VIRGINIA EMPLOYMENT COMMISSION

R V- B I
MEMORANDUM TQ:; DATE__| |2 20
Florida X North Carolina X Kenfucky X Pennsylvania X
Texas X South Carolina X Westva. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Empioyment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. | GL 5 i 7

Extension is requested for the 1 coplies) of the order which is/are attached,

dated [~ 05 |} for o , e~ 2092 0] ,Jg} e g’{/};; ber
(No. of Openings) (Occupatsona! Title and Code) /7

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

N2

/ {signature) * / ;/
* Q’j k * * *

* * * * * * & * * * % * * % * * * *® *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) fo which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



U.S. Department of Labor

Employment and Training Administration
O#B. Approval No. 1205-8134, Expires 11/30/2012

Agriculturat and Food Processing Clearance Qrder

Pedido de Empleados para Agricultura y Procesamiento de Alimentos

. Employers Name and Address (Number, Street, Cily, State, Zip Code, andf
ielephone numberl Nombre v Direccidn del Empleader {Numero, calle, cludad

Numbers 4, 5, 6, 7 and 8 for State use only.

| codigo postal y teléfono . 4, industry Code/Codigo de 5. Job Order #/No. Crden de
Abernethy & Spencer e}reenhouses 1LC (540) 338-9118 Industria § i f i—’}f; f Empleo E ,;% 9 ; f. o
18035 Lincoln Road, Purceliville, VA 20132 S g

8. Occupationai Title and Code /Titulo Coupacional y Codigo

?. b ocation and Direction to Work SitelDireccidn del lugar de trabajo 5{‘5 -7 %‘ 9. &2{ f\}w‘g{/ . f !L){?f’ ;é ¢ i

' 18035 Lincoin Rd, Purcellville, VA 20132 From Leeshurg, VA-7 West {7 Clearance Order lssue Date / Fecha de 4
to State Hwy 287, exit Purceliville keep left at fork, left at Bevlin Tramite P ég, § i
- Turnpike/VA 287, right at £, Main ST/VA-7, left at 10th St/S Maple I :
| Ave/VA-T22, cont. to job site location on the right. *See Attachment | 8. Job Order Expiration Date / Fecha de -
| {If additional space is needed, use separate sheet of paper] vencimiento i Egv { |
5. Location and Description of Housing / Direccion y Descripcion de k2 Vivienda 9. Anticipated Period of Employment / Periodo Articipado de
) - Empleo  03/01/2011 1210172011
18035 Lincoln Rd, Purceliville, VA 20132 From/ Desde:  To/Hasta:
Residential Dormitory with Kitchen and bathroom. 10. No. of Worker's Requested / No. de Trabajadores Pedidas
: 10
| *See Attachment | 11. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Totak 40
- Sunday { Domingo®__ Monday /Lunes®
- Tuesday / Martes 8 Waednesday [ Miércoles®
- Thursday / Jueves® Friday / Viernes &
Sﬁtufday I Sabado o *See Attachmen{

12. Colisct Calis Accepted from/Se Aceptan llamadas a Cobrar
- de:

¥ aduitionat space s needed, uee separate sheet of paper) F & ita mas: espaciy, ubilive & . i 4
b dicionat | . Employer / Ef Empieador Yes )Mo B

Local Office / La Oficina Local  Yes Lk No &

3. Board Arrangements / Arregic de Alojamients

- House *See Attachment
14, Referral Instructions / Instrucciones para el Referfmiento de Candidaios
- David Lohmann 540-454-6403 interviews will be conducted by appointment.

15 Job Specifications / Descripeion del Trabaio
Prepare freesishrubs. for digging: dig, wrap burfap, etc around root balls; lt, carry, loadfunioad nursery stock & supplies; prepare felds for
nlantina: olant seedlinas: straichten. Se. prune & shear trees/shrubs:  *See Attachment
¥ more space is needed, summary of Material Job Specifications in ENGLISH can be included in separale document, and may aiso be mcluded in SPARISH)
16. Wage Rates, Special Pay information and Deductions [ Tarifg de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas}

Crop Activities / ¢ Hourly Wage Pisce Rate / Unit{s) §pec%a{ Pay Deductions / | YES/ | NO | PayPeriod |
Cultivos : tborws, etc.) S Periods de Pago |
| Satario por - Pago por Pleza/ Pagos Especiates - Deducciones |
Hora . Unidad{es} [Bong, ete.} ] g i .
A & E S 5 - Social Secutity ! | .. . |Weekly / Semanai|
GresnhouseiFieis worker © O 5O N/A N/A Geguio Sociat | 5 | U v
% 2 : - Federal Tax . :
: ‘ Impugstos LS o
; . i - Federales : :
$ L § : State Tax ; Bi-weeldy /
: . . Impuestos S i beads 2 semanas
. - - Eslataies ‘ : o
5 - $ : | Meals / Comidas | .., -
b $ & - Other {specifyy/ w | = (0Other/ Otre
: ' Oiro . -

- More Details About the Pay / Mas Detalles Sobre el Pago
| *See attachment
{1 andittepat space is nesdad, use separate shieet of paver. S necusite iy espasi, iy documents adisional b

1




N RTR T Y e

I
5}1 7. Transportation Arrangements { Arregios de Transportacian

E Transporiation Provided *See Attachment

{
i
:
i
I

3 aiditionat specs i AEeted, ube separsto shuet of ppet, 1 G nacosits mis sspacks, oiitie docusvenio adicionah)
18, s i the prevaikng practice to use Farm Labor Contractors {FLEY fo recruft, supervise, transport, house, of pBY warkers for this (thase) erop
1 activitylies}? £ a costymbrs en ol 4rea te wsar Contiatistas Agricolas para recluter, suparvisar, transportar, dar vivienda, o pagarie a los
L trabajedores en estos lipos de cosecha(s)? Yes ! 8i | No B

if you hgve checked yos, what is the FLC wage for pach activity? | Si contesto "S1, cuat es el salerio quo '8 paga al Contratista Agricota por cada
actividad?

14, Unemployment Rsurance provided? Seguro ¢4 Desemplen? Yes O Ho %

a0y, Workers' compaenssiion insurance provided? Indamnizacidn por sccidencs de hrabaio: Yos & No o

21.mm&&pfwidadal_néchatggﬁ_iinwmm?}Sg“?pmwmmm&wqgammashw@_gm? Yes ®  Meld )

22 tm&mwmm%%hw&mmmmmmwmﬁr&epamﬂdamm@m benefits for sales made!
te workers, {f thete are no such arrangements, erier “None”) { indiqua tode acugrde o convenio con tos propietanios det establesimiento o sus

representantes con respecio at page de una comizion u oiros beneficios por vantas hechas & los rabsjadores. {8 no hay ningin acusrdo o
convetio, indique *Ningune™) NIA

P3. List any strike, work stoppage, Elowdown, of mierndption of operation by the employess of the place where the workers wilf be employed.
{If there are no such intidents, srter "Nona") /

Enumers it huelga, paco ¢ nlarrupcion de fas operacignes par parle de iox empleatos en ef lugar de empleo. (31 na hay, indigue *Ninguna™)
N/A

24.MMo€mmm(menmzmwh “Hame of Local Office Represeniative (include direct disl tetephone
Cticina donde se Radico lz Oferta {incluya numero de leféfenn) number) f Mombre det Representante de la Oficina Lacal {inchuya
. numers de leidfonn)
100 Premiere Place
H

 Winchester, VA 22602 (540) 722-3415 f;;;g; Placemen Specialis

78, Employer's Certincation: This job order describes tre actual terms and conditions of the empioyment being offered by me and containg afi the
matenat letms and conditions of the b,

Certificacian del Empleador: Esta orden de trabajo deseribe los Wrmines y congiciones de trabain, ¥ contiene fodos s materiales, terminos, ¥
condisiones oftecides.

Employer's Signatyre & Tifls! Firma y THulo det Empiggdor i
‘ ‘; ;i
Kj‘ { ‘( C Mana AC’/ )

READ CAREFULLY. InvieW of the statatorlly estabiis)a) basic funttion of the Empioyment Service as 2 no-fee labor exchangs, that is, as 4 forum
for bringing logather employers snd job seekers, peither the ETA not the Stale agencles arg guamntors of the atcuracy of iuthfulaess of information
contained on job orders submilted by empioyers. Nor does ey Job arder accepted of recruited upon by the One-Stop Carear Centar constitule a
sontraciual job offer to which the One-Stop Career Center, ETA or a State agancy is in any way 2 padly.

Mmsmm

w&mw&nfmﬁmﬂ&meiﬁﬁﬁmﬂmbﬁmv t 6% tyehuding theme for revtiwing instyuctions,

per vosp
searching existing date sources, pelering snd ceviewing ther collction, Respondents’ ohiigation to reply tothere requiremeniis ix abligatory by 20 CFR :
GERE00 aved 44 TLSC 3581, Persans ave nok resuived b respond for thels ontiection of Sdarnsiton anless it dispkrye a eurrently valid OME Control Number. 3

Pl reporting Borden for this collection is estimated to age § pErTESy JuFirgs T time to revt tructiong, ceatch existing data

sertivoes, gakher ad o the s needed, stad complete and review the collection of B aiom, Send © regarding this burden eetimate or

mgq&erwzwmmmwmmmmmmmmuammwm,uwwsaamawmwm
3 wmmsem;zwcmam' . KW, Washinpton, BG 26210

ETA T90 {Rev, July 2003




ETA Form 790 Attachment
Item 2 - Location and Directions of Work Site

Location: 18035 Lincoln Road, Purcellville, VA 20132

Directions: From Leesburg, VA-7 West to State Hwy 287, exit Purceliville keep left at
fork, left at Berlin Turnpike/VA 287, right at E. Main ST/VA-7, left at 10th St/S Maple
Ave/VA-722, cont. to job site location on the right.

Item 3- Location and Description of Housing

FIRST LOCATION:
Location: 18035 Lincoln Road, Purcellville, VA 20132
Descriptiom: Residential Dormitory with kitchen and bathroom.

Available housing is for: Single Workers

Description: Housing will be clean and in compliance with OSHA Housing Standards at
29 CFR 1910.142 when occupied. Workers will be responsible for maintaining housing
in a neat, clean manner, Employer retains possession and control of the housing premises
at all times and worker, if provided housing under the terms of this work agreement.
Housing and utilities are provided at no cost to the workers who are unable fo retumn to
their place of residence the same day.

Item 11- Anticipated Hours of Work per Week

8 hours per day is normal. The worker may be requested, but not reqquired, to work 8
hours per day and/or on the Sabbath depending upon the conditions of the crop.

Item 13- Board Arrangements

Employer will furnish free and convenient cooking and kitchen facilities so that the
workers may prepare their own meals. Employer will provide (on a voluntary basis)
transportation for workers to and from a store at least onee a week for supphies.

Ftem 14 Referral Instruetions

Referrals of individuals shall be made through the order holding office of the Virginia
Employment Commission in order to ascertain current employment, crop or housing
information to enable proper arrangements to be made.

Interviews either in person or by telephone will be conducted by the employer by
appointment. Employer is to be contacted at the following address and phone number:

Abernethy & Spencer Greenhouses LLC




18035 Lincoln Road
Purcellville, VA 20132

Contact: David Lobhmann (540)-454-6403

Order Holding Office: 100 Premier Place
Winchester, VA 22602
340.722-3415

Employer agrees to interview all US workers referred by the State Employment Services
who have been screened by such employment services for:

1. Availability for entire season
2. Have transportation to jobsite

3, Have been fully apprised by the local employment office of the tenms,
conditions and nature of employment

Item 15- Job Specifications

Prepare trees/shrubs for digging: dig, wrap burlap, etc around root balls; Lift, carry,
load/unload nursery stock & supplies; prepare fields for planting; plant seedlings;
straighten, tie, prune & shear trees/shrubs

Item 15a- Job Specifications in Spanish

Prepare drboles/arbustos para cavar, excavacion, envuelve arpillera, etc alrededor de

pelotas de rafz; levanta, lleva, carga/descarga existencias v articulos del vivero; prepare

campos para plantar; planta plantones; ponga derecho, atar, podar & cortar con tijeras
arboles/arbustos

Item 16- Wage Rates, Special Pay Information and Deductions

- The Adverse effect wage rate of $9.59 or a higher Prevailing Wage Rate if applicable is
guaranteed as a minimum. 1 the worker’s piece rate earnings for a pay period result in
average hourly earnings of less than the guaranteed rate, the worker will be provided
rmake-up pay to the guaranteed minimum rate.

- Employer will make the following deductions:

X FICA X_State Taxes _X_ Federal Taxes _ Advances __ Meals X Other

~ Reasonable repair cost of damage, other than that caused by normal wear and tear, will
be deducted from the earnings of workers fousd to have been responsibile for damage to
housing or furnishings

- Employer will not pay the worker a bonus.

- Employer guarantees to offer employment for & minimum of % of the workdays of the
total specified period during which the work contract and all extensions thereofare in
offect, beginsing with the first day after worker arrives at the place of erployment and
ending on the expiration date specified in the work contract or extensions thereof In Act




of God terminations (i.e. frost, flood, drought, hail, etc...), the % guarantee period ends
on the date of termination, Worker is not required to work more than 8 hours per day
except when otherwise stated in the job order or on the worker’s Sabbath or Federal
Holidays to meet the guarantee period,

-The employer will provide to warkers referred through the clearance system 40 hours of
work for the week beginning with the anticipated date of need, unless the employer has
amended the date of need at least 10 working days prior to the original date of need by
notifying the order-holding office. If the employer fails to notify the order-hokding office
at least 10 working days prior to the original date of need the employer shall pay eligible
workers referred through the clearance system $9.59 per hour for the first week starting
with the originally anticipated date of need. Employer will not require workers to perform
alternative work if the guarantee cited in this section is invoked.

- Employer will offer a total of $383.60 as the starting wage for the first week.

- Payroll periods will be weekly.

Item 17- Transportation Arrangements

After worker has completed 50% of work contract period, employer shall reimburse
worker for reasonable costs incurred by the worker for transportation and daily
subsistence from the place from which the worker has come to the place of work. Upon
completion of the work contract, employer will pay reasonable costs of return
transportation and subsistence (travel reimbursement subsistence will be the
minimum amount of $10.64 without receipts per 24-hour period of travel and the
maximum amount will be $46.00 per day with receipts} from the place of employment
to the place from which the worker departed to work for the employer, except when the
worker will not be returning to the place of recruitment, due to subsequent employment
with another employer who agrees to pay such costs, in which case this employer only
pays for the transportation to the next job. The amount of the transportation payment will
be equal to the most economical and reasonable similar common carrier transportation
charges for the distances involved. Free transportation will be provided from the housing
location to the work site and return each day.

Other Conditions of Employvment

- Termination: Employer may terminate the worker with notification to the Employment
Service local office if the worker: a) refises without justified cause to perform work for
which the worker was recruited and hired; b commits serious acts of misconduct.

In the event of termination for medical reasons occurring after arrival on the job, or
occurring as & result of employment, or in the event of termination resulting from an Act
of God, the employer will provide or pay reasonable costs of return transportation and
subsistence to the place of recruitent and reimburse worker for reasonable costs of
retumn transportation and subsistence to the place of recruitment and reimburse worker for

reasonahle costs of transportation and subsistence incurred by the worker to get to the
place of employment.

- Tools & Equipment: Employer will furnish, without cost, all touls, supplies, or
equipment required in the performance of work.




-Injuries: Worker will be covered by Workers Compensation Insurance or equivalent
employer provided insurance for injuries arising out of and in the course of employment.

Employer’s proof of insurance coverage will be provided to the Regional Administrator
before certification is granted.

-Employer Obligation if Employment Extended: No extension of eraployment beyond
the period of employment specified in the job order shall relieve the employer from
paying the wages already earned, or, if specified in the job order as a term of

employment, providing retum transportation or paying return transportation expenses to
the worker,

-Employer Notification of Changes in Employment Terms and Conditions: Employer
will expeditiously notify the order holding office or State Agency by telephone
immediately upon learning that a crop is maturing earlier or later, or that weather

conditions, over-recruitment, or other factors have changed the terms and conditions of
emplioyment,

Outreach Workers: Outreach workers shall have reasonable access to the worker in the
conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501 (xvi).

-Work Agreement: A copy of the contract or Job Clearance Order will be provided to the
worker by the emplover no later than on the day the work commences.

-Wage Statements: Froployer will furnish to the worker on or before each pay day
written statements showing the hours actually worked by the worker and the worker’s
total earnings for the pay period. Such statements will comply with DOL requirements.

-Other: Employer agrees to abide by the regulations at 20 CFR 655.103. Assurances,
and 20 CFR 653.501,

H o~

ALA

Signature

J

Title




H-2A ASSURANCES
(20 CFR 655.135)

By filing a temporary labor certification application, the employer agrees to
abide by the H-2A regulations and makes the following assurances:

A} Labor Disputes: The specific job oppartunity for which the employer is
requesting is not vacant because the former applicant is on strike or
being locked out in the course of a labor dispute.

B) Employment Related Laws: During the period for which the temporary
alien agricultural tabor certification is granted, the employer shall
comply with applicable federal, state, and local employment refated
taws and regulations, including employment health and safety laws.

€) Reiections and Terminations of U.S. Workers: No U.S. workers will be
rejected for or terminated from employment for other than iawful job
related reasons, and notification of all rejections or terminations shall
he made to the appropriate £S office.

D) Recruitment of U.S. Workers: The employer shaill engage in positive
recruitment of U.S. workers until the foreign workers have departed
for the employer’s place of employment and shall cooperate with the

Employment Service System (ES) in the active recruitment of U.S.
workers by:

(1) Assisting the ES System is preparing local, intra- and
interstate job orders, using the information supplied and the
employer’s job offer, for clearance purposes to nearby
states, if deemed necessary by the Department of Labor
Regional Administrator (RA),

(2) Placing advertisements (in a language other than English,
where the RA determines appropriate) for the job duties in a
local newspaper of general circulation and/or on the local
radio station, as required by the RA;

(i) Each such advertisement shall describe the nature and
anticipated duration of the job opportunity; offer at
least the prevailing wage rate; give the % guarantee;
state that work tools, supplies and equipment will be
provided by the employer; state that housing will also
be provided; and that transportation and subsistence
expenses to the worksite be provided or paid by the
employer upon completion of 50% of the work
contract, or earlier if appropriate; and




{ii} Each such advertisement shall direct interested

workers to apply for the job opportunity at the local
service office in their area.

(3) Cooperating and coordinating with the State Workforce
Agency (SWA) with respect to recruitment efforts, including
on-site recruitment and interviews in the local ES offlce and

telephone interviews of able, willing and qualified eligible
U.S. workers.

EY Fifty Percent Rule: The employer shall provide employment to any
qualified, eligible U.S. worker who applies to the employer until 50
percent of the period of the work contract has elapsed. Start of the
work contract timeline Is calculated from the first date of need stated
on the Application for Temporary Employment Certification under
which the foreign worker who is in the job was hired. In addition, the
employer shalt offer to provide housing and other benefits, wages, and
working conditions required by the H-2A regulations to any Uu.s.
worker referred or transferred pursuant to this assurance.

F} Other Recruitment: The employer shall perform the specific
recruitment and reporting activities specified by the RA, and shall
engage in positive recruitment of U.S. workers to an extent {with
respect to both effort and location) no less than that of non-H-2A
agriculturai employers of comparable or smaller size in the area of
employment. When it is the prevailing practice in the area of
employment and for the occupation for non-H-2A agricultural
employers to secure U.S. workers through farm labor contractors and
to compensate farm labor contractors with an override for their
services, the employer shall make the same level of effort as non-H-2A
agricultural employers and shall provide an override which is no less
than that being provided by non-H-2A agricuitural employers. Where
the employer has centralized cooking and eating facilities designed to
feed the workers, the employer shail not be required to provide meals
through an override. The employer shali not be required to provide
housing through an override.

G} Retaliation Prohibited: The employer shall not intimidate, threaten,
restrain, coerce, blacklist, discharge, or in any manner discriminate
against any person who has with just cause:

(1} Filed a complaint under or related to 216 if the INA (8 u.s.C.
1186), or this subpart or any DOL regulation promulgated to
216 of the INA;

(2) Instituted or cause to be instituted any proceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpart or

any other DOL regulation promulgated pursuant to 216 of
the INA;




RN

{3) Testify or is about to testify in any proceeding under or
related to 216 of the INA (8 U.5.C. 1186}, or this subpart or
any other DOL reguiation promuigated pursuant to 216 of
the INA;

{4) Consulted with an employee of a legal assistance program or
an attorney on any other matter under or related to 216 of
the INA {8 U.5.C. 1186), or this subpart or any other DOL
regulation promuigated pursuant to 216 of the INA;

(5} Exercised or asserted on behalf of himselffherself or others
any right or protection related to or afforded by 216 of the
INA (8 U.S.C. 1186), or this subpart or any other DOL
regulation promuigated pursuant to 216 of the INA.

H) Fees: The employer assures that the fees for certification of the H-2A
regulations will be paid in a timely manner. The fee for each employer
receiving a temporary alien agriculturai labor certification is $100, plus
$10 for each job opportunity certified for H-2A workers, provided the
rotal fee shall not exceed $1,000. Timeliness: Fees received by the RA
within 30 calendar days after the date of the temporary alien fabor
certification determination are timely.

Employer's Signature / Title J




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED

ON JOB ORDER
193729

2, NAME OF EMPLOYER: Abernethy & Spencer
Greenhouses, 1LLC

t. ORDER NUMBER:

3. LOCATION OF EMPLOYER AND DIRECTIONS:
18035 Lincoin Rd. Purcellville, VA 20132

4. PERIOD OF EMPLOYMENT:
FROM ¥/1/2011 to 12/1/2011

5, WORK SCHEDULE:
HOURS PER DAY _8 DAYS PER WEEK 3

6. CROP AND PAY:

CROP: Nursery
HOURLY WAGE: $9.59
PIFCE RATE:

w3

WORK TASKS TO BE PERFORMED:
Diversified tasks in nursery: planiing, cuitivating,
Digging, fertilizing, soil preparation

5 TRANSPORTATION PROVIDED:

FROM LABOR CAMP FO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMODATE_10_PERSONS
10 INDIVIDUAL
G __FAMILY
0. MEALS:
PROVIDED: MO

IF YES: COST PER DAY _
(See item 13 in Job Order}

WORKERS MAY DO THEIR OWN COOKING:
YES

11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXAXX
INCOME TAX XXXXXX
TRANSPORTATION NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

| NUMBERODELAORDER: _ } 93 } ol q

2. NOMBRE DEL EMPLEADOR: Abernethy & Spencer
Greenhouses, LEC

3, LUGAR Y DIRECCION DEL EMPLEADOR:

18033 Lincoln Rd, Purcellville, VA 20132

4. PERIODO DE EMPLEO:

DEL Y1/2011 al [2/172011

5. HORARIO DE TRABAJD:

HORAS PORDIA 8 NUMERO DE DIAS POR
SEMANA 3§

6. COSECHA Y PAGO:

COSECHA productos del vivero
SUELDO POR HORA  §59.59
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAIO:
Varios frabajos en un semillerer sembrande, cultivando,
Cavando, fertilizando, perparando ia tierra

8. TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAN Y VUELTA: §i
9. VEIVENDA DISPONIBLE PARA _10 PERSONAS:
10 _INDIVIDUOS
0 FAMILLAS
10, COMIDAS:
PROVISTAS: NO
§1 SON PROVISTAS, EL COSTO POR
PiA SERA _{Vea Num.13 en la Orden de
Trabaje}

LOS TRABAJADORES TIENEN QUE COUCINAR SUS
COMIDAS: 51

11, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NG




TOOLS & EQUIPMENT

CREWLEADER CHARGES

12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages untess

hea’shE natéf'ﬁs this job service of u later starting date by

in order for you 1o be elible for this guarantes, you must contact
the job service at:

VIRGENIA EMPLOYMENT COMMISSION
4060 Preston Avenue
Charlotieswvitle, Va 22902

During the period of ___ & /fé /f} of /JQ /H

Any fob Service office will assist you in doing this.

HERRAMIENTAS ¥ MAQUINARIA NOQ
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NG

tZ. NOTAS PARA EL TRABAJADOR:

La copia de la orden compieta esta disponible en la oficina para
su inspeccion:

El empleador ba garantizado el pago por su primera semana de
empleo a menas que este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar sera aty ada, y pue tal
notificacion sen a nas tardar el "

Para que Ud pueda tener derecho a esta garantia de pago tendra
que ponerse en contacto con fa Oficina del Servicio de
Hmpleoas en el:

VIRGINIA EMPLOYMENT COMMISSION
400 Preston Avenue
Charlottesville, Va 22902

Durante ¢f peripdo el _J l[é ['i 1 al !';J_ 210

Cualquier Oficina de! Servicio de Empl&os le asistira en
hacerto,




VIRGINIA EMPLOYMENT COMMISSION
Community Services for Loudoun County, Virginia

Loudoun County Health Department
Community Health Services
Shenandoah Building, 1st Floor

102 Heritage Way, N.E.

Leesburg, Virginia 20176

Phone: 703-777-0236

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis. The department also
makes home inspections of migrant housing to insure comphance with the law.

£l departmento de salud de Madison County suministra ayuda a los padres, ninos, y a las mujeres en estade
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, y a los
que padecen de tuberculosis. El department tambien inspecciona a las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con la ley.

Inova Urgent Care Center—Purcellville
203 East Hirst Road, Suite 101
Purcellville, VA 20132

540-338-4995

Virginia Medical Center & Urgent Care
609 E Main St #Q

Purcellville, VA

{540) 338-0032

Urgent Care Center

17336 Pickwick Dr, Ste A,
Purceliville, VA 20132
(540) 338-3360

The doctors provide emergency and non-emergency medical services

Los medices proven varios servicios rutinarios y de emergencia.

Loudoun County Department of Family Services
102 Heritage Way, N.E., Suite 200

Leesburg, VA 20176

703) 777-0353

Information is provided about other helping agencies for non-residents. Information is also available about
reguitationy of the food stamp programs.




Por informacion acerca de ofras agencies que tienen ayuda y asistencia por ias personas quo no viven aqut.
Tambien, estos officials tienen mformacion v regulacions acerca de estarmpas comida.

Loudoun County Public Schools
21000 Education Court
Ashbum, Va. 20148

(541) 252-1000

The school system is responsible for educational programs for migrant school age children.
La junta escolar tiene la responsabilidad de educar a los ninos de edad escolar de padres migratorios.

Virginia Farmworkers Legal Assistance Project
1060 Preston Avenue, Suite B

Charlottesville State: VA Zip: 22903
Web Address www.cvlas.org
Phone: 434-296-8851 Fax: 434-296-3731 Email: jill@gevilas.org

Mission and Geals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal
services organization providing legal assistance and community education fo migrant farmworkers
throughout the Commonwealth of Virginia. Farmwork is the second most dangerous occupation in this
country, More than 42,000 farmworkers labor in Virginia, and face mzmerous problems -- inciuding unpaid
wages, pesticide exposure, and on-the-job accidents. The workers' legal issues are compounded by the
cultural, geographic, and lingunistic barriers they face.

La misidm v las Metas: Los Peones de Virginia Proyecto Legal de Ayuda es un federalmente-financid fa
organizacion legal de servictos que proporciona la educacion legal de ayada y comunidad a peones
migratorios a través de la Republica de Virginia. Farmwork es el segundo la mayoria de las ocupaciones
peligrosas en este pais. Mas de 42.000 peones trabajan en Virginia, y encaran numerosos problemas -
inchusive sueldos impagados, la exposicién de pesticida, y ios accidentes en el trabajo. Los asuntos legales
de trabajadores son compuestos por las barreras culinrales; geogrdficas y Hnglilsticas que ellos encaran,




