADORES SERAN DESCARGADOS st ellos roban de compafieros de trabajo o del patrén,

Los trabajadores pueden no faisiflcar identificacion, personal, madico, producclon u oiros archivos relacionados
con ei frabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA 1O

Los trabajadores pueden no abusar voluntariosamente o destruir pinguna magquinania, camidn u otro vehiculo,
equipo, instrumentos u olra propiedad que pertansce al patrén © a otros empleados.
108 INFRACTORES ESTARAN BUJETOS LA DESCARGA de 1O INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camionas u ofros vehiculos, maquinas, instrumentos ¢ oo
equipo y propiedad a Ja cual ef trabajador no ha sido expresamente adjudicaco por su superviser. Los
trabajadores pueden no usar o hacer funcionar ¢amiones u otros vehlculos, instrumentos u ofro equipo ¢
propledad para su uso privado a menos que expresaments no autorizado por 2l patrén.

Los trabajadores pueden no emplear mal o quitar del locsl de granja sin la aytorizacion de su suparvisor
ninguna propiedad de palron como Camionas y otros yerdoulos, camas, rafrigeradores, instrumentos. elc.los
INFRACTORES ESTARAN SUJETOS LA DESCARGA do 10 INMEDIATAMENTE

Los trabajadores deben obedecer todas las reglas de seguridad y practicas de seguridad comunes y deben
relatar cualquier herida o accidentes a su supervisor o el patrdn tan pronto como es razonablemente posible

Bl COMPORTAMIENTO DE TRABAJO INSEGURC PUEDE SUJETAR AL INFRACTOR PARA QESCA&QAR..

{ o8 trabajadores deben seguir ias instrucciones del supervisor,
Los rabajadores pueden no comater actos de la insubordinacion - fracaso de considerar autoridades.

Después det perfodo de adiestramiento, esperan a trabajadores a tropas las habilidades necesarias de realizar
el trabajo descrito en el contrato de trabgjo y al estandar puesto por el patrén,

Los trabajadores pueden no interrumpir otros rabajadores descansan/duarmen el perlodo pof ruldo excesiva o

pscandalo. Los trabajadores no deben tocar la misics fuerte después 9:00 da ia tarde durante noches de trabajo

o despLiés 12:00 de la tarde e! sdbado porla noche.

Los trabatadores no engranaran a sablendas en ningtn tipo del comportamiento o tomaran cualquier accion que
podria hacer que ef cultivador fuera fuera de ia conformidad con cualquier ley local, estatal, o federal.
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REGLAS DE TRABAJO

Las reglas de trabajo siguientes son guerldas para proporclonar la direcclén a trabajadores en los estandares ds
conducta e interpretacién esperada de eflos por el Patron. La violacién de estas reglas u otras exigencias de patron
relacionadas con el trabajo legales, incluso estas reglas de trabajo, seré considerada tlerras para discipfina o descarga
inmediata. Las penas para infracclones pusden Incluir ia suspensidn del trabajo sin la paga para el rasto def dia, o
durante hastz tres dias, en & Onico juiclo del Patrdn, segun la serfedad de la Infraccién, @ registro previo det
trabajador, y otros factores relevantes. Las infracclonss repetldas, serlas, o agravadas pueden causar ia descarga

inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de discipling, asistencia, calldad de trabajo
y cantidad, y ¢! mantentmiento de toda la propledad.

1.

Los rabajadores deben realizar su trabajo adjudicado en una manera culdadosa, parecida & un trabajador de
aouerdo con la provision del contrato de trabajo. E! trabajo descuidado no sera tolerade.

£ uso o la posesion de bebidas alcohdlicas o medicinas llegales son estrictamente prohibides durante el tiempo
de trabajo o durante suaiguier dia laborable antes de que ef trabajo sea completade para el cia (como durante
comidas); los trabajadores pueden no hacer un informe para el rabajo bajo ia influencia de bebidas alcohdlicas o
medicinas ilegales. Las medicinas ilegalss no pueden sar usadas o siguieron cualquier jocal de patrdn, incluso
alojamiento en cuaiquier momento. Bl use o la posesidén de medicinas llegales, faltando o rechazando tomar una

prueba da medicing seranja CAUSA PARA LA TEBM!NAG?QN INMEDIATA.

i.as ausencias excesivas y/o la tardanza no seran permitidas. Se sespera que ermpleados estén preseniss, a
ttiempo, capaces y compiacientes a realizar ei trabajo adjudicado cada previsto ef dia taborable. Este nc es el o
trabaje de dia esporadice.” Las ausencias excesivas son definidas como: Dos dias consecutivos de ausencias
ng perdonadas ¢ fras aussncias no perdonadas en un periodoe de un 30 dia. La violacién serd la CAUSA PARA
LA TERMINACION INMEDIATA, Los trabajadores deben hacer un informe en tiempo adjudicado y lugar cada
d(a laborable come dirigido por & cultivador ¢ supervisor, Los TRABAJADORES SERAN DESCARGADOS
PARA LA TARDANZA EXCESIVA. La tardanza excesiva es definida cuands 2 ne perdont tardies enfila 0 5 no
perdond tardies an un periode de treinta dias.

Los frabgjadores mantandrén y guardaran ia residencia proporcionada a ellos conforme g OSHA 1910142
Sstandares como fijado en &f alojamiento y en la condicién limpla v en is reparacidn buena, tensr en cuenta el
desgaste razonabie. Los trabajadores cooperaran con otros trabajadores adjudicados a tal alcjamiento en el
mantenimiento da cocina comiin y dreas vivas en buenas condicionss. Se requerird que trabaladores guarden 8
drea axterior que rodea gl campo fmplo y ibre de escombros. Los trabajadores retataran puntusiments cuslquier
prablema con el aiojamianto al patrdn o supervisor designado,

" o3 wrabajadores que viven en &l alojamiento del pairsn adjlidicado 4 Terad pusden A separar litetas, clando

el espacio en cuarios durmientes es necasario por fodos los inquilinos.

Los trabajadores que viven en el alojamiento del patrdn puaden no cocinarss en cuartos durmientes o ninguna
stra no cocina, Los trabajadores estan prehibidos de guitar baterfas de detectores de humo por cuslquier
razén La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campes, embalendo la casa. ¢ en &l
atgjamiento del local. La basura y los receptaculos de desecho deben sar usados.

Los trabajadores pusden no tomar rupturas no autorizadas del trabajo.

L.o5 trabalacores pueden no dejar el campo u otra 4rea de irabajo adjudicada sin el permiso de agricultor o
parscna responsable.

Los trabajadores pueden no eptrar en el focal dal patros sin ia autorizacion.

Los trabajadores puaden no comenzar 2 trabajo antes del tlempo inictal previsto o seguir rabajando después
det tiempo parador a menos qua no autorizado por &l patron.

Los irabajadores gue viven en el alolamiente del patron pueden no tener a invitados en of alojamignts del iocal

despuss de las 22h30 excepto el sabado poria noche en el cusl las horas de invitado se lerminan g lag 12h00.
Ningunas personas, ademas de trabajadores adjudicadoes por ef patron @ un cuanto, pueden dormir en cualguler
cuarts,

Los ebujadores pueden no restringlr deliberadaments 13 proguocion.



WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer's use of thase work rules is entiraly voluntary. The employer may develop
and enforce hisfher own work rules,

Violation of these ruies or other lawful job-retated amployer requirements, Including these work rules,
would be considersd grounds for discipine or immediate discharge. Penalties for Infractions may
inclutie suspension from work without pay for the remalnder of the day, or for up to three days, in the
sole Judgment of the Employer, depending on the serlousnass of the infractlon, the worker's prior
record, and other relevant factors, Repeated, serious, or aggravated infractions may result in
immediate discharge. Workers are expected to comply with all rules refating to discipline, attendance,
work guality and quantity, and the maintenance of ali property.

1. Workers must perform their assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Sloppy work will not be iclerated.

2. Use or possession of alcohelic beverages or llegal drugs Is strictly prohibited during work time
or during any workday before work is completed for the day {such as during meals); workers
may not report for work under the influence of alooholic beverages or illegal drugs. Hegal drugs
may not be used or kept on any smployer premises, including housing at any time. Use or
possession of iflegal drugs, failing or refusing to lake a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

3. Excessive absences andfor tardiness wil not be permitted. Employses are expected o be
present, on time, able and willing to perform the assigned work every stheduled workday. This
is not sporadic or "day work.” Excessive absences are defined as; Two consecutive days of
unexcused absences or three unexcused absences in & 30-day peried, Vielation will be CAUSE
EOR_IMMEDIATE TERMINATION. Workers must report al assigned time and place each
workday as directed by tha grower or supervisor, WORKERS will BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies In a row or §
unexcused tardies in a period of thirty days.

4, Workers shall maintain and keep the living quarters provided to them in compliance with GSHA
1810.142 Standards as posted in the housing and in clean condition and it good repair, aliowing
for reasonable wear and tear. ‘Workers shall cooperate with other workers assigned to such

hausing in maintaining common kitchen and living areas in good condition.” Workers witl tie

raguired 1o keep the extarior area surrounding the camp clean and clear of debris. Workars
shall prormptly report any problems with housing to the employer or designated suparvisor,

5. Workers living in employer's housing assigned 1o bunk beds ray not separate bunk beds, as
fioor space in sleeping rooms is nasded by all occupants,

8. Workers living in employer's housing tmay not cook in sieeping rooms ¢r any other non-kiichen
areas. Workers are forbidden from removing Datteries from smoke detactors for any reasen
VIOLATION WiLL BE CAUSE FOR IMMEIIATE TERMINATION.

7. Workers must not drop paper, cans, botties and other trash in fields, packing houss, or on
housing premises. Trash and waste receptactas must be used.

8. Workers may not take unauthorized breaks from work.

9. Waorkers may not leave the field or other assigned work area without permission of farmer or
parson in charge.

10, \Workers may not entar employer's premises without authorization.

14,  Workers may not begin work prior to seheduled starting time or continue workdng after steoping
time uniess aulhorizad by the emplayer.
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Agency and Indemnity Agreement

o]

This Agency end indemnity Agreement {the “Agresment’) entered into by and bebwesn tha international Labor

Management Corporation, Ing. {the "ILMC™), an agricuttural labor cansulting firm inthe stete of North Carcling and
RS sy Co L4 Can sgricylural producer(s) in tha state of | 12,@ . . who is a Cliant of the 1LMC
{"Chant™}.

WHEREAS the ILMEC is quatified and capable as Agent of rendering consulting and administrative

servicas necessarty o assist the Client in paricipating in the H-2A program and for the clignt to obtain supplementary

forgign workers under this labor cenification process for temparary sgricultural emplayment in the Unitesd Statas {"H-2A
workers™ to mest the seasonable labor requirements; and

WHEREAS, the Client desires to avail himseif of the consulting and administrative services of the ILMC

as Agentin participating in the US governmerd authorized H-2A alien certification program 10 meet the Client's
ceasonabie laber requiramants for the calendar year beginning January 1,20,

NOW THEREFORE, in consideration of the payment by the Client of the eetablished dues. admission

fems and other assessments and such costs as are charged from time o time for providing the services requestad by the

Client, and for othar good and sufficient consideration, including the mu
this Agreement. pursuant to the requirements of 20 CF.R855.101% (a3

tual promises containgd in the ILMC Bylaws and
, and the parties hereto fusther agree as follows:

A ILMC Dhligations

(1) The LT will prepare and procass forms and dacuments pursuant 1o applicable laws and reguiations
of the United States Depantment of Labar and the United States Immigration and Haturatization

Service required for the client to parlicipate in the US government authorized H-2A alien ceriification
program.

{2) The iLMC, on behalf of its Cllent, will undarake the administative tasks of the domestic recru{tmerai

requiretnants as estatiliched by e regulations and guidslings of the United Stales Department of
{abor (Faling the job order with the appropriate State Employment Service Agency, and preparing

and fling he necessary recruitment report for the United States Depariment of Labon), in oraer for the

cilent to participate in the H-2A program.

{3) The ILMC will malniain.elther girectly or through itg desighated represeniatives, alt contacts with the
State Warkforce Agency, the State Department of Laber, the United States Depariment of Laber, and
the United Statas Clizership snd [mmigration Services. ang oiher governmental agencies necessary
10 eftectuste the purpose of this Agresmant

B8 Clent Obligat

t1) The Client agrass to comply timely with ail reasanable policies, procedures, and seheduies
established by tne ILMC which it cansiders essential for compliance with taws and reguiations,
successiul participation and far the proper operalien of tha H-2A program,

(2

r

Tha Client agreas o comply with ail of the wrms and conditions of employmaent made by the ILMC or
the Clisat's banhalf in the Agricultural and Food Processing Clearance Order, ETA Form 780, ang
Appiication for Alisn Emplayment Catification, ETA 750 Job Qrder") and with gach term of the
agriculiural work agreament, which describes alf the materiat terms and conditions of employraent
vt is entered ints with both U.S. and H-2A workers by the Crient. The Client agrees to famiiarize
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Rimeelf with the terms and conditions of amployment i the job order and the agricultural work
agreement ang to comply with alt obilgations imposad on the Client as an employer of LS. ang/or He
24 raigrant andior seasonal agricviture! labor found in applicable taw Bng reguistions, including
without imitation, those at 20 C.F.R. Pans 653 and 655,

(3) In particular, bul not limiting the foreguoing, the Cliant agrees &)t pay workas's required wages and
benefits, &) o make those deductions from the workar's paychecks which are required and snly those
deductions ailowed by law, ¢} fo provide housing as required which msets alt appliceble standards, d)
to relmburee timaly required transportation and associated daily subsistance costs, &) fo provide
written statemants of tha worker's totat earings, hourly rate andfor piece rate of pay, the hours of
ermployment which had been offered to the worker, tha hours actually worked by the worker, and
starmization of il deductions made from the worker's wages and , i rates ara used, the units produced
daily, and f} o terminate the worker only for lawtul iob related reasons.

t4} The Client agrees to pay timely any judgrnant of penally enteted againsl Client and to indemnify and
hotd harmiess the ILMC and any of its other Clients for judgments eriared against it or them adging
out of the Clients vickation of his obiigations under appileatie taw or regulation (including 20 ©.F.R.
Parts 6593 and B55), the job order or the agricultural work agreement and any atiorngys’ fees and
eosts incurred by the (LM or other Clients in defending against such ciaim. Chient acknowledges
that the laws and regulations geverning the empiayment of migrant and ssasona! farm isbor and
supplementary foreign sgricultural workers are subjectto disputad interpratations. Therefors, the
Client agrees that in matters in which & clzim Is made o itigation is instituted againgt the ILMC, the
Board of Directors may exercise its discretion a) 1o settie such mattars on bahalf of #self ang the
Clent on tarmns i deems appropriate, b) o ltigate such matters, and ¢} ta detenming whather such
settiements, judgments, penalties, costs and attorneays fess will be borne by the Client out of whoss
allegad action of inaction the claim was assarted or, what amount, if any, will be borne by the iLMO
andior shared among its Clients. The lerms of this Paragraph 4 survive any future separation of the
parties to this agreemant and the term of this Agraement,

]

—

The Clign agrees 1o pay the ILMC any sssessmeant made by the ILMC as the Client's share of legal
and any other expense or fiability incurred by the ILMC in defending, prosacuting or setd ing any
application for H-2A certification, cialm, figstion, of adrministrative complaintor appesl, whather o

_ not ariging out of ciaims against the Client or arising out of the fault of the Client, in accordance wih a

formila apBroved by He LG, The tenms of tiis paragraptr & surdve any fulure separation.of ihe
partias to this agreement and the terrn of this Agreement.

LarTaer.

7 Title

F Cllent Sigraturet

72
i\J/ - jJ’W? ]

Saran B, Farrell, President, me



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONIITIONS SPECIFIED
ON JOB ORDER
3. ORDER NUMBER: __ 125%70

2. NAME OF EMPLOYER: Andrews Farming Co. LLC
1. LOCATION OF EMPLOYER AND DIRECTIONS:
{See £S 338)
4. PERIOD OF EMPLOYMENT:
FROM 03-30-09 to 12-15-09

5. WORK SCHEDULE:
HOURS PER DAY_8_ DAYS PER WEEK 3

6. CROP AND PAY:

CROP: tobacco and cabbage
HOURLY WAGHE: $7.40 or 9 AEWR’
PIECE RATE: MN/A

7. WORK TASKS TO BE PERFORMED:

Waorkers will plant, cultivate, harvest, and pack cabbage.
Workers will remove weeds either by hand of with a hee.
Carrying and hauling potting soil, water and containers,
Workers will be required to prepared toadfunload all crops for
shipment te market, Heavy field work, stoep labor required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
% dES... NO ..

§. HOUSING CAN ACCOMODATE_§ PERSONS
_ x___ {NDIVIDUAL

- FAMILY
10. MEALS:

PROVIDED: YES X NO

IF YES: COSTPER DAY __nfa
{See itemn 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

X YES NO
11 DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY 1.9.9.9,9.0,4
INCOME TAX ),6,4.9.9.9.4
TRANSPORTATION NONE
TOQOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
BSPECIFICADAS EN LA ORDEN DE TRABAJO

1, NUMBERD DE LA ORDER:__125970____

2. NOMBRE DEL EMPLEADOR: Andrews Farming Co. LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)

4. PERIODO DE EMFLEO:
DEL 03-30-09 al 12-15-09

5. HORARIO DE TRABAJO:
HORAS POR DIA § _ NUMEROQ DE DIAS POR
SEMANA 5

6. COSECHA Y PAGO:

COSECHA caltfor a tabaco
SUELDO POR HORA 37400 0% AEWR®
PAGA POR UNIDAD: NiA

7. LABORES A DESEMPENAR EN EL TRABAJO:
Trabajadores plantardn, cultivan, y cosechar repelio. Preparz la
tierra ¥ cubria las verduras para proveer proteccidn.,
Trabajadores deben cagar las cosechas en camiones para
transporte al mercado, Se requerirdn doblar, estar paradas ¢
inclinarse v Hvar las cajas de producto,

8, TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE

TRABAJO Y VUELTA _x__ SI NO.
5. VIVENDA DISPONIBLE PARA §_PERSONAS:
x INDIVIDUOS
FAMILLAS

1. COMIDAS PROVISTAS:

S1 X NO

ST SON PROVISTAS, EL COSTO POR
DIA SERA nfa {Vea Num.13 en ia Orden de
Trabajo}

1.0S TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X Si RO

11. DEDUCCIONES:

CLASE CANTIRAD
SEGURO SOCIAL 16.9.9.9.9.1
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NO
HERRAMIENTAS ¥ MAQUINARIA __NO_




CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages unless
$icfshe notifies this job service of a later starting date by
_03-15-09 .

In order for you to be elible for this guarantee, you must contact
the job service ab

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

During the period of __ 03-15-09 w0 §93-22-09
Any Job Servige office Wil assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOGR:

Una copia de la orden completa esta disponible en la oficina
para sy inspeccion:

Ef empleador ba garantizado el pago por su primera semana de
emplen & menos que este notifique al Servicic de Empleos que
la fecha de comenzar & trabajar sera atrasada, y que tal
notificacion sea a mas tardar el 03-15.09

Para que Ud pucda tener derecho 2 esta garantia de pago, tcnd:a
que ponerse en contacto con la Oficina del Servicio de Empleo
en el

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350
Durante ¢f periode ef 03-15-09 __al _03.22-09
Cualquier Oficina del Servicio de Empleos Je asistira en
hacerto.



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE 276-773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE 276-773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE 276-398-2292

HOTLINE AND CRISIS

G.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT
TELEPHONE 276-236-8102

GALAX FIRE DEPARTMENT
 TELEPHONE 276-236-5773/9%44

BAYWOOD RESCUE SQUAD
TELEPHONE 276-236-9070
SHERIFF'S OFFICE

SHERIFF
EMERGENCIES (DAIL 911)
ALL OTHER PURPOSES 276-773-3241

HOSPITAL
TWIN COUTNY HOSPITAL BRISTOL REGIONAL MED CENTER
111 8. MAIN STREET GALAX,VA 24333 I MEDICAL PARK BLVD
TELEPHONE 276-236-8181 BRISTOL, TN

TELEPHONE 423-844-2844

LEGAL ASSISTANCE
VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903
1-800-763-7323 434-977-05538



