Request for Extension of Clearance Order Virginia Employment Commission

1. To Puerto Rico 3. Job Order Number: 4. Date of
North Carclina acceptance by
South Carolina CNPC:
Georgia - . ) ) .
Florida <LLI3] e [-1-Ta
5. Employer Name:
AGEY JFTHY pp> SPEN/ER GREFWHoUST
2. From: 6. OES Job Code, Title and Number of Positions
Available o299  pf
Rural Services Manager Aot re - 4} T 5D swenn
Virginia Employment Commission *‘f%‘f% wdorker [ Joe ppeniye
P.O. Box 1358
Richmond, VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (Typed Name of ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
Signature: - , Date Signed:
C;"”W e, A ) = QIS

9. Receiving State Office: ("X:/ne) 7
[0 Accepted (If accepted, list local offices extended to.) 1 Rejected (if rejected, provide reasons.)

Comments:

10. By: ES Agency Representative) Telephone Number: Date Signed:




u.s. Depariment Labor

Employment and Training Administration ' OMB Control No. 12050134
Expiration Date: November 30, 2012

Agriculturat and Food Processing Clearance Order ETA Form 780
Pedido de Empleadas para Agricultura y Procesamiento de Alimentos

1. Employer's N ame and Address {Number, S reet, City, State, and Zip C ode) ‘Now, &- &for STATE USEONLY -~ -
Nombre y Direceidn de! E mpleador (Numero, Cafle, Ciudad, Estade y Codigo ¢ ate-
Postal) " ¥ W 5. Jab Order No. Num

de Urden de Empleo

Abernethy & Spencer Greenhouses LLC

AR A 2% 91k

upacronal y Codigo

18035 Lincoln Road, Purcellville, VA 20132

'

9. Anticipated Penod of Employment / Periodo Anticipado de
Empleo

(540) 3389118 (540) 338-6581 From/ Desde: 03101/12 Wl e
Teiephone number/Teléfong: Fax: g
2. Location and Direction to Work Site/ Ubicacion y Direccian al Lugar de Trabajo 10. No. of Workers Requested / Num. de Trabajadores Soltc:tados

—

18035 Lincoln Rd, Purcellville, VA 20132 From 12
Leesburg, VA-7 West to State Hwy 287, exit Purcellville | 11, Anticipaled Hours of Work per Week/Horas Anticipadas de
keep left at fork, left at Berlin Turnpike/VA 287, right at | 72080 por Semana Toial: 40

" N Sunday / Domingo _8____. Monday / Lunes _8
E. Main‘ST/\./A 7, left at 10th St{S Maplie Ave/VA-722, Tuesday I Mariss . B Wedneeday ! itrocies
cont. to job site location on the right. Thursday / Jueves _§ . Friday / Viemes _g

Salurday /Sabado 0 *See Attachment

12, Collect Calls Accep!ed from/ Aceptan Llamadas por Cobrar
de:

Employer / Empleadar Yes/Sid No
(it additional space is needed, use separale sheel of paper/ Si necesitas mas .
espacio, utilices olra hoja de papel} ) Local Office / Oficina Local Yes/SiQd No® 4
3. Location and Description of Housing / Direccién y Descripcion de ia Vivienda i
18035 Lincoln Rd, Purcellville, VA 20132
Residential Dormitory with Kitchen and bathroom.

Available housing is for: Single Workers

Description: Housing will be clean and in compliance with OSHA
Housing Standards at 29 CFR 1910.142 when occupied. Workers will be
responsible for maintaining housing in a neat, clean manner. Employer
retains possession and control of the housing premises at all times and
worker, if provided housing under the terms of this work agreement.
Housing and utilities are provided at no cost to the workers who are unable
to return to their place of residence the same day.

[f additional space is needed, use separate sheet of paper I Si necesitas mas
Espacio, utllices otra hoja de papel)




13 Board “Arrangements / Arregle de Alojamiento

|
? House

{ .

{Empl oycr will furnish free and convenient wuk:sw aad L;icuw facilitics so that the workers may ¢
own meals. Employer will provide (on a vuku'}lfuy baSn} trani’*o:uii.n for workers 1o and frem gt
once a week for supplies, o '

|

)

14, Referra! instruclions / Insltuccicnas sobre eoma Referir Cand»da'ns -

David Lobmann 540-454-6403

Interviews will be conducted by appointment.

Rutusrals ol indivahads sl be made thaough e vrder hulding office of the Vnpnm Lqm!@)mcw Ccmem,smz, it md:r W pecutiin \mr(;m(mp et S o oy s e ot by
i proper arngananis i B atade, i . . R

Enterviews euhier s peron or by telephone will be vondid by thie eoployer £ ppght;cyz'eul y,iuyé{ iy fo by u-{n.s;w,fd wt the Podletvngg :.«Jue‘z:“ jJn!, ;Jng e
£ mnp my Nane snd Addeess :
A ¥ & Spenver Gicenhwused 11 C
$R035 Lincoln Roud

Ficeifailfe, VA 20132

Contaeyr
Dravid Lolwmiay
S4354.6400

Urder Tisldg OfTice:

Vionis Eniployuwnt Conunissan
itk Premier Placy . RN . . - . H
Wincheder, VA 12602 R : Vo Lo : ER |
$40.722.5418 N ‘ S :

 Lanploye sgrees 1 nucrview ull US warkess referred by the $tate Employmam Services v iy feen rerned by ch aplepaoenl s o

+ b Avadehrhry fin obire s@asen
T Have wansparkalion 1o bsite. el .
§ b Have peen lully wpprined by the loul employ wl¥ice of the serins, vonditay and renore of cnpluyient

15. Job Specifications / Especificaciones del Trabajo

Prepare trees/shrubs for digging; dig, wrap'bm Iap eu around root ba Is; hf’l, carry, load ’uuitwd HUTSery
stock & supplies; prepare fields for plantmg phmt 3udlmvs xrraaghtcn tsc ;}rtme v.k shear froes shiubs
Must be able to lift 851bs, ‘ : '

54"

tSpanish:

Prepare arboles/farbustos para cavar; excay aufm, emueivﬁ arp;!ier' L ete aIu-tiu!m' de pem a5 ey iy
f}o:\ -anta, lleva, carga/descarga existencias y artrculos dc! vnem, prv:pare mmpm para pmnt,vz : .A EERY
;x}.mmncs‘ ponga derecho, atar, podar & mrt’

Jdibras,

1t more space is needed._summary of Matenal Job Specitications i ENGLISH o _;ggrf;:!ggqé n 33;

rae doten m{ anc 2y is0 he




~!a 2 Ra!es :zg; al Pay Information and Deductions / Tanifa de Pago, Informacion Sobre Pagos Especisles y Deducciones {Rebaias
Q b g b i

¢ . R Special Pay . Pay Period
i ! i H - 3 | i
Crop Activities Hourly Wage :xece Rat;r dn;t(s} ?{ bo MS‘E eicj . Deductions Ves/si Mo Periodo de Pago
) . ago por Pieza agos Espaciales .
c 8al - s
ultivos alaric por Hora Unidad(es (Bono, efc.) Deducciones
L Gieenhuns Ficht S 4 a $ a/ . Social Security / . . Weekly I Semanal
| Worker o hA B e | sequosoca | M | Y| T
3 Federal Tax
: — X
: | Impuestos g U
' o8 -3 : State Tax Bioweekly |
| Impuestos ul W} Quingenad
s s P o v e ES{B?S?@S [ . . .
§ $ Meals f Comdas | q 1 - 0
3 3 Other {specify)/ T - 7 Cther s Owo
' o |ovoqespectes) | M |+ ]

HMore Details About the Pay / Mas Detalles Sobre el Pago

*See attachment

St necesitas mas espacio, utihce oira hoja de papsl)

|
|
{1 addiional space is needed, use separate

17 Transportalion Arrangements / Arreglos de Transpcr acion

i
ITransportation Provided. After worker has completed 50% of work contract period, emplover shall reimburse worker é
{for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the |
worker has come to the place of work. Upon complction of the work contract, employer will pay reasonable costs of
refurn transportation and subsistenee (travel reimbursement subsistence will be the minimum amount of $10.73 without
receipts per 24-hour period of travel and the maximum amount will be $46.08 per day with receipts) from the place of
employment to the place from which the worker departed to work for the employer, except when the worker will not be §
ireturning to the place of recruitment, duc to subsequent employment with another employer who agrees to pay such ‘
icosts, in which case this employer only pays for the transportation to the next jub. The amount of the transportation
Ipayment will be equal to the most economical and reasonable similar common carrier transportation charges for the
‘distances involved. Free transportation will be provided from the housing location fo the work site and return each day.

]
5{! I additional space is needed, use separale sheet of paper. / §i necesitas ms espacio, ulilices oira hoja de papsly
18. Is it the prevai img praciice to use Farm Labor Conraciors JFLC) lo recruit, supervise, transport, house, and/or pay workers for this (lhese) crop activi dy!
{1es)? ¢, Es la practica habitual de usar Contralistas de Trabajo Agricola para reciutar, supervisar, transportar, dar vivienda, ylo pagatle a los !
trabaj adoms para esle(os) tipo(s} de cosechals}? Yes/ Sild Mo (% ‘

If you have chacked yes, what is the FLC wage for each activity? / Si contesto *Sk* cual es el salario que le pages 2t Contratista de Trabgjo Agricola
por cada actividad? ’

E
f N " x
; 19. Unemployment lnsurance provided? Seguro de Desempiao?

YeslSd Nom

+ 20. Workers' compensalion insurance provided? Se le provee seguro de compensacionfindemnizacian al trabajador Yes/S:@ Ho

“”21 Are lools provided al no charge lo the wotkers? 7 Se les proveen herramiantas sin costo alguno a los trabajadores? Yes/Sill Nell |

2. List any arrangements which have been made wilh establishment owners or agents for the payment of a commission or other benelits for sales made
t toworkers. {H there are no such arrangemants, enter “None®) / Enumere fodes los acuerdos o convenios hechos con los propistarios del i
| esuablecimients o sus agentes para el pago de una comision u olros beneficios par ventas hechas a los (rabajadores. (Sino hay ningdn acuerdo o

conveme indique "Mingung’)

N/A




23. List any strike, work stoppage, slowdown, o intermuption of operation by the employees at the place where the workers will be employed. i
‘ {if thexe are no such incidents, enter "None™} / Enumere toda huelga, paro o interrupcian de operaciones de irabaic por parte de los empleados an of higar de
emplen (Si no hay incidents de este tipo, indique *Ninguno™)

N/A

\ 22‘?'AE&%E%&B?@?&&?%Q{@ E}‘fﬁﬂgeh{‘iﬁaﬁéfeiephone numbef}f{)irecc}ébwdé’; 25. Nama of Loeal Office Represematsvé}?ﬁéﬂ}é&hﬁed'énaé telephone
ta Ghcina donde se radico 13 oferta {incluya el nimero de telélono) i number} ! Nombre del Representante de la Oficina Local {Incluya el
| . nidmero de tetéfano de su linea directa)
| 100 Premiere Place | X L
| Winchester, VA 22602 540-722-3415 § Farm Placement Specialist

540-722-3418
i

26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material .
¢ terms and conditions of the job. ;
Certificacion del Empleador: Esta orden de irabajo describe los términos y condiciones del emples que se le ofrece. y contiene todos los términas y
cortdi;ianeg matenales ofrecidos.

oA oy ; S . P
/ \,KJ{\,)‘»-/ c YV S aedy oy
Employer's Signature & Title/ Firma y Titulo del Empleador ™ Date: / // -l Sl /

READ CAREFULLY. In view of the statulorily established basic function of the Employment Service as a no-fee labor exchange. thatis, as a forum for
bringing logether employers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of information
contained on job orders submitted by empiloyers. Nor does any job order accepled or recruited upon by the One-Stop Career Center constilute 3
contractual job offer lo which the One-Stop Career Center, ETA or a Stale agency i5 in any way a party.

LEA CON CUIDADO, En vista de Ia funcion basica del Servicio de Emplec establecida por fey, como una enlidad de intercambio Iaboral sin comisiones. es decir,
coma un foro para reunir a los empleadores y los soficitantes de emplec, ni ETA ni las agencias del estado pueden garantizar Ja exactitud o veracidad de la irformacion
contenids en las ordenes de trabajo sometidas per los empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras {Cne-Stop Caresr
Center) constituyen una oferta de trabajo contractuales a las que el One-Stop Career Center, ETA o un organisma estatal es de ninguna manera una de las partes.
Public Burden Statement
The public reporting burden for responding to ETA Form 790, which is required 1o obtain of retain benefits {44 USC 3501}, is estimated to be approximately 60 minufes
per response, including fime for reviewing instructions, searching existing dala sources, gathering and reviewing the collection, The public need not respond to this
collection of information unless it displays a currently valid OMB Controf Number, This is public information and there is no expectation of confidentiality. Send
comments regarding this burden estimate or any other aspect of this collection, indluding suggestions for reducing Whis burden. o the U.S, Depanment of Labor, Migrant
and Seasonal Famworker Program, Room 54209, 200 Constitution Avenug, NW, Nashington, DC 20210,

ETA Form 790 (Revised Oct, 2010}
Previgus versions not usable



ETA Form 790 Attachment

Item 11- Anticipated Hours of Work per Week

8 hours per day is normal. The worker may be requested. but not required. to work more than § hours per
day andfor on the Sabbath depending upon the conditions of the crop.

Item 16- Wage Rates, Special Pay Information and Deductions

- The Adverse effect wage rate of $9.70, the prevailing hourly wage or piece rate. the agreed-upon
collective bargaining wage or the Federal or State minimum wage, whichever is higher, is guaraniced as a
minimum. If the worker’s piece rate earnings for a pay period result in average hourly earnings of less
than the guaranteed rate, the worker will be provided make-up pay to the guaranteed minimum rate.
-Wage may be higher or fower if AEWR changes during work contract.

- Reasonable repair cost of damage, other than that caused by normal wear and tear, will be deducted
from the carnings of workers found to have been responsible for damage to housing or furnishings

- Employer will not pay the worker a bonus,

-The employer will provide to workers referred through the clearance system 40 hours of work for the
week beginning with the anticipated date of need, unless the employer has amended the date of need at
least 10 working days prior to the original date of need by notifving the order-holding office. If the
employer fails to notify the order-holding office at least 10 working days prior to the original date of need
the employer shall pay eligible workers referred through the clearance system $9.70, per hour for the first
week starting with the originally anticipated date of need. Employer will not require workers to perform
alternative work if the guarantee cited in this section is invoked.

- Employer will offer a total of $388 as the starting wage for the first week.

- Employer guarantees to offer employment for a minimum of ¥4 of the workdays of the total specified
period during which the work contract and all extensions thereof are in effect, beginning with the first day
after worker arrives at the place of employment and ending on the expiration date specified in the work
contract or extensions thereof. In Act of God terminations (i.e. frost, flood, drought, hail, etc...), the %
guarantee period ends on the date of termination. Worker is not required to work more than 8 hours per
day except when otherwise stated in the job order or on the worker’s Sabbath or Federal Holidays to meet
the guarantee period,

Other Conditions of Emplovment

- Termination: Employer may terminate the worker with notification (o the Employment Service local
office if the worker: a) refuses without justificd cause to perform work for which the worker was recruited
and hired; b) commits serious acts of misconduct.

- Tools & Equiprent: Employer will furnish, without cost, all tools, supplies, or equipment required in
the performance of work,

= Injuries: Worker will be covered by Workers Compensation Insurance or equivalent enmployer provided
insurance for injuries arising out of and in the course of emplovment. Employer’s proof of insurance
coverage will be provided to the ETA field office before certification is granted.

- Employer Obligation if Employment Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned,
or, if specified in the job order as a term of employment, providing return transportation or paying return
transportation expenses to the worker.



- Terms and Condition Changes: Employer will expeditiously notify the order holding office or State
Agency by telephone immediately upon learning that a crop is maturing earlicr or later, or that weather
conditions, over-recruitment, or other factors have changed the terms and conditions of employment.

- Qutreach Workers: Outreach workers shall have reasonable access to the worker i the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

- Contract impossibility. If, before the expiration date specified in the work contract. the services of the
worker are no longer required for reasons beyond the control of the employer due to fire, weather. or
other Act of God that makes the fulfillment of the contract impossible, the employer may terminate the
work contract. Whether such an event constitutes a contract impossibility will be determined by the CO.
In the event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the
time that has elapsed from the start of the work contract to the time of its termination. The employer must
make efforts to transfer the worker to other comparable employment acceptable to the worker, consistent
with existing immigration law, as applicable. If such transfer is not affected, the employer must: (1)
Return the worker, at the employer’s expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker’s next
certified H- 2A employer, whichever the worker prefers; (2) Reimburse the worker the full amount of any
deductions made from the worker’s pay by the employer for transportation and subsistence expenses to
the place of employment; and (3) Pay the worker for any costs incurred by the worker for transportation
and daily subsistence to that employer’s place of employment. Daily subsistence will be computed as set
forth in 20 CFR 655.122(h). The amount of the transportation payment must not be fess (and is not
required to be more) than the most economical and reasonable common carrier transportation charges for
the distances involved.

- Proof of Citizenship: All workers hired under this order will be required to provide documentation
attesting the U.S. Citizenship or legal status to work in the U.S.

-Work Agreement: A copy of the contract or Job Clearance Order will be provided to the worker by the
employer no later than on the day the work commences.

-Wage Statements: Employer will furnish to the worker on or before each pay day written statements
showing the hours actually worked by the worker and the worker’s total earnings for the pay period.
Such statements will comply with DOL requirements.

-Other: Employer agrees (o abide by the regulations at 20 CFR 655.135, Assurances, and 20 CFR
653.501.

AL

Signature

Ny vicey

Title




H-2A ASSURANCES
(20 CFR 655.135)

By filing a temporary labor certification application, the employer agrees to
abide by the H-2A regulations and makes the following assurances:

A) Labor Disputes: The specific job opportunity for which the employer is
requesting is not vacant because the former applicant is on strike or
being locked out in the course of a labor dispute.

B) Employment Related Laws: During the period for which the temporary
alien agricultural labor certification is granted, the employer shall
comply with applicable federal, state, and local empioyment related
laws and regulations, including empioyment health and safety laws.

C) Rejections and Terminations of U.S. Workers: No U.S. workers will be

rejected for or terminated from employment for other than lawful job
related reasons, and notification of all rejections or terminations shall
be made to the appropriate ES office,

D) Recruitment of U.S. Workers: The employer shall engage in positive
recruitment of U.S. workers until the foreign workers have departed
for the employer’s place of empioyment and shali cooperate with the
Employment Service System (ES) in the active recruitment of U.S.
workers by:

(1)

(2)

(i)

Assisting the ES System is preparing local, intra- and
interstate job orders, using the information supplied and the
employer’s job offer, for clearance purposes to nearby
states, if deemed necessary by the Department of Labor
Reglonal Administrator (RA);

Placing advertisements (in a language other than English,
where the RA determines appropriate) for the job duties in a
local newspaper of general circulation and/or on the local
radio station, as required by the RA;

Each such advertisement shall describe the nature and
anticipated duration of the job opportunity; offer at
least the prevailing wage rate; give the 3 guarantee;
state that work tools, supplies and equipment will be
provided by the employer; state that housing will also
be provided; and that transportation and subsistence
expenses to the worksite be provided or paid by the
employer upon completion of 50% of the work
contract, or earlier if appropriate; and



(i) Each such advertisement shall direct interested
workers to apply for the job opportunity at the local
service office in their area.

(3) Cooperating and coordinating with the State Workforce
Agency (SWA) with respect to recruitment efforts, Including
on-site recruitment and interviews in the local ES office and
telephone interviews of able, willing and qualified eligible
U.S. workers.

E) Fifty Percent Rule: The employer shall provide employment to any

F)

G

L

quatified, eligible U.S. worker who applies to the employer until 50
percent of the period of the work contract has elapsed. Start of the
work contract timeline is calculated from the first date of need stated
on the Application for Temporary Employment Certification under
which the foreign worker who is in the job was hired. In addition, the
employer shall offer to provide housing and other benefits, wages, and
working conditions required by the H-2A regulations to any U.S.
worker referred or transferred pursuant to this assurance.

QOther Recruitment: The empioyer shall perform the specific
recruitment and reporting activities specified by the RA, and shall
engage in positive recruitment of U.S. workers to an extent (with
respect to both effort and location) no less than that of non-H-2A
agricultural empioyers of comparable or smaller size in the area of
employment. When it is the prevailing practice in the area of
employment and for the occupation for non-H-2A agricultural
employers to secure U.S, workers through farm labor contractors and
to compensate farm labor contractors with an override for their
services, the employer shall make the same level of effort as non-H-2A
agricuitural employers and shall provide an override which is no less
than that being provided by non-H-2A agricultural employers. Where
the employer has centralized cooking and eating facilities designed to
feed the workers, the employer shall not be required to provide meals
through an override. The employer shall not be required to provide
housing through an override.

Retaliation Prohibited: The employer shall not intimidate, threaten,
restrain, coerce, blacklist, discharge, or in any manner discriminate
against any person who has with just cause:

(1)  Filed a complaint under or related to 216 if the INA (8 U.S.C.
1186), or this subpart or any DOL regulation promulgated to
216 of the INA;

(2)  Instituted or cause to be instituted any proceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpart or
any other DOL regulation promuigated pursuant to 216 of
the INA;



(3) Testify or is about to testify in any proceeding under or
refated to 216 of the INA (8 U.S.C. 1186), or this subpart or
any other DOL regulation promulgated pursuant to 216 of
the INA;

(4) Consulted with an employee of a legal assistance program or
an attorney on any other matter under or related to 216 of
the INA (8 U.S.C. 1186), or this subpart or any other DOL
regulation promulgated pursuant to 216 of the INA;

(5) Exercised or asserted on behalf of himself/herself or others
any right or protection related to or afforded by 216 of the
INA (8 U.5.C. 1186), or this subpart or any other DOL
regulation promulgated pursuant to 216 of the INA.

H) Fees: The employer assures that the fees for certification of the H-2A
regulations will be paid in a timely manner. The fee for each employer
receiving a temporary alien agricultural labor certification is $100, plus
$10 for each job opportunity certified for H-2A workers, provided the
total fee shall not exceed $1,000. Timeliness: Fees received by the RA
within 30 calendar days after the date of the temporary alien labor
certification determination are timely.

Y

PoLu ~ e
NXAN. ey v 23

H

Employer’s Signature / Title S Date

{




CLEARANCE ORDER ASSURANCES
(20 CFR 653.501)

By filing an interstate clearance order, the employer agrees to abide by the
interstate clearance order regulations and makes the following assurances:

1.

The employer will provide workers referred through the employer's
Clearance Order with a full week of employment for the week beginning
with the date of need stated in the Clearance Order, unless the employer
amends such date of need at least 10 working days prior, by so notifying
the appropriate ES office. The employer will pay the workers recruited
through this Clearance Order the rate specified in the Clearance Order for
the first week starting with the original date of need. The employer retains
the option, however, of requiring the worker to perform the alternative
work specified in the Clearance Order, if the guarantee in this section is
invoked.

In the event that the period of employment is extended beyond that
specified in the Clearance Order, the employer will not be relieved from
paying the wage already earned, and from providing transportation or
paying transportation expenses as provided in the Clearance Order
regulations. .

The working conditions of this job offer comply with applicable Federal and
State minimum wage, child labor, social security, health and safety,
migrant and seasonal farm worker and other employment related laws.

. The employer will expeditiously notify the appropriate ES office by

telephone upon learning that his/her crop is maturing earlier or later, or
that weather conditions, over recruitment, or other factors have changed
the terms and conditions of employment being offered by the employer.
The employer, if acting as a Farm Labor Contractor (FLC) or Farm Labor
Contractor Employee (FLCE) on the order, has a valid FLC certificate or
FLCE identification card.

The employer will provide housing which meets Federal standards and is
sufficient to house the number of workers requested through the
Clearance System. The housing will be provided at no cost to the workers
who are referred on this order, and when applicable, family members,
who are unable to return to their residence on the same day.

Employment Service staff (including outreach workers) shall have
reasonable access to workers in the conduct of outreach activities.

This job order describes the actual terms and conditions of the
employment being offered by the employer and contains all the material
terms and conditions of the job.

N N O Py e [1-) 31

Employer’s Signatufe / Title < Date




f"if’wQR‘K RULES

Although not intended to be a compiete hst thsce Worif rules are intende é 3
provide guidance to workers of standards of conduz:t experted of thsm

Notice is provided that wolatxon of }awful }ob~*etated empiover reGUfr(‘*??]an},'
including these work rules, will be considered grounda for immediate
termination of worker’s emp!oyment Penaities such as suspensson from wark
opportunity for the remamder of a day to three ddys may b made in tm case
of less serious violations.

Workers are expected to compiy wuth all ruf es reiaung to d!SCip me,
attendance, work quality and eﬁ’ort ‘and the care. and mumfenance of ali
property provided to them by the empioyer -

1. Workers who perform stoppy wom may be suspended wnthout pay for the
remainder of a workday or for up to three days in the sa!e judgment af their
supervisor, depending on the degree of infraction, the worker's prior rec ord and
other relevant factors. D;scharge of the worker may resuit from: any subscqumet
offense,

2. No use or possession of beer, hquor or ciiega% drugs is’ perm tted durmg WOTK L
or during any workday before work is completed for the day (such as durmr v
meals); workers may not report for work under the int fluence of beer, liquor, or ::E
illegal drugs. Employees may. be termrnated for excessive use of alcohol; oru; 1k,
and/or disorderly conduct in ho sing after hours. Tllegal drugs may not be used,
sold, manufactured or kept on-any employer premises, including housing. o

3. Excessive absences will not be permitted. This is regul ar, everyday work for wiich
employees are expected to be. present, able and wiiling to. perfz,rm every . .
scheduled workday. This is not qporadsc or, “day work.” Excessive or repaaled:
tardiness is not acceptable. Anv absence from work must be reported by 72
Three days’ absence will constitme abandonment of empfoymcnt a'm wo*’k
be terminated. *

4. Workers shall maintain any I:vmg quartf»rs provided to them clean and m mad
repair, given reasonable wear'and tear. Workers shall coopx,rate in maintai 2
common kitchen and living areas. No. pets of any kind are’ permltted '

5. All posters required by federal and- state:daw will be posted at each camp. mm, ‘
are not to be removed, deface or altered in any way Wo kers whc; wapt o ‘: 25
may ask their supervisor. :

6. All housing must be locked each mommg befom eavmg fo; work Lsghﬁ A1 1(1 Lo
unnecessary heat should be Lurned oﬁ’ doors and- wmdews ciosed In the av mt sf
rain and when heat is turned on; . =

7. Workers living in empl! oyers housmg cass:gnad to bunk beds may not ;egaraw c
bunk beds, as floor space in sleeping rooms is needed by all occupants. :

8. Workers living in employer’s housing may not cook in sleeping rooms or am nm er
non-kitchen areas. Employer furnishes bookmg facilities and equipmem B

9. Workers may not drop paper, cans, botttes and cther trash in fields, work araas,
or on housing premises. Trash and waste receptades must bx, used, C

10, Workers may not take unauthonzed breaks from work. . o :

11, Workers may not leave the field or Oth:ﬁf asssgned work area w;thcut permrs ior
or employer or person in charg e o




12.
13.

14.

15.
16.

17.

18.

19.
20.

21,

22.

23,
24.
25,
26.

Workers may not enter employer’'s premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time.

Workers living in employer’s housing may not entertain guests in housing after
10:30pm except on Saturday night on which night guests hours end at 12:00
midnight. No persons, other than workers assigned by employer to a room, may
sleep in any room.

Workers may not deliberately restrict production, damage plants, or bruise fruit.
Any worker who physically threatens another worker, the employer or any
supervisor with any tool or weapon will be subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly
weapon will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including
housing premises, at any time.

Workers will be discharged if they steal from fetlow workers or the employer,
Workers will not falsify identification, personnel, medical, production or other
work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or ta other
employees.

Workers may not use or operate trucks, other vehicles, machines, tools, or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks, other vehicles, tools, or
other equipment or property for their personal use unless expressly authorized by
the employer.

Workers may not misuse or remave from the farm premises without authorization
any employer-owned property.

Workers must obey all safety rules and common safety practices and must report
any injuries or accidents promptly to their supervisor or the employer’s office.
Workers must follow supervisor’'s instructions. Insubordination is cause for
dismissal.

Except as otherwise noted above, employees who violate work rules will be
disciplined according to the following schedule:

1* offense:  oral warning and correction

2" offense:  written warning and unpaid leave for balance of pay

3" offense:  immediate discharge with written fact statement that employee will
be asked to sign.



NORMAS DE TRABAJO

Aungue no es nuestra intencién que esta sea una lista completa, estas
normas de trabajo tienen la intencién de servirle de guia a los trabajadores en
cuanto a {a conducta que se espera de elios.

Con la presente se notifica que cualquier violacién de los requisitos legitimos
relacionados al trabajo que tenga el patrén, incluyendo estas normas de
trabajo, seré considerado como motivo para despedir al trabajador,
sanciones, tales como suspension de oportunidades de trabajo para el resto
del dia o hasta tres dias a la vez, pueden llevarse a cabo en el caso de
violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a
disciplina, asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y
mantenimiento de toda la propiedad que el patrono le provea.

1. Cualquier trabajador que haga mal trabajo podréa ser suspendido sin pago por el
resto del dia de trabajo o por hasta tres dias segun la decisién de su supervisor,
dependiendo del grado de fa infraccion, los antecedentes de trabajo del trabajador
y otros factores pertinentes. El trabajador puede ser despedido sl comete
cualquier otra ofensa.

2. No se permite el uso o posesién de cerveza o licor durante e tiempo de trabajo ni
durante el dfa de trabajo antes de gue se haya terminado el trabajo (tal como
durante las horas de comida); los trabajadores no deben reportar al trabajo
mientras estén bajo la influencia de cerveza, licor o drogas ilegales, Drogas
ilegales no se pueden usar, vender o guardar en ninguna propiedad del patrén,
incluyendo las viviendas. Tardio excesivas no van a ser permitido.

3. No se permitirén ausencias excesivas. Este es trabajo regular, de todos los dias,
en el cual se espera que todos los empleados estén presentes, y capaces y
dispuestos a trabajador todos los dias de trabajo. Este no es trabajo esporddico ni
“a jornal.”

4. Los trabajadores deben mantener limpias y en buen estado las dreas de vivienda
que se les provean, teniendo en cuenta lo gue sea desgaste razonable. Los
trabajadores deben cooperar con 10s otros trabajadores asignados a sus dreas de
vivienda en el mantenimiento de las dreas de cocina y vivienda. No se permiten
animales de ninguna clase.

5. Todos los carteles requeridos por las leyes federales y estatales estaran fijados en
cada vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera.
Los trabajadores que quieran copias se las pueden pedir el capataz.

6. Todas las viviendas quedaran cerradas con llave cada mafiana antes de ir al
trabajo. Las luces y calefaccién que no sean necesarias serén apagadas; las
puertas y ventanas cerradas en caso de Huvia y para preservar la calefaccién.

7. Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya
que el espacio es necesario para todos los ocupantes.

8. Los trabajadores que viven en las viviendas del patron no pueden cocinar en los
dormitorios o en cualquiera otra drea que no sea la cocina. El patrén proveera los
aparatos y articulos para cocinar.



10.
11.

12.
- Los trabajadores no deben comenzar a trabajar antes de la hora asignada, no

14,

15.
16.
17.
18.

19.
. Los trabajadores no deben falsificar documentos de identificacion, personal,

21.

22,

23.

24.

25.

26.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los
campos; el drea de embalaje ni en el drea de vivienda. Se deben usar los
recipientes para basura y desperdicios.

Los trabajadores no deben tomar recesos no autorizados durante horas de
trabajo.

Los trabajadores no deben salir del campo u otra drea de trabajo asignada sin
permiso del patrén o de la persona encargada.

Los trabajadores no deben entrar a la propiedad del patrono sin autorizacion,

continuar trabajando después de la hora de terminar.

Los trabajadores que viven en las viviendas del patrén no deben tener visita
después de las 10:30pm excepto la sébado por la noche cuando horas de visita
terminan a medianoche. Nadie, fuera de los trabajadores asignadas a un
dormitorio por el patrono, debe dormir el los dormitorios.

Los trabajadores no deben dafiar la fruta excesivamente o intencionalmente
limitar la produccion.

Cualquier trabajador que amenace fisicamente a otro trabajador, al patron o al
supervisor con cualquier herramienta o arma sera despedido inmediatamente,
Cualquier trabajador que se descubra que lleve, use o tenga en su posesion
cualguier arma peligrosa serd despedido inmediatamente.

Los trabajadores podran ser despedidos por cualquier pelea que tengan en la
propiedad del patron, incluyendo el drea de vivienda.

Cualguier trabajador que le robe a otro trabajador o al patrén serd despedido.

médicos, de produccién, ni otros documentos relacionados al trabajo.

Los trabajadores no deben intencionalmente abusar o destruir ninguna
maquinaria, camitn u otro vehiculo, equipo, herramientas u otra propiedad del
patrén o de otros empleados.

Los trabajadores no deben operar o usar camiones no otros vehiculos, maquinas,
herramientas ni otro equipo si no se les ha sido asignada especificamente por su
supervisor. Los trabajadores no deben usar u operar camiones ni otros vehiculos,
herramientas u otro equipo o propledad para su uso personal a menos que hayan
sido expresamente autorizados por el patrdn,

Los trabajadores no deben maltratar ni remover del drea de la finca, sin
autorizacion de su supervisar, ninguna propiedad del patrén,

Los trabajadores deben obedecer todas las normas de seguridad vy loas practicas
de seguridad comunes y deben reportar cualquier herida o accidente
inmediatarnente a su supervisor o a ia oficina del patrén.

Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacién
€s causa para el despido.

Los trabajadores que viclen las normas de trabajo seran disciplinados de la
siguiente manera:

Primera ofensa: aviso oral y correccidn
Segunda ofensa: aviso por escrito y resto del dia sin paga
Tercera ofensa: despido inmediato con detalle de los hechos por escrito,

Se le pedira al trabajador gue firme esta hoja.



VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 2618186
2. NAME OF EMPLOYER: Abemethy & Spencer Greenhouses

3. LOCATION OF EMPLOYER AND DIRECTIONS:
18035 Lincoln Rd, Purceliville, VA 20132. From Leesburg, VA-7

West to State Hwy 287, exit Purcellville. Keep left at fork, turn left
at Berlin Turmpike/VA 287, right at E. Main St/VA-7, left at
10th SUS Maple Ave/VA-722, cont. to job site on the right.

4. PERIOD OF EMPLOYMENT
FROM: J/1/2012  TO: 12/01/2012

5. WORK SCHEDULE: 8 hours per day, 5 days per week

6. PAY: HOURLY WAGE: $9.70
PIECE RATE: X

7. WORK TASKS TO BE PERFORMED:

Prepare trees/shrubs for digging; dig, warp burlap, ect around
root balls; lift, carry, load/unload nursery stock & supplies;
prepare fields for planting; plant seedlings; straighten, tie, prune
shear trees/shrubs. Must be able to lift 85lbs.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Y

AND RETURN: Yes

3]

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 12
FAMILY

10. MEALS: PROVIDED: No

IF YES: COST PER DAY
(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: Yes

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 261818
2. NOMBRE DEL EMPLEADOR: Abernethy & Spencer Greenhouses

3. LUGAR Y DIRECCION DEL EMPLEADOR:
18035 Lincoln Rd, Purcellville, VA 20132. Desde Leesburg, VA-7

ceste a camino VA-287, salida Purceliville. Girar a la izquierda tenedor
en la carretera a camino VA-287, derecho a E. Main st/VA-7,
izuierada a 10th SVS Maple Ave/Va-722, lugar de trabajo derecho

4. PERIODO DE EMPLEO:
DEL: 3/1/2012 AL 12/01/2012

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias a la semana.

PAGO: SUELDO POR HORA: $9.70
PAGA POR UNIDAD: X

7. LABORES A DESEMPENAR IN EL TRABAJO:

Prepare arboles/arbustos para cavar; excavacion, snvuelve arpillera, etc
alrededor de pelotas de raiz; levanta, lleva, carga/descarga existencias y
articulos detl vivero; prepare campos para plantar; planta plantones; ponga
derecho, atar, podar & cortar con tijeras arboles/arbustos. 3 meses de
experiencia requerida. Debe ser capaz de levantar 85 libras.

8. TRANSPORTACION PROVISTA:
DESDE EL. ENCAMPAMENTO HASTA EL LUGAR: Si

DE TRABAJO Y DE VUELTA: i

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 12
FAMILIAS

10. COMIDAS: PROVISTAS No

S| SON PROVISTAS, EL. COSTO POR DIA SERA
(Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: Si

11. DEDUCCIONES:

TYPE AMOUNT
SQCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES None

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting

date by: 2/18/2012

in order for you to be eligilble for this guarentee, you must contact
the Job Service at:

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada
HERRAMIENTAS Y EQUIPCS Nada
DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para

su inspection. El empleador da garantizado el pago por su primera
semana de empleo a menos que este notifique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tai notification
sen a mas tardar ek 2/16/2012

Para que Usted pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados

en el



Virginia Employment Commission Comision de Empleo de Virginia

100 Premier Place 100 Premier Place
Winchester, VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 21772012 10 02/23/2012 Durante el periodo el 2/17/2012 al 02/23/2012

Any Job Service office will assist you in doing this, Cualquier Oficing del Servicio de Empleados le asistira en hacerlo.



