Request for Extension of Clearance Order : Virginia Employment Commission

1. To: Puerio Rico 3. Job Order Number: 4. Date of
North Carolina acceptance by
South Carolina CNPC:
Georgia _
Florida VA 2o0554 3-%-1]
5. Employer Name:
A(ML[ 'S LACDT N
2. From: 6. OES Job Code, Title and Number of Positions
| Available g . 209007 FARM WOk KER.
Rural Services Manager -
Virginia Employment Commission L{ WORKELS
P.0. Box 1358
Richmond, VA 23218

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (Typed Name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: Y -y P e Date Signed:
9. Receiving State Office: &g,‘?)i" one)
O Accepted (if accepied. ist local offices extended to.) [0 Rejected (if rejected, provide reasons.)
Comments:
10. By: ES Agency Representative) Telephone Number: Date Signed:




U.S. Department Labor
Ermplovment and Training Administration

ONMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricuftural and Food Processing Clearance Order ETA Form 799

Pedido de Empleados para Agricultura y Procesamienfo de Alimentos

1. Employer's Neme and Address (Number Streel, Cily, $tale, and Zip Code )i
:Nombre y Direccion del Empleador (Numero, calle. ciudad, y codige postal)

Numbers 4, 5, 6, 7 and 8 for State use only,

Buy 'tz Garden
6410 Pine Fork Read

4. tndustry Code/Cadigo de 5. Job Order #/Nc. Orden de

Industria Cfﬁ /(}’_‘ / EmpleoM 2 4 > §/

Quinton, VA 33141
Telephone numberfteléfona: 804-932-9221  Faxnja

2. Location and Direction to Work SitefDireccion del fugar de trabajo

6. Ocoupational Title and Code /Tituto Ceupacionat y Codigo

o aprteis 9 S 20000

{13636 Sandy Point Read, Charles Cify, VA 23030
 sem attachment 1} for directions

7. Clearance Qrder 1ssug Date / Fecha de

Tramite &, M- 1]

. {if ¢ additionat space is needed, use separate sheel of paper}

8. Job Order Expiration Dale / Fecha de
vencimiento '7/;2 -2;/! /

3 tocation and Descnpimn of Housing / Dirsccion y Descnpcuon de Ia Vivienda
13630 Sandy Point Read, Charles City, VA 23030

1 8. Anticipated Period of Employment / Periodo Anticipado de

Emplen
From/ Desde@* l‘{oﬂriasta 10/31/2011

see attachment 1 for directions.

10. No. of Worker's Requested [ No. de Trabajaderes Pedidos
4

i Trabajo por Semana, Totak 40

11. Anticipated Hosurs of Work per WeekiHoras Anlicipadas de

Sunday  Domingo_ 0O Monday / Lunes_ 7.
Tuesday / Martes__7___ Wednesday | Miércoles_7
Friday / Viernes_"/ __

(if additional space is needed, use separate sheet of paper).7Si necesila mas espacio. wilice documenio
adicional.)

Saturday f Sabago S o

i 12. Colfect Cafls Accepted from/Se Aceptan Llamadas 2 Cobrar
de:
Employer i Et Empleados Yes & No

Local Office ! La Oficina Local  Yes 3 No &

?13 Board Arrangemenls I Arreg!o de Alojamlenm Hou
tarn t'\e same day o Lne-n rlace of vps;d@nce fee attacnmer\'

ing is provided at no cost vo workers who are not reascnably able to

tor expurded e.cpund,. on.

14. Referral instructions / nstrucciones para el Referimiento de Candidatos ALl iocal, instrastate (in stare) and interstate

Clout of state) applicants are to contact the crder holding cffice to ascertain current employment,
1(_pr oY housing 1F;or‘natlo‘n and to enable proper arrangements to be made. See attachment 1 for

cexpanded explanation,

15. Job SpeclflcallonslDescnpmon del Trabajo Planc, ealtivaie, harvest vegetables. Gee At

{¥ more spuce is needed, summary of Material Job Specifications in ENGLISH can be included in separale dosument, and may also be included in SPANISH)

|6 . Wage Rates, . Special Pay information and Deductions / Tarifa de Pago Informac or: Sobre Pagos Especaales y Deducciones (Rebajas)

Crop Activities | Hourly Wage Piece Rate / Unit{s) :Specsal Pay
Cubves G ... dbo;wsele)
* Salario por  : Pago por Pieza / Pagos Espaciales
o Hora . Unidad(es) (Bonao, atc.}
vegetableg = 9.58 ' nfa n/a
cut flowers $ _ $
5.559 . nfa n/a

 tore Details About the Pay i'r;aéé"'riééaﬁéé"sébéé eébéga I

Geductions | - YES] © NO | Pay Period

st i Periodo de Page
Deducciones
" Social Security /. D Weekly ; Semanal®
. SeguroSociat % X :
| Federal Tax
¢ impuestss _ :
LoFederales L X G L e
- Stale Tax : - Bi-weekiy /
! Impuestes ; ! : cada 2 sermnanas
CEstatales XL
Meals / Comidas : |
© Other (specifyy ! | Dther / Olro
O X*
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ltem 2. Directions to Work Site

From 1-64 take Providence Forge exit. Turn South on 155 and follow to end. Turn left on Route 5. Continue 8 milss,
turn right on Route 613 at the Sandy Point Superette. Go .8 mile and tum right on the 4th driveway

which is 13630 Sandy Point Road.

ltem 3. Housing
From 1-64 take Providence Forge exit. Turn South on 155 and follow to end. Turn left on Route 5. Confinue 8 miles,

turn right on Route 613 at the Sandy Point Superette

Employers wil fumish free cooking and Kitchen facilities to those workers who are entitied fo live in the employers'
hausing so that workers may prepare their own meals. Workers wilt buy their own groceries. Once a week the
employers wilt offer ta provide (on a voluntary basis by the workers) free ransportation to assure workers access to the
closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to retum the same day fo their place of
residence. Housing is not provided and is not available to non-workers. If a worker entitled to employer provided
housing elects not fo live in the employer-provided housing, the worker must make this election in wriing to the
employer. The following paragraphs describing the terms and conditions of housing apply only to workers occupying
housing provided by the employer.

No charge will be made for utilities, beds or cooking utensils and similar items furnished to workers to whom housing is
provided. If a worker provided housing by the employer is found ta be responsible for damage or loss to housing or
furnishings other than that caused by normal wear and lear, the reasonable repair or replacement cost of damaged or
lost property will be deducted from the worker's wages. Housing includes free kitchen facilities. The kitchen facifities,
utensils and cther common areas will be shared. Hausing provided will be shared facilities. In the event that a female
worker is hired, separale sleeping accommodations and toilet facilities shail be provided by the employer,

Housing will he kept clean and in compliance with QSHA farm labor camp standards when occupied.  The housing
must remain in compliance with OSHA standards during the period of occupancy. Residents are responsible for
compliance with applicable OSHA standards. Residents are required to report any compliance problem with the
housing to the employer or supervisor immediately upon discovery. Residents must not take any action to deliberately
cause the housing or the employer to be out of compliance with any federal, state, or local reguiation. The employer,
whao is ulimately responsible for ensuring compliance, retains the right to inspect the housing to assure compliance
with OSHA standards.

Housing capacity is strictly requiated by the US Department of Labor, and no person, other than the efigible employees
authorized by the employer, may oceupy or remain ovemight in employer pravided housing. The housing is offered as
temporary in-season {during the employment period only) housing provided for migrant agriculiural workers while they
are employed. No tenancy in such housing is created; employer retaing possession and control of the housing
premises at all times and worker, if provided housing under the terms of this work agreement, shall vacate the housing
promplly upon termination of employment with the employer who provides such housing. Workers residing in
employer's housing may have mail directed to them at the employer's address. Workers will be provided a name and
telephone number where they may be contacted in case of emergency while residing in the housing.

The housing provided is group housing. Alf residents must be mindful of the right of other residents for quist enjoyment
of the housing. For the protection of the employer and the employer's property, and to assure the comfort of all
residents, the employer has devetoped housing rules which are posted in the housing unit. All residents and visitors
will be required to comply with these housing rules. Violators of the housing rules will be subject to disciplinary astion,
up to and including termiration of employment and removal from housing.

Item 11._Anficipated Hours of Work

Warker will report to work at the designated time and place as directed by the Employer each day. The standard work
week is 7 hours per day Monday-Friday and § hours on Saturday is normal; however, workers may be requested to
work 10 hours per day depanding upen the conditions in the fields and maturity of the crop but will nat be required to
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do so. Also, the workers may be requested o work on federal holidays and on their Sabbath but will not be required to
do s0. Workers may volunteer to work additional hours when work is available. Down Time: Workers should expect
occasional periods of little or no work because of weather, crep or ather conditions beyond the employer's contral.
These periods can occur anytime throughout the season.

ltem 14. Referrals
All local and infrastate {in state) applicants and interstate {out of state) applicants are to contact the order holding office
of the Virginia Employment Commission in order to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsitility of the “applicant holding office” to inform job
seekers of ihe terms and condifions of this clearance order. After coordinating with the referral, the order holding office
will refer applicant diractly to the employer. Applicants are to contact Amy Hicks at 804-832-9221, Monday through
Thursday between the hours of 9:00am and 4:00 pm ard on Fridays from 9:00 an: untit 11:00 am. Employer will
interview the person for:

1. Availability of eniire season

2, Have fransportation to job site

3. Have been fully apprised by the Jocal employment office of the terms, conditions and nalure of

employment.
Workers hired pursuant to the Job Offer from within normal commuting distance will not be provided with housing,
subsistence and transportation. Those that apply direct will be welcomed and accepted. Referrals should be fully
apptised by the local employment office of the terms, conditions and nafure of employment prior to referral. Only
workers tegally entitled to work in the United States and who posses’ original identity and employment eligibility
documents sufficient to complete INS Form §-9, as required by the Immigration and Nationality Act, should report to
work. Applicants referred against this order should be informed that they must have theses documents in their
possession when they arrive at the place of employment.  Employees must present an original document or
documents that establish identity and empfoyment eligibility as required by the INA within three business days of the
date employment begins. Please see the back of the form 1-9 for a list of acceptable document(s). Employees who do
nat comply with this requirement by the end of the third work day will not be permitied fo continue employment untif this
requirement has been satisfied. Employees must present an original document of doguments that establish identity
and employment eligibility as required by the INA within three business days of the date employment begins. Failure to
produce the required documents by end of the 3rd work day will void % work degree in ltem 11, Section B as well as
housing benefits available to applicable employees until the required documents are produced.
Order Holding office:

5240 Oaklawn Blvd.
Hopewell, VA 23860
804-541-6548

15._Jaob Specifications

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs, May spread plastic or
other groundcovering, weeds, thins plants. Transplants plants, riding on transplanter or by hand. May set poles and
wires for vine plants. Picks, cuts, lifts or pulls crop to harvest them. May tie vegetables in bunches or top them. May
assist with irrigation, may operate and help maintain fractors or hand operated equipment. May assist with general
farm building maintenance.

Greenhouse: Plants, cultivates, and harvests horticuliural specialties, such as flowars and shrubs, and performs
refaled duties in ervironmentally controlled structure. Applies organic herbicides, fungicides, and pesticides to destroy
undesirable growth and pests, using spray wand connecled to solution tank. Pollinales, prunes, fransplants, and
pinches plants, and culis flowers, branches, fruit, and planis to ensure development of marketable products. Harvests,
packs, and stores crop. May maintain and repair hydroponic and environmental control systems. May maintain and
repair structures, using materials, such as corrugated fiberglass panels, lath, glass panes, and putty, and tools, such
as hammer, saw, and pully knife,

Workers wilt pick produce as it ripens, Considerable stooping and kneeling is required. Care must be taken o prevent
damaging produce and plants. Workers will transplant plants, tay plastic and drip tape, remove plastic from fields,
cultivate and weed as needed. Workers must also slakeftie prants, Workers wilt irellis and prune plants.
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Sanitation Requirements: For food and general personal safety purposes, alf workers will be required and
expected to follow common sanitary practices at all times. This is particularly critical when hand harvesting
crops for human consumption. Employees are required to cleanse their hands by washing them thoroughly
with soap and water after using the bathroom and before entering the fields for harvest activities or the
packing faciiity for packing operations.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of
employment specified on the ETA790 he will forfeit the 3/4 guarantee and reimbursement of certain transportation
costs described elsewhere in this job order. Excessive absences and/or tardiness, as defined in the Work Rules
attached hereto, cannot be tolerated and may resultin termination.

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged
for any willful damage to or fuss of such tools and equipment in compfiance with 20 CFR655.122(p)(1).

Strawberrigs; :

Workers will help install black plastic and drip irrigation on rows in field being careful to cover all exposed edges of
plastic cover with soil and be careful not fo tear or punch holes in plastic. Workers may be asked fo utilize implements
associated with the installation of the plastic raw covers incidental to performing required tasks on the ground.
Workers will plant strawberry plants in pre-punched holes on the plastic coversd rows being careful to place the
strawberry plants at the same depth in the soil as they grew in the nursery. Workers will remove weeds from around
the plants and from the row middles. Workers will bend and stoop to pick strawberries according to size, color, shape
and degree of maturity and place into field containers. Workers will be expected to pick fully ripe strawberries, discard
any cat-faced, deformed, decayed or undersized berries according to supervisor's insfructions. Also, workers must
carefully remove any undesirable berries from plant that would later cause fungi to attack the plant. Workers may carry
full container weighing approximately six (6) bs. and empty into field bin or load onfo frailer. In some inslances
workers will be expected to fill a 4-quartione gallon plastic pail carefully fiting the pail to capacity. (Buckets must be full
for correct measure and weight) The pails will be carried in a 2-bucket carrier to be picked in. When full, carried to
end of rows at designated truck-loading place. Then the buckets of berries will be inspected for quality and loaded for
transportation {o roadside market. Depending on market demand, workers may also be required to pick strawberries in
cups, ciamshells and/or flats. Sirawberries harvested specifically for sale at a roadside stand as fresh market speciaity
basket containers must be field graded. For berries harvested for sale at roadside stands, exira care must be used to
ensure that each strawberry is undamaged and perfect. All berries must be handled carefully to prevent bruises or
fingernaif cuts. Pickers will take extreme care not to damage the delicate berries. Quality and workmanship is of the
utmost importance. Pre-harvest activifies for strawberries may include weeding and transplanting. Workers may be
required to perform other tasks maintenance activities in the strawberry operalion, When harvest is completed, the
workers will assist in removing the strawberry plants from the plastic to prepare for planting the next crop, In some
instances warkers may be required to remove the plastic and drip irigation tape from the row and load on trucks for
removal from field.

Blackberries:

Workers will plant, cultivate, and harvest blackberries. Waorkers will remove weeds from around the plants and from
the row middles. Workers will bend and stoop fo pick blackberries according fo size, color, shape and degree of
maturity and pface info field containers. Workers will be expected ta pick fully ripe blackberries, discard any deformed,
decayed or undersized berries according to supervisor's instructions.  Also, werkers must carefully remove any
undesirable berries from plant that would later cause fungi fo attack the plant. Workers may carry 1/2 full container
weighing approximately tweive (12) ihs. and empty into field bin or load onto trailer. Workers must not completely fil
their 1 gaflon bucket fult as it will cause bruising to the berries. When 172 full, carried to end of rows at designated
truck-loading ptace. Then the buckets of berries will be inspected for quality and loaded for fransporiation fo roadside
markel.  Depending on market demand, workers may also be required fo pick blackberries in cups andfor flats.
Blackberries harvested specifically for sale at a roadside stand as fresh market specialty basket containers must be
field graded. For berries harvested for sale at roadside stands, exira care must be used fo ensure that each blackberry
i undamaged and perfect. Al berries must be handled carefully to prevent bruises or fingernail cuts. Pickers will fake
extreme care not to damage the delicate berries. Quality and workmanship is of the utmost importance. Pre-harvest
activities for blackbetries may inciude weeding and transplanting, Workers may te required to perform other tasks
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maintenance aclivities in the blackberry operation. Pre-harvest activities for may include staking, tying, transplanting
and pruning.

Cantalotpes:
Workers will be expected to punch and make holes lo prepare the black plastic for planting plugs,  Workers must be

careful not 1o damage the tender young plugs, Workers will be expected to perform routine maintenance activities
including pulling weeds and cleaning drip irrigation equipment. At harvest, workers will be expected to select the
melons based on the standard disclosed to the worker by the supervisor. Workers will walk along rows and cut melons
according to size, color, shape and degree of maturity using a knife. May carry to trailer or windrow for loading at a
later time. Also, the workers will be expected to grade, sort, and place in shipping containers. After harvest is
completed workers will be required to remove mature melfon vines from the plastic as well as preparing the plasfic for
the nex! planting cycle, if applicable. May also be required to remove old or damaged plastie and irrigation drip tape
along with any other trash, rocks or debris from the planting areas. Workers will assist in preparation of field areas
prior o installation of new plasfic and drip tape. The pay rate for alf activities associated with the production of metons
is hourly paid.

Tomatoes, LettucelKale, Blueberries, various small vegetahles;

Workers will bend and stoop to pick vegetables according to size, color, shape and degree of maturity and place into
field containers. Workers may carry full container weighing approximately fifty (50) fbs. and empty into field bin or load
onto frailer. May be required 1o pull and discard culls as directed by supervisor. Pickers will take care not to bruise or
scar produce. Pre-harvest activities for tomatoes may include staking, tying, transplanting and pruning. Workers will
stand on feet for long periods of time. Workers are required to work in fields when pianfs are wet with dew or rain,
Ternperalures in fields during working hours can range from forty (40) to over one hundted {100) degrees.

Cut Flowers:

Applies organic herbicides, fungicides, and pesticides to destroy undesirable growth and pests, using spray wand
connected to solution tank, Polfinates, prunes, transplants, and pinches plants, and culls flowers, branches, fruit, and
planis to ensure development of marketable products. Harvests, packs, and stores crop, May maintain and repair
hydroponic and environmental control systems. May maintain and repair structures, using materials, such as
corrugated fiberglass panels, lath, glass panes, and putty, and tools, such as hammer, $aw, and putty knife.

Minor crops: This employer may grow one or more other crops, Farmers frequently decide whether to plant these
crops and what additional crops they will plant after this application is submitted. Information on crops planted after
submission of this application wilf be disclosed in writing to the US Department of Labor for approval as soon as it is
known.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight.
Work is performed during hot, humid, light rain/snow, steet, freezing rain and in temperatures ranging from 95+
degrees to 20 degrees F. Workers will work on their feet in bent, stooped, and crouched positions for fong periods of
time. Workers wilt make fast, simple, repeated movements of fingers, hands, and wrists. Workers must be able to
bend, stretch, twist, or reach out with the body, arms, and/or legs. Workers will use muscles to lift, push, pull, or carry
heavy objects, such as potted plants. These could/will weigh from 50 - 75 Ibs. Workers will supply their own work
clothes. Al the tasks in this Job Descripfion constitute one (1) job; the employer may assign workers to different tasks
on any day or to multiple tasks dusing the same day in the sole judgment of the employer. Workers may be required to
perform work, that is incidental to producing the crop listed in the application, such as performing hand culfivation
tasks, hoeing, propagating, transplanting, fertifizing, pruning, spacing, preparing soil, spraying, watering, fagging,
mowing, cleaning and repairing buildings, seed beds, racks, grounds, operate fractor/nursery equipment incidental
crop set up and move irrigation pipes and equipment, weeding and shrubbing, etc.  All other duties assigned under
this erder will be those duties of horticultural worker, DOT code 405.687-010. This is a very demanding and
competitive business in which quality specifications must be rigerously adhered to. Stoppy work cannot and will not be
tolerated.

Fuli Crop Commitment: This is regufar work, seven hours per day, Monday-Friday, and five hours on Salurday for the
full remainder of the period of employment. Work may be slack at fimes. The worker agrees to be avaitable for work
and perform the assigned work for the employer whenever work is available through the full period of employment
specified on the ETA790. The worker undsrstands that if he quils or is terminated for cause pricr {0 the end of the
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period of employment, he will not receive the 3/4 guarantees and will ot receive cerlain transportation
reimbursements. Excessive tardiness and/or absences will nol be tolerated and will result in termination.

Worker may never ride on agricultural equipment not designed for work refated riding purposes or any other non
passenger intended equipment unfess instructed and authorized by the employer or supervisor to do so. Al work
refated injuries must be immediately reported to the crew leader, foreman, or supervisor. If requested, worker must
sign a document daily to confirm whether or not they have been injured and other work related information. Worker
may not engage in horseplay or other disruptive or discourteous behavior at work, in housing or while riding on
empioyer provided transportation. Workers must treat feliow employees and their foremenfsupervisor with courtesy
and follow their directionsfinstrictions. Workers must comply with attached work rules and other lawful job refated
work requirements as disclosed. The employer wili provide without charge to the worker the tools, supplies and
equipment necessary to perform the job duties. The employer will charge the workers for reasonable costs related to
the worker's refusal or negligent failure fo return property of the employer or due 1o such worker's willful damage or
destruction of such property.

16, Wage Rates/Pay Information
Overlime Rate of Pay. Not applicable in this application for temporary employment certification for agricultural workers
under the DOL's H-2A program.

All work will be paid the adverse effect wage rate (AEWR) of $9.5¢ per hour. In the event DOL promulgates a new
AEWR during the recruitment or work contract pericd which is lower than the current AEWR at the time of application,
this fower AEWR becomes the guarantee at the discretion of the employer if the new AEWR is still the highest of
prevailing, federal or state minimum wage or the agreed upon collective bargaining wage. # the new AEWR is no
longer the highest, the employer guarantees to offer the highest of the prevailing, federal or state minimum wage of the
agreed upon collective bargaining wage. In the event the AEWR is eliminated from the H-2A program during the life of
this work agreement, either administrafively or legistatively, the emplayer reserves the right to pay the new highest
wage rate under the new guidelines as soon as it becomes effective.

in accordance with the requlafions at 20 CFR €55.122(1) governing rates of pay, the wage rate offered herein is the
highest of the adverse effect wage rate, the prevailing hourly rate, or the Federal or State minimum wage rale of the
agreed upon coflective bargaining wage, in effect at the fime work is performed for every hour or porfion thereof
worked during a pay period covered by the approved labor certification. All activities are paid by the hour,

The employer will apply the prevailing hourly rate in a crop activity for which an hourly rate is specified if DOL
determines that a higher hourly rate is prevailing in the crop aclivity in the area of intended employment than the hourly
rate specified herein as soon as USDOL provides written nofice to the employer.

Special Pay Information and Deducfions: Harvesting specifications, in particular, can change from time to time during
the season due to crop or market conditions, even on the same crop. Workers will be expected to conform to the
specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the owner/supervisor or a designated employee. However,
field workers wilt be expected to perform their duties in a timely and proficient manner without close supervision.

A. The employer will make the following deductions from the Worker's wages: FICA taxes and Federat Income tax as
required by law, cash advances and repayment of loans, repayment of overpayment of wages lo the worker, payment
for articles which the Worker has voluntarily purchased from the Employer, long-distance telephone charges, recovery
of any loss to the Employer due to the Worker's damage (beyond normal wear and tear) or loss of equipment or
housing items where it is shown that the Worker is responsible, and any other deductions expressly autherized by the
Worker in writing. No deduction not required by faw will be made that brings the workers hourly eamnings below the
FLSA Federal statutory minimum wage.

B. Employers guarantee fo offer employment for the hourly equivalent of 3/4 of the workdays of the total specified
petiod during which the work contract and afl amendments thereof are in effect, beginning with the first workday after
the workers' arival at the Employer's locafion, ready, wiling, able, and eligible to work and ending on the expiration
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date specified in the work confract and all extensions thereof or upon the fermination of this employment as provided
below. For purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five hours on
Saturday. The worker is no! required to work on his Sabbath or on federal holidays which are New Year's Day,
January 1; Martin Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday in
February: Memoriat Day, the last Monday in May, independence Day, July 4; Labor Day, the first Monday in
September; Columbus Day, the second Monday in October: Veteran's Day, November 11; Thanksgiving Day, the
fourth Thursday in November, and Christmas Day, December 25, On ceriain of these days, work may be available. If
the worker at the conclusion of his work agreement has been afforded less employment opportunity than required
under this provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed number of days. In defermining whether the quarantee of
employment has been met, any hours which the Worker fails lo work during a workday when he is offered the
opportunity to work by the Employer and all hours of work actually performed shall be counted toward meeting this
guarantee. The guarantee described in this paragraph shall not apply if the worker voluntarly abandons this
employment before the end of the contract periad or in the event the worker Is terminated for a lawful job-related
reason. The guarantee described in this paragraph shall not apply to an H-2A Alien worker who is terminated because
of the employer's compliance with the requirement to employ ali qualified eligible US workers who apply during the first
50% of the employment period in accordance with the rule at 20 CFR 655.1 2214},

C. This employment guarantee shall be terminated before the end of the Period of Employment if the services of the
workers are no longer required for reasons beyond the control of the Employer due to firg, frost, flood, drought, hail,
other Act of God which makes fulfifiment of this contract impossible. In such cases, the employer will make efforts to
transfer worker to other comparable employment acceptable to worker. If such transfer is not effective, workers will be
returned at Employer's expense to the place from which Worker, without intervening employment, came to work for
employer. In the event of such termination, the 3/4-guarantee period ends on the dale of termination. The guarantee
shall be void from the beginning shoutd the Worker voluntarily abandon this employment before the end of the contract
period or in the event the Worker is terminated for lawful job-related reason.

D. The payroli period shall be weekly. Workers will be paid weekly.

E. Employer will provide a worker referred through the Agricullural Recruitment System forty {40) hours of work
($383.60) for the week beginning with the anticipated date of need, uniess the employer has amended the date of need
by notifying the local employment service office at least 10 working days prier o the original date of need. If the
employer fails fo nolify the order-holding office, then employer shall pay an eligible worker referred through the
interslate clearance system $9.59 per hour for the first week, starting with the original anticipated date of need. The
employer may require the worker to perform alternative work if the quarantee cited in this section is invoked. If the
worker fails to notify the order-holding office of his continuing interest in the job no sooner than nine working days and
no later than five working days before the date of need, the worker will be disqualified from the above-menfioned
assurance. Alternative work will be general nursery labor and nursery maintenance activilies including, cleaning and
maintaining migrant housing, putling and chopping weeds, cutting ditch banks and hedge rows, cufting fire wood, fence
mending and the repair and maintenance of nursery buifdings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more written statements showing the
worker's total earnings for the pay petiad, his hourly rate or piece rate {if applicable); the hours of work which have
been offered to the worker, the total hours actually worked by the worker, an itemizalion of alf deductions made from
the worker's wages; if piece rates are used, the units produced daily, the worker's net pay; the employer's name,
address and RS identification number.

17. Transportation
The Employer wil not advance transportation and subsistence costs fo Workers for transportation o the place of
employment,

After worker has completed 50% of work contract period, employers shatl reimburse worker for reasonable cost of
fransportation and subsistence from place of recruilment to place of work.  The amount of such transpartation
payment will be equal to the Worker's actual transportation costs not to exceed the most economical and reasonable
cammon carrier transportation charges for the distance involved. In fieu of the above payments to the workers for
transportation, the employers reserve the right to charter or otherwise arrange to provide for transporiation at the
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employer's elaction. By way of illustration and not in limitation of the foregoing, the employer will not pay transportation
for such worker if he does not have suitable documents to comply with proof of identily and employment eligibility
requirements of IRCA, if he is discharged for lawful job-related reasons, if he has knowledge at the place of recruitment
that he can not perform the duties of the job as described above, or if he abandons this employment when he is
needed by the Employer. Employer will provide transportation and subsistence under this agreement if the worker is
terminated because of work relaled injury caused by thisfthese nursery activities and is so cerlified by a doctor
acceptable to employer before leaving employers farm, or termination resufting from an Act of God which makes
fulfilment of this contract impossible as provided in paragraph 9C or if the worker is displaced by a U.S. worker under
GOL's 50% rule.

Employer wil offer free transpartation for workers living in employer's housing facility both to and from the daily work
site. For US workers who commute {o work datly, Ihe employer witl offer free on farm transportation during the work
day. Commuting workers understand that it is their responsibility to get to work on time each day work is available and
that they personally assume alt liability and costs for their personal transportation to and from work each day and at
work if they voluntarily choose to drive on the job/farm during the work day. The use of the transportation by the
worker is voluntary; no worker will be required as a condifion of employment to utilize the transportation offered by the
employer.

Upon complefion of the work agreement, employers will pay for such Warkers reasonable costs of return transportation
and subsistence to the place of recruifment, except when the worker will not be returning to the place of recruitment,
due to subsequent employment with another employer who does not agree o pay such costs, in which case the
employer only pays for the transportation to the next job.

Daily subsistence reimbursement will be paid to workers who are eligible for reimbursement of fransportation costs in
accordance with the regulations at 20 CFR 655.122(h)(1-2), which refers to 20 CFR 655.173(a) which is capped at
$10.64 per day for 3 meals under the regulation,

Other Conditions of Employment:

A. Termination: Employer may terminate the worker for lawfu job-refated reasons and so notify the Job Service local
affice if the worker: a) refuses without justified cause to perform work for which the worker was recruited and hired, b)
commit serious act(s) of misconduct or serious or repeated violation(s) of the assigned Employer's work rules; the
Emplayer may make and post work rules which shall apply to this employment; the worker shall abide by such rules {a
capy of Work Rules is attached) ¢) fails after completing the training period to perform the work as specified in ftem 11
and Attachment, or d} malingers or otherwise refused without justified cause fo perform as directed the work for which
the Worker was recruited and hired; e} provides other lawful job-refated reason(s) for termination of employment f)
abandons this employment; five consecutive scheduled working days of unexcused absence shall be an abandonment
of employment; employees must notify the assigned Employer and secure permission for necessary absences. g} fals
to keep up with fellow workers h) falsifying identification, personnel, medical, production or other work refated records.
i) fails or refuses to take a drug test. ) comimits acts of insubordination. "Reason beyond employer's control” includes
termination of werker, if he is nol a LS. worker because a U.S, worker makes himself available for the'job under DOL's
50% rule. Workers must notify the employer prior to voluntarily terminating their empioyment. Alf wages due will be
forwarded to the fast known address for Workers that leave without providing nefice. 1tis imperative that workers
provide a complete and accurate address to the employer no later than the first day of employment. This employer has
a no complete, no rehire policy. Termination for lawful job refated reasons before the specified ending date listed in this
application will disqualify the employes from future employment epportunities with this employer. Workers who
abandon thair employment without notice during the peried covered by this work agreement will be disqualified from
future employment opportunities with this empioyer. Voluntary resignation before the specified ending date listed in
this application may disqualify the employee from future employment opportunities with this employer. For workers
who resign their employment voluntanily, the employer will consider and evaluate special circumstances and hardship
cases on a case-by-case basis. Employees, without exception, are required to nolify appropriate supetvisory staff prior
to voluntarily terminating their employment to be considered and eligible for exemption to the no complete - no rehire
policy.

B. The employer may discipline the worker, including requiring the worker to leave the field (fime out") for a period
delermined by the foreman, suspension from employment for up to three days, or termination of empioyment as
deseribed In termination {A) above.
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C. injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance
for injuries arising out of and in the course of employment. Employer's proof of insurance coverage Is aftached. Al
workers must report all injuries and itinesses to their employer. Failure not to do so may result in fermination:

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall relieve the Employer from paying the wages already earned, or if specified in the job
order as a term of employment, providing return fransportation or paying retumn transportation expenses to the Worker.

E. Employer Nofification of Changes in Employment Terms and Conditions: Employers wil expeditiously notify the
order-holding local office or State agency by telephone immediately upon learning that a crop is maturing earfier or
later, or that weather conditions, over recruitment, of other factors have changed the terms and conditions of
employment. The terms of this Work Agreement thereafter may be changed upon posted notice to the Worker,

F. Oufreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach
activities pursuant to 20 CFR 653,107 and 20 CER 653.501.

G Training: There will be a three day training period starting with the first day of employment to acclimate the worker to
the physical demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest
methods and other nursery specific issues such as, the proper color of produce, or particutar grading specifications.
The employer will not provide separate formal orientation or training periods for each different crop or each different
type of task or job assignment covered within the job description. After completion of the training period, the employer
will expect alf workers possess the skills to work in the production of the crops noted in Item 1. For purposes of this
section seven hours wilf be considered one day.

H. Work Agreement: A copy of the contract o Job Clearance Order and work rules {copy attached) will be provided to
the worker by the empioyer no later than on the day the work commences.

L U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current
unemployment reguiations

J. Employer agrees 1o abide by the regutations at 20 CFR 655.135, Assurances, and 20 GFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.154(a) is willing, if and when any substantial
number of applicants are available, to coordinate group transportation arrangements (to facilitate their purchase of bus
tickets etc.), where appropriate, and fo provide any additional information that workers need fo coordinate their arrival.
We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions.

L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the place where
the workers will be employed.

M. There are not any arangements made with establishment owners or agents for the payment of a commission or
other benefits for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work environment, free of
substance abuse, for the pratection of our assaciates, employess and visitors. The use, possession or being under the
influence of ilagal drugs or alcchol during working time is prohibited. (Aicohol may be permitted in the housing facility
oulside work hours.) Employees may be requested fo take random drug or alcohol tests at no cost {o the worker.
Failure lo comply with the request o testing positive may result in immediate termination,

*Use of fire masculine pronoun herein is for convenience of reference only.

TR
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and performance
expected of them by the Employer. Violation of these rules or other Jawful job-related employer requirements,
including these work rules, will be considered grounds for discipline of immediate discharge. Penalties for infractions
may include suspension from work without pay for the remainder of the day, or for up to three days, in the sole
judgment of the Employer, depending on the seriousness of the infraction, the worker's prior record, and other relevant
factors. Repeated, serious, or aggravated infractions may result in immediate discharge. Workers are expected to
comply with all rules refating to discipline, attendance, work quality and quantity, and the maintenance of all property.

10.

11

Workers must perform their assigned work in a careful, workmaniike manner in accordance with the
provision of the work contract. Sloppy work will not be tlerated.

Use or possession of alcoholic beverages or ilegal drugs is prohibited during work fime or during any
workday before work is completed for the day {such as during meals}; workers may not report for
work under the influence of alcoholic beverages or ilfegal drugs. filegat drugs may not be used or
kept on any employer premises, including housing at any time. Use or possession of ilegal drugs,
tailing or refusing to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

Excessive absences and/for tardiness will not be permilted, Employees are expecied to be present,
on time, able and willing to perform the assigned work every scheduled workday. This is not sporadic
or "day work." Excessive absences is defined as: five consecutive days of unexcused absences or
three unexcused absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as directed by the
grower of supervisor. WORKERS WiLL BE DISCHARGED FOR EXCESSIVE TARDINESS.
Excessive tardiness is defined as 2 unexcused tardies in a row or 5 unexcused tardies in a period of
thirly days.

Workers shall maintain and keep the fiving quarters provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, aflowing for
reasonable wear and tear. Workers shall cooperate with other workers assigned fo such housing in
maintaining common kitchen and living areas in good condifion. Workers will be required to keep the
exterior araa surrounding the camp clean and clear of debris. Workers shall promptly report any
problems with housing to the employer or designated supervisor.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeplng rooms is needed by all occupants.

Workers living in employer's housing may nat cock in sleeping rooms or any other non-kitchen areas.
Workers are forbidden from removing batteries from smoke deteclors for any reason. VIOLATION
WILL BE CAUSE FOR IMMEDIATE TERMINATION,

Workers must not drop paper, cans, boffles and other frash in fields, packing house, or on housing
premises. Trash and waste receptacles must be used.

Waorkers may nof take unauthorized breaks from work.

Workers may not leave the field or olher assigned work area without permission of farmer ar person
in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior 1o scheduled starting time or coninue working after stopping time
unless authorized by the employer.
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12, Workers living in employer's housing may not have quests in housing premises after 10:30 p.m.
except on Saturday night en which guest hours end at 12:00 p.m. No persons, other than workers
assigned by employer to a room, may sleep in any room.

13, Workers may not deliberately restrict production.

4. Any worker who verbally or physically threatens another worker, the farmer or any supervisor
with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

15, WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including The employer

will apply the prevailing hourly rate in a crop activity for which an hourly rate is specified if DOL determines that a
higher hourly rate is prevailing in the crop activity in the area of intended emplayment than the hourly rate specified
herain as soon as USDOL provides written nofice to the employer.

Special Pay Information and Deductions: Harvesting specifications, in particutar, can change from time to fime during
the season due to crop or market conditions, even on the same crop. Workers will be expected to conform to the
specific instructions given for each day(s) work.

premises, at any time,

16.

17.

18.

19.

20,

21,

22.

23.

24.

25,

Workers may not post or remove any nofices, signs, or other instructions from the employer's bulletin
heoards or the employer's property without specific authority from the employer,

WORKERS WILL BE DISCHARGED if they steal from fellow workers of from the employer.

Workers may not falsify identification, personnel, medical, production or other work-refated records.
VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, fools or
other property belonging to the employer or to other employees.

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY,

Workers may not use or operate {rucks or other vehicles, machines, tools or ofher equipment and
property to which the worker has not heen specifically assigned by his supervisor. Workers may not
usé or operate trucks or other vehicles, tools or other equipment or property for their personal use
unless expressly authorized by the employer.

Warkers may not misuse or remove from the farm premises without authorization from his supervisor
any employer properly such as trucks and other vehicles, beds, refrigerators, tools, etc. VIOLATORS
WILL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must obey alt safaty rules and common safety praclices and must report any injuries or
accidents 1o their supervisor or the employer's office immedialely and The Labor Company (TLC) as
soon as s reasonably possible. UNSAFE WORK BEHAVIOR MAY SUBJECT THE VIOLATOR
TO DISCHARGE,

Workers must follow supervisor's instructions.

Workers may not commit acts of insubordination - failure to regard authority,

After the training periad, workers are expected lo posses the skills necessary to perform the job
described in the work agreement and to the standard set by the employer.

Workers may niof interrupt other workers rest/sleep period by excessive noise or commotion,
Workers must net play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday night.
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27.  Workers will not knowingly engage in any type of behavior or take any action that might cause the
grower to be out of compliance with any local, stale, or federal faw.



Conditional Access:

The request for conditional access into the intrastate or interstate clearance system is made on
behalf of Amy's Garden whose housing has not yet been inspected and found in compliance with
applicable regulations and is made with the express understanding that Amy’s Garden assumes
the obligation under the applicable regulations for timely compliance with applicable housing
standards.

Certify # of Workers:

Amy's Garden expects the total number of workers we will use in the occupation of this/these crop
activities tobe _%7 _ of which _4 _ will be H-2A workers for which certification is requested and
the balance, if any, will be US workers. These numbers are eslimates only as total workforce
needs are dependent upon weather, crop conditions and worker avaifability.

Workers Comp Attestation:
Amy's Garden attest that the worker’s compensation policy for our company will be renewed before
it expires and that the policy will cover the entire certification period.

‘ rs
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STATE AGENCY: AGENCIA ESTATAL:

VIRGINIA EMPLOYMENT COMMISSION COMISION DEL EMPLEQ DE VIRGINIA
SUMMARY O EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDICIONES DE EMPLIO
SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO
“) ey f =y o 28K
1. Order Number; o< & O f3(7/ 1. Numero de la Orden: ,;;% IR /BN /

2. Name of Employer: Crowder-Far - 2. Nombre del Empleador: Cmdép{‘ﬁﬁn*s—%j lg Coarilogn
3. Location of Employer and Directions: Carden_ 3, Lugar y Direccion del Empleador

13630 Sandy Point Road, Charles City, VA 23030 -1¥ Ut'f-f- 13630 Sandy Point Road, Charles City, VA 23030

From |-84 take Providence Forge exit. Turn South on 155 and follow to J/ H¥From i-64 take Providence Forge exit. Turn South on 155 and follow o end. Tum

end. Turn feft on Route 5. Continue 8 miles, turn fight on Route 613 at lefton Route 8. Continue & miles, tun right on Route 813 &t the Sandy Point
the Sandy Point Superette. Go .8 mile and turn tight on the 4th driveway  Superette. Go .8 mile and turn right on the 4th diiveway
which is 13630 Sandy Point Road. which is 13630 Sandy Poinl Road.
4. Period of Employment: 4. Perodo de Emptleo:

From 4/12/2011 to 10/31/2011 del 4/12/2011 al 10/31/2011
5. Work Schedule: 5. Horario del Trabajo:

Hours per day: 7 Horas por dia: 7

Days per Week: 6 Numero de dias por Semana: 6
6. Crop and Pay: 6. Cosecha y Pago:

Calcu!
Est. Sueldo Pago Anticipado
Hourly  Unit of Piece  Hourly Por Unidad del  por del Sualdo

Crop: Wage:  Production Rate Wage Cosecha: Hora Produccion Unidad Wage
Vegetables/Cut Flowers: $9.59 or 2011 AEWR Vegetales/flores cortadas: $9.59 or 2011 ALWR
Soil Prep: $9.59 or 2011 AEWR Soil Prep: $9.59 or 2011 AEWR
Cultivate: $9.59 or 2011 AEWR Cultivate: $9.59 or 2011 AEWR
Harvest: $9.59 or 2011 AEWR Harvest: $9.59 or 2011 AEWR
Bonus: n/a Pago Adicional: n/a
7. Work tasks to be performed: 7. Labores a desampenar en al trabajo:
Regular: Plants, cultivates and harvests vegetables/cut  Normales: Plants, cultivates and harvests vegetables/cut

ftowers, {lowers.

Alternate tasks and pay during first week in case  Lahores alternativas ¥ pago la primera semana en caso
crop delay (see item 12); N/A de demora en la cosach (vease punso numero 12): N/A

&. Transportation provided: Yes TE 3?’/‘””7/ ( 8 Transportacion proveida: Yes ) JP vEc \3%?/ /[f

9. Housing can gccommodale/dﬁ/pcop 9. Vivendas disponiblas para 5personas:
Individual 5" Family 0 f Individuos SFamilias 0
of “

1), Meals provided: NO 10, Comidas Proveidas: NO




If ves. cost per day: N/A Si son proveidas, el costo por dia: N/A

Workers must do their own cooking: YES Los trabajadores tienen que cocinar sus comidas: Si

11, Deductions: 11. Deduccionas:

Type: Amount Type Amount

‘Social Security Yes, as required Seguro Social Yes, cuando requierdo

[ncome Tax Yes, as required Impoestos Sobre Ingrasos Yes, cuando requierdo

Meals No Comidas No

Transportation No Transportacion No .

Tools No Herramiantas y Maquinsrias  No

Crewleader Charges No Cargas de Crewleader No

12. Notes to Worker: 12. Notas para ¢l trabajador:

A copy of the {ull job order is available for Una copia de la orden de trabajo completa esta

inspection in this office. The employer has disponible para la inspeccion en esta oficina. El patron

guaranteed your first week’s wages unless he ha garantizado sus primeros salarios de los semana a

notifies the Job Seryice of a later starting date by:  menos que el notifique el servicio del trabajo de una

}7’/{,?“‘? 74 fecha que comienza mas ultima cera:

In order for you io be eligible for this guarantee, Para usted para ser elegible para este guarantee, usted

vou must contact the Job Service Office at: debe pongase en c%m:%c; ¢on la Oficina de Servicio de
. - Trabajo en: 14 /874

lj;,;:? }/{5 dj SR Ez(’"{:&*#i‘f ézf{,i—*/’{ A2 (LIS s iAS A / szlé

3 g ChF 3
X BECA

Wﬂ}’;/g{_%&_’j// }é'& . fg/ﬁ/f) E el /'j b/'/i (VQ = Efz:)(f
During the period of: ?//-f’g‘/// ;- "7/ 5"/} 3 Durante el periodo del: 3 36{,}/}7 — 9//,5/// P

i Any Job Service Cualgquier Oficina de
Office will assist yon Servicio de Trabajo le
in doing this. asistira en hacer esto.




CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City County SherifP's Department
10600 Courthouse Road
Charles City, VA 23030
(804) 829-9265 - non-emergency
911 - *emergency only

John Randolph Medical Center
411 W. Randolph Road
Hopewell, VA 23860

(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter
3807 Mechansville Turnpike
Richmond, VA 23231
(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202 _

Richmond, VA i 7
ATV

804) 355-4676 . ) % ¢4 Ce :
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